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1989-91 Graduate

Bulletin
Winona State University

Winona, Minnesota
Telephone (507} 457-5000

in compliance with Section 438 of the General Education Provisions Act (Title IV of Public Law
80-247 as amended}) and generally known as the Privacy Rights of Parents and Students, effective
November 19, 1974, Winona State University gives notice that the following direstory of information
will be released upon request: student's name, address (permanent or local), telephons listing, date
and piace of birth, major field of study, class schedule, participation in officially recognized activities
and sports, weight and height of members of athletic teams, dates of attendance, degrees and
awards received, and the most recent previous educational agency or institution aitended by the
student.

Any student who objects to the release of all or any part of the directory information on file in his
or her name must notify the Registrar's Office, in writing, that he or she does not wish to have such
information released. This request will be honored, and all or any portion of the information which
the student requests 1o be withheld will ba held confidential.

The provisions of this publication are not to be regarded as an irrevocable coniract batween the
student and Winona State University. The University reserves the right to change any provision or
requirement at any time.

Winona State University is committed to providing equal education and employment opportuni-
ties to all persons and does not discriminate on the basis of race, religion, color, veteran's status,
national origin, sex, sexual preference, age, marital status, physical and mental disability, status
due to receipt of public assistance, or any other group or class against which discrimination is
prohibited by Title VH of the Civil Righis Act of 1964, Title IX of the Education Amendments of 1872,
Minnesota Statutes Chapter 383, and other applicable state or federal laws. Inquiries regarding
compliance should be referred to the Aflirmative Action Office, Somsen Hall.
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1989-90 ACADEMIC CALENDAR
WINONA STATE UNIVERSITY

FALL QUARTER-1989

Last day for new students to complete application for Fall Quarter,

Wednesday .. ... ... ... Aug. 30, 1989
Last day for former students to file intent to return for mass registration,

Wednesday ... .. Aug. 30, 1989
New faculty meeting and crientation, Tuesday . ......................... Sept. 5, 1989
General faculty meeting, Tuesday ................. ... .. .... ... . ... .. Sept. 5, 1989
Mass Registration, Tuesday evening and Wednesday . .................. Sept. 5, 6, 1989
Evening classes begin, Wednesday . ............ . ........ . . . ... .. ...... Sept. 6, 1989
Day classes begin, Thursday ..................... . ... ... .......... Sept, 7, 1989
Class schedule change (Drop/Add), Thursday, Friday, Monday,

Tuesday, Wednesday, Thursday .. ............ .. ... ... Sept. 7, 8, 11, 12, 13, 14, 1989
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday .. ................. Sept. 11, 12, 13, 14, 1989
Last day for former students to file intent to return for Winter Pre-registration,

Thursday . .. ... Sept. 14, 1989
Last day to apply for graduation Fall Quarter, Monday ., ... ... ... .. .. ... Sept. 25, 1989

*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Friday ................................ Sept. 29, 1989

Mid-Term Day, Thursday .. ... ... . . . i Oct. 12, 1989
"Written comprehensive examinations (8-12 noon), Saturday . . .......... . ... Oct. 21, 1989
Lastdaytodrop classes, TUeSHay . . ... ........... v, Nov. 7, 1989
Veterans’ Day Holiday, Friday .. ......... .. ... ................. ... Nov. 10, 1989
Final Examinations, Friday, Monday, Tuesday ... .................. Nov, 17, 20, 21, 1989
Grading Bay, Wednesday ....... ... ... ... .. ... Nov, 22, 1989
Quarter Break begins, Wednesday ... ................. .. ... ... ... Nov. 22, 1989
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WINTER QUARTER 1989-90

Last day for new students to complete application for Winter Quarter,

ONOEY ... .t e Nov. 20, 1989
Last day for students to file intent to return for mass registration, Monday .. . . Nov. 20, 1989
Mass Registration, Monday evening .. ...... ... ... .. ... oo Nov. 27, 1989
Evening classes begin, Monday at 8:00p.m. .. ... ... ... MNov. 27, 1989
Day classes begin, Tuesday .. ........ .. .. i Nov. 28, 1989
Class schedule change (Drop/Add) Tuesday, Wednesday, Thursday,

Friday, Monday, Tuesday .. . ....................... Nov. 28, 29, 30, Dec. 1, 4, 5, 1989
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday ....................... Dec. 4,5, 6, 7, 1989
Last day for former students to file intent to return for Spring Pre-registration,

TUESAAY . . ..o e e Dec. 5, 198%
Last day to apply for graduation Winter Quarter, Friday .. ... ................ Dec. 8, 1988
Last day to make application for Student Teaching

All Quarters 1990-91, Thursday . .. ... ... i e e Dec. 14, 1989
Christmas/New Year break begins, Friday, 10:00p.m. ... .......... ... ..... Dec. 15, 1989
Classes reconvene, Tuesday .. ........ ... .. it Jan. 2, 1980

*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Monday . . ................ ... ... oL Jan. 8, 1990
Martin Luther King's Birthday, Holiday, Monday .. ........................ Jan. 4571990 2’
Mid-Term Day, Friday . .. .. ... i i i Jan. 19, 1990

*Written comprehensive examinations (8-12 noon), Satwrday .. .............. Jan, 85 199002 ‘-’*’
Last day to drop classes, Wednesday .......................... ... o Feb. 14, 1990
Final Examinations, Friday, Monday, Tuesday ..................... Feb. 23, 26, 27, 1980
Grading Day, Wednesday ........ ... ... .. ... .. ... i i Feb. 28, 1990
Spring Break begins, Wednesday, 430 pm ... ... ... ... Feb. 28, 1890

SPRING QUARTER 1990

Last day for new students to complete application for Spring Quarter,

LT T R Feb. 26, 1990
Last day for former students to file intent to return for mass registration,

[T o T T R R Feb. 26, 1990
Mass Registration, Monday evening. ... ... March 12, 1990
Evening classes begin, Monday at 8:00p.m... ... ... ................... March 12, 1990
Day classes begin, Tuesday .......... oo March 13, 1990
Class schedule change (Drop/Add), Tuesday, Wednesday, Thursday, Friday,

Monday, Tuesday . ...... ... March 13, 14, 15, 16, 19, 20, 1990
Last day to apply for graduation Spring Quarter,

Graduate and Undergraduate, Friday ................ .. ... March 16, 1920

*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Friday ................. ..., ..o March 16, 1990
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday . ................. March 19, 20, 21, 22, 1990
Last day for former students to file intent to return for fall

pre-ragistration, Tuesday . .. ....... .. . March 20, 1990
Mid-Term Day, Wednesday . .. ... ... iienern o April 18, 1990

*Written comprehensive examinations (8-12 noon), Saturday .. . ............ Aprd 21, 1990
Last day to drop classes, Monday .. ....... ... ..o oo May 14, 1950
Final Examinations, Wednesday, Thursday, Friday. .. ............... May 23, 24, 25, 1990
Grading Day, Saturday . ... ... ... May 26, 1990
Commencement, Saturday . ... ... ... i s May 26, 1990

o
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FIRST SUMMER SESSION-1990

Last day to apply for graduation First Summer Session, Friday ........... March 16, 1990
*_ ast day to notify the Office of Graduate Studies of intent to take wriiten

comprehensive examinations, Friday . ................ ... ... ... ... May 25, 1990
Last day for new students to complete application for First Summer Session,

OMUAY . . oottt June 4, 1990
Last day for former students to file intent to return for nass registration,

MONAAY .. .. e e e June 4, 1980
Mass Registration, Monday .. .... ... ... ... i June 11, 1990
Classes begin, Monday .. ........... ... .. . i i e June 11, 1990
Class schedule change (Drop/Add), Monday, Tuesday, Wednesday,

Thursday, .. ... ... e June 11,12, 13, 14, 1990

*Written comprehensive examinations (8-12 noon), Saturday .. ... ... ... ... June 18, 1920
Mid-Term Day, Wednesday .. .......... ... ... ... ool June 27, 1990
Independence Day, Holiday, Wednesday . . . ........................ ..., July 4, 1990
Lastdaytodropclasses, Friday. . ......... ... ... . ... o July &, 1990
Final Examinations, Friday .. ... ... ... ... . . . i i July 13, 1990

SECOND SUMMER SESSION-1990

Last day to apply for graduation Second Summer Session, Friday . . .... ... March 16, 1990
*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Thursday .. ............. ... ... ... ... June 28, 1990
Last day for new students to complete application for Second Summer

Session, Monday . .. .. ... e e July 9, 1990
Last day for former students to file intent to return for mass registration,

1 o T4 T T July 9, 1990
Mass Registration, Monday . . ... ... ... ... . e e July 16, 1990
Classes begin,Monday .. ... ... .. ... ... .. .. . e July 16, 1990
Class schedule change (Drop/Add), Monday, Tuesday, Wednesday,

1 117 £ - . July 16, 17, 18, 19, 1990

*Written comprehensive examinations {8-12 noon}, Saturday . . . ............. July 21, 1990
Mid-Term Day, Wednesday . ... ... ... ... ... .. . . i August 1, 1990
Lastday todropclasses, Friday. . ... ... .. ... ... ... . .. ... August 10, 1990
Firal Examinations, Friday .......... ... ... ... .. ... ... ... ..o, .. August 17, 1990

NOTE: *Pertains to Graduate Students ONLY
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1990-91 ACADEMIC CALENDAR
WINONA STATE UNIVERSITY

FALL QUARTER-1990

Last day for new students to complete application for Fall Guarter,

Wednesday .. ... ... . .. i August 29, 1990
Last day for former students to file intent to return for mass registration,

Wednesday . ... e August 29, 1990
Mew faculty meeting and orientation, Tuesday ..................... ... ... Sept. 4, 1990
General faculty meeting, Tuesday . ........... ... ... .. .. . il Sept. 4, 1990
Mass Registration, Tuesday evening and Wednesday . .................. Sept. 4, 5, 1990
Evening classes begin, Wednesday . .......... ... ... .. ... oo Sept. 5, 1990
Day classes begin, Thursday . ....... .. ... ... .. . . ... . . . i i Sept. 6, 1990
Class schedule change {Drop/Add), Thursday, Friday, Monday, Tuesday,

Wednesday, Thursday . ....... ... ... ... ... . ....... Sept. 6, 7, 10, 11, 12, 13, 1990
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday .. ................. Sept. 10, 11, 12, 13, 1990
Last day for former students to file intent to return for Winter

Pre-registration, Thursday ............ ... ... . . Sept. 13, 1990
Last day to apply for graduation Fall Guarter, Monday .. .................. Sept. 24, 1990

“Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Friday . ............ ... .. ... .. Sept. 28, 1990

Mid-Term Day, ThUrsday ... ....... .ottt ee s Oct. 11, 1990
*Written comprehensive examinations (8-12 noon), Saturday . ............... Oct. 20, 1990
Lastdaytodropclasses, Tuesday . . ... ... .. ... ... . i Nov. 6, 1990
Veterans' Day, Holiday, Monday .. ............ ... o v, Mov. 12, 1990
Final Examinations, Friday, Monday, Tuesday ..................... Nov, 16, 19, 20, 1990
Grading Day, Wednesday . ............ . ... .o Nov. 21, 1990
Quarter Break begins, Wednesday, #30pm. ....... ... ... ... Nov. 21, 1990
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ACADEMIC CALENDAR /7

WINTER QUARTER 1990-91

Last day for new students to complete application for Winter Quarter,

PAGTEIRY: s o e S T e s e e s — o Nov. 19, 1990
Last day for former students to file intent to return for mass registration,

3 e e . S, W S S I R Nov. 19, 1990
Mass Registration, Monday evening........................oieevnn... Nov. 26, 1990
Evening classes begin, Monday at 8:00 p.m. ... ..........covieninnnnnn... Nov. 26, 1990
Day classes begin, TUESAAY .. ..............0uiieeeeeennsinnnmns Nov. 27, 1990
Class schedule change (Drop/Add) Tuesday, Wednesday, Thursday, Friday,

Monday, Tuesday ..................ccovvunnunn.. Nov. 27, 28, 29, 30, Dec. 3, 4, 1990
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday ....................... Dec. 3, 4, 5, 6, 1990
Last day for former students to file intent to return for Spring

Pre-registration, Tuesday . .................oiiiiiiiiinennnnninnnas Dec. 4, 1990
Last day to apply for graduation Winter Quarter, Friday. . ................... Dec. 7, 1990
Last day to make application for Student Teaching

All Quarters 1991-92, Thursday ... ............ovviiinneannnnnnn.. Dec. 13, 1990
Christmas/New Year break begins, Friday, 10:00p.m. ..................... Dec. 14, 1990
Classes reconvene, Wednesday . ................cooiiiriinennnnnnnn, Jan. 2, 1991

*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Monday. . ............................... Jan. 7, 1991

Martin Luther King’s Birthday Holiday, Monday . .. ........................ Jan. 14, 1991
*Written comprehensive examinations (8-12 noon), Saturday .. .............. Jan. 19, 1991
Mid-Term Day, Monday ............... ..ttt Jan. 21, 1991
Lastday todropclasses, Thursday ...................c..ooovimunronnnn, Feb. 14, 1991
Final Examinations, Monday, Tuesday, Wednesday . . ............... Feb. 25, 26, 27, 1991
Grading Day, Thursday . ............ooteommin e Feb. 28, 1991
Spring Break begins, Thursday, 430 p.m. .. .............oooiiinennnnn.. Feb. 28, 1991

SPRING QUARTER-1991

Last day for new students to complete application for Spring Quarter,

NIOTHABY v ninnommimoommmim e o pweon o w6 S e ARG Feb. 25, 1991
Last day for former students to file intent to return for mass registration,

LT T e AN N WO OSSO 0 O s AL Feb. 25, 1991
Mass Registration, Mondayevening.................................. March 11, 1991
Evening classes begin, Monday at8:00 p.m............................ March 11, 1991
Day classes begin, Tuesday .................c.uveiieeeieannannnnnn.. March 12, 1991
Class schedule change (Drop/Add) Tuesday, Wednesday, Thursday, Friday,

Monday, Tuesday ...................00ivvnnnnnn.. March 12, 13, 14, 15, 18, 19, 1991
Last day to apply for graduation Spring Quarter,

Graduate and Undergraduate, Friday . .............................. March 15, 1991

*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Friday . .............................. March 15, 1991
Evening Class Registration: Evening Graduate and Undergraduate Students ONLY

Monday, Tuesday, Wednesday, Thursday .................. March 18, 19, 20, 21, 1991
Last day for former student to file intent to return for Fall

Pre-registration, Tuesday . . . .................0imine . March 19, 1991
Mid-Term Day, Wednesday . ...............coviuuinniennieennnnnnnnnns April 17, 1991

*Written comprehensive examinations (8-12 noon), Saturday ... ............ April 20, 1991
Lastday todropclasses,Monday .............. ... . May 13, 1991
Final Examinations, Wednesday, Thursday, Friday.................. May 22, 23, 24, 1991
Grading Day, Saturday . . ..............iuniint it May 25, 1991

Commencement, Saturday ...................ooiirm May 25, 1991
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FIRST SUMMER SESSION--1991

Last day to apply for graduation First Summer Session, Friday .. ......... March 15, 1991
*Last day to notify the Office of Graduate Studies of intent to take written

comprehensive examinations, Friday ... ................ .. ... ..... .... May 24, 1991
Last day for new students to complete application for First Summer Session,

Monday ...... ... . R June 3, 1991
Last day for former students to file intent to return for mass registration,

MOnaY ... June 3, 1991
Mass Registration,Monday .. .................. ... ... ... ... ... June 10, 1991
Classes begin,Monday .. ........ .. ... .. ... ... .. ... .. ... June 10, 1991
Class schedule change {Drop/Add), Monday, Tuesday, Wednesday,

Thursday, . . ... ... June 10, 11, 12, 13, 1991

*Written comprehensive examinations (8-12 noon), Satwrday . . ... .......... June 15, 1991
Mid-Term Day, Wednesday . . ........ ... . i, June 26, 1991
Independence Day, Holiday, Thursday . . ................................. July 4, 1991
Lastdaytodropclasses, Friday. . ......... ... ... . ... .. . ... .. .. ... July 5, 1991
Final Examinations, Friday ... ... ... ... ... ... i July 12, 1991

SECOND SUMMER SESSION-1991

Last day to apply for graduation Second Summer Session, Friday .. .... ... March 15, 1991
“Last day to notify the Office of Graduate Studies of intent to take written /D :

comprehensive examinations, Thursday . ........ .. .. .. ..........°. June 27, 1991
Last day for new students to complete application for Second Summer Session,

Monday . ... e e July B, 1991
Last day for former students to file intent to return, Monday . ... .. .. e July 8,199
Mass Registration, Monday . .. ............ ... . ... . ... ... ... July 15,1991
Classes begin, Monday .. ... ........... . ... i, July 15, 1991
Class schedule change (Drop/Add), Monday, Tuesday, Wednesday, :

Thursday .. ... . e e July 15, 16, 17, 18, 1991

*Written comprehensive examinations (8-12 noon), Saturday . ............... July 20, 1991
Mid-Term Day, Wednesday .. ........ ... .. .. ... . . July 31, 1991
Lastdaytodropclasses, Friday. ... ... ... ... ..................... August 9, 1991
Final Examinatiens, Friday ............... .. ... ... ... ............ August 16, 1991

NOTE: *Pertains to Graduate Students ONLY
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Winona State
University

MISSION OF THE
UNIVERSITY

Winona State University was founded on Sep-
tember 3, 1860, as the first college in the pre-
sent system of state universities and the first
teacher preparation institution west of the Mis-
sissippi. The university serves the citizens of
southeast Minnesota and is located among the
bluffs of the beautiful Hiawatha Valley of the
Mississippi River. Its mission is 10 serve the
broad ediicational needs of the people of the
region and others who are attracted to its com-
plement of high-quality programs, The univer-
sity is committed to preserving, extending, and
disseminating knowledge. Through this com-
mitment it fosters a love for learning in an atmo-
sphare of intellectual excitement. It
acknowledges the great benefits gained from
a free and open discussion of all ideas within
the academic setting and encourages respect
for others and {olerance for opposing points of
view.

GENERAL GOALS OF
WINONA STATE
UNIVERSITY

Torealize its mission, Winona State University
will:

+ Provide high-quality and affordable under-
graduate and selected graduate programs.

+ Provide a comprehensive base of liberal
studies as the foundation for university
degrees in the arts, letters, and sciences as
well as offering specialized professional, tach-
nological, and occupational degrees.

« Provide pre-professional programs that are
coordinated with professional programs at
other universities.

+ Offer undergraduate programs and degrees
which provide direct entry into graduate pro-
grams or employment opportunities that
require significant educational preparation.

= Maintain a special commitmeant to life-long
learning by meeting off-campus instructional
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and continuing educationa! needs of the citi-
zens of the service region.

= Provida for the educational, personal, and
social development of students through effec-
tive academic advising, counseling, and
through high-quality, cultural, recreationatand
extracurricular programs.

» Provide public service to theregion and serve
as a cultural center and a source of problem-
solving expertise.

« Support a commitment to research and to
scholarly and creative activities which
enhance instructional programs and teach-
ing excellence.

- Assume leadership in congortia relation-
ships and cooperate with private business
and research organizations to maximize edu-
cational and employment apportunities for
citizens of the region through the sharing of
expertise and resources.

= Provide educational opportunities for allindi-
viduals including minorities, the disadvan-
taged, handicapped, and nen-traditional stu-
dents.

+ Provide and evaluate all programs to meet
the needs of a changing educational and tech-
nical envirohment.

SPECIFIC GOALS OF THE
UNIVERSITY

By virtue of its location within the state and
because of its unigue strengths, the university
will:

» Provide continuing leadership and excel-
lence in preparing outstanding professional
educators and by delivering services to the
public and private schools of the region.

+ Provide programs in health sciences and
human services utilizing unique and exten-
sive opportunities afforded by cooperative
relations with cutstanding regional health and
human service facilities.

» Support a growing commitment to serving
the educational needs of the citizens of south-
eastern Minnesota by establishing regional
university centers.

= Provide courses, seminars, research, and
management assistance o government units
and businesses in the region through a vari-
ety of undergraduate and graduate pro-
grams and consulting services.

= Provide a comprehensive program of envi-
ronmental testing and monitoring using
chemical, physical, biological, and geologi-

cal technigues in order to help ensure the
environmental welfare of citizens within the
region.

= Provide applied research and analytical ser-
vices relating to the biological, physical, and
social environments of the region.

ACCREDITATION AND
MEMBERSHIP

Winona State University is accredited for under-
graduate and graduate programs by the North
Central Association of Colleges and Second-
ary Schools. Its programs in education are addi-
tionally accredited by the National Counct for
the Accreditation of Teacher Education and the
Minnesota Board of Teaching for the prepara-
tion of elementary and secondary teachers. Pro-
grams for preparing elementary and second-
ary principals, school superintendents and
guidance counselors are approved additionally
by the Minnesota Department of Education.

winona State Uiniversity is a member of the
American Assogiation of Colleges for Teacher
Education, the American Gouncil on Education,
and the Midwest Association of Graduate
Schools.

LOCATION AND
COMMUNITY

Winona State encompasses some 40 acres of
a residential area in the hsart of Winona. This
community of about 28,000, situated on the
banks of the Mississippi River and one of the
most scenic areas of Minnasota, is noted for its
educational resources. Wineona is a city filled
with history, folklore, and fradition. The univer-
sity reflects its community while maintaining its
historical heginnings as a teacher aducation
institution. The university continues to change
—maeeting the new educational challenges pre-
sented by today's society.

The campus is a few blocks from the city's
center—conveanient for shopping, recreation,
and the use of community resources as part of
academic programs. Resources of the metro-
politan centers of the upper midwest are readi-
ly accessible through excellent transportation
connections, particularly to the Twin Citiss. To
supplemnent and enrich educational offerings,
students and faculty develop field trips, attend
concerts and lectures, visitmuseums, and seek
internships in the numerous business firms and
government agencies in those centers.
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CAMPUS FACILITIES

Although Winona State is one of the nation's
oldest universitiss west of the Mississippi River,
the majority of the campus buildings have been
constructed since 1980, The campus affords
students ample facilities for their educational
activities on a “walking campus” that combines
traditional charm with modern convenience.

tn addition to the academic classroom build-
ings, exceptional facilities are provided for stu-
dents’ social, cultural and recreationalinterests.
The newly constructed Performing Arts Center
contains “state of the ant” facilities for musical
performances, theatre productions, and studio
work. Memorial Hall is one of the finest physi-
cal educationfathletic facilities in Minnesota. Its
swimming pool, six full-sized gymnasiums,
indoor irack and tennis facilities, hand-
ballfracquetball courts, weight training room,
and physiology of exercise laboratory make it
the center of the 15 men's and women's athlet-
ic teams.

Highlighting the educational facilities is the
Maxwell Library which contains over 180,000
volumes, 632,026 units of microfilm docu-
ments, and a wealth of public documents and
periodicals.

CAMPUS LIVING

In addition to its modern academic facilities, the
university also has excellent facilities for stu-
dent living and activities. Therg are six resi-
dence halls that can accommodate 1400
students. The University Center {Kryzsko Com-
mons) is completa with student lounges, dining
facilities, bowling alley, student organization
offices, conference rooms, and varicus other
accommodations for student activities and relax-
ation. While emphasis has been placed on
providing students with exemplary factities for
academic work, dug consideration also has been
given to providing students with comfortable,
satisfying living accommodations.

ORGANIZATION

Winona State University is one of the seven
state-funded, coeducational universities which
make up the Minnesota State University Sys-
tem. The principal purpose of the university is
to open opportunities for its students to devel-
op their abilities and to become constructive
members of society.

A variety of programs are ofiered by highly
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qualified faculty in an environment which stim-
ulates educational endeavors. More than 80
academic programs are provided by the uni-
varsity's five colleges:

—College of Business

—College of Education

—College of Liberal Arts

—~College of Nursing and Health Sciences
—College of Science and Engineering
Approximately 330 faculty serve students and
implement the colleges’ programs while main-
taining a “smail school closeness” to individual
students.

ADULT, CONTINUING
EDUCATION AND
EXTENSION

Winona State University offers a wide range of
off-campus learning experiences for the resi-
dents of Southeastern Minnesota in addition to
the on-campus program. The Extension Pro-
gram offers credit courses from university
departments throughout the year in many
regional communities. These courses may be
undergraduaie or graduate classes for degree
oriented people andfor for personal enrich-
ment. Credit offerings may also be developed
which provide specialized learning experi-
ences toindustries, schools, agencies, and inter-
ested groups. Instruction for extension courses
includes evening, weekend and daytime classes
taught by university facully; special offerings
by other professionals; specially scheduled
workshops and seminars; plus programmed
classes available on video and audio tape.
Admissionto WSU is not required prior to arwoll-
ing in an extension class. All extension courses
may apply toward appropriate degree pro-
grams.

For more information contact:
Adult, Continuing Education and Extension
Somsen Hall Room 109
Winona State University
Winona, MN 55987
{507) 457-5080,
or from Rochester call 285-0117

WSU-ROCHESTER
CENTER

As early as the 1920's Winona State University
offered evening classes in Rochester for public
school teachers. Today WSU responds both to
its role as a regional campus and to the well-
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developed attitudes of its citizens toward life-
long learning.

In recent years, Winona State's commitment
in Rochester has accelarated to the paint that
growth has been at the rate of 15 percent per
year since 1977. The WSU-Rochester Center
currenily serves over 2,000 students a year. A
close working relationship with the Rochester
Community College, a continual increase in the
number of offerings, and the new WSU-Roch-
ester Center building all confirm a continuing
WSU commitment to addressing the higher edu-
cation needs of Rochester. Mare than 16 degree
programs, both undergraduate and graduate,
are offered in Rochester.

A new building for the WSU-Rochester Cen-
ter was completed in November of 1986,
Located on the Rachester Community College
campus, the new facility contains a state-of-
the-art computer center and access to all com-
munity college resources. Two laboratories
allow students to access any one of three main-
frarmes on site, including an IBM System 38.

Special areas have been designated far coun-
seling, for a placement library, and for small
group activity. WSU and RCC stalf also coordi-
nate various student support servicas, Two
suites of offices accommodate those WSU fac-
ulty assigned to Rochester.

