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The provisions ofthis publication are not to be regarded as an irevocable contract between the student and Winona State University. The University reserves
the right to change any provision or requirement at any time.

Winona State University is committed to providing equal education and employment opportunities to all persons and does not discriminate on the basis
of race, religion, color, veteran’s status, national origin, sex, sexual preference, age, marital status, physical and mental disability, siatus due to receipt of
public assistance, or any other group or class against which discrimination is prohibited by Title Vil of the Civil Rights Act of 1964, Title IX of the Education

Amendments of 1972, Minnesota Statutes Chapler 363, and other applicable siate or federal laws. Inquiries regarding compliance should be referred to the
Affirmative Action Office, Somsen Hall.
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4/ ACADEMIC CALENDAR

1991-92 ACADEMIC CALENDAR

'WINONA STATE UNIVERSITY

July 3%, 1991

 Last day to notify the Office of Graduate Studies of intent to take Fall comprehensive examinations, Wednésday

" FALL QUARTER - 1991 (IFO/MEA - 56 Duty Days)

Aug. 7, 1991

Last day for new undergraduate students to complete application for Fall Quarter, Wednesday

Aug, 23, 1991

* Last day for new graduate students to complete application for Fall Quarter, Friday

" Last day for former undergraduate students to file intent to return for Mass Registration, Wednesday
. Last day for former graduate students to file intent to return for Mass Registration, Friday

Aug. 7, 1991
Aug. 23, 1991

" New faculty meeting and orientation, Tuesday

Sept. 3, 1991

" General faculty meeting, Tuesday

$ept. 3, 1991

. Mass Registration, Tuesday evening and Wednesday

Sept. 3, 4, 1991

Sept. 4, 1991

" Evening classes begin, Wednesday

Sept. 5, 1991

" Day classes begin, Thursday
. Class schedule change {DropfAdd), Thursday, Friday, Mond:g, Tuesday, Wednesday, Thursday
© Last day 1o drop on-campus classes with tuition refund, Monday

Sept. 5,6, 9,10, 11,12, 1991

Sept. 9, 1991

" Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Wednesday, Thursday, Monday, Tuesday ..5ept. 4, 5, 9, 10, 1991

. Last day for former students to lite intent to return for Winter Preregistration, Thursday

Sept. 12, 1991

Sept. 23, 1991

" Last day to apply for graduation Fall Quarter, Monday

QOct. 10, 1991

" Midterm Day, Thursday

- Last day to notify the Office of Graduate Studies of intent to take Winter comprehensive examinations, Thursday
" Last day to withdraw from classes, Friday

Oct. 10, 1991
Oct. 18, 1991

" Veterans' Day Holiday, Monday

. Study Day, Friday

v Nov. 11, 1991

Nov. 15, 1991

" Final Examinations, Monday, Tuesday, Wednesday

Nov. 18,19, 20, 1991

Nov. 21, 1991

Grading Day, Thursday
. Quarter Break begins, Thursday, 4:30 p.m.

Nov. 21, 1991

. WINTER QUARTER 1991-92 (IFO/MEA - 56 Duty Days)
. Last day for new undergraduate students to complele application for Winter Quarter, Monday

Nov. 4, 1991

Nav, 15, 1991

Last day for new graduate students Lo complete application for Winter Quarter, Friday
: Last day for new undergraduate students to file intent to return for Mass Registration, Monday

Nov. 4, 1991

* Last day for new graduate studenis lo file intent to return for Mass Registration, Friday

Nov. 15, 1991

Dec. 2, 1991

Mass Registration, Monday evening

Dec. 2, 1991

. Evening classes begin, Monday at 8:00 p.m.

Dec. 3, 1991

* Day classes begin, Tuesday
Class schedule change {Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday
© Last day to drop on-campus classes with tuition refund, Thursday

Dec. 3,4,5,6,9,10, 1991

Dec. 5, 1991

" Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, ThUrSday v.eeeeeereseressensas

.Dec. 3,4, 5,199

. Last day for former studentts to file intent to return for Spring Presegistration, Tuesday Dec. 10, 1991
- Last day lo apply for graduation Winter Quarter, Friday Dec. 6, 1991
_ Last day to make application for Student Teaching All Quarters 1992-1993, Thursday Dec. 19, 1991
Christmas/New Year break begins, Friday, 10:00 p.m. Dec. 20, 1991
. Classes reconvene, Monday .... - . Jan. B, 1992
. Martin Luther King Day, Holiday, observed, Monday Jan. 20, 1992
Midterm Day, Thursday ..... , Jan. 23, 1992
- Last day to notify the Office of Graduate Studies of intent lo take Spring comprehensive examinations, Thursday . .eeresmse s Jan. 23, 1992
Last day to withdraw from classes, Wednesday Jan. 29, 1992

. Study Day, Wednesday

: Final Examinations, Thursday, Friday, Saturday

wnnFeb. 26, 1992

Feb. 27, 28, 29,1992

March 2, 1992

" Grading Day, Monday

March 2, 1992

Spring Break begins, Monday, 4:30 p.m.

{



SPRING QUARTER - 1992 (IFO/MEA - 56 Duty Days)

ACADEMIC CALENDAR/5

Feb. 13, 1992

Last day for new undergraduate students to complete application for Spring Quarter, Thursday

Last day for new graduate students to complete application for Spring Quarter, Friday
Last day for former undergraduate students to file intent to return for Mass Registration, Thursday

Feb. 21, 1992
Feb. 13, 1992

Last day for former graduate students to file intent to return for Mass Registration, Friday

Feb. 21, 1992

Mass Registration, Wednesday evening

March 11, 1992

Evening Classes begin, Wednesday at 8:00 p.m. ..

March 11, 1992

Day Classes begin, Thursday

March 12, 1992

Ciass schedule change (Drop/Add}, Thursday, Friday, Maonday, Tuesday, Wednesday, Thursday ..............

eeenereenneMarch 12,13, 16, 17, 18, 19, 1992

Last day to drop on-campus classes with tuition refund, Monday
Last day to apply for graduation Spring Quarter, Tuesday

March 16, 1992
March 17, 1992

Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Thursday, Monday, Tuesday .......cmreu s

Last day for former students to file intent to return for Fall Preregistration, Thursday

.March 12, 16,17, 1992
March 19, 1992

Midierm Day, Thursday

April 16,1992

Last day to notify the Office of Graduate Studies of intent to take Summer comprehensive examinations, Thursday ...

evnevenns Al 16, 1992

Neo classes, Friday, Monday
Last day to withdraw from classes, Friday

..April 17,20, 1992
April 24, 1992

Memotial Day Holiday, Observed, Monday :

May 25, 1992

Study Day, Tuesday

May 26, 1992

Final Examinations, Wednesday, Thursday, Friday

May 27, 28, 29,1992

Grading Day, Saturday

May 30, 1992

Commencement, Saturday

FIRST SUMMER SESSION - 1992 (IFO/MEA - 24 duty days)

May 30, 1992 .

March 17, 1992

Last day to apply for graduation First Summer Session, Tuesday

Last day for new undergraduate students to complete application for First Sumemer Session, Monday

Last day for new graduate stugents to complete application for First Summer Session, Friday

.May 18, 1992
May 22, 1992

Last day for former undergraduate students to-file intent to return for Mass Registration, Manday .

May 18, 1992

Last day for former graduate students to file intent to return for Mass Registration, Friday

May 22, 1992

Mass Registration, Monday

June 15, 1992

June 15, 1992

Classes begin, Monday

Class schedule change {Drop/Add), Monday, Tuesday, Wednesday, Thursday
Last day to drop on-campus classes with tuition refund, Monday

June 15, 16, 17, 18, 1992

Midterm Day, Wednesday

July 1, 1992

Independence Day, Holiday, Observed, Friday

july 3, 1992

Last day to withdraw from classes, Friday

July 10, 1992

Final Examinations, Friday

SECOND SUMMER SESSION - 1992 (IFO/MEA - 25 duty days)
Last day to apply for graduation Second Summer Session, Tuesday

e July 17, 1992

March 17, 1992

Last day for new undergraduate students to complete application for Second Summer Session, Monday

June 22, 1992

Last day for new graduate students to complete application for Second Summer Session, Friday
Last day for former undergraduate students to file intent to return for Mass Registration, Monday

-May 22, 1992
June 22,1992

Last day for former graduate students to file intent to return for Mass Registration, Friday

May 22, 1992

Mass Registration, Monday

- July 20, 1992

Classes begin, Monday

July 20, 1992

. July 20, 21,22, 23,1992

Class schedule change [Dmp{Add), Monday, Tuesday, Wednesday, Thursday
Last day 1o drop on-campus classes with tuition refund, Monday :
Midterm Day, Wednesday

July 20, 1992
August 5, 1992

Last day to notify the Office of Graduate Studies of intent to take Fall comprehensive examinations, Wednesday

Last day to withdraw from classes, Friday

August 5, 1992

August 14, 1992

Final Examinations, Friday

August 21, 1992

June 15, 1992" -
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1992-93 ACADEMIC CALENDAR

'WINONA STATE UNIVERSITY

' FALL QUARTER - 1992 (IFO/MEA - 56 Duty Days) - |
_ Last day for new undergraduate students to complete application for Fall Quarter, Wednesday .,

Aug. 12,1992

" Last day for new graduate students to complete application for Fall Quarter, Friday ...

Aug. 21, 1992

" Last day for former undergraduate students to file intent to return for Mass Registration, Wednesday .....

Aug. 12, 1992

_ Last day for former graduate students to file intent to return for Mass Registration, Friday

Aug. 21, 1992

- New faculty meeting and orientation, Tuesday Sept. 8, 1992
. General faculty meeting, Tuesday Sept. 8, 1992

Mass Registration, Tuesday evening and Wednesday Sept. 8,9, 1992
¢ Evening classes begin, Wednesday Sept, 9, 1992
- Day classes begin, Thursday Sept. 10, 1992

. Evening Class Registration - Evening Graduate and Undérgraduate Students ONLY, Wednesday, Thursday, Monday, Tuesday

Sept. 9, 10, 14, 15, 1992

- Class schedule change (Drop/Add), Thursday, Friday, Monday, Tuesday, Wednesday, TAUISday ..........c.cosssisiines

..Sept. 10, 11, 14, 15,16, 17,1992

Midterm Day, Thursday:

. Last day to withdraw from classes, Friday

Veterans' Day Holiday, Wednesday

" Study Day, Friday

. Grading Day, Wednesday

" Quarter Break begins, Wednesday, 4:30 p.m.

" Mass Registration, Monday evening

. Evening classes begin, Monday at 8:00 p.m.

Last day to drop on-campus classes with tuition refund, Monday Sept. 14, 1992

* Last day for former students to file intent to return for Winter Preregistration, ThUrSday ... i i Sept. 17, 1992
. Last day to apply for graduation Fall Quarter, Monday Sept. 28, 1992
. Cat. 15, 1992

 Last day to notify the Office of Graduate Studies of intent to take Winter comprehensive examinations, Thursday Oct. 15, 1992
- Oct. 23, 1992

Nov. 11,1992

Nov. 20, 1992

Final Examinations, Saturday, Monday, Tuesday Nov. 21, 23, 24,1992
Nov, 25, 1992

Nov. 25, 1992

 WINTER QUARTER 1992-93 (IFO/MEA - 56 Duty Days)}

" Last day for new undergraduale students to complete application for Winter Quarter, Monday Nov. 9, 1992
* Last day for new graduate studenis to complete application for Winter Quarter, Friday : Nov. 13,1992
- Last day for former undergraduate students to file intent to return for Mass Registration, Monday Nov. 9, 1992
” Last day for former graduate students to file intent to return for Mass Registration, Friday . Nov. 13,1992
Dec. 7, 1992

Dec. 7, 1992

Dec. 8, 1992

. Day classes begin, Tuesday

- Evening Class Registration - £vening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, Thursday ........

_ Class schedule change (Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday

e DEC. 8, 9, 10, 1992
Dec. 8,9,10,11,14, 15,1992
Dec. 10, 1992

© Last day to drop on-campus classes with tuition refund, Thursday

* Last day for former students lo file intent 1o return for Spring Preregistration, Tuesday
. Last day to apply for graduation Winter Quarter, Friday

Dec. 15,1992
Dec. 18, 1992

 Last day to make application for Student Teaching Alf Quarters 1993-94, Thursday

Dec. 17, 1992

Christmas/New Year break begins, Friday, 10:00 p.m.

Dec. 18, 1992

. Classes reconvene, Monday

Jan. 4, 1993

Jan. 18, 1993

" Martin Luther King Day, Holiday, observed, Monday

Jan. 28, 1993

Midterm Day, Thursday

. Last day to natify the Office of Graduate Studies of intent to take Spring comprehensive examinations
Last day to withdraw from classes, Wednesday

Jan. 28, 1993
Feb. 3, 1993

Study Day, Monday

March 1,1993

. Final Examinations, Tuesday, Wednesday, Thursday

March 2, 3, 4, 1993

" Grading Day, Friday

March 5, 1993

March 5, 1993

- Spring Break begins, Friday, 4:30 p.m.

f



SPRING QUARTER - 1993 (IFO/MEA - 56 Duty Days)
Last day for new undergraduate students ic complete application for Spring Quarter, Thursday

ACADEMIC CALENDAR /7T

Feb. 18, 1993

Last day for new graduate students to complete application for Spring Quarter, Friday

Feb, 19, 1993

Last day for former undergraduate students to file intent to retumn for Mass Registration, Thursday

.Feb. 18, 1993

Last day for former graduate students to file intent to return for Mass Regisiration, Friday

Feb. 19, 1993

March 17, 1993

Mass Registration, Wednesday evening

Evening Classes begin, Wednesday at 8:00 p.m.
Day Classes begin, Thursday

March 17, 1993
March 18, 1993

Class schedule change (Drop/Add), Thursday, Friday, Monday, Tuesday, Wednesday, Thursday ......ccowmcvereeres

...March 18, 19, 22, 23, 24, 25, 1993

Last day to drop en-campus classes with tuition refund, Monday March 22, 1993
Last day to apply for graduation Spring Quarter, Tuesday ........e.ivreenees March 23, 1993
Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Thursday, Monday, Tuesday .......ocuven. March 18, 22, 23, 1993
Last day for former student to file intent to return for Fall Preregistration, Thursday March 25, 1993
No'classes, Friday, Monday April 9,12, 1993
Midterm Day, Wednesday ; ; : April 28, 1993
Last day to notify the Office of Graduate Studies of intent to take Summer comprehensive examinations, Wednestay ..........seweee.. April 28, 1993
Last day to withdraw from classes, Wednesday May 5, 1993
Memaorial Day Holiday, Observed, Monday May 31, 1993
Study Day, Tuesday June 1,1993
Final Examinations, Wednesday, Thursday, Friday lune 2, 3, 4, 1993
Grading Day, Saturday ' June 5, 1993
Commencement, Saturday June 5, 1993

FERST SUMMER SESSION - 1993 (IFO/MEA - 24 duty days)
Last day to apply for graduation First Summer Session, Tuesday

March 23, 1993

May 17, 1993

Last day for new undergraduate students to complete application for First Summer Session, Monday

Last day for new graduate students to complete application for First Summer Session, Friday

May 2 1, 1993

Last day for former undergraduate students to file intent to return for Mass Registration, Monday

.May 17, 1993

Last day for former graduate students to file intent to return for Mass Registration, Friday
Mass Registration, Monday

May 21, 1993
June 14, 1993

Classes begin, Monday

June 14, 1993

Last day to drop on-campus classes with tuition refund, Monday

June 14, 1993

Class schedule change (Drop/Add), Monday, Tuesday, Wednesday, Thursday

Midterm Day, Wednesday

June 14, 15, 16, 17, 1993
June 30, 1993

Independence Day, Holiday, Observed, Monday

July 5,1993

Last day to withdraw from classes, Friday
Final Examinations, Friday

July 9, 1993
July 16, 1993

SECOND SUMMER SESSION - 1993 (IFO/MEA - 25 duty days)

Last day to apply for graduation Second Summer Session, Tuesday
Last day for new undergraduate students to complete application for Second Summer Session, Monday

March 23, 1993
June 21, 1993

Last day for new graduate students to complete application for Second Summer Session, Friday

May 21, 1993

Last day for former undergraduate studerts to file intent to retum for Mass Registration, Monday

June 21, 1993

Last day for former graduate students to file intent to return for Mass Registration, Friday

May 21, 1993

Mass Registration, Monday

July 19, 1993

Classes begin, Monday

July 19, 1993

Last day to drop on-campus classes with tuition refund, Monday

July 19, 1993

Class schedule change {DropfAdd), Monday, Tuesday, Wednesday, Thursday

July 19, 20, 21, 22, 1993

Midterm Day, Wednesday
Last day to notify the Office of Graduate Studies of intent to take Fall comprehensive examinations, Wednesday
Last day to withdraw from classes, Friday :

August 4, 1993
August 4, 1993

~August 13, 1993

Final Examinations, Friday

August 20, 1993

The university calendar is subject to modification or interruption due 1o accurrences such as fire, flood, labor disputes, interruption of utility setvices,
acts of God, civil disorder, and war, In the event of such occurrences, the University will attempt to accommodate its students. It does not, however,
guarantee that courses of instruction, extra curricular activities or other university programs or events will be completed or re-scheduled. Refunds will

be made to eligible students in accordance with State University Board policy.
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Winona State
University

“MISSION OF THE UNIVERSITY

- Winona State University was founded on September 3,
: 1880, as the first collega in the present system of state universi-
.ties and the first teacher preparation institution west of the
Mississippi. The university serves the citizens of southeast

“Minnesota and is located among the bluffs of the beautiful

" Hiawatha Valley of the Mississippl River. s mission is to serve
. the broad ‘educational needs of the people of the ragion and
: others who are attracied to its complsment of high-guality pro-
grams. The university is committed {o preserving, extending, and
~disseminating knowledge. Through this commiitment it fosters a
love for learning in an atmosphere of intellectual excitement. |
- acknowledges the great benefits gained from a free and opan
discussion of all ideas within the academic setting and encour-
. ages respectfor others and tolerance for opposing points of view.

'GENERAL GOALS OF WINONA STATE
"UNIVERSITY

To realize its mission, Winona State University will;
' * Provide high-quality and affordable undergraduate and
selected graduate programs.

- Provide a comprehansive base of liberal studies as the
foundation for university degrees in the arts, |etters, and
sciences as well as offering specialized. professional,

-technological, and occupational degrees.
» Provide pre-professional programs that are coordinated
. with professional programs at other universities.

» Offer undergraduate programs and degress which

provide direct entry into graduate programs or employ-
.ment opportunities that raquira significant educational
preparation.

» Maintain a special commitment to life- long laarning by
mesting off-campus instructional and continuing educa-
tional needs of the citizens of the service region.

+ Provide forthe educational, personzl, and social develop-
ment of students through effective academic advising,
counseling, and thraugh high-quality, cultural, recreational
and extracurricular programs.

+ Provide public service tothe region and serve as acultural
center and a source of problem-solving expertise.

» Support a commitment to research and to scholarly and

creative activities which enhance instructional programs

and teaching excallence. -

» Assumeleadarship in consortia relationships and cooper-
ate with private business and research organizations to
maximize educational and amployment opportunities for
citizens of the region through the sharing of expertise and
resources.

+ Provide educational opportunitias for allindividuals includ-
ing minarities, the disadvantaged, handicapped, and non-
traditional students.

+ Provide and evaluate all programs to meet the needs of a
changing educational and technical environment.

SPECIFIC GOALS OF THE UNIVERSITY

By virtue of its location within the state and because of its unique

- strengths, the university will:

+ Provide continuing leadership and excellence in prepar-
ing out-standing professional educators and by delivering
services to the public and private schools of the regien.

« Provide programs in health sciences and human services
utilizing unique and extensive cpporiunities afforded by
cooperative relations with outstanding reglonal health and
human sarvice facilities.

» Suppont agrowing commitment to serving the educational

 needs of the citizens of southeastern Minnesotaby estab-
lishing regional university centers.

» Provide courses, seminars, research, and management
assistance to government units and businesses in the
region through a variety of undergraduate and graduate
programs and consulting services.

« Provide a comprehensive program of environmental
testing and manitoring using chemical, physical, biclog-
ical, and geologicaltechniques in orderto help ensure the
environmental welfare of citizens within the region.

» Provide applied research and analytical services relating
to the biologicai, physical, and social environments of the
region.

ACCREDITATION AND MEMBERSHIP

Winona State University is accredited for undergraduate
and graduate programs by the North Central Association of
Collages and Secondary Schools. Its programs in education are
additionally accredited by the National Council for the Accredita- -
tion of Teacher Education and the Minnesota Board of Teaching

' for the preparation of elementary and secondary teachers. Pro-

grams for preparing elemantary and sacondary principals, school
superintendents and guidance counselors are approved addi-
tionally by the Minnesota Department of Education.

Winona State University is a member of the American
Association of Colleges for Teacher Education, the American
Council on Education, the Midwest Association of Graduate
Schools, and the American Assembly of Collegiate Schools of
Business.



LOCATION AND COMMUNITY

Winona State ancompasses some 40 acras of a rasidential
area in the heart of Winona. This community of about 28,000,
situated onthe banks of the Mississippi River and one of the most
scenic areas of Minnesota, is noted for its educational resources.
Winona is a city filled with history, folklore, and tradition. The
university reflacts its community while maintaining its historical
beginnings as a teacher education institution. The university
continues to change—masting the new educational challenges
presented by today’s saciety.

The campus is a few blocks from the city's center—conve-
nient for shopping, recreation, and the use of community re-
sourcas as part of academic programs. Resources of the metro-
politan centers of the upper midwest are readily accessible

through excellent transportation connections, particularly to the

Twin Cities. To supplement and enrich educational offarings,
students and faculty develop field trips, attend concerts and
lectures, visit museums, and seek internships in the numerous
husiness firms and government agencies in those centers.

CAMPUS FACILITIES

Alhough Winona State is one of the nation's oldest univer-
sities wast of the Mississippi River, the majority of the campus
buildings have been constructed since 1960. The campus
affords students ample facilities for their educational activities on
a"“walking campus” that combines traditionat charm with modetn
convenience.

In addition to the academicclassroom buildings, exceptional
facilities are provided for students’ social, cultural and recre-
ational interests. The newly constructed Parforming Arts Center
contains “state of the ant” facilities for musical paformances,
theatre productions, and studio work. Memaorial Hallis cne of the
finest physical education/athletic facilities in Minnesota. Its

swimming pool, six full-sized gymnasiums, indoor track and

tennisfacilities, handball/racquatball courts, weighttraining room,
and physiology of exercise laboratory make it the centerof the 15
men’s and women'’s athlstic teams.

Highlighting the educational facilities is the Maxweli Library
which contains over 180,000 volumes, 632,026 units of microfilm
documents, and a wealth of public documents and periodicals.

CAMPUS LIVING

in addition to its modern academic facilities, the university
also has excellent facilities for student living and activities. There
are six residence halls that can accommodate 1400 students.
The University Center {Kryzsko Commons} is complete with
student lounges, dining facilities, bowling alley, studentorganiza-
tion offices, conference rooms, and various cther accommoda-
tions for student activities and relaxation. While amphasis has
been placed on providing students with exemplary facilities for
academic work, due consideration also has been given to provid-
ing students with comfortable, satisfying living accommodations.

ORGANIZATION

Winona State University is one of the seven state-funded,
coeducational universities which make up the Minnesata State
University System. The principal purpose of the university is to
open opportunities for its students to davelop their abilities andto
hecome constructive members of society.

A variety of programs are offered by highly qualified facuity
in an envitonment which stimulates educational endeavors.
Morethan 80 academic programs are provided by the university’s
five colleges:

WINONA STATE UNIVERSITY /9"

- College of Business

- College of Education

- College of Liberal Arts

- College of Nursing and Health Sciences

- College of Sciance and Enginesring

Approximately 330 faculty serve students and implement

the colleges’ programs while maintaining a “small school close-
ness” to individual students. '

ADULT, CONTINUING EDUCATION
AND EXTENSION

Winona State University offers a wide range of off-campus
learning experiences for the residents of Southeastern Minne-
sota in addition to the on-campus program. The Extension
Program offers credit courses from university departments
througheut the year in many regional communities. These
courses may be undergraduate or graduate classes for degree- -
otiented people and/or for personal enrichment. Credit offerings
may also be developed which provide spscialized lsarning expe- -
tiences to industries, schools, agencies, and interested groups. :
Instruction for extension courses includes evening, weekendand |
daytime classes taught by university facuity; spacial offerings by
other professionals; specially scheduled workshops and semi- -
nars; plus programmed classes available on video and audio :
tape. :

For more information contact:

. Adult, Continuing Education and Extension
Somsen Hall Room 109
Winona State University
Winona, MN 55987
(507) 457-5080, or from Rochester call 285-0111

WSU-ROCHESTER CENTER

General Information .

For more than €0 years, Winona State University has deliv- .
ered higher education courses in Rochester. Beginning in the -
197¢'s and leading into the 1980's, the number of offerings in
Rochester increased significantly. During the five years between
1983 and 1988, programs and cradit production doubled. Cur-
rently, the WSU-Rachester Center (RC), located on the campus -
of Rochester Community College {(RCC), serves over 2,000 .
students a year. '

Location and Community |
The growing community of Rochester now has about 70, 000. .
population. Home of the Mayo Clinic and IBM, Rochester -
residents have a high level of educational attainment and are .
highly receptive to the life-long learning opportunities offered by .
Winona State University. :
Winona State University - Rochester Center cooperates with
the Mayo Clinic in the area of health career training. In addition,
WSU faculty work with IBMto provide staff training. As Rochester
continues to grow, Winona State University continues to respond
to the higher education needs of the community.

Degrees/Programs at WSSU-RC

Winona State Univarsity - Rochester Center (WSU-RC)now
offers 14 undergraduate and three graduate programs in Roch-
ester. Forecasts indicate that the number of students and -
programs at WSU-RC will continue to grow. :
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- Undergraduate Programs (2 + 2)

Winona State University-Rochester Center cooperates with

- Rochester Community College o offer complete aducational

_programs to the area. Through the 2 + 2 program, students can

. complete 14 baccalaureate degree programs by transferring

- Jower division credits from Rechastar Community College , and

completing upper level courses at WSU-RC. Students can also

. complete 3 undergraduate minors and 3 graduate programs
_totally in Rochester.

“Graduate Programs
Master of Business Administration
Master of Science in Counselor Education
Master of Science in Nursing

Special Programs
_Certification Programs in Special Education
Certification programs include two speciai education licensure
_pregrams offered by the Department of Special Education. These
- programs can be taken at the undergraduate and atthe graduate
“level. They include licensure in the following areas: Mild/
- Moderate Mental Handicaps and Learning Disabilitias. Emo-
- tional/Behavioral Disarders is available at the graduata level only
in conjuncticn with the University of Minnesota,

National Technological University (NTU)

: Through a cooperative agreement with IBM, Winona State
University is administering graduate courses in engineering
disciplines. AllNTU classas are taught through satellite deiivery,

" and the courses originate from 29 participating universities, NTU

- courses were first offered in January, 1988.

'Non-Credit Programs :

_ WSU-Rochester Center cooperates with community and
- professional groups fo provide non-credit continuing education
-programs in areas of interast. '

‘Campus Facilities

. A new building for the WSU-Rochester Center was com-
‘pleted in 1986, Located on the campus of the Rochester
‘Community College, the new facility provides access to all the
‘resources of the Community College. State of the art classroom
-design provides exceptional facilities for academic activities.
-Interactive telavision centers in Rochester and Winona allow
courses to be taught at both locations simultaneously with
immediate interaction between faculty and students.

Faculty

: The number of residential faculty at the Rochester Center
-continues to grow. Currently, 33 faculty members live and work
-inthe Rochester area. Courses are also taught by 60-80 Winona
‘faculty who commute from the main campes.

‘WSU-Rochester Center Student Profile

The more than 2200 students who attend Winona State
‘University-Rochestar Centercoma from a variety of backgrounds.
‘Typically, Rochester Center studenis work and/or have families:
‘56 percent work more than 20 hours per week, and 33 percent
‘work full-time. Approximately 60 percent of Rochester Center
‘students are married and own their own homes.

Day/Evening Classes

Although more than 50 percent of students take classes in
the avening, the trend is toward mora day classes.

Student Profile

- In 1989-90, 900-1100 students enrolled each term at the
Rocheaster Conter. The majority of students attend classes part-
time, but over 30 petcent are now full-time. More than half orthe
students are overthe age of 29, and about 70 percent are women.

Undergraduate/Graduate

About 70 percent of the students are enrolled in undergradu-
ate degrea programs that will prepare them to enter the ocecupa-
tion of their choice. Reflecting Rochester's business and high-
tech environment, over 30 parcent of Rochester Center students
are enralled in graduate programs.

Student Services

Counseling

Counseling services are regularly available through Winona
State University-Rochester Center. Staff members are profes-
sional counselors with extensive academic experiance in coun-
seling.

Career Planning _

" Both undergraduate and graduate students receive person-
alized career testing and planning, as wall as job search assis-
tance from counselors who ara frequently available in Rochester
on a weekly basis.

Financial Aid

Counseling is available for students concaerning long and
short-term plans for financing their education. An application for
financial aid should be requested at the time the student applies
for admission. Reprasentatives from the WSU Financial Aid
Office are available at the Rochaster Centaer on a weekly basis.
Preliminary information is available at the Rochester Center
continuously.

Joint WSU/RCC Services

Various facets of student support are coordinated by Winona
State University and Rochestar Community Colisge staff mam-
bers. :

Computer Facility

In the Academic Computing Center, there are four main
computing areas comprising 100 work stations. In addition, two
laboratories aliow students to access any one of three main-
frames on site. Two microcomputer classrooms accommodate
computer-based classes. Individual micros are available for in-
class activitios.’

Library

Winona State University-Rochester Center’s library hold-
ings are integrated into the RCC library. This arrangement
provides studants with an extensive resource of reference and
research material. Currently, library holdings number over 57,000
volumes.

Campus Visits

Students are encouraged to visit WSU-Rochester Center at
any time. For more information regarding programs and ser-
vices, call (507) 285-7100.
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Graduate Programs and Degrees

Specialist Degree

Elementary School Administration
Secondary School Administration
General School Administration

Sixth Year Certification Program

Elementary School Administration
Secondary School Administration
General School Administration

Master of Arts in English

Mastef of Business Administration

Master of Science

Business Education
Counssalor Education
Education
Educational Adminisiration
English
- Health, Physical Educatton and Recraauon
Histary
Nursing

Advanced Licensure Programs
Mild to Moderate Mentally Handicapped -
Principal/Assistant Principal - Elementary
Principal/Assistant Principal - Secondary
Leaming Disabilitias
Superintendent and Assistant Superintendent

Fifth Year Program

General Information:

OFFICE OF GRADUATE STUDIES
Mary Zeise, Office Manager

Somsen 114C: (507) 457-5038

Bonnie Smith-Dahl, Assistant Vice President
Somsen 209A: (507) 457-5198

The center of information and assistance for graduate stu-
dents is the Office of Graduate Studies, Somsen Hall. The Office
reviews applications for admission, candidacy, comprehensive
examinations, graduation and graduate assistantships and
maintains graduate student records,

Graduate programs are coordinated by the Assistant Vice
President for Academic Affairs for Graduate Studies. The Gradu-
ate Council provides advice and racommendations on graduate
programs. Inquiries on specific program requiremants should be
addressedtiothe departmenl chaimperson of the degree-sponsor-
ing department which assigns the graduate student's advisor.

The Office of Graduate Studies is open weekdays except
holtdays

STUDENT HEALTH SERVICE

Pre-Enrollment Madical Examination

A medical examination form is provided to all new students
at registration or by mail upon request. Entering students sched-
ule a medical examination through their own physicians and
submit the completed medical examination form supplied by the
Universily in time for clearance by the health office before their
first quarter begins. The physical examination shall be com-
pleted within six months prior to registration and shall include
cartification of up-to-date immunization, including measles. The
medical examination is requested for all students,

Facilities :

The Health Service is located in the wast wing of Maxwell
Library. On site physicians' services provide for the type of
prevantive and curative needs met in general practice medicine.
Also, thrae full-time ragistered nursas, one part-time registered
nurse, a medical tachnologist, and a part-time dietician staff this
facility.

Most of the service provided during regular office hours is
completely covered by the student health fee. Therais a minimal
charge for medications and laboratory tests. Emergency care is

available avenings and weekends at the cammunity hospital, but -
at the student’s own axpense. A student health insurance plan,
undsrwritten by Commercial Travelers Mutval Insurance Com- |
pany, also is available. The University contracts with a local |
orthopedic surgecn for medical services to athlstes. '

CAREER PLANNING AND
PLACEMENT SERVICE

Students who want assistance in securing employment
upon graduation should register with the WSU Placement Office .
during thaeir senior year. This office, located in 110 Gildemeister
Hall, provides employment information for positionis in business,
industry, government, education, and non-profit organizations.
Both undergraduate and graduate students receive personalized
job search assistance. .

Placement Office career information and resources are :
available Monday - Friday, 8:00 am o 4:30 pm during the
academic year and 7:30 am to 4:00 pm during June through
August. :

SPECIAL SERVICES PROGRAM

The Special Services Program is afederally funded program
to provide support services to eligible students. Services pro- -
vided include tutoring, academic advising, assistance in filing for -
financial aid, and cuitural activities. Information about the pro-
gram can be obtained by contacting the Project Direcior in123
Glldemelstar Hall;

INTERNATIONAL STUDENT SERVICE

. The International Student Offica, located in 128 Kryzsko
Commons, provides assistance to international students who -
held F-1 and F-2 visas. The Direclor of International Students is
available for information and advice regarding admission of .
international students, immigration matters, discrimination con- -
cerns, laws, travel, employment, personal concerns, the Friend-
ship Family Program, and other questions of students who are
not familiar with the campus, community and American way of
lifa.

Thers is no Intensive English program for international
students at WSU. However, the English Department offers three
specialized courses for non-native speakers. Students are
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“assigned to these courses on the basis of their scores on the

‘WS English Test for Non-Native Speakers. This test must be
.taken prior to registration for the initial quarter of attendance at
WSU. The test is normally given at 9:00 a.m. in Room 338A,
"Minne Hall on the day of regisiration,

'CHILD CARE CENTER

The WSU Child Care Center serves 6-week to 5 year old
.children. Hours of operation are 7:30 a.m. to 5:00 p.m., Monday
‘through Friday. Children can be enrolled on an hourly part-time,
“or fulltime basis.

The purpose of the program is to enable parents of preschocl
-children to take classes and study during the day while providing
_their chiidren with quality care in an enriching, stimulating envi-

roanment. The child care caentar also setves as a model program
-for students of early childhood education and related fields, for
purposes of obsetvation and participation.

'NURSERY SCHOOL

Winona State University’s Nursery School is for children
“three 10 five years old. There is a Monday, Wednesday, Friday
"group and a Tuesday - Thursday group. Each session starts at
:9:00 a.m. and ends at 11:00 a.m,

The purpose of thase programs is to provide quality pre-

-school experiences for young children, fo allow parents of

- praschoolars to take morning classes, and to provide students in

“aarly childhood education with a laboratory setting where they

-can observe children and participate in a structured program.
_ For more information contact Dr, Jean Billman, Education
Department.

'VETERANS’ ASSISTANCE

Winona State University is onthe list of instilutio.ns approved

' by the State Approving Agency for Veterans Training. Eligibility.

_cartificates should be presented at the time of snroliment to the
Vetarans Assistanca Offica,

‘Procedures:

1. Application for veterans benefits can be submitted
- through the county Veterans Service Office or through Winona
- State University. Students must have a certified copy of their DD-
‘214 Form or a notice of basic eligibility to submit with the
- application.
: 2. Siudents who have received a Certificate of Eligibility
' for Winona State University should submit both copies at time of
_application for admission.

3. Following admission to the unlversny, students must

- present their DD-214 Form to the Veterans Office and enroliment
- will then be certified. Enroliment for full-time studants is normally
. for the academic year. Summer sessions and/or workshops are
separate snroliment periods. Date of enrollment is based on the
school calendar, workshop dates, or contract petiods. Note: A
" mixture of graduate and undergraduate credits will be allowed
-only under special arrangements.
_ 4. Students must report each change in academic load to
-the Veterans Assistance Office.

5. Paymaentsofbenefits: Allowances are paid on amonthly
‘basis conditional on satistactory prograss in approved course
-and conduct. Payments to veterans are released upon certifica-
“tion furnished by the school. When a student completes, drops
“out or interrupts his/her course of training, notification to the
" Registrar's Office and the Veterans Assistance Office is required.
. 6. Veterans with Dependents: Before a veteran can

raceive payments basad on his/her marriage and dependents,
the Veterans Administration requires that the veteran submit

cartified copies of marriage cettificates, birth certificates and/or
adoption papers for any dependents. Until these documaents are
on file with the VA, the vetaran will be paid at the single rate. The
WSU Veterans Assistance Office and the county Vets Services
Officer can help expedite this procedure.

7. Re-enroliment. Re-entollment may be accomplished
without a new certificate of eligibility. Notify the Office of Admis-
sions Veterans Assistance Office, show credit hour load, and
give your cofrect address.

8. Change of education program or place of training:
Complete and mail Form 22-1995 to tha Veterans Administration,
St. Paul. New certificates are required in any transfer to another
school.

9. Academic Load: Full time training requires 12 g.h. of
undergraduate credit or 9 q.h. of graduate credit. Three-fourths
tima training requires 9-11q.h. of undergraduate creditor 7-8 q.h.
of graduate credt. Half time training requires 6-8 q.h, under-
graduate credit or 6 g.h. of graduate credit. Less than half time
training requires 1-6 g-h. of undergraduate credit or 1-5 q.h. of
graduate credit.

10. Tutorial assistance: This program provides special help
fo ovarcome a marked deficiency in a subject required for the
satisfactory pursuit of an educational objective. lt is available to
Vietnam era vets. See tha Veteran’s Office for detailed informa-
tion.

11. Credit for military schools: Service schools and training
will be evaluated according to the recommendations of the
American Council on Education, Guide to the Evaluation of
Educational Experiance in the Armed Services when an official
DD-214 Form has baen presented to the Office of Admissiens. A
maximum of 15 quarter hours of USAF| credits may be accepted
and applied toward a degree. Credit will be grantad to psrsons
holding CCAF transcripts.

12. Vetarans from other than Minnesota: Anyone who has
served in the Armed Forcaes of the United States of Amaerica for
a period in excess of 190 days for pUrposes other than training,
and who has been released from such service within 2 years of
date of registration, providing legal residence was not claimed in
any other state or the District of Columbia, may obtain Minnesota
resident tuition rates by completing the Statement of Residence
form and submitting & copy of Form DD-214 to the Office of
Admissions.

12. Waiver of physical education activity requirements:
Veterans who have been on active duty for more than one year,
and who are pursuing non-teaching degrees, can waive this
requirement by providing tha Admissions Office with an official
copy of their DD-214.

14. Vaterans who are eligibla for Chapter 106-"New GI Bill"
benefits must obtain and submit an original DD2384 Form.
Selacted Reserve Educational Program Notice of Basic Eligibil-
ity. This copy can be obtainad from your reseive unit with the
required signatures. The Veteran’s Office will forward this copy
along with other pertinent forms to the Veteran's Administration.

SUMMER AND EVENING OFFERINGS

In addition to the academic year, two five-week sessions are
offered each summer. Students may complete a full quarter of
course work by aitending both sessions. Special workshops
carrying appropriata graduate or undergraduate credit also are
offarad during the summer. .

Evening classes are schaduled both on campus and off
campus during the academic year. These classas are open to
fulltime and part-time students and are part of the regular
campus program. Refer to the regular quarterly class schedules
1o datermine the locations of graduate level course ofterings.



Financial
Information

Allfinancial information is subject to change by action of the
Minnesota State University Board. .

A non-refundable fee of $15.00 is required with the Applica-
tion for Admission. Persons who have been admitted to Winona
State University and have paid the $15.00 fee will not be subject
to this fee for subsequent enrollments.

TUITION

REGULAR ACADEMIC YEAR :
1991.92 1992-93
Tuition Per * Tuition Per
Credit Hour Credit Hour
Undergraduate - on-campus and extension courses:
Resident $38.10 $40.00
Non-Residen $65.40 $68.70
Graduate - on campus and extension:
Resident ...... $54.60 $57.30
Non-Resident $78.80 $82.70
SUMMER SESSION:
Summer 1991 Sumumer 1992
Undergraduate: :
Resident $38.10 £40.00
Non-Resident $65.40 $68.70
Graduate:
Resident $54.60 $57.30
Non-Resident $78.80 $82.70

FEES
ACTIVITY FEE

The Activity fae is assessed to all students attending classes
on the Winona and Rochester campuses. The rates are deter-
mined by a committee consisting of members of the Student
Senate and University Administration. The committee also deter-
mines the distribution of funds. Areas receiving fundsinclude the
health setvice, studentsenate, university clubs, and the Winionan.
The Activity Fee is $4.25 per credit hour..$51.00 maximum per
quarter, '

UNION FACILITY FEE

The Union Facility Fee is assessed to all students attending
classes on the Winona campus. The rate is determined by the
University Administration and the State Board Office. Funds ara
used to finance the construction, maintenanca, and daily opera-
tion of the student union building. The Union Facility Fee is $3.25
per credit hour..$39.00 maximum per quarter.