GRADUATE PROGRAMS
AND DEGREES

Specialist Degree
Elernentary School Administration
Secondary School Administration
General School Administration
Sixth Year Certification Program
Elementary School Administration
Secondary School Administration
General School Administration
Master of Arts in English
Master of Business Administration
Master of Science
Business Education
Counselor Education
Early Childhood Education
Elementary School Administration
English
Health
History
Nursing
Physical Education
Secondary School Administration
Teaching in the Elementary School
Advanced Licensure Programs
Counselor-Elementary
Counselor-Secondary
MR Educable
PrincipalfAssistant Principal-Elementary
Principal/Assistant Principal-Secondary
5LD-LD
Superintendent and Assistant
Superintendent
Fifth Year Program

o’



General Information:
Facilities and Services

OFFICE OF GRADUATE
STUDIES

Tha center of information and assistance for
graduate siudents is the Office of Graduate
Studies, Somsen Hall. This office receives
requasts for forms required for admission, can-
didacy, comprehensive examinations, etc. and
maintains graduate student records.

Graduate programs are reviewed and coor-
dinated by the Director of Graduate Studies.
The Graduate Council provides advice and rec-
ommendations on graduate programs. Inguir-
ies on specific program requirements should
be addressed to the department chairperson of
the degree-sponsering department which
assigns the graduate student's advisor.

The Office of Graduate Studies is open week-
days, except holidays.
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HOUSING SERVICES

On-Campus Housing
Residential living at Winona State University is
a positive invoivement in higher education. Six
residence halls, accommodating approximate-
Iy 1400 students and staffed by thres full-time
directors, provide an excellent atmosphere to
get the mast out of university life. The directors
and residant assistants provide academic and
personal counseling on an informal basis. The
entira staff supports the academic mission of
the university by creating a friendly, comfort-
able environment which is conducive to learn-
ing.

Programmed activitias are an important part
of residence hall living. Each building provides
public lounges, study areas, snack kitchens and
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utility rooms. The university furnishes desk, bed,
mattress with pad; a student furnishes a pillow,
sheets, pillowcases, blankets, and towels. A
refrigerator rental is available on campus
through the Business Office. Telephones are
provided in rooms and residents are responsi-
ble for all toll charges.

Dining Service

Qcecupants of the residence halls board at the
cafeteria in the university center. Students liv-
ing off campus may purchase quarterly con-
tracts to eat all meals on campus, Guests,
visitors, and faculty are invited to use the dining
facilities on a cash basis,

Off-Campus Housing

A limited list of off-campus rooms and apart-
ments for students is available in the Housing
Office, 132 Kryzsko Commons. It is necessary
to visit the campus to select housing personal-
ly. Office hours are 8:00 a.m. to 4:00 p.m. week-
days.

Thesae listings are compiled from information
provided to Winona State University by individ-
ual landlords. The university makes no repre-
sentation as to the kind, quality or gquantity of
facilities available from the landlords listed, nor
does the university have any control over
changes in the information. The cost and avail-
ability of space is subject to change at the dis-
cretion of the landlords.

Winona State University does not assume
any liability arising from the relationship between
the student and the Jandlords on these listings.
All questions about accommodations should
be addressed directly to the landlords.

STUDENT HEALTH
SERVICE

The Health Service is located in the west wing
of Maxwell Library. On-site physicians’ ser-
vices provide for the type of preventive and
curative needs met in general practice medi-
cine. Alse, two full-time registered nurses and
a laboratory technologist staff this facility.

Most of the service provided during regular
office hours is completely covered by the stu-
dent health fee. There is a minimal charge for
medications and laboratory tests. Emergency
care is available evenings and weekends at the
community hospital at the student’s own
axpense. A student health insurance pian under-
written by College Life Insurance Company of
America is available.

CAREER PLANNING AND
PLACEMENT SERVICE

Students who want assistance in securing
employment upon graduation should register
with the WS Placement Office. This office,
located in 110 Gildemeister Hall, provides
amployment information for positions in busi-
ness, industry, government, education, and non-
profit organizations. Both undergraduate and
graduate students receive personalized job
search assistance.

Placement Office career information and
resources are available Monday - Friday, 8:00
a.m. to 4:30 p.m. during the academic year and
7:30 a.m. to 4:00 p.m. during June through
August.

INTERNATIONAL
STUDENT SERVICE

The International Student Office, located in 128
Kryzsko Commons, provides assistance 1o stu-
dents from countries other than the United
States. The Director of International Students
is available for information and advice regard-
ing immigration matters, discrimination con-
cerns, laws, travel, employment, personal con-
cerns, and other questions of students who are
not familiar with the campus community and
American way of life.

There is no intensive English program for
international students at WSU. However, the
English Department offers three specialized
courses for non-native speakers. Should a stu-
dent be admitted to graduate or undergraduate
study and later found to be lacking in English
proficiency, the student may then be required
to develop a satisfactory proficiency before con-
tinuing in such studies.

VETERANS’ ASSISTANCE

Winona State University s on the list of institu-
tions approved by the State Approving Agency
for Veterans' Training. Eligibility certificates
should be presented at the time of enrollment
to the Veterans' Assistance Office. For further
details, refer to the WSU General Catalog.

SUMMER AND EVENING
OFFERINGS

In addition to the academic year, two five-week
sessions are offered each summer. Students
may complate a fuli quarter of course work by



attending both sessions. Special workshops car-
rying appropriate graduate or undergraduate
credit alsc are offered during the summer.
Evening classes are scheduled both on cam-
pus and off campus during the academic year.
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These classes are open {o full-time and part-
time students and are part of the regular cam-
pus program. Refer io the regular quarterly class
schedules to determine the locations of gradu-
ate level course offerings.



Financial Information

All financial information is subject to change by acticn of the Minnesota State University Board.

A non-refundable fee of $10.00is required with the Application for Admission. Persons who have
been admitted to Winona State University and have paid the $10.00 fee will not be subject to this
fes for subsequent enroliments.

TUITION
REGULAR ACADEMIC YEAR 1989-90 1990-91
Tuition Per Tuition Per
Credit Hour Credit Hour

Undergraduate—on-campus and exiension courses:

Resident . . ... .o e $33.00 $34.00
Non-Resident . .. .. ... ..ot it $53.00 $54.50
Graduate—on campus and extension:
Resident........... ... ... ...l $44.00 $45.00
Non-Resident ............ ... ... c.viivaiiian.. $63.50 $65.00
SUMMER SESSION: Summer 1989 Summer 1990
Undergraduate:

Resident . . ...ttt e $32.00 $33.00
Non-Resident . . ... ... ... ...t $51.50 $53.00

R
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Graduate:
ReSIHBNL . . . e $42.95 $44.00
Non-Resident . . .. ..ot e oo $62.00 $63.50

FEES
ACTIVITY FEE

Maximum activity fee . ............... ... $77.50 per quarter or $42.50 per summer session
Students enrolled in regular on-campus offerings . ... ....... ... ..., $7.10 per credit hour
Students taking courses in Rochester. .. ... ... ... .. .. . $3.00 per credit hour
Students enrolled at off-campus locations other than Rochester in extension

courses, continuing education unit coursas or warkshops ... L oL no fee
Senior citizens over the age of 62 enrolled

anaspace available Dasis . .. ... L e e e no fee
The fee structure listed is subject to change.

INSURANCE

Health Insurance is available to afl full-iime students. The cost is approximately $85.00 per quarter
for single coverage for medical and hospitalization insurance. This coverage is available for all
full-time students who do not have their own coverage. The insurance is available for full-time
summer session students. Payment musi be made during regisiration periods. Further details are
available in the counseling center.

CLASS FEES

Bowling is $9.00 per quarter and golf $11.00 per quarter in addition to the regular tuition,

INCIDENTAL FEES

Several smaller fees may arise with special class enrollment and other curriculum projects. A
charge of $5.00 per credit hour is made for the privilege of credit by examination,

LATE REGISTRATION FEE

Payment in full for all tuition, fees and residence hall costs must be made during the regularly
scheduled registration period. Any payment accepied after such registration period will be assessed
a late fee of $10.00 for the first day payment is late and an additional amount for each succeeding
instructional day. Payments of tuition and fees will not be accepted beyond the periods on the
foliowing scheduls:

Regular Quarter - Tan class days

Summer Session - Four ¢lass days

Extension - No later than second class meeting

REFUND POLICY

Students who withdraw from the university should obtain Application for Refund forms from the
Registrar's Office.

Students dropping courses must obtain the appropriate forms from the Registrar's Office, first
floor Somsen.

Students who withdraw or with credit drops from the university shall receive tuition refund,
according to the following schedule:

REGULAR SCHOOL YEAR: Withdrawing Credit Drops
Up to and including 3rd instructional day. ... ........... 100% 100%
4th through 8th instructional day . .................... 75% None
Sth through 13thinstructionalday .. .................. 50% None
14th through 18th instructionalday .. ................. 256% None
After 18th instructionalday .. ... ... ... ....... ... .. None Nong
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EVENING AND SATURDAY CLASSES Withdrawing Credit Drops

1st course meeting but beforethe2nd . ........ ... ... 100% 100%
2nd course meeting butbefore the 3rd .. ... ... ... ... 75% None
3rd course meeting but beforethe 4th. ... ... ... ... ... 50% None
4th course meeting but beforethe Sth, ... ... ... ... 25% None
btheooursemeetingandlater ............ .. ... o None None
SUMMER SESSION: Withdrawing Credit Drops
Istinstructionalday ....... ... ..o il 100% 100%
2nd through 4th instructionalday . .................... 75% None
5th through 7th instructional day . ... ................. 50% Nane
8th through 10th instructional day .................... 25% None
After 10th instructionalday .. ... ... . ... ... ... Noneg None

If a student's course schedule is reduced for the convenience of the university, the tuition shall be
adjusted without penalty. Refunds on activity fees will be on the same basis as tuition when
withdrawing. Students dropping a course or courses may obtain a refund from the bookstore for
textbooks. The minimum refund is fifty percent through the fourth week of classes during the
regular academic year. After tha fourth week, contact the university bookstore for the refund policy.
Used books may be sold at the university bookstore during the Ist week of each quarter or session.

The university aiso enforces “drop-add” fees. Studenis who change a part of their programs arter
classes have started will be required to pay a $5.00 fee per program change form. The “drop-add”
clause is intended only for students who must correct errors in their programs.

Students are expected to pay all accounts to the university when they are due. The university is
authorized towithhold the issuance of diplomas and official transcripts or credits and 1o deny further
registration until all monies due the university have been paid.

WISCONSIN/NORTH DAKOTA/SOUTH DAKOTA
TUITION RECIPROCITY

Any undergraduate or graduate Wisconsin/North DakotafSouth Dakota student who submits the
“Student Application for Resident Fee Status” form will be subject to a similar tuition rate as charged
by the state of home residence. Application forms are available in the Office of Admissions and all
Wisconsin, Narth Dakota and Scuth Dakota high schoels. Approval is granted for one year, and
students must submit renewal forms at the start of sach academic year.

WITHDRAWALS

It a student withdraws within the first few days of the term before the financial aid checks are
available for distribution, the student will not receive any aid since no progress has been made
toward & degree. A student withdrawing within the first fow days of the term will be required to pay
any incurred expensses from his or her own funds.

Standard university refund policies and procedures will be followed when a student withdraws
from the institution for any reasan during the quarter after student aid checks have been distributed.
University refund policies could require the student to make immediate repayment of all or a
percentage of the funds received.

FINANCIAL ASSISTANCE

Application for need-based financial assistance requires the completion of a Family Financial
Statement (FF3) which is processed through American College Testing {ACT). To be considered
for aid, students must be enrolled or accepted as a reqular student in an eligible program for the
purpase of obtaining a degree and must maintain good standing at the university. Inquiries about
financial assistance programs should be directed to the Director of Financial Aid, Winona State
University, Somsen Hall, Room 108, Wincona, Minnesota 55987, Phone (507) 457-5090
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LOANS

The Perkins Lean (formerly NDSL) is & 5% interest loan available to students demonstrating
financial need. Students who borrowed under the old NDSL program on or after October 1, 1980,
have a grace period of six months after leaving school before repayment begins. Other borrowers
have a nine month grace period. Partial cancellation of the loan is provided for teaching in certain
areas or certain subject matters. Thase loans are made through the Financial Aid Office.

The Stafford Loan Program {formerly GSL) provides loans of up to $7,500 per year for graduate
students. Students borrow through a commercial lending institution. For new borrowers the interest
rate is 8% for the first 4 years of repayment and 10% after that. For students who currently have
a 7%, 8% or 8% GSL, the interest rate for any Stafford loan will remain at that rate. Repaymant
begins after the appropriate six month or longer grace period after the student leaves school.
Financial need is required and applications must be approved through the Financial Aid Office.

The SLS Program is a loan program which provides an opportunity for graduate students to
borrow funds, at 12% or lower interest, for their educational costs. Borrowers do not have to show
nesd, however, eligibility for Stafford Loan must be determined before borrowing under the SLS
program. Borrowers also may have to undergo a credit analysis. Application is made through a
commercial lending institution. Repayment generally begins 60 days after the loan check is dis-
bursed.

Student Educational Loan Fund (SELF): The Minnesota Higher Education Coordinating Board
provides loans of up to $6,000 per year for graduate students. This loan is available for any student
anrolled at least half-time in a Minnesota school or for a Minnesota resident attending an eligible
school in another state. A student is eligible for SELF loans regardless of income, but must have
a credit-worthy co-signer, Students make interest payments on the loan while they are in school.
The interest rate is variable. Appilications are approved through the Financial Aid Office.

Emergency Loans are short term WSU loans available for emergency expenses. Applications
and information are avaliable in the Financial Aid Office.

EMPLOYMENT

The Federal and State Work-Study Programs provide part-time employment to students who
demcnstrate financial need. Most employment is on campus, but students can work in off-campus
non-profit organizations or public agencies. Employmenit is limited to twenty hours per week while
classes are in session.

Institutional employment is available to students on a limited basis through various departments
on campus. Students seeking this employment should contact campus departments.



Academic Information

The colleges within the university which ofter
graduate programs are the College of Busi-
ness, College of Education, Gollege of Liberal
Arts and College of Nursing and Health Sci-
ences. Inaddition to Master of Science, Master
of Arts, Master of Business Administration, and
Specialist degrees, a fifth year teacher prepa-
ration program, a sixth year educational admin-
istration program, and various advanced licen-
sure programs are available.

Each graduate student is responsible for
complying with the regulations on admissions,
registration, admission to candidacy, program
requirements, graduation requirements, and all
other stipulations applying to graduate study.
Deadlinegs applying to graduate students are
specified in the academic calendar.

UNDERGRADUATE
STUDENTS

Undergraduate students who have twelve quar-
ter hours or less to complete all baccalaureate
degree requirements may request permission
to take courses for graduate credit to complete
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aregular course load during the quarter of grad-
uation. However, they may notenrollin courses
at the 500 leval ar 600 level. Appropriate 400
level courses for graduate cradit are desig-
nated with a "G.”

GRADUATE SPECIAL
STUDENTS

A student who has completed a baccalaureate
degree and who wishes {o enroll in graduate
courses, butdoes notintend to pursue a gragu-
ate degree at Winona State University, may reg-
ister as a graduate special student. A graduate
special student must be admitted to the univer-
sity but need not be formally admitted to gradu-
ate study and will receive graduate credit for all
courses satisfactorily completed.

A graduate special student who later wishes
to enter a graduate degree program at Winona
State must meet all requirements for admis-
sion to graduate study. A maximum of sixteen
{16) credits earned as a graduate special stu-
dent may be transferred to a degree program
if the major department approves.

——
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ASSISTANTSHIPS

Graduate assistantships are predicated on the
idea that graduate students, when given the
opportunity to assist faculty, can provide a ser-
vice to WSU and can gain valuable experience
through this work association with faculty. Grad-
uate assistants may be assigned to instruction-
al, laboratory, research, and/or other academic
duties as determined by the department grant-
ing the assistantship. A graduate assistant
works under the direct supervision of a faculty
member who is jointly responsible for the aca-
demic integrity and quality of an assistant’s per-
formance.

Graduate assistantships are available to highly
qualified graduate students in several depart-
ments. Applicants should submit requests for
assistantships to the appropriate department
chairperson. Anyone who has been appointed
to a graduate assistantship prior to the first day
of classes shall be granted resident tuition status
for the period of time of the appointment.

GENERAL ACADEMIC
REGULATIONS

The following regulations are applicable to all
graduate programs unless otherwise stated.

Time Limitation

All degree requirements including credits to be
earned, final examinations, thesis, required
research papers, and all other program require-
ments must be completed within seven (7) years
of initial graduate enrollment, except for the
Specialist degree and Sixth Year Certification
programs in Educational Administration wherein
the limitation is eight (8) years.

Under exceptional extenuating circum-
stances, a student may submit a petition to the
Director of Graduate Studies requesting a one-
year extension of the seven-year limitation. Such
a request is to contain all pertinent facts and
justifying rationale.

Course Credit
Courses offered for graduate credit during the
regular school day carry the amount of credit
listed in this catalog. Courses 500 and above
are for graduate credit only and no undergrad-
uate may enroll in them. Courses numbered
400G are for either graduate or undergraduate
credit. Graduate students registered in the G-
numbered courses will be required to do addi-
tional work to meet course requirements. All
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courses will be graded A, B, C, D, E unless
indicated otherwise in the specific course
description.

Graduate credit will not be given for courses
at the 400G level to students who have already
received credit for an equivalent undergradu-
ate course.

Credit Limitations and
Overloads

No graduate student is permitted to enroll for
more than 12 credits per academic quarter or
9 credits per summer session without approval
from the appropriate college dean. This regula-
tion applies to any combination of courses, work-
shops, weekend seminars, institutes, and other
special offerings.

Transfer Credits
One-third (1/3) of the total credits required for
the degree, or fifteen (15) credits, whichever
credit total is higher, may be transferred to meet
the requirements of Winona State University
graduate programs. The credits must be from
an accredited graduate institution and their
acceptance is contingent upon the approval of
the advisor and chairperson/program director
ofthe student's major department and the Direc-
tor of Graduate Studies. Requests for transfer
credits must be accompanied by two official
transcripts.

Transfer credits must have been earned within
the seven year time limit and will not be posted
on Winona State University transcripts until they
have been approved as part of the student's
advanced degree program and recorded on the
application for candidacy for an advanced
degree. Only grades of A and B will be accept-
ed for transfer and may not be used for compu-
tation of the required grade point ratio. Graduate
credit earned through correspondence study
will not be accepted. P/NC credits may be
accepted in transfer and applied to graduate
programs, but in no case may the credits exceed
the limits set forth in the section entitled PASS/
NO CREDIT COURSES.

After the student has applied for admission
to candidacy for an advanced degree, he/she
should not enroll at another college or universi-
ty without the approval of the advisor and the
appropriate dean if expecting to transfer these
credits for fulfilling graduate degree require-
ments at Winona State University. Failure to
obtain this approval could result in taking
courses which will not be acceptable.




22 { ACADEMIC INFORMATION

incompletes

An “Incomplete” is permitted for special cases
where unusual circumstances beyond a stu-
dent’s control prevent the student from com-
pleting some important assignment by the end
of the quarter, although the student is passing
the course in all other respects.

All incompletes must be removed within one
calendar year from the end of the quarter in
which an incomplete is incurred or the course
grade becomes an E. Allincompletes for course
work undertaken must be removed before a
graduate degree is granted.

Pass/No Credit Courses

The passfno credit basis of course credit
enables a student to enroll in unfamiliar or
difficult academic subjects without jeopardiz-
ing grade point average. The program is
intended to introduce students to the life-long
context of education in which learning does not
have to include the traditional graded evalua-
tion.

Although courses taken on a pass/no credit
basis grant credit towards graduation, the credit
does not affect the cumulative grade point aver-
age. Completion of such a course is entered P
{pass) or NC {no credit) on the permanent record.
Departments designate which courses may be
taken on the passfno credit basis.

A student may be allowed to count eight (8}
credits of P/NC coursework on the Master of
Science degree, except in the Counselor Edu-
cation Department and in the Education Depart-
ment wherein the limit is 12 credits. The P/NC
Kmit for the Sixth Year Program and Specialist
degree is 16 credits.

A grade of “pass” means at least B quality
work for graduate credit.

Independent Study and
Arranged Courses

Projects beyond the scope or range of regular
graduate courses may be pursued on an inde-
pendent study basis. Arrangement must be
made with the instructor concerned and
approved by the department chairper-
sonfprogram director and appropriate college
dean. Application for indspendent study must
be completed according to announced dead-
lines.

Requests for a regular course {0 be given by
arrangemeant on an individual basis shouid be
submitted to the major advisor for special con-
sideration. The application must be approved
by the instructor of the arranged course, the

department chairpersonfprogram director, and
college dean.

Application forms for independent study and
arranged classes may be obtained in the Office
of Graduats Studies. Please refer to the quar-
terly registration schedules to determine the
deadlines for submitting these application forms.

Internships

Internship programs are available in many
departments by arrangement with the depart-
ment chairpersonfprogram director. The con-
ditions and requirements of internships are
determined hy the department supervising the
internship experience. Applications must be
completed according to announced deadlines
specified in the quarterly registration sched-
ules. For internship descriptions and limita-
tions, see departmental course descriptions.

Drop/Add Policy

In the event a student must drop andfor add a
course after ragisiration bas been completed,
report to the Registrar's Office, Somsen Hall,
far instructions on how to process a drop/add.

Course and University
Withdrawal

Students withdrawing either from a class or
from the university are required to report to the
Registrar's Office to complete the appropriate
forms.

Withdrawals must be processed at lsast ten
class days preceding final examinations of gach
quarter. If a withdrawal is processed by the
deadline date, a mark of W (withdrawal) will be
recorded onthe transcript. If a course is dropped
or if a student withdraws from the university
without giving official notification, a grads of E
will be recorded. Transcripts will not be issued
for students who withdraw without fulfilling finan-
cial and other obligations to the university.

Credit Transfers and
Transcript

Academic courses, undergraduate and gradu-
ate, completed at Winona State University are
accepted at universities and other colleges
where they are applicable to the curricuium cho-
sen and meet the prescribed scholastic stan-
dards.

Transcripts are issued by the Registrar's
Office only upon written request since student
records are confidential in nature. Partial tran-
scripts are not issued. Each transcript must
include a student’s complete record. As the

—



university cannot certify credit earned at other
institutions, copies of such transcripts will not
be issued. All Winona State University tran-
script requests will be issued free of charge.

Graduation

Applications for graduation must be submitted
at least two calendar months prior to gradua-
tion. Students who graduate spring quarter must
participate in commencement exercises unless
excused by the Director of Graduate Studies.

GENERAL ADMISSION
REQUIREMENTS

Admission to a graduate program at Winona
State University requires three phases (1) admis-
sion to graduate study, (2) admission to a degree
program, and (3) admission to candidacy.

ADMISSION TO
GRADUATE STUDIES

Application

The student must submit a completed Admis-
sion to Graduate Study form (available from the
Office of Graduate Studies) and two official tran-
scripts of all previous undergraduate and grad-
uate credits. Transcripts must show that the
student has received a Bachelor's degree
accredited by an appropriate national accredit-
ing body, a regional accrediting agency, or by
the reporting state agency of the state in which
the college or university is located. A student
with a Bachelor's degree from a non-accred-
ited college or university may be admitted on
probation. A ten dollar non-refundable applica-
tion fee is required of all first time applications
to Winona State University.

Some course work must be taken within two
(2) years after admission to graduate study or
the admission will be invalid and must be
renewed.

Test Requirements
The Graduate Record Examination (GRE) Gen-
eral Test is required of all students seeking
graduate degrees with the exception of the MBA.
Students seeking the MBA degree are required
to take the Graduate Management Admissions
Test(GMAT). Information concerning these tests
can be obtained through the Office of Graduate
Studies.

GRE and GMAT test scores must be on file
in the Office of Graduate Studies before admis-
sion to candidacy may be completed.
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Grade Point Average
Students must meet a minimum grade point
average of 2.5 on a scale of 4.0. However,
departments may require a grade point aver-
age greater than 2.5. Students should contact
the appropriate department for grade point aver-
age requirements. A student whose grade point
average is less than 2.5 may, depending upon
the departmental regulations, be admitted to
graduate studies in the following ways: (a) by
scoring at least 900 on the GRE General Test
(Verbal plus Quantitative), or (b) by applying to
a specific department for probationary status
if the student is unsuccessful in meeting the
GRE requirements. If after being accepted by
the department and after taking 12 credits on
a probationary basis, the student has main-
tained a grade point average of 3.0, the proba-
tionary status will be removed. Students not
meeting this requirement will be denied admis-
sion to the program.

Students seeking entrance to the Master of
Business Administration degree program should

_contact the department for further information

concerning provisional admission.

Prerequisites

The student must have an undergraduate major
or thirty-six (36) undergraduate quarter hours
of credit in the field of specialization for the
Master's degree (except in educational admin-
istration and counseling). Prerequisites should
be completed as soon as possible. The credits
earned for meeting prerequisites will not be
applicable to the required work for completion
of the Master's degree.

Some departments may require a teaching
certificate based on a Bachelor's degree from
an accredited teacher preparation institution.
The student who does not have such a certificate
should consult with his/her advisor to deter-
mine whether it is required, and, if so, what
courses must be taken to meet this require-
ment.

ADMISSION TO A DEGREE
PROGRAM

Admission to graduate study does not auto-
matically ensure acceptance to a particular
department’'s graduate program since each
department administers its own programs. A
set of application materials of each qualified
applicant is forwarded from the Office of Grad-
uate Studies to the relevant department for its
decision to admit to a specific degree program.
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After being admitted to a degree program, each
student will be assigned an advisor.

ADMISSION TO
CANDIDACY

Before the student has completed 24 graduate
credits with a grade point average of at least
3.0, the studant in consultation with the advisor
must submit a completed Application for Admis-
sion to Candidacy, Any courses taken beyond
24 credits may not apply 10 a degree program.

Application must include a proposed pro-
gram of course work, must indicate whether a
thesis plan has been selgcted, and must be
approved by the adviscr, the chairperson or
the program director of the major department,
and the Director of Graduate Studies. Any later
changes in this program must be requested on
the supplement to the Application for Admis-
sion to Candidacy form and be approved by the
advisor, the department chairperson or pro-
gram dirsctor, and the Director of Graduate
Studies.

MASTER OF SCIENCE
REQUIREMENTS

In addition to the general requirements listed
above, the following requirements must be met
by all Master of Science students:

General Requirements

1. The student must meet all academic prereq-
uisites.

2. The student must successtully complete nine
(9) credits in professional aducation, with the
axception of students in the Nursing Master
of Science program, This requirement may
be satisfied by taking courses offered by any
department in the College of Education.

3. The student must complete a minimum of
twenty-four (24) graduate quarter credits in
the field of specialization with a minimum
grade peint ratic of 3.0 on courses taken at
Winona State University. No course will he
counted if the grade is below C. These are
minimurn standards; departments may require
higher standards. At least fifty percent of the
credits required for the Master’s degree must
be in courses numbered at the 500 level or
above.

4. All candidates for the Master of Science
Degree must pass a final written examina-
tion to be prepared by the major department

and administered by the Office of Graduate
Studies on the dates indicated in the yearly
academic calendar. Students must have com-
pleted all course work or be enrolled in their
last course to be eligible for the Comprehen-
sive Exam. Students who choose the thesis
option may take the exams before enrolling
in the thesis course.

5. Each candidate for the Master of Science
degree with thesis must pass a final oral
examination by a committee of three gradu-
ate faculty members atieast two weeks before
graduation. The advisor will be the chairper-
son of this committee. The Office of Gradu-
ate Studies will post the place and date of
this examination at least three (3) days in
advance. Candidates for the Masier of Sai-
ence degree without thesis may also be
required by their major departmant to pass
a final oral examination.

6.1f the student has elected a plan which
requires a thesis, the thesis must be com-
pleted and approved by the advisor not later
than two weeks prior to graduation. Three
unbound copies of the thesis must be made
avaitable to the oral examination committee.
After this committee has approved the the-
sis, all copies must be delivered to the uni-
versity library for binding and distribution.

7.Each candidate for the Master of Science
degree must submit to the Office of Graduate
Studies a statement signed by the advisor or
by the chairperson/program director of the
major department certifying that the student
has completed all departmental raquire-
ments for the master's degree.

The requirements listed above in 1 through 7

are general, all-university regulations. Stu-

dents should consult their advisors to deter-
mine whether there are zlso special
departrnental requirements.

Master of Arts
For degree requirements, see College of Liber-
al Arts, English Dapartment.

Master of Business
Administration

For degree requirements, see College of Busi-
ness.

Fifth Year Program
For program requirements, see College of Edu-
cation, Education Department.



Sixth Year Program

For program fequiremants, sag College of Egu,-
cation, Educational Administration Depart-
ment.
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Specialist Degree
For degree regquirements, see Colisge of Edy-
cation, Educational Administration Department.



COLLEGE OF BUSINESS

Mary J. Gander, Interim Dean
309 Somsen Hall, 457-5014

DEPARTMENTS

Accounting

Business Education and Office Systems
Administration

Economics and Finance

Management and Marketing

Military Science

DEGREES OFFERED

Master of Business Administration
Master of Science in Business Education

OBJECTIVES

The primary purposea of the College of Busi-

ness is to prepare students for rasponsible pro-

tessional careers in business, education, and
public service. The college also seeks to pre-
pare students to assume responsible leader-
ship roles in society. Its facuity are committed
to the concept that an education in business
requires a firm foundation in the arts, sciences,
and humanities.

To accomplish these goals, its curricula are
designed so that each student:

—Acquires the broad knowledge essential to
understanding the environments within which
businesses operate.

—Comprehends the bodies of knowledge and
skills necessary to effective business admin-
istration and use of this knowlsdge in prop-
lem solving, i.e., business functions and
operations, economic-social-legal environ-
ment, quantitative methods and information
sysiems, arganization theory and interper-
sonal behavior, and administrative policy and
processes.

—Secures a basic education in the arts, sci-
ences, and humanities.

—Develops an appropriate specialization within
the Gollege of Businass.

—Comprehends and puts into practice stan-
dards of ethical professional conduct.

— Understands the ever-increasing rapidity with
which sacial and technological change are
occurring and is prepared to deal with that
rate of change.

" __Develops an inquisitive attitude about prob-

tfems of society and business as well as active-
ly seeks creative solutions to those prab-
lems.

—Recognizes that business ang financial
decisions must now be made within a world-
wide frame of reference.

—_Develops an appreciation of economic con-
ditions and business practices in other paris
of the world,

RESEARCH AND
COMMUNITY SERVICE

To support its service obligation to area com-
munities, to the faculty, and to enhanca the
general conceptof research, the College of Bus-
inass supports the following entities:

The Small Business
Development Center (SBDC)
The SBDC is designed to combine federal funds
from the Small Business Administration with
matching funds generated by state and grant
monies to provide non-credit educational pro-
grams and one-to-one consulting services, at
no cost to area small businesses. The main
oftice is located in Winona with satellite offices
located in Red Wing and Rochester.

The Small Business Institute
{SBI)

The SBI is designed to provide students with
hands-on experience under the supervision of
a faculty member in developing strategias and



problem soiutions for area small businesses.
There is no costto the small business receiving
5Bl services and no compensation to the facul-
ty member or student rendering the services.

Center for Business &
Economic Development
{(CBED)

The center was created in 1986 to coordinate
outrsach activities between business pro-
grams at WSU and the business community in
southeastern Minnesota. The directoris respon-
sibla for developing a data base tor the eleven
county area of southeastern Minnescta, for
developing and strengthening the relationship
between the university and the area busingss
community, and for preparing studies to assist
government and business decision making in
WS5U's service region,

MASTER OF
BUSINESS
ADMINISTRATION

The Master of Business Administration {M.B.A)
- is a professional degree which has become an
- important factor in many hiring and promotion
- decisions for business, government, and other
- organizations. Winona State University's M.B.A.
is designed as a general management degres,
developing competence for managerial and
administrative positions in either the public or
private ssctor. Students who enter the pro-
gram should already possess substantial knowl-
edge of management and administration as

taughtin undergraduate schools of business or
should acquire that mastery by completing pre-
requisites to the M.B.A. courses. The M.B.A.
curriculum will include work in the essential toois
of managemant, mastery of the functional arsas
of business and managemant {accounting,
finance, marketing, grganization and produc-
tion), and practice in managerial policy and deci-
sion-making. The program a'so allows for spe-
cialization or breadth by offering electives which
i may be selected by the student, subject to the
l approval of an advisor.

- ADMISSION

' REQUIREMENTS

i 1. Completion of the application for admission
{  form,including a one-page statement of inter-
| est and objectives in pursuing the M.B.A.
¢ degree. This form is available front the Office
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of Graduate Studies, Winona State Universi-

ty, and must be returnad to Office of Gradu-

ate Studies togethsr with twe official
transcripts of all previous undergraduate and
graduate credits.

- Transcripts must show that the student has
received a bachelor’'s degree from an accred-
ited college or university, with a satisfactory
undergraduate grade point average of 2.50
on a 4-point scale.

3. The student must achieve an acceptable score
on the Graduate Management Admissions
Test {GMAT). For further information on the
GMAT, write or call the M.B.A. Dirgctor, Win-
ona State University {phone 457-5188 in Win-
ona or 285-0111 in Rochester) or the Office
of Graduate Studies (457-5038).

4. The student must demonstrate competency
in special areas listed below by successful
completion of coursework at Winona State
University or elsewhere, by examination or,
in a few instances, by appropriate and docu-
mented experience. The competencies and
their Winona State University course equiva-
lents are:

Accounting: 201, 202 Financial Accounting | and
]

Business Adm.: 207 Statistics for Business
and Economics; 310 Business Law,

312 Computer Applications

Economics: 201, 202 Principles of
Economics ! and Il

Finance: 360 Fundamentals of
Business Finance

Managsment: 370 Business Organization
and Management

Marketing: 315 Principles of Marketing
Written Communication: Competence will be

judged by the statement of interest and objec-
tives in the application for admission. Prior to
the completion of all the above competen-
cies, a student may take M.B.A. courses for
which all prerequisites have been met; how-
ever, only 16 credits taken can count towards
degree requirements.

5. Based on the above criteria, the student will
be: a) Unconditionally admitted to graduate
study and to the M.B.A. Program; b} Provi-
sicnally admitted to graduate study and to
the M.B.A. Program with a stipulated dead-
line far the completion of ail deficiencies: c)
Denied admission to the M.B.A. Program.

6. International students must hava a TOEFL
score of at lsast 575,

7. Applicants with non-traditional transcripts
must have a minimum GMAT scora of 470.

4]
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REQUIREMENTS FOR THE
MASTER OF BUSINESS
ADMINISTRATION
DEGREE

The student must have completed the following

requirements;

1. Alldeficiencies must have beenremovedand
all prerequisites must be completed.

2. An acceptable score an the Graduate Man-
agement Admissions Test must have been
achieved and on file with the M.B.A. Director
and the Office of Graduate Studies.

3. Within seven {7) years of initial enroliment in
graduate level courses, the student musthave
successfully completed the required core
courses and the four elective courses with a
minimum grade point average of at least 3.0;
no courses may be counted if the grade is
helow a C.

4. At least 50 percent of coursework must be in
500 level courses.

REQUIRED COURSES (30
q.h.)

Accounting
535 Accounting for Management {3)

Economics and Finance

503 Macroeconomic Theory and Forecast-
ing (3)

525 Managerial Economics {3}

560 Studies in Financial Decision-making {3}

Management and Marketing

501 Research Methodology (3)

531 Production Management (3)

541 Organizational Behavior and Develop-
ment (3)

542 Marketing Analysis (3)

565 Small Business Administration Consult-
ing Projects {3)

595 Business Policies {3)

ELECTIVES {12-15 q.h.}
Four elective courses complete the pragram of
study, one of which must be atthe 500 level. Al
graduate courses ("G" courses and 500 level)
from the departments of accounting, econom-
ics and finance, and management and market-
ing qualify as electives. Selected coursas from
other departments may be taken if approved in
advance by the M.B.A. Director.

COURSE
DESCRIPTIONS

ACCOUNTING

324 Somsen Hall, 457-5170

Graduate Faculty: Bergin {Chairperson), Allen,
Briggs. Hurley, lhrke, Lee, Milacek, Sallee,
Schneider

407G Introduction to Taxation—4 Q.H.
A study of the history of taxation, tax bases, tax
rates, tax law formation, modification, research,
planning and appeal. Introduces the personal
incoms tax, parthership, corporation, trusts,
estates and transter taxes. This course is also
recommanded for non-accounting majors. Pre-
requisites: Acct. 202, Econ. 202

409G Advanced Taxation—4 Q.H.
A study of the tax laws in effect during the course
and operational technigques for filing including
more complex research and planning tech-
niques in federal and state taxes. Prerequisite:
Acct. 407,

411G Auditing I—4 GQ.H.
The public accounting profession and its require-
ments, internal control, verification of accounts,
auditors’ reports. A review of the auditing
process and an analysis of the generally accept-
ed auditing standards. Prerequisites: Acct. 303,
BA 207, BA 340,

425G Tax Planning—4 Q.H.
This survey course provides an overview of the
tax laws and their interralationships in a way
that has proven interesting, enlightening, and
profitable to taxpayers, managers, tax plan-
ners, and defenders, Prerequisite: Acct. 407 or
consent of instructor.

441G Cost Accounting 1—4 QLH.
An in-depth study of advanced topics in cost
planning and control. A review of cost account-
ing literature and research. Prerequisites: Acct.
440, BA 335, Econ. 201.

442G Accounting for Consolidations—

4 Q.H.

An in-depth study of the accounting for busi-
ness combinations. Prerequisite: Completion
of{strongly recommended) or concurrent enrali-
ment in Acct. 303.

480G Independent Studies in Accounting

—1-6 Q.H.

Offers the advanced student an opportunity to
do additional reading and/or research in areas
of special interest. Prerequisite: consent of
instructor. Total credits may not exceed 12.
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535 Accounting For Management—3 QLH.
This course introduces the graduate student to
the use of accounting data for management
decision making. Topics 1o be studied include,
but are not limited to: master budgets and flexi-
ble budgets, cost-volume-profit relationships,
responsibility accounting, cost behavior, cost
allocations and cost analysis for control and
motivation. Prerequisite: fullfillment of the finan-
cial accounting competency requirement estab-

ECONOMICS AND

309 Samsen Hall, 457-5014
Graduate Faculty: Kauffman (Chairperson),
Gallegos, Hyle, Murray, Rieder, Salyards

ECONOMICS

400G Public Finance—Taxation—4 Q.H.
Structure and economic effects of U.S. tax rev-
enue sources such as the personal income tax
and corporate income tax. Current issues in
taxation; principles of economic incidence and
optimal taxation. Prerequisites: Econ. 201, 202
or consent of insfructor.

404G International Economics—4 Q.H.
A practical and theoretical approach te interna-
tional trade. Principles of trade and theory of
monetary flows; tariffs and quotas, goid flows,
contemporary international marketing agree-
ments, exchangé rate determination, and bal-
ance of payments adjustments. Prerequisites:
Econ. 201, 202.

405G Monetary Theory and Policy—4 Q.H.
The theory and practice of monetary policy in
amodern market economy. This includes regu-
latory policies of the central bank, factors affect-
ing the demand for money and the relationship
between changes in the money supply and inter-
est rates. Prerequisite: Econ. 304.

410G Regional Economics—4 Q.H.
Ceniral tenets of location theory, input output
analysis, regional structure and regional trade
theory. Course is designad for those interested
in regional planning and economics careers.
Prerequisites: Econ. 201, 202.

415G Economic Development—4 Q.H.
Economic problems of less developed and
developing countries. Alternative growth theo-
rigs and applications. Evaluation of current
growth levels among nations. Prerequisites:
Econ. 201, 202.
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lished for the MBA program. Students with
undergraduate accounting degrees should con-
tact the MBA Director before snrolling in this
course.
540 Accounting for Management and
Control—4 QLH.

The study of how accounting information and
mathematics techniques are used for decision-
making related to planning and control. Prereq-
uisite: Acct, 202.

FINANCE

420G Labor Economics—4 Q.H.
Economic theory relating to fabor markets. Wage
iheory, bargaining models and contemporary
labor issues considered. Prerequisites: Econ.
201, 202 or consent of instructor.
430G Economic Problems of Agriculture
—4 QLH.
Current and continuing problems of economic
structure in agriculture, policy applications and
production. Agricultural marketing, credit and
the role played by world food and fiber demand
will be analyzed. Prerequisites: Econ. 281, 202,
Grade only,
435G Evolution of Economic Thought—
4 @.H.
Analysis of economic concepts and doctrines
against a background of evolving urban indus-
trial society. Development of classical Keynesi-
an, and neo-classical econemic thought.
Prerequisites: Econ. 302 or 303 or consent of
instructor.
440G Industrial Organization—4 Q.H.
A theoretical and smpirical study of the eco-
nemic structure, conduct, and performance of
industry. Topics include concentration, scale
economies, entry barriers, and collusive oligop-
oly practices. Topics are used to judge industri-
al performance relative to societal goals.
Prerequisite: Econ. 201.
444G Public Finance: Expenditures and
the Deficit—4 C.H.
A practical and theorstical approach to public
expenditures. The theory of public goods; use
of benefit cost analysis; analysis of major spend-
ing programs; and ihe effect of the deficit on
economic activity. Prerequisites: Econ. 201, 202
or consent of instructor.
450G Health Economics—4 Q.H.
In depth analysis of the market for health care
services, including the demand for health serv-
ices, the supply of such services, alternative
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delivery modes, financing by individuals, gov-
ernment and third party payers. Health carg
policy at the faderal, state and local level will ba
evaluated. Prerequisites: Econ. 201, 202: BA
207; Fin. 360. Grade only.

480G Independent Studies in Economics

—1-6 Q.H.

Ofters the advanced student an oppartunity to
do additional reading and/cr research in areas
of special interest. Prerequisite: consent of
instructor, Total credits may not exceed 12,

502 Economic Theory of the Firm—3 Q.H.
A study of the application of microeconomic
concepts, such as supply and demand, mongy,
interest capital and competitive situations, to
specific problems of business firms.

503 Macroeconomic Theory and

Forecasting—3 Q.H.

This course presents major elements in the
macreeconomic system, and the statistical toals
necessary to prepare economic and business
forecasts. The student will be required to inte-
grate the tools with the theory, and prepare a
statistical forecast of an economic or business
variable. Prerequisites: BA 207, BA 340 and
Econ. 202.

525 Managerial Economics—3 Q.H.
Anin depth application of microeconomic theo-
ry and related decisionfoptimization theorias to
business planning and control functions. Pre-
requisites: Econ. 201, 202, and BA 207 or con-
sent of instructor.

532 Economic Systems—3 Q.H.
Crigin and development of economic systems.
Crganization of production and distribution of
output and income under conditions of compe-
tition, mixed capitalism and centrally planned
gconomics. Prerequisite: Econ. 203.

FINANCE
421G Money and Capital Markets—4 Q.H.
Types and functions of markets for debt and
equity instruments. Flow of funds through money
and capital markets; work and functions of the
stock exchanges, securities houses and other
intermediaries, and government securities reg-
ulations. Prerequisites: BA 340 or equivalent,
Fin. 360, Econ. 304.
480G Independent Studies in Finance~—1-
6 GLH.
Offers the advanced student an opportunity to
do additional reading andfor research in areas
of speciat interest. Prerequisite: Consent of
instructor, Total credits may not exceed 12.
560 Studies in Financial Decision Making
—3 Q.H.
This course focuses on financial issues primar-
ily of a strategic nature to the firm, developing
managerial skills in the analyses of alternatives
and the quantitative and qualitative aspects of
financial decision making.
562 Real Estate Investment Analysis—3
Q.H.
Analysis for real estate investment decisions
including market analysis, cash flow forecast-
ing, tax considerations, investment perform-
ance and risk analysis. Case studies and com-
puter analysis included. Prerequisite: Fin. 360
or equivalent.
564 Securities Investments: Analysis and
Strategies—3 Q.H.
Analysis of securities and their behavior over
the business cycle. Review of risk concepts,
efficient markets and sources of information.
Development of portfolic management consid-
erations, investmenttiming, and security analy-
sis. Prerequisite: Fin. 360 or equivalent.

MANAGEMENT AND MARKETING

324 Somsen Hall, 457-517¢

Graduate Faculty: Bjorke (Chairperson}, Dewan,
Foegen, Gernander, Kangas, Najmaig, Rasch,
Rodrigues, Schmid, Sinkiewicz, Steiner, Wolf-
meyer

BUSINESS
ADMINISTRATION

419G Fundamentals of Management
Science—4 QLH.
Quantitative analysis of management decision-

making problems using a systematic and
scientific approach, in particular, application of
quantitative and decision madels including Lin-
ear and Dynamic Programming, Distribution and
Network Models, Inventory Models, Quaueing
Theory, Markov Analysis and Simulation. Pre-
requisites: BA 335 & BA 370.

456G Labor Law and Legislation—4 Q.H.
Examination of the legal framework of labor
relations including common law, administra-
tion, and judicial interpretation of statutory law
and equity applications. Prerequisite: BA 310.
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460G Health Law Applications—4 Q.H.
A discussion of the issues of concern to the
health care professional including reguiation of
health care quality through licensure, institu-
tionat quality control programs and the tort sys-
tem; access to health care; control of health
care costs through regulation, competition, andg
antitrust; respect for parsenhood in the profes-
sional-patient relationship. Prerequisite: BA310.
462G Management Decisicon Support
Systems—4 Q.H.
This course focuses on complex management
decision activities which require extensive use
of information. It explores the application of
computsr-based management dectsion sup-
port systems to not only operational and con-
trol decisions but also to strategic and planning
manageria! decision-making activities. Prereg-
uisite; BA 362.
480G Independent Studies in Business—
1-6 Q.H.
Offers the advanced student an opportunity to
do additional reading andfor research in areas
of special interest. Prerequisite: consent of
instructor. Total credits may not exceed 12.
491G Seminar in Business Law—4 Q.H.
An advanced analysis of current legal issues.
Focus of the course to be determined by the
instructor and announced in class schedule.
Senior standing. Enroliment limited.
501 Research Methodology—3 Q.H-
A study of research methods, including both
subjective and objective information, with the
goal of optimal decision-making. Prerequi-
sites: BA 207 and 312. Grade ony.
505 Dispute Resalution—3 Q.H,
Study of a variety of methods of dispute resolu-
tion including litigation, negotiation, mediation,
minitrials and arbitration. Applications 10 busi-
ness management problems emphasized.
510 Management Law—3 Q.H.
Consideration of the nature of the parinership
and corporation, the development of the faw
concerning the rights and powers of managers
and the fimits of their discretion and the duties
and responsibilities of their organizations, to
creditars, to the state and the public. Also
includes judicial remedies and procedures avail-
able to creditors and shareholders to enforce
their rights. Prerequisite: BA 310. Grade anly.
531 Production Management & |nventory
Control—3 Q.H.
Topics in production and inventory planning and
control with an emphasis on modetn computer
methods including material requirements plan-
ning, capacity planning, priarity controt, and fore-
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casting. Prerequisites: BA 207 and 370. Grade
only.

570 Problems in Business—4 Q.H.
This course gives the graduate student the
cpportunity to continue the study of selected
topics in business or economics which have
been introduced in other courses. Prarequisite:
Consent of instructor.

590 Seminar in Business-—4 Q.H.
The study and analysis of current practices and
major problems of business through the use of
the case method and the techniques of role
playing.

592 Advanced Studies in Production &

Operations Management—3 Q.H.

This is an advanced course in production and
operations management. Students are exposed
to the latest studies and trends in the field. A
great deal of emphasis is piaced on comparing
American production control systems with those
of Japanese and other industrial nations.

595 Business Policies—3 GLH.
Ta integrate the major functional areas of busi-
ness from the overall prospective of top level
management. Emphasis is placed on problems
requiring effective action through leadership,
organization, planning and control. This is an
advanced study of the creation of organization-
al objactives through systematic analysis of the
firm and its business environment, and the devel-
opment of policies and strategies to achieve
those goals and objectives. Case analysis is
the main instructional technique. Simulations
may also be utilized. Prerequisites: BA 501,
531,541,542, Acct. 535, Fin 560 or permission.

5499 Research of Thesis in Business—

3-6 Q.H.

The report must show evidence of ability 10
carry on independent study and to employ
scientific methods and procedures in the solu-
fion of an approved topic in the area of busi-
ness ar eCONCMIcs.

MANAGEMENT

461G Personnet Compensation—4 Q.H.
lssues, theories, and policies in the areas of
wage and salary administration and employee
compensation. Prerequisites: Econ. 201, 202
Acct. 201 and Mgmt. 375 ar consent of instruc-
tor.

463G Management Development—4 Q.H.
This course on management development and
its applications in crganizations covers the
basics of development including determination
if a devalopment need exists, needs assess-
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ment, establishing cbjectives, choice of devel-
opment technigues, evaluations of programs,
and means for successful implementation in an
arganization. Prerequisites: Mgrnt, 370 and 375.

465G Collective Bargaining—4 Q_H.

How practical differences between labor and
management over wages, hours and working
conditions—in both private and public employ-
ment—are resolved by negetiation and admin-
istration of labor agreements. Prerequisites:
Acct. 201, Econ. 201, 202, Mgmt, 370 and 375,
or consentof instructor. Recommended but not
required, Econ. 420.

467G Personnel Staffing and Evaluation—

4 QLH.
Examination of personnel staffing and evalua-
tion including EEQ and Affirmative Action
requirements. Areas covered include recruit-
ment, selection, job analysis, and performance
appraisal. Prerequisites: Mgmt. 370, 375, Acct.
201, E201, BA 207, or consent of instructor.

470G Theories of Management—4 Q.H.
Study of various modern theories of manage-
ment and organization. Application of these the-
origs to actual management situations is also
examined. Prerequisite: Mgmt. 370.

475G Problems in Management of Human

Resources—4 Q.H.
Controversial, practical situations involving peo-
ple at work are examined with an eye to giving
greater insight into the complexities of working
effectively with human resources. Prerequi-
sites: Mgmt. 370, 375, Acct. 201, Econ. 201 or
censent of instructor.

525 Administrative Decision-Making—

3 Q.H.
Survey of quantitative decision-making meth-
ods, Linear programming, break even analysis,
simulation, PERT, cost analysis, marginal anal-
ysis and forecasting. College algebra is recom-
mended as background for this course.
Prerequisites: BA 207, 312,

526 Management Administration—3 Q.H.
Study of basic ideas, concepts and values of
management, supplemented with analysis of
important problems. Prerequisite: Mgmt. 370,

530 Business Management Decision-

Making—3 Q.H.
An interdepartmental seminar in which busi-
ness cases are analyzed from the financial, per-
sonnel, marketing and production aspects just
as top management would in a business. Pre-
requisites: Fin 360, Mgmt. 370, Mktg. 315.
541 Organizational Behavior and
Development—3 Q.H.
Anin-depth study of the social, emotional, cog-

nitive, and behavioral dynamics which impact
heavily on the effectiveness and success of work
groups, whole organizations, and individual
members of organizations. Emphasis is on the
role of the manager in the necessary and effec-
tive application of these concepts and skills.
Prerequisite: Mgmt, 370.
545 Human Resource Administration—
AQ.H

Procedures used in managing the human
resources in an organization so that the benefits
to the organization and individual are maxi-
mized. Prerequisite: Mgmt. 370.

MARKETING

418G Marketing Research—4 Q.H.
Emphasis is placed on research design and
implementation, compilation, and interpreta-
tion of data used to aid marketing decision-
making, and developing research ability by hav-
ing the studeni design and execute a marketing
related project. Prerequisites: Mktg. 315 and
BA 335.

423G International Marketing—4 Q.H.

A study of the economic, political, cultural, and
business environments affecting the interna-
tianal marketing operations of the firm. Market
selection decision, entry and operating deci-
sions, marketing mix decisions, and organiza-
tional structures are examined. Prerequisites:
Mktg. 315, senior standing.

521 Industrial Marketing—4 Q.H.

A study of marketing decisions and practices
as found in industry. Prerequisite: Mkig. 315.

542 Marketing Analysis—3 Q.H.

To update the discussion of marketing prob-
lems, practices and principles, to deepsn the
discussion of marketing topics of increased
importance, such as product concept develop-
ment and testing, product positioning, market-
ing control, and new marketing philosophies,
to provide an opportunity to apply marketing
thinking to real marketing situations through
cases. Prereqguisite: Mkig 315.