MSUSA FEE

The MSUSA Fee is assessed to all students attending
classes for college credit, The rales are determined by the
Minnesota State University Student Association and the State
Board Office. Funds are used by the Minnesota State University
Student Association. The MSUSA Fee is $.10 per credit
hour..$1.80 maximum per quarier.
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COURSE FEES

Course fees are assessed to all students attending courses .
which have additional course fees indicated in the schedule,
Rates are determined by the Department Chairparson and ap- |
proved by the Deans and Academic Vice President. Course fees
are used by the departments 1o pay for cosis not normally .
incurrad in every day instruction, i.e. the cost of using the bowling .
alley for a bowling class. '

INSURANCE

Health insurance is available to all full-time students. The
cost is approximately $122.00 per quarter for single coverage for -
medical and hospitalization insurance. This coverage is avail- .
able for all full-time students who do not have their own coverage.
Theinsurance is available for fuli-time summer seasion students,
Payment must ba made during registration periods. Further .
details are avaitable in the Counseling Center. :

INCIDENTAL FEES

Several smaller feos arise from other non-course related .
matters including Heaith Service, Credit by Exam fees, ID card .
replacement fees and Library Fines.

PROGRAM CHANGE FEE

The University also assesses a fee to students who change -
par of their program after classes have started. A $5.00 feais
assessed each day a student utilizes the “drop/add” procadure.
The “drop/add” procedure is intended only for students who must |
correct errors in their initial programs.

LATE PAYMENT FEE

Paymentin full for all tuition, fees and residence hall mustbe -
made during the regularly scheduled registration period. Any
payment accepted after such registration period will be assessed
a late tes of $10.00 for the first day payment is late -and an -
additional amount for each succeeding instructional day. '

Siudents are expected to pay all accounts to the University -
whenthey aredue. Duedates are published inthe guarterly class
schedule. Failureto receive afee statemeni does not release the
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- student from payment obligations. The University is authorized to
- withhold the issuance of diplomas and official transcripts or
. credits and to deny students further registration until alt menies
_ due the University have been paid. '

REFUND POLICY

Students who withdraw from the University shouid obtain
: Applicationfor Refund forms from the Ragistrar's Ofche, firstfloor
- Somsen Hall.
_ Students dropping courses must obtain the approprlale
" forms from the Registrar’s Office.

Students who withdraw from the university or who drop one
. or more credits shall receive tuition refund, accordmg o iha
: following schedule

: REGULAR.SCHOOL YEAR:
- Up to and including 3rd instructional day ...... 100% 100%
. 4th through 8th instructional day ......cumsene. 75% None

- 9th through 13th instructional day ........
. 14th through 18th instructional day
~ After 18th mstructlonal day ...

50% “ None
e 25% None
...None MNone

- EVENING AND SATURDAY CLASSES Wlthdrawmg Credit Drops

15t course meeting but before the 2nd ...........100% 100%
¢ 2nd course meeting but before the 3rd oo 75% None
- 3rd course meeting but before the 4th eeneeeeens 30% None

4th course meeting but before the 5th.............25% None
- 5th course meeting and 1ater .......cucmsncaninnss. NONE None
- SUMMER SESSION: - Withdrawing  Credit Drops
" Tst instructional day 100% . 100%

2nd through 4th instructional day .......cooveeieen. 75% - MNone
_ 5th through 7th instructional day ... eeneens 30% None
© 8th through 10th instructional day .................. 25% None
After 10th instructional day ... s NORE None

_ If a student's course schedule is reduced for the conve-
" nience of the University, the tuition shall be adjusted without
- penally. Refunds on activity fees will be on the same basis as
- teition when withdrawing. Refunds are not given for textbooks
~and materials, Used books may be sold at the University
Bookstore during the last week of each quarter or session.

'RESIDENT STATUS

As a state supported institution, Winona State University has
-a primary function of making higher education available to
- residonts of the State of Minnesata. Far that reason a higher
“tuition rate is charged to residents of other states or natiens.

Regulations and criteria regarding the determination of
- resident status can be obtained through the Admissions Office,
" Somsen Hall, Roem 106. Any student having been initially
. classified a nonresident and having decided that residency has
. been achieved, may initiate action to effect a change by filing with

the Admissions Cffice a “State of Residence” form,

'WISCONSIN/NORTH DAKOTA/

'SOUTH DAKOTA

- TUITION RECIPROCITY
' Any undergraduate or graduate Wisconsin/North Dakota/
" South Dakata student who submits the “Student Application for
- Resident Fee Status” form will be subject to a similar tuition rate
ascharged by the state of home rasidence. Application forms are
available in the Office of Admissions and all Wisconsin, North
. Dakota and South Dakota high schools. Approval is granted for
"one year, and students must submit renewal forms at the start of
- @ach academic ysar. :

Withdrawing  Credit Drops

FINANCIAL ASSISTANCE

Application for nead-based financial assistance requires the
completion of a Family Financial Statement (FFS) which is
processed through American College Testing (ACT). To bs
considered for aid, students must be anvolled or accepted as a
regular student in an eligible program forthe purpose of obtaining
adegree and must maintain good standing and meet satisfactory
progress standard at the university. inquiries about financial
assistance programs should be directed to the Director of Finan-
cial Aid, Winona State University, Somsen Hall, Room 108,
Winona, Minnesota 55987, Phone (507) 457-5080

LOANS

The Perkins Loan (formerly NDSL) is a 5% interest loan
available to students demonstrating financial need. The Federal
Government pays the interest while the student is envollad at
least half-ime and during the grace pericd. Students who
borrowed under the old NDSL program on or after October 1,
1980, have a grace period of six months after leaving school
before repayment bagins. Other borrawers have a nine month
grace period. Parntial cancellation of the lean is providad for
teaching in cartain areas or certain subject matters, These loans
are made through the Financial Aid Office.

The Stafford Loan Program (formerly GSL) provides loans of
up to $7,500 per year for graduate students. Students borrow
through a commercial lending institution. The Federal Govern-
ment pays the interest while the student is enrclled at least half-
time and during the grace period. For new borrowars the interest
rate is 8% for the first 4 years of repayment and 10% after that.
For students who cutrently have a 7%, 8% or 9% GSL, the
interast rate for any Stafford loan will remain at that rate. Repay-
ment begins after the approptiate six month or longer grace
period after the student loaves school, Financial need is required
and applications must be approved through the Financial Aid
Office.

The SLS Program is a loan program which provides an
opportunity for graduate students to borrow funds, at 12% or
lower interest, for their educational costs. Borrowers do not have
to show nead, however, eligbility for Stafford Loan must be
determined before borrowing under the SLS program. Borrowers
also may have to undergo a credit analysis. Application is made
through a commercial lending institution. Repayment generally
bagins 60 days after the loan check is disbursed.

Student Educational Loan Fund (SELF): The Minnesota
Higher Education Cooerdinating Board provides loans of up to
$6,000 per year for graduate students. This loan is available for
any student enrolled at least hal-time in a Minnesota schoolor for
a Minnesota resident attending an eligible school in another
state. A student is eligible for SELF loans regardless of income,
but must have a credit-worthy co-signer. Students make interest
paymants on the loan while they are in school. The interest rate
is variable. Appllcatlons are approved through the Financial Aid
Office.

Emergency Loans are short term WSU loans available for
emargency expenses. Applications and information are avail-
able in the Financial Aid Office.

EMPLOYMENT

The Federal and State Work-Study Programs provide part-
time employment to students who demonstrate financial need.
Most employment is on campus, but students can work in off-
campus non- profit arganizations or public agencies. Employ-
ment is limited to twenty hours per waek while classes are in
session,
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POLICY CHANGES

Throughout the academic year, administrative and commit-
tes actions will change palicies that affect students., It is a
student’s responsibility to comply with the changes as they are
reported in the University newspaper tha Winonan, in the quar-
terly class schedules, or posted on the Registrar's Office bulletin
board, Somsen Hall, Room 114,

The celleges within the university which offer graduate
programs are the Colfege of Business, College of Education,
College of Liberal Arts and College of Nursing and Health
Sciences. In addition to Master of Science, Master of Arts,
Masterof Business Administration, and Specialist degress, afifth
year teacher preparation program, a sixth year educational
administration program, and various advanced licensure pro-
grams are available.

Each graduate student is responsible for oomplymg with the
regulations on admissions, registration, admission to candidacy,
program requirements, graduation requirements, and alf other
deadlines and stipulations applying to graduate study. The
University bulletin in sffect at the time of admission to candidacy
governs student program requirements. Deadlines applying to
graduate students are specified in.the academic calendar.

UNDERGRADUATE STUDENTS

Undergraduate students who have twelve quarter hours or
less to complete all baccalaureate degree requirements may
request permission from the Office of Graduate Studies to take
courses for graduate credit to complete a regular course load
during the quarter of graduation. However, undergraduate
students may not enroll in courses at the 500 level or 600 lavel,
Appropriate 400-level courses for graduate credit are designated
with a “G."

GRADUATE SPECIAL STU DENTS

A student who has completed a baccalaureate degree from
an accredited university and who wishes to enroll in graduate
courses, but does not intend to pursue a graduate degree at
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Winona State University, may register as a graduate special -
student. Prospective graduate special students must complate
a graduate special application form and be admitted to the -
university but need not be formally admitted to graduate study.
Graduate special students will receive graduate credit for alf -
courses satisfactorily completed. :

A graduate special student who later wishes to enter a
graduate degree program at Winona State must meet all require- -
ments for admission to graduate study and complete an Application
for Admission to Graduate Study. A maximum of sixteen (16)
graduate credits earned as a graduate special student may be
transferred to a degree program upon recommendation of tha _
major depantment.

GRADUATE ASSISTANTSHIPS
Graduate assistantships are awarded to provide graduate .
students with additional study and experience in their fiald
through the interaction with facuity. Graduate assistants may be
assigned lo instructional, laboratory, research, and/or other
professional duties. A graduate assistant works under the direct -
supervision of a graduate facuity member who is jointly respon-
sible for the academic integrity and quality of the assistant's
performance. :
~ Graduate assistantships are available to highly qualified -
graduate students in several departments. WSU Regulation 3-
10 governs the allocation, requirements, responsibilities and
hiring procedures for graduate assistants, Graduate assistants .
racaive a stipend and tuition assistance, Applicants should |
submit applications for assistantships to the appropriate depart-
mentchairpersen. Anyone wio has been appointedtoagraduate
assistantship prior o the first day of classes shall be granted
residant tuition status for the period of time of the appointment.

GENERAL ACADEMIC REGULATIONS

The following regulations are applicabla fo all graduate
programs uniess otherwise stated. Academic departments may
establish more stringent requirements,
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. TIME LIMITATION

_ Alldegrea reguirements including credns tobe eamed final
© examinations, thesis, required research papers, and all other
* program requirements must be completed within seven (7) years
. of initial graduate enrollment, except for tha Spacialist degras
and Sixth Year Certification programs in Educational Adminis-
_ tration wherein the limitation is eight (8) years.

Under exceptional extenuating circumstances, a student

- may submit a petition to the Cffice of Graduate Studies request-
- ing a one-year extansion of the saven-yaar limitation. Such a
requeast is to contain all pertinent facts and justifying rationale.

- COURSE CREDIT

Courses offered for graduate credit during ths regular
- school day cairy the amount of credit listed in this catalog.
Courses 500 and above are for graduate credit only and no
undergraduate may enrollinthem. Courses numbered 400G are
- for either graduate or undergraduate credit. Graduate students
- registered in the G-numbered courses will be required to do
. additional work to meet course requirements. Allcourses willbe
. graded A, B, C, D, E unless indicated ctherwise in the specmc
course dascription.

Graduate credit will not be given for courses at the 400G '

* level to students who havs already received credit for an equiva-
- lent undergraduate course.

' CREDIT LIMITATIONS AND OVERLOADS

" No graduate student is permitted to enrolf for more than 12

- credits per academic quarter or 9 credits per summer session

. without approval from the Office of Graduate Studies. This

. regulation applies to any combination of courses, workshops,
weekend seminars, institutes, and other speciat offarings.

TRANSFER CREDITS
Fifteen (15) graduate credits may be transferred to meetthe
" requirements of Winona State University graduate programs.
" The credits must be from a regionally accredited graduate
© institution and their acceptance is contingent upon the approval
of the advisor and chairperson/program director of the student’s

. major department and the Office of Graduate Studies. Requests-

- for transfer credits must be accompanied by two official tran-
scripts.

: Transfer credits must have been sarned within the seven-
- year time limit and will not be posted on Winona State University
_ transcripts until they have baen approved as partof the student’s
~ advanced degree program and recorded on the application for
" candidacy. Only grades of A and B will be accepted for transfer
: and may not be used for computation of the required grade point
ratio. Graduate credit earned through correspendence study will
. notbe accepted. P/NC credits may be accepted in transfer and
applied to a graduate program, but in no case may the credits
" exceed the limits set forth in the section enfitled PASS/NO
- CREDIT COURSES.

. Afterthe student has applied for admission to candidacy for
. an advanced degree, he/she must not enroli at another college
* or univarsity without the prior approval of the advisor and the
Office of Graduata Studies if expecting to transter these credits
* for fulfilling graduate degree requirements at Winona State
University.

- INCOMPLETES

An “Incomplete” is permitted for special cases whera un-
* usual circumstances beyond a student’s control prevent the
* student from completing some important assignment by the end

of the quarier, although the student is passing tha course in all

- other respects.

All incomplsetes must ba removed within one calendar year
from the end of the quarter in which an incomplete is incurred or
the course grade bacomes an E. Allincompletes for course work
undertaken must be ‘removed before a graduate degree is
granted. '

AUDITED COURSES
" The course audit procedure permits a student to attend
classes but not receive cradit. Coursas pursued on an audit basis
must ba declared and processed prior to complating the student’s
ragistratlon Regular tuition charges apply. Students miay notuse
“audit” credits to satisfy graduation, certification, or licensure
requirements.

PASS/NO CREDIT COURSES
- Tha pass/no credit basis of coursa credit snables a student

1o enroll in unfamiliar or difficult academic subjects without

jeopardizing grade point averags. The program is intended to
introduce students to the life-long context of aducation in which
learning does not have to include the tradmonal graded evalua-
tion. .

Although courses taken cn a passlno cradit basis receive
credit towards graduation, the credit doss not afiect the cumula-
tive grade point average. Completion of such acourse is entered
P (pass)or NG {no credit) on the permanent racord. Depariments
designate which coursas may be taken on the pass/no cradit
basis.

A student may be allowed to count eight (8) cradits of P/NC
coursework on the masier's degree. Tha P/NC limit for the Sixth
Year Program and Specialist degree is 16 cradits. Consult the
academic department for additional restrictions,

A grade of "pass” maans at least B quality work for graduate
credit.

INDEPENDENT STUDY

Projects beyond the scope or range of regular graduate
courses may be pursued on an independent study basis. Ar-
rangement must be made with the instructor concerned and
approved by the advisor, department chairperson, college dean
and the Office of Graduate Studies. Application forindependent
study must be completed according to announced deadlines.

ARRANGED CLASSES

Requests for aregular course to be given by arrangementon
an individual basis should be submitted to the advisor for special
consideration. The application must be approved by the instruc-
tor of the arranged course, advisor, department chairperson,
college dean, and the Office of Graduate Studies. Arranged
courses may only be pursued during these quarters when not
offered through the regular schedule. Application for arranged
classes must be completed according to announced deadlines.

INTERNSHIPS :

Intarnship programs are available in many depariments by
arrangement with the department chairperson/program director.
The conditions and requirements of internships are determined
by the department suparvising the internship experience. Appli-
cations must be completed according to announced deadlines
specified in the quarterly registration schedules. For intarnship
descriptions and limitations, see departmental course descrip-
tions.

Application forms for independent study, arranged classes
and internships may be obtained from the department office.



DROP/ADD POLICY

In the event a studsent must drop and/or add a course after
registration has been complated, contact the Registrar's Office,
Somsen Hall, for instructions on how lo process a drop/add.

COURSE AND UNIVERSITY WITHDRAWAL

if a student withdraws either from a class or from the
University, he/she is required to report to the Registrar's Office to
complete the appropriate forms, Withdrawals must be processed
at least ten class days preceding final examinations of each
quarter. K a student processes the withdrawal by the deadline
date he/sha will receive a mark of withdrawal (W) on his/her
transcript. Withdrawals will not be authorized during the period of
ten class days immadiately precading final examinations.

If a student withdraws (W) from a class he/she is repeating,
tha original grade is included in the computation of tha GPA.

If a student drops a course or withdraws from the University
without gwlng official notification to the Registrar's Office, he/she
will be given a grade of E.

if a student withdraws from the University during any quarter,
he/she must discharge all business obligations and notify the
Registrar's Office.

TRAMNSCRIPT REQUESTS

Transcripts are issued by the Registrar's Office only upon
written request since student records are confidential in nature,
Partial transcripts are not issued. Each transcript must include a
student’s complete record. As the university cannot certify credit
earmned at other institutions, copies of such transcripts will not ba
issued. All Winona State University transcript requests will ba
issued free of charge.

GRADUATION

Applications for graduation must be submitted at least twa
calendar months prior to graduation in compliance with deadlines
published in the academic calendar. I is the sole responsibility
of the student to ensure that all incompletes and program
requirements are completed and submitted to the Office of
Graduate Studies within ten {10) working days following the end
of the quarter of graduation. Late complstion and submission of
requirements will result in postponement of graduation to a later
quarter.

ADMISSION TO GRADUATE STUDIES

APPLICATION

To apply for admission, the student must submit a completed
Application for Admission to Graduate Study, two officiat tran-
scripts of all previous undergraduate and graduate credits, and
entrance test scores to the Office of Graduate Studies. Applica-
tion materials should be sant to the Office of Graduate Studies far
enoughin advance to allow complete processing priorto registra-
tion. When all materials are complete, the Office of Graduate
Studies conducts an initial evaluation. The applications of
students who meet the requirements for graduate study are sent
to the appropriate depantment for a recommendation. Following
receipt of the departmental recommandation, the Office of
Graduate Studies notifies the applicant of the action taken on the
application. Transcripts must show thatthe student has receivad
a Bachelor's degrae from an institution accredited by an appro-
priate national accrediting body, a regional accrediting agency, or
by the reporting state agency of the state in which the college or
university is located. A student with a Bachelor's degree from a
non-accredited college or university may be admitted as a
Graduate Special. A fifteen dollar {$15.00) non-refundable
applicationtee is required with all first-time applications to Winana
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State University.

Some coursework must be taken within two (2) years after
admission fo graduate study or the admission wall ba invalid and ;
must be renewad.

TEST REQUIREMENTS

To be considered for admission, the Graduate Flecord
Examination (GRE) General Test is required of all students .
seeking graduate degrees with the exception of the MBA. Stu-
dents seeking the MBA degree are requirad to take the Graduate
Management Admissions Test (GMAT). information concerning
thase tests may be obtained through the Office of Graduate
Studies.

GRADE POINT AVERAGE

To be considered for admission, students must meet a
minimum grade point average of 2.5 on a scals of 4.0. However,
departments may require agrade point average greaterthan 2.5,
Students should contact the appropriate department for grade
point average requiremants.

Students who do not meetthe 2.5 GPArequirement grobtain
a combined GRE verbal and quantitative score of 900 or above,
may apply for admission as a graduate special. Afier the
compistion of twelve (12} graduate credits and a 3.0 GPAasa
graduate special, students may reapply for admission to gradu- -
ate study.

PREREQUISITES _

To be considered for admission, the student must have an
undergraduate major or thirty-six (36) undergraduate quarter
hours of credit in the field of specialization for the Master's dagree -
(except in aducational administration, special education and -
counsseling). Prerequisites should be completed as soon as
possible, The cradits earned for meeting prerequisites will notbe
applicable to the required work for completion of the Master 3
degree.

Some departments may requira ateaching certificate based
on a Bachelor's dagres from an accredited teacher preparation
institution. The student who does not have such a cenificate
should consult with his/her advisor 1o determine whather it is
required, and, if so, what courses must be taken to meet this
requirement.

INTERNATIONAL STUDENTS
All applicants from foreign countries must complete all WSU
application procedures. Students will be admitted on the basis of
certified credentials verifying completion of previous educational
studies. Students must also submit a TOEFL score of at least
500. The university requires all non-native speakers of English
to complete an on-campus English placement exam. This
English test determinas appropriate English placemant for each

individual student.

in addition 1o official academic credentials and the TOEFL
score, international students must present proof of financial
responsibility for the full course of study, Specific financial
support forms for this purpose will be supplied by the university.
The university requires that all financial obligations including
tuition, feas, room and board be paid at the time of registration.
The International Student Offica emphasizes that the financial
support statement is of extreme imporiance because very little
financial aid exists for foreign students and immigration regula-
tions prohibit employment outside the campus community. In
view of the increasing cost of education and unstable conditions
around the world, Winona State is unable to assume responsi-
bifity for emergency situations which arise while a foreign student

is in attendance at the university.
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{nternational students must apply well in advance of the time
they wishto enroll, This is necessary duetothe complexity of the
admission process and allows for the proper planning of manda-
" tory orientation programs for international students.

" International students interested in obtaining additional infor-
: mation about the university or interested in obtaining an applica-
tion packet should direct their initiat inquires to the Director of
~ International Students, Kryzsko Commons, Winona State Uni-
versity, P.O. Box 5838 Winona, Minnesota 55867-5838.

- ADMISSION TO CANDIDACY

Before the student has completed 24 graduate credits with
_ agrade point average of at least 3.0, the studsnt in consultation
with the advisor must submit a completed Application for Admis-
sionto Candidacy to the Office of Graduate Studies. Any courses
* taken beyond 24 credits will not apply to the degree program,
unless a petition for waiver of the 24 credit requirement is
. approved bythe Assistant Vice Presidentfor Academic Afiairs for
Graduate Studies.

The application must include a detailed proposed program of
- coursawork, must indicate a thesis plan or other capstone writing
oxperience, and must be approved by the adviser, the chaimper-
. son or the program director of the major department, and the
. Assistant Vica President for Academic Affairs for Graduate
Studies. Any proposed changesto the approved candidacy must
be requestad in advance of course antcliment on the Supple-

ment to the Application for Admission to Candidacy form and be

. appiroved by the advisor, the department chairperson or program

~ diractor, and the Assistant Vice Presidant for Academic Affairs for
Graduate Studies.

' The University graduate bulletin in effect at the time of

admission to candidacy governs student program requirements.

RESEARCH AND WRITING
REQUIREMENTS

All graduate degres programs must contain at least one 3-
4 credit course in researchmethodology, statistics, or the aquiva-
lent.

All graduate degree programs must contain a capstone
" writing experience; for exampls, thesis, professional paper, writ-
tan report of a project, writtan review of a simulation, or pertfolio.
. The selected experience must be indicated on the Applicationto
" Candidacy form and the final product must be submitted to the

Office of Graduate Studies.

M.S. AND M.A. DEGREE
REQUIREMENTS

In addition to the general requirements listed above, the
. {oliowing requirements must be met by all Master of Science and
Master of Arte students: '

GENERAL REQUIREMENTS
1. The student must meet all academic prerequisites.
2. The student must complete a minimum of twenty-four {24)
graduate quarter credits in the field of specialization with a
minimum grade point ratic of 3.0 on courses taken at Winona
State University. No course will be counted if the grade is below
C. These are minimum standards; departments may require
- higher standards. At least fifty parcent of the credits required for
. the master's degres must ba in courses numbered at the 500
_ level or above.
" 8.  All degree candidates must pass a final comprehensive
examination to be prepared by the major department. A Notifica-

tion of Intent to Take the Comprehansive Exam form must be
received by the Office of Graduate Studies by midterm day of the
quarter preceding the quarter the exam will be taken.

Students must have complated all coursework orbe enrolled
in their last course fo be eligible for the comprahensive examina-
tion. Students whe choose the thesis option may take the
examination before enrolling in the thesis course.

4. Each candidate in a thesis option must pass a final oral
examination by a committes of three graduate faculty members
at least two weeks before graduation. The advisor will be the
chairperson of this commitiee. Tha depariment will postthe place
and date of this examination at laast thrae (3) days in advance.
Candidates for the Master of Science degree without thesis may
also be required by thair major department to pass a final oral
examination.

5. [lfthe student has elected a plan which requires a thesis, the
thesis must be completed and approved by the advisor not later
thantwo weeks prior to graduation. Unbound copies of the thesis
must be made available to the oral examination committee. After
this committee has approved the thesis, four bound copies must
be submitied to the Office of Graduate Studies.

8. Each candidate must submit to the Office of Graduate
Studies a statement signed by the advisor or by the chairperson/
program director of the major depanment certifying that the
student has completed all departmental raquirements for the
master's degree at least one week prior 1o the last day of the
quarier.

The requirements listed above in 1 through 6 are general, all-
university regulations. Students should consult their advisors to
determine whether there are also additional departmental re-
quirements.

MASTER OF BUSINESS ADMINISTRATION
For degree requirements, see College of Business,

FIFTH YEAR PROGRAM
For pragram requirements, sea College of Education,
Education Department.

SIXTH YEAR PROGRAM
For program requirements, see College of Education,
Educational Administration Department.

SPECIALIST DEGREE .
For degree requiraments, see College of Education,
Educational Administration Department.

STUDENT GRIEVANCE PROCEDURE

1. PURPOSE:

The purpose of this administrative procedure is to describe
the method of processing a student grievance. This procedure
does not apply to disputes between students and does not
substitute for procedural due process in student disciplinary
cases nor the systemwide procaduras as stated in the collactive
bargaining agreemaents between the State University System
and the various exclusive bargaining agents representing em-
ployees of Winona State University. Authoritalive reference is
State University Board Rule, Article |l, 2.2 Subd. 8.

2. DEFINITIONS

a. Grievance - “Grisvance” means a dispute or disagree-
ment batween a student and the university.

b. Academic Calendar - "Academic Calendar” delineates
the academic scheduls of tha university as beginning on
the first day of fall quarter and ending on the last day of
the second summaer session,



¢. Acadermnic Calendar Day - “Academic Calendar Day”is a
day when the university is in session during the aca-
demic year as indicated on the academic calendar.

d. Invastigative Committes - The "Investigative Committea”
shall consist of six full-time studants, none of whom are
on academic or disciplinary probation, Members shall
be appointed by the Student Senate. The Vice Presi-
dent for Student Affairs, the Vice President of the
Student Senate, and the appropriate vice president
shall serve as ox officio members.

3. PROCEDURE;

STEP |
Whenever any student or group of students has a grievance, ha/
she or they shall first mest on an informal basis with the faculty,
staff member, or university administrator directly involved in the
dispute in an attempt to resclve the grievance.

STEP I

Whenever any student or group of students has a grievance
which remains unresolved after consultation with the faculty, staff
member, or university administrator involved, they shall file a
written account of their grievance with the appropriate academic
dean in cases whare the dispute involves teaching facuity, or the
appropriate supervisor in cases where the dispute involves other
university employees or the university. The notification shall
contain a concise statement indicating the intention of the party
to proceed with the grievance, and the relief requested. Within
five (5) academic calendar days of receiving the written griev-
ance, incases of disputes with ateachar, there shall be amesting
of the student(s), the faculty member directly involved, the
depariment chairperson, and the appropriate acadsmic dean. In
casaes of disputes with other employees or the university, the
student, staff member involved, and the appropriate university
administrator shall meet. The responsible partias for resolving
the grievance at this level are the student (or students) and the
dean or appropriate supsrvisor. (Note: The following steps in this
process do not applyto grievances raised on questions of grading
and other mafters of classroom aclivity, which are under the
control of the faculty member responsible for the class.)

STEP Il

If the grievance is not resolved at the Step Il meeting, the
investigative Committee shall be notified. Procesdings shail

commence within ten (10) academic ¢calendar days afterthe Step -

il meeting The Investigative Committes shall make a recommen-
dation in writing within seven (7) academic calendar days of the
date of the hearing to the University President for his/her cansid-
eration and action, _
STEP IV .

Tha University President will notify both parties of his/her daci-
sion within seven (7) academic calendar days of receipt of the
recommendation from the Investigative Committee. The
Prasident's decision shall be final,

THE STUDENT CITIZENSHIP
STANDARDS PROCEDURE

Inltiation of Complaint—Any member of the University com-
munity may initiate a complaint by contacting the Conduct Coor-
dinator. Before action may be taken, the complaint must be in
writing with the Conduct Coordinator.

Notlﬂcatlon to the Student—A student accused of violating the
Standards will be notitied in writing of the nature of the allegation,
the Citizenship Standard allegedly violated, and the passible
sanctions,

ACADEMIC INFORMATION / 19

Preliminary Conference—An accused student will meat with
the Conduct Coordinator in an informal preliminary conference,
the purpose of which is to ensure that the student undarstands :
the disciplinary process.

Coordinator Hearing Optlon—if the student slects an adminis-
irative hearing, the allagations will be heard by the Student -
Conduct Coordinator. Accused students who fall to appaar for -
the hearing afier proper notice will be deemed 1o have not -
contested the charges against them., :

Student Judiclal Committee Hearlng Optian—If 2 student elects
the Student Conduct Committee hearing option, the allegations -
will be heard by a panel of the committee membars in a formal,
adversarial setting. Accused students who fail to appear for the
hearing after proper notice will be deemed to have not contasted
the charges against them.

SANCTIONS

ACQUITTAL (Administrative or Committee Recommendation) -
may find in favor of the student or feel that the conduct doss not
warrant further action,

WARNING (Administrative or Committee Recommendation)
consists of counseling. An interview will be conducted by a
member of the Student Affairs Office staff. The student will
remain in “good standing,” but to disregard this warning could
rasult in further action.

WORKHOURS (Administrative or Committee Recommendation)
- Sanction imposed on student for viclations. Number of hours
depends on sevarity of offensa and number of offanses. '

PROBATION (Administrative or Committee Recommendation) -
is a status imposed on a student because of sub-standard
conduct on campus, While this status exists, the student is
retained at the University subject to periodic reevatuation. Hthe
prabationary status is imposed by an administrative officer of the
University, the student has the right to appeal this decisionto the -
StudentJudicial Committee. A statement reading “see disciplinary -
record” may be attached to the student’s permanent record. The

- attachead notation will be remaoved at the time of graduation.

SUSPENSION {Committee Recormmendation) is an mvoluntary
separation of the student from the University; a time limit is
established and standard withdrawal procedures will be fol-
lowed. All rights and privileges of student status are withdrawn.
Temporary notation of suspension will appear on the student’s

reoord subject to remaval at the time of graduation,

' EXPULSION (Committee Recommendation) is an involuntary

separation of the student from the University; saparation is

. permanent. Standard withdrawal procedures will be followed.

This action becomes a permanent part of the student's record.

NOTE: Students may appeal with or without counssl In an action
affecting their status by filing a request in writing with the Vice

President for Student Affairs. The decision of the Vice President

shali be final.
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 APPEALS

Students wishing to appeal the decision of the hearing may
- do so as follows:

UNIT DECISION

‘

CONDUCT COORDINATOR OR HUDICIAL BOARD

§

STUDENT AFFAIRS VICE PRESIDENT

‘

MINNESOTA STATUTE CHAPTER 14 HEARING
MINNESOTA STATE HEARING EXAMINERS OFFICE
ST. PAUL, MN -

§

(ONLY FOR SUSPENSION 10 DAYS PLUS - OR
EXPULSION)

§

UNIVERSITY PRESIDENT

" *STUDENTS MAY APPEAL DECISION MADE REGARDING
" ACADEMIC COURSE DISHONESTY ALLEGATIONS, IN SUC-
: CESSION, TO THE DEPARTMENT CHAIR, COLLEGE DEAN,
AND THE VICE PRESIDENT FOR ACADEMIC AFFAIRS.

Appeal channels are as diagrammed above. The last step
(Minnesota Statute Chapter 14 hearing) applies only if an indi-
vidual is suspended for more than ten (10) days or expelled.

Appeals at each level are to be received in writing within five
class days or, in the case of break pericds, within five work days
of receipt of the original or appellate decision. In the case of
residence hall sanctions, the appeal must be filed by the deadline
specified in the eviction or non-renewal notice. The appeal shall
state the grounds for appeal and argumentation in support of the

appeal.
GROUNDS FOR APPEAL

For suspension of more than ten (10) days or expulsion,
appeal 1o the next level is a matter of right (Chapter 14 Hearing).
The following shall be allowed as grounds for appeal in all
other cases:
1. New evidence not reasonably available at the time of the
hearing
2. Violation of hearing procedures
3. Violation of student’s due process rights
4. Inconsistency of the sanction ralative 1o the severity of the
violating behavior
5. Decisions contrary to the weight of evidance.

Appeals on grounds other than the above may be allowed if
the grounds can be adequately documented or supporied.

For additional information regarding the Student Citizenship
Standards, contact the Office of the Vice Prasident for Student
Affairs, Winona State University, Kryzsko Commens 130, phone
(507) 457-5300.
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COLLEGE OF
BUSINESS

309 Somsen Hall, 457-5014

DEPARTMENTS

Accounting

Business Education and Office Systems Administration
Economics and Finance

Management and Marketing

DEGREES OFFERED

Master of Business Administration
Master of Science in Business Education

OBJECTIVES

* The primary purpose of the College of Business is to prepare

students for responsible professional careers in business, edu-

cation, and public service. Tha college also seeks to prepare
students to assume responsible leadership roles in society. lts
facuity are committed to the concept that an education in busi-
ness requires a firm foundation inthe arts, sciences, and humani-
ties.

To accomplish these goals, its curricula are designed so that

each student;
Acquires the broad knowledge essential 1o understanding
the environments within which businesses operate.
+ Comprehends the bodies of knowledge and skills necessary
1o effective business administration and use of this knowl-
edge in problem salving, i.e., business functions and opera-
tions, economic-social-lagal environment, guantitative
methods and information sysiems, organization theory and
interpersonal behavior, and administrative policy and
processes.

Secures a basic education in the arts, sciences, and

humanities.

* Develops an appropriate specialization within the College
of Business,

* Comprehends and puts into pracﬂce standards of ethlcal
professional conduct.

* Understands the ever-increasing rapidity with which social
and technelogical change are occurring and is prepared to
deal with that rate of change.

« . Develops an inquisitive attitude about problems of saciety
and business as well as actively seeks creative solutions to
those prablams,

+ Recognizes that business and financial decisions must now
be made within a world-wide frame of reference,

* Develops an appreclauon of economie conditions and busi-
ness practices in other pars of the world.

RESEARCH AND COMMUNITY SERVICE

To support its service obligation to area communities, 1o the
faculty, and to enhance the general concept of research, the
College of Business supparts the following entities:
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The Small Business Development Center (SBDC)

The SBDC provides consulting at no cast, and no-cradit
educational seminars at little or no cost to area small businesses.
it is funded by the Faderal Small Business Administration with
matching state and grant monies. The main office is located on
the WSU campus with branch offices in Red Wing and Rochaster,

The Procurement Technical Assistance Center, Minnesota
SURE Access, and Minnesota Project Qutreach have recently .
been added to the WSU SBDC 1o further enhance services
provided to businesses in our service area,

Tha Procuremsnt Specialists are respensible for gt.nd:ng :
and assisting manufacturers throughout Southern Minnesota
with Department of Defense contracts. :

Minnesota SURE Accessis designed to match the resources
—faculty, equipment, laboratories, specialized centers —atthe
seven Minnesota State Universities ta the needs of Minnescta
businesses, communities, entreprensurs, and investors. ltdoes .
s0 by serving as a *broker” linking university expertise to the
needs of cliants for consulting, research, training, education, new
business development, tachnalogy, or product/servica devaiop-
ment and enhancement.

Minnesota Project Qutreach is a new computer-based
system designed to give small to medium sized Minnescta
businesses immediate access to valuable information, expertise
and technology.

The Small Business Institute (SB1)

The SBI is designed to provide students with hands-on
experience under the supervision of a faculty member in devel-
oping strategies and problem solutions for area small businesses.
There is no cost to the small business receiving SBi services and
no compensation to the faculty member or student rendering the
services. .

Bureau for Business & Economic Research (BBER)

The center was created in 1986 to coordinate outreach
activities between business programs at WSU and the business
community in southeastern Minnesota. The director is respon-
sible for developing a data base for the eleven county area of
southeastern Minnesota, for developing and strengthening the
relationship between the university and the area business com-
munity, and for preparing studies to assist government and
business decision making in WSU's service region.
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MASTER OF BUSINESS ADMINISTRATION

- 42-45 Q.H.

. The Master of Business Administration (M.B.A.} is a pro-

fessional degree which.has become an important factor in many
" hiring and promotion decisions for business, government, and
other organizations. Winona State University's M.B.A. is designed
as a general management degree, developing competence for
managerial and administrative positions in either the public or
- private sector. Students who enter the program should already
possess substantial knowledge of management and -adminis-
. tration as taught in undergraduate schools of business or should
- acquire that mastery by completing prerequisites to the M.B.A.
. courses. The M.B.A. curriculum will include work in the essential
" tools of management, mastery of the functional areas of business
and managemant (accounting, finance, marketing, organization
- and production), and practicé in managerial policy and decision-
- making. The program alse allows for specialization or breadth by
. offering electives which may be selected by the student, subject
to the approval of an advisor. '

- ADMISSION REQUIREMENTS

1. Completion of the application for admission form, including
a one page statement of interest and objectives in pursu-
ing the M.B.A. degree. This form is available from the
Office of Graduate Studies, Wincna State University, and
must be returned to Office of Graduate Studies together
with two official transcripts of all previcus undergraduate
and graduate credits.

2. Transcripts must show that the student has raceived a
bachelor's degree from an accredited collage or univer-
sity, with a satisfactory undergraduate grade point aver-
age of 2.50 on a 4-point scale, '

- 8. The student must achieve an acceptable score on the

Graduate Management Admissions Test (GMAT). For

further information on the GMAT, write or call the M.B.A.

Director, Winona State University {phone 457-5188 in

Wincna or 285-0111 in Rochester) or the Office of Gradu-

ate Studies (457-5038).

. 4, The student must demonstrate competency in special areas

listed below by successful completion of coursework at

Winona State University or elsewhera, by examination or,

in a few instances, by appropriate and documented expe-

rience. The competencies and their Winona State

University course aequivalents are:

Accounting: 201, 202 Financial Accounting | and 1l

Business Adm.: 207 Statistics for Business and

Economics: 310 Business Law; 312 Computer

Applications or 340 Microcomputer Applications in
Business

Econcmics: 201, 202 Principles of Economics | and 1l

Finance: 360 Fundamentals of Business Finance

Management: 370 Business Organization and
Managemerit

Marketing: 315 Principles of Marketing

Writtan Communication; Competence will be judged by
the statement of interest and objectives in the applica-
tion for admission. Prior 1o the completion of all the
above competancies, a student may take M.B.A. courses
for which all prerequisites have been met; howevar,
only 16 credits taken can count towards degree require-
ments.

" 5. Basad on the above criteria, the student will be: a) Uncon-

ditionally admitted to graduate study and to the M.B.A.
Program; or b) Denied admission to the M.B.A. Program,
6. International students must have a TOEFL score of at least
575.
7. Applicants with non-traditional transcripts must have a mini-
mum GMAT score of 470,

REQUIREMENTS FOR THE MASTER OF
BUSINESS ADMINISTRATION DEGREE

The student must have completed the following requirements:

1. Ali deficiencies must have bean removed and all prerequi
sites must be completed.

2. Anacceptable score on the Graduate Management Admis
sions Test must have bean achleved and on file with the
M.B.A. Director and the Office of Graduate Studies,

3.  Within seven (7) years of initial enrollment in graduate level
courses, the student must have successiully completed the
required core courses and the four elective courses with a
minimum grade point average of at least 3.0; no courses

. may be counted if the gradae is below a C.

4, At least 50 percant of coursewark must be in 500-level
courses,

5. Capstone writing expetrience.

REQUIRED COURSES (30 q.h.)

Accounting

535 Accounting for Managsmaent (3)

Economics and Finance

503 Macroeconomic Theory and Forecasting (3)
526 Managerial Economics {(3)

8560 Studies in Financial Decision-making (3)
Management and Marketing

501 Resaarch Mathedology (3)

531 Production Managemant {3)

541 Organizational Behavier and Development {3)
542 Marketing Analysis (3)

565 Small Business Administration Consulting Projects (3)
595 Business Policies (3)

ELECTIVES (12-15 q.h.)

Four eloctive courses complete the program of study, one
of which must be at the 500 level. All graduaie courses ("G”
courses and 500 level) from the departiments of accounting,
economics and finance, and management and marketing qualify
as elactives. Selected courses from other depariments may be
taken if approved in advance by the M.B.A, Director.

COURSE DESCRIPTIONS

ACCOUNTING

323A Somsen Hall, 457-5860
Chairperson: Lawrence Bergin
Graduate Facully: Hurley, Milacek

407G Introductlon to Taxation - 4 Q.H.
A study of the history of taxation, tax bases, tax rates, tax law
formation, modification, research, planning and appeal. Introduces
tha personal incoma tax, partnership, corporation, trusts, estates
and transfer taxes. This course is also recommended for non-
accounting majors. Preraquisites: Acct. 202, Fcon. 202.