565 Small Business Consulting—3 Q.H.
Student teams counsel small business firms
and help them improve profits, reduce losses,
or solve a business problem. The course is
offered under the auspices of the Smail Busi-
ness Administration. Prerequisites: Fin. 580,
Mgmt. 503, 531, Mktg. 542, Mgmt, 541, Acct.
535 or permission.
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BUSINESS EDUCATION AND OFFICE
SYSTEMS ADMINISTRATION

319 Somsen Hall, 457-5165
Gorman (Chairperson), Eiken, Smith

A primary objective of BEOSA graduate educa-
tion is to provide advanced professicnal prepa-
ration far the improvement of competencies
directly related to teaching excellence. in addi-
tion, the program seeks to promate the intel-
lectual development, content mastery, and
updated expertise required to meet the chal-
lenges of technoiogical change and office auto-
mation.

The M.8, program requirements are designed
to be adequately fiexible so as to allow each
student a program of study suited to individual
interests, needs, and professional abjectives.
Sufficient structure is integrated into program
flexibility to ensure that graduates acquire cer-
tain requisites necessary to professional growth.

Program Guidelines

1. A maximum of 8 credits of independent study
will apply o the total credits required for Plan
A and Plan B.

2. Any single independent study of more than
ihree credits must be proposed in outline
form to all departmental graduate faculty for
approval.

3. A maximum of 8§ credits of pass/no cradit
course work will apply to the M.5. degree,
excluding the internship. No P/NC courses
may be taken in the BEQSA Department by
a student pursuing the M.S. degree in the
department.

4. Only BECSA course work will be subject to
coverage in a final comprehensive examina-
tion. All departmental graduate faculty will
evaluate studant performance on the com-
prehensive examination.

MASTER OF SCIENCE
BUSINESS
EDUCATION 45-51 Q.H.
Plan A and Plan B
Reguirements

Professional
Reguirements {23 q.h.}

510 Trends in Office Technology {4)

513 Tests and Measurements in Business
Education {4)

517 Curriculum Construction in Business Edu-
cation {(4)

518 Research in Business Education (3) OR

570 ED AD-Research and Writing {3) OR

501 Bus. Adm.-Research Methodology (3)

551 Business Education Learning Systems (4)

555 Internship {4)

Professional Electives
{16-19 q.h.)

College of Education and College of Business:
elect a minimum of 6 credits from each college,
with the remaining 10-13 credits from either
college.

General Electives/Thesis
Plan A (45 g-h.)
599 Thesis (3-6 g.n.}
General Electives (0-3 q.h.}
Plan B (51 q.h.)
General Electives (3-12 ¢.h.}

COURSE
DESCRIPTIONS

434G Word/information Processing for
Paralegals—4 Q.H.
An examination of the electronic office to deter-
mine how word/information processing relates
to the paralegai profession. Includes hands-on
experience on wordfinformation procassing
equipment utilizing appropriate software. Pre-
requisite: basic keyboarding proficiency. Offered
yearly. Grade only. Notopento BEOSA majors.
435G Word/Information Systems
Management—4 G.H.

A study of effective management for the infor-
mation function in organizations. Focuses on
the feasibility, design, justification, implemen-
{ation, and evaluation of word/information sys-
tems. Includes the integration of word, data,
voice, and image processing; telecommunica-
tions, reprographics; electronic mail, executive
work stations; and personnel considerations.
Prerequisite: 240. Cffered alternate years. P/
NC Option.
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442G Word Processing: Materials &
Methods—3 Q.H.

Research and materials for developing com-
position, verbal communications, dictation skills,
grammatical knowledge, and transcription skills;
curriclum and methods of teaching word
processing; competency-based materials and
articulation. P/NC Option.

470G Seminar in Business Education—

1-4 QH.
Specific subject matter is arranged by the
department. May be repeated when offered with
different subject matter content and title. Enroll-
ment to be approved by the department staff.
Offered yearly. P/NC Option.

510 Trends in Office Technology—4 Q. H.
An examination of tachnological advances in
the electronic offics. The course includes lec-
tures, discussions, and learning experiences
based on research, Iiterature, and legislation.
Study wili concentrate on how technology affects
office procedures, equipment, and ergon-
omics.

511 Trends in Accounting and Data

Processing—3 Q.H.
Seminar analysis and evaluation of current
trends in philosophy, content, methods, and
materials, application to classroom preblems.

512 Trends in Basic Business—2-3 Q.H.
Critical study and evalvation of current philoso-
phy, content, and curricular practices, applica-
tions to classroom problems, and materials.

513 Tests and Measurements in Business

Education—4 G.H.
Specialized testing techniques used in voca-
tional and business education subjects. Prob-
lem soiving procedures, terminology and
statistical techniques.

515 Administration and Supervision of

Business Education—3 Q.H.

Problems of supervisor, department head, or
teacher with administrative responsibility: local,
state and federal programs; financial support;
public relations and publicity.
517 Curriculum Construction in Business
Education—4 GQ.H.
Evaluation and development of instructional
materials; study of appropriate curricula for bus-
iness education in secondary schools, techni-
cal institutes and community colleges.
518 Research in Business Education
Seminar—3 Q.H.
Survey of fields, frends, and publications; scope
and limitations of research; techniques; types
of research.
550 Trends in Shorthand and Typewriting
—3 Q.H,
For experiencsd teachers of shorthand and
typewriting; recent research and literature in
the field; materials and methods of instruction.
551 Business Education Learning
Systems—q4 G.H.
For experienced business education teachers.
A study of recent research and literature per-
taining to innovative instructional systems, tech-
nology, and integrated methodology. Exam-
ines experimental programs heing developed
for secondary and post-secondary ievels.
§55 Internship—1-16 Q.H.
On-the-job supervised work experience in office
systems. GPA of 3.0 or higher is required. Con-
tact department chair for specific require-
ments. Pass{No Credit only.
580 Individual Problems in Business
Education—1-4 Q.H.
Individual research problems in Business Edu-
cation. One to four credits.
598 Research or Thesis in Business
Education—3-6 Q.H.
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Ctto J. Frank, Interim Dean
135 Gildemsister Hall

DEPARTMENTS

Counselor Education
Education
Edugational Administration

Health, Physical Education and Recreation

Special Education

DEGREES OFFERED

Master of Science
—Counselor Education
—Professional Development Program
~—Community Counseling Program
——Elamentary School Counseling
—Secondary School Counseling
—Interdisciplinary Program
Education

—Elementary Education

—Early Childhood Conceniration
Educational Administration
—Elementary School Administration
—5Seacondary School Administration

Health, Physical Education
and Recreation

-—Health Education

—Physical Education

Special Education
—Educable Mental Retardation
—Learning Disabilitics

Sixth Year Cenrtificate
—Elemeniary School Administration
—8econdary School Administration
—General School Administration
Educational Specialist
—Elementary School Administration
—Secondary School Administration
—General Schaol Administration

35

Advanced Licensure Programs
—Counselor-Elementary
—Counselor-Secondary
—EBD (Emotionally/Behaviorally
Disturbed) offered cooperatively
with the University of Minhesota
—MR Educable Mental Retardation
—\Laarning Bisabilities
—Prekindergarten
—PrincipalfAssistant Principal
—Superintendent{Assistant Superintendent

Fifth Year Program

OBJECTIVES

The primary purpose of the College of Educa-
tion is to prepare students for responsible pro-
fessional careers in education, counseling, and
the health and recreation fields. The facully is
committed to the serious study of education in
concert with a foundation in the arts and sci-
ances.

The College of Education has a responsibili-
ty to the public to establish and maintain
standards of excellence in the education of its
graduates. Students admitted to these pro-
grams are expected to evidence a high level of
ability, achigvement and motivation.

REGIONAL SERVICE

The College of Education supparts research
and involvement in regional educational activi-
ties and community service. The collage sup-
ports an Educaticn Alliance with public and
private schools in southeastern Minnesota
designed to provide a coliaborative effort in
meeting the districts’ need for research, inser-
vice, and educational services.

ACCREDITATION

Programs in the College of Education are
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accredited by the National Council for the
Accreditation of Teacher Education (NCATE)
and by the Beard of Teaching, State of Minne-
sota.

INTERNSHIPS

The foliowing programs within the College pro-
vide field experience through internships and

practica for students in schools, business, and
other institutions:
1. Counselor Education Programs
2. Teacher Education Programs
3. Health, Physical Education &
Recreation Program
4. Special Education Programs
5. Educational Administration
Programs

COUNSELOR EDUCATION

132 Gildemeister Hall, {507)457-5335

U212 Rochester Center, 285-7120

Maher (Chairperson), Eiken, Hatfield, VanKirk.
Adjunct Professors: Buhler, Fink, Garber,
Gardiner, Gundry, Houlihan, Qllendick.

The department’s major purpose is to provide
students in the helping professions and in edu-
cation with a background in the science of
human behavicr, learning, development, per-
sonality, counseling, and group process. The
department offers five programs leading to the
Master of Science degree:

Professionai Development
Program

This program provides a background in the
behavioral sciencas for persons in fields such
as education, business, nursing and other health
professions, The program offers an opportuni-
ty to develop psychelogical understandings and
skills nesded in professions that involve work-
ing with people.

Community Counseling
Program

This program is designed to prepare graduates
for employment in & variety of human services
and mental health settings such as crisis coun-
seling centers, substance abuse counssling cen-
ters, employment counseling agencies, pasto-
ral counseling, corrections and community
mental health centers.

Elementary School Counseling
Program

Successful completion of this program leads to
recommendation for licensure in Minnesota,
Wisconsin, and other states.

Secondary School Counseling
Program.

Suceassful completion of this program leads to
recommendation for licensure in Minnesota,
Wisconsin, and other states.

interdisciplinary Program

This program is intended for persons who are
interested in a broad interdisciplinary graduate
preparationin counseling, psychology and soci-
clogy.

Admission Requirements:

In applying for admission, the student must fol-

low this sequences:

{1) Apply for admission to graduate study with
the Office of Graduate Studies.

{2) When accepted for graduate study, appli-
cants will receive an application for admis-
sion to the Counselor Education Department.
This application will require a written state-
ment from the student explaining the basis
tor his/her decision to enter this field. It also
will request the narmes of three (3) persons
who will write recommendations for the
applicant.

(3) Students wili notify the Counselor Educa-
tion Department of their interest and be
placed ona screening list for the class, Intro-
duction to Counseling. If studenis qualify
as top candidates at this screening, they
will be given a class assignment. This wilt
reserve a place for the student in class.

{4) A maximum of sixteen {16} credits may be
taken before being accepted into CE pro-
grams, (seven of which must include the
classes—Introduction to Counseling CE 507,
and Theories of Personality CE 565). These
two courses will provide an opportunity for
the applicant to become aquairted with the
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prograrn and the field of counseling and must
be taken before application to Counselor
Education is complete.

(5) Applications for admission to Counselor
Education will be processed four (4) times
a year. To be considered for admission,
applicants must have fulfilled the above
requirements prior to the admission date.
Al materials such as transcripts and rec-
ommendatians must be received before an
application can be processed. When admit-
ted to a degree program, each student will
be assigned an advisor and nofified in writ-
ing of the depariment’s decision.

{6) All persons admitted will be accepted into
the Professional Developmant Program.
Persons seeking admission inic the three
counseling programs will reapply while tak-
ing 566 Counseling Procedures and the deci-
sion will be made by the staff based on the
person's performance in all CE coursework
including GE 586, Counseling Procedures.

{7) Admission deadline dates are mid-termday
fall, winter, spring and first summer ses-
sion.

{8) Admission to graduate siudy is not com-
plete until {a)} candidacy forms are signed
by the studeni's advisor, the depariment
chairperson, the Director of Graduate
Studies and (b} Graduate Record Examina-
tion scores are on file with the WSU Ofiice
of Graduate Studies. Students will be
required to meet the program requirements
that arg in effect when ali admission proce-
dures are completed.

The university Graduate Bulletin in effect
at the time items {a) and (b) above have
been completed will determing a student’s
program requirements in counselor educa-
tion.

Graduation Requirements:

{1) In addition to successfully completing the
required course work, candidates must com-
plete a final written comprehensive exami-
nation.

{2} Students may include a maximum of twelve
{12) credits of pass/no credit courses on
their Master's degree programs in counsel-
-ar education. .

{3) Studants may elect to complete a Master's
thesis, an extensive project requiring the
use of scientific methods and procedures.
The thesis must be approved by the candi-

date's advisor and an oral examination com--

mitiee.
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MASTER OF SCIENCE
PROFESSIONAL
DEVELOPMENT 51 Q.H.

REQUIRED COURSES

(35'36 qlhl)

507 Iniroduciion fo Counssling (3)

520 Siress Managsment (3)

522 Human Relations (4)

531 Chemical Dependency; Causes &
Symptoms {3)

£33 Ethical Issues (3)

560 Group Process and Dynamics {3)

564 Statistics, Tests and Measurement

3
OR
570 Ed. Ad.-570 Research and Writing
(3)
565 Theories of Personality {4)
566 Counseling Procedures (4) OR
571 Microskills for Professionals (3)
598 Program Synthasis (3)
NOTE: One development course is also
requirad: child, adolescent, adult, or older adult
(3).

ELECTIVES (15-16 q.h.)

A nine (9) credit “focus” area must be arranged
with candidate’s advisor as a required compo-
nent of these electivas.

COMMUNITY
COUNSELING 60 Q.H.

REQUIRED COURSES
(42 q.h.}
507 Introduction to Counseling {3)
533 Ethical Issues (3}
536 DSM (1)
555 Internship in Counsseling (6)
560 Group Process and Dynamics (3}
564 Statistics, Tests and Measurement
(3
565 Theories of Parsonality {4)
566 Counseling Procedures {4)
568 Individual Counseling Practicumn (3}
569 Group Counseling Practicum (3)
582 Organization and Administration
of Counseling Services (3)
598 Program Synthesis {3)
NOTE: One development course is also
raquired: child, adolescent, adult, or alder adult

{3).
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NOTE: Students must complete a minimum of
18 credits of graduate electives to be chosen
from specialized counseling areas, specific ther-
apeutic approaches, or redevant courses from
other departments. Students may choose to
focus the bulk of their electives in one area,
e.g., chemical dependency, family issues, etc.

ELECTIVES (18 q.h.}

ELEMENTARY
SCHOOL
COUNSELING
60 Q.H.

REQUIRED COURSES*
(50-51 q.h.}
807 Introduction to Counseling (3}
513 Learning Disorders {3} OR
496G Special Ed. of Exceptional

Children {4)
515  Child Development {3)
533 Ethical Issues {3)
545 Career and Life Planning (3}
655 Internship in Gounseling (6)
560 Group Process and Dynamics (3)
564 Statistics, Tests and Measurement (3)
565 Thecries of Personality (4)
566 Counseling Procedures (4}
568 Individual Counseling Practicum (3)
569 Group Counseling Practicum (3)
570 Developmental Counseling (3)
582 Crganization and Administration

of Counseling Services (3)
598 Program Synthesis {3)
*Note: Students must meet ail state teacher
credentialing regquiremants for initial licensure
atthe elementary or secondary level {e.g. human
relations). Alternate licensure program stu-
dents should see their advisor regarding addi-
tional requiremants.

ELECTIVES (9-10 q.h.)
Electives may be arranged in special interest
argas such as special education, educational
administration, chemijcal dependency, mar-
riage and family, sexuality, child abuse, death
and grief counseling, etc.

SECONDARY SCHOOL
COUNSELING
(60 Q.H.)

REQUIRED COURSES*
{47 q.h.}
507 Introduction to Counseling (3}
525 Adolescent Development (3)
533 Ethical Issues in Counseling {3)
545 Career and Life Planning (3}
555 Internship in Gounseling ()
560 Group Process and Bynamics {3)
564 Statistics, Tests and Measurement (3)
565 Thecries of Personality (4)
568 Counseling Procedures (4)
568 Individual Counseling Practicum (3)
569 Group Counseling Practicurn (3)
570 Developmental Counseling (3)
582 Organization and Administration
of Counseling Services (3)
598 Program Synthesis (3}
*Note: Students must meet all state teacher
credentialing requirements for initial licensure
atthe elementary or secondary level (.. human
ralations). Aiternate licensure program stu-
dents should ses their advisor regarding addi-
tional requirements.

ELECTIVES {13 q.h.)

Elgctives may be arranged in special interest
areas such as special education, educational
administration, chemical dependency, mar-
riage and family, sexuality, child abuse, death
and grief counseling, etc.

INTERDISCIPLINARY
PROGRAM
51 Q.H.

REQUIRED COURSES
{27 q.h.)

Sociology
405G Models of Intervention (4)
435G Family Roles and Relationships (4)

Psychology
421G Cognitive Behavior Modification {4)
420G Abnormal Psychology (4)

(
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564 Statistics, Tests and Measurement (3)
565 Thearies of Personality (4)

566 Counssling Procedures (4}

Note: 507, Intro to Counseling and 565, Thea-
ries of Personality, are prerequisites for 566.

ELECTIVES (24 4.h.}

Major area of concentration 9-12 hours.
Minor area of concentration 6-8 hours.

CHEMICAL
DEPENDENCY
COURSE OFFERINGS

Students interested in chemical dependency
issues and practice are encouraged to avail
themselves of the ssveral courss offerings noted
helow and described in more detail inthe Course
Listings section to follow. Courses with an aster-
isk ("} address subject maiter required for
certification as chemical dependency practition-
ers in the states of Minnesota and Wisconsin,
Courses without the asterisk designation are
additional related courses.

220 Emotions and Behavior

{undergraduate only)

412 Mental Health (undergraduate

only)

*430 Hselping Skills {undergraduate

only)

*432G Chemical Dependency Assess-

ment

*434G Special Populations in Chemical

Dependency

*435G Minority Issues for Helping

Professionais

*494G Family Systems Counseling

520 Stress Managament

*531 Chemical Depandency: Causes and

Symptoms

*533 Ethical issues in Counseling

*563 Chemical Dependency Counseling

591 Crisis Intervention Counseling

592 Sexual Issues for Helping

Professionals
Nota: These courses alone do not automatical-
ly lead to certification as a chemical depanden-
cy praciitioner. For further information on this
issue, contact the Counselor Education Depart-
ment.
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COURSE
DESCRIPTIONS

432G Chemical Dependency Assessment
—1-3 G.H.
This course ooks at the assessmant tools nec-
essary 1)toidentify the pre-alcohelic person so
that preventative steps may be taken and 2) to
detect the alcoholic person at the earliest pos-
sible point so that intervention and treatment
might occur when they are likely to be most
effective. Grade only. Offered yearly or as
needed. Prerequisites: CE 507 or CE 430 or
consent of instructor,
434G Special Populations in Chemical
Dependency—1-3 G.H.
Special populations within chemical dependen-
¢y counseling (e.9. women, adolescents, the
aging} will be addressed specifically because
oftheir unique issues related to chemical depen-
dency. P/NC Option. Offered yearly or as
needed. Prerequisites: CE 507 or 430 or con-
sent of instructor.
435G Minority 1ssues for Helping
Professionals—1-3 Q.H.
This course is designed to aid professionals in
exploring and working through such concepts
as oppression, cultural assimilation and culiur-
al pluralism. The emphasis is on American
mincrities from a cross-cultural perspective.
Grade only. Offered yearly or as needed. Pre-
requisites: CE 507 or CE 430 or consent of
instructor.
450G Parent-Child Communication—
3 Q.H.
Parent-child communication and conflict reso-
lution, to help parents develop specific commu-
nication and problem-sclving skills while deaiing
with basic concerns such as discipline and fam-
ily rules. P{NC Opticn.
494G Family Systems Counseling—3 Q.H.
An introduction 1o the field of counseling gener-
ally known as family therapy. The focus of the
course will be on family systems theory and
practice, and will integrate didactic and experi-
ential learning. Grads enly. Offered yearly or as
ngeded. Prerequisites: CE 507 or 430 or con-
sent of instructor.
495G Seminar—1-4 Q.H.
Subject matter arranged by the department.
Enroliment must be approved by the depart-
ment staff. Course may be repeated when
offered with different subject matter content and
title.
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500 Individual Problems in Counseling—
1-4 Q.H.
Opportunity for the gqualified graduate student
to work indspendently. Topics may include
research, development of special projects, field
experiences, selected readings, etc. Depart-
mental permission required.

507 Introduction to Counseling—3 G.H.
Anintroduction to counseling concepts, strate-
gies, and processes with an emphasis on
personal skill-building and understanding of the
counseler's role. Department permission. Lim-
ited anroliment. Offerad yearly.

513 Learning Disorders—3 G.H.
Neurological, motor, emotional, cognitive and
perceptual dysfunctions related to learning
difficulties found in the elementary school.

515 Child Development—3 Q.H.

Growth, development, and personality adjust-
ment of the child in the home, school, and com-
munity, including function, structure and
implamentation of developmental guidance units
at the slementary school level.

520 Stress Management—3 Q.H.
important issues and technigues related to the
identification and management of personal
stress. Class members will develop and moni-
tor a personal stress management program for
their own lives. P/NC Option. Offered twice
yaarly or as needad.

522 Human Relations—4 Q.H.

Growth, discovery of cne’s impact on others,
the effects of various kinds of prejudice on peo-
ple, the clarification of values and the develop-
ment of morals, and improved self-asteem and
appreciation of human differences. Listening,
nen-verbal communication, giving and receiv-
ing feedback, conflict resolution, labeling, man-
ipulating and rejecting will be covered.

525 Adolescent Development—3 QLH.
Perspectives on adolescent development, with
emphasis on the normal paychological growth
of young people. Applications to counseling and
working with adolescents in & variety of set-
tings.

531 Chemical Dependency: Causes and

Symptoms—1-3 G.H.
This course will focus on ressarch and related
information regarding the causes of chemic |
dependency. Grade only. Offered yearly or as
needed.

533 Ethical Issues in Counseling—1-3

Q.H.
This course locks at the professional and ethi-
cal issues that most affect the actual practice
of counseling and therapy. It provides informa-

tion but alsc teaches students a process of
raising and thinking about the basic issues they
will face as practitioners. Grade only. Offered
yearly or as needed. Prerequisites: CE 507 or
430 or consent of instructor.

5§35 Adult Development—3 Q.H.

Major theories, issues, and frends in the field
of aduit development, life stages and life-long
adaptation to change.

536 DSMIIl-R—1 Q.H.

This course is designed to provide an overview
of the diagnastic manual most frequently used
in our field.

540 Non-Verbal Communication—3 G.H.
Kinesics, proxemics, and paratanguage as they
contribute to learning about onaself and oth-
ers; messages and nuances of gestures, facial
expressions, body language and territoriality.

545 Career and Life Planning—3 G.H.
Career development concepts, theory, and prac-
tice. Career development materials and coun-
seling skills will be addressed, with a view toward
application in a variety of settings.

555 Internship—3, 6, or 9 Q.H.

To provide practical exparience in counseling-
related activities. Credit arranged. Internship
materials may be picked up in the Counselor
Education office. Praraquisites: 533, 564, a
development course, and 536 (Community
Counseling). Recommendation from instructor
of CE 566 and consent of instructor, Offered
yearly.

560 Group Process and Dynamics—3 Q.H.
Dynamics of group process in group guidance,
group counseling and the classroom. Prerequi-
sites: GE 507 and CE 565 or consent of instruc-
tor.

561 Transactional Analysis—3 GLH.
Personality thecry and psychology of human
relationships developing an understanding of
ego states and interpersonal transactions with
applications for the helping professions,

563 Chemical Dependency Counseling—

3 Q.H.
This course is designad for people who wantto
devalop skills for counseling with alcoholics and
other drug dependent people. Focus will be on
learning the intervention processes to be used
with the drug dependent person. Considera-
tion will also be given to working with the affected
family members. Grade only. Offered yearly or
as needad. Prerequisite: CE 531.
564 Statistics, Tests, and Measurement—
3 Q.H.
Practical experience in standardized psycho-
logical testing: evaluation, selection, adminis-
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tration, interpretation and use of tests and the
effective communication of test resuits to coun-
selees and when appropriate to parents or other
professionals, Using instruments in personali-
ty and attitude assessment, intelligence,
achievement, aptitude and carger and life plan-
ning.

565 Theories of Personality—4 G.H.

The descriptive, explanatory and predictive attri-
butes of persconality theories. Major theoretical
families—Psychoanalytic, Bshavioristic, and
Phenomenological.

566 Counseling Procedures—4 G.H.
Exploration of a wide variety of counssling tech-
niques and theorias including experimentation
in simulated situations to identify an effective
personal style of counseling. Prerequisites: CE
507 and 565 and consent of instructor.

568 Individual Counseling Practicum—

3 Q.H.

Development of a personal counseling style
which is effective for the client and rewarding
for the counselor. Prerequisites; 533, 564, a
development course, and 536 (Community
Counseling only). Recommendation from
instructor of CE 586 and consent of instructor.
Limited enroliment. Offered yearly.

569 Group Counseling Practicumn—3 Q.H.
Development of a group facilitation style which
is effective for clients and rewarding for coun-
selors. Course provides an oppoertunity to apply
principles learned in CE 560. Prerequisites: CE
560, CE 568, recommendation from instructor
of GE 586, 533, 564, a development course,
and 536 (Community Counseling only), and con-
sent of instructor, Limited enrollment, Offerad
yearly.

570 Developmental Counseling—3 Q.H.
This course addresses important applications
of cognitive-developmental theory, relevant to
developmental or primary prevention counsel-
ing in all settings. Affective and values issues
also will be addressed. Dirscted to the work of
counselors, teachers, and health care profas-
sionals. Gifered yearly,

571 Microskills—3 Q.H.

This is a practice course with heavy emphasis
on Allen lvey's micro skills. Prerequisite: CE
507.

580 Values Clarification—3 Q.H.
Decision-making processes and the analysis
of personal values and valuing systemns as well
as societal valuing systems.

582 Organization and Administration of

Counseling Services—3 Q.H.
Theory, consultation procedures, organiza-
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tion, administration {staffing and budgeting) of
counseling services,

585 The Older Adult—3 Q.H.

This course addresses issues related to the
ongoing development of older persons, includ-
ing assumptions and stereotypes, the aging
process, intergenerational issues, and coun-
seling with older adults.

590 Death, Dying and Surviving—3 Q.H.
This course is designed to help persons broaden
their perspectives on death as it affects all peo-
ple. lts focus is both personalin surveying ong's
own attitudes about death and professional in
helping others through the grieving process.
P/NC Option. Offered yearly or as needed.

591 Crisis Intervention Counseling—

1-3 Q.H.
All therapists or helpers at one time or another
willba called on to deal with crisis. The purpose
of this courss is to provide students and help-
ing professicnals with a foundation for under-
standing crisis and with effective models for
working with ¢risis. P/NC Option. Offered yearly
or as needed.