409G Advanced Taxation - 4 Q.H.
A study of the tax laws in effect during the course and operational
tachniques for filing including more complex research and plan-
ning techniques in federal and state taxes. Praraquisite: Acct.
407.

411G Auditing ! - 4 G.H.
The public accounting profession and its requirements, internal
control, varification of accounts, auditors’ reports. Areviewofthe
auditing process and an analysis of the generally accepted
auditing standards, Prerequisites: Acct. 303, BA 207, BA 340,

425G Tax Planning - 4 Q.H.
This survey course provides an overviewof the tax Iaws and their
interrelationships in away that has proven interesting, enlightening,
and profitable to taxpayers, managers, tax planners, and de-
fenders. Preraquisite: Acct. 407 or consent of instructor.

429G Internatlonal Taxation - 4 Q.H. :
This course focuses on the complex tax issues involved in
transnational fransactions. It addresses major tax treaties,
jurisdictional issues, problems of tracing income flow, and fluc-
tuations in currency valuations and other pertinent subject mat-
ter. Prerequisite: Econ. 202,

441G Cost Accounting Il - 4 Q.H.
Anin-depth study of advancedtopics incost planning and contrel,
Areview of cost accounting iterature andresearch. Prarequisites:
Acct. 440, BA 335, Econ, 201.

442G Advanced Accounting - 4 Q.H.
Thacourseincludes the study ot business combinations resulting
frem acquisitions of assets or stock, foreign currency transactions
and partnarship accounting. Knowledge of the material covered
in Accounting 301 and 302 is required and knowledge of the
material covered in Accounting 303 is strongly recommended.
Prerequisite: Acct. 302,

480G Indepandent Studies in Accounting - 1-6 Q.M.
Offars the advanced student an opportunity to do additional
reading and/or researchin areas of special interest. Prerequisite:
Consent of insiructor. Total credits may not exceed 12.

535 Accounting for Management - 3 Q.H.
This course introduces the graduate student to the use of
accounting data for management decision making. Topics to be
studied include, but are not imited to: master budgsts and flexible
budgsts, cost-volume-profit relationships, responsibility ac-
counting, cost behavior, cost allocations and cost analysis for
conirel and motivation. Prerequisite; Fulfillment of the financial
accounting compatency requirement establishad for the MBA
program. Students with undergraduate accounting degrees
should contact the MBA Director before enrolling in this course.

540 Accounting for Management and Control - 4 Q.H.
The study of how accounting information and mathematics
techniques are used for decision-making related to planning and
control. Prerequisita: Acct. 202,

ECONOMICS AND FINANCE

309 Somsen Hall, 467-5014

Chairperson: Daniel Kauffman

Graduate Faculty: Gallegos, Hyle, Kauffman, Manriqus, Murray,
Pevas, Salyards, Wrolstad

ECONOMICS

502 Econemic Theory of the Firm - 3 Q.H.
A study of the application of microeconomic concepts, such as
supply and demand, money, interest capital and competitive
situations, to specific problems of business firms.
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503 Macroaconomic Theory and Forecasting - 3 Q.H.
This course presents major elements in the macroeconomic
system, and the statistical tools necessary 1o prepare aconomic -
and business forecasts. The student will be required o integrate
tha tools with the theory, and prepare a statistical forecastof an
economic or business variable. Prerequisites: BA 207, BA 340,
Econ. 202.

505 Business Conditlons Analysis - 3 Q.H,

Study of the behaviar of the U.S. economy over the businass

cycle. Combining macroeconemic theory with business cycle
data to analyze the economic environment as it relates to -
business planning. Prerequisite: Econ, 503, :

$25 Managerial Economics - 3 Q.H. .
An in-depth application.of microeconomic theory and related
decision/optimization theories to business planning and control -
functions. Prerequisites: Econ. 201, 202, and BA 207 orconsent
of instructor, :

526 Economic Dimensions of Business Strategles -3 Q.H. -
Analysls of spacific factors and constraints in the sconomic
environment that affect the business strategies and operationsof
firms. Econamic analysis of the costs and bensfits {o the firm and
saciely associated with such factors. Prerequisites: Econ. 503,
525.

532 Economic Systems - 3 Q.H. _
Origin and development of economic systems, Organization of
preduction and distribution of output and income under conditions
of compatition, mixed capitalism and centrally planned econom-
ics. Prerequisite: Econ. 203,

FINANCE

560 Studies in Financlal Decislon Making - 3 Q.H.
This course focuses on financial issues primarily of a strategic
nature to the firm, developing managerial skilis in the analyses of -
afternatives and the quantitative and qualitative aspects offinancial
decision making. Prerequisite: Fin. 360 or equivalent. '

561 Real Estate Finance - 3 Q.H.
The real estate financing decision is analyzed in terms of the
financing environment, specifically tha real estatefinance industry,
thefinancing process and recent developments in the tield of real
estate financing. Additionally, the legal environment, borrower
analysis and property valuation techniques are studied. Various
financing methoads andtechniques are analyzedin detail, including
variable-rate, wraparound financing, instaliment sale, participa- -
tion mortgages, construction and development loans, joint ven-
tures and syndications and sale-leaseback financing. Prareqm-
site: Fin. 360 or equivalent.

562 Real Estate Investment Analysis - 3 Q.H.
Analysis for real estate investment decisions including market
analysis, cash flow forecasting, tax considerations, investment
performance and risk analysis. Case studies and computer
analysis included. Prerequisite: Fin, 360 or equivalent.

564 Sacuritles Investments: Analysis and Strategles -

3Q.H.
Analysis of securities and their bahavior over the business cycle.
Review of risk concepts, efficient markets and sourcas of infor-
mation. Davelopment of porifolic managemant considerations,
investmant timing, and security analysis. Prerequisite: Ftn 360
or equivalent.

MANAGEMENT AND MARKETING

324 Somsen Hall, 457-5170

Chairperson: JoEll Bjorke

Graduate Faculty: Astani, Dewan, Duplaga, Foegen, Gander,
Gernander, McDaniel, Najmaie, Rasch, Rodrigues, Schmid,
Sinkiewicz, Steiner, Subhani, M. Wolfmeyer, Young
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419G Fundamentals of Management Sclence - 4 Q.H.
. Quartitative analysis of management decision-making problerns
using a systematic and scientific approach, in particular, applica-
tion of quantitative and decision models including Linear and
* Dynamic Programming, Distribution and Network Models, Inven-
{ory Medsls, Queusing Theory, Markov Analysis and Simulation.
. Prarequisites: BA 335, 370.
' 456G Labor Law and Lagislation - 4 G.H.
Examination of the legal framewori of labor relatiens including
- commen law, administration, and judicial interpretation of statu-
tory law and equity applications. Preraquisite: BA 310,
460G Health Law Applications - 4 Q.H.
- Adiscussion of the issues of concern to the health care profes-
- sionalincluding regulation of health care quality through licansure,
_ institutional quality control programs and the tort system; access
" to health care; control of health care costs through regufation,
" compstition, and antitrust; respect for parsonhood in the profes-
. sional-patient relationship. Prerequisite: BA 310. .
462G Management Decision Support Systems - 4 Q.H,
This course focuses on complax managemaent decision activities
. which require extensive use of information. I axplores the
- application of computer-based management decision support
systems to not only operational and contral decisions but also to
- strategic and planning managerial decision-making activities.
 Prerequisite: BA 362,
480G Independent Studies in Business -1 -6 Q.H.
" Offers the advanced student an oppostunity to do additional
" reading and/or researchin areas of special interest. Prerequisite:
- Consent of instructor. Total credits may not exceed 12.
491G Seminar in Business Law - 4 Q.H.
An advanced analysis of current legal issues. Focus of the
" courseto be determinad bythe instructor and announced in class
scheduls. Senior standing. Enrallment limited.
501 Research Mothedelogy - 3 GLH.
" A study of research methods, including both subjective and
objective information, with the goal of optimal decision-making.
Prerequisitas: BA 207, 312. Grade only.
: 505 Dispute Resolution - 3 Q.H.
Study of a variety of methods of dispute resolution including
- litigation, negotiation, mediation, minitrials and arbitration, Appli-
. cations 1o business management problems emphasized.
510 Management Law - 3 Q.H.
" Consideration of the nature of the partnership and cotporation,
- the development of the law concerning the rights and powsrs of
. managers and the limits of their discretion and the duties and
responsibilities of their organizations, to creditors, 1o the state
and the public, Also includes judicial remedies and procedures
. available to creditors and shareholders to enforce their rights.
Prerequisite: BA 310. Grade only.
522 Introductlon to Daclslon Analysis - 3 Q.H.
" The objective of this course is to present quantitative decision
analysis methods and concepts for business decision making
under uncertainty. It covers the basics of decision modeling,
" decision diagrams, subjective prabability assessments, prefer-
" ance assassment, and preference theory and choice, The
. foundations and assumptions of models are discussed.
_ £31 Production Management & Inventory Control -3 Q.H.
Topics in production and inventary planning and control with an
* emphasis on modern computer methods including material re-
quirements planning, capacity planning, priority control, and
forecasting. Prerequisitas: BA 207, 370. Grade only.
' 570 Problems in Business - 3 Q.H.
This course gives the graduate student the opporiunity to con-
. tinue the study of selected topics in business or aconamics which
~ have been introduced in other courses. Prerequisite: Consent of
instructor.
: 590 Seminar in Business - 3 Q.H.
The study and analysis of current practices and major problems
of business. '

562 Advanced Studies In Production

& Opaerations Management -3QH
This is an advanced course in production and operations man-
agement. Students are exposed to the latest studies and trends
in the field. A great deal of emphasis is placed on comparing
American production control systems with those of Japanese and
other industrial nations.

593 Corporate Information Systems Management -3 Q.H.
This course introduces tha theoretical concepts of information
systems management and discusses the perspectives and con-
ceptual frameworks for adaption of information systems technol-
ogy for effective management of corporate information systems
resources and information services activities, The strategic
impact of information technology on organization and its com-
petitive boundaries are addressed. Prerequisite: Mgmt. 541,

595 Businass Policles - 3 Q.H. _

To integrate the major functional areas of business from the
overall prospective of top level management. Emphasis is
placed on problems requiring sffective action through leadership,
organization, planning and control. This is an advanced study of
the creation of organizational cbjectives through systematic
analysis of the firm and its business environment, and the
developmant of policies and strategies to achieve those goals
and objectives, Case analysis is the main instructional tech-
nique. Simulations may also ba utilized. Prerequisites: BA 501,
531, 541, 542, Acct. 535, Fin. 560 or permission.

599 Research or Thesis in Business - 3-6 Q.H.

Tha report must show evidence of ability to carry on independent
study and to employ scientific metheds and procedures in the
solution of an apptoved topic in the area of business or econom-
ics.

MANAGEMENT _

463G Management Development - 4 Q.H.
This course on management development and its applications in
organizations covars the basics of development including deter-
mination if a development need exists, needs assessment,
establishing objectives, choice of development techniques,
evaluations of programs, and means for successfulimplementa-
fion in an organization. Prerequisites: Mgmt. 370, 375,

467G Patrgonnel Staffing and Evaluation - 4 Q.H.
Examination of parsonnel staffing and evaluation including EEO
and Affirmative Action requirements. Areas covered include
recruitment, selection, job analysis, and performance appraisal,
Prerequisites: Mgmt. 370, 375, Acct. 201, Econ. 201, BA 207, or
consent of instructor.

470G Theories of Management - 4 Q.H.
Study of various modermn theories of management and organiza-
tion. Application of these theories to actual management situa-
tions is also examined. Prarequisite: Mgmt. 370.

475G Problems inManagement of Human Resources-4Q.H
Controversial, practical situations invalving people at work are
axamined with an eye to giving greater insight into the complexi-
ties of working effectively with human resources. Prerequisites:
Mgmt. 370, 375, Acct. 201, Econ. 201 or consent of instructor.

525 Administratlve Decision-Making - 3 Q.H.
Survey of quantitative dacision-making methods. Linear pro-
gramming, break even analysis, simulation, PERT, cost analysis,
marginal analysis and forecasting. College algebra is recom-
mended as background for this tourse. Prerequisites: BA 207,
32,

526 Management Administration - 3 Q.H,
Study of basic ideas, concepts and values of management,
supplementad with analysis of important problems. Prerequisite:
Mgmt. 370.

530 Business Management Declsion Making - 3 Q.H.
An interdepartmental seminar in which business cases are
analyzed from the financial, personnel, marksting and production
aspects just as top management would in a business. Prerequi-
sites: Fin. 360, Mgmt. 370, Mkig. 315.



541 Organizational Behavior and Development - 3 Q.H.
An in-depth study of the social, emotional, cognitive, and behav-
ioral dynamics which impact heavily on the effectiveness and
success of werk groups, whole organizations, and individual
members of arganizations. Emphasis is on the role of the
manager in the necessary and effective application of thase
concepts and skills. Prerequisite: Mgmt. 370.

544 |ssuesin Private & Public Sector Collective Bargalning

-3 Q.H. : :

The course examinas the bargaining process, including bargain-
ing unit determination, nagotiation of the agresment, implemen-
tation of the agreement, and arbitration in the public and private
sactors.

§45 Human Resource Adminlstration - 3 Q.H.
Procedures usad in managing the human resources in an orga-
nization so that the benefits to the organization and individual are
maximized. Prerequisite: Mgmt, 370.

546 Compensation Administration - 3 Q.H,

The course examines problems in compensation, including stra-
tegic pay issues, internal consistency, external competitivenass,
determination of individual pay, employee benefits, government’s
rofe, and management of a pay system.

550 Dimensions of Leadership Management - 3 QLH,

A survey of the literature and research concerning the dimen-
sions, dynamics, and nature of leadership. Topics such as the
characteristics of leaders, various leadarship theories, the way
that leadershipis exercised in different contexts, and the relation-
ship between power and legitimacy will be covered. Preraqui-
sites: Mgmt. 370, 541.

563 Entrepreneurship & Small

Business Managemaent -3 Q.H.

Explore, investigate and analyze small businesses, and their
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management practices. Develop business plan and feasibility
study of a small business. Study all operational and managerial
aspects of small business operations. Extensive usage of case |
studies, and latest research material. Prerequisites: Mgmt. 541;
BA 531, Fin. 560, Acct. 538, Mktg. 542 or consent of instructor.

571 Seminar In Intemational Management - 3 Q.H. :
A study of how managing global organizations differs from purely
domestic operations of business, from a strategic perspective.
Emphasis will ba on latest readings and case studies carried out
in the international businass environment. Prerequisite: Mgmt.
541, '

MARKETING

521 Industrial Marketing - 3 Q.H.

A study of marketing decisions and practices as found in industry.
Prerequisite: Mitg. 315.

542 Marketing Analysis - 3 Q.H. _

To update the discussion of marketing problems, practices and
principles, to deepen the discussion of marketing topics of
increased importance, such as product concept developmant
and testing, product positioning, marketing control, and new
marketing philosophies, to provide an opportunity to apply mar- .
keting thinking fo real marketing situations through cases: Pre- -
requisite: Mitg 315.

565 Small Business Consulting - 3 Q.H. -
Student teams counsel small business firms and help them
improve prafits, reduce losses, or solve a business problem. The
course is offered under the auspices of the Small Business
Adminjstration. Prerequisites: Fin. 560, Mgm1. 503, 531, 541,
Mkig. 542, Accl. 535 or permission.

ADMINISTRATION

319 Somsen Hall, 457-5165
Chairperson: Kenneth Gorman
Graduate Faculty: S. Eiken, Gorman, Murphy _

The Master of Science degree offered by the BEOSA Depariment is
designed to provide advanced preparation for teaching/training. BEOSA
graduate education promotes intellectual development, content mastery,
and expertise for professional growth. The M.S. program's flexibility allows
each student to pursue a program of study suited to an individual’s interests,
needs, and pro,:;sional objectives in teachingfiraining.

Program Guidelines

1. A maximum of 8 credits of independent study will apply to the total credits
required for Plan A and Plan B,

BUSINESS EDUCATION AND OFFICE SYSTEMS

2. Any independent study must be propased in outline form to all depart.
mental graduate faculty for approval.

3. At least fifty percent of the credits required for the Master of Science
degree must be in courses numbered at the 500 level or above.

4. A maximum of 8 credits of pass/no credit course weork will apply to the
M.5. degree, including the internship. A student pursuing the M.S. degree
in the BEOSA department must take all BEOSA coursework {excluding the
Internship) for a grade. -

5. A final wrillen comprehensive examination will include BEOQSA
coursework andmay include coursework taken from olher departments. All
departmental graduate faculty will evaluate student performance on the
examination, '
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" MASTER OF SCIENCE
- BUSINESS EDUCATION
4551 QH.

' Plan A and Plan B Requirements

Professional Requirements (19 q.h.)
© 513 Measurament and Evaluation (4)

517 Curriculum and Program Development (4)

518 Research in Education for Business (3) OR Ed. Ad. 570 (3)
OR BA 501 (3)

551 Learning/Instructional Systems Development (4)

555 Internship (4)

Professional Electives (20-23 q.h.)

College of Education and College of Business: Elect a minimum
_ of § credits from each college, with the remaining 8-11 credits
- from either collage.

. Recommended Electives:
410G Administrative Communication (4)
440G Training and Employee Developmant (4)
441G Training Techniques and Media {4)

*470G Seminar in Business Education and Training {1-4)
510 Trends in Office Technology {4)
511 Trends in Accounting {(3)
512 Trends in Basic Business (2-3)
515 Administration and Supervision of Business Education (3)
550 Trends in Keyboarding and Information Processing (3}
552 Managing Training and Development Pragrams (4)
§53 Current Training Issues and Trends (4)
*May be repeated.

 General Electives/Thesis
' FPlan A (45 q.h.)

599 Thesis (3-6 q.h.)

Ganeral Electives (0-3 q.h.)
Plan B (51 q.h.)

General Electives (8-12 g.h.)

' COURSE DESCRIPTIONS

410G Administrative Communication - 4 Q.H.
Leadership communication for personnel at all organizational levels.
A balanced emphasis betwesn written and spoken communication
- includes such topics as persuasive proposals, routine managerial
communications, case analysis and writing, meeting management,
. reporting, the visual brisfing, communications technology, and com-
. munications management.

440G Training and Employee Development - 4 Q.H.
Application of theories of learning and Instructional development to
the education and training of employees in office systems. Topics
- indlude instructional dasign; strategy: technology; and the imple-
mentation, evaluation, and management of training in an organiza-
tional environment.

441G Training Techniques and Media - 4 GQ.H,
Instructional techniques, mathods, and media to use for eﬁecnva
. employer-based |earning delivery systems. Topics include trainer/
learner styles, training structures and formats, instructional presen-
tation skill, training aids andtechnology, and computer-baged training.
© A skills-based approach to effective training for adult learners.
470G Seminar in Business Education and Training - -4 Q.H.

4

Specific subject matter is arrangad by the department. May be
repeated when offered with dlﬁerant subjact matter content and title.
Cfferad yearly.

510 Trends in Office Technology « 4 Q.H.

An examination of technological advances in the efsctronlc office.
The course Includes lectures, discussions, and learning expariences
based on regearch, literature, and Jegislation. Study will concentrate
on how technology affects office procedures, equipment, and argo-
nomics.

511 Trends in Accounting - 3 Q.H.

Seminar analysis and evaluation of current trends in philosophy,
content, methods, and materials, application to classrcom problems.

512 Trends in Basic Business - 2-3 Q.H.

Critical study and evaluation of current philosophy, contert, and
curricular practices, applications to classroom problems, and ma-
tarials.

513 Measurement and Evaluation - 4 Q.H.

Focuses on compelancles, outcomes, and quality standards for the
successiul integration of training/education in businass or in the
classroom. Includes techniques and procedures to measure and to
evaluate performance and outcomas.

515 Administration and Supervision of Business

Education - 3 Q.H.
Problems of superviser, department head, or taacher with adrminis-
trative responsibility; local, state and federal programs; financial
support; public relations and publicity.

517 Curriculum end Program Development « 4 Q.H.
Analysis and design of programs and courses to mesat specific
performance objectives. Topics include determining outcomes-
based cbjectives, criteria for content selection, sequencing course
coverage, and examining programming innovations and trends.

518 Research in Education for Business - 3 Q.H.

Survey of fislds, trends, and publications; scope and limitations of
research; technigues; types of research.

550 Trends in Keyboarding and Information Processing - 3 QH.
For teachers of keyboarding and information processing; recent
resaarch andliteratureinthefield; materials and methods ofinstruction.

5§51 Learning/instructional Systems Davelopment - 4 Q.H.
Design ofinstructional systems basedon an analysis of compstency-
based objectives and appliedlearning theory. Includes the examination
of instructional technologies, innovative teaching-learning methods
and techniques, alternative instructicnal strategies, and approaches
to axperiantial leaming.

552 Managing Training and Development Programs - 4 Q.H.
Focuses onthe functions and responsibilities of the fraining program
manager. Training managementfunctions, methods, andtechniques
are sxamined for such areas as needs assessment, staffing, facilities
planning, equipment and materials selaction, fraining evaluation,
and cost-benefit determination.

553 Current Training 1ssues and Trends - 4 Q.H.

Provides the opportunity to jocus on innovative trends and emerging
jssues in training and employee develepment. Students examine
changing philosophias, goals, and strategies in the fraining field as
influenced by total organizational perspectives, contemporary
management approaches, and national/local demographics.
Emerging instructional approaches and technologles also- are ex-
amined,

§55 Intarnship - 1-16 Q.H.

On-the-job supervised work experianca. GPA of 3.0 or higher is
required, Contact dapartment chair for spacific requiremenits. Pass/
No Credit only.

580 Independent Study - 1-4 Q.H.

Independent study in areas determined by the needs of the individual
student. Must be arrangedin advance of the registration pericd. The
consent of tha instructor Is required.

599 Thesis in Education for Business - 3-6 Q.H,
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Counselor Education
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Master of Sclence

Counsslor Education

» Professional Development
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« Early Childhood

Educational Adminlstratlon
» Elamentary School Administration
+ Secondary School Administration
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Sixth Year Certificate
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» Elamantary School Administration
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*EBD (Emotionally/Behaviorally Disordered) offered
couperatively with the University of Minnesoia

«Mild to Moderate Mentally Handicapped

sLearning Disabilities

*Prekindergarten

Principal/Assistant Principal

*Superintendent/Assistant Superintendent

Fifth Year Program
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OBJECTIVES

The primary purpose of the College of Education is to prepare
students for responsible professional careers in education, coun-
seling, and the heaith and recreation fields. The faculty is
committed 1o the serious study of education in concert with a
foundation in the arts and sciences,

The College of Education has a responsibility to the publicto
establish and maintain standards of excellence in the education
of its graduates. Students admitted to these programs are .
expected to evidence a high level of ability, achievement and
motivation.

REGIONAL SERVICE

" The College of Education supports research and involvement
in regional educational activities and community service. The
college supports an Education Alliance with public and private
schools in southeastern Minnesota designed to provide a col-
laborative effort in meeting the districts’ need for research,
insevice, and educational sarvices.

ACCREDITATION

Programs in the College of Education are accredited by the
National Council for the Accreditation of Teacher Education
{NCATE) and by the Board of Teaching, State of Minnesota,

INTERNSHIPS

The following programs within the College provide field expe-
rience through intemships and practica for students in schoals,
business, and other institutions:

1. Counselor Education Programs

2. Teacher Education Programs

3. Heaith, Physical Education & Fiecreatlon Program

4, Special Education Programs

5. Educational Administration Programs
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'COUNSELOR EDUCATION

132 Gildemsister Hall, 457-5335
U212 Rochester Center, 285-7120
Chairperson; Nicholas Ruiz
- @raduate Faculty: Borror, €. Eiken, Hatfield, Maher Van Kirk

Adjunct Professors: Buhler, Fink, Garber, Gardlner Gundry,

Qllendick

The depanment's major purpese is to provide students in the
. halping professions and in education with a background in the
. behavioral sciences, learning, human devalopment, personality,
counsaling, and group procass.
- conceatrations leading to the Master of Science dagree:

. COMMUNITY COUNSELING

This pregram is designed to prepare graduates for employ-
~ment in a variety of human seivices and mental health settings
" such as crisis counseling centers, substance abuse counseling
centers, employmaent counsaling agencies, pastoral counseling,
. corrections and community mental health centers, Graduates
are eligible to take the Minnescta Board of Psychology licensure
~ axamination to bacome a licensed counseling psychalogist.

" ELEMENTARY SCHOOL COUNSELING (K-6)

. Successful completion of this program leads o recommenda-
tionfor licansure as anelementary school counselorin Minnesota,
Wisconsin, and cther states.

- SECONDARY SCHOOL COUNSELING (7-12)

© Successful complation of this program leads to recommenda-
- tionfor licensure as a secondary school counselor in Minnasota,
* Wisconsin, and other states.

PROFESSIONAL DEVELOPMENT
(NON-COUNSELING)

This program provides abackgroundinthebehavioral sciences
for persons in fields such as education, business, nursing and
other health professions, The program offers an opportunity to
develop psychological understandings and skills needed in
professions that involve working with people. The Professional
" Development Program does not lead o a counseling degres and
. graduates from this option are not eligible for licensure as a
psychologist in the State of Minnesota.

Admission Requirements:

In applying for admission, the student must follow this sequencs:

{1} Apply for admission to graduate study with the Office of

Graduate Studies.

. (2} In addition to applying for admission to graduate study,
applicants must complete an applicationfor admissionte the
Counselor Education Depariment. This application will
require a written statement from the student explaining the
basis for his/her decision ta enter this field, It also will
request the names of three (3} persons who will
write recommaendations for the applicant. See itemn 5 balow.

(3) Students will notify the Counsselor Education Department of
their interest and be placed on a screening list for the class,
Intraduction fo Counseling. The top qualified candidates at
this half-day screening procedure will be given a class
assignment. This will reserve a place for the student in that
particular class. Succaessful candidates will be assigned a
preadmission advisor. Contact the Counselor Education
Office in Rochester or Winona for screening dates.

{4) A maximurn of sixtesn (16) credits may be taken before

The depariment ofiers four

being accepted into CE programs, (eight of which must
include the classes - intraduction to Counseling CE 507, and
Theories of Personality CE 565). These two courses will
provide an opportunity for the applicant to bacome ac-
quainted with the program and the field of counseling
and must be taken before appiication te Counselor Educa-
fion is complete.

{5) Applications for admission to Counselor Education will be
processed four (4) times a year. To be considered for
admission, applicants must have fulfilled the above require-
ments pricr to the admission date. All materials such as
transcripts and recommendations must be recsived
before an application can be processed. When admitted to
a degree program, each student will be agsigned an advisor
and natified in writing of the department’s decision.

(6} All persons admitted will be accepted into the Professional

Development Program (non-counseling). The decision to
allow a candidate into a counseling program will be made by
the staff based on the person’s periormance in-all subse-
quent CE coursework including CE 566, Counssling Proce-
dures.

(7} Admission deadline dates are mid-term day fall, winter,
spring and first summar session.

(8) Students must apply for candidacy belore completing 24
credits.

(8} Admission to candidacy is not complete until candidacy
forms are signad by the student's advisor, the department
chairperson, and the Assistant VicePresident for Academic
Affairs for Graduate Studies. Students will be required fo
meet the program requirements that are in effect when
candidacy is approved. The university Graduate
Bulietin in effect at the time candidacy has been approved
will determine a student's program requiraments in coun-
salor education.

(10} All required courses for a program must be taken for grade.
Only elactive courses may be taken on a pass/no cradit
basis.

Graduation Requirements:

{1) In addition to successtuily completing the raquired course
watk, candidates must complete a final written comprehsnsive
examination.

{(2) Students must complete the capstone writing experiance.
{3) Studenis may elect to complete a Master's thesis, an ex-
tensive project requiring the use of scientific methods and pro-
cedures. Thethesis must be approved by the candidate’s advisor
and an oral examination commitiee.

MASTER OF SCIENCE
COUNSELOR EDUCATION

PROFESSIONAL DEVELOPMENT
CONCENTRATION (Non-Counseling)
51 Q.H.

REQUIRED COURSES (37-38 q.h.)
507 Introduction to Counseling (4)
5§20 Stress Management (3)
5§22 Human Relations (4)
531 Chemical Dependency; Causes & Symptoms (3)
533 Ethical Issues in Counssling(3)
560 Group Process and Dynamics (3)
564 Statistics, Tests and Measurement (4)
565 Theories of Personality {4}



566 Counseling Procedures {4) OR

5§71 Microskills (3)

598 Program Synthesis (3)
NOTE: One development course is also raquired: child, ado-
lascent, adult, or oldaer adult (3).

ELECTIVES (13-14 q.h.)

COMMUNITY COUNSELING
CONCENTRATION
60 Q.H.

REQUIRED COURSES (46 q.h.)
507 Introduction to Counsaling (4)
533 Ethical lssues in Counsaling {3)
536 DSMIII-R (1)
555 Internship in Counseling (6)
560 Group Process and Dynamics (3)
584 Statistics, Tests and Measurement (4)
565 Theories of Personality (4}
566 Counseling Proceduraes (4)
568 Individual Counssling Practicum (4)
568 Group Counseling Practicum (4)
582 Organization and Administration of Counseling Serwoes (3)
598 Program Synthesis (3)
NOTE: One developmentcourse is also requirad: child, adales-
cent, adult, or older adult {3).

ELECTIVES (14 q.h.)

Students mustcomplete aminimurm of 14 credis ofgraduate
olectives to be chosen from specialized counseling areas, spe-
cific tharapeutic approaches, or relevant courses from other
departments. Students may choose to focus the bulk of their
elactives in one area, e.g., chemical depandancy, family issues,
etc.

ELEMENTARY SCHOOL COUNSELING
CONCENTRATION
60 Q.H.

REQUIRED COURSES (54-55 q.h.)

507 Introduction to Counseling (4)

513 Learning Disorders (3) OR

SPED 400G Education of Exceptionat Childran and Youth (4)

515 Child Developmaent (3)

633 Ethical Issues in Counseling (3)

545 Career and Life Planning {3)

558 Internship in Counseling (6)

560 Group Process and Dynamics (3)

564 Statistics, Tests and Measuremenit (4)

565 Theories of Personality (4)

566 Counseling Procadures {4}

568 Individual Counseling Practicum (4)

569 Group Counsaling Practicum (4)

570 Davelopmental Counsaling (3)

582 Organization and Administration of Counseling Services (3)

598 Program Synthesis (3)
Note: Students must meet all state teacher credentialing re-
quirements for initial licensure at the elementary or secondary
level (8.9. human relations). An alternate licansure program is
available for students that have an undargraduate non-teaching
major. This program aflows a one year internship in the schools
to substitute for the teacher education courses and one year of
teaching normally required for licensure.
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ELECTIVES (5-6 g¢.h.)

Elactives may be arrangad in special interest areas such as
special education, educational administration, chemical depen--
dency, marriage and family, sexuality, child abuse, death and .
grief counseling, etc. :

SECONDARY SCHOOL COUNSELING
CONCENTRATION
(60 Q.H.)

REQUIRED COURSES (51 g.h.)

507 Introduction to Counseling (4)

525 Adolescent Development (3)

533 Ethical Issues in Counseling (3)

545 Career and Life Planning (3)

555 Internship in Counseling (6)

580 Group Process and Dynamics (3)

564 Statistics, Tests and Measurement (4)

565 Theories of Personality (4)

566 Counseling Proceduras (4)

568 Individual Counseling Practicum (4)

569 Group Counseling Practicum (4)

570 Developmental Counsaling (3}

582 Organization and Administration of Counseling Services (3}

598 Program Synthaesis (3)
Note: Students must meet all state teacher credentialing re-
quirements for initial licensure at the elementary or secondary
level {e.g. human refations). Alternate licensure program (see -
above under elementary counseling) students should ses their -
advisor regarding additional requirements.

ELECTIVES (9 g.h.)

Electives may be arranged in special interest areas such as
special edugation, educational administration, chemical depen-
dency, marriage and family, sexuality, child abuse, death and .
grief counsaling, etc.

CHEMICAL DEPENDENCY COURSE
OFFERINGS

Students interested in chemical dependency issues and
practice are encouraged to avail themselves of the several :
course offerings noted below and described in mere detail in the
Course Listings saction to follow. Courses with an asterisk (*)
address subject matter required for certification as chemical
dependency practitioners in the statas of Minnesota and Wiscon-
sin. Courses without the asterisk designation are addmonal :
related courses,

220 Emotions and Behavior (undergraduate only) (4)

312 Mental Health (undergraduate only) (3)

*430 Helping Skills {undergraduate only) (4)

*432G Chemical Dependency Assessment (1-3)

“434G Spacial Populations in Chemical Dependency (1-3)
*435G Minority Issues for Helping Professionals (1-3)
*594G Family Systems Counseling (1-3)

520 Stress Management (3)

*531 Chemical Dependency: Causes and Symptoms (3)

*633 Ethical Issues in Counseling (3)

*563 Chemical Dependency Counseling (3)

591 Crisis Intervention Counseling (3)

592  Sexual Issues for Helping Professionals (3)
Nete: These courses alone do not automatically lead to certifi-
cation as a chemical dependency praciitioner. For further infor-
mation on this issue, contact the Counselor Education Depart-
ment,
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“COURSE DESCRIPTIONS

432G Chemical Depandency Assessment - 1-3 Q.H.

. This courselooks at the assessmenttoals necessary 1) toidentify the
pre-alcoholic person so that praventative steps may be taken and 2)
10 detect the alcoholic person at the earliest passible point so that
intervention and treatment might occur when they are likely to be
most effactive. Grade only. Offered yearly or as needed. Prerequi-
sitas: CE 507 or 430 or consent of instructor.

434G Spacial Populations in Chamical Dependency -
13 QH.

. Spacial populations within chemical dependency counseling (e.g.

" women, adolescents, the aging) will be addressed spedifically be-
cause of their unique Issues related to chemical dependency. Grade

“only. Offersd yearly or as neseded, Prerequisites: CE 507 or 430 or
consent of instructor,

435G Minority lssues for Helping Profassionals - 1.3 Q.H.

" This course is designed 1o aid professionals in exploring and working
through such concepts as cppression, culiural assimilation and
cultural pluralism. The emphasis is on American minorities from a

" eross-cultural perspactive. Grade only. Offered yearly or as needed.
Prerequisites: CE 507 or 430 or consent of instructor.

450G Parent-Child Communication - 3 Q.H.
Parent-child communication and conflict resolution, to help parents
develop specific communication and problem-solving skills while

" dealing with basic concerns such as discipline and family rules. P/
NC Ogption.

495G Seminar - 1-4 Q.H.
Subject matter arranged by the department. Enrollment must be
approved by the department staff. Course may be repeated when

- offered with different subject matter content and tle. P/NC Opticn.

500 Individual Problems i Counseling - 1-4 Q.H. '
Cpportunity for the qualified graduate student to workindependently.

: Topics may include research, development of special projects, tield
experiences, selactad readings, etc. Departmental permission re-
quired. Grade cnly.

507 Introduction to Counseling - 4 Q.H,
An introduction to counseling concepts, stratagles, and processes
with an emphasis on parsonal skill-building and understanding of the

" counselor's role. Department permission. Limited enroliment.
Offéred yearly, Grade only.

. 513 Learning Disorders - 3 Q.H.

Neurological, motor, emotional, cognitive and perceptual dysfunc-
tions related to learning difficulties found in the elementary school.

- Grade only.

515 Child Development - 3 Q.H.

. Growth, development, and personality adjustment of the child in the

" home, schoof, and community, including function, structure and
implamentation of developmental guidanoe units at the slementary

. school lavel. Grade only.

j 520 Stross Management -3 Q.H.

_ Impartant issues and tachniques related to the identification and
managemeant of personal stress. Class mernbers will develop and
monitor a personal stress management program for their own lives.

~ P/NC Option. Offered twice yearly or as needed.

5§22 Human Relations - 4 Q.H.

- Growth, discovery of one's impact on others, the eﬂects of various
kinds of prejudice on people, the clarification of values and the

- development of morals, and Improved self-asteem and appreciation

~ of human differsnces. Listening, non-verbal communication, giving

. and receiving feedback, conflict resclution, labeling, manipulating
and rejecting will be coverad. Grade only. :

. 525 Adolescent Development -3 Q.H.

" Perspectives on adolescent development, with emphasis on tha
normal psychological growth of young people Applications 10

_counseling and working with adolescents in a varlety of settings.

531 Chemical Dependency: Causesand Symptoms-3 Q.H.

" This course will focus on research and related Information regarding

. the causes of chemical dependency. Grade only. Offered yearly or
as needed,

£33 Ethical Issues in Counsaling - 3 Q.H.

This course looks at the professional arkt ethical issues that most
affact the actual practice of counseling and therapy.. It provides
information but also teaches students a process of raising and
thinking about the basic issues thay will face as practitioners. Grade
only. Offared yearly or as needed. Prerequisites: CE 507 or 430 or
consent of instructor.

§35 Adult Davelopment -3 Q.H.

Major theories, issues, and trends in the field of adult development,
life stages and life-long adaptation to change. Grade cnly.

536 DSMIH-R - 1 Q.H.

This course Is designed to provide an overview of the diagnostic
manual most frequently used in our field. Grade only.

540 Non-Verbal Communication - 3 Q.H.

Kinesics, proxemics, and paralanguage as they contribute to leam-
ing about oneself and others; messages and nuances of gestures,
facial expressions, body language and territoriality. P/NC Option.

545 Career and Life Planning - 3 G.H.

Carser development concepts, theory, and practice. Career devel-
opment materials and counseling skllls will be addressed, with a view
toward application in a variety of settings. Grade only.

555 internship - 3, 6, or 9 Q.H.

To provide practical experience in counseling-related activities.
Credit arranged. Internship materials may be picked up in the
Counselor Education office. Prarequisites: CE 533, 564, 568, 569,
a development course, and 536 {Community Counseling). Recom-
mendation from instructor of CE 566 and consent of instructor.
Otfared yearly. Grade only.

560 Group Process and Dynamics -3 Q.H.

Dynamics of group process in group guidanca, group counsallng and
the classrcom. Prerequisites: CE 507 and 565 or consent of
instructor. Grade only.

561 Transactional Analysis -3 Q.H.

Personality theory and psychology of human relationships develop-
ing an understanding of ego states and interpersonal transactions
with applications for the helping professions. P/NC Option,

553 Chomical Dependency Counseling - 3 Q.H.

This course is dasigned for people who want to develop skills for
counsaling with alcoholics and other drug dependent people. Focus
will be on learning the intervention processes to be usedwith the drug
dependent person. Consideration will also be given to working with
the affected family members. Grade only. Offered yearly or as
needed. Prerequisite: CE 531. '

564 Statistics, Tests, and Measurement - 4 G.H.

Practical experience in standardized psychological testing: evalua-
tion, selection, administration, interpretation and use of tests andthe
effective communication of test results to counseless and when
appropriate to parents or other professionals, Using instruments in
personality and attitude assessment, intelligance, achievament,
aplitude and career and life planning. Grade only.

§65 Theories of Parsonality - 4 Q.H. .

The descriptiva, expianatory and predictive attributes of personality
theories. Major theoretical familias - Psychoanalytic, Behavioristic,
and Phenomenclogical. Grade only.

566 Counseling Procadurss - 4 Q.H.

Expioration of a wide varia:y of counseling techniques and thearies
including experimentaticn in simulated situations to identity an effec-
five parsonal style of counssling. Prerequisites: CE 507 and 565 and
consent of instructor. Grade only.

568 Individual Counseling Practicum - 4 Q.H.
Development of a parsonal counseling style which s efiective forthe
cliant and rewarding for the counsalor. Prerequisites: CE 533, 564,
a development course, and 536 (Community Counseling only).
Resommendation from instructor of CE 566 and consent of instruc-
tor, Limited enrollment. Offered yearly. Grade only.

569 Group Counseling Practicum - 4 Q.H.

Development of a group facilitation style which is effective for clients
and. rewarding. for counselors, Course provides an opportunity to
apply principles learned in CE 560. Prerequisites: GE 560, 566,
recommendation frominstructor of CE 566, 533, 564, a development



-

—

course, and 536 (Community Counseling only}, and consant of
Instructer. Limited enroliment, Offered yearly. Grade only.

570 Deveiopmental Counsgeling - 3 G.H.
This course addresses important applications of cognitive-develop-
mental thecry, relevant to developmental or primary prevention
counsseling in all settings. Affective and values issues also will be
addressed. Directed to the work of counselors, teachers, and haalth
care professionals, Oftered yearly, Grade only.

571 Microskills - 3 Q.H.
This is a practice course which provides a systematic single skills
approach 10 developing basic counseling skills. Students will have
the oppartunity o practice microskilts (e.g. rapport butlding, attend-
ing, paraphrasing, etc.) on a weekly basis, Prerequisite: CE 507. P/
NC Option,

580 Values Clarification - 3 Q.H.
Decision-making processaes and the analysis of personal values and
valuing systems as well as societal valuing systems. P/NC Option.

582 Organization and Administration of Counseling

Services -3 Q.H.
Theory, consultation procedures, organization, administration (staff-
ing and budgeting) of counseling services. Grade only.

585 The Older Adult- 3 Q.H.
This course addresses issues related 1o the ongoing development of
older persons, including assumptions and stareotypes, the aging
process, intergenerational issues, and counseling with older adults,
Grade only.

590 Death, Dying and Surviving - 3 Q.H.
This course ls designed to help persons broaden thair perspactives
ondeath asit affects all people. lis focusis both parsonal insurveying
one’s awn attitudes about death and professicnal in helping others
through the grieving process. P/NC Option. Offered yearly or as
neaded,

591 Crisis Intervention Counseling - 3 Q.H.
Alltherapists or helpers at one ime or another wilf be called on to deal
with crisis. The purpose of this course is to provide students and
helping professionals with a foundation for understanding crisls and
with efiactive modaels for working with crisis. P/NC Option, Offered
yearly or as needed,

592 Sexual Issues for Helping Frofessionais - 3 Q.H.
This course is dasignad to bagin to prepare counsalors and other
helping professionals to deal with human sexuality as it related to a
broad spectrum of human relationships common in helping situa-
tions. The course facilitates increased awareness of ona's own
attitudas, feslings and judgrments surrounding all areas of sex as well
asintroduces a basic body of knowiedge and skills for treating sexual
concerns of the client. P/NC Option. Cffered yearly or as nesdad.

594 Family Systems Counseling - 3 Q.H.
An introduction to the field of counseling generally known as family
therapy. The focus of the course will ba on family systems theory and
practica, and will integrate didactic and experiential learning. Grade
only. Offered yearly or as needed. Prerequisites: CE 507 or 430 or
consent of instructor.

595 Seminar - 1-4 G.H.
Subject maiter arranged by the department. Enrcllmant must be
approved by the department staff. Course may be rapeated when
offered with diffarent subject matter contant and titls.

598 Program Synthesis - 3 G.H,
An update and synthesis of recent literature and counssling innava-
tions with knowledge and understandings acquired in the program,
To be taken after 40 credits of a candidate's program,

599 Master's Thesis - 3-6 G.H.
Master's thesis must show evidence of the candidate's ability to carry
on independent study and to employ scientific methods and proce-
dures in the solution of a problem in the student’s field of concentra-
tion.
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EDUCATION

152 Gildemaeister Hall, 457-5350

Chairperson: Wayne Erickson

Graduate Faculty: Abdi, Billman, Clay, Ehiingear, W. Erickson,
Grangaard, Helble, Kifk, Knutson, L. McMillen, J. Sherman, T.
Sherman, Tolmis, Williams

Candidates who elect the M.S. in Education must be eligible’
for a Minnesota teacher's license. They may follow programs,
with or without a thesis. '

Winona State University, through the Department of Educa-
tion, ofiers two programs leading to the Master of Science in:
Education:

1. Master of Sclenca in Education

2. Master of Science in Education - Early Childhood

Concentration.

NOTE: Persons pursuing these programs must follow the
admissions application procedure for the M.S, degree.

DEGREE PROGRAMS WITH THESIS OR
RESEARCH OPTION '

REQUIREMENTS

1. ADMHTANCE:

a. File application for admission to graduate study in the Office
of Graduate Studies at least one month prior to registration. The
appiication must be supported by mail receipt of GRE scores and -
two official copies of all transcripts from othar institutions at- -
tendad. Afterthe application for admission o graduate study has -
been approved, the student is ¢ligible to enroll in course work. -
See calendar and schedule. Registration packets for the GRE |
are available in the Office of Graduate Studies. :
b. File application for admission to Education Department
Master’s program. An advisor will be appointed by the depart-
ment in accordance with departmental policy. The advisor will _
review all transcripts and determine whethsr any deficiencies '
exist.

NOTE: A letter of acceptance from the Education Department
into a graduate program does not constitute acceptance by the
Office of Graduate Studies.

c. File application for admission to candidacy for the Master's
degrea afterthe completion of nine credits and before completion
of twenty-four credits. Forms are available in the Office of
Graduate Studies. Deficiencies, if any, must be removed beforo -
the student is admitted to candidacy for a Master s degree
program.

2. COURSE WORK:

Complete all course work requirad for the degree (48 credits
minimum). All course work must be approved by the advisorand
the Office of Graduata Studies. '
3., CAPSTONE EXPERIENCE: FIELD EXPERIENCE OR THESIS:

A.Complete afield experience culminating in a research report
demonstrating principles and procedures learned during his/her
graduate program. :

B.Complete a research based thesis approvaed by the advisor
which demonstrates ability to use scientific methods and proce-
dures. The thesis constitutes 6 credits of graduate work. (Three
credits are counted in lisu of Ed. 518 and three credits are
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- counted as program slectives.) An oral examination of the thesis
is required,
4, COMPREHENSIVE EXAMINATION:
Write a final examination compilad by the advisor based upon
the candidate’s course work,
5. ACADEMIC AVERAGE:
Maintain a 3.0 average. A course will not bs counted for
- graduata cradit if the earned grads is below C.

6. TIMELINE TO BE FOLLOWED:
a. Applications: File in the order listed.
1. Graduate study application, including official 1ranscr[pts
. and GRE scores - Office of Graduate Studies

2. Education Department Master's Program application -
Education Office _

3. WSU Master's candidacy program - Office of Graduate
Studies (after 9 and before 24 credits are completed, with
advisor’s approval). '

4. Registration for Research Project 599 one quarler in
advance of graduation.

5. Oral Examination of Thesis Option at least two weeks in
advance of graduation.

6. Comprehensive Examination based upon coursework

‘arranged by advisor when the candidate registersior final quarter
of coursawork.

7. An Application for Graduation - Office of Graduate Studies
(see acadsmic calendar for deadlines.)

8. Participation in commencement exercises in accordance
with current policy {caps, gowns and hoods can be obtained in the
university bookstore).

MASTER OF SCIENCE

EDUCATION
48 Q.H.

REGULAR M.S. PROGRAM
'REQUIRED COURSES (21 g.h.)

EDUCATION (18 Q.H.)

500 Curriculum Planning (3)

-508 Improvemant of Instruction (3)

.518 Field Experience in Classroom Procedures (3)
-523 Foundations of Education (3)

‘540 Current Educationai Issues (3)

581 Trends in Measurement and Reporting (3)
‘EDUCATIONAL ADMINISTRATION {3)

8§70 Research and Writing (3) .

ELECTIVES (27 q.h.)

.Determined in consultation with advisor.

'WINONA STATE UNIVERSITY
GRADUATE INDUCTION MODEL
(in collaboration with ISD 535)

‘Open annuzlly io selectad, inexparienced, licensed elementary
teachers.

REQUIRED COURSES (48 q.h.)

500 Curriculum Planning (3)
‘508 Improvemant of Instruction (3}

512 Current Trends in Language Ars (3}

513 Current Issuaes in Social Studias (3)

514 Current Issuas in Elementary Science (3)
515 Current Issues in Elementary Mathematics Education (3)
523 Foundations of Education (3)

540 Current Educational Issues (3}

550 Education Orientation (3)

551 Induction Practicum (4-12)

EDAD 570 Research and Writing (3)

581 Trends in Measurement and Reporting (3)
598 Seminar {1-3)

EARLY CHILDHOOD

CONCENTRATION
60 Q.H.

REQUIRED COURSES

PROFESSIONAL EDUCATION (18 Q.H.)
500 Curricufum Planning (3)

523 Foundations of Education (3)

EDAD 570 Research and Writing (3)

Select one of the following three courses:
511 Current Trends in Reading (3}

512 Current Trends in Language Aris (3)
513 Current Issues in Social Studies (3)

Select iwo 500-level courses as electives

SPECIALIZED COURSES (42 Q.H.)

410G Foundations of Early Childhcod Education (3)

413G Development in Infancy (3)

414G Development in Early Childhood (4)

416G Early Childhood Education 1 (4)

417G Early Childhood Education il (4)

422G Socialization of the Young Child (3)

423G Young Children with Special Needs (4)

424G Organization and Administration of Early Childhood
Education Programs (3)

560 Prekindergarten Practicum (2}

561 Advanced Practicum in Kindergarten (8)

567 Advanced Practicum in Nursary School (4)

PREKINDERGARTEN LICENSURE
30 Q.H.

PREREQUISITE: Elementary Education licensure.

REQUIRED COURSES (30 q.h.)

410G Foundations of Early Childhood Education (3)

413G Development in infancy (3) '

414G Development in Early Childhood (4)

416G Early Childhood Education | (4)

422G Socialization of the Young Child (3)

423G Young Children with Special Needs (4}

424G Organization and Administration of Early Childhood
Education Programs (3)

560 Prekindergarten Practicum (2)

567 Advanced Practicum in Nursery Scheol (4}



PREKINDERGARTEN LICENSURE
45 Q.H.

PREREQUISITE: A Bachelor's degree teaching or non-teaching

REQUIRED COURSES

300 Growth and Development (4) |

308 Human Relations (4)

410G Foundations of Early Childhood Education (3)

413G Development in Infancy (3)

414G Development in Early Childhood (4)

416G Early Childhood Education | (4)

422G Socialization of the Young Child (3)

423G Young Children with Special Needs (4)

424G Qrganization and Administration of Early Childhood
Education Pragrams (3)

459G Professional Topics and Issues (4) -

567G Advanced Practicum in Nursery School (4)

560  Prekindergarten Practicum (2)

HPER 204 Personal and Community Health (3)

KINDERGARTEN ENDORSEMENT - Students with & major in
Elamentary Education may earn a kindergarien endorsement by
completing Ed. 416G and Ed. 417G and successfully completing
eight quarter hours of student teaching in a kindergarten setting.

EARLY CHILDHOOD FAMILY
EDUCATION-PARENT EDUCATOR

LICENSURE
28-29 Q.H.

REQUIRED COURSES

413G Development in Infancy (3)

416G Development in Early Childhood Education (4)

439G Introduction to Early Childhood Family Education (1)

440G Practicum in Early Childhood/Family Educator
Parent Education (4)

441G Parent Education-Curriculum and Methods (3)

442G The Adult Learner (3)

443G Facilitating Parent Education Groups (3) -

Students choose two of the following courses:
120 Parenting (4) .
422G Socialization of the Young Child (3)

Soc 212 The Family (4)

Soc 435G Family Roles and Relationships {4)

EARLY CHILDHOOD FAMILY
EDUCATION-FAMILY EDUCATOR

LICENSURE
41-42 Q.H.

410G Foundations of Early Childhood Education (3)

413G Deveiopment in Infancy (3) :

414G Development in Early Childhood (4)

416G Early Childhood Education | (4)

423G Young Children with Special Needs (4)

439G introduction {o Early Childhood Family Education (1)

441G Parent Education-Curticuium and Methods (3)

442G The Adult Learner (3)

443G Faciiitating Parant Education Groups {3).

444G Practicum in Early Childhood/Family Education -
Family Educator (4)
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560 Prekindergarten Practicum (2)

Students choosa 2 of the following courses:
120 Parenting {4)

422G Socialization of the Young Child (3)

Soe. 212 The Family (4)

Secc. 434G Family Roles and Relationships (4)

MIDDLE SCHOOL LICENSURE

The Middle Schoceil Licensure program offers two optlons
a. The Middie School license for a candidate pursuing a vahd
Minnesota elementary teaching license
16 q.h. - for elsmentary teachers (plus approved miner or rnlnl-
mum of 12 quarter hours in an approvaed academic figld)

b. the Middle School license for a candidate pursuing avalrd
secondary license.
12 g.h. - for secondary teachers

REQUIRED COURSES ;

Ed. 469G Middie School Philosophy, Organization & :
Interdisciplinary Planning (4)

SPED 400G Education of Exceptional Children and Youth (4)

Ed. 470 or Ed. 570 Advanced Practicum in Middle School (8)

Ed. 427G Developmentand Remediationin Reading (secondary
reqwrement) (3)

FlFTH YEAR PROGRAM

The Fifth Year Program for elementary teachers in teacher
education is intended to strengthenthe preparation of classraom
teachers who do not plan to qualify for a Master’s degree. it
amphasizes areas in which theindividual is teaching andtherefore
arsas in which he/she already has some compstence. Persons
who have less than an undergrad uate minor may notchoosa that
field for their fifth year major. The Fifth Year Program is avatlable'
in almost all teaching fields.

The Fifth Year Program is planned withthe students to maet
their needs and interests in ragard to their major, minor, profes:
sionat education and supporing fields. See Educatlon Chalrper-
son for turther information.

COURSE DESCRIPTIONS
410G Foundations of Early Childhood Education-3 Q. H
History, theory, trends, and contemporary issues in early child-
hood education and the role of early childhood education. Of-
ferad yearly, Grade only. ;
413G Development in Infancy - 3 Q.H.
Genetics, prenatal developmaent, - birth, and physical, social,
emotional, and cognitive development in the first two years.
Cifered yeatly. Grade only. Prerequisite: Ed. 301. :
414G Development in Early Childhood- 4 Q.H. ;
Explores the social, emotional, physical, and cognitive develop-
ment from age two through the early elementary years. Offered:
yearly. Grade only. Preraquisite: Ed. 301, ;
416G Early Childhood Education1- 4 Q.H.
Curricuium models and historicat foundations of early childhood!
education are examined. Planning activities which will meet the.
neads of infants, toddlers, and preschoolers in an educational:
sefting is emphasized. Offered yearly, Grade only. 5
417G Early Childhood Educatlon If - 4 Q.H. :
Introduction to philosophies, goals, teaching strategies, and’
content of kindergarten programs. Offered yearly. Grade only. .
422G Soclallzation of tha Young Child - 3 G.H. :
Examines the child in the family, parent-child relations, home-.
school relations, and the social issues that impact on the family. :
Oftered yearly. Grade only.
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- 423G Young Children with Special Needs -4 Q.H.
Prepares early childhood teachers to meet the specdial needs of
young children with handicaps and/or developmental lags. Offered
yearly. Prereguisite: Ed. 416. Grade only.

© 424G Organization and Administration of Early Childhood

©  Education Programs - 3 Q.H.

Local and state laws governing various types of early childhood
programs Including (1) financial aspscts, buildings, (2) personnel
and administrative matters pertaining 1o the establishment of nursery
schoaols, and day care centers. Offered yearly. Offered yearly.
Grade only.

. 427G Development and Remediation in Reading -3 Q.H.
Developmentof reading comprehensian, diagnosis, and remediation
of reading difficulties focused on middle school Iearners. Prerequi-
sites: Ed. 300, 301, 302, 306. Offered yearly. Grade only.

- 429G Secondary Reading & Teaching Strategies - 4 Q.H.
Emphasis is on reading comprehansion, phonics, and studies skills
in content areas, lasson planning, lesson presentation skills, and
media techniques appropriate to the Instructional process, micro-
teaching. Offered quarteriy. Grade only.

- 433G Materials and Methods in Environmental

- Education -3 Q.H.

Curriculum materials relating to the broad topic of people’ s impagt
upon their environment; group work, fleld trips, consultants and
lectures, Offered yearly. Grade anly.

- 434G Remedial Mathematics Mothods - 2 Q.H,

Diagnostic and ramadiation technigues to facilitate student acquisi-
tion of basic math skills. Prerequisite: Ed. 334 or equivalent. Offerad
yearly, Grade only.

. 439G Introduction to Early Childhood Family Education -1 Q.H.
This course introduces a study of major components considered
essential to the development of effective educators of parents and
their families. Offered yearly. Grade only.

- 440G Practicum in Early Childhcod/Family Educator -

- Parent Educator - 4 Q.H.

A supervised experience in adult education with parents of young
children, Offerad quarterly. P/NC only.

¢ 441G Parent Education: Curricutum and Methods -3 Q.H.
This course will assist people who intend to teach parent education
to adults in Early Childhoed Family Education Programs and other
parent education programs to obtain the skills and basic understand-
ing nesded to be an effactive parent educator. This coursa will teach
group facilitation skills, curriculum development, philosophy and
methods. This course is for persans intending 1o become cartified in
the area of parent aducation andfamily lite education. Offeredyearly.
Grade only.

. 442G The Adult Learner « 3 Q.H.

This course will focus onthe characteristics and development of adult
lsarners. Offersed yearly. Grade only.

. 443G Facllitating Parent Education Groups - 3 Q.H,

This course is designed fo give group facilitation skills to parent
sducators. Offered yearly. Grade only.

* 444G Practicum in Early Childhocd/Family Education -

Family Educator - 4 Q.H.
A supervised practicum in family education with parents and their
prekindergarten children. Offered quarterly. P/NG only.
468G Middle School Philosophy, Organization, and
nterdisciplinary Planning - 4 Q.H.
Introduction to philosophy, crganization, and interdisciplinary plan-
ning methods of middle school programs. Offered quarterly. Prereq-
uisites: Ed. 300, 301, 202, 306.

. 477G Education of tha Gifted - 3 G.H.

Study of the gifted leamer and methods and strategies that the
classroom teacher can employ. Cffered on demand.

. 486G Practicum in the Gifted -4 Q.H,

Practical experience in applying concapts and strategies 1o teaching
gifted elemantary pupils, Prerequisite: Ed. 477G. Offered on
demand.

" 480G individual Problems in Education - 1-4 G.H.
Cpportunity for the qualified advanced undergraduate and graduate

studant to work independently. Topic may include research, devel-
opment of spacial projects, and selected readings. Time arranged.
Prarequisites: Consent of major advisor; completion of the Comman
Professional Sequencs, and, for Elemantary majors, completion of
the elemantary education sequence, May be repeated to a total of
four (4) credits. Offered quarterly. P/NG Only.

499G Workshops and Seminars - 1-4 G.H.
The subject matter to be daveloped by the department and instructor
prior to the workshop or serminar to be offered. May be repeated as
long as the subject matter is different. Offered quarter. P/NC Only.

§00 Curriculum Planning - 3 Q.H.
The purpose is to examine the field of curriculum planning. Also
presents an overview of historical and contemporary Issues In the
field. Offered yearly. Grade only,

508 kmprovemeit of Instruction -3 Q.H.
An examination of current modals of instructional improvement used
by schools in the form of in-sarvice training. Literature suppoiting
individual models is reviewed and training materials recommended
inthe models are experienced and analyzed. Offerad yearly. Grade
only.

511 Current Trends in Reading -3 Q.H.
An examination of current research and classroom practices in the
field of reading at the alsmentary and secondary levels. Offerad
yearly. Grade only.

512 Current Trends in Language Arts - 3 Q.H.
Current frends and contemporary research related to objectives,
methods, and curriculum in language arts. Offered yearly. Grade
only.

513 Current Issues in Social Studies - 3 G.H.
Current trends and contemporary research related to objectives,
methods, and curficulum in the social studies, a K-12 approach.
Oftered yearly. Grade only.

514 Current Issues in Elementary Science -3 QG.H.
Current issuas, the curriculurn content, and materials of instruction
generated by contemporary research will be discussed. Offered
yaarly. Grade only.

515 Current Issues in Elementary

Mathematics Education - 3 G.H.
Current issues and contemporary research related to abjectives,
maethods, and curriculum in elementary mathematics will be exam-
ined. Special emphasis on the use of manipulatives and the NCTM
Standards. Offered yearly. Grade only.

518 Field Experience in Classroom Proceduras - 3 Q.H.
A culminating experience designed to encourage a student to apply
principles and procedures learned during his/her graduate prograrm.
Students should take the course during the latter part of their
program. Offered quarterly. Grade only.

523 Foundations of Education - 3 G.H.
In order to critically examine current practice, this course prasents
students with an historical perspectiva of the philosophical concapts
which have influenced American education in the last century.
Offered yearly. Gradse only.

535 Developmental Prirnary Education - 2 GLH.
This course is designed to enabls inservice educators the opportu-
nity to examine current principles of growlh, development, and
education from birth to age eight. Current literature related {o de-
velopmentally appropriate practice will provide a knowledge base for
classroom application and research, Offered yearly. P/NC or Grade.

538 School and Community Reiations for Schools - 3 Q.H.
Practices and proceduras to be used in developing mutual under-
standing betwsen patrons and professicnals in local schools. Of-
fered yearly. Grade only. .

540 Current Educational Issues - 3 Q.H.
Study of the recognized current issuaes and trends in education.
Offered yearly. Grade only.

§50 Induction Orientation - 3 Q.H.
Students involved as fellows in the induction program will progress
through a designed series of in-sarvice activities toward a level of
confidanca and readiness for the incoming school year. Offered
yearly. Grade only.
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551 induction Praciicum - 412 Q.H,

Acting as a feliow in a graduate induction program, the licensed
student will demonstrate professional levels of competancy In math-
ods, knowledge of content, planning, and classroom managemsnt as
determined by the latest research and the curriculum goals of the
participating school system. Offered yeary. P/NC only.

560 Prekindergarten Practicum - 2 Q.H.

Supervised observation and paricipation in classroom activities
related to nursery school programs. Offsred yearly. Taken with
416G. P/NG Only, for undergraduates.

561 Advanced Practicum in Kindergarien - 8 Q.H.
Responsibilities tor planning and conducting kindergarten activities
undear supervision. Offered quarterly. P/NC Only.

§67 Advanced Practicum in the Nursery School - 4 Q.H.
Supervised teaching in a nursery school program. Students enrollin
the four (4} credit nursery school experience. Offered quarterly. P/
NG Only.

§70 Advanced Practicum in Middle School - 8 Q.H.

A supervised practicum in middle level education at a middie school
site,

571 Supervision/Coaching of Instruction -3 Q.H.

A critical analysis of procedures and strategies practiced by studant
teacherfteaching assistant supervisors, peer coaches, and mentors.
Offerad yearly. Grade only.

581 Trends in Measurement and Reporting - 3 Q.H.

A study of the principles and techniques applicable in the measure-
ment and reparting of lower and higher levels of cognitive learning.
The study will include evaluation and diagnosis of achieavement.
Offered yearly. Grads only.

598 Seminars/Waorkshops in Education - 14 Q.H.

Subject matter arranged by the department. Certain seminars willbe
designated for the graduate induction program. Offered yearly.
Grade only.

599 Master's Thesis - 6 Q.H,

The report must show evidence of the candidate’s abifity to carry an
independent study and to employ scientific methods and procedures
in the salution of & problem in the area of the student’s field of
concentration, Offered on demand. Grade only.

EDUCATIONAL
ADMINISTRATION

228 Gildemeister Hall, 457-5345

Chairpersen: | Lee Gray

Graduate Faculty: Gray, Nasstrom, Nelson,

Adjunct Professors: Johnson, Sambs, Sesker, Weiss

The department provides programs leading to the degrees of
Master of Science and Specialist in Educational Administration
and to the Sixth Year Centificate in Educational Administration.
The M.S. degree provides concentrations in Elementary School
Administration and Secondary School Administration. The Spe-
cialist Dagree or the Sixih Year Certificate offer concentrations in
general school administration, alementary school administration
and secondary school administration.

In Minnesota, students who receive a degree or certificate in
elamentary or secondary administration will be qualified, with the
recommendation of the university, to secure an administrative
entrance license for the positions of school principal or assistant
school principal if they have had three years of teaching experi-
ance while holding licenses valid for the position or positions in
which the experience was gained.

Elementary school principals must have at least three yoars of
eaching experience at the elementary level and secondary
school principals must have at least three years of teaching
experience at the secondary leval. Students who receive a
Specialist Dagree or Sixth Year Certificate in ganeral adminis-
tration will be qualitied, with the recommendation of the univer-

sity, to secura an administrative entrancalicense forthe posiﬁons
of superintendent or assistant supetintendent if they have had at
ieast three years of teaching experience at the elementary or
sacondary level.

Persons wishing licensure in Minnesota must include in thelr
programs at least 200 clock hours of field experience or its
equivalent. Those individuals seeking principalship positions
must secure experience as an administrative aide to an appropri
ate licensed educational administrator, Those individuals seek-
ing the position of ‘superintendent or assistant superintendant
must secure experience in an.administraiive placement with a
licensed educational administrator appropriate for the-superin-
tendency and for the individual, The 200 cleck hours must be
completed within 12 continuous months from the commence-
ment of tha field experience. The 200 hours will be satisfied by
9 quarter hours of Ed; Ad 880 or Ed. Ad 881 complseted wnhin
a year.

The field experience may be waived for persons "who have
gained licensure in one administrative area and who have had 3
yoars of experience under that administrative license.” But for
those who wish to qualify for licensure in another administrative
area, itis sufficient to complete the required teaching experlance
and the approved program for that area.

The Master's Degree in Educational Administration sansfles
the educational compenent of the standards for initial certification
of secondary and elementary school administrators in Wiscon;
sin. Such certification parmits the holder to serve as a principal
or assistant principalin an elementary school {elementary admin;
istration), a middle school (elementary or secondary admmls-
tration}, a junior hlgh school (elementary or secondary admlnis-
tration) or & senior high school {secondary administration). The
Spacialist Dagree or Sixth Year Certificate (General Admmlstra-
tion) satisfies the educational component of the standards for
initial certification of district administrators in Wisconsin, Such
certification permits the holder to serve as a district administrator
or an assistant district administrator as well as an e!ementary
school administrator, middle school administrator, or secondary
school administrator.

Educational requirements of various states for several ad-
ministrative positions may be satisfied by cartain programs.
Those individuals who wish further information should contac!
the depariment.

ADMISSION TO DEPARTMENT OF 5
EDUCATIONAL ADMINISTRATION

GRADUATE STUDIES PROGRAM

Applicants wishing to be accepted as a graduate student i m'
the Department of Educational Administration must first make-
application through the Office of Graduate Studies. The De-!
paitment of Educational Administration Graduate Admissions:
Committes is responsible for maklng the final decision on ad-|
mittance. The committee may require a personal interview andy/: i
or a qualifying examination. Prospsctive graduate studsnts must.
meet the following minimum requirements to be considered for
admission to graduate studies: i

a. For the Master's Degree: A G.P. A of 2.50 on a 4.00 scale
for all bachelor's degree work. If the G.P.A. is less than!
2.50, then a 900 score on the verbal and quantnatwe
portions of the Graduate Record Examination {GRE) is
requirad.

b. For Sixth Year Certificate or Specialist Degree: AG.P.A. of
3.25 on a 4-point scale for all Master's Degree work. If the !
G.P.A. Is less than 3.25, then a 900 score on the verbal and !
quantitative portions of the Graduate Record Exammailon i
{GRE) is required.
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MASTER OF SCIENCE

EDUCATIONAL ADMINISTRATION
43 QH.

- The Master of Science Degree in Educational Adminlsira-
tion is designed for entry level administrative certification in the
states of lowa and Wisconsin only. Minnesota requires a mini-
mum of a Sixth Year Certificate or equivalent (MA/MS+45) for
initial administrative certification (although, under special circum-
stances, atwo year provisional certification may be secured with
an M.S. degree and approval of the Minnesota State Department
of Education). This degree is also designed for educators whe
wish 1o develop a special competency in leadership such as
department chairperson, curriculum committee chair, lead teacher,
spacial project leader, or administrative assistant. A candidate
must earn a minimum of forty-aight (48) graduate quarter cradits
approved by histher advisor.

MA]OR FIELD COURSES (24 q.h.)

504 Curriculum Development and Implementation (3)

510 School Law {3)

520 Secondary School Leadership (3} (for Secondary School
concentration only) OR

524 Elemantary School Leadership (3) {for Elemantary School

- concentration only)

528 Personnel Administration in Education (3)

535 Public Relations for Managemant (3)

578 Supervision of Instruction (3)

580 Foundations of Educational Administration (3)

583 Educational Finance (3)

680/681 Practicum/Internship (3) (Master's Degree requirement

: for lowa or Wisconsin certification only)

RESEARCH COURSES (6 q.h.)

526 Educational Measurement and Evaluation (3)
570 Research and Writing (3)

COGNATE COURSES (3 q.h.)

. Courses in departments other than those in the education
area. Also acceptable are courses in counselor education,
business education and office systems administration, and health,
physical sducation and recreation that cover subjects unrelated
to public or private schools.

ELECTIVE COURSES (variable)

~ Taken as necessary to mest the interests, needs, and the
minimum of 48 quarter credits.

WRITING REQUIREMENTS

Without Thesls: Candidates must write one comprehensive
research paper to show proficiency in research and writing at the
graduate level, The topic for this paper must be approved by the
faculty advisor. Guides for the form and style may be secured
from the Department of Educational Administration.

With Thesls: Candidates must complete a thesis for six ()
credits demonstrating their ability to use scientific methods and
praceduras in the solution of an indepandent study project in the
area of school administration. The six credits will be applied to
administration course requirements in major field courses,

EXAMINATIONS

Without Thesls: Each candidate must pass a comprehensive
written examination on coursework and may be required to pass
a final oral examination,

With Thesls: Each candidate must pass a comprehensive
written examination on coursework and an oral examination on
the thesis paper.

SIXTH YEAR CERTIFICATE IN
EDUCATIONAL ADMINISTRATION

The Sixth Year Certification Program in Educational Admin-
istration is designed for those who wish 1o achieve proficiency
beyond the Master's degrea lavel in administration and who wish
to meet the minimum entry requirements for full certification as an
administrator in Minnesota or as a district administrator (General
Administration) in Wisconsin. For Minnescta certification, the
student must show evidence of three years of successful teach-
ing experience. This program is also for individuals who do not
wish to pursue a degree beyond the Master's Degree. Candi-
dates must sarn a minimum of 93 quarter hours of credit beyond
the Bachelor's Degree and complate an approved program of at
least forty-five {45) quarter hours of graduate credit beyond the
Master's degree program. Nograds lowerthan a Cis counted for
graduate credit. A G.P.A. of 3.0 is required to receive the
certificate. Only grades earnad at Winona State University willbe
counted in determining the grade point average.

MAJOR FIELD COURSES (45-48 q.h.)

(45-48 Q.H. Depending on lavel of certification)

504 Curriculum Development and Implementation (3)

510 School Law (3)

520 Secondary School Leadership (3) (for Secondary School
concentration) OR

524 Elementary School Leadership (3) {for Elementary School
concentration)

527 School Business Management {3}

528 Personnel Administration in Education (3)

535 Public Relations for Management (3)

552 School Facilities Planning (3)

578 Supervision of Instruction (3)

580 Foundations of Educational Administration (3}

583 Educational Finance (3)

604 Seminar in Curriculum and Supervision (3)

608 Seminar in Preblems and Trends (3)

680 or 681 Practicum or Internship (9) (May be waived with

appropriate certified administrative experience.)

{"Note: 520 and 524 must be taken for General School Admin-

istration Concentration, District Administrator or Superintendent

licensurea.)

RESEARCH COURSES (6 q.h.)

526 Educational Measurement and Evaluation

570 Rasaarch and Writing

(Note: These courses may be satisfied in the Master's Degree
program}

COGNATE COURSES (12 q.h.)

Cognate courses include courses in departments other than
those in the education area. Also acceptable are courses in
counselor education, business education and office systems
administration, and health, physical education and recreation
that cover subjects unrelated to public or private schools

ELECTIVE COURSES (variable)

Taken as necessary to meet the interests, needs, and the
minimum of 83 quarter credits.
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WRITING REQUIREMENTS

A substantial research paper is required of the student in
graduate study beyond the B.S. K there is no evidence of a prior
research paper, this requirement will have to be met to complete
requirements for the Sixth Year Caertificate.

EXAMINATIONS

No comprehensive examinations are required for the Sixth
Year Cartificate

SPECIALIST DEGREE IN EDUCATIONAL
ADMINISTRATION

The Specialist Degree in Educational Administration is de-
signed for those who wish to achieve proficiency beyond the
master's degree level in elementary or secondary administration
or the superintendency. This degree also makes the candidate
more competitive for administrative positions in small and large
school districts. Comgpletion of the degree mests aniry require-
ments for full cettification as an administrator in Minnesota or as
a district administrator in Wisconsin. For Minnesota certification,
the student must show evidence of three years of successiul
teaching experience. For elementaty principals, experience
must be at the elementary level. For sacondary principals it must
be at the secondary level. This program is also for individuals
who wish 1o pursue a degree beyond the Masters Degree.
Candidates must earn a minimum of 93 quarter hours of credit
beyond the Bachelor's Degree of which 45 quarter hours of
graduate credit must be taken at Winona State University, No
grade lower than a C is counted for graduate credit. AG.P.A. of
3.0 is required 1o receive the degree. Only grades sarned at
Winona State University will be counted in determining the grade
point average.

MAJOR FIELD COURSES (45-48 g.h.)

504 Curriculum Development and Implemaentation (3)

510 School Law (3)

520 Secondary Scheot Leadsrship (3) {for Secondary School
. concentration) OR

524 Elementary School Leadership (3) (for Elemantary School
concentration only)

527 School Businass Management (3)

528 Personnel Administration in Education (3)

535 Public Relations for Management (3)

552 Planning of School Facilities (3)

578 Supervision of Instruction (3)

580 Foundations of Educational Administration (3}

583 Educational Financa (3)

604 Seminar in Curriculum and Supervision (3)

€08 Seminar in Problems and Trends (3)

680 or €81 Practicum or Internship (3-9) {(May be waived with

appropriate certified administrative experience.)

*Note: 520 and 524 must be taken for General Schoal Adminis-

tration Concentration, District Administrator or Supenntandeni

licensure.) -

RESEARCH COURSES (6 g.h.)

526 Educational Measurement and Evaluation (3)

570 Research and Writing (3) _
{Note: These courses may be satisfied in the Master's Degree
program or Sixth Year Certificate program.)

ELECTIVE COURSES (variable)

Taken as necessary to mest the interasts, neads, énd the
minimum of 93 quarter credits,

WRITING REQUIREMENTS - FIELD STUDY

(9 q.h.)
699 Specialist Field Study (9)

Candidates will submit three copies of an approved fleld
study to the Office of Graduate Studies. :

COGNATE COURSES (12 q.h.)

Cognaie courses include courses in departments other than
those in the education area. Also acceptable are courses in
counseler education, business education and office systems
administration, and health, physical education and recreation
that cover subjects unrslated to public or private scheols. |

EXAMINATIONS

The candidate is required o pass a comprehensive wrmen'
examination on coursework taken and an oral examinatlon
covering the studant’s field study.

COURSE DESCRIPTIONS

496G Special Topics - 1-3 Q.H. :
The department arranges specific subject matter. May be repeated
when offered with differant subject content and titla. Enrclimentto be
approved by ths department staff. P/NC Option. S

503 The Middle School - 3 Q.H.

Purpose, organization, and administration of the schoals for the
middle years.

504 Curriculum Development and Implementation - 3 Q.H,|
Studants will explore the nature of curriculum (definition and theories),
teadership roles in the curricuium development process, K-12 eur--
riculum articulation, current issues, and will parﬁclpate inspecific {iob
refated) curriculum design. ;

510 School Law - 3 Q.H.

Laws affecting education. Prerequisita: EDAD 580 or consent of
instructor. ;

520 Secondary Schoot Leadership -3 Q.H.

Students will explore the nature of secondary school leadership and
conditions which produce effective administrative practice. Speclal
attention will be given to scheduling.

524 Elementary School Leadership - 3 Q.H. '
Students will explore the nature of slementary school leadership and
conditions which praduce effective administrative practice.

525 Educational Statistics - 3 Q.H.

An introduction 1o statistics with emphasis on the analysls of data as| |
ameans ofimproving decision-making. Fundamantals of descnpnve
and inferential statistics, including hypothesis testing procedures, |

526 Educational Measurement end Evaluation -3 Q.H. '
The effective use and general misuse of Standardized Tests in':
educational decision making. A review of mathematical statistics |
support a clear understanding of the various means of reporting |
Standardized Test Scores, i

527 School Business Management - 3 Q.H. '
Business management activities, including procedures for budgeung
and accounting.

528 Personnel Administration in Education - 3 Q.H. i
The nature and scope of tha parsonnel function, with special atten. -
tion to major current Issuss, including affirmative action, 5

530 Coltective Bergaining in Education - 3 Q.H, :
The development, process and impact of collactive bargaining at K-
14 laval. Practice In simulated bargaining sessions. :

535 Public Relations for Management - 3 Q.H. :
Purpose, tachniques and problems of school-communiiy relations. i

552 Planning of Scheol Facilities - 3 Q.H,

Proceduras for solving facilities problems, with emphasis on tech-

niques for developing and securing technical information. 5

556 Administrative Decision-Making - 3 Q.H.

Application of decision-making processes, utilizing simulation, role

play, case sludies and decision groups.
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570 Research and Writing - 3 Q.H.
.Form, style, and appropriate research procadures in education.
5§78 Supervision of Instruction - 3 Q.H.
‘Improvement of the total teaching-learning process with emphasis
‘on organizations, human bshavior and instructional leadsrship.
. 6§80 Foundations of Educational Administration -3 Q.H.
“The organizational governance and politics of American education,
j 583 Educational Finance - 3 Q.H.
:FInancing education, including current policies, sources of revenue,
.and rends in fiscal structure and operation, Prerequisite: EDAD 580
-0r consent of instructor,
: 590 Individual Research - 1-4 G.H.
.Conducting and reporting research under the supervision of a
‘member of the educational administration staff. Prerequisite: Con-
‘sent of the student's advisor.
' 599 Master’s Thesis - 6 Q.H.
‘Must show candidate's ability to employ scientific methods and
\procedures in an independent study in his/haer field of concentration.
. 604 Seminar in Curriculum and Supervigion - 3 Q.H.
:Students will perform guided research. The emphasis of this expe-
rience is on action-based research in the supervisory context,
curriculum invention and implementation. Students will inguire into
the teaching process in order to become more effective mediatars of
‘¢lassroom improvemaent efforts,
f 608 Seminar in Problems and Trends - 3 Q.H.
‘Within the context of neads of individual students, a review of the
pracltical appllcation of administration theories. Prerequisite: Four
icourses in Educational Administration.
j 610 Worksheop in School Administration - 1-3 Q.H.,
Topics vary according to needs of interested administrators and
‘students. P/NC Option.
: 680 Practicum in Educational Administration - 3-9 G.H.
The student will function in an administrative capacity under an
‘experienced administrator with supervision from the Department of
Educaticnal Administration. P/NG Only.
: 661 Internship in Educational Administration - 3-3 Q.H.
The student will functicn under an experienced administrator in a full-
time salaried administrative capacity with supervision by the Depart-
ment of Educational Administration. P/NC Only.
699 Specialist Degree Fisld Study - 8 G.H.

HEALTH, PHYSICAL
EDUCATION AND
RECREATION

122 Memorial Hall, 457-5200

Chairperson: John Martin

Graduate Faculty: Behnke, Grob, Gunner, Juaire, Marston,
Martin, Miller, Smith

MASTER OF SCIENCE

HEALTH, PHYSICAL EDUCATION, AND

RECREATION
45-51 Q.H.

~ The Departmant of Health, Physical Education and Recre-
ation offers a Master of Science degree with either a concentra-
tion in health education or physical education. A student may
complete both concentrations by using the 18 elective hours for
the second concentration; however, it is strongly recommended
that a student elect cne of the certification programs for his/her
eiective hours,

PREREQUISITES

A minimum of thirty-six (36) undergraduate credits in the
area of concentration, either health aducation or physical educa-
tion, is required. Each candidate pursuing a concentration in
physical education must have completed an undergraduate
coursea in anatomy and Kinesiology.

REQUIREMENTS
PLAN A AND PLAN B

REQUIREMENTS (33 q.h.)

501 Research Methods in Health and Physical Education (3)

515 Tests and Measurements in Health and Physical
Education (3)

PLAN A - Health Education

Concentration

Health Education Electives (18)
Professional Education (9)

PLAN B - Physical Education

Concentration

Physical Education Electives (18)
Protessional Education (9)

THESIS OPTION (45 q.h.)

Thesis 1-6 credits as a part of the 18 health education or
physical education slectives depending on concentration pur-
sued.

NON-THESIS OPTION (51 q.h.)
Genaeral Eleclives (18)

COMPREHENSIVE EXAMINATION

Upon completion of the course work under Plan A, Health
Education or Plan B, Physical Education, each student will take
a six-question comprehensive examination based on the area of
concentration, It is suggestad that tha student consult with his/
her advisor before applying to the Office of Graduate Studies for
permission to take the comprehensive examination.

COURSE DESCRIPTIONS

All students entering with advanced credit must consult the
department for evaluation of credits and assignment of proper
classes.

400G Percoeptual-Motor Developmaent - 4 Q.H.

In-depth exarmination of contemporary motor developmental theo-
ries, principles of normal and abnormal motor develcpment and
clinical applications of immature locometor pattarns.

408G Coaching Practicum - 1-3 Q.H.

Directed supervision in coaching. The student will propose the sport
and location when he/she is interested in coaching. After approval
of the supervising coach, school athistic director, WSU affiliated
coach and the HPER Department Chair, the student will be granted
a coaching practicum under direct supervision. Graduata credit will
ba granted only for coaching in higher education. Offsred quarterly.

414G Recreational Leadership - 3 Q.H.

Leadership problems of the recreation leader in school and commu-
nity recreation programs, Including actual laboratory experience.
Offered yearly.