592 Sexual Issues for Helping

Professionals—3 Q.H.

This course is designed to begin to prepare
counselors and other helping professionals to
deal with human sexuality as it related to a broad
spectrum of human relationships common in
helping situations. The course facilitates
increased awareness of one's own attitudss,
feelings and judgments surrounding ail areas
of sex as well as introduces a basic body of
knowledge and skills for treating sexual con-
cerns of the client. P/NC Option. Cffered yearly
ar as needed.

595 Seminar—1-4 Q.H.

Subject matter arranged by the department.
Enroliment must he approved by the depart-
ment staff. Course may be repeated when
offered with different subject matter content and
title.

598 Program Synthesis—3 Q.H.

An update and synthesis of recent literature
and counseling innovations with knowledge and
understandings acquired in the program. To be
taken after 40 credits of a candidate’'s pro-
gram.

599 Master's Thesis—3-6 Q.H.

Master's thesis must show evidence of the can-
didate's ability to carry on independent study
and to employ scientific methods and proce-
dures in the sclution of a problsm in the stu-
dent's field of concentration.
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Erickson, {Chairperson); Abdi, Billman, Ehlinger,
Grangaard, Helble, Kirk, Knutson, Koplin,
McMillan, Tolmie, Zook.

Candidates who elect the M.S. in Elementary
Education as their concentration must be eligi-
hie for a Minnesota elementary school teacher's
license. They may follow programs with or with-
out thesis.

Winona State Univarsity, through the Depart-
ment of Education, offers the Master of Sci-
ence degrae in the following areas.

1. Master of Science in Elementary Education
2. Master of Science in Elementary Education,

Early Childhood Concentration. Winona State

University through the Department of Edu-

cation also offers non-degree licensure pro-

grams without the Master's degree in
prekindergarten ficensure.
NOTE: Persons pursuing these programs must
follow the admissions application procedura for
the M.S. degree.

DEGREE PROGRAMS
WITH THESIS OR
RESEARCH OPTION

REQUIREMENTS

1. Admittance:

a. File application for admission to graduate
study in the Office of Graduate Studies
one month prior to registration. The appli-
cation must be supported by two official
copies of all transcripts sent directly from
other institutions attended. Afier the appli-
cation for admission to graduate study has
bean approved, the student is freg to enroll
in course work. See calendar and sched-
ule.

b. File application for admission to Educa-
tion Department Master's program. An
advisor will be appointed by the depart-
mentin accordance with departmental poi-
icy. The advisor will review pertinent tran-
scripts and determine whether there are
any deficiencies which must be removead.,

NOTE: A letter of acceptance into a graduate
program from the Education Department does
not constitute acceptance by the Director of
Graduate Studies.

c. File an application with the Education
Department for admittance to the particu-
lar licensure program.

d. File application for admission to candida-
cy for the Master's degree after the
completion of nine credits and before com-
pletion of twenty-four credits. Forms are
available in the Office of Graduate Studies.
Deficiencies, if any, must be removed
before the student is admitted to a Mas-
ter's degree program.

e. Take the Graduate Record Aptitude Test
prior to the completion of twenty-four quar-
ter hours of credit. Registration packets
are availahle in the Office of Graduate
Studies.

2. Course Work:

Candidates must complets all course work

required for the degree {48 cradits mini-

mumyj. Ali course work must be approved by
the advisor and the Office of Graduate Studies.
3. Graduate Writing Option:
A research based thesis approved by the
advisor, which demonstrates ability to use
scientific methods and procedures is required,

— The thesis constitutes 6 credits of gradu-
ate work. Three credits are counted in lieu
of Ed. 518 and three credits are counted
as electives.

— An oral examination of the thesis is
required.

4, Comprehensive Examination:

A finai written examination compiled by the

advisor is required. The sxamination is based

upon the candidate’s course work.
§. Academic Average:

Candidates must maintain a B average. No

course will be countad for graduate credit if

the earned grade is below C.

6. Timeline to be followed:

a. Applications: File in the order listed.
1. Graduate study application—0COffice of
Graduate Studies
2. Education Department Master's Pro-
gram application—Education Office
3. With advisor, file W5U Master's candi-
dacy program—~Office of Graduate Studies
{After 9 and before 24 credits are com-
plated}
4. Graduate Record Aptitude Test (Gener-
al} Results—Office of Graduate Studies
{Before 24 credits are completed}

b. Coempletion of thesis opticn ona quarterin



advance of graduation—Register for
Research Project 599 during a regular regis-

tration period.

¢. Complete oral examination of thesis option
one quarter in advance of graduation.

d. The comprehensive examination based
upon course work must be arranged with
advisor when the candidaie registers for final
quarter of course work.

e. File appilication for graduation in tha Office
of Graduate Studies. (See academic calen-
dar for deadlines.)

f. Students under all plans take part in com-
mencemsnt exarcises in accardance with
current policy. Caps, gowns and hoods are
obtainable in the university bookstore.

M.S. ELEMENTARY
EDUCATION

48 Q.H.

PLAN A REGULAR
M.S. PROGRAM

REE‘%UERED COURSES (21
k.

Education {18 gq.k.)

500 Curriculum Planning (3}

508 Improvement of Instruction {3)

518 Field Experience in Elementary
Classroom Procedures (3)

523 Foundations of Education {3)

540 Current Issues in Education (3)

581 Trends in Measurement and Reporting

3

Educational Administration
570 Research and Writing (3)

ELECTIVES (27 gq.h.)

PLAN B

Winona State University/Rochester Public
Schools Graduate Induction Program

Open to selected, inexperienced, licensed ele-
mentary teachers.

REQUIRED COURSES
{48 g.h.)
500 Curriculum Planning {3)
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508 Improvemnent of Instruction (3}

512 Advanced Methods in Language Arts {3}

513 Advanced Methods in Social Studies {3)

514 Advanced Methods in Science (3)

515 Advanced Methods in Mathematics(3)

523 Foundations of Education (3)

540 Current Issues in Education {3)

550 Education Origntation (3)

551 Induction Practicum {4-12}

570 Ed. Ad. Research and Writing (3)

581 Trends in Measuremani and Reporting
@)

598 Seminar {1-3)

PLANC

M.S. ELEMENTARY

EDUCATION
EARLY CHILDHOOD
CONCENTRATION

60 Q.H.

PROFESSIONAL
EDUCATION (18 Q.H.)

500 GCurriculum Planning (3)
523 Foundations of Education (3)
570 Ed. Ad.—Research and Writing (3)

Select one of the following

three courses:

511 Advanced Methods in Reading (3)

512 Advanced Methods in Elementary
Language Arts (3)

513 Advanced Methods in Elermentary
Social Studies {3)

Select two 500 leval courses as electives

SPECIALIZED COURSES

{42 Q.H.}

410G Foundations of Early Childhood
Education (4)

413G Development in Infancy (3}

414G Development in Early Childhood (3)

416G Early Childhood Education | (4}

417G Early Childhood Education 1) {4)

SO 4486-Prekindergarten Practicum (2)

422G Socialization of the Young Child (3)
423G Young Children with Special Needs (4)
424G Organizafion and Administration

of Early Childhood Program {3}



44 / COLLEGE OF ECUCATION
EDUCATION

e Student Teaching—Kindergarten (8)

5¢; ] 467& Student Teaching—Nursery School (4)

PREKINDERGARTEN
LICENSURE
30 Q.H.

PREREQUISITE:
Elementary Education
licensure.

REQUIRED COURSES

410G Foundations of Early Childhood
Education {4)

413G Development in Infancy {(3)

414G Development in Early Childhood (3)

416G Early Childhood Education | (4}

418G Prekindergarten Practicum (2)

422G Sccialization of the Young Child (3)

423G Young Children with Special Needs (4)

424G Organization and Administration
of Early Childhoed Education Programs
3

467G Student Teaching—Nursery School {4)

PREKINDERGARTEN
LICENSURE

44 Q.H.

PREREQUISITE: A
Bacheior’s degree in any
ared.
190 Human Relations {4)
200  Growth and Development (4)
410G Foundations of Early Childhood
Education {3)
413G Development in Infancy (3)
414G Development in Early Childhood (3)
416G Early Childhood Education | (4)
418G Prekindergarten Practicum (2)
422G Saocialization of the Young Child {3)
423G Young Children with Special Neads (4)
424G Organization and Administration
of Early Childhoed Education Programs
(3)
459 Professional Topics and Issues (4)
464G Student Teaching-Prekindergarten (4)
HPER
204  Personal and Community Health (3)

KINDERGARTEN
ENDORSEMENT —

Students with a major in Elementary Education
may ¢arn a kindergartan endorsement by com-
pleting Ed. 416G and Ed. 417G and successiul-
ly completing eight quarter hours of student
teaching in a kindergarten setting.

FIFTH YEAR
PROGRAM

The Fifth Year Program for elementary teach-
ars in teacher education is intended to
strengthen the preparation of classroom teach-
ers who do not plan to qualify for a Master's
degree. It emphasizes areas in which the indi-
vidual is teaching and therefore areas in which
hefshe already has some competence. Per-
sons who have less than an undergraduate
minor may not choose that field for their fifth
year major. The Fifth Year Program is available
in almost all teaching fields.

The Fifth Ygar Program is planned with the
students to meet their needs and interests in
regard to their major, minor, professional edu-
cation and supporting fields.

ADMISSION

1. Students seeking admission to the Fifth Year
Program must complete an appiication form
and submitit to the Office of Graduate Studies.
The application form may be obtained from
that office in Somsen Hall,

2. Students who plan to enter the Fifth Year
Program must meet with the director prior to
enrollment in the program.

3. Students must hold, or be gligible for, a
teacher’'s certificate valid in Minnesota or in
the state where they teach.

4, Students must hold a bachelor's degree in
teacher education from a college or universi-
ty accredited by the appropriate regional or
national accrediting agency, or by a college
recognized by the state university of the state
in which thea college or university is located.
Studentis who hold a bachelor's degree from
an unaccredited institution will be admitted
to the Fifth Year Program after completing at
least 15 quarter hours of creditable work.

5. Students must submit two (2) transcripts of
all collegiate work to the Office of Graduate
Studies prior to their first enrollment in the
program.

6. Students must have atleast one year of teach-



ing experience prior to admission to the pro-
grar,

PLANNING THE
PROGRAM

1. When students are admitied to the Fifth Year
Program an advisor will be appointed by the
Director of the Fifth Year Program from the
student’s intended area of concentration.

2. Students must, in conference with their advi-
sor, outling the courses they plan {o take to
complete the Fifth Year Program require-
ments. This will be done priar to enroilment
in the pregram. The student may obtain the
necessary program forms from the Cffice of
Graduate Studies. The program forms must
be prapared in triplicats. After the advisor
has endorsed each of the three copies, the
advisor will forward them to the appropriate
college for procsssing and distribution. Any
subsequent changes in the student pro-
grams must have the prior approval of tha
advisor and the Dirsctor of the Fifth Year
Program.

REQUIREMENTS

1. A minimum of 45 quarter hours of credit is
required for graduation.

2, The student’s curriculum is designed to pro-
vide for: {1) the opportunity for the student to
explore new fields; (2} the opportunity to place
emphasis upon continued growth in the areas
he/she is teaching and those related to them;
and (3) the opportunity for continued study of
the fundamental problems in professicnal
education. In keeping with this design, the
curriculum shall contatn the following specific
requirements:

a. Students must earn a minimum of 15 quar-
ter hours in courses related to the area or
areas in which they are teaching. As used
here, “area” is not necessarily synony-
mous with the collegiate major or minar,
nor is it necessarily restricted to a subject
closely related to the major or minor,

b. The remaining 30 quarter hours are free
elsctives. Students will selsct courses in
keeping with each of the aspacts of the
overall design with approval of their advi-
sor andfor in keeping with the approved
program submitted to the Director of the
Fifth Year Program.

¢. Only courses numbered 300 and above
shall be applicable to tha Fifth Year Pro-
gram.
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d. Students will normally earn a minimum of
15 hours at the graduate leve! ("G courses
and 500 level courses).

3. A maximurn of 15 credits earnad at Winona
State University can be accepted at the time
of enrcliment in the program provided that
the work is applicable to the overall program.
Inno case, however, will the number of cred-
its earned priof 1o the enrollmant, including
transfer credits and credits earned at Winon-
a State University, exceed 15.

4.There are no required courses in the Fifth
Year Program.

5. The studant must earn a grade of “C" or more
in a course if the credits of that course are to
be counted toward the minimum of 45 quar-
fer hours of credit.

6. A minimum honor point ratio of 2.5 (*C” = 2)
is required for ‘completion of the Fifth Year
Program, including transterred credits.

7. All credits used in completing the Fifth Year
Program must be earngd within ten years of
the beginning of the program.

8. A thesis or research paper is not required. A
student may elect to write a paper for credit,

TRANSFER CREDIT

t. Credits transferable to the Fifth Year Pro-
gram: A maximum of 15 quarter hours of
work may be accepted in transfer from any
one of a combination of the following sources;
{a) crodits earned at a college after the bach-
elor's degree has been granied by ths col-
lege but prior to admission to the Fifth Year
Pragram: {b) transfer cradits from other
accredited colleges or universities taken since
the bachelor's degree has been granted.

2. Courses in which the student has earned a
grade of less than "C” will not be accepted.

3. Credits earned in courses taken as part of
the Master's degree program may be trans-
ferred to the Fifth Year Program provided
that the work is applicable to the student's
averall program.

4. Credits earned in courses taken as part of
the Fifth Year Program may be transferrad to
a Master's Degree program provided that
they meet all the graduate program require-
ments.

COMPLETION OF
PROGRAM

Upon successful completion of a Fifth Year Pro-
gram, the student will be issued a transcript
showing completion of the program. The siu-
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dent's completion of the Fifth Year Program
will be duly recognized at regular graduation
ceremonies.

COURSE
DESCRIPTIONS

410G Foundations of Early Childhood
Education—3 Q.H.
Histary, theory, trends and contemporary issues
in early childhood sducation and the role of
early childhood education. Qffered yearly, Grade
only.
413G Development in Infancy—3 Q.H.
Genetics, prenatal development, birth, and phys-
ical, sociat, emotional and cognitive develop-
mentin the first two years. Offered yearly. Grade
only. Prerequisite: EDUC 201.
414G Development in Early Childhood—
4 Q.H.
Explores the social, emotional, physical, and
cognitive development from age two through
the early elementary years. Offered yearly.
Grade only. Prerequisite: EDUC 201.
416G Early Childhood Education 1—4 Q.H,
Curriculum models and histarical foundations
of early childhood education are examined. Plan-
ning activities which will meat the needs of
infants, toddlers, and preschoolers in an edu-
cational setting is emphasized.
417G Early Childhood Education ||l—
4 Q.H.
Introduction to philosephies, goals, teaching
strategies, and content of kindergarten pro-
grams. Offered yearly.
418G Nursery School Education
Practicum—2 Q.H.
Supervised observation and participation in
classroom activities related to nursery school
programs, Cffered yearly, Taksn with 416G. Pf
NC Only, for undergraduates.
422G Socialization of the Young Child—
3 G.H.
Examines the child in the family, parant-child
relations, home-school relations, and the social
issues that impact on the family.
423G Young Children with Special Needs
—4 Q.H.
Prepares early childhood teachers 1o meet the
special needs of young children with handicaps
and/or developmentallags. Offered yearly. Pre-
requisite: EDUGC 416.
424G Organization and Administration of
Early Childhood Education Programs
—3 Q.H.

Lacal and state laws governing various types
of early childhood programs including (1) finan-
cial aspects, buildings, (2) personnel and admin-
istrative matters pertaining to the establish-
ment of nursaery schools, day care center.
Offered yearly,
427G Remedial Reading~—3 Q.H.
Survey course in the diagnosis, prognosis, and
remediation of reading difficulties. Prerequi-
sites: EDUC 328 and 329 or 563. Offered yearly.
429G Secondary Reading & Teaching
Strategies——4 Q.H.
Empbasis is on reading comprehension, pho-
nics, studias skills in content areas, fesson plan-
ning, lesson presentation skills, media tech-
nigques appropriate to the instructional process,
micro teaching.
433G Materials and Methods in
Environmental Education—3 Q.H.
Curriculum materials relating to the broad topic
of man’s impact upon his environment, group
waork, field trips, consultants and lectures.
Offered on demand.
434G Remedial Mathematics Methods—
3Q.H.
Diagnostic and remediation techniques to facil-
itate student acquisition of basic mathematics
skills. Prerequisite: EDUC 334 or equivalent.
Offered yearly.
441G Parent Education: Curriculum and
fethods—3 Q.H.
This course will assist people who intend to
teach parent education to adults in Early Child-
hood Farmily Education Programs and other par-
ent education programs to obtain the skills and
basic understanding needed to be an effective
parent educator. This course will teach group
facilitation skills, curriculurn davelopment, phi-
losophy and methods. This course is intended
for persons intending to become certified in the
area of parent education and family life educa-
tion.
442G The Adult Learner—3 Q.H.
This course will focus on the characteristics
and develcpment of adult learners,
443G Facilitating Parent Education
Groups—3 Q.H.
This course is designad to give group facilita-
tion skills to parent educators.
440G Praciicum in Early Childhood/Family
Educator—Parent Educator—4 Q.H.
A supervised experience in adult education with
parents of young children,
444G Practicum in Early Childhood/Family
Education-Family Educator—4 Q.H.
Asupervised practicum in family education with
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both parents and their prekindergarten chil-
dren.

461G Student Teaching—Kindergarten—

8 Q.H.
Responsibilities for planning and conducting
kindergarten activities under supervision.
Offered quarterly. P/NC Only.
467G Student Teaching in the Nursery
School—4 Q.H.
Supervised teaching in & nursery school pro-
gram. Students enroll in the four (4) credit nur-
sery school experience. P/NC Only.

477G Education of the Gifted—3 Q.H.
Study of the gifted learner and methods and
strategies that the classroom teacher can
employ. Offered on demand.

486G Praciicum in the Gifted—4 Q.H.
Practical exparience in applying concepts and
strategies to teaching gifted elementary pupits.
Prereguisite: EDUC 477G. Offered on demand.

490G Individual Problems in Education—

1-4 Q.H.

Opportunity for the qualified advanced under-
graduate and graduate student to work inde-
pendently. Topic may include research,
development of special projects, selected read-
ings, etc. Time arranged. Preroquisites: Con-
sent of major advisor; compietion of the
Common Professional Sequence, and for Ele-
mentary majors, completion of the elementary
gducation sequence. May be repeated to a total
of four (4) credits. Offered quarterly. P{NC Only
for undergraduates.

493G Workshops and Seminars—1-4 Q.H.
The subject matter to be developed by the
department and instructor prior to the work-
shop or seminar to be offered. The student may
repeat the course without limitation on the num-
ber of credits as long as the subject matter is
diffierent. Cffered on demand. P/NC Only.

500 Curriculum Pianning—3 Q.H.

The purpose is to examine the field of curricu-
lum planning with major focus on the questions
with which curricuium planners deal. Also pre-
sents an overview of historical and contempo-
rary issues in the field.

508 Improvement of Instruction—3 Q.H.
An examination of current models of
instructional improvement used by schools in
the form of in-service training. Literature sup-
porting individual models is reviewed and train-
ing materials recommended in the models are
experienced and analyzed.

511 Advanced Methods in Reading~—

3Q.H
Foundations andfor review of current trends
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and research in the field of developmental read-
ing at the Elementary and Secondary levels.
(EDUGC 511 is a prerequisite to EDUC 563 and
EDUC 429G, if 428G is taken as a reguired
graduate course for a reading program.)

512 Advanced Methods in Elementary

Language Arts—3 Q.H.
Current trends and contemporary research ralat-
ed to cbjectives, mathods, and curriculum in
language arts.

513 Advanced Methods in Elementary

Social Studies—3 Q.H.
Current trends and contemporary research relat-
ed to objectives, methods, and curricutum in
the social studies.

514 Advanced Methods in Elementary

Science—3 Q.H.
An opportunity to gain familiarity with the philo-
sophical bases, the curriculum content and
materials of instruction generated by major con-
temporary research.

515 Advanced Methods in Elementary

Mathematics—3 G.H.
Philosophical, psychological and mathematical
foundations of current mathematics curricula.
Special emphasis upon the inquiry approach
and the use of math labs.

518 Field Experience in Elementary

Classroom Procedures—3 G.H.
A culminating experience designed o encour-
age a student to apply principles and proce-
dures learned during his/her graduate program.
Studants should take the course during the lat-
ter part of their program.

523 Foundations of Education—3 G.H.

In order to critically examine current practice,
this course presents students with an historical
perspective of the philosophical concepts which
have influanced American education in the last
century.

538 School and Community Relations for

Schools—3 Q.H.
Practices and procedures to be used in devel-
oping mutual understanding between patrons
and professionals in local schools,

540 Current Educational Issues—3 Q.H.
Study of the recognized current issues and
trends in education.

550 Induction Orientation—3 Q.H.
Students involved as fellows in the induction
program will progress through a designed series
of in-service activities toward a level of
confidence and readiness for the incoming
school year.

551 Induction Practicum—4-12 Q.H.
Acting as a fellow in a graduate induction pro-
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gram, the licensed student will demonstrate pro-
fessional levels of competency in methods,
knowledge of content, planning, and ciass-
room management as determined by the tatest
research and the curriculum goals of the par-
ticipating school system.
571 Coaching of Pre-Service and
Inservice Teachers—3 QLH.
A critical analysis of procedures and strategies
practiced by student teacherfteaching assist-
ant supervisors and peer coaches.
581 Trends in Measurement and
Reporting—3 Q.H.
A study of the principles and techniques appli-
cable in the measurement and reporting of lower

and higher levels of cognitive learning. Tha study
willinclude evaluation and diagnosis of achieve-
ment.

598 Seminars/Workshops in Education—

1-4 G.H.

Subject matter arranged by the department. Cer-
tain seminars will be designated for the gradu-
ate induction program.

599 Master's Thesis—§& Q.H.
The report must show evidence of the
candidate's ability to carry an independent study
and to employ scientific methods and proce-
dures in the solution of a problem in the area of
the student’s field of concentration.

EDUCATIONAL ADMINISTRATION

228 Gildemeister Hall, 457-5345

Walden (Chairperson), Nasstrom.

Adjunct Professors: Ames, Johnson, Strand,
Weiss, Frank.

The department provides programs leading to
the degrees of Masier of Science and Special-
istin Educational Administration and {0 the Sixth
Year Certificate in Educational Administration.
The Specialist Degree or the Sixth Year
Cenrtificate may emphasize general administra-
tion, elementary administration or secondary
administration.

In Minnesota, students who receive a degree
or certificate in elementary or secondary admin-
istration will be qualified, with the recommen-
dation of the university, to secure an
administrative entrance license for the posi-
ticns of school principal or assistant school prin-
cipal if they have had three years of teaching
experience while hoelding licenses valid for the
position or positions in which the experienca
was gained.

Elementary school principals must have at
lpast three years of teaching experience at the
elementary level and secondary school pringi-
pals must have at least three years of teaching
experience at the secondary level. Students who
receive a Specialist Degree or Sixth Year
Certificate in general administration will be
gualified, with the recommendation of the uni-
versity, to secure an administrative entrance
license for the positions of superintendent or
assistant superintendent if they have had at
lzast three years of teaching experience at the
elementary or sacondary level.

Persons wishing licensure in Minnesota must
include in their programs atieast 200 clock hours
of field experience or its equivalent. Those indi-
viduals seeking principalship positions must
secure experience as an administrative aide to
an appropriate licensed educational adminis-
trator. Those individuals seeking the position
of superintendent or assistant superintendent
must secure experience in an administrative
placement with a licensed educational admin-
istrator appropriate for the superintendency and
far the individual. The 200 clock hours must be
completed within 12 continuous months from
the commencemant of the field experience. The
200 hours will be satisfied by @ quarter hours
of Ed. Ad. 680 or Ed. Ad. 681 completed within
a year.

The field experience may be waived for per-
sons “who have gained licensura in ohe admin-
istrative area and who have had 3 years of
experience under that administrative license.”
But far those who wish to qualify for licensure
in another administrative area, it is sufficient to
complete the required teaching experience and
the approved program for that area.

The Master's Degree in Educational Admin-
istration satisfies the educational component
of the standards for initial certification of sec-
ondary and elementary school administrators
in Wisconsin. Such certification permits the
holder to serve as a principal or assistant prin-
cipalin an elementary schoa! (elementary admin-
istration}, a middle school (elementary or sec-
ondary administration), & junior high school
{elementary or secondary administration) or a
senior high school {secondary administration).

—t
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The Specialist Degrae or Sixth Year Certificate
{General Administration} satisfies the educa-
tional component of the standards for initial
certification of district administrators in Wis-
consin. Such certification permits the holder to
serve as a district administrator or an assistant
district administrator as well as an elementary
school administrator, middle schoel adminis-
trater, or secondary school administrator.

Educational requirements of various states
for sevaral administrative positions may be
satisfied by certain programs. Those individu-
als who wish further information should con-
tact the department. Note: “Cognate courses”
include courses in departments other than those
in the education area. Also acceptable are
courses in counselor education, busingss edu-
cation and office systems administration, and
heaith, physical education and recreation that
cover subjects unrelated to public or private
schools.

SPECIALIST DEGREE
IN EDUCATIONAL
ADMINISTRATION

The Spectalist Degree in Educational Adminis-
tration is designed for those who wish to achieve
a proficiency beyond the Master’'s degree level
in elementary, secondary or genaral school
administration. The program is available to stu-
dents with or without the Master's degree.

Completion of the program will enable the
qualified student o meet the requirements of
the Minnesota State Department for the
Entrance License in Educational Administra-
tion. The entrance license, however, will not be
granted to recipients of the degree until they
have provided evidence of three years of suc-
cessful teaching experience. For alemantary
principals, experience must be at tha elemen-
tary level and for secondary principals it must
be at the sacondary level.

Admission Requirements for

Advanced Graduate Study

1. If the student with a Master’s degree has a
mirimum grade point average of 3.25 on a
4.0 scale, the Director of Graduate Studies
will admit the student to advanced graduate
studies. A student whose grade point aver-
age is less than 3.25 may be admitted to
advanced graduate studies by scoring at least
800 on the Graduate Record Examination
General Test (Verbal plus Quantitative}.
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2.If a student with a Bachelor's degree has a
grade point average of 2.50 on a 4.0 scale,
the Director of Graduate Studies will admit
the student io advanced graduate studies. A
student whose grade point average is less
than 2.50 may be admitted to advanced grad-
uate studies by scoring at least 200 on the
Graduate Record Examination General Test
{Verbal plus Quantitative).