417G Physical Education or Recreation Workshop-1-3 Q.H.
Subject matter determined by department, Course may be repeated
when offered with different subject matter, content, and title.



420G The Administration of High School Athletics - 3 Q.H.
Administrative procedurss for managing the business affairs of high
school athletic programs and a study of state high school league
regulations for boys' and girls' programs. Offered on demand.

. 428G Health Scienhce Strategies - 3 Q.H.
For the major in health education for further study through experi-
ances provided In the health sclence laboratory. Prerequislies:
HPER 125, 325, 425. Offered on demand,

429G Community Health - 4 Q.H. _

Role of public health andits relationship to the school health program,
including opportunity to cbserve the operation and function of a
public health program. Offered an demand.

431G Hoalth Probleams Workshop - 1-3 Q.H.

For teachers, school nurses, school adminlstrators and others inter-
ested in strangthening school health programs. May be repeated for
cradit. :

435G Assessment In Adapted Physical Education - 4 Q.H.
Instruction in the assessment, prescription and use of instructional
methods, materials and equipment relevant to specific handicapping
conditions in the adaptive physical educatlon setting. Prerequisites:
303, 400G.

436G Programming/Special Populations § it

Developmental/Adapted Physical Education - 3 Q.H.
Provides fundamental concepts and skills essential to programming
and adaptation of methods, materials, physical activities and facili-
ties to meet the needs of the Learning Dlsabled, Mantally Handi-
capped and Emotionally Disturbed in selectad activity areas. Labo-
ratory included. Prerequisites: 400G, 435G.

437G Programming/Special Populations }! in

Developmential/Adapted Physical Education - 3 Q.H.
Provides fundamentat concepts and skills essential to programmimg
and adaptation of methods, materiats, physical activities and facili-
ties to meet the needs of the orthopedically handicapped, sensory
impaired and other health disorders. Prarequisites: 315, 435G,

438G Developmental/Adapted Physical Education

Practicum - 6 Q.H.

The application of skills, knowledge and concepls necassary for
planning, organizing and conducting developmental/adapted physi-
cal education programs through supervisedfield exparience. Prereq-
Uisites: 436G, 437G.

445G Motor Leaming - 3 Q.H. _
Thaoretical foundations of motor leaming andthe practical applications
of thearies in the teaching of motor skills. Offered yearly,

470G Mechanical Analysis of Motor Skills - 3 Q.H,
Analysis of sports skills in tarms of the fundamental principles of body
machanics. Prerequisites: Biol. 233 General Human Anatomy,
HPER 314 Kinesiology. Offered yearly.

480G Coaciing Clinic - Football - 3 Q.H,

For anyone coaching or working toward coaching certification, Lec-
tures, films, demonstrations, and panel discussions covering oifen-
sive and dafensive drills, special techniques, pre-season programs,
ofi-season programs, practice sessions, conditioning, and care and
prevention of athletic injuries. Offered yearly. P/NC Option, for
undergraduates. -

483G Coaching Ciinic - Track and Fiald - 3 Q.H.

The dlinic will provide the opportunity for registrants to gain valuable
approaches, methods, and techniques from highly qualitied men and
women track andfield coaches in sprinting, hurdiing, middle and long
distance running, relays, fong jurmp, triple jump, high jump, shot put,
discus, javelin, and pole vault, Offered on demand. P/NC Option for
undergraduates.

485G Danca Ciinic -3 Q.H.

This course covers these approaches to teaching dance: locomotar,
body movement, shythmic, spatial, sensory, andideational. Areas of
dance 10 be covered are folk, squars, modsm, baliroom, jazz, and
ballet. Offered according to demand, P/NC Option for undergradu-
ates.
488G Alcohol and Diug Educetion - 1-3 Q.H.

The course is designed 1o be taken as three ane-cradit parts or In its
entirety; 1} effects of alcohol and other drugs on the body; 2) the
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problems and risks of drug abuse; and 3) drug education programs,
P/NGC Option. Offered yearly or as demand regulres, :
501 Rescarch Methods in Health and
Physical Education -3 Q.H, :
Methods and techniques of research potsntial and complated prob-
lems analyzed with view 1o selection of topics. .
§02 Critical Issues in Haalth Education - 2-3 Q.H. i
Current controversial issues arediscussedtodevelop understanding
andinsightior organizing andteaching healthunits. May barepeated
for credit, o i
503 Diseases of Man -3 Q.H. i
An averview of agents of disease and processes of diseases in mar,
including an introduction to ecology of man in health and dissase.
§04 Health Curriculum in Elementary and B :
Secondary Schools -3 Q.H, ' ' :
Development and organization of the school health curriculum from
K-12. Forhealth instructors, slementary teachers and school admin-
istrators. . _ i
505 Decision Making Processing in Health Education - 3 Q.H.
Concepts and operational procedure for a management by objer;:-
tives approach in health aducation. _ :
§10 Curricuium Construction in Physical Education-3 Q.H,
A study of the construction and conduct of curriculum in physical
education. A study of past experiences and results with dus
considaration for needs of the present and trends for the future. P
513 Independent Study in Health or Physical Education - 1-3 Q.H,
A problems discovety and identification course. Each student
selects a problem for intensive study and files a written report of his/
her investigation and suggested solutions or recommendations.
Preraquisites: Advance consent of cooperating staff member and
approval of topic outline. ' : |
515 Tests and Measurements in Health and :
Physical Education - 3 Q.H. i
History andtheory of measurement, the selection and administration
of appropriate periormance tests, and the interpretation of their
results. o i
516 Laboratory Techniques in Human Performance -3 Q.H.
Advanced work in the areas of exercise physiology and motor
tearning with particular emphasis on laboratory experiencas. Prereq-
uisites; HPER 314 Kinesiology and 465 Physiology of Exercise.
520 Psychology of Coaching - 3 Q.H. §
Study of the emofional, attitudinal and personality problems of
athlstes, interparsonal behavior and motivational psychology. ;
524 Historical implications for Current Trends and :
Issues in Physical Education ;
Relationship, from ancient to modern times, between physical adu;
cation and factors in society with emphasis on influences on today's

physical education trends and issues.

526 Pianning of Facilities in Health and/or
Physical Education -3 QH, :
Principles and standards for health and/or physical education equip+
ment and facllity planning, construction, use and maintenance. | .
628 Adapted Physical Education - 3 Q.H. : :
Analysis of physical education for the handicapped studant with
practical application in a laboratory situation and the legal implica-
tions.
§30 Supervision of Health and Physical Educatioh in
Elementary and Secondary Schools - 3 Q.H,
The genardl aims and purposes of supervision, and the duties and
relationships of the supervisor of health and physical education. -
533 Administrative Problemns in Physical Education-3Q.H.
A study of administrative problems in Physical Education that con-
front the teacher and leader. :
540 Test Construction in Hexith and Physical Education -2 QH..
Principles of construction, selection, andinterpretation of Health and.
Physical Education tests. ' 1
541 Current Literature and Research in Health or Physical
Education -3 GLH. : :
A survey of professional literature and research in the fields of healih
education or physical education. '
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i 5§50 Physical Education in Highar Education - 3 Q.H.

An examination of the role of physical sducation in higher education,
with special emphasis on problems in college teaching.

- 553 Physical Education in the Elementary School -3 Q.H.
Examination of the role of physical education in the elementary
school and an evaluation of trends in elementary
physical sducation programs.

i 599 Master's Thesis - 1-6 Q.H.

Must show evidenca of the candidate's ability to carry on indepen-
dent study and to employ scientific methods and

procedures in the solution of a problem in the student’s field of
concentration. Offered by arrangemaent.

SPECIAL EDUCATION

Gildemeister Hall 221, 457-5535
Chairpersen: Carol Anderson
Graduate Faculty: Anderson, Palmer, Roceo,

. The Department prepares professionals to serve as consult-
ants and teachers who provide curriculum and instructionto meet
the special nesds of students. Procedures includa both classroom
and clinical work with an emphasis on applied behavior analysis.

. Teachers completing alicensure program ordegree arg able
1o serve students in a variety of educational settings, including
serving special needs students as regular classroom teachers.
Parsons completing the master's degree are able 1o serve as
consuliants, coordinators, and lead teachers for special educa-
tion programs.

LICENSURE PROGRAMS

The Departmentoffersthe following three graduate programs
leading to Minnasota K-12 teaching/icensura:
Learning Disabilities - A Licensure Sequencs
Mild to Moderate Mentally Handicapped
Emotionally/Behaviorally Disordered offered in conjunction with
the University of Minnesota.
Adapted Physical Education - A licensure sequence offered by
the HPER Department; for datails refer to HPER program ds-
scriptions in the undergraduate catalog.

MASTER'S DEGREE PROGRAMS

. TheDepaniment offers twograduate programs leadingtothe
M.S. degree in Spacial Education with concentrations in Mild to
Moderate Mentally Handicapped and in Learning Disabilities.

ADMISSION |

* To be considered for admission to a graduate program,
students must meet the following reguirements to be reviewed
and evaluated by the Department:

1) Applicants for admission to graduate study in Special
Education must have a cumulative G.P.A. of 2.5 to be
admitted to a graduate program in Special Education.
Students must hold a Bachelor's degree frem an accrad-
ited coliege or university. Students without
a current, valid teaching license in Minnesota must maet
with an advisor to determine necessary additional
coursework required prior to admission to a degree or
licensure program.

2) Students applying to the master's degree program with a
grade point average below 3.0 over the last two years of
undergraduate coursework may be considered for admis-
sion on the basis of GRE scores and other relevant
criteria.

3)Students must arrange to have recommaendation forms
submitted by three appropriate references who can su-
pport the student’s potential for successiul graduate work

and advanced professional educational performance.

Forms are available in the Special Education Office.
Note: The Depariment reservas tha right to limit enrollment due
to space in the program. Early application may enhance a

qualified student's opportunity for acceptance. Mesting estab-
lished minimum critena does not assure admission.

PROCEDURES: |

1) Submit “Application for Admission to Graduate Study” to
the Winona State University Office of Graduate Studies. (No
more than sixieen (16} credits earned before being officially
admitted to graduate study may be applied to any program.)

a)Request that two {2) transcripis of all college wark be
sent 1o the Office of Graduate Studies.

b) Arrange to take the Graduate Record Exam (GRE)
Genoral Test. Information regarding GRE registration
proceduras and test dates may be obtained from the
Office of Graduate Studies.

2)Submit “Special Education Application for Admission to
Graduate Study” 1o the Special Education Department.

a)Applicants not holding a current, valid Minnesota
teaching license must meet with a special education
advisor to datermine options.

3) Submit an “Application for Admission to Candidacy forthe
Master's Degrea” prepared in cooperation with the assigned
advisor after complation of nine cradits and bafore completion of
twenty-four credits, Candidacy forms are available from the
Ctfice of Graduate Studies. Proposed changes in the program
after admission to candidacy will require filing a Supplement to
Candidacy form.

REGISTRATION FOR FIELD EXPERIENCES:

All students are required to pre-register for each field expe-
rience. Applications are available in the Department of Special
Education Office {Gildemeister 221).

1) Field Experiences | and I, SP ED 531 and 533 Regis-
tration must be completed at least one quarter prior to
snrollment.

2} Field Expsrience Ill, SP ED 555 Registration must be
completed at least two quarters prior to enrellmant.

LEARNING DISABILITIES (LD)
LICENSURE PROGRAM
(44 Q.H.)

PHASE |
(20 Q.H))

Prerequisites: Valid Minnesota teaching license or alternative

coursework. Reading and Math methods coursework.

400G Education of Exceptional Children and Youth (4)

405G Student Management Systems (4)

410G Introduction 1o Assessment/Methods (4) (Prerequisites:
Reading and Math Methods)

420G Special Education Administrative Procedures (4)

531 SPED Field Experience | (4)

PHASE I
(8 Q.H)

Prerequishes: Phase |, registration for comprehensive exami-
nation, and recommendation fromthe Field Experienca linstructor.
430G Learning Characteristics of the Mildly Handicapped (4)
£33 Field Experienca |l (4)



PHASE 1if
(16 Q.H.)

Prarequishes: Phase ll, pass comprehensive examination, and
recommendation from the Field Exparience Il instructor.
445G Assessment/Methods LD (4)

555 Internship LD (12)

MILD TO MODERATE MENTALLY
HANDICAPPED (MMMH) LICENSURE
PROGRAM

(44 QH.)

PHASE |
(20 Q.H.)

Prarequishes: Valid Minnesota teaching license or alternative

coursework. Reading and Math methods coursework.

400G Education of Exceptional Children and Youth (4)

405G Student Management Systems (4)

410G Introduction to Assessment/Methods (4) (Prerequisites:
Reading and Math Methods)

420G Special Education Administrative Procedures {4)

531 SPED Field Experience | (4)

PHASE 11
(8 Q.H.)

Prerequlsites: Phase |, ragistration for comprehensive exami-
nation, and recommendation from Field Experience | instrucior.
430G Learning Characteristics of the Mildly Handicapped (4)
533 SP ED Field Experience Il (4)

PHASE Il
(16 Q.H.)

Prerequisites: Phase I, pass comprehensive examination, and
recommendation from Field Experience !l instructor.

440G Assessment/Methods MMMH (4)

555 Internship MMMH (12)

EMOTIONALLY/BEHAVIORALLY
DISORDERED (E/BD) LICENSURE PROGRAM
(IN COOPERATION WITH THE UNIVERSITY

OF MINNESOTA)
(32-37 Q.H.)

Persons enrolling in the program must have completed the
preraquisite coursework and be admitted to this specific program.

1)A bachelor's degres.

2)Elementary and/or secondary Minnesotateacher’s license
{or have completed a classroom teaching license exsmption).

3)Evidence of characteristics and/or experience predictive
of success in teaching emotionally/behaviorally dlsordered stu-
dents.

PREREGUISITE SPECIAL EDUCATION CORE COURSES

400G Education of Exceptional Child and Youth (4}

405G Student Managemaent Systems {4)

420G Special Education Administrativa Procedures (4)

410G Introduction to Assessment/Methods (Prerequisites:
Reading and Math Methods)

531 SPED Field Experience | {4)
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Choose 2 minimum of one course: (advisor approval)
Soc. 405G Maodals of intervantion (4)

Soc. 445G Reality Tharapy (4)
Psych. 421G Cognitive Behavior Therapy (4)
CE 507 Intreduction to Counseling (3) =

Choose a minimum of one course: {advisor approval)
CE 525 Adolescent Development (3)

Psych. 420G Abnormal Psychology (3)

Psych, 423G Psychopathology of Childhood (4)

Choosa Optlon A or B or C (advisor approval) E

OPTION A !

479G Education of the Emotionally Disturbed and Socially
Maladjustad {3)

425G Mainstreaming (3)

430G Learning Characteristics of the Mildly Handicapped (4)

£33 SPED Field Experience Il (4) 5

OPTION B
445G Assessment/Methods LD (4)

OPTION C

440G Assessment/Methods MMMH (4)
535 Internship MMMH (12)

METHODS (taken through the University of Minnesota)
Contact the University of Minnasota for specific addmonal
coursework. At least 14 additional credits will be required.

NOTE: Program is in revision. See department chair for currem
program requirements, :

MASTER OF SCIENCE
SPECIAL EDUCATION

LEARNING DISABILITIES

CONCENTRATION
54 Q.H.

PREREQUISITE COURSES:

Reading Methods course equivalent

Math Methods course equivalent

400G Education of Exceptional Children and Youth (4)
or equivalent

405G Student Management Systems (or other behavmr
management course) (4)

CORE COURSES (In Licensure Sequence):

PHASE |

410G introduction to Assessment/Methods {4)
420G Special Education Administrative Procedures (4)
531 SPED Field Experience 1 (4)
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PHASE il

Preraquisiies: Phase | with grade of B or better, registration for
‘Special Education Comprehensive Exam, and recommendation
from Field Experience | instructor.  ~

430G Leaming Characteristics of the Mildly Handicapped (4)
‘533 SPED Field Experienca |l (4)

PHASE i}

Prarequisitas: Phase |l with grade of B or better, pass compre-
hensive exam, and recommendation irom Field Experience |l
instructor.

445G Assessment/Methods for the Learning Disabled (4)

555 Internship MMMHALD (1-12)

ADDITIONAL COURSEWORK
Ed. 523 Foundations of Education (3)
560 Collaborative Consultation (3)

561 Research Design (3)

‘562 Research Seminar (3)

~— 500-Leval Elective (3)

RESEARCH PAPER

599 Master's Thesis (3-6) {no elactiva is required with this option;)
or '

598 Professional Paper (3)

MILD TO MODERATE MENTALLY

HANDICAPPED CONCENTRATION
54 Q.H.

PREREQUISITE COURSES:

:Reading Methods course or equivalent

‘Math Methods course or equivalent

‘400G Education of Exceptional Children and Youth {4) or
: equivalent

405G Student Management Systems (4) (or other behavior
' management course)

CORE COURSES (In Licensure Sequence):

PHASE I

410G Introduction ta Assessment/Methods (4)

420G Special Education Administrative Procedures (4)
531 SPED Field Experience | (4)

PHASE i}

Prerequisites: Phase | with grades of B or higher, enroll for
‘Special Education comprehensive exam, and recommendation
from Field Experienca | instructor,

‘430G Learning Characteristics of the Mildly Handicapped (4)
533 SPED Field Experience |l (4}

PHASE il

‘Prorequisites: Phase Il with grades of B or better, pass
‘comprehensive exam, and racommendation from Field Experi-
-ance |l instructor. _

440G Assessment/Methods Methods for the Mentally

: Handicapped (4)

555 SPED Internship MMMH/LD (1-12)

ADDITIONAL COURSEWORK
Ed. 523 Foundations of Education (3}
5680 Collaborative Consultation (3)

561 Rasearch Design (3)

562 Research Seminar (3)

— 500 Level Elective (3)

RESEARCH PAPER

599 Master's Thesis (6) (no elective is required with this option)
ar

598 Professional Paper (3)

GRADUATE RESEARCH AND WRITING
REQUIREMENT

A data-based graduate research and writing project is re-
quired of ali master's degree candidates. This projectis planned
and carried out in close cooparation with the student's graduate
advisor after completion of coursework in research design and
statistical analysis. Guidelines for writing form are available from
the Department or the advisor. Candidates must be enrolled for
credit in SPED 598 or 599 during the quarter of graduation, and
a preregistration consultation with the advisor is required at least
cne month prior to registration. Final approval for completion of
the project must take place at least one calendar month before
graduation. Three copies of the thesis or research paper are
required o be presented to the library for binding after approval
by the committee or advisor. .

A. Thesis Option (SPED 599). This option is recom-
mendad for students intending o seek degrees beyond the M.S.
fevel. A three member committee is formed, including the
student's advisor and one mamber of another department. A
formal written project proposal must be approved by the committee
before the project is begun. Following completion of the project,
the studant meets with the committes for apublic oral examination
of the written work. Students compisting the thesis option are
exampted from the 500-level elective requirement.

8. Professicnal Paper Option (SPED 598). A second
reader, in addition to the student's advisor, and a public presen-
tation of the projact are required.

GRADUATE WRITTEN EXAMINATION
REQUIREMENTS

Consult the calendar in the Graduate Bulletin or the Course
Schadule for dates and appiication deadlines. After consultation
with the advisor, essay examination questions are salicited from
professors in courses designated by the candidate’s advisor, at
least one month prior 1o the date of the examination. (Refer to
Master of Science Requirements saction.)

NOTE: The student is responsible for knowing all informa-
tion and regulations in the information sections of this catalog,
and especially the Academic Information section, including "De-
gree Requiraments: Master of Science.” Knowledge of dead-
lines is the responsibility of the candidate.

COURSE DESCREPTIONS

400G Education of Exceptional Children and Youth -4 G.H.
An overview of Information to assist human service professionals in
understanding the needs of speech impaired, saming disabled,
amotionally disturbed, behavioraily disordered, deaf, blind, mentally
handicapped, physically handicapped, health impaired, gifted, and
culturally diverse students from prescheol through pest-school ages.
Offered gquarterly.

405G Student Managemaent Systems - 4 Q.H.
A study of management systems dasigned to accommodate the
special education neads of handicapped students through applied



~

behavioral analysis. Prerequisites: Ed. 301 and 302, Offered twice
sarly.

Y 1{1 0G Introduction to Assessment/Methods - 4 Q.H,
Anintroductionto the baslc components of spegial education assess-
ment, curriculum, instruction, and IEP development. Standardized
and informaf assessment procedures and their refationship to diract
instruction are emphasized. Prerequisites: SPED 400, 405, reading
and math methods, Offered twice yearly.

420G Special Education Administrative Procedures -4 Q.H.
Anovarview of special education delivery models including finances,
legislation, philosophlc considerations and least restrictive alterna-
tive approaches. Prerequisite: SPED 400. Offered twice yearly.

425G Mainstreaming - 3 Q.H.
Procedures for medification of the regular classrcom curriculum
(Language, Arts, Math, Social Studies, Science, etc.) to meet tha
individual neads of students with spedial learning problems at early
childhood, elementary, and secondary lavels. Preraquisites: Ed.
302, SPED 400. Offered yearly.

430G Loamning Characteristics of the Mildly

Handicapped -4 QH
This courseis designed to provide the student with an understanding
ofthe learning characteristics of students who are mentally retarded,
fearning disabled, or emotionally/behaviorally disordared, and their
implications for both regular and special educational programming.
This coursais intended for students seeking licensure in LD, MMMH,
or E/BD. Prerequisites: Phase I, concurrent enrollmentin SPED 533;
registration for Comprehensive Examination. Offered twice yearly.

440G AssessmentMetiods for the Mentally Handicapped -4 Q.H.
Knowledge and skills for professional entry-level assessment and
program development/adaptation for mild to moderate mentally
handicapped studants in school programs. Prerequisites: Phase |I;
cancurrent enrollmentin SPED 555-MMMH, passing score on Com-
prehensive Examination, Offered yearly,

445G Assessment/Methods for the Learning Disabled - 4 Q.H,
Course objectives indude gaining advanced skills and understand-
ing of academlc, process, and behavioral assessment for planning
the leastrestrictive educational program for leaming disabled students.
Preraquisites: Phase [I; concurrent enrollment SPED 555 LD,
passing score on Comprehensive Examination. Offered yearly in
spring (winter if needed) and over two consscutive summers..

479G Education of Emotionally Disturbad and

Socially Maladjustad Children and Youth -3 Q.H.
Characteristics of disturbed and maladjusted children and youth and
tha implications of these characteristics for educational objectives,
curriculum, and methods, Offersd on demand,

531 Special Education Field Experionce | - 4 Q.H.
A field experience for graduate students individually designed to
develap skills in IEP case managament. Prerequisites: SPED 400,
application one quarter in advanca, concurrent enrollment in 410G.
Oftered quarterly. Students are placed in special education class-
roomns for ten {10} hours per week,

$33 Speclal Education Field Experiencea Il - 4 Q.H.
A fisld experience for graduate students Individually designed to
develop competency in collaborative consultation skilts necessary
forimplementation of the least restrictive alternative service delivery
model in special education. Students ara placed in an on-campus,
aiter-school tutotial program which serves area public and private
schoal studants. Prerequisites: Phase |, registration one quarter In
advangce, concurrent enroliment In 430G,

355 Internship MMMH - 12 Q.H.
An Internship specifically designedto mest thelicensure requirements
for teaching students with mild to moderate mental handicaps.
Siudents are placed in spacial education dassrooms full-time for four
days per week at both elementary and sacondary levels. Preraqui-
sites: Phase |, concuirent enrofimentin SPED 440G, application two
quarters in advance. Offerad yearly in spring quartter.

655 Internship LD - 12 Q.H.
An internship spedifically designedto meet the licensurerequirements
for teaching students with Isarning disabilities. Students are placed
in special education classrooms full-time for four days per week at
both elementary and sacondary levels. Prerequisltas; Phase |,
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concurrent enrcliment In SPED 445G, application two quarters in
advance. Offered winter and spring quarters and over two consacu-
tive summers, :
555 Special Education MMMH/LD Internship - 12 Q.H,
An internship specifically designed to mestthelicensure requirements
of the area In which the graduate student seeks certification. Prereg-
uisite: Departmental approval. Offered as needed. '
§60 Collaborative Consultation - 3 G.H. .
Overview of consultation methods utilized by special education and
other profassionals with teachers, related service perscnnal, parents
and students including the educational, legal and ethical factors
involved in case management. Specdific focus on and developmept
of collaborative consultation skills. Prerequisite: Graduate standing.
561 Research Design -3 Q.H, :
Overview of rasearch matheds In special educatien including: Re-
search design and applications, basic statistical procedures for the
analysis of data in multiple and single subject design. Prerequisite:
Graduate standing. ﬁ
562 Research Seminar -3 Q.H. :
A seminar in which student research and selected examples of
research reported in the literature ars critically avaluated. Students
will have an opportunity to design data based research projects and
submit them for peerffacuity critical review, Prerecuisite: SPED 561,
6§90 Independent Study - 1-4 Q. H.
The independent pursuit of a topic in research, project developman,
or selectad readings, in consultation with the instructor. Offered
quarterly. P/NC Option. Application during preceding quarter
required. May be repaated for credit. Prerequisite: Advisor ang
Instructor approval. |
595 Workshop ~ 14 QK. ;
Subject matter arranged by the Department on spacial topics. The
course may be repeated when offerad with different subject matter
and tile, Offered according to demand. P/NC Option.
598 Professional Paper -3 O.H.
This course is a capstone research project for the mastar's degres
serving as a culminating experience which integrates the knowledge
and skills of the graduate program in a way which produces new
information or crganizes and presents existing information in a new
way. The student mustwork closely with the advisorfrom the earliest
stages of exploring the possibility for a topic and receive perodic
feedback as the various phases of the project are encountared and
addressed. A formal proposal is to be submitted for tha project and
a second graduate faculty member is 1o serve as a reader during the
profact. :
599 Master's Thegis - 3-6 Q.H.
A sclentific research project showing evidence of the candidate’s
ability to plan a study, prepare a research proposal, review literature;
gather information, and prepare a formal written report of findings
followed by an aral reportto the thesis committes. Offered as neaded
anan individual basis only. Prerequisites: Advisar appraval, applica-
tion during preceding quarter. :
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COLLEGE OF LIBERAL ARTS

206 Minne' Hall, 457-5017

DEPARTMENTS

Art

Communication and Theatre Arts
Engllsh

Foreign Languages
History and Paralegal
Mass Communication
Music

Philosophy

Politicat Science
Psychology

Sociolagy and Social Work

DEGREES OFFERED

Master of Arts in English
Masier of Science in English
Master of Science in History

MISSION

:  The basic mission of the College of Liberal Arts is to offer

degrae programs in the arts, humanities and social sciences, as

aoll as specialized professional and occupational areas, The

college also seeks to provide a comprehensive base of liberal

studies as the foundation of all degrees.

. These two facets of the basic mission translate into two

major respensibilities of the faculty: 1) To provide a broad array

of quality programs in the liberal arts and related professionat

fields; 2) To provide the majority of the general education curricu-

lum to all WSU students.

°  The specific missions for the Coilege of Liberal Arts are as

follows:

| . Todevelop a depth of knowledge in a primary d|$0|pl|ne

i Il. Todevelop breadth through knowledge and appreciation
of the arts, humanities, and so¢ial sciences beyond one's
primary discipline.

. To provide an intellactual, social and cultural atmosphere
for the developmem of self-education and lifelang learn-

_ ing.

V. To make individuals aware of the rights and respon5|b|l|-
ties they have to themselves and to society.

V. To prepare individuals to meet the career challenges of a
rapidly changing society.

VI. To contribute to the development of basic and applied
knowledge in the fields of the liberal arts.

CAREER OPPORTUNITIES

The opportunities for career education within the College of
Liberal Arts are many and varied.

important in career planning is the fact that a liberat arts
education provides the student with career skills that are useful
in many jobs such as business, law, and medicine. These skills
have general applicability and they will provide considerable
vocational choice and caresr flexibility.

FACULTY

Over sixty percent of the liberal arts faculty have terminal
degrees in their fields from prominent universities. Many are
widely known for their scholarly and creative efforts as well as for
their excellence as teachers.

FACILITIES

The majority of the liberal arts faculty offices and facilities are

located in Minne' Hall or in the Performing Arts Center. The Art.

Department is located in Watkins Hali and the Foreign Lan-
guages Department is in Somsen Hall, The Mass Communica-
tion Department has additional facilities in Phelps Hall.



ART

204 Watkins, 457-5395
Chairparson: Dominic Ricciotti
Graduate Faculty: Park, Ricciotti

402G The Psychology of Art and Art Education - £ Q.H.
Exploration of topics related to human behavior and the praduction/
appraciation of visual art forms. Theaories of percaption and the
creative procass examined as they pertain to: initiative, self-esteem,
rnotivation, reward, parsistence. Applicable for Minnesota Licensure
in Art. Prerequisites: Art 300 and junior standing. Offered yearly.

412G Multi-media Crafts for the Classroom -4 Q.H,

An art education laboratoty experience affording the prospsctive
teacher (elemantary through senior high) opporiunities to become
familiar with ant processes that produce craft cutcomes across
saveral media; combining media and going beyond basic processes
intraduced in Art 300. Appiicable for Minnesota Licansure in Art.
Prerequisite: 300. Offered yearly.
500 Current Trends in Art Education - 3 Q.H.

Review of current trands in art programs, examination and study of
state, city, and county art guides adopted in the past five years. New
developments in art education, review of current periodical articles
concernad with experimental programs.

501 Graduate Ceramics - 3 Q.H.

Hand-built and wheel-thrown ceramics with an emphasls on design,
creative expression, use of matarials and equipment. Various firing
procedures. Prerequisite: Minirum of 3 undergraduate credits in
ceramics. .

503 Implementing Visual Arts L earning in the Elamentary

Classroom -3 QH.

Objectives, strategies for increasing perceptual awarenass in art
production/appreciation. Prerequisite: 300.

504 History of Art of tha Amaricas - 4 Q.H,

The development of Amarican Art forms from the colontal pariod in
North and South America through World War H, The transition from
sarly European influence brought to the colonies to the beginning of
an American school of expression.

5§05 Criontal Art History - 3 Q.H.

Consideration of the aspacts of Chinese and Japanese art from the
early dynasties of China te the 16th Centuryin both Japan and China.

513 Advanced Water Media - 3 Q.H,

Students with basic knowledge of watercolor suml ink, cassin,
gouachs, and tempera techniques are aided in developing a per-
sonal expression.

514 Contemporary Design -3 Q.H.

Analytical study of the work of contemporary designers and design
trends.

515 Graduate Painting - 3 Q.H.

Cordinued experimentation with painting media as a means of
developing a parsonal statement. Prerequisite: Minimum of 3 Q.H.
of painting.

$16 The Design Process: its Cultural Base -3 Q.H.

A lecture/laboratory exploration of the designing process as it has
functlonadinthe major cultures of the world from the classical pericd
of Greek and Roman art to the present tima,

517 Jawelry - 3 Q.H.

A course designed to mest the needs of the jowelry dasigner,
craftsman and the prospective teacher of jewelry making at the
secondary level. Independently designed experiencas in forging,
fusing, casting, enameling, stone setling, lapldary and research and
the contemporary jewelry design.,

550 Special Problems in Art-3 Q.H.

Indapendent study in the solution of a problem related to the
individual student's fisld of special interest. Problems course may be
repeated up to a total of six credit hours.
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COMMUNICATION AND
THEATRE ARTS

215 Performing Arts, 457-5230
Chairparson: David Bratt
Graduate Faculty; Bratt, Siemers, Hatfield, Wikinson

COMMUNICATION COURSES :

461G History and Criticism of American Public Address- 4 Q.H:
Study of the history of public speaking in America from 1600 to
present. Prerequisite: CTA 261. Offered every two years. :

484G Classical Rhetoric - 4 GLH. :
Seminar studies of development, changes, refinemants in the heti-
tage of rhetoric from Pericles to Seneca. Prerequisite: 261. Offered
evary two years.

SPECIAL STUDIES COURSES

498G Independant Studies in CTA - 1-8 Q.H.
Offers advanced students an opportunity to study Independsntly In!
an area of special interest to them. May be repeated 10 a total of 8
quarter hours, Prerequisite: Consent of instructar. Offered on
demand, :

ENGLISH

302 Minne Hall, 457-5440

Chairperson; James Nichols
Graduate Faculty: Adickes, Bannett, Cowgill, DeGrazia, Dorner,:
Eddy, Forsythe, Grawe, Mecker, A, Nichols, J. Nichols, Raz, |
Robinson,

MASTER OF ARTS

ENGLISH
45 Q.H.

Requirements for Admission to the Department

Program:

1.An undergraduate major in English equivalent to.thaté

required by Winona State University.

2.A"B" average (or 3.00 average, figured on a basis of 4.00for

A) in undergraduate English courses,

3. The Office of Graduate Studies requires all candidates for

master's degress to take the Graduate Record Examina-

tion. The Department of English recommends that the
Examination be taken as early as possible.

Procedures for Admission to the Department

Program:

Graduate students who have taken more than eight, but not
morethan sixteen, graduate hours in English, and have achieved
a grade point average of 3.00 or better, are sligible for formal
admission to the Program. Students should either choose an
advisor from the Departmental Graduate Faculty, or ask to have
one assigned, as soon as possible, but no later than the time they
have taken their sacond course in the Department. Atsome time
after the completion of their eighth hour of graduate English
cradit, but befora their seventeenth hour, they must petition in
writing the Department of English Graduate Studies Committee

for admission 1o the Program.. No credit toward the M.A. degree :

will be granted for more than sixteen hours unless a student has
been formally admitted to the Program. Requirements include;

Forty-five hours of graduate credt, at least thirty-six of which.

must be in English.
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(Note: Students are expected to have completed English -

418G and 420G and 447G—orthair equivalents—as partof their
undergraduate programs. lfthey have not, they mustincludethem
in their graduate programs. These coursas should be taken as
‘early as possible.)

i Presentation of a satisfactory thesis, which must be defended
orally. =

OR

:  Presentation of a group of poems, a group of short stories, or
a novel—all of which must be written as part of their graduate
work.

- A passing mark on the terminal written examination.

. Notes: The University requires that at least fifty percent of the
cradits counted towards the master's degree be in courses
numbered 500 or above,

Students may register for a maximum of six quarter hours of -

cradit to work on aither a thasis or a creative writing projact.

* The gradas for all coursework must average B.

. Once students are admitted tothe Program, no credit hours will
be accepted which are below B. A grade below B will require that
the student's record be reviewed by the Graduate Studies
Committes.

Students may choose to evaluate a group of student themas
instead of avaluating prose and poetry on the terminal examination.
{Note: Students who choose this option must notify their advi-
sors before registering for the final written examination.)

i Thewritten permission of the Departmentof Englishis required
before a student may apply to take the tarminal examination.

MASTER OF SCIENCE

ENGLISH
45Q.H.

Requirements for Admission to the Department

Program:

: 1, An undergraduata major in English equivalent to that
required by Winona State University.

- 2. A“B" average (or 3.00 average, figured on a basis of 4.00
for A} in undergraduate English courses.

: 3. The Office of Graduate Studies requires all candidates for
the master's degree to take the Graduate Racord Examination.
The Department recommends thatthe Examination be taken as
early as possible,

fProcedures for Admission to the Departmént

Program:

Graduate students who have taken more than eight, but not
morethan sixtesn, graduate hours in English, and havae achieved
a grade point average of 3.00 or better, are eligible for formal
admission to the Program. Students should either chouse an
advisor from the Departmental Graduate Faculty, orask to have
one assigned, as soon as possible, but no later thanthe time they
have taken their second course in the Department. At sometime
after the completion of their eighth hour of graduate English
credit, but befora their seventeenth hour, they must pefition in
writing the Department of English Graduate Studies Committee
for admission to the Program. No credit toward the M.S. degree
will be granted for more than sixteen hours unless a student has
baen formally admitted to the Program. Requirements include:
‘ Forty-five hours of graduate credit.

Students must include in this total nine hours of professional
education, and may include up to nine hours of slectives in nan-
English areas. (Note: Students are expected to have completed
English 418G or 420G and English 447G—or their equivalents—

as part of their undergraduate programs. If they hava not, they

must include them in their graduate programs. These courses

should be taken as early as possible.)

Presentation of a satisfactory thesis, which must be defended
orally
OR

Prasentation of a group of poams, a group of short stories, or
a novel—all of which must be written as part of their graduate
work,

A passing mark on the terminal written examination.

Notes: The University requires that at least fifty percent of the
credits counted towards mastar’s degreesbe in courses numbered
500 or above.

Students may register for a maximum of six quarter hours of
cradit to work on either a thesis or a creative writing project.

The grades for all course work must average B. _

Once students are admitted to candidacy for the Master of
Science degree, no cradit hours will be accepled which are balow
B. A grade below B will require that tha student's record be
reviewed by the Graduate Studies Committee.

Students may choose to evaluate a group of student themes
instead of svaluating prose and poetry onthe terminal examination,
{Students who choose this option must notify their advisors
before registering for the final written examination.)

The written permission of the Department of English is required
bafore a student may apply to take the terminal examinaticn.

COURSE DESCRIPTIONS

All 400G literature classses include a bibliography companent,
Graduate studants are expected to demonstrate more sophisticated
critical reading than undergraduates, to survey major critical litera-
ture, and to write a substantive paper. Writing courses require
projacts that are maore intensive and/or analytic than those expected
of undaergraduates. _ '

402G Teaching Secondary English - 4 Q.H.

Tha goals and methods of the sacondary English teacher and the
content and structure of the secondary English curriculum, Offered
avery two years.

405G Chaucer - 4 Q.H.

The Canterbury Tales. Speclal attention to medieval sources,
analogues, and recant literary criticism. Offered yearly.

406G Studies in Sixteenth Century Literature - 4 QLH.
Non-dramatic literature of the Tudor pericd. Introduction to and
practics in the reading and transcription of unedited texts. A detailed
consideration of the development of prosa style and the short lyric,
Offered every two years.

407G Studies in Seventeenth Century Literature - 4 Q.H.
Non-dramatic literature of the sevanteenth century. Introduction to
principles of critical editing. Offered every two years.

410G Creative Writing: Advanced Theory and Practice -

4 Q.H.

The imitative, expressive and conternporary theories of creative
composition. Prerequisites: Eng. 310 or 312 or 418, Offered every
two years.

414G Shekespeare: Comedies and Histories -4 Q.H.
Offered every two years. _

417G Shakespeare: Tragedies - 4 Q.H.

Offered every two years.

418G Stylistics - 4 Q.H.

The siructure of modern English as described by traditional gram-
marians and contemporary linguists; application of inguistics to the
analysis of style, Offered every two years.

420G Intreduction to Language Study - 4 QH.

L anguage systems and their relationship to the cultures in which they
function. Offered every two years.

422G Emerson and Thoreau - 4 Q.H.

An extensive examination into the major works of Ralph Waldo
Emerson and Henry David Thoreau. Offered every two years.



424G Modsrn Drama - 4 Q.H.

An analysis of the distinctive thematic and structural concerns of
westem drama from lbsen to the present including consideration of
female and minority writers, Offered every two years,

425G Modarn British and American Prose - 4 G.H.
Represantative British and American prose from 1800 to W.W.II.
Emphasis on close reading with attention to historical and literary
influences. Offersd every two years.

432G Europoan and Non-Wastern Literature - 4 Q.H,
Aepresentative masterpisces of European and non-Western litera-
ture. Offered every two years,

435G Literature of the Romantic Era -4 Q.H.

The Romantic writers and their precursors. Offerad every two years.

437G Viclorian Literature « 4 Q.H,

The major writers of the Victorian period with spEICIa] emphasis on
Victorian postry. Offered every two years.

438G Technical Writing - 4 Q.H.

The theory and practice of technical writing with special attantion to
the formats and usage of profession and corporaie seltings. Offered
every two years.

445G Studies in Eighteenth Century Literature - 4 Q. H
Offered every two years.

447G Literary Criticism: Theory and Practice - 4 Q.I-l.
Medemn critical theories and their application in original critical
evaluations, Focus on practical eriticism and the assumptions
behind parsonal respense to literature. Offered avery twe years,

449G Scientific Writing - 4 Q.H.

Prescriptive and descriptive principles of scientific writing. Corpus-
based linguistic analysis of the syntax and rhetoric of scientific
writing. Offered every two years.

450G Modern British and American Postry - 4 Q.H.
Representative male and female British and American posts of the
modem ara, comprising the work of various groups and ethnic
derivation. Offered avery two years,

505-506-507 Seminar in English Literature - 4 Q.H, each
Intensive study of one English writer, or of a small group of writers
whose works represant a significant movement or aspsct of English
literature. Spacific writer, or writers, annauncad in class schedula.

508-509-510 Seminar in American Literature - 4 Q.H. each
Intensive study of one American writer, or of a small group of writers
whose works represent a significant mavement or aspect of Amerl-
can literaturs. Spacific writer, or writers, announced in class sched-
ulg,

511 Theory and Practice in the Teaching of Writing - 4 Q.H.
Required course for graduate assistants. Offered yearly.

590-591-592 Independem Studies - 1-4 Q.H.