Admission to Specialist
Degree Program.

Admission will be granted when the student
has been admitted to advanced graduate study
and has received the approval of the depart-
ment's Graduate Admissions Committee. The
cemmittee may require a personal interview andf
or qualifying examination.

Admission to Candidacy for
Specialist Degree,

Admission will be granted after the student has
been admitted to the Specialist degree pro-
gram and has filed a program of studies which
has been approved by the Department of Edu-
cational Administration and the Director of Grad-
uate Studies. The Specialist degree in Educa-
tional Administration will be awarded when the
student has:

1. Completed at least ninety-three {93) quarter
hours of graduate credit beyond the Bache-
lor's degree. At least one quarter of fuli-tima
study is required (nine quarter hours of resi-
dence credit).

2. Completed all course work leading to the
degree and maintained a 3.0 grade poini aver-
age. No grade lower than a C js counted for
graduate credit. Only grades earned at Win-
ona State University will be counted in deter-
mining the grade point average.

3, Completed all degree requirements within
eight {8) years of admission to the Specialist
degree program.

4. Submitted three (3} copias of an approved
field study to the Office of Graduate Studies.
{Prior to undertaking the study, the student
must have secured approval of histher pro-
posal).

5. Passed a final oral examination on the field
study and a written comprahensive exami-
nation.

Please consult the Department of Educational

Administration for possible changes andfor addi-

tions to the degree requirements.
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SPECIALIST
DEGREE PROGRAM

Candidates must earn a minimum of ninety-
three {93) graduate credits beyond the Bache-
lor's degree or forty-five {45} graduate credits
beyond the Master's degree, which have been
appraved by the Graduate Admissions Com-
mittee.

MAJOR FIELD COURSES
(48 Q.H.)

Required of all candidates:

504 Curriculum Development and
Administration (3}

510 School Law (3)

527 School Business Management {3)

528 Personnel Administration in
Education (3)

535 Public Relations for Management (3)

578 Supervision of [nstruction {3)

580 Foundations of Educaticnal
Administration {3)

583 School Finance (3)

604 Seminar in Curriculum ang
Supervision {3)

608 Seminar in Problems and Trends of
Educational Administration (3)

680 Practicum in Educational
Administration {9) OR

681 Internship in Educational
Administration {9)

NOTE: Ed. Ad. 680 or 681 may be waived if the

candidate has had appropriate experience. Cer-

tain 485G or 610 courses may substitute for Ed.

Ad. 527,

Required of candidates specializing in Elemen-

tary Administration

524 Elementary School Managemeant (3)

Required of candidates specializing in Second-

ary Administration

520 Secondary School Management (3)

Required of candidates specializing in General

Administration

520 Secondary School Managemant (3)

522 Planning of School Facilities (3)

524 Elementary Schoo! Management {3}

ELECTIVES IN

EDUCATIONAL

ADMINISTRATION OR

RELATED EDUCATION

gOURSES {9 OR MORE
ﬂHl)

Courses at 600, 500 and 400G levals.

RESEARCH COURSES

{6-15 Q.H.)

Required of ali candidates:

Ed. Ad. 526 Educational Measurement
and Evaluation {3)

Ed. Ad. 570 Research and Writing (3)

REQUIRED FIELD STUDY
{2 Q.H.}

Ed. Ad. 639 Specialist Degree Field Study {9)

COGNATE COURSES
{12-21 Q.H.}

Graduate level courses

COMPREHENSIVE
EXAMINATIONS

Candidates will be required to pass written com-
prehensive examinations during the quarter they
expect to graduate. The examinations will
emphasize the area of specialization.

FIELD STUDY

Candidates will submit three copies of an

_ approved field study to the Office of Graduate

Studies.

ORAL EXAMINATION

Candidates will present a satisfactory oral
defense of their field study to their committee.

SIXTH YEAR
CERTIFICATION
PROGRAM IN
EDUCATIONAL
ADMINISTRATION

The Sixth Year Certification Program in Educa-
tional Administration is designed for those who
wish 1o achieve proficiency beyond the Mas-
ter's degree level in administration. Students
must have earned a Mastar's degree or com-
pleted all course requirements for the degree
before undertaking the program. Completion
of the program will enable qualified studenis to
meet the requiremeants of the Minnesota State
Department of Education for the Entrance
License in Educational Administration.

The license will not be granted, however, until
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the student has provided evidence of three years
of successiul teaching experience. For elemen-
tary principals, experience must be at the ele-
mentary level, and for secondary principals it
must be at the secondary lavel,

Admission Requirements for
Advanced Graduate Study

If a student with a Master's degree has a grade
point average of 3.0 on a 4.0 scale, the Director
of Graduate Studies will admit the student to
advanced graduate studies. A student whose
grade point average is less than 3.0 may be
admitied to advanced graduate studies {(a) by
scoring at least 900 on the Graduate Record
Examination General Test (Verbal plus Cuanti-
tative), or () if unsuccessiul in meeting the Grad-
uate Record Examination requirement, by apply-
ing to the department for probationary admis-
sion. If after taking 12 credits on a probationary
basis the student has maintained a grade point
average of 3.0, the probationary status will be
removed.

Admission to Sixth Year

Certifcation Program.

Admission will be granted when the studerd

has been admitted to advanced graduate study

and has

1. Earned a minimum of nine {2) guarter hours
of graduate credit at Winona State University
in the Department of Educational Adminis-
tration and maintained an overall grade point
average of 3.0.

2. Received the approval of the Depariment
Graduate Admissions Committee. The com-
mittae may require a personal inferview and/
or a gualifying examination.

Admission to Candidacy for
Sixth Year Certificate.
Admigsion will be granted after the student has
been admitted to the Sixth Year Program and
hag filed a program of studies which has been
approved by the Departmeni of Educational
Administration and the Director of Graduats
Studies. The Sixih Year Certificate in Educa-
tional Administration will be awarded when the
student has
1. Completed an approved program of at least
forty-five (45) quartér hours of graduate credit
beyond the quarter hours aken in the Mas-
ter's degree program. Credits taken beyond
the maximum number required for comple-
tion of the Master's degree may be counted
toward the Sixth Year Certificate Program if

1
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they fall within the eight year time limit.

2. Completed all course work leading to the
certificate and maintained a grade point ratio
of 3.0. No grade lower than a C is counted for
graduate credit. Only grades earned at Win-
ona Stafe University will be counted in deter-
mining the grade point average.

3. Completed all program raguirements within
eight (8) years of admission to the Sixth Year
Certification Program.

Flaase consult the Depariment of Educaticnal

Administration for possible changes and/or addi-

tions to degree requirements.

SIXTH YEAR
CERTIFICATE
PROGRAM

Candidates must earn a minimum of ninety-
three (93) credits beyond the Bachelor's degree,
including at least forty-five (45) units beyond
the units completed for the Master's degree.

MAJOR FIELD COURSES
{48-60 Q.H.}

Required of all candidates:

504 Curriculum Development and

Administration {3)

School Law (3)

School Business Management (3}

Parsonnel Administration in

Education {3)

Publi¢ Relations for Management (3)

Supervision of Instruction {3)

Foundations of Educational

Administration (3}

School Finance (3)

Seminar in Curriculum and

Supervision (3)

Seminar in Problems and Trends of

Educational Administration (3)

Practicum in Educational

Administration (83 OR

681 internship in Educational
Administration {9)

NOTE: Ed. Ad. 680 and 681 may be waivad if

the candidate has had appropriate experience.

Certain 495G and 610 courses may substitute

for Ed. Ad. 527.

Required of candidates specializing in Elamen-

tary Administration:

524 Elementary School Management (3)

Required of candidates specializing in Secand-

ary Administration:

510
527
528

535
578
580

583
604

608

680
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520 Secondary School Management (3}
Required of candidates specializing in General
Administration;

520 Secondary School Management (3)
524 Elementary School Management (3)
552 Planning of School Facilities (3)

ELECTIVES IN

EDUCATIONAL

ADMINISTRATION OR

RELATED EDUCATION

gOURSES (9 or more
.H.)

Courses at 600, 500 and 400G levels only.

RESEARCH COURSES
(6-15 Q.H.)

Required of all candidates:

526 FEducational Measurement and
Evaluation (3)

570 Research and Writing (3}

COGNATE COURSES
{12-21 Q.H.)

Graduate level courses.

MASTER’S DEGREE
PROGRAM

A candidate must earn a minimum of forty-eight
{48} graduate credits approved by his/her advi-
s0r.

MAJOR FIELD COURSES
{24 Q.H.)

Required of ali candidates:

504 Curriculum Development and
Administration (3}

510 School Law (3

528 Personnel Administration (3)

535 Public Relations (3)

578 Supervision of Instruction {3)

580 Foundations of Educational

' Administration {3)

583 School Finance (3)

Required of candidates specializing in Elemen-

tary Schoo! Administration:

524 Elementary School Management (3)

Required of candidates specializing in Second-

ary School Administration:

520 Secondary School Management (3)

RESEARCH COURSES
(6 Q.H.}

Required of ail candidates:

526 Educational Measurement and
Evaluation (3)

570 Ressarch and Writing {3}

ELECTIVES (6-12 Q.H.)

Graduate level courses in Educational
Administration or related education areas. Stu-
dents seeking certification as principals in Wis-
consin and lowa must include Ed. Ad. 680 or
681 {3 Q.H.).

COGNATE COURSES
(3-12 Q.H.}

Graduate level courses.

WRITING REQUIREMENTS

With thesis: Candidates must complete a the-
sis for six (6) credits demonstrating their ability
to use scigntific methods and proceduras inthe
solution of an independent study project in the
arga of school administration. The six credits
will be applied to administration course require-
ments in major field courses.

Without thesis: Candidates must write one
comprehensive paper to show proficiency in
research and writing at the graduate level, The
topic for this paper must be approved by the
taculty advisor. Guides for the form and style
may be secured from the Department of Edu-
cational Administration.

EXAMINATIONS

With thesis: Each candidate must pass 2 com-
prehensive written examinatian and an oral
examination on the thesis paper.

Without thesis: Each candidate must pass a
comprenensive written examination and may
be required to pass a final oral examination.

Nate: The student should secure a copy of
the Educational Administration Department's
guidelines for the Master of Science in Educa-
tion Degrea.

COURSE
DESCRIPTIONS

495G Special Topics—1-3 Q.H.
The department arranges specific subject mat-
ter. May be repeated when offered with different
subject content and title. Enroliment to be
approved by the department staff. P/NC Option.

(

{
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503 The Junior High School and Middle
School—3 Q.H.
Purpose, organization, and administration of
the schools for the middie years.

504 Curriculum Development and

Administration—3 Q.H.
The K-12 curriculum, including a review of his-
torical development and an analysis of condi-
tions affecting change.

510 School Law—3 Q1.H.

Laws affecting education.
520 Secondary School Management—
3 Q.H.
Roles and responsibilities of secondary school
principals in relation o central office, studants,
staff and community. Special attention to sched-
uling.

524 Elementary School Management—

3 Q.H.
Roles and responsibilities of the elemantary
school principal in relation to central offics, stu-
dents, staff and community.,

525 Educational Statistics—3 Q.M.

An introdugction to statistics with emphasis on
the analysis of data as a means of improving
decision-making. Fundamentals of descriptive
and inferential statistics, including hypothesis
testing procedures.

526 Educational Measurement and

Evaluation—3 Q.H.
The use of measurement and evaiuation in edu-
cational decision-making. Emphasis on use and
interpretation of tests.

527 School Business Management— 3 Q.H.
Business management activities, including pro-
cedures for budgsting and accounting.

528 Personnel Administration in

Education—3 Q.H.
The nature and scope of the personnel fune-
tion, with special attention to major current
issues.

530 Collective Bargaining in Education—-

3 Q.H.
The development, process and impact of col-
lective bargaining at K-14 level. Practice in sim-
ulated bargaining sessions.

535 Public Relations for Management—

3 QLH.
Purpose, techniques and problems of school-
community relations.

552 Planning of School Facilities—3 Q.H.
Procedures for solving facilities problems, with
emphasis on techniques for developing and
securing technical information.

556 Administrative Decision-Making—

3 GQ.H.
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Application of decision-making processes, utiliz-
ing simulation, role play, case studies and deci-
Si0N groups.

570 Research and Writing—3 Q.H.

Form, style, and appropriate research
pracedures in education.

578 Supervision of Instruction—3 Q.H.
Improvement of the total teaching-learning
process with emphasis on organizations, human
behavior and instructional leadership.

580 Foundations of Educational

Administration—3 Q.H.
The organization and governance of American
education.

583 School Finance—3 Q.H.

Financing education, including current policigs,
sources of revenue, and trends in fiscal struc-
ture and operation.

590 Individual Research—1-4 QLH,
Conducting and reporting research under the
supervision of a member of the educationai
administration staff. Prerequisite: Consent of
the student’s advisor.

599 Master’s Thesis—6 Q.H.

Must show candidate's ability 1o employ
scientific methods and procedures in an inde-
pendent study in hisfher field of conceniration.

604 Seminar in Curriculum and

Supervision—3 G.H.
Emphasis on developing a personal philoso-
phy of curriculum and supervision in the total
teaching-learning process. Prerequisites; 578
and 504 or equivalent.

608 Seminar in Problems and Trends—3

Q.H.
Within the context of needs of individual stu-
dents, a review of the practical application of
administration theories. Prerequisite: Four
courses in Educational Administration.

610 Workshop in School Administration—

1-3 Q.H.
Topics vary according to needs of interested
administrators and students. P/NG Opticn.

680 Practicum in Educational

Administration—3-9 Q.H.
The student will functicn in an administrative
capacity under an experienced administrator
with supervision from the Department of Edu-
cational Administration. P/NC Only.

681 Internship in Educational

Administration—3-9 G.H.
The student will function under an experienced
administrator in a fuil-time salaried administra-
tive capacity with the supervision by the Depart-
ment of Educationai Administration. P/NC Only.

699 Specialist Degree Field Study—9 Q.H.
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HEALTH, PHYSICAL EDUCATION

AND RECREATION

122 Memorial Hall, 457-5200
Martin (Chairperson); Behnke, Grob, Gunner,
Juaire, Marston, Miller

MASTER OF SCIENCE

The Department of Health, Physical Education
and Recreation offers a Master of Science
degree with either a concentration in health edu-
cation or physical education. A student may
complets both concentrations by using the 18
elective hours for the second concentrafion;
however, itis strongly recommended that a stu-
dent elect one of the certification programs for
hisfhar elective hours.

PREREQUISITES

A minimum of thirty-six (36) undergraduate cred-
its in the area of concentration, either health
education or physical education, is required.
Each candidate pursuing a concentration in
physical education must have complgted an
undergraduate course in anatomy and kinesi-
ology.

REQUIREMENTS—PLAN
A ANDPLANB

REQUIREMENTS (33 Q.H.)

501 Research Methods in Health and
Physical Education (3}

515 Tests and Measurements in Health
and Physical Education {3)

PLAN A—Health Education
Concentration

Health Education Eleciives (18)

Professional Education {9)

The following courses may be applied to Plan
A—Health Education: 428G, 429G, 431G, 502,
503, 504,505, 506, 513, 526, 530, 540, 541, and
599.

PLAN B—Physical Education
Concentration

Physical Education Electives (18)
Professional Education {9)

The following courses may be applied to Plan

B-—Physical Education: 417G, 420G, 435G,
445G, 470G, 510,513, 516, 517, 520, 524, 526,
528, 530, 533, 540, 541, 550, 553, and 599.

THESIS OPTION {45 Q.H.)

Thasis 1-6 credits as a part of the 18 health
education or physical education electives
depending on concentration pursued.

NON-THESIS OPTION {51
Q.H.}

General electives (18}

COMPREHENSIVE
EXAMINATION

Upon complation of the course work under Plan
A, Health Education or Plan B, Physical Educa-
tion, each student will take a six-question com-
prehensive examination based on the area of
concentration. It is suggested that the student
consult with hisfher advisor before applying to
the Office of Graduate Studies for permission
to take the comprehensive examination.

COURSE
DESCRIPTIONS

All students entering with advanced credit must
consult the department for evaluation of cred-
its and assignment of proper classes.

400G Perceptual-Motor Development—

4 Q.H.

In-depth examination of contermporary motor
developmental theorigs, principles of normal
and abnormal motor development and clinical
applications of immature locomotor patterns.

406G Coaching Practicum—1-3 Q.H.
Directed supervision in coaching. The student
will propose the sport and location when he/
she is interested in coaching. After approval of
the supervising coach, school athletic director,
WS affiliated coach and the HPER Depart-
ment Chair, the student will be granted a coach-
ing practicum under direct supervision. Gradu-
ate credit will be granted only for coaching in
higher education. Offered quarterly.

414G Recreational Leadership—3 Q.H.
Leadership problems of the recreation leader

——

Ry
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in school and community recreation programs,
including actual laboratory exparience. Offered
yearly.
417G Physical Education or Recreation
Workshop—1-3 Q.M.
Subject matter determined by department.
Course may be repeated when offered with
different subject matter, content, and titie.
420G The Administration of High School
Athletics——3 Q.H.
Administrative procedures for managing the
business affairs of high school athietic pro-
grams and a study of state high schoo! league
regulations for boys' and girls’ programs.
Offered on demand.
428G Health Science Strategies—3 Q.H,
Far the major in heaith education for further
study through experiences provided in the health
science laboratory. Prerequisites: HPER 125,
326, 425. Oftered on demand.
429G Community Health—4 Q.H.
Role of public health and its relationship to the
school health program, including opportunity
to observe the operation and function of a pub-
lic health program. Offered on demand.
431G Health Problems Workshop—
1-3 Q.H.
For teachers, school nurses, schaol adminis-
trators and others interested in strengthening
schoal heaith programs. May be repeated for
credit.
435G Assessment in Adapted Physical
Education—4 Q.H.
instruction in the assessment, prescription and
use of instructional methods, materials and
equipment relevant to specific handicapping
conditions in the adaptive physical education
setting. Prerequisites: HPER 303, HPER 400G.
436G Programrming/Special Populations |
in Developmental/Adapted Physical
Education—3 Q.H.
Provides fundamental concepts and skills
essential 10 programming and adaptation of
methods, materials, physical activities and faail-
ities to meet the needs of the Learning Dis-
abled, Mentally Handicapped and Emotionally
Disturbed in selected activity areas. Laborato-
ry included. Prerequisites: HPER 400G, HPER
435G,
437G Programming/Special Populations |1
in Developmental/Adapted Physical
Education—3 Q.H.
Provides fundamental concepts and skills
essential to pregrammimg and adaptation of
methcds, materials, physical activities and facil-
ities to meet the needs of the orthapedically

handicappsd, sensory impaired and other health
disorders. Prerequisites: HPER 315, HPER
435G,
438G Developmental/Adapted Physical
Education Practicum—6 Q.H.
The application of skills, knowledge and con-
cepts necessary for planning, organizing and
conducting developmentalfadapted physical
education programs through supervised fielg
experience. Prerequisites: HPER 436G, HPER
437G.
440G Advanced Athletic Training—3 Q.H.
An extensive study of specific athletic injuries
and the evaluative and treatment tachnigques
for each. Lecture, demonstration and practical
application. Offered every other year. Prerequi-
site: HPER 271. Grade only.
445G Motor Learning—3 Q.H.
Thaoretical foundations of motor learning and
the practical applications of thearies in the teach-
ing of motor skills. Offered yearly,
470G Mechanical Analysis of Motor Skills
—3 Q.H.
Analysis of sports skills in terms of the funda-
mental principles of bady machanics. Preregui-
sites: Biol 233 General Human Anatomy, 314
Kinesiology. Offered yearly,
480G Coaching Clinic—Football—3 Q.H.
For anyone coaching or working toward coach-
ing certification. Lectures, films, demonstra-
tions, and panel discussions covering offen-
sive and defensive drills, special technigues,
pre-season programs, off-season pragrams,
practice sessions, conditicning, and care and
prevention of athlsetic injuries. Offerad yearly.
P{NC Option, for undergraduates.
483G Coaching Clinic—Track and Field—
3QH.
The clinic will provide the opportunity for regis-
trants to gain valuable approaches, methods,
and techniques from highly qualified men and
wamen track and field coaches in sprinting, hur-
dling, middle and long distance running, relays,
long jump, triple jump, high Jump, shot put, dis-
cus, javelin, and poie vault. Offered on demand.
P/NC Option, for undergraduates.
485G Dance Clinic—3 Q.H.
This course covers these approaches to teach-
ing dance: iocomotor, body movement, rhyth-
rmic, spatial, sensary, and ideational. Areas of
dance to be covered are folk, square, modern,
ballroom, jazz, and ballet. Offered according to
demand. P/NC Option, for undergraduates.
488G Alcohol and Drug Education—
1-3 Q.H.
The course is designed to be taken as three
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one-credit parts or in its entirety: 1) effects of
alcohol and other drugs on the body; 2) the
problems and risks of drug abuse; and 3) drug
education programs. P/NC Option. Offered
yearly or as demand requiras.
501 Research Methods in Health and
Physical Education—3 G.H.
Methods and techniques of research potential
and completed problems analyzed with view to
selection of topics.
502 Critical Issues in Health Education—
2-3Q.H.
Current controversial issuas are discussed to
develop understanding and insight for organiz-
ing and teaching health units. May be repeated
for credit.
503 Diseases of Man—3 Q.H.
Anoverview of agents of disease and processes
of diseases in man, including an introduction to
ecology of man in health and disease.
504 Health Curriculum in Elementary and
Secondary Schools—3 Q.H.
Development and organization of the school
health curriculumn from K-12. For health instruc-
tors, elementary teachers and scheol adminis-
trators.
505 Decision Making Processing in Health
Education—3 Q.H.
Concepts and operational procedure for aman-
agement by objectives approach in health edu-
cation.
510 Curriculum Construction in Physical
Education—3 Q.H.
A study of the construction and conduct of cur-
riculumn in physical education. A study of past
experiences and results with due considera-
tion for neads of the present and trends for the
future.
513 Independent Study in Health or
Physical Education—1-3 Q.H.
Aproblems discovery and identification course.
Each student selects a problem for intensive
study and files a written report of his/her inves-
tigation and suggested solutions or recommen-
dations. Prerequisites: Advance consent of
cooperating staff member and approval of topic
outline.
515 Tests and Measurements in Health
and Physical Education—3 G.H.
History and theary of measuremant, the selec-
{ion and administration of apprapriate pertorm-
ance tests, and the interpretation of their results.
516 Laboratory Techniques in Human
Performance—3 G.H.
Advanced work in the areas of exerciss physi-

ology and motor learning with particular empha-
sis on laboratory experience. Prerequisites:
HPER 314 Kinesiology and 456 Physioiogy of
Exarcise.

520 Psychology of Coaching—3 Q.H.
Study of the emotional, attitudinal and person-
ality problems of athletes, interpersanal behav-
ior and motivational psychology.

524 Historical Implications for Current
Trends and Issues in Physical
Education—3 Q.H.

Relationship, from ancient to modern times,
between physical education and factors in soci-
ety with emphasis on influences on today's phys-
ical education trends and issues.

526 Planning of Facilities in Health andfor
Physical Education—3 G.H.

Principles and standards for heaith and/for phys-
ical education equipmant and facility planning,
construction, use and maintenance.

528 Adapted Physical Education—3 Q.H.
Analysis of physical education for the handi-
capped student with practical application in a
laboratery situation and the legal implications.

530 Supervision of Health and Physical
Education in Elementary and
Secondary Schools—3 GLH.

The general aims and purpases of suparvision,
and the duties and relationships of the supervi-
sar of health and physical education.

533 Administrative Problems in Physical
Education—3 Q.H.

A study of administrative problems in Physical
Education that confront the teacher and lgader.

540 Test Construction in Health and
Physical Education—3 Q.H.

Principles of construction, selection, and inter-
pretation of Health and Physical Education tests.

541 Current Literature and Research in
Health or Physical Education—3 Q.H.
A survey of professional literature andresearch
in the figlds of health education or physical edu-
cation.
560 Physical Education in Higher
Education—3 Q.H.
An examination of the role of physical educa-
tion in higher education, with special emphasis
on problems in college teaching.
553 Physical Education in the Elementary
School—3 G.H.
Examination of the role of physical education
in the elementary schog! and an evaluation of
trends in elementary physical education pro-
grams.
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599 Master's Thesis—1-6 Q.H.
Must show evidence of the candidate’s ability
1o carry on independent study and to amploy
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scientific methods and proceduras in the solu-
tion of a problem in the student's field of con-
centration. Offered by arrangement.

SPECIAL EDUCATION

Gildemeister Hall 221/457-5535
Anderson (Chairperson), Palmer, Roceo, Heddle
(Liaison)

The department prepares professionals to serve
as consultants and teachers who provide cur-
riculum and instruction to meet the special needs
of students. Procedures include both class-
room and clinical work with an emphasis on
applied behavior analysis.

Teachers completing a licensure program or
degres are able to serve students in a variety
of aducational settings, including serving spe-
cialneeds students as regular classroom teach-
ers. Persons completing the master's degree
are able to serve as consuitants, coordinators,
and lead teachers for spescial education pro-
grams.

Licensure Programs

The department offers the following three grad-
vate programs leading to Minnesota K-12
certification/licansure:

Learning Disabiliies—A licensure seguence
Mild to Moderate Mentally Handicapped—a,
licensure sequence

Emotionally/Behaviorally Disordered—A licen-
sure sequence offered in conjunction with the
University of Minnesota.

Adapted Physical Education—A licensure
sequence offered by the HPER Departrnent; for
details refer to HPER program descriptions in
the undergraduate catalog.

Graduate Degrees

The department offers two graduate programs
leading to the M.S. degree in Education with
concentrations in Mild to Moderate Mentally
Handicapped and in Learning Disabiiities.

Admission

Reguirements:

1) Applicants for admission to graduate study
in special education must have sarmed a
G.P.A. of 3.0 or above during the last two
years of undergraduate study and hold a

Bachelor's degree from an accredited col-
lege or university. Students with a degree
from a non-accredited institution may be
admitted on probation.

2) Students with 2 grads point average beiow
3.0 may be admitted to the department in the
following ways: (a) by scoring at least 900 on
the GRE Genaral Test (verbal plus quantita-
tive) or (b) if the student is unsuccessful in
meeting the GAE score requirements hefshe
rmay be admitted on a probationary basis until
completion of twelve (12) graduate credits in
special education with a grade point average
of 3.0 or better.