Independent studies in areas determined by the needs of the

individual student. Must be arranged well in advance of the registra-
tlon period, The consent of the instructor is required.
599 Thesis - 1-6 QH.

HISTORY

212 Minne Hall, 457-5400

Chairperson: Roderick Henry

Graduate Facuity: Byman, Hendarson, Hyman, Mishark, Schimidt,
Sobiask

PREREQUISITES

1. Graduate students must hold B.A. or B.S. degree;

2. Thay must have completed at least 16 Q.H., or its semester
system equivalent, in History courses at or above the 300
{under graduate junicr/senior) level; and

3. They must have compiled a 2.75 on a 4.0 scale average in
undergraduate history courses,

Note: Students may make up the History credit hours or the
grade average requirements after admission to WSU, but they
wiltnotbe formally admitted to candidacy forthe M.S. degree until
after these prerequisites have boen met,

COLLEGE OF LIBERAL ARTS / HISTORY / 47

MASTER OF SCIENCE

HISTORY
45-51 Q.H.

REQUIREMENTS (15 Q.H.)

Students must choose sither a Thesis Plan program or a Non-
Thasis Plan program. See below for credit hour requirements for
the different plans. All M.S. History students must take History
560: Historical Research and Writing, and they must study
United States History as a major fiald, as well as selecting Broad
Field electives that the graduate’s advisor approves, Thesis plan
students select 12 Q.H. of elactives in Broad Field, while Non:
Thesis pian students select 18 Q.H. of electives in Broad Fisld;
The elactives must be 400G or 500 level; they may be courses
offered by other departments, including those in the College of
Education, as well as by the History Department. Electives must
be approved by the student’s graduate advisor,

Graduate students will be assigned a graduate advisor by the
Chair of the History Department. A History graduate program
advisor will serve on the Thesis or portfolio paper commiittee and
will conduct the writtan comprehensive examination for his/her
respective graduate students. Thesis plan students will, with
approval of graduate advisor, select a thesis advisor. !

Students should be awara that they may count a maximum of
6 Q.H. of History 531: Independent Readings in their M.S)
program. Students will most wisely use Independent Readings
toward theend of their program and under thairgraduate advisor’ s
guidancetobetter prepara fortheir comprehensive examinations.;

Notes: Students may transfer no more than 15 Q.H. of
graduate-level credits from another institution. The History,
Department will not accept for transfer credits courses that
earned a grade of C or below, or that the student took on a P/NC:
basis. All credit transfers require the approval of the student’s.
graduate advisor and the History Departmant Chairperson. No!
course work taken on the P/NC basis will counttoward comple-
tion of the History M.S. pragram. f

Thesis Plan

(45 Q.H.)

Required (9 g.h.)
550 Historical Research and Writing (3 q.h.)
589 Thesis (6 q.h.)

Electives from Two Fields (36 q.h.)
Note: At least 50 percent of the g.h. earned must be at the 500
level. :
United States Field (24 q.h.)
Note: At least 12 q.h. at the 500 lavel,
Broad Field (12 q.h.) :
May inciude European and Latin American History, a maxi-
mum of 9 g.h. from the Professional Education sequence, and -
other departments’ graduate courses as approved by the gradu-
ate advisor.
Oral Examination over the Thesis
Written Comprehensive Examination :
Thasis Plan students must take a minimum of 23 g.h. at the 500 -
lovel. ?

Non-Thesis Plan

(51 Q.H.)
Required (3 q.h.)
550 Historical Research and Writing (3 q.h.)
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Electives from Two Fields (48 q.h.)

:Note: Atleast 50 percent of the credits earned must be attha 500
level.

‘United States Field (30 q.h.)

. Note: Atleast 15 Q.H. af the 500 level.

:Broad Fleld (i8 g.h.)

. May include Europsan and Latin American History, a maxi-
:mum of 9 q.h. from the Professional Education sequence, and
‘other departments’ graduate courses as approved by the graduate
‘supervisor,

‘Committee Acceptance of Three (3) Portfolio Papers

"Written Comprehensive Examination

‘Note: A committee composed of the graduate student’s advisor
:and two other members of the department graduate tacuity must
‘accept three portfolio papers before the student can take the
.comprehansive examination. Rejected papers must be revised
to committee specifications before the student can procsed to the
‘comprehensive examination. (At least one of the papers will be
.based on appropriate primary source materials. [This research
:paper will likely, but not necessarily, be a revised History 550

paper.])

:Non-Thesis plan students must take a minimum of 26 q.h. at the
500 level.

‘COURSE DESCRIPTIONS

: 401G Ancient Rome -4 Q.H.

‘The rise of Rome from a small republicto empire, the decline and fall
of the empire. The Roman contribution to western civilization.
:Offered as neaded.

i 403G Middle Ages - 4 Q.H,

‘The dacline of the Roman Empire, the Germanic kingdoms, the early
:Christian Chureh, the development of feudalism and manorialism,
‘the economic racovery of Europe, civilization of the High Middle
:Ages, rise of the national monarchies. Offered as needed.

406G Franch Revolution and Napoleon - 4 Q.H,

‘Political, ecenomic, andintellectual origins of the French Revolution,
-a decade of revolution, the Napoleonic Era, and the impact of the
‘revolution. Offered as needed.

j 408G Renaissance - 4 Q.H.

The rise of commaice, development of the national monarchies,
‘growth of the Italian city-states, secularlzation of society, humanism
-and art in italy and in Northern Europs, new scientific discoveries,
-and expansion of Europe. Offered as needad.

: 409G Roformation - 4 Q.H.

‘Causes of Reformation: Martin Luther and John Calvin. The
‘Reformation of England, Anabaptist, Unitarians, Cathalic Counter-
‘Reformation, wars of religion. Offered as needed.

_ 415G Twentioth Century Europe -4 Q.H.

“The peace setlements, the League of Nations, the rise of totalitari-
-anism, World War Il. Offered as needed.

: 417G Hitler and Nazi Garmany - 4 Q.H.

‘Emphasis will be given to the factors which led to Nazism, the
fpersohality of Hitler, his drive for world domination and failure, and
ithe Nuremburg trials. Offered as needed.

: 421G Tudor and Stuart England (1471-1914) - 4 Q.H.

.The transition from medieval to modem England, the Reformation,
‘the Age of Elizabeth, and the constitutional and soclal conilicts of the
:seventeanth century. Offered as nesded.

: 423G Twentieth Contury England - 4 Q.H.

:England in the 20th Century from the height of imperial power to a
‘Soelalist government. Offered as needed.

. 434G Soviet Russia (1905-Present) - 4 Q.H.

‘The theory of Communism andits practice in Russia. The role oithe
‘Saviat Union in world aftairs. Offered as needed.

: 461G Latin American Sociat Revolution - 4 G.H.
JAnanalysis of Latin Arnetica’s major revolutionary movements of the
twentisth century, Special emphasis on Mexico, Bolivia, Cuba, and
‘Central America. Offerad as neadsd.

469G History of Brazil - 4 Q.H.

Brazilian history from discovery untl the present, with emphasis
given o exploration andcolonization, the devalopment of slavery and
its abolition, and Brazil's struggle for indusmalization and world
power status. Offered as needed,
- 478G The Age of Jackson - 4 Q.H.

Trages the poliical, social, intellectual, and cultural davelopmem of
the United States from the 1820s through the 1840s. Toples include
Jacksonian politics, Manifest Destiny and the Mexican War, Northern
society, the South and slavery, antebellum reform movements, and
Romanticlsm. Offered as needed.

479G The Civil War and Reeonstructlon 4QH.

Origins of the war, political and military development of the war and
post-bellum problems. Cffered as needed.

481G American Westward Expansion -4 Q.H. .
Emphasis is placed upon the Native American, fur trader, catlemar,
miner, and farmer on the Trans-Mississippi frontier with special
attention given 1o the Western myth, Offerad as neaded.

483G The Progressive Era and the “Golden” Twenties

(1901-1929) -4 Q.H.

Consideration wili be given to Progressivism, Woerld War |, pastwar
adjustment probiams and select social phenemenon of the Twenties.
Cffered as needed.

484G Depression, New Deal and Wﬂl’ (1929-1945)-4 Q.H,
The Depression of 1929 with emphasis on the economic, sccial, and
psychological causes and consequences, the New Deal revolution,
and the role of the United States in Warld War-li. Offered as needed.

485G Contamporaty America 1945-Present - 4 Q.H.

The causes and consequences of the Cold War, U.S. involvementin
the Korean War, and selacted post-war problems in foreign palicy,
mass society, and sodial alienatlon. - Offered as nesded.

486G American Inieliectual and Cultural History - 4 Q.H.
The coursefocuses onthedavelopmentofbasic conceptsin American
political, religious, philosophical, scientific, and social thought, and
on their impact on American culture from the colonial pericd to the
present. Offered yearly.

488G American Constitutional History - 4 Q.H.

A study of the origins, growth, and developmaent of the United States
Canstitution in the context of American social and political history.
Offered yearly.

515 Seminar in European History - 3 Q.H.

Readings and European topics as selected by the instructor. Since
the topics will vary, this course may be repeated for cradit.

£20 Saminar in United States History - 3 G.H.

Readings on United States topics as selected by theinstructor. Since
the topics will vary, this course may be repaated for cradit.

525 Seminar in Latin American History - 3 G.H.

Readings on Latin Armerlcan topics as selacted by the instructer.
Since the topics will vary, this course may be repeated for credit.

531 Indepondent Readings in History - 1-3 Q.H.

Course content will ba determined by student's needs. The course
should be used primarily to supplement prior course work in prepa-
tation for the comprehansive examination. Credit is arranged in
consultation with the instructor. Students may count a total of six
credits of this course toward the M.S. degree requirements. Use of
this course beyond three credits must be approved by the student's
committes.

550 Historical Resgarch and Writing - 3 Q.H.
Anintroduction 1o the techniques of historical research, emphasizing
the preparation of a research paper. (The research toplc should be
a continuation of work bagun in one of the reading seminars.) This
course may ba rapeated for cradit if the same research project is not
repeated, and if the instructor grants permisslon. Prerequisite: Hist.
5185, or Hist. 520, or History 525, or permission of the Instructor.

599 Thesis - 3or 6 Q.H,

Thasis research and writing. Credit to be arranged In consultation
with the thesis advisor. Prerequisite; Permission of the student's
departmental M.S. program cormmittee. The compmittas will judge
whather and whaen the thesis is acceptable. The thesls advisor will
assign the grade for this course. The course may be repaated for
credit with thesis advisor permission.



COLLEGE OF LIBERAL ARTS / MUSIC / POLITICAL SCIENCE / 4%

MUSIC

145 Performing Arts, 457-5250
Chairparson; Ivan Qlson
Graduate Faculty: McCleur, Mandyk, Mechell, Olson, Sovinec

400G Twentieth Century Harmony - 4 Q,H.
A study of the harmonic materials commoniy used by twentieth
century composers. Toplcs include: scale materials, chords by
thirds, chords by jourths, added-note chords, chords by seconds,
polychords, compound and minor harmony, chord progression and
connection, tonality and polytenality and atoriality. Offered on de-
mand. '

402G Form and Analysis - 4 Q.H.

Analysis of compositions as to form, melodic and harmonic structure,

Students write original compositions modeled after works analyzed.
Oftered every two years,

403G Counterpoint - 4 Q.H.
Strict countarpoint in 16th Century style, study of species. Prerequl-
slte: Music 203. Offarad alternate ysars.

406G Conducting 11 -3 Q.H.
Advancedtechniques of conducting choral andinstrumental groups.
Offersd alternate yoars,

410G Music Supervision and Administration - 4 Q.H.
Problems of supervision and adminlstration in public schoo! musle
programs. Prerequisite: Music 202, Not appiicable toward the B.A.,
degree, Offered every three years. '

411G Allied Arts in School and Society - 3 Q.H.
Designad to give the student both a philosophical overview of related
arts programs and practical expsrience in preparation of teaching
units, collection of scurce materials, and study of teaching mathods.
Offered yaarly,

422G Music Seminar onChoral Techniquesand Materials-4 Q.H.
Criteria for selection of vocal music, examination of representative
music suitable for groups at various levels of development, principles
of programiming, rehearsal techniques and organizations. Offered on
demand.

424G High School Orchestra Methods - 4 Q.H.
Arranging and editing materials for high school orchestras, Organi-
zational and rehaarsal procedures. Offered every three years.

435G Wind Instrument Repair - 2 Q.H,
Care, maintenance, and repair of woodwind and brass instruments.
Offered every third year. '

440G American Music - 4 Q.H.
Musie in America from the time of the Puritans to the presant day.
Historical, biographical materlal and record listening, for the genaral
student as well as for music majors and minors. Prerequisite: Music
109 or equivalent. Offered summer only,

445G Music of the Twentieth Century - 4 Q.H.
Asurvey ofthe contemporary musical scens. The changesthat have
takan place in music since the beginning of this century. Historical,
biographical material and record listening. Designed for the general
student as well as for majors and minors. Prerequisite: Music 109 or
squivalent. Offered summer only, '

455G Opora Literature - 4 Q.H. '
The development of opera from Florentine Camerata to the present
day. Principal styles andtendencias lilustrated by study of represen-
tative works. Offered occasionally.

471G Survey of Vocal Literature | (Jtalian} - 2 Q.H.

Arias of the 17th and 18th centuries. Offered alternate years.
472G Survey of Vocal Literature Il (German) - 2 Q.H. -
Lieder and Schubert, Schumann, Franz, Mendslssohn, Brahms,

Strauss, and Hugo Wolf. Offerad altemnate years.

473G Survey of Voca! Literature lll {French) - 2 Q.H.
Represantative French songs and Faure, Duparc, Chausson, Debussy
and Poulenc. Cifered aliernate years.

485G Psychology of Music - 4 Q.H.
A survey of theories and studies concerned with man's behavioral
patterns as manifested In musical exprassion and perception. Of-
terad alternate years.

490G Music for Today's Schools: New Ideas in Music Education
1-3QH .
The objectives of this workshop are to offer new ideas or theotles,
elaborate on new trends, and offer guidelines for improvement of
public school programs. Courss content changes each year, May ba!
repeated for credit. Offered summer only. : :

POLITICAL SCIENCE

120 Minne, 457-5500
Chalrperson: James Bromeland
Graduate Facully: Eddy, Grover, El-Afandi, Morello,

410G Pelitical Analysis {T) -4 Q.H.
The various research approaches utilized.in the study of the political
pracess. Emphasis is placed upon methods available for the collec-.
tlon and analysis of data, Preraquisites: Pol. Sci. 103 or 220, Offered
every two years. : :

415G Political Psychology (T) - 4 Q.H. :
A study of psychological concepts as they have been applied in the
analysls of political behavior including motivation, percaption, atti-:

-tuda formation and change, and political personality. Prerequisites:

220 and junior status. Cffered every two years.

416G Internship Program (A) - 1-16 Q.H. 1
Toprovide practical experienca in Local, State, and National Govern-
ment and in Public Administration (llmited enroliment). Credit ar- -
ranged. (May not apply toward a graduate degres.) Offered Quat-
tarly.

422G American Foreign Policy {A) (1) - 4 Q.H. :
A consideration of major foreign policies, objectives and commit-
ments of the Unitad States and their political, economic and military
implications, as well as policy decisions currently confronting the
United States. Prerequisites: 130 and junior status. Offered every
other year. : ﬁ

426G Public Budgating (A) - 4 Q.H. T
An examination of the politics of budgeting at federal, state andiocal |
levals. Budgeting is viewed as a mechanism for satting goals and :
objactives of governmental agendies and of distributing banefits and ;
costs of governmental decigions, Considaration will be given to
program planning, program analysis, intergovernmental relations, f
the government and the economy, and recent reforms in budgetary .
systems. Prarequisites: 220 and 228. Offered every other year,

433G The Foreign Policy of the Soviet Union () -4 Q.H. |
A study of the historical development of Soviet foreign policy and its
influence on international politics. Emphasis on its ideological basis .
and evolution fromthe early revolutionary stage o alliancas, the Cold ;
War, and peaceful cosxistence. Prerequisites: 130 and sophornore- :
status. Offered every two years. :

444G Foreign Policy of the People’s Republic of China (1)

-4 Q.H. .
A study designed 1o equip the student with an in-depth understanding
of tha dacision-making process of foreign policy and the application '
of political power in the international political system by the Peaples
Republic of China. Prerequisites: 130, and sophomore status.
Offered every two years, 5

450G Politics of Revolution and Modernization (T} or {C}

=4 Q.H. :
A description of major problems of developing nations.in regardto -
their internal affairs and international relations. Interplay between
economic lavels and pafterns of politics and the procasses leadingto
soclal, political, economic and cultural revolutions. Prerequisites:
130 and sophomore status. Offered every two years.

499G Seminar - 1-4 Q.H.
The subject matter of which is to be arranged by the Instructor prior
1o the-course being offered. The student may repsat the course
without limitation on the number of credits as long as the subject
matter is differant, Offered yearly,

5§01 Readings in Political Sclence -4 QH. .
The nature and scope of this course consists of indspendent read-
ings in any area of political science. Credit arranged. May be
repeated up to 12 hours.
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; §02 Formation of Public Policy - 4 Q.H.

: An integrated study of the policy making process, the relationship of

‘ persons, groups, and governmental and non-governmental Institu-

“fions in the Initiation, formutation andimplementation of policy inthe

_United States. Prerequisite: 220, Offered by airangement oniy.

5§03 Community Decision Making -4 Q.H.

. DIscussion andcritique of the power structure literature: emphasis on
methods of studying community elites. Prerequisite: 220. Offered by

- arrangemant only.

PSYCHOLOGY

' 328 Minne Hall, 457-5435

" Chairperson: Kerry Williams

"Graduate Faculty: Breitenstein, Deyo, Lane, Lewis, Setkow,
Soriano, J. Williams, K. Williams

400G Independent Study - 1-4 Q.H.
. Independent study or research for credit under the guidance of a staff
- mamber with prior consent. May be repeated. Teaching assistant-
“ships and field experiences are available on a P/NC basis only.
: Prarequisite: Psych. 210. Offered quarterly. :
_ 414G Psychology of Mental Retardation -4 Q.H. -
_Causes, diagnosis, problems, and treatment of mental retardation.
: Personal, social, and educational adjustment of retarded persons.
- Prarequisite: 210. Offered yearly.
: 418G Bohavioral Pharmacology - 4 Q.H.
' Psychological, sociological, and physiological factors retated to drug
- dependency. Therapeutic Interventions and education will be dis-
_cussed. Decision-making processes and alternatives to druguse are
- explored. This course doss not meet teacher certification, but is
"designaed for non-education majors. Prerequisite: 210. Offered
- yearly.
_ 420G Abnoimal Psychology - 4 Q.H.
. Abnarmal behavior is studied according fo its origins, development,
- and treatment. Topics include: models of abnormal behavior, anxiety
- disorders, psychoses, somatoformdisorders, life-span related disor-
. dars, psychological aspects of illness and prevention. Prerequisites:
210 and 4 additional credits in psychology. Offered quarterly.
_ 421G Cognitive Behavior Therapy -4 Q.H. .
* Current methods, principles and therapeutic interventions of behav-
 lor modification are discussed as applied to the behavior of individu-
- als and groups In school, hospital, community, and interpersonal
: situations, Prerequisite: 210. Offered yearly.

423G Psychopathology of Chiidhood - 4 Q.H.
: Examines classification of disorders of children and adolescents.
' Topicsinclude: Eating Disorders, Psychosomatic Disorders, Autism,
: Psychosis, Phoblas, Developmental Deviations. Therapy issues will
. be discussed. Prerequisites: 210 and either 250 or 420G. Offered
- yoarly.
f 424G Women and Mental Health - 4 Q.H.
: lssues of woman’s mental health (including guilt, depression, depen-
. dence, anger, autonomy, identity, Integration of masriage and career,
- lasblanism, poverty), conscicusness raising and gendar role devel-
" opment. Traditional and altemative therapeutic approaches will be
- discussed in light of personal and social changes affecting women.
" Spacial treatment needs of women will be addressed such as
- abortion counseling, rape counseling and treatment for batterad
“women. Prerequisites: 210, 275 and 420 or 431, Offerad yeuwly.

425G Crganizational Psychology - 4 Q.H.
. Organizational sociallzation, organizational decision- maklng. orga-
. nization-individual Interaction, dynamics of motivation in organiza-
 tion, formal versus information structures, leadership and the utiliza-
- tion of power and autherity, communication, organizational change,
: and the evaluation of organizational effectivenass. Prerequisite:
- 210. Offered yaarly,
498G Seminar in Psychology - 4 Q.H.
‘ Topics will be specified for each separata coursa offering. Theintent
' is o provide in-depth study of one specialized subject area. Prereq-
_uisite; 210. Offered yaarly.

SOCIOLOGY AND
SOCIAL WORK

228 Minne, 457-5420
Chairperson: Mickey Eilenbecker
Craduate Faculty: Aldrich, Bublitz, Carlson, Gerlach, Schwartz, Winger

400G Life Styles of American Cultural and Minority
Groups -2 Q.H.
Thie study of Intergroup relations, Amerlcan minorities, discrimination
and prejudice. Offered every three years.
405G Models of Intervention - 4 Q.H.
An in-depth study of therapetitic methodologies and skills usedinthe
human setvice professions. Special emphasis is on social systems
and directive models to assist Individual dlients with bshavioral
changes. Prerequisita: Soc. 150 or consent of instructer. Limited to
20 students. Offered yearly.
411G Sociology of Raligion - 4 Q.H.
A comparative analysis of religious baliefs, Instititlons and symbols
and their role in sodieties. Prerequisite: 150. Offered every three
years,
412G Sexuality in American Society - 4 Q.H. .
An extensive review of recent rasearch in the area with specific
emphasis on behavioral and cultural aspects of sexuality. Prarequi-
site: 150. Offered twice yearly.
414G Juvenile Delinguency - 4 Q.H.
In-depth analysis of juvenile delinquency, its developmant, control,
treatment, and prevention. Prerequisite: 150. Offered yearly.
431G Social Class and Power - 4 Q.H.
Social classes, their membership, and their use of social, sconomic
and political power. Prerequisite: 150. Cffered avery thiee years.
434G Medical Scclology -4 Q.H.
Social factors assaciated with the incidence and treatment of illness
and the social organization of medical institutions and distribution of
medical services. Prerequisite: 150. Offered every two yoars.
435G Family Roles and Relationships - 4 Q.H.
Specific study of family roles, communication patterns, decision-
making, and interpersonal relationships. Limited to 25 students.
Prorequisites: 150, 212, Offered yearly.
437G The Sociology of Large Scale Organization - -4 QH.
Analysis of the design of organizations and the characteristics of the
environment which affact them. Prerequisite: 150. Offered yearly.
438G Organizational Change - 4 Q.H.
A comparative analysis of the alternative moedels of organizations
used as a basis for readaptation and redesign. Offered yaarly
Praerequisite: 150.
445G Roality Therapy - 4 Q.H.
An in-depth study, comparison and application of Reality Therapy
used in the helping professions to assist individuals and systems In
learning speclfic skills to meet individual and social needs. Prerequi-
sites: 150, Jr./Sr. standing and consent of Instructor. Offered yearly.
450G Sociology of Aging - 4 Q.H,
Growth of the aged population, comparative view of the role of the
aged; problems of the aged and proposed solutions. Prereuisite:
150, Qfferad every two years.
480G Variable Topics in Sociology or Social Work-1-4 Q.H.
A seminar course that analyzes selected topics and problems from
the sociological or social work parspective {subject to ba chosen by
instructor and announced before registration.) Prerequisite: 16
hours of sociology or social work. Offered on demand, P/NC.
458G Health and Human Services Organizations - 4 Q.H.
Analysis of patterns, regularities, design and behavior in organiza-
tions providing health and human services. Prerequisite: 150. Of-
fered yoarly.
515 Current Social Problems - 1-4 Q.H.
An examination of the incidence, causes and treatment of major
social problems. Prerequisite: Permission of instructor. Offered on
arranged basis.
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COLLEGE OF NURSING AND
HEALTH SCIENCES

231 Phelps Howell Hall, 457-5121

U249 Rechester Center, (507) 285-7489

Rosemary A. Langston, Dean

Chairperson: Karen Gardner

Graduate Faculty: M. Smith (M.S. Program Director}), Frost,
Kern, Nicholls, Seppanen, Thompson.

DEGREES OFFERED:

Master of Science

Majors: Adult Health Nursing
MNursing Administration

PURPOSE:

The Master of Science Program in Nursing educates nurses for
advanced practice. Students select a major in adult health
nursing or nursing administration. The adult health nursing major
chooses afocus of clinical nurse specialist or nurse educator; the
nursing administration major emphasizes the integration of ad-
vanced nursing practice and administrative processes. The
pumose of this program is to prepare students with a strong
clinical practice base.

To accomplish this, the program is designed so each student
will be able ta:

1. Synthasize theorias of nursmg science and related disci-
plines to develop a theoretical basis to guide advanced nursing
practice.

2. Demonstrate advanced level of clinical expertise in nursing
of adults in primary, secondary, and tertiary prevention.

3. Demonstrate advanced level of nursing care management
in a variety of settings.

4, Provide leadership in clinical practice, management,
consultation, teaching, and research to provide nursing care.

5.Use a process of scholarly inquiry in advanced nursmg
practics.

6. Analyze the effects of historical, cultural, economie, ethical,
legal, and pelitical influences on health care delivery.

7. Manage resources within a health care delivery system,

8. Contribute to continuing professional developmaent of self
and others,

DESCRIPTICN OF PROGRAM

Students in both majors have a strong clinical practice base in
the nursing of well, ilf, and at risk adults. The characteristics of
adult health nursing practice at the master’s level include; ad-
vancaed knowledge in aduit health nursing; demonstration of
expertise and leadership in practice, teaching, and consuliation
in health care settings; and utilization of theory and research to
improve nursing practice. Students practice in. a variety of
setlings using the advanced nurse reles of clinician, leader/
manager, teacher, consultant, and researcher. Content, pro-
cess, and clinical experiancas are organized to develop ad-
vanced levels of practice in nursing care of chems in primary,
secondary, and tertiary prevention.

MAJOR IN ADULT HEALTH NURSING

Advanced pathophysiology and adult developmant supple-
ment core courses for students in aduit health aursing. Clinicat
practicums inadvanced nursing for the adult health majorfocuson
care of individuals and groups with muitiple, complex health
problems.

Focus - Clinical Nurse Specialist

Students who elect the clinical specialist focus will develop,
tast, and practice the role of the ¢linical nurse specialist in a
practice area of the student’s choice, Extension of advanced
nursing practice rofes of clinician, leader/manager, teacher,
consultant, and researcher will be demonstrated within the
frameweork of the clinical nurse specialist in adult health nursing.

Focus - Nurse Educator

Students who elact the nurse educator focus will be prepared
to teach nursing in an academic or health care sefting. Courses
and learning experiences focus knowledge and skills related to
the educational process in nursing. Students practice teaching
under the guidanes of praceptors in the academic or health care
satting.

MAJOR IN NURSING
ADMINISTRATION

Students who elect the nursing administration major will be
preparad for administrative positions in a health care setting. In
addition to core courses, content focuses on elements of a
nursing care system; the responsibilities of the nurse adminisira-
tor in research, education, and clinical practice; human resource
management; fiscal accountability of the nursing administrator; -
and the functions of the nursing administrator in the organization
as well as issues and trends in nursing administration. - Clinical
practicums in advanced nursing for the nursing administration
major focus on management of clisnts, nurses, and resources.
An administration practicum offers studentis the opportunity to
appiy administration principles under the guidance of a qualified
precaptor.

CLINICAL EXPERIENCES

Faculty and graduate students select praceptors in settings
and clinical practice areas of nursing to meet students’ individual
needs, Students currently practice in hospitals affiliated with the
Mayo Medical Center in Rochester, the Gundersan and Skemp
clinics in LaCrosse, and other hospitals, county public health
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agencies, senior citizen centers, schools of nursing, and health
care agencies from a three-state area.

ADMISSION REQUIREMENTS*

The criteria and procedures used for admitting students to the
graduate program in nursing are as follows:

1.Students will apply for admission through the Office of
Graduate Studies. All general requirements for admission must
be met in- addition to the following specific requirements of the
College of Nursing.

2. Baccalaureate degree from an NLN accredited program.

3. Transcripts demonstrating aminimum GPAof 3.000n a 4.00
scale.

4.Graduate Record Examination taken within last five (5)
years. ' : '

5. A minimum of one year clinical nursing experience,

6. Current R.N. licensure

7. International students must have satisfactory scores on
TOEFL (Test of English as a Foreign Language).

8. Undergraduate courses in statistics and nursing research
strongly recommended.

9, Three professional and academic references.

10. A statement of personal and professional goals,

*Applicants not meeting all of the above criteria will be given
individual consideration.
Applications may be obfained from:
Master's Program in Nursing
- WSU-Rochester Center
859 30th Ave., S.E.
Rochester, MN 553904
1-607-285-7473
OR
Office of Graduate Studies
Winona State University
Winona, MN 55987
1-5607-457-5038

GRADUATION REQUIREMENTS:
1. General requirements of the University.
o 2. Completed thesis.

MASTER OF SCIENCE

NURSING
' 54-62 Q.H.

. CORE COURSES TAKEN BY ALL NURSING GRADUATE STUDENTS

. 510 Theoretical Foundations for Advanced Practice (3)

515 Advanced Research in Nursing Practice (4)

- 520 Issues in Advanced Nursing Practice (3)

- 525 Health Cars Technology {2)

. 561 Primary Prevention in Adult Heaith Seminar (2)

- 541 Primary Prevention in Adult Health Clinical (3)
562 Secondary Prevention in Adult Health Seminar (2)

: 542 Secondary Pravention in Aduit Health Clinical (3)

" 563 Tertiary Prevention in Adult Health Seminar {2)

543 Tentiary Prevention in Adult Health Clinical (3)

- 564 Advanced Role Seminar {2) -

. 599 Thesis (5) : :

~ STATS01 Statistical Methods for Health Care Research (3)

" MAJOR IN ADULT HEALTH NURSING

- (54 q.h.)

. 505 Advanced Pathophysiclogy (3)
- CES35 Aduk Development (3)

. Elective {3)

FOCUS - CLINICAL SPECIALIST
565 Clinical Nurse Specialization (4}
566 Clinical Specialization Practicum (4}

FOCUS - NURSE EDUCATOR

570 Nursing Education: Curricular Processes (3)
571 Nursing Education: Instruction and Evaluation {5)

MAJOR IN NURSING
ADMINISTRATION

{55-62 q.h.)

550 Fiscal Managamentand Budgeting of Nursing Care Systems (3}

551 Human Resource Management of Nursing Care Providers (3)

5§52 Structure and Design of Nursing Care Systems in Health
Care Organizations {3)

553 Administrative Procasses in Health Care and Nursing Care
Systems (2)

554 Nursing Administration Practicum (4-8)
Electives (3-6)

~ NOTE: Students select 3-8 credits from the restricted list

below. To enter courses outside the College of Nursing the

student should obtain consent from the course instructor. Other

support coursas may be added to this list as deemed appropriate

by the graduate nursing faculty.

CE 535 Adult Development

Econ. 450G Health Economics

Fin. 560 Studies in Financial Decision-Making

Mktg. 542 Marketing Analysis

Mgmt. 541 Organizational Behavior and Development

Mgmt. 595 Business Policies

Mgmt. 525 Administrative Decisicn-Making

Mgmt. 530 Business Managemant Decision-Making

Soc. 437G Sociology of Large Scale Organizations

Soc. 434G Medical Saciology

COURSE DESCRIPTIONS

505 Advancad Pathophysiology - 3 Q.H.

Advanced physiclogy and pathophysiology at the csllular, organic
and systemic level will be the focus on this course. Interdependence
of organ systemns in health and disease willbe emphasized as abasis
for dinical assessment and management. Grads cnly. Offered
yoearly.

518 Theoretical Foundations of Advanced Practice - 3 Q.H.
The goal of this course is to provide the student with the cpportunity
to critically analyze existing nursing theories and develop the ability
to theorize about his or her own practice. The student will do an in
depth examinaticn of the attributes of a concept. Grade only. Offered
yearly on both campuses. Prerequisite: Admission to program or
consent of instructor,

515 Advanced Research for Nursing Practice - 4 Q:H.
Advanced research in nursing builds on previous knewledge of
research and statistics to develop a research-oriented approach to
practice. The student will analyze methods -and techniquas of
research and interpret their usefulness for application in clinical
practice. Theory and practice will be used in dafining nursing
problems and developing plans for study. Grade only. Offered yearly
on both campuses. Prerequisite: Nurs. §10; Co-or prerequlsite:
STAT 501, '

516 Resoarch Seminar -2 Q.H. -

Formulation and evaluation of research problerm and design appro-
priatefor master'sthesis. Critical review and problemsalving related
to research projects based on needs of seminar participants. Forum
for group ciitique of sclentific writing. Grade only. Offered on
demand. Prerequisite: 515 and censent of instructor,

520 Issuas in Advanced Nursing Practice -3 Q.H.

Analysis of current Issues of role, leadership, ethical/meral behavior,
conflict, organizational behavior, health bshavior, and change, Ex-
aménation of social forces, Including the historical antecedents and
current manifestations that influence changes in the nursing profes-



slon. Exploration of recent lagislation’s impact (at both the state and
natlonal levels) on advancad nursing practice. Grade only. Ctfered
yearly on both campises,
§25 Health Care Technology - 2 Q.H.

This course is designed to provide knowladge of technological
modalities presently used to assistin the diagnosis and treatment of
patients, planning and monitering of care, management of inforrna-
tion, and data analysis. The application of technaology in nursing
rasearch, education, and practice will be explored. Application of

general sthical theories, principles, and rules to dilemmas in nursing:

sternming from technology. Grade only. Offered yearly on both
campuses. : '

541 Primnary Prevantion in Aduit Health Clinical - 3 Q.H.
Frinciples of Primary Prevention will be applied in advanced nursing
practice. Emphasis will be placed on the integration of theory and
research into clinical practice. Focus will ba on the roles of clinician,
leadar/manager, and consultant. Must register for 561 at same time.
Pre-raquisita; Course in physlcal assessment. :

542 Secondary Prevention in Adult Health Clinical - 3 Q.H.
Principles of Secondary Preventlon will be applied in advanced
nursing practice. Emphasis will be placed on the integration of thecry
and research into clinical practice. Focus will be on the roles of
clinician, leader/manager, and teacher. Must ragister for 562 at
same time. Prerequisite: Course in physical assessment,

543 Tertliary Prevention in Adult Health Clinical - 3 Q.H.
Principles of Tertiary Prevention will be applied in advanced nursing
practice. Emphasis will be placed on the integration of theory and
research inte clinical practice. Focus will be on the rales of clinician,
leader/manager, andresearchar. Mustregister for 563 at sama time.
Prerequisite: Course in physlcal assessment.

550 Fiscal Managemant and Budgeting of Nursing

Care Systems - 3 O.H,
This course will focus on application of fiscal management principles
as they affect the provision of nursing care within a health care
organization. Grade only. Offered as needed. Prerequisite: 510 or
censent of instructor. ' _

551 Human Resource Management of Nursing Cars

Providers - 3 Q.H.
This course will focus on personngl management and labor retation
principles as they apply to provision of nursing care within a health
care organization. Grade only. Offered as nesded. Prerequisites:
510, 5185, or consent of instructor.
§52 Structure and Design of Nursing Care Systems in Health
Caro Organizations - 3 Q.H.
This course provides content related to health care organization
structures with an emphasis on the design and delivery of nursing
care. Grade only. Offered as needed. Preraquisites: N510, N515,
ar consent of instructor.

5§53 Administrative Processes in Health Care and Nursing

Care Systems -2 Q.H.
This course providas knowledge of behaviors within health care
organizations. Fecus s on nursing care systems as they refata to
behaviors of the organlzation, emphasizing the interrelationships
nasded to provide nursing care. Grade only. Offered as needad,
Prerequisites: 510, 515, or consent of instuctor,

555 Nursing Administration Practicum - 4-8 Q_H.

This guided practicum Is designed to build on the student's previcus
experiences and mest individual leaming needs. Practicing nurse
administrators will be utilized as preceptors to enhance the applica-
ticn of principles. Credit requirement (4 or 8 credits) dependant on
student's previous experience in nursing administration. Grade anly.
Offered as needed. Prerequisites: Three of 550, 551, 552, or 553
and 564,

561 Primary Prevention in Adutt Health Seminar - 2 Q.H,

In depth study of Primary Prevention In adult health, Analysis and
synthesis of iiterature, with emphasis on theory and research,
relevant to advanced nursing practice in' health promotien and
disease prevention. Emphasis will be on the componant roles of
clinician, leader/manager, and consultant. Grade only. Offered
yaarly on both campuses. Must register for N541 at same tima. Co-
or Prerequisites: 505, CE §35 ior adult health nursing majors.
Prerequisites: 510, 515.
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562 Secondary Prevaention in Adult Health Seminar - 2 Q.M.
in dapth studly of Secondary Prevention in adult health. Analysis and:
synthesis of literature, with emphasis on research, relevant to ad-:
vancsd nursing practice in acute care. Emphasis on the componant
roles of dinician, leader/manager, and teacher. Grade only. Offered’
yearly on both campuses. Must register for 542 at same time.
Prerequisites: 505, CE 535 for aduit health nursing majers. Prareg-.
uisite: 510; 515 co-reguisite. :

563 Tertiary Pravention in Adult Health Seminar -2 Q.H,
In depth study of Tertiary Prevention in adult health. Analysis and:
synthesis of literature, with emphasis on theory and research,:
relevant to advanced nursing practice with patients with chronie:
liness. Emphasis on the component roles of dlinician, leader/ :
manager, and researcher, Grade only. Offered yaarly on both:
campuses. Mustregister for 543 at same time. Prarequisites: 505,
CE 535 for aduit health majors; Prerequisites: 510, 515, '

564 Advanced Role Seminar - 2 Q.H,
This course will provide a forum for synthesis of role behaviors in’
advanced nursing practice. Selected theories, which have been -
operationalized in a dinical setting, are evaluated. Grade only.
Offered yearly on both campuses. Prerequisites: One of 561, 562, .
563 ;

§65 Clinical Specialization Seminar - 4 Q.H. '
Thig course is dasigned to introduce students to the role of clinical :
nurse spacialist. Nursing practice models will be explored. Focus will
be on developing competencies in identifying and treating complex -
nursing diagnoses. Emphasis will be placed on the use of a theoreti- |
cal and research basis for effecting change to improve patient :
outcomes. Students will focus on concepts specific 1o the specialty
areas in which thay are Interested. Grade only. Offered as nesded. _
Prerequisites: Two of 561-563, 564. Corequigite: Third prevention :
seminar and dinical practicum. :

566 Clinical Specialization Practicum - 4 Q.H. :
This course aliows the student to practice the specialist rols in &
chasen area of aduli health, Settings are selected according to the -
Interests of students and faculty. Students will work with apreceptar, :
have a caseload of patients, and continue to develop an in-depth
knowledge base for clinical specialization. Offered as needed. Co- °
or Prerequisite; 565. . . . ;

570 Nursing Education: Curricular Processes -3 Q.H. _
This course Is designed o introduce students to the components of
the curricular process. Emphasis is on the interrelationship of
phifosophy, organizing framework, terminal objectives and curricu- -
lum design. Grade only. Offered as needed. Prerequisites: 510, _
515, CE &35, or consent of instructor, o

571 Nursing Education: Instruction and Evaluation -5 QH.
Role and responsibifities of nurse educator with emphasis on appfi-
cation of teaching strategies and evaluation technigues in classroom
and clinical instruction for nursing students or graduate nurses. °
Gradeanly. Offered as needed. Prerequisites: Two of 561-563, 570,
or consent of instructor. : :

585 Individual Study in Nursing - 1-3 Q.H. . :
This course provides an opportunity for the qualified graduate
student in nursing to work independently under the direction of a .
graduate faculty member. Topics may include research, develop- -
ment-of spaclal skills or clinical experience, selectad readings, or
review of a nursing problem. Time arranged. May be repeated for -
atotal of & (six) credit hours. Contract with learning objectives, plan
for accomplishments, and criteria for evaluation is necessary. P/NC
Option. Prarequisites: Enrolled In nursing graduate program and
consent of instructor. ' o B

596 Saminar in Nursing - 1-4 Q. H. :

This course provides in depth study of selected topics. Content
aranged by Nursing Department and specified for each offering,
May bs repeated when offered with different content/itla, P/NC
Option. Prerequisites: Enrolled In nursing graduate program or
consent of instructor. '

599 Thesis - § Q.H. ' :
An individual investigation of a nursing rasearch problem using the
research process and subsequent defense of the thesis is requirad
for graduation. The research must ba presented at a rasearch
seminar, Grade only. Offered quarterly on both campuses. Prersg-
uisltes: Completion of 36 credits and permission of thesis advisor.
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COLLEGE OF SCIENCE AND

ENGINEERING

114K Pasteur Hall, 457-5585
Dennis N. Nislsen, Deaan

" DEPARTMENTS

. Biology

: Chemistry

- Computer Science
Engineering

- Geology

- Mathematics & Statistics
. Physics '

DEGREES OFFERED

©  The Coilege of Science and Engineering offers no graduate
- degree programs.

- OBJECTIVES

_ Theptimary mission of the College of Science and Enginesring

© is fo provide high quality undergraduate education and degrees

. in science, mathematics, and engineering. In addition, many

- graduate-level courses are offered fo serve the continuing edu-

. cation needs of educaters and other professionals within the
service region of Winona State University.

BIOLOGY

- 215 Pasteur, 457-527Q

" Chairperson: Steven Berg

: Graduate Faculty: Anderson, Berg, Brako, Dapkus, Fremling,
. Jefferson, Mundahl, O’Rourke, Reuter, White, Zwonitzer

- COURSE DESCRIPTIONS
425G Animal Behavior -4 Q.H.
. A gtudy of how and why animals behave in the ways they do. Special
- attentian is given to the abservation and description of behavior and
~to the ansuing questions of immediate causation, development,
. @volution and function of behavior. Lecture and demonstration.
" Offered yearly. Grade only for Biclogy majors; P/NC Option for non-
. Biology majors.
: 445G Immunology - 4 Q.H.

An Introduction to tha theory and practice of modern immunology.
. Emphasis on the immune response In humans. Prerequisites: Biol.
- 308, Chem. 212, 213 and 340, Offered yearly.
: 460G General Parasitelogy -4 Q.H.
. An introduction to the study of parasites of man and his domestic
. anlmals and the etiology of assoclated pathologic states. Prerequl-
. gites: Biol. 211 and Chem. 400, Lecture and labaratory. Offered
- yearly.
_y - 470G Histology - 4 Q.H.
" A microscopic study of animal celis, tissues, and organs and corre-
. lating structure and function. Emphasis is placed on the marnmal.
- Consideration is given 1o various microtechniques and histochsmis-
" try and the analysis of electromicrographs. Lecture and laboratory.
- Prerequisites: Biol. 207, Chem. 213, Offered yaarly.
: 500 Problams in Biology - 1-5 Q.H.

 This course is designed to give graduate students the opportunity 1o

: study biological subjects of special interest to them. Prarequisite:
. consent of advisor, May ba repeated with conssnt of advisorup 1o &
- gredits.
? 525 Selacted Topics in Advanced Physiology -3 Q.H.

- Physiological mechanisms and concepts, from molecular to system
- level, with emphasis on the integration of body processes through
" neural and endocrine contrel. Normal physiology emphasized.

CHEMISTRY

312 Pasteur, 457-5230
Chairpersen: Wayne Dunbar
Graduate Faculty: Dunbar, Foss, Fick, Ng, Rislove, Witt

COURSE DESCRIPTIONS

408G, 409G Chomistry for Teachers in the Elementaty School

14 Q.H.

An introductory sequence in chemistry for elemeniary teachers.
Methods and concepts applicable to all sclences taught in a frame-
woark of chemical phenomena, facts, laws, principles, and theories,
Not open to majors and minors in any of the sciences. No prarequi-
site. Offared summer, irregularly.

410G Polymer Chemistry - 3 Q.H.
Chamistry of synthetic polymerization processes, and of menomars
smployed for addition and tondensation polymers. Principal indus-
trial applications of thermoplastic and thermosetting rasins. Struc-
tura-property relationships of natural and synthetic polymers. Pre-
requisites: Chem. 351 and 412 or Engineering 345 - Thermodynam-
ics |, Offered every two yoars.

420G Topics in Industrial Chemistry - 3 Q.H.
Applications of chemistry in industry. The chemistry and technology
of salected industrial processes with emphasis on industrial organic
chemistry. Prerequisites: Chem. 340 or 350. Offerad every two
years,

426G Analytical Chemistry - 5 Q.H.
A course stragsing modern analyfical chemistry, Astudy of thetheory
and practice of the quantitative examination of chemical systems.
Emphasizes instrumental methods of: UV-vis, emission, and AA
spectroscopy, electrical methods, and gas and liquid chromatogra-
phy. Prerequisitas: Chem. 425 and 413. Offerad yearly.

427G Topics in Instrumental Chemistry - 1-3 Q.H.
Selected topics from the principles and application of the instrumen-
ta) methods of: IR, UV-vis and AA spectroscopy; NMR and mass
spectrometry; gas and liquid chromatography. Prerequisites: or-
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ganic and enalytical chemistry and consent of instructor. Otfered
yearly by arrangement, using A-V instruction.

438G Maodicinal Chemistry - 3 QLH. :
An introductory course describing selected topics In the chemistry of
synthetic and naturally-occurring organic medicinals. Chemical
structure and its relationship to biological activity. Lecture and
problem-solving discussions. Prerequisites: 340 or 350 organic
chemistry. Offered every three years. :

440G Chemistry of Heterocyclic Compounds - 3 Q.H.
A systemnatic approach to the nomendlature, properties, synthesis
and reactions of heterocyclic compounds. Strong emphasis on
reaction mechanisms. Spacial topics and raparts, Lecture course,
Preraquisites: Chem, 340 or 350. Offered every four years,

444G Organic Reactions and Synthegis - 2-4 Q.H.
individual problams in preparative organic chemistry, Reactions and
multlstep synthesis using new as well as classical reagents and
reactions, purification techniques and analysis by spectroscopic
methods. A laboratory course with one lecture period per week.
Prerequisites: Chem. 340 or 350. May be rapeated to a total of 4
Quartar hours, Offered every four years.

447G Advanced Organlc Chemistry - 3 Q.H.
A study of organic reaction mechanisms. The corralated acidity,
basicity and general reactivity of organic compounds. Application of
chemical kinetics, thermodynamics, steresochemical concepts and
the use of isctopes. Lecture course. Prerequisites: Chem. 351 and
413. Offared every three years.

465G History of Chemistry -2 Q.H,
A chemistry course emphasizing the fascinating interplay of ideas
during the davelopment of the chemical body of knowledge from
alchemy. Prarequisite: ane quarter of organic chemistry, Cffered
every three years. : :

- 470G Isotope, Nuclear and Radiochemistry - 3 Q.H.

Intreduction and basic treatment of the nucleus with emphasis on '

concepts in chemistry. Interactions of radiation with matter. Nuclear
structure, stabilities and assoclated radioactive decay processas.
Applications in nuclear reactors, particle accelerators, and medical
therapies. Prerequisite: Chem. 413. Offerad every two years.
475G Seminar in Chemistry -1 Q.H.
Group discussions and papers presented in the field of chemistry.
Prerequisite: 30 quarter hours of chemistry, Offered yearly, -
510 Individual Problems in Chamistry - 1-4-Q.H.
An opportunity for the qualified graduate student to work indepen-
dently. Topics may include research, development of special skills,
selected readings, etc. Time arranged. Prerequisites: 15 hours in
chemistry and consent of the instructar. May be repeated to atotal of
tour quarter hours.

COMPUTER SCIENC

103 Watkins, 457-5385 . '

Chairpsrson: Gerald Cichanowski _

Graduate Faculty: Bunce, Gichanowski, Debnath, Dukes, lyangar,
Ouellette

Adjunct Faculty: Mardin, Sirjani, Stroebel, Turner

COURSE DESCRIPTIONS

425G, 426G Numerical Analysis |, Il - Each 4 Q.H,
Numerical sclution of equations, systems of linear equations, inter-
polation, numerical ditferentiation and intagration, numerical solution
of differential equations. Same as Math 425 and 426. Students may
not receive cradit for both CS 425 and Math 425 or CS 426 and Math
426, Preraequisites: CS 231 or 232 and Math 329. Alternate years,

452G Computer Applications in Elementary Education - 4 Q.H.
This course ls specifically designed for pre-service and in-service
elementary classroom teachers for the purpose of exploring selected
areas of microcomputer applicatioris in Elementary Education. The
major goal of the course for each student will be the acquisition of a
positive attitudein the use of the microcomputer as ateaching tool by
developing confidence in using the microcomputer as a tool, To
accomplish this geal, the student will have direct experiences with
computer assisted instruction (CAl), computer managed instruction
(CM1}, information retrieval, programming languages, schiware
evaluations, and elemeniary computer literacy curricula. Prerequi-
sitas: Educ. 300, 301, 302. Offered yearly,

480G Computer Workahop -1-3 Q.H.

The amphasis is on using microcomputers In education. Topics will:
ba selectad from: Authoring languages, LOGO ({including turtle:
graphics), computer assisted instruction (CAl}, computer managed’

Instruction {CMI}, Information retrieval, 1ext editing, educational’
software/coursewara packages, software evaluation, computer cur-:
ficula, classroom organization, and computer literacy. (Notopento’
computer science majors/minors.) Can be rapeated for credit.’

Oifered according to demand.
489G Special Topics - 1-4 Q.H.

Experiences in computer sciance and computer sclence education
for taachers of grades K-12. Prerequisite: Consent of instructor. :

Offered on demand.

500 Problems in Computer Science - 1-6 Q.H. o
This course is designed to allow post-baccalaursate students an’
opporiunity to study computer sclence topics in depth under the .
supervision of afaculty member. Prerequisite: Consentofinstructor; -

Offered on demand.

529 BASIC Programming on the Apple ll with Applications-4Q.H.
An in-sarvice course for elementary and secondary teachers. An:
introduction 1o Applesoft BASIC. In addition to the usual BASIC
commands, this course will also cover high and low rasolution :
graphics, color output, sound generation, and use of the game -
paddles. Course does not count for major of minor elective credit, -

Cifered summer session according to demand.

545 Design and Application of Knowledge Based Systems-4Q.H.
Presents the structure and components of knowledge based sys-
tams in general and of expert systems in particular. Topics covered |
include knowledge representation, techniques for knowledge ac-
quisition and knowledge engineering, expert system shells, and |
explanation facilities. Through a set of case studies, previcusly :
devsloped systems will be studied for practice and appreciation, In '
addition small prototype systems will be daveloped by students. May .
be taken on a P/NC basis with Instructor’s permission only. Pre- -

requisite: CS 445 or equivalent. Altemate years.

575 ObfactQrientad Approach to Software Engineering-4Q.H,
Introduces the essential concepts of Object Oriented design and |
software designusingan Object-Orientedlanguage. Topics discussed -
will include class lerarchy, inheritance, reusability, abstract data
types and intermodule communication, May be taken on a P/NG
basis with instructers permission only. Prerequisites: CS 370, 375or

equivalent. Alternate years.
599 Special Topics in Computer Science - 1-4 Q.H,

This course is intended to cover spacial fopics in computer science _
atthe graduate level. The course will cover a new and changing area
of computer science. May be repeated for credit. Course outline, :
textbook, reference, and pre-requisite willbe dependenton tha topie. |

GEOLOGY

114 Pasteur, 457-5260
Chairperson: Jamés Meyers _
Graduate Faculty: Bayer, Donovan, Jannik, Meyers

COURSE DESCRIPTIONS

400G Individual Research Problems - 1-4 Q.H.
Independsent study of a selected geclogic field and/or laboratory
problem with subsequent praparation of written report, Oral seminar
repart. May run two quarters concurrently, May be repeated tp to
4 cradits. Admission by consent of instructor and department
chairperson. Offerad quarterly.

401G Earth Science Workshop -3 Q.H.

Designed to acquaint elementary and junior high school teachers
with the basic principles of geclogy and the materials of the earth's
crust. Local fleld trips to coltect rocks and fossils. Not open to
siudents who have taken previous course work In geology. No
prerequisttes. Offerod summer only,

404G Current Topics in Geology - 1-4 Q.H,

An analysis of current topics and issues relevant to the earth

sciences. The subject matter to be offered will be announced in
advance by the department. May be repeated as topics change.
Prerequisita: Consant of instructor, Offered upon demand.
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MATHEMATICS AND
'STATISTICS

. 320 Gildemeister Hall, 457-5370

* Chairperson: Fred Olson

Blumberg, Bottema, Bunce, Debnath, Jarvinen, Johnson, F.
- Olson, 5. Olson, Ouelletts, M. Smith, Suman, Urion, VanDeWater

- PREREQUISITES: Prerequisites may be satisfied by equivalent
. coursework or by consent of instructor.

MATHEMATICS

: 425G, 426G Numerical Analysis |, 11 - Each 4 Q.H..

Numerical solution of aquations, systems of linear equations, inter-
: polation, numerical differentiation and integration, numerical solu-
. tions of differential equations. Same as CS 425G, 426G, Prersqui-
. sites: CS 234 and Math 329. Alternate years.
: 440G Linear Programming - 4 G.H.
- An introduction to linear programming and related mathematical
- topies, Prerequisite: Math 225. Altsrnate years.

489G Special Topics - 1-4 G.H.

Exposure to mathematical topics not included in other courses.
 Prerequisite: Detaerminad by topics. On demand.
500 Problems in Mathematics - 1-6 Q.H.
" Designed to allow post-baccalaureate siudents opportunity to study
- mathematical topics in depth under the supervision of a faculty
- member. May be repeated to a total of 6 Q.H. On demand.

- Mathematics Education

489G Special Topics - 1-4 Q.H.
© Experiences in mathematics education for teachers of grades K-12.
~ Prerequisite: Determined by topics. Yearly.
500 Problems in Mathematics Education - 1-6 Q.H.
: Designed to allow post-baccalaurate students opportunity fo siudy
- mathematics education topics in depth under the supervision of a
faculty member, May be repeatad to a total of 6 Q.H. On demand.

STATISTICS

: 409G Design of Samplas and Surveys -4 Q.H.
- Practical problems of surveys. Design of optimal surveys. Question-
. naire design. Practical prablems of sampling. Design of optimal
. sampiing procedures. Adapting standard statistical techniques 10
- specialized sampling design, Prerequisites: An introductory statls-
- tics course (preferably Stat. 308) and Math 215 or Math 220 or Math
- 221. Alternate years.
410G Applied Statisties: Analysis of Variance - 4 Q.H.
" One-way Analysis of Variance, planned comparisens, post-hoc
_ procedures, two-and three-way Analysis of Variance, experimental
" design, Analysis of Covariance. Interpratation of computer cutput
- will be emphasized. Prerequisites: Anintroductery statistics course
" {preferably Stat 308.) and Math 215 or Math 220 or Math 221,
. Alternate years.
: 411G Applied Statistics; Multiple Regression - 4 Q.H.
. Simple linear regression, multiple regressicn, hypothesis tesling,
. analysis of residuals, stepwise regression. Interpretation of com-
‘ puter output will be emphasized. Prerequisites; An Introductory
. stalistics course (preferably Stat. 308) and Math 215 or Math 220 or
. Math 221; completion of or concurrent enrcliment in Math 217 is
- recommended. Alternaie years.
. 489G Special Topics - 1-4 Q.H.
- Exposure to stalistical topics not included in other courses. Prereq-
- visite: Determined by topics. On demand.
500 Problems in Statistics - 1-6 Q.H.
. Designed to allow post-baccalaureate students oppostunity to study
- statigtical topics in dapth under the supsrvision of a faculty member.
May be repeated to a total of 6 Q.H. On demand.

501 Statjstical Methods for Health Care Ressarch - 3 GL.H.
Application and interpretation of statistical techniques in the health
profession. Preraquisites: Stal. 208 or equivalent and registration
in a graduate nursing degree program. Offered yearly.

PHYSICS

114 Pasteur Hall, 457-5260

Chairperson: Danning Bloom

Graduate Faculty: Battaglini, Bolon, Bloom, Hamerski, Ctto,
Shields, Tobin

COURSE DESCRIPTIONS

400G Seminars - 2-4 Q.H.
This course consists of one or more seminars offered from time to
time on avariety of toplcs of physics. Students may repeatthe course
under a different topic. Prerequisite: Consent of the instructor.
Offered yearly.

404G Nuclear Radiation Physics - 5 Q.H.
A first course in health physics, includes atomic and nuclear struc-
ture, radioactivity, interaction of radiation with matter, radiation
dosimetry, heaith physics instrumentation, externat and intemal
radiation protaction. Prerequisite: Physics 203 or consent of Instruc-
tor. Lecture-laboratory course. Offered every two years.

405G Machanies Il - 4 Q.H.
A continuation of 350 including central force fields, scattering and
Lagrangian and Hamiltonian mechanics. Prerequisite: Physics 350.
Offered avery four years.

430G Electromagnetic Theory 1-4 Q.H.
Electrostatics including Gauss's Law and Laplace’s Equation,
Magnstostatics. Introduction to Maxwaell's Equations. Prerequisites:
Physlcs 223 or 203 and Math 330. Offered every two years.

431G Elactromagnetic Theory it - 4 Q.H.
A continuation of 430 with applications of Maxwell's equations to
waveguides, optics, and special relativity. Prerequisite: Physics 430.
Offerad svery two years.

440G Mathamatical Methods in Physics -4 Q.H.
Partial differential equations of mathematical physics. Orthogonal
functions. Fourier series. Prerequisites: Physics 223 and Math 330.
Offered avery four years.

441G Mathematical Methods in Physics Il - 4 Q.H.
Eigenvalue problems. Sturm-Liouville theory. Matrix theory. Calcu-
lus of residues. Special functions. Laplace and Fourier ransforms.
Prerequisite: Physics 440. Offared every four years.

451G Quantum Mechanics | - 4 Q.H.
A continuation of 340. Intsrpretaticn of wave functions. Systems in
one dimension. Hermitian operators and angular momentum. Elec-
tron spin. Systems in two or three dimensions. Praraquisite: Physics
340. Offered every four years.

460G Advanced Laboratory ! -2 Q.H.

A study of the experimental techniques used in modem physics..

Experiments are drawn from such fields as mechanics, statistical
physics, optics, solid state physics and atomic and nuclear physics
with special smphasis on the quantum character of matter. Prereq-
uisite: 21 guarter hours in Physics. Offered on demand.

461G Advanced Laboratory Il - 2 Q. H.

A continuatlon of Physics 460. Offered on demand,

480G Individual Problams in Physics - 1-§ Q.H.

An opponunity for the qualified advanced undergraduate to work
independently. Topics may include ressarch, developmentof special
skills, selacted readings, etc. Time arranged. Prerequisite: Consent
of the physics advisor. May be repeated to a total of five credits.
Offered yearly. : :

500 Individual Probiems in Physics - 1-6 Q.H.
Anopportunity for the qualified student o workindependently. Tapics
may include research, development of special skills, selected read-
ings, etc. Time arranged. Prerequisite: Conssni of the physles
advisor. May be repeated to a total of six credits.
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Administration and Staff

Office of the President
Darrell W, Krueger, President
Gary W. Janikowski, Director, Human Resources
Lewis Liddell, Aflinmative Action Officer
Dennis Martin, Director, Institutional Research/Planning

Office of Vice President for Academic Affairs
Douglas Sweetland, Vice President for Academic Affairs
Oto Frank, Dean, College of Education
Penny Gresham, Dean, Academic Services/EnrollIment Management
Elizabeth Lange, Dean, Library
Rosemary Langston, Dean, College of Nursing & Health Sciences
Dennis Nielsen, Dean, College of Science & Engineering
Mary Rieder, Director, Rochester Center
Bonnie Smith-Dahl, Assistant Vice President for Academic Alfairs for
Graduate Studies
Shelly Allena, Director, Interactive Television
Barbara Brown, Director, Advising & Retention
Pauline Christensen, Chair, Adult, Continuing Education & Extension
James Maotz, Director, Admissions
Martin Passe, Director, Administrative Computing
Daniel Pecarina, Director, Academic Computing
Nancy Peterson, Director, Granis and Sponsored Research
Judy Routhe, Associate Directar, Audio Visual Services
Stewart Shaw, Registrar

Office of Vice President for Administrative Affairs
john Kane, Interim Vice President for Administrative Affairs
John Burros, Director, Facilities Management
Marie Bush, Director, Budget
Lyle Halliday, Superintendent, Plant Operations
Joanne Rosczyk, Administrative Assistant to the Vice President
Richard Schaber, Manager, Bookstore :
Jerome Varner, College Management Officer

Graduate Faculty

*Abdel-Magid, Beckry, Assistant Professor, Engineering; B.S.,
University of Khartrum; M.$., Ph.D., University of Wisconsin-Madisony
1990-

*$. Wali Abdi, Assistant Professor, Education; B.S., M.A., Ed.D., Vir-
ginia Polytechnic Institute and State University; 1988 -

*$andra Adickes, Associate Professar, English; B.A., Douglas Coltege;
M.A., Hunter College; Ph.D., New Yark University; 1988 -

*Brian Aldrich, Professor, Sociology; A.B., Lewis and Clask College;
M.5., Ph.D., University of Wisconsin-Madison; 1976 -

*Carol Anderson, Associate Professor, Special Education; B.S., M.S.,
University of Minnesota-Twin Cities; Ph.D., Utah State University; 1987 -

*Dwight L Anderson, Professor, Biclogy; Director of Allied Health
Sciences; B.A., Peru State College; M.A., Ph.D., University of South
Dakota; Adjunct Stafl of Abbot-Naorthwestern Hospital, United Hospital, St.
Anthony Hospital Medical Center, Swedish American Hospital; 1966-

*Marzie Astani, Associate Professor, Management/Marketing; B.A.,
Tehran University; M.S,, Ph.D., lowa State University of Science and
Technology; M.B.A., Central Michigan University; 1987 -

*Dennis Battaglini, Professor, Physics; B.S.Ed., California State
University of Pennsylvania; M.A.T., Ph.D., Michigan State University;
1986 -

*Thomas N. Bayer, Professor, Geology; B.A. Macalester College;
M.5., Ph.D., University of Minnesota-Twin Cities; 1964 -

Office of Vice President for Student Affairs
fohn Kane, Vice President for Student Affairs
Jon Kosidowski, Assistant Vice President for Student Affairs
Charles Beatley, Director, Counseling Center
John Ferden, Director, Residence Life
Robert Lietzau, Director, Student Financial Aid
Terri Markos, Director, International Student Program
Gavin Strand, Director, Student Placement
Calvin Winbush, Assistant to the Vice President for Student
Alfairs for Cultural Diversity
Charles Zane, Director, Student Union/Student Activities

Office of Development and University Relations
Richard Davis, Director, Publications
Gary Evans, Vice President for Development and University Relations;
John Michalowski, Manager, Print Shop :
Gloria Miller, Director, Alumni Affairs
Linda Wood, Director, Annual Fund
Fred Nass, Director, Major Gifts

State University Board
Robert Carothers, Chancellor, 550 Cedar Street, 5t. Paul 55101
Julie Bleyhl, Minnesota Farmers Union, 317 York Avenue,
St. Paul, MN 55101
Bernard Brommer, 175 Aurcsa Avenue, 5t. Paul 55103 '
L. E. (Dan) Danford, Piper Jaffray & Hopwood Inc., 222 South 9th St.,
Minneapolis 55402
Paula Dykstra, Castle Reaity, 1776 Poppy Road, St. Cloud 56303
Corey R. Elmer, 509 State Street, Evansville, MN 56326
Nellie Stone Johnson, Room 226, 920 Nicollet Mall,
Minneapolis 55402
Hizabeth Pegues, The Bush Foundation, E-900 1st National
Bank Building, St. Pauf 55101
Rod Searle, R.R. 1, Box 44, Waseca 56093
Jerry D. Serfling, AFSCME, 267 Lafayette Rd., St. Paul 55107
William C. Ulland, American Shiald Company, 740 East
Superior Street, Duluth, MN 55802

*Richard C. Behnke, Professor, Health, Physical Education and Rec- |
reation; B.5., Winona State University; M.A., Northern Michigan Univer- :
sity; P.E.D., Indiana University; 1969 - '

*Sandra Bennett, Professor, English; B.A., Brigham-Young Un iversity;
M.A., Ph.D., University of Utah; 1976- :

*Steven Berg, Prafessor, Biology; B.S,, Pacific Lutheran University;
Ph.D., Purdue University; 1986 - :

*Jean Billman, Professor, Education; B.A., Wittenberg University;
Ed.M,, Ed.D., Temple University; 1976 - '

*Danning Bloom, Professor, Physics; B.A., illinois Wesleyan Univer- |
sity; Ph.D., University of Colorado; 1976 - :

*Carol Blumberg, Associate Professor, Mathematics and Statistics;
AB., AM., University of Michigan; M.S., Ph.D., Michigan State University; |
1987 - :

*George Bolon, Professar, Physics; B.S,, M.S., Oregon State
University; Ph.D., University of Utah; 1968 - :

*Gaylia Borror, Assistant Professor, Counselor Education; B.S5., Davis :
& Elkins College; M.5. West Virginia University; Ph.D., University of lowa; -
1989- )

*Murk Bottema, Associate Professor, Mathematics and Statistics;
B.A., University of Colorado; M.S., University of Oregon; Ph.D., Oregon
State University; 1987 -

*Emmanuel Brako, Assistant Professor, Biology; B.S. Tuskegee Uni-
versity, M.5., Ph.D., Louisiana State University and A & M College; B.V.M.,
University of Nairobi; 1989 -
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: *David Bratt, Professor, Communication and Theaire Ars; B.A.,
~ Calvin College; M.A., University of lowa; Ph.D., University of California-
_ Santa Barbara; 1976 -

. *Joseph Breitenstein, Assistant Professor, Psychology; B.S., Univer-

* sity of Wisconsin-Stevens Point; M.A., Mankato State University; Ph.D).,
West Virginia University; 1989 - _

: *John Breitlow, Assistant Professor, Communication & Theatre Arts;
B.A., St. Olaf College; M.S., MA,, Ph.D., University of Minnesota-Twin
Cities; 1987 -

: *Ervin G, Bublitz, Professor, Sociology; B.A., 5t. Mary's College

- (Minnesota); B.S., M.S., Winona State University; Ph.D., University of
Utah; 1970 - .

: *Gary Bunce, Professor, Mathematics & Statistics/Computer Science;

- B.S., North Dakota State University; M.A., Ph.D., University of New
Mexico; 1971-

*Ronald Butterfield, Associate Professor, Counseling Center; B.S.,
~ M.S., Winona State University; £d.D., Ball State University; 1967 -
*Seymwour Byman, Professor, History; B.A., University of lllinois;

- M.A., Roosevelt University; Ph.D.; Noithwestern University, 1970 -

: *Roger Carlson, Professor, Geography; B.A., M.A., University of

" California-Los Angeles; Ph.D., University of Nebraska; 1967 -

: *Pauline Christensen, Associate Professor, Adult, Continuing Fduca-

- tion & Extension; B.S., lowa State University of Science and Technology;
M.S., Winona State University; Ph.D., University of Minnesota-Twin Cities;

$1973 -

: *Gerald W. Cichanowski, Professor, Computer Science; B.A., Wi-
nonaState University; M.S., University of Minnesota; Fh.D., Michigan State

. University; 1983 -

' *Robert Clay, Assistant Professor, Education; B.S., Bemidji State
University; M.A., University of Northern Colorado; Ph.D., Colorado State

- University; 1990 -

) #Bruce Kent Cowsgill, Professor, English; B.S., Midland College; M.A.,

" Ph.D., University of Nebraska; 1970 -

*David Dapkus, Professor, Biclogy; B.S., M.S., Ph.D., University of

" Minnesota-Twin Cities; 1974 -

*Joyati Debnath, Associate Professor, Mathematics/Statistics; B.5c.,

: M.Sc., Jadavpur University; M.S., Ph.D., lowa State University of Science

- and Technology; 1989 -

*Narayan Debnath, Professor, Campuler Science; B.5., M.Fhil.,

- Caleutta Universitz:; M.S, Visva Bharati University; M.5. East Carolina

- University; M.5. Ohio State University; Ph.D., Jadavpur University; 1989 -

*Emilio DeGrazia, Professor, English; B.A., Albion Coliege; M.A.,

. Ph.D., Ohio State University; 1969 -

' *Keith Dennehy, Associate Professor, Engineering; B.S., Rensselaer
Polytechnic Institute; M.S., Youngsiown State University; Ph.D. Rensselaer
Polytechnic Institute; 1990 -

) *Shashi Dewan, Associate Professor, Management/Marketing; B.S.,
Malviya Regicnal Engineering College; M.B.A., Ph.D., Indian Institute of
Technology; 1988 -

' *Richard Deyo, Assistant Professor, Psychology; B.S., Viterbo Col-

" lege; M.A., Ph.D., Bowling Green State University; 1950 -

*john F. Donovan, Professor, Geology; B.5c., St. Francis Xavier Uni-
~ versity; M.S., University of towa; Ph.D., Cornell University; 1968 -
*Marjorie Dorner, Professor, English; B.A., St. Norbert Coliege; M.A.,

. Marquette University; Ph.D., Purdue University; 1971 -

: *Glenn F. Dukes, Professor, Computer Science; B.S., M.5., Ph.D.,

" lpwa State University of Science and Technotogy; 1969 -

: *Wayne Dunbar, Professor, Chemistry; B.A., Franklin College; M.A.,

~ Purdue University; Ph.D., Northern lllinois University; 1976 -

j *Fdward Duplaga, Associate Professor, Management/Marketing; B.S.,

. Bowling Green State University; M.B.A., Ph.D., University of lowa; 1988

*Cary Eddy, Assistant Professor, English; B.A., University of Texas-El

" Paso; M.F.A., University of Arizona; Ph.D., State University of New York-

. Binghamton; 1988 - .

: *James Howard Eddy, Professor, Political Science; B.5., 5t. John's
University; M.A., Ph.D., University of Oklahoma; 1965 -

. *Jeanne Ehlinger, Assistant Professor, Education; B.S., University of

- Wisconsin-Madison M.S., University of Wisconsin-Milwaukee; Ed.D.,
Indiana University; 1988 -

. *Everett Fiken, Professor, Counselor Education; B.A., Luther College;

- M.S., Winona State University; Ed.D., University of Northern Colorado;

* 1966-

: *Shirley Eiken, Professor, Business Education and Office Systems

- Administration; B.A., Luther College; M.5., Winona State University; Ed.D.,

" University of Northern Colorado; 1966- :

: *Alhimed El-Afandi, Professor, Political Science; B.Com., University of

- Alexandria; M.A., Ph.D., University of Missouri-Columbia; 1968 -

*Wayne C. Erickson, Professor, Education; B.A., Concordia College
{Minnesota); M.5., North Dakota State University; £d.S., Northern Arizona
University; Ed.D., University of North Dakota; 1967 -

*Donald Fick, Professor, Chemistry; B.S., University of North Dakota;
Ed.D., Oregon State University; 1960 -

“Ch:ﬁeﬁ Flynt, Associate Professor, Sociology/Social Work; B.S.,
Mississippi College; M.S., University of Scuthern Mississippi; Ph.D., Uni-
versity of Pittsburgh; 1989 - .

*|oseph Foegen, Professor, Management/Marketing; B.B.A., M.BA.,
Ph.D., University of Wisconsin-Madison; 1958 -

*Ruth Forsythe, Associate Professor, English; B.A., 5t. Olaf College;
M.A., Ph.D., University of Minnesota-Twin Cities; 1977 -

*Frederick W. Foss, Jr., Professor, Chemistry; B.S., University of
Michigan; M.S., University of Minnesota-Twin Cities; Ph.D., University of
the Pacilic; December, 1957- .

*Qtto ). Frank, Dean, College of Education; B.S., Dickinson State
Coilege; M.S.Ed., Ed.D., University of North Dakota; 1969 -

*Calvin R. Fremling, Professor, Biology; B.S., M.5., St. Cloud State
University; Ph.D., lowa State University of Science and Technology; 1959

*Timothy Frisk, Assistant Professor, Foreign Languages; B.A., M.A.,
Ph.D., University of Minnesota-Twin Cities; 1950 -

*Marlene Frost, Associate Professor, Nursing; B.S., Mankato State
University; M.S., University of Minnesota-Twin Cities; Ph.D., University of
Texas-Austin; 1988 -

*Alejandro Gallegos, Associate Professor, Economics/Finance; B.A.,
Instituto Tecnologico y de Estudios Superiores de Monterrey; MA., Ph.D.,
University of Wisconsin-Milwaukee; 1988 -

*Mary Gander, Professor, Management/Marketing; 8.A., M.5., Ph.D.,
University of Wisconsin-Madisan; 1986-

*Jerry Gerlach, Assistant Professor, Geography; B.A., M.A., Univer-
sity of Nebraska; Ph.D.,University of Oklahoma; 1988 -

*Judy M. Gernander, Professor, Management/Marketing; B.A.,
Mankato State University; J.10., University of Minnesota-Twin Cities; 1970

*Kenneth L. Gorman, Professor, Business Education and Office Sys-
tems Administration; B.S., M.S., Ed.D., Northemn Ilinois University; 1980

*Giarge Grangaard, Professcr, Education; B.S., Wisconsin State Uni-
versity-LaCrasse; M.S., Winona State University; £d.D., Ball State Univer-
sity; 1958 -

*Paul H. Grawe, Professor, English; B.A., Carleton College; MA.,
Ph.D., Northwestern University; 1968 - : :

*|. Lee Gray, Associate Professor, Educational Administration; B.5.,
University of Nebraska; M.S., Ed.D., University of Minnesota-Twin Cities;
1989 -

*Gary Grob, Professor, Health, Physical Education and Recreation;
B.S., M.5_, Winona State University; Ph.D., University of Utah; 1965 -

*Yogesh Grover, Assistant Professor, Polilical Science; B.A., M.A.,
University of Delhi {lndia); Ph.D., University of Missouri-Columbia; 1988

*Robert Gunner, Professor, Health, Physical Education and Recre-
ation; B.S., M.A., Michigan State University; P.E.D., Indiana University;
1962 -

*David E. Hamerski, Professor, Physics; B.S., 5t. Mary's College {Min-
nesota); M.S., University of Minnesota-Twin Cities; Ph.D., Washington
University (Missouri); 1961-

*Craig Hansen, Assistant Professor, Philosophy; B.A., Rice University;
M.A., Ph.D., University of Texas-Austin; 1989 -

*James Harvey, Professor, Engineering; B.S5., University of Denver;
Ph.D., Virginia Polytechnic Institute and State University; 1988 -

*Timothy Hatfield, Professor, Counselor Education; A.B., Harvard
University; Ed.M., Harvard Graduate School of Education; Ph.D., Uni.
versity of Minnesota; 1980 -

*Donna Helble, Assistant Professor, Education; B.A., Simpson Col-
lege, lowa; M.S., Winona State University; Ed.D., University of Northern
Colorado; 1988 -

»Peter V. N. Henderson, Assistant Professor, History; B.A., J.D.,
Vanderbilt University; Ph.D., University of Nebraska-Lincoln; 1989 -

*Jarnes F. Hurley, Associale Professor, Accounting; B.5., M.A., Ph.D.,
University of Nebraska; 1983 -

*Matthew Hyle, Associate Professor, Economics/Finance; B.A., Indi-
ana University; Ph.D., University of Maryland; 1988 -

 *Colette Hyman, Assistant Professor, History; B.A., Brown University;
M.A., Ph,D., University of Minnesota-Twin Cities; 1990 -

*Sudharsan lyengar, Associate Professor, Computer Science; B.E.,
Burdwan University; M.S., Ph.D., Louisiana State University and A & M
College; 1989 -

*Nancy Jannik, Associate Professor, Geology; B.S., College of Wil-
liam & Mary; M.S., Rutgers State University; Ph.D., New Mexico Institute
of Mining & Technology; 1986 -

—r
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*Richard Jarvinen, Professor, Mathematics/Statistics; B.A., 5t. John's
University; M.A.T., Vanderbilt University; Ph.D., Syracuse University;
1989 -

*Carol Jefferson, Professor, Biology; B.A., St. Olaf College; Ph.D.,
Oregon State University; 1976 -

*Herbert N. Johnson, Professor, Mathematics and Statistics; B.S.,
Moorhead State University; M.S., New Mexico Highlands University;
Ed.D., University of Oregon; 1966 -

*Stephen Juaire, Professor, Health, Physical Education and Recre-
ation; B.5., M.S., Winona State University; Ph.D., Florida State University;
1975 - .
*John Kane, Vice President for Student Affairs/Interim Vice President
for Administrative Affairs; B.S., University of Wisconsin-LaCrosse; M.S.,
Winona State University; £d.D., Oregon State University; 1960 -

*Daniel E. Kauffman, Professor, Economics/Finance; B.A., St. Cloud
State University; M.A., Ph.D., University of Nebraska; 1983 -

*Darlene Kern, Associate Professor, Nursing: B.A., M.S., Winona
State University; M.S.N., University of Wisconsin-Madison; Ph.D., Univer-
sity of Texas, Austin; 1978 -

*Mary Kesler, Associate Professor, Counseling Center; B.M.Ed., M.A.,
Ph.D., University of Kansas; 1987 -

*Wayne ). Kirk, Professor, Education; B.S., University of Wisconsin-
LaCrosse; M.Ed., University of Illinois; Ph.D., University of Minnesota-
Twin Cities; 1964 -

*Lora Knutson, Assistant Professor, Education; B.S., Northeast Mis-
souri State University; M.A,, Ph.D., University of lowa; 1988 -

*Darrell Krueger, President; B.A., Southern Utah State College; M.Ed.,
Ph.D., University of Arizona; june, 1989 -

*Kristi Lane, Professor, Psychology; B.A_, University of North Caro-
lina; M.A., Ph.D., George Peabody Coilege of Vanderbilt University; 1980

*Rosemary Langston, Dean, College of Nursing & Health Sciences;
B.5.N., University of Buffalo; M.5.N., Texas Woman’s University; Ph.D.,
University of Minnesota-Twin Cities; 1978 -

*John W. Lewis, Professor, Psychology; B.A., University of lowa;
M.5., Southern [llinois University-Carbondale; Ph_D., University of lowa;
1963-

*John Lombardi, Professor, Sociology/Social Work; B.A., Elmhurst
College; M.S., Chicago State University, Ph.0)., Florida State University;
1989 -

*Marie Maher, Associate Professor, Counselor Education; B.A., Uni-
veisity of Wisconsin-LaCrosse; M.A., University of Wisconsin-Madison;
M.5., Winona State University; Ph.D., University of lowa; 1980 -

*Gabriel Manrique, Professor, Economics/Finance; B.A., Ateneo De
Manila University; M.A., Ohio University; Ph.D., University of Notre
Dame; 1989 -

*Dwight H. Marston, Professor, Health, Physical Education and
Recreation- Director of Men’s Athletics; B_A., University of Northern lowa;
MA., University of lowa;sP.E. Dir., Indiana University; Ed.D., Ball State
University; 1966 -

*Johin L. Martin, Professor, Health, Physical Education and Recre-
ation; B.5., M.5., University of Wisconsin-LaCrosse; Ph.D., University of
Utah; 1963 - :

*Ronald M. Mazur, Professor, Foreign Languages; B A., University of
Detroit; M.A., Ph.D., University of Michigan; 1978-

*lames McDaniel, Associate Professor, Management/Marketing; B.S.,
M.5., University of North Texas; Ph,D,, Texas Tech University; 1989 -

*Leland McMillen, Professor, Education; B.S., M.S., Winona State
University; Ed.D., University of South Dakota; 1968 -

*Harry Mechell, Associate Professor, Music; B.Mus., M.M., Temple
University; D.M.A., University of Illinois; 1989 -

*Michael Meeker, Professor, English; B.A., M.A., Northern lllinois
University; Ph.D., University of Wisconsin-Madison; 1977 -

*Lee Mendyk, Professor, Music; B.M.E., Kearney State College; M.A.,
Ph.D., University of Northern Colarado; 1977 -

*James Meyers, Professor, Geology; B.A., Ph.D., indiana University;
1980-

*Emil Milacek, Professor, Accounting; B.A., M.B.A., University of
Maryland; Ph.D., University of North Texas; 1989 -

*Randolph W. Miller, Professor, Health, Physical Education and
Recreation; B.P.E., University of Manitoba (Canada); M.A., Ph.D., Univer-
sity of Minnesota-Twin Cities; 1974 -

“John W. Mishark, Jr., Professor, History; B.A., Wayne State Univer-
sity; M.A., University of California-Berkeley; Ph.D., University of Michi-
gan; 1967 -

*James Mootz, Director of Admissions; B.S., M.Ed., Ed.D., University
of North Dakota; 1968 -

*Frank P, Morello, Professor, Political Science; B.5., Fordham Uni-
versity; M., Ph.D., 5t John's University; 1970 -
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*Neal Mundahl, Assistant Professor, Biclogy; B.A., Winona State:
University; M.S., Michigan Technological University; Ph.D., Miami Uni-
versity {Chio); 1989 - :

*]. William Murphy, Professor, Business Education & Qffice Systems :
Administration; B.S.Ed., M.S.Ed., Arkansas State University; Ed.D., Mem-
phis State University; 1989 - :

*Michael J. Murray, Professor, Economics/Finance; B.A., University :
of South Florida; M.A., Ph.D., University of Notre Dame; 1986 -

*Hossain Najmaie, Professor, Management/Marketing; B.A., M.A.,
Tehran University; Ph.D., lowa State University of Science and Technol-
ogy; 1987 -

*Roy Nasstrom, Professor, Educational Administration; B.A., M.A,, |
Ph.D., University of California-Berkeley; 1976 - :

*Wade Nelson, Associate Professor, Educational Administration; B.A.,
Coe College; M.A., Ph.D., University of lowa; 1989 - '

*C.E. Bill Ng, Associate Professor, Chemistiy; B.S., M.S., Ph.D.,
University of British Columbia; 1985- :

*Daniel Nicholls, Associate Professor, Nursing; M.S.N., M.Ed., Uni-
versity of Texas-El Paso; Ed.D., Montana State University; 1988. :

*Ann Eljenhiolm Nichols, Frofessor, English; B.A., $t, Mary’s College- -
Notre Dame; M.5., Ph.D., University of Washington; 1981 -

*James W, Nichols, Professor, English; B.A., University of Missouri- .
Columbia; M.A., University of Birmingham (United Kingdom); Ph.D.,
University of Washington; 1968 .