Procedures:

1) Submit “Application for Admission to Gradu-
ate Study” to the Winona State University
Office of Graduate Studies. {No more than
sixteen (16} credits earned before being
officially admitted to graduate studies may
be applied 1o any program.)

2) Request that two (2) transcripts of all collage
work be sent to the Office of Graduate Studies,

3} Submit “Special Education Application for
Admission to Graduats Study” to the Special
Education Department.

4) Arrange to take the Graduate Record Exam
(GRE)} General Test. Information regarding
GRE registration procedurss and iest dates
may be obtained from the Office of Graduate
Studies.

5) Applicants ineligible for a teaching certificate
must meet with a special education advisor
to determine options,

6) Submit an "Application for Admission to Can-
didacy for the Master's Degres” after com-
pletion of nine credits and before completion
of twenty-four credits. Candidacy forms are
available from the Office of Graduate Studies.
Changes in the program after admission to
candidacy will require filing an amendad can-
didacy form.

Registration for Field
Experiences:
Allstudents are required to pre-register for each
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field experience. Applications are availabla in

the Department of Special Education Office (Gil-

demeister 221).

1) Field Experignces | and 1l, SP ED 531 and
533 Registration must be completed at least
one quarter prior 1o enroliment.

2) Field Experience lll, SP ED 555 Registration
must be completed at least two quarters prior
to enrollment.

LEARNING
DISABILITIES {LD)
LICENSURE
PROGRAM (44 Q.H.)

PHASE [ {20 Q.M.)

400G Education of Exceptional Children
and Youth (4)

405G Student Management Systems (4)

410G Introduction to Assessment/Methods (4)
{Prerequisites: Reading and Math Meth-
ods)

420G Special Education Administrative
Procedures {4)

531 SP ED Field Experience | {4)

PHASE i {8 G.H.)

Prerequisites: Phase |, and registration for com-

prehensive examination

430G Learning Characteristics of the Mildly
Handicapped (4}

533 Field Experience Il {4)

PHASE 111 {16 Q.H.}

Prerequisites: Phase Il and pass comprehen-
sive examination

445G Assessment/Methods LD (4)

555 Internship LD (12)

MILD TO MODERATE
MENTALLY
HANDICAPPED
{(MMMH) LICENSURE
PROGRAM {44 Q.H.)

PHASE I {20 Q.H.}

400G Education of Exceptional Children
and Youth {4)

405G Student Management Systems (4)

410G Introduction to
Assessment/Methods {4)
{Prerequisites: Reading and Math Meth-
ads)

420G Special Education Administrative
Procedures (4)

531 SPED Field\Experience 1{h

PHASE I (8 Q.H.)

Prerequisites: Phase | and registration for com-
prehensive examination.
430G Learning Characteristics of the
Mildly Handicapped (4)
533 SP ED Fisld Experience Il (4)

PHASE il (16 Q.H.}

Prerequisites: Phase )l and pass comprehen-
sive examination

440G Assessment{Methods MMMH (4)

555 Internship MMMH {12)

EMOTIONALLY/
BEHAVICRALLY
DISORDERED

(E/BD} LICENSURE
PROGRAM (IN
COOPERATION WITH
THE UNIVERSITY OF
MINNESOTA)

(32-37 Q.H.)

Persons enrolling in the program must have

completed the prerequisite coursework and be

admitted to this specific program.

1) A bachelor's degree

2) Elementary andfor secondary Minnssota
teacher's license (or have completed a class-
room teaching license exemption)

3)Evidence of characteristics and/or experi-
ence predictive of success in teaching emo-
ticnally/behaviorally disordered students.

PREREQUISITE SPECIAL

EDUCATION CORE

COURSES

400G Education of Exceptional Ghild and Youth
4

405G (St)udent Management Systems (4)

420G Special Education Administrative Proce-
dures (4}



410G Introduction to Assessment/Mathods
(Prerequisites: Reading and Math Meth-
ads}

531 Field Experience | (4)

Choose a minimum of one course: {advisor
approval)

Sac 405G Models of Intervention {4)

Soc 445G Reality Therapy {4)

Psy 421G Cognitive Behavior Therapy (4)
CED 507  Introduction to Counseling (3)

Choose a minimum of one
course:

(advisor approval}

CED 525  Adolescent Development (3)

Psy 416G Psychology of Adjustment (3)

Psy 420G Abnormal Psychology (3)

Psy 423G Psychopathology of Childhood {4)

Choose Option AorBor C
{advisor approval)

OPTION A

473G Education of the Emotionally
Disturbed and Socially
Maladjusted {3)

425G Mainstreaming (3)

430G Learning Characteristics of the
Mildly Handicapped {4)

533 B8P ED Fiekd Experience Il (4

OPTION B

445G Assessment/Methods LD 4)

OPTION C

440G Assessment/Methods MMMH (4)
555 internship MMMH (12)

METHODS (taken at the
University of Minnesota)

EPsy 5654 Educational Interventions (5)
EPsy 5601 E/BD Practicum (8)

M.S. IN EDUCATION:
LEARNING
DISABILITIES
CONCENTRATION
{54 Q.H.)
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PREREQUISITE
COURSES:

Reading Methads Course equivalent

Math Methods Course equivalent

400G Education of Exceptional Children
and Youth (4) or equivalent

405G Behavior Management Systems {or
other behavior management course) (4)

CORE COURSES {in

Licensure Sequence):

420G Special Education Administrative
Procedures (4)

410G Intreduction to Assessment/Mathods {4)

531 8P ED Field Experience | {4)

430G Learning Characteristics of the
Mildly Handicapped {4)

333 8P ED Field Experience |l (4)

445G Assessment/Methods LD (4)

555 Internship LD (12)

ADDITIONAL
COURSEWORK

Ed 523 Foundations of Education (3)
Ed 560 Consultation/Case Management (3}
Ed 561 Research Design (3)
Ed 562 Research Seminar (3}
—500 Level Elective (3)

RESEARCH PAPER

599 Thesis (6}
or
590 Independent Study (3)

M.S. IN EDUCATION:
MILD TO MODERATE
MENTAL HANDICAP
(MMMH)
CONCENTRATION
{54 Q.H.)
PREREQUISITE
COURSES:

Reading Methods Course or equivalent
Math Methods Course or equivalent
400G Education or Exceptional Children
and Youth {4) or equivalent
405G Student Managsment Systems
{or other behavior management course)

(4)
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CORE COURSES (in

Licensure Sequencej:

420G Special Education Administrative
Procedures (4)

410G Introduction to Assessment/Methods (4}

531 SP ED Field Experience | {4)

430G Learning Characteristics of the
Midly Handicapped (4)

533 SP ED Field Experience |l (4}

440G Assessment/Methods MMMH (4)

555 Internship MMMH {12} '

ADDITIONAL
COURSEWORK

Ed 523 Foundations of Education (3}
580 Consuitationf/Case Management {3)
561 Research Design {3)
562 Research Seminar (3}
—b500 Level Elgctive (3}

RESEARCH PAPER

598 Thesis (6)
or
590 independent Study (3}

GRADUATE RESEARCH
AND WRITING
REQUIREMENT

A data-based graduate research and writing
projectis required of all master's degree candi-
dates. This project is planned and carried out
in close cooperation with the student's gradu-
ate advisor after completion of coursework in
rasearch design and statistical analysis. Guide-
lines for writing form are available from the
department or the advisor. Candidates mustbe
enrolled for credit in SP ED 599 or 580 during
the quarter of graduation, and a preregistration
consuitation with the advisoris required atleast
one month prior to registration. Final appraval
for completion of the project must take place at
least one calendar month before graduation.
Three copies of the thesis or research paper
are required to be presented to the library for
binding after approva! by the committee or advi-
sOfr.

A. Thesis Option {(SP ED 529). This option is
recommended for students intending to seek
degrees beyond the M.S. level. A three mem-
ber committea is formed, including the stu-
dent’s advisor and one member of another
department. A formal written project proposal
must be approved by the committse before the

praject is begun. Following completion of the
praject, the student meets with the commitiee
for a public oral examination of the written work.
Students completing the thasis option are
exempted from the 500 level elective require-
ment.

B. Master's Rasearch Paper Option (SP ED
590). A second reader, in addition to the siu-
dent’s advisor, and a public presentation of the
project are required.

GRADUATE WRITTEN
EXAMINATION
REQUIREMENTS

Gonsult the calendar in the Graduate Bulletin or
the Course Scheduls for dates and application
deadlines. After consultation with the advisor,
essay examination questions are solicited from
professors in courses designated by the candi-
date's advisor, at least one month prior to the
date of the examination. (Refer to Master of
Science Requirements section.)

NOTE: The student is responsible for know-
ing all information and regulations in the infor-
mation sections of this catalog, and especially
the Academic Infermation section, including "De-
gree Requirements: Master of Science.” Knowl-
edge of deadlines is the respansibility of the
candidate.

COURSE
DESCRIPTIONS

400G Education of Exceptional Children
and Youth—4 Q.H.
An overview of information to assist human serv-
ice professionals in understanding the needs
of speech impaired, learning disabled, emotion-
ally disturbed, behaviorally disordered, deaf,
blind, mentally handicapped, physically handi-
capped, health impaired, gifted, and culturally
diverse students from preschool through post-
school ages. Offered quarterly.
405G Student Management Systems—
4 Q.H.
A study of management systems designed to
accommodate the special education needs of
handicapped students through applied
behavioral analysis. Prerequisites: EDUC 301
and 302. Offered twice yearly.
410G Introduction to Assessment/
Methods—4 Q.H.
Anintroduction to the basic components of spe-
cial education assessment, curricutum, instruc-
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tion, and IEP development. Standardized and
informal assessment procedures and their rela-
tionship to direct instruction are emphasized.
Prerequisites: SP ED 408, 405. Cffered twice
yearly.
420G Special Education Administrative
Procedures—a4 Q.H.
An overview of special education delivery mod-
els including finances, legislation, philosophic
considerations and least restrictive alternative
approaches. Prerequisite: SP ED 400. Offered
twice yearly.
425G Mainstreaming—3 Q.H.
Pracadures for modification of the regular class-
room curriculum {Language, Arts, Math, Social
Studies, Science, e1¢.) to meet the individual
needs ot students with special learning prob-
lems at early childhood, slementary, and sec-
andary levels. Prerequisites: Education 302, SP
ED 400. Offered yearly.
430G Learning Characteristics of the
Mildly Handicapped—4 Q.H,
This course is designed to provide the student
with an understanding of the learning charac-
teristics of students who are mentally retarded,
learning disabled, or emotionally/behaviorally
disordered, and their implications for both reg-
ular and speciai educational programming. This
course is intended for students seeking licen-
sure in LD, MMMH, or E/BD. Prerequisites:
Phase |, concurrent enroliment in SP £0 533;
registration for Comprehensive Exarnination.
Offered yearly.
440G Assessment/Methods for the
Mentally Handicapped—4 Q.H.
Knowledge and skills for protessional entry-
level assessment and program developmentf
adaptation for mild to moderate mentally hand-
icappad students in school programs. Prereqg-
uisites: Phase il; concurrent enroliment in SP
ED 555-MMMH, passing score on Comprehen-
sive Examination. Offered yearly.
445G Assessment/Methods for the
Learning Disabled—4 Q.H.
Course cbjectives include gaining advanced
skills and understanding of academic, process,
and behavioral assessment for planning the
least restrictive educational program for learn-
ing disabled students. Prerequisites: Phase II;
congurrent enrcliment 8P ED 555 LD, passing
score on Comprehensive Examination. Offered
yearily in spring {winter if needed) and over two
consecutive summers.
479G Education of Emotionally Disturbed
and Socially Maladjusted Chitdren and
Youth—3 Q.H.
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Characteristics of disturbed and maladjustad
children and youth and the implications of these
characteristics for educational objectives, cur-
riculum, and methods. Offered on demand.
531 Special Education Field Experience |
—4 Q.H.
A field experignce for graduate students indi-
vidually designed to develop skills in IEF case
management. Preraquisites: SF ED 408, appli-
cation cne quarterin advance, concurrent envoll-
ment in 410G. Offered quarterly. Studsnts are
placed in spacial education classrooms for ten
{(10) hours per week.
533 Special Education Field Experience |l
—4 Q.H.
A fisld experience for graduate students indi-
vidually designed to develop compestency in con-
sultation skills necessary forimplementation of
the least restrictive alternative service delivery
madel in spacial education. Students are placed
in an on-campus, after-school tutoriat program
which serves area public and private school
students. Prerequisites: Phase |, registration
one quarter in advance, concurrent enrollment
in 430G.
555 Internship MMMH—12 G.H.
An internship specifically designed to meet the
licensure requirements of mild to moderate men-
tal handicap. Students are placed in spacial
education classrooms full-time for four days
per week. Prerequisites; Phass II, concurrent
enrollmentin SP ED 440G, appiication two quar-
ters in advance. Offered yearly in spring quar-
ter.
$55 Internship LD—12 Q.H.
An internship specificaily designed to meet the
licensure requirsments in Learning Disabilities.
Students are placed in special education class-
rcoms full-time for four days per week. Prereq-
uisites: Phase I, concurrent enroliment in SP
ED 445G, application two quarters in advance.
Otfered winter and spring quarters ang over
two consecutive summers.
855 Special Education MMMH/LD
Internship—12 Q.H.
Aninternship specfically designed to meet the
licensure requirements of the area in which the
graduate student seeks certification. Prerequi-
site: Departmental approval. Offered as nesded.
560 Consultation and Case Management
—3 Q.H.
Overview of consultation methods utiized by
special education and other professionals with
teachers, retated service personnel, parents and
students including the educational, legal and
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ethical factors involved in case management.
Prarequisite: Graduate standing.

561 Research Design—3 Q.H.
Overview of research methods in special edu-
cation including: Research design and applica-
tions, basic statistical procedures for the
analysis of data in multiple and single subject
design. Prerequisite: Graduate standing.

562 Research Seminar—3 Q.H.
A seminar in which student research and
selected examples of research reported in the
literature are critically evaluated. Students will
have an opportunity to design data based
research projacts and submit them for peerf
faculty critical review. Prerequisite: SP ED 561.

590 Independent Study—1-4 G.H.
The indspsndent pursuit of a topic in research,
project development, or selected readings, in
consultation with the instructor. Offered quar-

terly. P/NG Opticn. Application during preced-
ing quarter required. May be repeated for credit.
Prerequisite: Advisor approval.

595 Workshop—1-4 Q.H.
Subject matter arranged by the department on
special topics. The course may be repeated
when offered with different subject matter and
title. Offered according to demand. P/NC Option.

599 Master's Thesis—3-6 Q.H.
A scientific research project showing evidence
of the candidate's ability to plan a study, pre-
pare a research proposal, review literature,
gather information, and prepare a formal writ-
ten report of findings foilowed by an oral report
to the thesis committae. Offered as needed on
an individual basis only. Prerequisites: Advisor
approval, application during preceding quar-
ter.
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COLLEGE OF LIBERAL

ARTS

Jameas R. Reynolds, Interirm Dean
206 Minng’ Hall, 457-5017

DEPARTMENTS
Art

Communication and Theatre Arts
English

Foreign Languages

History and Paralegal
Mass Communication
Music

Philosophy

Political Science
Psychology

Sociology and Social Waork

DPEGREES OFFERED

Master of Arls in English
Master of Science in English
Master of Science in History

MISSION

The basic mission of the College of Liberal Arts
is to offer degree programs in the arts, humani-
ties and social sciences, as well as specialized
profassional and occupational areas. The col-
lege alse seeks to provide a comprehensive
base of libsral studies as the foundation of all
degrees.

These two facets of the basic mission trans-
late into twa major responsibilities of the facul-
ty: 1) To provide a broad array of quality
programs in the liberal arts and related profes-
sional fields; 2) To pravide the majority of the
general education curriculum to all WSU stu-
dents.

The specific missions for the College of Lib-
aral Arts are as follows:

63

l. To develop a depth of knowledge in a

primary discipline.

To develop breadth through knowledge and

appreciation of the aris, humanities, and

social sciences beyond one's primary disci-
pling.

To provide an intellectual, social and cultur-

al atmosphere for the development of self-

education and lifelong learning.

IV. Te make individuals aware of the rights and
responsibilities they have to themselves and
to society.

V. To prepare individuals to meet the career

challenges of a rapidly changing society,

- To contribute to the developmant of basic

and applied knowledge in the fislds of the
liberal arts.

CAREER OPPORTUNITIES

The opportunities for career education within
the College of Liberal Arts are many and varied.

Important in career planning is the fact that
a liberal arts education provides the student
with career skills that are useful in many jobs
such as business, law, and medicine. These
skilis have general applicability and they will
provide considerable vocational choice and
career flaxibility.

FACULTY

Ovar 60 percent of the liberal arts faculty have
terminal degrees in their fields from prominent
universities. Many are widely known for their
scholarly and creative efforts as well as for their
excellence as teachers.

FACILITIES

The majority of the liberal arts faculty offices

V



64 / COLLEGE OF LIBERAL ARTS
ART

and facitities are iocated in Minne’ Hall ar in the
Performing Arts Center. The Art Departmentis
located in Watkins Hall and the Foreign Lan-

ART

204 Watkins, 457-5395
Graduate Faculty: Ricciotti

402G The Psychology of Art and Art
Education—4 Q.H.
Exploration of topics related to human behav-
ior and the productionfappreciation of visual
art forms. Theorigs of perception and the cre-
ative process examined as they pertain to: initi-
ative, self-esteem, motivation, reward,
persistence. Applicable for Minnesota Licen-
sure in Art. Prerequisites: Art 300 and junior
standing. Oifered yearly.
412G Muiti-media Crafts for the
Classroom—4 QH.
An art education laboratory experience afford-
ing the prospective teacher (elementary through
senior high} opportunities to become familiar
with art processes that produce craft out-
comes across several media; combining media
and going beyond basic processes introduced
in Art 300. Applicable for Minnesota Licensure
in Art. Prerequisite: Art 300. Offered yearly.
500 Current Trends in Art Education—
3Q.H.
Review of current trends in art programs, exam-
ination and study of state, city, and county art
guides adopted in the past five years, New devel-
opments in art education, review of current peri-
odical articles concerned with experimental pra-
grams.
501 Ceramics IV—3 Q.H.
Hand-built and wheel-thrown ceramics with an
emphasis on design, creative exprassion, use
of materials and equipment. Various firing pro-
cedures. Prerequisiie: Minimum of 3 undergrad-
uate credits in ceramics.

503 Implementing Visual Arts Learning in
the Elementary Classroom—3 G.H.
Objectives, stratagies for increasing perceptu-
al awareness in art productionfappraciation.

Prerequisite: Art 300.
504 History of Art of the Americas—
4 QLH.

guages Departmentis in Somsen Hall. The Mass
Communication Department has additional facil-
ities in Phelps Hall,

The development of American Art forms from
the colonial period in Narth and South Amarica
through World War il. The transition from early
European influence brought to the colonies to
the beginning of an American school of expres-
ston.

505 Oriental Art History—3 Q.H.
Consideration of the aspects of Chinese and
Japanese art from the early dynasties of China
to the 18th Century in both Japan and China.

513 Advanced Water Media—3 Q.H.
Students with basic knowledge of watercolor
sumi ink, casein, gouache, and tempera fech-
niques are aided in developing a personal
axpression.

514 Contemporary Design—3 Q.H.
Analytical study of design in relationship to the
work of contemporary designers. Special
amphasis is placed on Art Nouveau, Art Deco
and the Bauhaus. Laboratory experience.

515 Painting IV—3 Q.H.

Continued experimantation with painting media
as a means of developing a personal state-
ment. Prerequisite: Minimum of 3 Q.H. of paint-
ing.

516 The Design Process: lis Cultural Base

—3 Q.H.
A lectureflaboratory exploration of the design-
ing process as it has functioned in the major
cultures of the world from the classical pericd
of Greek and Roman art to the present time.

517 Jewelry IV—3 Q.H.

A course designed to meet the heeds of the
jewslry designer, craftsman and the prospec-
tive teacher of jewelry making at the secondary
level. Independently designed experiences in
forging, fusing, casting, enameling, stone set-
ting, lapidary and research and the contempo-
rary jewelry design.

550 Special Problems in Art—3 G.H.
Independent study in the solution of a problem
related to the individual student’s field of spe-
cial interest. Problems course may be repeated
up to a total of six credit hours.
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ENGLISH

COMMUNICATION AND THEATRE

ARTS

215 Performing Arts, 457-5230
Graduate Faculty: Bratt(Chairpersan), Siemers,
Hatfield, Wilkinson, Renz

COMMUNICATION
COURSES

461G History and Criticism of American
Public Address—4 Q.H.
Study of the history of public speaking in Amer-
ica from 1600 to present. Prerequisite; CTA
261. Offered svery two years.
484G Studies in Ancient Rhetoric—4 Q.H.
Seminar studies of development, changes,

ENGLISH

302 Minng Hall, 457-5440

Graduate Faculty: J. Nichols {Chairpersony,
Adickes, Bennett, Cowgill, DeGrazia, Dorner,
Eddy, Grawe, Meeker, A. Nichols, Raz,
Robinson.

MASTER OF SCIENCE
PREREQUISITES

1. An undergraduate major in English equiva-
lent to that required by Winona State Univer-
sity. (In the event that one or more
requirements for the undergraduate English
major have not been met prior to admission
1o graduate study at Winona State Universi-
ty, these may be made up after admission,
but the student will not be admitted to candi-
dacy for the M.S. degree until all undergrag-
uate requirements have been fulfilled.)

2. A"B" average (or 3.00 average, figurad on a
basis of 4.00 for A}in undergraduate English
courses.

3. The Graduate Record Examination Genaral
Test.

REQUIREMENTS

1. Candidates for the degree must have taken
an upper-division course in criticism and one

refinements in the heritage of rheatoric from Per-
icles to Seneca. Prerequisite: CTA 261. Offered
on demand.

SPECIAL
STUDIES COURSES

499G Independent Studies in CTA—
1-8 Q.H.
Offers advanced studsnts an opportunity to
study independently in an area of special inter-
est to them. May be repeated to a total of 8
quarier hours. Prerequisite: Consent of instruc-
tor. Offered on demand.

inlanguage. Those courses not already taken
on the undergraduate level may be taken for
graduate credit. Courses such as 418G, 420G,
and 447G mest this requirement.

2. Courses in Professional Education (9)

3. Plan A—Thesis (45 hours)

Thesis (maximum &}

Non-English Electives {maximum 9}

Electives in English (to complete the 45 hour
total)

CR

Plan B—Non-Thaesis (51 hours}

Nan-English Electives (maximum 9)

Electives in English {to complets the 51 hour
total)

Three "Approved” Papers

NOTE: Fifty percent of all credit for the M.S.
degree must be in 500-level courses.

SPECIAL
DEPARTMENTAL
REQUIREMENTS

See Department of English “Requirements for
the M.8." for complete details of the program.

The written permission of the Department of
English is required before a student may apply
to take the terminal examination required for
the degree.
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MASTER OF ARTS
PREREQUISITES

1. An undergraduate major in English equiva-
lent to that required by Wincna State Univer-
sity. In the event that one or more
requirements for the undergraduate English
major have not been met prior to admission
to Winona State University, these may be
made up after admission; however, a stu-
dent will not be admitted to candidacy for the
M.A. degree untit all undergraduate require-
ments have been fulfilled.

2. A "B" average (or 3.00 average figured on a
basis of 4,00 for *A") in undergraduate Eng-
lish courses.

3. The Graduate Record Examination General
Test.

REQUIREMENTS

Candidates for the degree must have taken one
upper-givision course in criticism and two in
language. Those courses not already taken on
the undergraduate level may be taken for grad-
uate credit. Courses such as 418G, 420G, and
447G satisfy this requirement. Fifty percent of
all credit for the M.A. degree must be in 500-
level courses.

Plan A—Thesis {45 Hours}

Thesis {maximum &)

Non-English Electives {maximum 9)

Electives in English (to complete the 45 hour
total)

OR

Plan B—Non-Thesis {45 Hours)
Non-English Electives {maximum 9}

Electives in English (to complete the 45 hour
total)

Three “Approved” Papers

SPECIAL
DEPARTMENTAL
REQUIREMENTS

See Department of English “Requirements for
the M.A. in English” for complete details of the
program.

The written permission of the Department of
English is required before a student may appty
to take the terminal examination required for
the degree.

COURSE
DESCRIPTIONS

402G Teaching Secondary English—
4 Q.H.
A study of the goals and methods of the sec-
ondary English teacher and of the content and
structure of the secondary English curriculum,
Prarequisites: ENG 110 and 115. Offered every
two years.
405G Chaucer—4 Q.H.
The Canterbury Tales. Prerequisites: ENG 110
and 115. Offered yearly.
406G Studies in Sixteenth Century
Literature—4 Q.H.
Nen-dramatic literature of the Tudor period. Pre-
requisites: ENG 110 and 115. Offered every two
years.
407G Studies in Seventeenth Century
Literature—4 Q.H.
Non-dramatic literature of the seventeenth cen-
tury. Prerequisites: ENG 110 and 115, Offered
avery two years.
410G Creative Writing: Advanced Theory
and Practice—4 Q.H.
Designed to expose students to imitative,
expressive and contemporary theorigs of cre-
ative composition, and to apply these thecries
toindividualized projects in poetry and creative
prose. Includes tutorial sessions. Prerequi-
sites: ENG 110, 115, 210 or 310 or 312 or 418,
Offered every two years.
414G Shakespeare: Comedies and
Histories—4 Qi.H.
Prerequisites: ENG 110 and 115. Offered every
two years.
417G Shakespeare: Tragedies—4 Q.H.
Prerequisites: ENG 110 and 115. Offered every
two years.
418G Stylistics—4 Q.H.
The structure of modern English as described
by traditional grammarians and contemporary
linguists; application of linguistics to the analy-
sis of style. Prerequisites: ENG 110 and 115.
Offered every two years.
420G Introduction to Language Study—
4 Q.H.
Anintroductory study of language systems and
their relationship to the cultures in which they
function. Prerequisites: ENG 110 and 115.
Offered every two ysars. )
422G Emerson and Thoreau—2 Q.H.
Anextensive examination into the major works
of Ralph Walde Emerson and Henry David Tho-



reau. Prerequisites: ENG 110 and #15. Offered
every two years,
424G Modern Drama—4 Q.H.
An examination of western drama from Ibsen
to the present with special attention to famale
and minoerity writers. Prerequisites: ENG 110
and 115. Offered every two years,
425G Modern British and American Prose
—4 QLH.
Prerequisites: ENG 110 and 115. Offerad every
wo years.
432G European and Non-Western
Literature—4 Q.H.
An introduction to representative master-
pieces of European and non-Weastern litera-
ture, Prerequisites: ENG 110 and #15. Offeraed
every two years.
435G Literature of the Romantic Era—
4 G.H.
The Romantic writers and their precursors. Pre-
requisites: ENG 110 and 115. Offered every two
years,
437G Victorian Literature—4 Q.H.
An examination of the major writers of the Vic-
torian period with special emphasis on Victori-
an poetry. Prerequisites: ENG 110 and 115,
Offerad svery two years.
439G Technical Writing—4 Q.H.
A course in the theory and practice of technicat
writing. Prerequisites: ENG 110 and 115. Offered
every twa years.
445G Studies in Eighteenth Century
Literature—4 Q.H.0
Prerequisites: ENG 110 and 115. Offered every
two years,
447G Literary Criticism: Theary and
Practice—4 Q.H.