*Dennis N. Nielsen, Dean, College of Science & Engineering; B.S., -
Gustavus Adolphus College; M.A., Ph.D., University of North Dakotz;
1970 - : :
*Frederick M. Olson, Professor, Mathematics and Statistics; B.S., St
Cloud State University; M.5., Northern State College (South Dakota); £d.D., -
University of Northern Colorado; 1965- : :

*Ivan Olson, Professor, Music; B.M.E., M.M., Northwestern Univer-
sity; Ed.D., University of Michigan; 1968 - '

*Sandra Olson, Professor, Mathematics and Statistics; B.S., Colorado -
State University; M.N.S., Arizona State University; Ed.D., University of -
Northern Coforado: 1965- :

*Frederick Ofto, Assistant Professor, Physics; B.A., B.S., Humboldt -
State University; Ph.D., University of California-Berkeley; 1990 - :

*Richard O Rourke, Professor, Biology: B.S., College of 5t. Thomas; -
M.5., Ph.D., University of Minnesota-Twin Cities; 1965 - :

*Hugh F. Ouellette, Professor, Mathematics & Statistics/Computer
Science; B.5., Western Montana College; M.A., University of lllinois; MA., -
Ball State University; Ed.D., University of Northern Colorado; 1972 - )

*Lyelle Palmer, Professor, Special Education; B.M., M.M., Southern -
Methodist University; Ph.D., University of North Texas; 1977 -

*Seho Park, Assistant Professor, Ant; M.A.T., Whitworth College; -
M.FA., Ph.D., University of Minnesota-Twin Cities; 1988 - :

*Mary Ann Pevas, Assistant Professor, Economics/Finance; B.A.,
Dominican College; M.A., Manhattan College; Ph.D., University of Notre -
Dame; 1990 - :

*Kevin Possin, Assistant Professor, Philosophy; B.A., Southwest State
University; Ph.D., University of Wisconsin-Madison; 1990 -

*Wayne R, Purtzer, Professor, Academic Affairs; B.S., Ed.D., Univer- -
sity of Nebraska; 1969 - :

*Mashaalah Rahnama-Maoghadam, Assistant Professor, Economics/ -
Finance; Ph.D., lowa State University of Science and Technology; 1989 -

*Sara B. Rasch, Associate Professor, Management/Marketing; B.A., -
Earlham College; M.A., Ball State University; M.B.A., Ph.D., University of
Kansas; 19838 - :

*Robert W. Raz, Professor, English; A.B., University of Michigan;
AM., Wayne State University; Ph.D., University of Michigan; 1970 - i

*Lawrence Reuter, Professor, Biology; B.A., Saint Mary's College
(Minnesota); Ph.D., Princeton University; 1979 - :

*Dominic Ricciotti, Associate Professor, Art; B.F.A., Washington
University; MA., City University of New York-Hunter College; Ph.D,,
Indiana University; 1985 -

*Susan Rickey-Hathield, Associate Professor, Communication & The-
atre Arts; B.S., M.5., Miami University (Ohio); Ph.D., University of Minne-
sota-Twin Cities; 1981 -

*Mary E. Rieder, Director, Rochester Center; B.A,, Aquinas College;
Ph.D., lowa State Univessity of Science and Technology; 1971 -

*David ). Rislove, Professor, Chemistry; B.A., Winona State Univer-
sity; Ph.D., North Dakota State University; 1968 -

*David E. Robinson, Professor, English; B.A., Hamilton College; M.A.,
Ph.D., Duke University; 1971 -

*Frank Roceo, Professor, Special Education; B.S., Clarion College;
M.Ed., Boston College; Ph.D., Michigan State University; 1971 -

*Arvin Rodrigues, Professor, Marketing; B.T., IIT Kharagpur; M.5.,
Stanford University; M.Ph., Ph.D., Columbia University; 1987 -
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: *Donald M. Salyards, Professor, Economics/Finance; B.A., Graceland

- College; M.A., Ph.D., Kansas State University; 1975 -

) *Don E. Scheid, Associate Professor, Philosophy; B.A., Colorado

- College; M.A., J.D., University of Utah; Ph.D., New York University; 1986

' *H. Giles Schimid, Professor, Management/Marketing; B.A., 5t. Mary's
College (Minnesota); M.B.A,, DePaul University; Ph.D., University of

- Minnesota-Twin Citles; 1979 - _

*Gregory G. Schmidt, Associate Professor, History; B.A., MA., Ph.D.,
. University of lllinois-Urbana; 1984 - Co
) *R. Stephen Schwartz, Professor, Sociology; B.5., M.S., University of

Oklahoma; Post-graduate Certificate in Education, University of Zambia
{University of London, external); Ph.D., The University of lowa; 1973 -

: *Susan B. Sefkow, Professor, Psychology; B.A., Yale University; M.5.,

* Ph.D., University of Massachusetts-Amherst; 1978 -

*Linda Seppanen, Associate Professor, Nursing; B.S.N. St. Olaf Col-
- lege; M.5.N., The Catholic University of America; Ph.D., University of
Alabama; 1990 -

*Janice Sherman, Assistant Professor, Education; B.S., State Univer-
. sity of New York-Buffalo; M.S., Colorado State University; Ed.D., University

of North Dakota; 1989 - :

*Thomas Sherman, Associale Professor, Education; B.S., State Uni-
-versity of New York-Buffalo; M.Ed., Colorado State University; Ed.D.,

University of North Dakota; Ed.D., University of Colorado; 1989 -

*Richard H. Shields, Professor, Physics; B.S., M.5., Eastern [Hinois
- University; Ph.D., University of Missouri-Rolla; November, 1973 -

*Curlis B. Siemers, Professor, Communication and Theatre Arts; B.A.,

University of Omaha; M.A., Ed.D., Ph.D., University of Nebraska; 1967 -

: *Anthony Sinkiewicz, Associate Professor, Management; B.S., Uni-

- versity of New York-Albany; M.A,, Webster Universily, St. Louis; D.B.A.,
U.S. International University; 1987 -

: *Bonnie Smith-Dahl, Assistant Vice President for Academic Affairs for
Graduate Studies; B.S., University of Iflinois; M.5.T., £d.D., Poriland State
University; 1982 - :

: *Marjorie ). Smith, Professor, Nursing; B.S., University of Wisconsin-
Madison; M.S.N., Ph.D., University of Minnesota-Twin Cities; 1983 -

. *Marty N. Smith, Professor, Mathematics/Statistics; B.S., Montclair

. $tate College; M.Ph., Ph.D., Yale University; 1989 -

: *Myron Smith, Jr., Assistant Professor, Health, Physical Education &

" Recreation; B.A., Concordia College (Minnesota); M.5., Moorhead State

" University; Ed.D., University of Northern Colorado; 1990 -

*Norman Sobiesk, Professor, History; B.A., University of Illlinois;
"MA., University of Kansas; Ph.D., University of Wisconsin-Madison;
.1970- .
' *Leodegario Soriano, Associate Professor, Psychology; B.A., M.P.A,,
“University of the Philippines; Ph.D., University of Minnesota-Twin Cities;
1976 -
: *Richard |. Sovinec, Professor, Music; B. Mus., M. Mus., D, Mus.,

Northwestern University; 1970 - .

*Mark Stedman, Assistant Professor, Psychology; B.A., Winana State

-University; M.5., University of Wisconsin-Oshkosh; Ph.D., University of
North Dakota; 1989 -

_ *Jacob Steigerwald, Professor, Foreign Languages; B.A., Columbia

College; B.A., M.A., University of lHinois; Ph.D., University of Cincinnati;
1971 - -

: *Michael Steiner, Professor, Management/Marketing; B.S., M.5.,Ph.D.,

- University of Wisconsin-Madison; 1988-

*Sohail Subhani, Associate Professor, Management/Marketing; B.S.,
University of Karachi; M.B.A., Ph.D., University of Texas-Arlingion; No-
vember, 1989 -

*Kenneth A, Snman, Assistant Professor, Mathematics/Statistics; B.S.,
M.S., Clemson University; Ph.D., Pennsylvania State University; 1990 -

*Bruce Svingen, Assaciate Professor, Chemistry; B.A., 5t Olaf Col-
lege; Ph.D., Michigan State University; 1987- :

*Douglas P, Sweetland, Vice President for Academic Affairs; B.S.,
Northern Stake College; M.S., Ph.D., Kansas State University; 1984 -

*Rosine Tenenbaum, Associate Professor, Foreign Languages; BA.,
M.A., University of Paris-Sorbonne; Ph.D., University of North Carolina;
1990 -

*Patricia Thompsan, Associate Professor, Nursing; B.S.N., Winona
State University; M.5.P.H., Ph.D., University of Minnesota-Twin Cities;
Ph.D., University of Minnesota-Twin Cities; 1980 -

*Gerald W. Tobin, Professor, Physics; B.5., M.5., University of Wis-
consin-Stout; Ed.D., iitah State University; 1966 -

*Patricia Tolmie, Assistant Professor, Education; B.S5., M.5., Winona
State University; Ph.D., University of Wisconsin-Madison; 1980 -

*David K. Urion, Professor, Mathematics and Statistics; B.A., Culver-
Stockton College; M.S., Miami University; Ph.D., University of Maryland;
1982 -

*Arthur Van De Water, Jr., Professor, Mathematics and Statistics;
A.B., Bowdoin College; M.S., Ph.D., University of South Carolina; 1967 -

*Henry A. Van Kirk, Professor, Counselor Education; B.A., Wayne
State University; M.A., Ed.D., University of Northern Colorado; 1968 -

*Derrell B. White, Professor, Biology; B.A., M.S., Ph.D., University of
fowa; 1969 -

*Phillip Whitford, Assistant Professor, Biology; B.5., University of
Wisconsin-Milwaukee; M.S., University of Wisconsin-Stevens Point; Ph.D.,
University of Wisconsin-Milwaukee; 1986 -

*Brice J. Wilkinson, Professor, Communication and Theatre Aris;
B.A., M.A., University of Colorado; Ph.D., University of Oregon; 1971 -

*{anette Williams, Associate Professor, Psychology; B.A., Northwest-
ern University; M.A., Ph.D., University of lllinois; 1987 -

*Kerry G. Williams, Professor, Psychology; B.Sc., University of
Washington; M.A., Ph.D., University of lllinois; 1981 -

*Maudie Williams, Professor, Education; B.S., Fort Valley State Col-
lege; M.5., Tuskegee Institute; Ed.D., University of Florida; july, 1989 -

*Ruth Winger, Assistant Professor, Sociology/Social Work; B.S.W.,
University of Wisconsin-Eau Claire; M.$.5.W., University of Wisconsin-
Madison; Ph.D., University of Minnesota-Twin Cities;

1988-

*lerry Witt, Professor, Chemistry; B.S., University of Wisconsin-
Madison; 1962 -

. *Marvin Wolfmeyer, Professor, Management/Marketing; B.S., Uni-
versity of Missouri-Columbia; M.S., Ph.D., University of Wisconsin-Madi-
son; 1969 -

*Mark Wrolstad, Associate Professor, Economics/Finance; B.A., Luther
College; M.B.A., University of Florida; D.B.A., University of Colorado;
1989 - '

*Richard Yasko, Associate Professor, Physics; B.S., M.S., Ph.D.,
Pennsylvania State University; 1989 -

*Mark Young, Professor, Management/Marketing; B.5., M.B.A.,
University of Wisconsin-LaCrosse; D.B.A., University of Kentucky; 1980-

*Ronald Zwonitzer, Professor, Biology; B.5., M.5., Ph.D., University
of Wyoming; January 1971 -

——
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Master's Program in Nursing

Abbott Northwestern Hospital, Minneapolis, MN
Mary Kolaroutis, RN, M3
Annette Kuck, RN, MS, OCN
Assist Heights Health Care Center, Rochester, MN
leannette O/Brien, RN, MSN
Bethany Samaritan Home Health Service, Rochester, MN
Barbara Virnig, RN, MSN
Ebimeyer Caroline Center, Minneapolis, MN
Lois Bernhardson, RN, M.Ed
Gillette Children’s Hospital, 5t. Paul, MN
* Jean Kunz Stansbury, RN, MS, CNS
Gundersen Clinic, Ltd,, LaCrosse, Wi
Kathryn Bauer, MSN, CCRN
LaCrosse Lutheran Hospital, LaCrosse, Wi
Barbara Hammes, RN, MS
Jacqui Kartman, RN, MSN
Julie MacDonald, RN, MS
Susan Peck, RN, MN
Luther College, Decorah, 1A
Mary Ellen Kitundu, RN, M.Ed.
Mayo Medical Center, Rochester, MN
Susan Ahlquist, RN, MSN
Natalie Atkins, RN, M5
Dianne Axen, RN, MS, CNS
Lynn Baasch, RN, MS
Roberta Bumann, RN, MSN
Virginia Caspersen, RN, M$
Kathy Chick, RN, MS
Bruce Fredrick, RN, MS
Patty Rubrman, RN, MS
Karen Goeke, RN, M5
Marcia Hegstad, RN, MS
Pam Johnson, RN, M35
Shayna Johnson, RN, MS
Anne fones, RN, MS
Ann Kelly, Ph.D., RN
Gail Kinsey, RN, M3
Sherf Krueger, RN, M$
Sylvia Lulkin, Ed.D., RN
Deb Mangan, RN, M$
Rebecca McGeary, RN, MSN, CNA
Kathy Niesen, RN, MS
Barbara Schroeder, RiN, MS
DuAnne Foster Smith, RN, MS
Julie Woodruff, RN, MS
Kathy Zarling, RN, M5
Kimberly Zemke, RN, M5
Mercy Hospital Medical Center, Des Moines, |1A
Linda Banks, RN, MS
Minneapolis Community College, Minneapolis, MN
Jeff Paurus, RN, MS
Mount Mercy College, Cedar Rapids, IA
Roberta Standafer, RN, MSN
North Jowa Medical Center, Mason City, IA
Jessie A, Bryant, RN, MSN, GNP
North Memorial Hospital, Minneapolis, MN
Connie Holden, RN, MS

North Memorial Medical Center, Minneapolis, MN :
Judith Johnson, Ph.D. RN, MPH i
Norma Munsor, RN, MS . :

Olmsted Community Hospital, Rochester, MN i
Marianne Olson, RN, M§

Olmsted County Health Department, Rochester, MN
Mary Doucette, RN, MSN, NP
Cathy Manulik, RN, MS
Mary Rippke, RN, MSN
Judy Voss, RN, MS
Mary Wellik, RN, MS

Rice County Public Health Nursing Service, Faribault, MN
Joan Janusz, RN, MPH

Riverside Medical Center, Minneapolis, MN
Fayota Doubek, RN, MS, CDE

Rochester Comimunity College, Rochester, MN
Carol Haug, RN, M$ .

St. Francis Medical Center, LaCrosse, Wi
Mary Christianson, RN, MS
Nickijo Hager, RN, MSN Candidate
Sr. Leclare Beres, RN, MSN
Diane Holmay, Rn, M5
Madeteine McDonald, MS, CIC
Sheri Shea, RN, MS

St. Joseph Mercy Hospital, Mason City, 1A
Larry Schumacher, RN, MSN

5t. Luke's Hospital, Cedar Rapids, 1A
Jeanette Wigim, RN, M5

St. Mary‘s Hospital, Madison, Wt
Sue Englebaugh, RN, MS

St. Peter Regional Treatment Center, St Peter, MIN
Edna L. Thayer, RN, M5§

Shamrock In-Home MNursing Care, Inc., Rochester, MN
Deonna D. Brody, RN,-CANP
Bonnie Westra, RN, MS$

University of Minnesota Hospitals, Minneapolis, MN
Becky Jo Lekander, MSN, RN, CCRN

Veterans Administration, Tomah, Wi )
Diane Budnick, RN, MS, NP
Elizabeth Cronin, RN, M5 . E
Ann Grenzel, RN, MS i
Rita Jenks, MSN, RN :
Karolee Sowle, MSN, RN, CNAA

Viterbo College, LaCrosse, Wl j
Vivian Edwards, PhD, RN i
Jackie Kuennen, RN, MS :
Frank Mclimail, RN, MS
Bonnie Nesbitt, RN, TS5, MSN :
Wendy Wagner, RN, MSN
Patricia Zander, RN, MSN f

Winona County Health Services, Winona, MN i
Lynn Theurer, RN, M5 :

Women's Health Center, Mason City, 1A
joAnne Hunt, MA, ARNP

Worth County Health Depariment, Northwood, 1A
Nancy Faber, RN, MS

Zumbro Valley Mental Health Center, Rochester, MN
Pamela Peters, RN, MSN



62/ EMERIT]

EMERITI

: Amanda B, Aarestad, Education; B.E., Moorhead State University;
‘M.A., University of Minnesota
: Almyta H. Baker, Library; B.A., 5t. Olaf Colfege; B.S.L.S., University
-of Minnesola; M.A.L.S., University of Michigan
: Arthur Barsky, Hlstory, B.A., Pepperdine Coflege; MA., University of
Southern California; Ph.D., Unwersny of Califarnia at Los Angeles
Archie Beighley, Education; B.S., University of Wisconsin-Platteville,
‘M.S., University of Wlsconsm-Madlson, Ed.D., University of Idaho
Margaret P. Boddy, English; B.A.,, M.A., Ph.D., University of
Minnesota
: Margaret Browning, Health Education; B.S., M.A., Columbia
‘University
; ). Hugh Capron, Industrial Education; B.S., Winona State University;
‘M.A., Stout State University; Ed.D., University of Florida
. "Marion F. Davis, Foreign Languages, B.A., College of Saint Teresa;
-M.A., University of Minnesota
: Susan Day, Health, Physical Education & Recreation; B.S., University
«of Wisconsin- LaCrosse, M.5., Winona State University; Ed. S Northern
Allinois University
Robert A. DuFresne, President 1967-1977, Distinguished Service
Professor; B.S., St. Cloud University; M.Ed., Unwersny of Colorade; Ed.D.,
University of Nosth Dakota
: Kathryn Dunlay, Education; B.S., M.A., Northwestern College
Joseph Emanuel, Biology; B.S. Umverslty of Minnesota-Duluth; M.S.,
University of anesota
William Emmons, Mathematics; B.A., Luther College; M.S.; Winona
State University; M.N.S., University of Idaho
. Gertrode Finch, Busmess, B.A., University of lowa; M.A. Columbla
University
. Glenn E. Fishbaugher, Education; A_B., Comelf College; M.A., Uni-
versity of Minnesola
Warren Haesly, Health Service; M.D., Nosthwestern University
Robert A. Hanson, President 1977 - 1983 B.S.,M.S., Ph. D . University
of Minnesota
Walter R. Hinds, Jr., Associate Professor, Music; B.P.S.M., Capitol
University; B.S., M.S., ]unlhard School of Music
: Ruth Hopf Business Education and Office Administration; B.S., Wi-
nona State University; M.A., University of Nosthern ColoradO' Ph. D,
University of lowa
: Richard Hopkins, Geography; B.A., Eastern Michigan University;
MA., University of Michigan
Da.mel B. Hoyt, History; B.A., Dakota Wesleyan Unwers:ty, M.A,,
Ph.D., University of lowa
: Donald ). Hunter, Professor, Economics/Finance; B.S., University of
lllinois; M.S., Ph.D., lowa State University
Edward ]acobsen, Learning Resources; A.B., Ripon College; M.A.,
University of Cklahoma; M.A., University of Wisconsin-Madison
. W.W, johnston, Counselor Education; B.A., Nebraska Wesleyan;
MA., Ed.D., University of South Daksta
: ]ames Kelll Education; A.B., Doanne College; M.A., University of
Northern Colorado, Ed.D., Unaverslty of Nebraska
. Eldon Koplin, Education; B.A., M.A., University of South Dakota;
Ed.D., University of Northern Colorado.
: [oyce Locks, Health, Physical Education & Recteation; B.S., 5t.Cloud
State University; M.A., Umversnty of Northern Colorado
©RL I.nkensga.rd Mathematics; B.A., 5t Olaf College; M.S., Univer-
sity of lowa; £d.D., Columbia University

- Maurice L Martner, Admlmstlatlon, B.A., Baker Umvers:ty, MA.,

Northwestern Universi

Wesley ). Matson, Professor, Education; B.5., University of Minne-
sota; M.A,, University of California-Berkeley; Ed.D., Columbia University

M. ]. “Mac” McCauley, Physics; B.5., University of Wisconsin-
LaCrosse; M.5., Arizona State University

Helen E. McGrath, Education; B.E., M.5., Winona State University

Robert W. Meinhard, History-Education; B.A., Buena Vista College;
M.A., State University of lowa; Ed.D., Montana State University

NelsMinne, President 1944-1967; B.A., $t. OlafCollege; M.S., Ph.D.,
University of Wisconsin

Madeo Molinasi, Health Physical £ducation and Recreation; B.A.,
Ripan College; M.S., University of Wisconsin-Madison

Leo Morgan, Sr., Industrial Education; B.S., 5t. Cloud State University;
M.A., University of Minnesota; Ed.D., University of Northern Colorado

Howard Munson, Education; B.S., University of Minnesota-Duluth;
M.Ed., Macalester College; Ed.D., Washington State University

Floretia M. Murray, Art; B.S., Winona State University; M.A., Univer-
sity of Minnesota

Marvin Palecek, History; B.A., Northwestern Schools; M.A., Ph.D.,
University of Minnesota _

Daris Pennell, Education; B.5., lowa State Teachers College; M.A,,
University of Northern Colorado; Ed.S., Southern lllincis University

M. R. Raymond, Administration; B.A., Michigan State Normal School;
M.A, Ph.D., University of Michigan

Jacque Reidelberger, Professor, Communication and Theatre Ants;
A.B., Beloit College; M.A., St. Louis University

Cleo Reiter, Education; B.A., University of Minnesota; M.A., Winona
State University

Ruby Richardson, Business Education & Office Admini stratlon, B.A.,
Valley City State College; M.5., Winona State University

Eugene Ridings, History; B. 5., Davidson College; M.A., University of
North Carolina; Fh.D., University of Fiorida

Marguerita Rttman, Administration; Ph.B., Unlverstty of Chicago;
M.A., Ohio University

Hamld Rogge, Psychology; B.E., Winecna State University; M.Ed.,
Ohio State University; Ph.D., University of Minnesota

Wayne Sanford, Education; B.S., M.A., Ph.D., University of
Minnesota

Verlie Sather, Education; B.E., Winona State University; M.A., Uni-
versity of Minnesota

Ann R. Sawyer, Adminisiration; B.S., University of Minnesota; M.S.,
Winona State University; Fd.D,, University of Northern Colorado

Robert Sheehan, Professor, Philosophy; A.B., Merrimack College;
M.A., Ph.D., The Catholic University of America

I.ons A. Simons, Administration; B.E., Winona State University; M.5.,
Wellesley College _

Myron Smith, Health, Physical Education & Recreation; 8.5., Mankato
State University; M.5., Colorado State University

Magda Talle, Educanon B.5., M.A., University of Minnesota

Frank L Van Alstine, Admlnlstratlon, B.S., Southwestern State
Teachers College; M.S., Oklahoma A & M; Ph.D., Univetsity of Minnesota

Virginia H. Vint, Art; B.D., M.A., University of Michigan; Ed.D.,
Stanford Universit

Evereti Walden, Professor, Educational Administration; B.A., MA_,
University of lowa; Ed.D., University of Colorado

Danl. Willson, Dean Science & Technology; B.S., M.5., Kansas State
College-Pittsburg; Ph.D., University of Oklahoma
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Application for Admission Return To: FOR OFFICE USE ONLY
To Graduate Study Office of Graduate Studles | Department Recomendation
(For Master's Degtee Winona State Unlversity OGS Admit Term
Program) P.O. Box 5338 Admit Status
9 Winona, MN 55987-5838
Please type or print cleatly
Date of Enrollment: FALL WTR SPR S8l SSll YEAR
Soc. Sec. No. Home Phone Work Phone Ext.

Name

{Last) (First) (Middle) {Previous}
Mailing Address

(Street) (City) (State) (ZIP)
Permanent Address _
(Street) (City) (State) {ZIP)
State of Legal Residence Years Lived There
U.S. Citizen: [ Yes [1 No If no, home country
Veteran: 1 YesTINo Birthdate
Present Position Location
Have you ever taken courses at Winona State University? [J  Yes [J No
ifyes: Undergraduate, Year(s) Graduate, Year(s) '
Undergraduate Education:
Degree Granted Date Granted
Major Minor
College/Univ, Location
{City) (State)
Grade Point Average
Graduate Credlts Completed:
Dates Quarter Credits
College / University Attended Earned

(COMPLETE BACK OF PAGE )



Inwhat field(s) are you currently certified to teach?

 Inwhat state(s)?

Total Years of Teaching Expetience

Total Years of Administrative Experience

Degree Sought: {Please Check One)

Masrer of Science in:

COLLEGE OF BUSINESS COILLEGE OF LIBERAL ARTS
[1 Business Education [ English
[ History

COLLEGE OF EDUCATION

Master of Arts in:
Counselor Education

[J Professional Development [ English
[0 community Counseling

[J Elementary School Counseling

[ Secondary School Counseling

Educational Administration
[ Etementary School Administration
[] Secondary School Administration

Education
L1 Early Childhood

[J Education {Currently Elementary Education, K-12 approval pending)

Heailth, Physical Education & Recreation
[] Health Education

[ Physical Education
Special Education

- [ Leamning Disabilities _
0] Mild/Moderate Mental Handicap’

Afpplication forms for the M.S. in Nursing and the MBA may be obtained from the Office of Graduate Studies.

ﬁPPLICATION FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for
admission to Winona State University. Make check payable to Winona State University.

OFFICIAL TRANSCRIPTS AND GRE REQUIRED: Two (2) offictal transcripts of all undergraduate and graduate

w:on( must be sent directly from the institution(s) you atiended to the Office of Graduate Studies. GRE scores are
required for admission.

5@1:0@3!380 {Signature of Applicant) (Date)



Application for Admission Return To: FOR OFFICE USE ONLY
To Graduate Study QOfflce of Graduate Studies | Department Recomendation _
(For Master's Degree Winona State University OGS Admit Term ;

P.0O. Box 5838 Admit Status _
Program) Winona, MN 55987-5836 T
Please type or print clearly
Date of Enrollment: ____ FALL. _ WTR SPR S8l S8Sll - YEAR
Soc. Sec. No. Home Phone Work Phone . Ext. '
Name
(Last) (First) {Middle) {Previous)
Mailing Address
{Street) (City) _ (State) (ZIP)
Permanent Address
(Street) (City) - (State) C{ZIP)
State of Legal Residence Years Lived There
u.s. citizen: [ Yes [ No If no, home country
Veteran: (J ves[No Birthdate
Present Position Location

Have you ever taken courses at Winona State University? [J  Yes [ No
ifyes: Undergraduate, Year(s) Graduate, Year(s)

Undergraduate Education:

Degree Granted Date Granted
Major Minor
College/Univ. Location :
(City) {State)
Grade Point Average
Graduate Credits Completed:
Dates Quarter Credlts
College / Unlversity Attended Earned

(COMPLETE BACK OF PAGE )



- Inwhat fieli(s) are you currently certified to teach?

In what state{s)?

Total Years of Teaching Experience

éTota'I Years of Administrative Experience

begree Sought: (Please Check One}

Master of Science in:
COLLEGE OF BUSINESS COLLEGE OF LIBERAL ARTS
[} Business Education 3 English
O History
COLLEGE OF EDUCATION
Master of Arts in:
Counselor Education
[ Professional Development CJ English

[J Community Counseling
[ Elementary School Counseling
[J Secondary School Counseling

Educational Administration
L1 Elementary School Administration
[1 Secondary School Administration

Education
(1 early Childhood

(7 Education {Currently Elementary Education, K-12 approval pending)

Health, Physical Education & Recreation
[] Health Education

[ physical Education

Special Education
[] Learning Disabilities
(3 Mild/Moderate Mental Handicap

Applicalion forms for the M.S. in Nursing and the MBA may be obtained from the Office of Graduate Studies.

APPLICATION FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for
admlssmn to Winona State University. Make check payable to Winona State University.

OFFICIAL TRANSCRIPTS AND GRE REQUIRED: Two (2) officlal transcripts of all undergraduate and graduate
work must be sent directly from the institution(s) you attended to the Office of Graduate Studies. GRE scores are
required for admission.

5!%91!0GS/BSD (Signature of Applicant) {Date)



GRADUATE SPECIAL e o raduate Studi
. . . cé of Graaua uales
Application for Admission Winona State Unlversity
P.O. Box 5838

Please type or print claarly Winona, MN 55987-5838

Students who have completed a baccalaureate degree and who wish to enroll in further undergraduate courses, graduate courses, or
a combination of both but do not intend to pursue a Master's degree may register as Graduate Special students. Courses numberqld
500 and above are for graduate credit only. Courses numbered 400G level are for either undergraduate or graduate credit. '

Date of Enrollment: FALL WTR SPR 88l ssil YEAR
Soc. Sec. No. Home Phone Work Phone Ext. E
NAME _
{Last) (First) - o {Middla) {Previous)
MAILING ADDRESS _
- (Street) - {City) ' {State) 0 {ZIP)
PERMANENT ADDRESS . )
: (Street) {City) (State) o ziP) !
State of Legal Residence Years Livaed There |

U.S. Citizen: O Yes [J No K no, homa country

Veteran: O Yes O Ne Birthdate

Present Position Location

Have you ever taken courses at Winona State University? O Yes O No

if yas: Undergraduate, Year(s) Graduate, Year(s)
UNDERGRADUATE EDUCATION: Dagree Granted Date Granted
Major Minor
College/University Location

(City) {State)

OTHER COLLEGES/UNIVERSITIES ATTENDED: :
Dates Quarter Credits:
Collage/University Aitended Earned :

{(COMPLETE BACK PAGE)



fEAcHER CERTIFICATION: (This section for teacher education students ONLY)

Areyoucurr'e'ntlycaniﬂedtoieach? O Yes O No lfyes,in'whatarea(s)?

Irl what state(s)?

A;re you returning for renewal credits? (0 Yes (0 No

f’oyoupiantoworktowardtaachercaﬂ'rfication? O Yes [0 No ifyes,inwhatarea(s)?

Students planning to work toward certification MUST supply the Office of Graduate Studies with TWO (2) OFFICIAL
' TRANSCRIPTS sent directly from all colleges/universities attended. Do not use the attached form.,

CERTIFICATION OF BACCALAUREATE DEGREE: All students except those working toward certification must send the attached
i@rm to the Registrar of tha college/university from which the baccalaureate degree was obtained. Official transcripts are not required.

APPLICA'I'ION FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for admission to Winona
State University. Maka check payable to Winona State University.

_ | understand that complstion of this form DOES NOT ADMIT ME TO A DEGREE PROGRAM and that | must meet alf ad-
missions criteria upon application to pursue adegree at Winona State University. lunderstand thata maximum of SIXTEEN (16) credits
earned as a Graduate Special student may be applied should | desire to enroliin a degree program. | assume full responsibility as a
Graduate Special student for the application of courses toward graduation requirements if | am later admitted to a degree progran.

{Signature of Applicant) (Date}

9/90/0GS/BSD



»

CERTIFICATION OF BACCALAUREATE DEGREE

I hereby authorize release of the following information to the Office of Graduate Studies at Winona State University.

{Student Signature) (Pate)

Stroet Address

City & State

Social Security Number

{To be completed by the Registrar of the callege or university from which the student earned histher Bachalor's degres.)

This will certify that

completed the degree,

(Please give exact title of degrae)

on,
{Month - Day - Year)

Signature
Title
Institution
Addrass
Date

Return completed form to:

Office of Graduate Studies

Winona State University

P.O. Box 5838

Winona, MN 55987-5838



Return to:

Office of Graduate Studles
Winena State Unliversity
P.O. Box 5838

Winona, MN 559887-5836

GRADUATE SPECIAL
Application for Admission

Plaase type or print clearly

Students who have completed a baccalaureate degree and who wish to enroll in further undergraduate courses, graduate courses, (;JI‘
a combinatien of both but do not intend to pursue a Master's degree may ragister as Graduate Special students, Courses numbered
500 and above are for graduate credit only. Courses numbsred 400G level are for either undargraduate or graduats credit,

Date of Enrollment: FALL WITR - SPR S8l Ssi YEAR
Soc. Sec. No. Home Phane Work Phona Ext. \
NAME _
{Last) ' (First) (Middla) {Previous)
MAILING ADDRESS
{Streat) - {City) - (State) {ZIP) ;
PERMANENT ADDRESS,
(Streel} (City) ' (State) (ZIP) .
State of Legal Residence Years Lived There

U.S. Citizen: O Yes O No M no, home country

Veteran: O Yes 0O No Birthdate

Prasent Position Location

Have you ever taken courses at Winona State University? C] Yes O No

lf yes: Undergraduate, Year(s) Graduate, Year(s)
UNDERGRADUATE EDUCATION: . Degree Granted Date Granted
Major Minor 5
College/University Location

(City) (State)

OTHER COLLEGES/UNIVERSITIES ATTENDED: :
Dates Quarter Credits
College/University Attended Earned

{COMPLETE BACK PAGE)



TEACHER CERTIFICATION: (This section for teacher education students ONLY)

J:Qreyoucurrentlycertiﬁedtoteach? {d Yes [] No Ifyes,inwhatarea(s)?'

in what state{s)?

Are you returning for renewal credits? [J] Yes O No

poyouplanloworktcwardtaaChercertification? O Yes O No tfyes,inwhatarea(s)?

Students planning to work toward certification MUST supply the Office of Graduate Studies with TWO (2) OFFICIAL
TRANSCRIPTS sent directly from all collegas/universities attended. Do not use the attached form.

@ER‘I’!FICATION OF BACCALAUREATE DEGREE: All students except those working toward certification must send the attached
form to the Registrar of the college/university from which the baccalaureate degree was obtainad. Official transcripts are not required.

j\PPLICAﬂON FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for admission to Winona
Stala University. Maka check payable to Winona State University.

f understand that complstion of this form DOES NOT ADMIT ME TO A DEGREE PROGHAM and that | must meet afl ad-
fissions criteria upon application to pursue a degree at Winona State University, | understand that a maximum of SIXTEEN (16) credits
earned as a Graduate Special student may be applied should | desire ta enroll in a dagree program. | assumse full responsibility as a
Graduate Special student for the application of courses toward graduation requirements if | am later admitted to a degree program.

{Signature of Applicant) (Date)

9/90/0GS/BSD



»

CERTIFICATION OF BACCALAUREATE DEGREE

| hereby authorize release of the following information to the Office of Graduate Studies at Winona State University.

(Student Signature) (Date)

Street Address

City & State

Social Security Number

{Te be completed by the Registrar of the college or university from which the student earned his/her Bachelor's degres.)

This will certify that

completed the degree,

(Please give exact title of degrea)

on,

{Month - Day - Year)

Signature
Title
Institution
Address
Date

Return completed form to;

Office of Graduate Studies

Winona State University

P.O. Box 5838

Winona, MN 55987-5838



i B8 ) )l g5 ¥E X 3

) * o ple Ju Jpe Nin ) e mp )g }— pe Jec ke dy le ss P jo| iy dj B¢ up )g ._n_ SR N

*Bujpjing eousuelujey Zz2

‘Jueid Bupeey ‘12

"uswiom Jo} ||ey eouepisel — ||eH ueyeeys ‘02
‘weiboid siouoH ey pue
Aydosojiyd ‘ABojoyohsd “yiop [eoos pue ABojopog ‘esus
-10g [eolljod ‘|eBejeieg ‘AloisiH ‘usyBu3 jo swewyeds(]

'SUy [eseqi Jjo ebejjoD ey sesnoy — ||y uul 61
‘sliejy uspnig pue ‘BuisnoH ‘los|Apy luepnig |euoH
-BulelU| 8y} 10sIApY Aliouly eyl Jo} sedijjo eyl ese pesnoy
osly ‘sbuno luwnjy ey} pue ‘eiols yoog sndwen ey)
‘1eq yoeus Bnews, ey} ‘swoos esueiejucd ‘sebuno| pue
sel}ijioe} [euoliesioel ‘sedines poa) AlISIeAIUN BY) SUIBIUCD

— 1ejue) AlsieAjun pue suowwo oxNszAn '8l

*UBLLIOM 0} ||ey Bouepisel — |jeH sednT /1

‘usLl Joj} ||ey eousepisel — ||eH ssjiusid ‘9L
"800 usLede|d AusieAlun ey} pue ‘ejuen)
Buluiee ey} eJe pesnoy os|y "SJISHEIS PUE SoleWeylep
pue ‘uolelsiuiwpy jeuoileonpd ‘uoileonpl Jojesunon
‘uoijeonpd |eloeds ‘uolieonp3 jo sjuewpede(] ‘ucileonps

"Uoije}s olpel
sndwed ey} TyY pue sjusas [einyno pesosuods-AlsieAun
8y} o} sejjijioe} seplAcid Osje | UOHEBDILUNWILWOY SSBR
pue ‘suy eJieey] Pue UONEJJUNWILOY ‘DISN jO Sjusw
-yede( ey} sesnoy — Jejuen suy Bujuwioped v1
‘lley eduspisel pe-0d — ||eH spieydiy 'cl
"Iley eouepises pe-00 — ||eH AeJol ‘2|
‘lley eouepisel pe-co0 — ||eH pieydeys “|1
"UBLLOM 10} [|BY eduepisel — |jeH Aemuod 0|
€0Us|9g
uojjewloju| pue Jejndwon ioj sed|o [ejuewiedep
8U} sesnoy os[e subjjep| "UOHOS(|0D MY SUDfiep; eyl pue
smoys pe |euoissejold pue Juspnis ioj Ase|eb e Buipnjoul
wewyeds(q Uy sy} sesnoy — [jeH SuiBMm ‘6
‘Buliesuibug sjeysiepy susodwon Joj sepjioe) pue ABojoen
‘soishud ‘Asiweys ‘ABojoig jo suewpedeq ‘ABojouyos |
pue eause|og jo efie|j0n ey} sesnoy — |jeH Inejsed g
wewyeds(q BuisinN sy) sesnoy — |jeH sdieyd 2
"(OY]) seolnleg [ensiAoipny pue ‘olpnig uols

"doys ulid eyl pue ‘edO suonelignd ‘sieuen
leindwon BAlJEJISIUILPY PUE dlWepedy ‘edil sseuisng
‘luewebeueyy sellljioe4 ‘sedlAleS SMEN ‘suoclieley
Ausieajun pue eolo luswdojere(q ‘(jeuuosied)
seainosey UelWnY ‘seipnig ejenpels) Jo 8l ‘uoisuelx]
pue uoneonpg Buinuyuog Ynpy ‘piy [eloueuld ‘relisibey
'SuoIsS|WpPY ‘silely SAlJelSIUIWPY ‘SilBlY OlWepedy
‘uepiseld eyl jo sealyjo eyl Guipnioul ses|jjo eAleIlSIUlWpe
le Apeeu pue sebenBueq uBieioq4 jo wewuedeq syl
‘sseuisng Jo eBe||07) BY] SUIEJUOD — [|BH UesWos ‘S

*SlUeAe pue SelliAllo. 218|yie Joopu| s,AlSieAlun 8y) Joj
sell|ioe} seplacid pue uciesioey pue uoiesnpd [edisAyd
‘UyeeH jouewyede ey} sesnoy— ||} |BjioWwel ‘¥

$6JjAleS YljeeH JuspniS '€

sBupjoy
Areiqy s Ausieniun ey suleluod — Aieiqi liemxepy 2
*sljeye juwnje — esnoy juwn|y |

"BlOSBUUII ‘BUCUIAN JO J8JUSD 8y} Ul pue| jo syoo|q esenbs

jo ebejon ey sesnoy — |jeH Jeis|ewsepl|D Sl -IA8|8) 8y} ‘jooyos AlesinN ey} sesnoy — ||8MOH 9 g1 uo pelenys s sndweo AuSIeAlUn SJelS BUOUIM 6y ]
" ; w - » 34NH o
A 5 Ya
“
T\ Buppred B [
/ Bunyed !
n— ¥y,
ey
S B ——— VNONIM
n = _

pield AsaybnoT Bupyred

pield lemxe 7

& 5/

suno) d
sluus |

HOWARD

NIVIA

BJOSBUUI\ ‘BUOUIAA

AlIsi8AIun d8)e1S euoui




	GRAD 91-93 FRONT COVER
	GRAD 91-93 BACK COVER
	GRAD 1991-1993 pg 0-32
	GRAD 91-93 pg 33-60
	GRAD 91-93 pg 61-END
	GRAD 1991-1993 FRONT COVER BACK