HISTORY

212 Minne Hall, 457-5400
Graduate Faculty: Henry (Chairperson), Byman,
Mishark, Schmidt, Sobiesk, Yard

MASTER OF SCIENCE

PREREQUISITES

Undergraduate Bachelor's Degrae with a mini-
mum of 18 hours of undergraduate History
course work at the level of 300 or above,

REQUIREMENTS (15 Q.H.)

550 History Research and Writing (3)
552 Theories of History (3)
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A study of modern critical theories and their
applicationin original critical evaluations. Offered
every two years,
449G Scientific Writing—4 Q.H.
Anintraduction to the process of sciantific writ-
ing and to the assumptions about discovery
and understanding that fie behind it. Prerequi-
sites: ENG 110 and 115. Offered evary two years.
450G Modern British and American Poetry
—4 Q.H.
An examination of representative British and
American Poets of the modern era, comprising
the work of various groups and ethnic deriva-
tion. It focuses upon both male and female writ-
ers. Prerequisites: ENG 110 and 115, Offered
every two years.
505-506-507 Seminar in English Literature
—4 Q.H. each
Intensive study of one English writsr, or of a
small group of writers whose works represent
a significant movement or aspect of English
Iferature. Spacific writer, or writers, announced
in class scheduie,
508-509-510 Seminar in American
Literature—4 Q.H. each
Intensive study of one American writer, or of a
small group of writers whose works represent
a significant movement or aspect of American
literature. Specific writer, or writers, announced
in class schedule.
590-591-592 Independent Studies—1-4
Q.H.
independent studies in areas determined by
the needs of the individual student. Must he
arranged wellin advance of the registration peri-
od. The consent of the instructor is required.
599 Thesis—1-6 G.H.

Professional Education—Nine {9) to be taken
from the Professicnal Education sequence.

Options:

1. Plan A—Thesis Plan
(45 Q.H.)
Requirements {15 q.h.)
History 599—Thesis {6 q.h.}
History Electives from areas of specializa-
tion {24 q.h.}

2. Plan B—Non-Thesis
{51 Q.H)
Requirements (15 q.h.)
History Electives from areas of specializa-
tion (38 q.h.)
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Arsas of Specialization—The student must

designate two areas of specialization in history

from the foliowing:

1. Early U.S. to 1877 (including Latin American
History)

2. Modern U.S. to 1877 (including Latin Ameri-
can History)

3. Early European and Engtlish to 1789

4. Modern European and English after 1789

The student will be examined over these two

areas and must pass both.

NOTE: Fifty percent (50%) of all Master's work

is to be at the 500 level. Under Plan A, 23 cred-

its at the 500 level; under Pian B, 26 credits at

the 500 level. This is a minimum raguirgmaent;

it is possible for Master's candidates to com-

plete additional 500 level courses for graduate

work.

COURSE
DESCRIPTIONS

461G Latin American Social Revolution—
4 QH.
An analysis of Latin America’s major revolu-
tionary movements of the twentieth century.
Special emphasis on Mexico, Bolivia, and Cuba.
Prerequisite: Any history survey coursa.
469G History of Brazil—4 Q.H.
Brazilian history from discovery until the pra-
sent, with emphasis given to exploration and
colonizaticn, the development of slavery and
its abolition, and Brazil's struggle for industrial-
ization and world power status. Prerequisite:
any history survey course.

SEQUENCE IN AMERICAN

HISTORY
478G The Age of Jackson—4 Q.H.
Jacksonian democracy, Manifest Dastiny, the
Mexican War, the deepening sectional rivalry.
Prerequisite; History 230 recommended. Offered
as needed.
479G The Civil War and Reconstruction—
4 Q.H
Origins of the war, political and military devel-
apment of the war and post-bellum problems.
Prerequisite: History 231 recommended. Offered
as negded.
481G American Westward Expansion—
4 Q.H.
Emphasis is placed upon the fur trader, cattle-
man, miner, and farmer on the Trans-Missis-
sippi frontier with special attention given to the

Wastern myth. Prerequisites: One or both of
the foliowing recommended: History 230 and/
or 231. Offered as nesded.
483G The Progressive Era and the
“Golden” Twenties (1901-1929)—
4 Q.H.
Caonsideration will be given to progressivism,
World War |, postwar adjustment problems and
select social phencmenon of the Twenties. Pre-
requisite: History 232 or consent of instructor.
Offered as needed.
484G Depression, New Deal and War
(1929-1945)—4 Q.H.
The Deprassion of 1929 with emphasis on the
aconamic, social, and psychological causes and
consequences, the New Deal Revolution, and
the role of the United States in World War 11
Offered as needed.
485G Contemporary America 1945-
Present—4 Q.H.
The causes and consequences of the Cold War,
U.S. involvementin the Korean war, and selected
post-war problemsin fareign policy, mass soci-
ely, and social alienation. Prerequisites: One of
the following: Mistory 122, 232, or consent of
instructor. Offered as needed.
486G American Social and Intellectual
History—4 Q.H.
Analysis of American thought, social develop-
ments and movements, and selected aspects
of American civilization. Prerequisites: One of
the following History 230, 231, 232, or consent
of instructor. Offered yearly.
488G American Constitutional History—
4 Q.H.
A study of the growth and development of the
Constitution of the U.S. in the context of Ameri-
can history. Prerequisites: One of the follow-
ing: History 230, 231, 232, or consent of
instructor. Offered yearly.

SEQUENCE IN EUROPEAN
HISTORY

400G Ancient Near East and Greece—
4 QH.

Pra-history and the development of civilization
until the time of Roms, with emphasis on the
Near East, Greece, and the Hellenistic world.
Prerequisite: History 120 or consent of instruc-
tor. Cfferad as needed.

401G Ancient Rome—4 Q.H.
The rise of Rome frem a small republic to empire,
the decline and fall of the empire. The Roman
contribution to western civilization. Prerequi-
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siter History 120 or consent of instructor. Offered
as needed.
403G Middle Ages—4 Q.H.
The decline of the Roman Empire, the Germa-
nic kingdoms, the early Christian Church, the
development of feudalism and manorialism, the
economic recovery of Europe, civilization of the
High Middte Ages, rise of the national monar-
chies. Prerequisite: History 120 or consent of
instructor. Offered as nesded.
406G French Revolution and Napoleon—
4 Q.H,
Pclitical, economic, and intsllsctual origins of
the French Revoiution, a decade of revolution,
the Napoleonic Era, and the impact of the reve-
lution. Prerequisite: History 121 or consent of
instructor. Offered as needed.
408G Renaissance—d4 Q.H.
The rise of commerce, development of the
national monarchies, growth of the ltalian city-
states, secularization of society, humanism and
artin ltaly and in Northern Eurape, new scientific
discoveries, and expansion of Europe. Prereg-
visites: History 120, 121, or consent of the
instructor. Offered as needad.
409G Reformation—4 Q.H.
Causes of Reformation: Martin Luther and John
Calvin, The Reformation in England, Anabap-
tist, Unitarians, Catholic Counter-Reformation,
wars of religion. Preraquisites: 120, 121 orcon-
sent of instructor. Offered as needed.
415G Twentieth Century Europe—4 Q.H.
The peace settlements, the League of Nations,
the rise of totalitarianism, World War Il. Prereq-
uisites: History 122, 232, or consent of instruc-
tor. Offered as needed.
417G Hitler and Nazi Germany—4 Q.H.
Emphasis will be given to the factors which led
to Nazism, the personality of Hitler, his drive for
world domination and faiiure, and the Nurem-
burg trials. Prerequisite: Ristory 122 or con-
sent of the instructor, Offered as nesded.
421G Tudor and Stuart England {(1471-
1914)—4 Q. H.
The transition from medieval to modsrn Eng-
land, the Reformation, the Age of Elizabeth,
and the constitutional and social canflicts of the
seventeenth century. Prerequisites: History 120,
121, or consent of insiructor. Offered as neaded.
423G Twentieth Century England—4 Q.H.
England in the 20th Century from the height of
imperial power to a Socialist government. Pre-
requisites: History 121, 122, or consent of the
instructor. Offered as needed.
434G Soviet Russia {1905-Present)—
4 Q.H.
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The theory of Communism and its practice in
Russia. The role of the Soviet Union in world
affairs. Prerequisites: History 122, 232, or con-
sent of instructor. Offered as needed.

435G Russo-Asian History—4 Q.H.
Consideration of special aspacts of moderm Rus-
sia and Asia, with particular attention to the
interrelationships of the two areas. Prerequi-
sites: One of the following: History 122, 434, or
consent of instructor. Offered as needed.

440G World War il—4 Q.H.
An effort to examine the relations in between
political leadership and military strategy. Brief
description of main events. Prersquisites: His-
tory 122, 232, or consent of instructor. Offered
as needed.

NOTE: 500 Seminar topics will be decided upon
within the time frames for tha ¢ourse numbers
as listed.

Early European History
514 European History Seminar to 300 A.D.
515 European History Seminar 330-1400
516 European History Seminar 1400-1648

Modern European History
517 European History Seminar 1648-1815
518 European History Seminar 1815-1914
519 European History Seminar 1914-
Present

Early American History
520 American History Seminar 1600-1776
$21 American History Seminar 1776-1828
522 American History Seminar 1828-1877

Modern American History
523 American History Seminar 1877-1900
$24 American History Seminar 1900-1940
525 American History Seminar 1940-
Present
531 Independent Reading in History—
1-3 Q.H.
Course contant will be determined by individual
student needs. Supplements prior course-
work, opens new fields, or develops knowl-
edge of various forms of historical materials.
Credit arranged. May be repeated to the maxi-
mum of six (B) credits. Use of this course beyond
thrae (3) credit hours must be approved by the
Committee and Department Chair.
550 Historical Research and Writing—
3 Q.H.
An introduction to the techniques of historical
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research, with emphasis upon application of
the technigues in the preparation of a research
paper.

552 Theories of History—3 Q.H.
an introduction to the various scheols of his-
torical thought and the philosophical problems
basic to historical interpretation.

5899 Thesis—&6 Q.H.

MUSIC

145 Performing Arts, 457-5250
Graduate Faculty: King, McCleur, Mendyk,
Olson, Sovinec

440G American Music—4 Q.H.
Music in America from the time of the Puritans
to the present day. Historical, biographical mate-
rial and record listening, for the general student
as well as for music majors and miners. Pre-
requisite: Music 109 or equivalent. Offered sum-
mer only.
445G Music of the Twentieth Century—
4 GQ.H.
A survey of the contemporary musical scene.
The changes that have taken place in music
since the beginning of this century. Historical,
biographical material and record listening.
Designed for the general student as well as for
majors and minors. Prerequisite: Music 109 or
equivalent. Offered summer only.
455G Opera Literature—4 Q.H.
The development of opera from Floranting
Camerata to the present day. Principal styles
and tendencies illustrated by study of repre-
sentative works. Offered occasionally.
471G Survey of Vocal Literature | (italian)
—2 Q.H.
Arias of the 17th and 18th centuries. Offered
alternate years.
472G Survey of Vocal Literature Il
{German)—2 Q.H.
Lieder and Schubert, Schurmann, Franz, Men-
delssohn, Brahms, Strauss, and Hugo Wolf.
Offered alternate years.
473G Survey of Vocal Literature [l
{French}—2 Q.H.
Reprasentative French songs and Faure,
Dupare, Chausson, Debussy and Poulenc.
Oifered alternate years.
485G Psychology of Music—4 Q.H.
A survey of theories and studies concerned
with man’s behavioral patterns as manifasted
in musical expression and perception. Offered
alternate years.

Prerequisite: Consent of the History Depart-
ment. The thesis shall be critiqued and approved
by three members of the Department including
the Advisor.

NOTE: Also see Social Science 565 for use as
a History elective.

METHODS AND
EDUCATION

410G Music Supervision and
Administration—4 Gt.H.
Problems of supervision and administration in
public school music programs. Prereguisite:
Music 202. Not applicable toward the B.A.
degree. Offered every three years.

411G Allied Arts in School and Society—

3 Q.H.
Designed to give the student both a philosophi-
cal overview of related arts programs and prac-
tical experience in preparation of teaching units,
collection of source materials, and study of
teaching methods, Offered yearly.

422G Music Seminar on Choral

Techniques and Materials—4 Q.H.
Criteria for selection of vocal music, examina-
tion of representative music suitable for groups
at various levels of development, principles of
programming, rehearsal techniques and orga-
nizations. Offered on demand.

424G High School Orchestra Methods—

4 Q.H.

Arranging and editing materials for high school
orchestras. Organizational and rehearsal pro-
cedures. Offered avery three years.

435G Wind Instrument Repair—2 Q.H.
Care, maintenance, and repair of woodwind and
brass instruments. Offerad avery third year.

486G Education Through Music 1-~3 Q.H.
Learning through musical games, with empha-
sis on personal and social development of the
child through musical experfences. Offered sum-
mers.

AB7G Education Through Music 11—3 Q.H.
Observation and participation in classroom
experiences with young children. Further
emphasis upon experience games. Offered sum-
mers.

488G Education Through Music [i1I—3 Q.H.
Observation of advanced pupif groups. Experi-
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ence game variations (phonics, math, social
studies). Use of games and folk dances. Offered
SUMMers.
490G Music for Today’s Schools: New
Ideas in Music Education—1-3 Q.H.

The objectives of this workshop are to offer
new ideas or theories, elaborate on new trends,
and offer guidelines for improvement of public
school programs. Course content changes each
yaar. May be repeated for ¢redit. Offered sum-
mer only.

THEORY

400G Twentieth Century Harmony—4 Q.H.
A study of the harmonic materials commonly
used by twentieth century composers. Topics
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include: scale materials, chords by thirds, chords
by fourths, added-note chords, chords by sec-
onds, pelychords, compound and minor har-
meny, chord progression and connection,
tonality and polytonality and atonality. Offered
on demand.

402G Form and Analysis—4 Q.H.
Analysis of compositions as to form, melodic
and harmonic structure. Students write original
compositions modeled after works analyzed.
Offered every two years.

403G Counterpoint—34 Q.H.
Strict counterpoint in 16th Century style, study
of species. Prerequisite: Music 203. Offered
alternate years.

406G Conducting 1—3 Q.H.
Advanced techniques of conducting choral and
instrumental groups. Offered alternate years.

POLITICAL SCIENCE

120 Minne, 457-5500
Graduate Faculty: Eddy, Ei-Afandi, Morellg,
Ward

410G Political Analysis {T)—4 Q.H.
The various research approachas utilized in the
study of the political process. Emphasis is placed
upon methods available for the collection and
analysis of data. Prerequisites; Pol. Sci. 103 or
220 and 280, and junior status. Offered evary
two years.

415G Political Psychology (T)—4 G.H.
A study of psychological concepts as they have
been applied in the analysis of political behay-
iof including motivation, perception, attitude for-
mation and change, and political personality.
Prerequisites: Pol. Sci. 220 and junior status.
Offered avery two years.

416G Internship Program (A)—1-16 Q.H.
To provide practica! experience in Local, State,
and National Government and in Public Admin-
istration (limited enroliment). Credit arranged.
{May not apply toward a graduate degree.)
Offared quarterly.

422G American Foreign Policy (A) ()—

4 Q.H.

A consideration of major foreign policies, objec-
tives and commitments of the United States
and their political, economic and military impli-
cations, as well as policy decisions currently
confronting the United States. Prerequisites:

Pol. Sci. 220 and junior status. Offered every
other year.

426G Public Budgeting (A)—4 Q.H.
An exarninatien of the politics of budgeting at
tederal, state and local levels. Budgsting is
viewed as a mechanism for setting goals and
objectives of governmental agencies and of dis-
tributing bensfits and costs of governmental
decisions. Consideration will be given to pro-
gram planning, program analysis, intergovern-
mental relations, the government and the
economy, and racentreforms in budgetary sys-
tams. Prerequisites: Pol. Sci. 220 and 228,
Offered every other year.

433G The Foreign Paolicy of the Soviet

Union {I)—4 QH,

A study of the historical development of Soviet
foreign policy and its influence on international
politics. Emphasis on its ideological basis and
evolution from the early revoiutionary stage 1o
alliances, the Cold War, and peaceful coexis-
tence. Prerequisites: Pol. Sci. 220 and sopho-
more status. Offered every two years.

444G Foreign Policy of the People’s

Republic of China {I)—4 Q.H.

A study designed to equip the student with an
in-depth understanding of the decision-making
process of foreign policy and the application of
political power in the international political sys-
tem by the People’s Republic of China. Prereg-
uisites: Pol. Sci. 220, and sophomore status.
Offerad every two years.
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450G Politics of Revelution and
Modernization (T} or {C)—4 Q.H.

A description of major problems of developing
nations in regard to their internal affairs and
international relations. Interplay between eco-
nomic levels and patterns of politics and the
processes leading ta social, political, economic
and cultural revolutions. Prarequisites: Pol. Sci.
220 and sophomore status. Offered every two
years.

499G Seminar—1-4 G.H.
The subject matter of which is to be arranged
by the instructor prior to the course being
offered. The student may repeat the course with-
out limitation on the number of credits as long
as the subject matter is different. Offered yearly.

PSYCHOLOGY

328 Minne Hall, 457-5435
Graduate Faculty: Sefkow (Chairperson}, Lane,
{ ewis, Soriano, J. Williams, K. Williams

400G Independent Study—1-4 Q.H.
Independent study ar research for credit under
the guidance of a staff member with prior con-
sent. May be repeated. Teaching assistant-
ships and field experiences are available on a
P{NC basis only. Prerequisite: PSYCH 210.
Offered quarterly.

414G Psychology of Mental Retardation—

4 Q.H.
Gauses, diagnosis, problems, and treatment of
mental retardation. Parsonal, social, and edu-
cational agjustrnent of retarded persons. Pre-
requisite: PSYCH 210. Offered yearly.

418G Behavioral Pharmacology-—4 Q.H.
Psychological, sociological, and physiological
factors related to drug dependency. Therapeu-
tic interventions and education will be dis-
cussed. Decision-making processes and alter-
natives to drug use ars explored. This course
does not mest teacher ceriification, but is
designed for non-education majors. Prerequi-
site: PSYCH 210. Offered yearly.

420G Abnormal Psychology—4 Q.H.
Abnormal behavior is studied according 1o its
origins, development, and treatment. Topics
include: models of abnormal behavior, anxiety

501 Readings in Political Science—4 Q.H.
The nature and scope of this course cansists
of independent readings in any area of political
science. Credit arranged. May be repeated up
to 12 hours.

502 Formation of Public Policy—4 G.H.

An integrated study of the policy making
process, the relaticnship of persons, groups,
and governmental and non-governmental insti-
tutions in the initiation, formulation and
implamentation of policy in the United States.
Prerequisite: Pol. Sci. 220. Offered by arrange-
ment only.

503 Community Decision Making—4 Q.H.
Discussion and critique of the power structure
literature; emphasis on methods of studying
community elites. Prerequisite: Pol. Sci, 220.
Ofiered by arrangameant only.

disorders, psychoses, somatoform disorders,
life-span related disorders, psychological
aspects of illness and prevention. Prerequi-
sites: PSYCH 210 and 4 additional ¢redits in
psychology. Offered quarterly.

421G Cognitive Behavior Therapy—4 Q.H.
Current methods, principles and therapeutic
interventions of behavior modification are dis-
cussed as applied to the behavior of individuals
and groups in school, hospital, community, and
interpersonal situations. Prerequisite: PSYCH
210, Offered yearly.

423G Psychopathology of Childhood—

4 Q.H.

Examines classification of disorders of chil-
dren and adolescents. Topics includs: Eating
Disorders, Psychosomatic Disorders, Autism,
Psychosis, Phobias, Developmental Devia-
tions. Therapy issues will be discussed. Pre-
requisites: 210 and either 250 or 420G. Offered
yearly.

425G Organizational Psychology—4 Q.H.
Organizational socialization, organizational deci-
sion-making, organization-individual interac-
tion, dynamics of motivation in organization,
formal versus information structures, leader-
ship and the utilization of power and authority,
communication, organizational change, and the
evaluation of organizational effectiveness. Pre-
requisite: PSYCH 210. Offered yearly.
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Principles of motivational research and theory
with emphasis on the motivation of human
behavior. Prerequisites: PSYCH 210, 375,
Offered aiternate years.
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498G Seminar in Psychology—4 Q.H.
Topics will be specified for each separate course
offering. The intent is to provide in-depth study
of one specialized subject area. Prerequisite:
PSYCH 210. Offered yearly.

SOCIOLOGY AND SOCIAL WORK

228 Minne, 457-5420
Graduate Faculty: Aldrich, Andrews, Bublitz,
Carlson, Gerlach, Schwartz, Winger

400G Life Styles of American Cultural and
Minority Groups—2 Q.H.
The study of intergroup relations, American
minorities, discrimination and prajudice. Offered
every three years,
405G Models of Intervention—4 Q. H.
An in-depth study of therapeutic methodolo-
gies and skills used in the human service pro-
fessions. Special emphasis is oh social systems
and directive models to assist individual clients
with behavioral changes. Prerequisite: SOC 150
or consent ofinstructor. Limited to 20 students.
Offered yearly,
411G Sociology of Religion—4 Q.H.
A comparative analysis of refigious beliefs, insti-
tutions and symbols and their role in societies.
Prerequisite: SOC 150. Offerad aevery three
years.
412G Sexuality in American Society—
4 Q.H.
An extensive review of racent research in the
area with specific emphasis on behavioral and
cultural aspects of sexuality. Prerequisite: 30C
150. Cifered twice yearly.
414G Juvenile Delingquency—4 Q.H.
In-depth analysis of juvenite delinquency, its
development, control, treaiment, and preven-
tion. Prerequisite: SOC 150. Offered yearly.
4G Social Class and Power—4 Q.H,
Social classes, their membership, and their use
of social, economic and political power. Pre-
requisite: SOC 150. Offered every three years.
434G Medical Sociology—4 Q.H.
Social factors assaciated with the ingidence and
treatment of illness and the social organization
of madical institutions and distribution of medi-
cal services. Prerequisite: SOC 150, Offered
every two years.
435G Family Roles and Relationships—
4 Q.H.
Specific study of family roles, communication

patterns, decision-making, and interpersonal
relationships. Limited to 25 students. Prerequi-
sites: SOC 150, 212. Offered yearly.
437G The Sociology of Large Scale
Organization—4 Q.H.
Analysis of the design of organizations and the
characteristics of the environment which affect
them. Prerequisite: SOC 150. Ofiered yearly.
438G Organizational Change—4 G.H.
A comparative analysis of the alternative mod-
els of organizations used as a basis for readap-
tation and redesign. Offered yearly. Prerequisite:
S0C 150
445G Reality Therapy—4 Q.H.
An in-depth study, comparison and application
of Reality Therapy used in the haiping profes-
sions o assistindividuals and systems inlearn-
ing spacific skills to meet individual and social
neads. Prerequisites: 8OC 150, Jr./Sr. stand-
ing and consent of instructor. Offered yearly.
450G Saciology of Aging—4 Q.H,
Growth of the aged population, comparative
view of the role of the aged; problems of the
aged and proposed solutions. Prerequisite: SOC
150. Offered avery two years,
480G Variable Topics in Sociology or
Social Work—1-4 Q.H.
A seminar course that analyzes selected topics
and problems from the sociclogical or social
work perspective (subject to be chosen by
instructor and announced betore registration.)
Prerequisite: 16 hours of socioiogy or social
work. Offered on demand. P/NC.
488G Health and Human Services
Organizations—4 Q.H.
Anailysis of patterns, regularities, design and
behavior in organizations providing health and
humar services. Prerequisite: SOG 150. Offered
yearly.
515 Current Social Problems—1-4 G1.H.
An examination of the incidence, causes and
treatment of major social problems. Prerequi-
site: permission of instructor. Offered on
arranged basis.



COLLEGE OF NURSING
AND HEALTH SCIENCES

Rosemary A. Langston, Dean

231 Phelps Howell Hall, 457-5121

Graduate Faculty: Dison, Frost, Kern,
Langston, Nicholls, Smith (Program Director)
U249 Rochester Center, (507} 285-7489,

DEGREES OFFERED:
Masters of Science

MaAors= )
dult Health Nursing
Nursing Administration

PURPOSE:

The Master of Science Program in Nursing pre-
pares nurses for advanced practice in aduit
health nursing. Adult health nursing focuseas on
the application of advanced nursing knowl-
edge to all adults—well, i}, or at-risk—in & vari-
ety of settings. Students select a major in adult
health nursing or nursing administration. The
adult health nursing major chooses a focus of
clinical nurse specialist or nurse educator; the
nursing administration major emphasizes on
the integration of nursing practice and adminis-
trative processes. The faculty believes that nurs-

ing education at the master's level requirgs a

strong clinical base.

To accomplish this, the program is designed
so each student will be able to:

1. Synthesize theories of nursing science and
reiated disciplings to develop a theoretical
basis to guide advanced nursing practice.

. Demonstrate advanced leval of clinical exper-
tise in nursing of adults in primary, second-
ary, and tartiary prevention.

. Demonstrate advanced lsvel of nursing care
management in the clinical, educational, or
administrative setting.

4.Provide leadership in clinica!l prac-
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tice,managemsnt, consultation, teaching, and
research to provide nursing care.

Use a process of schalarly inquiry in advanced
nursing practice.

Analyze the effects of cultural, economic, eth-

ical, legal, and political influences on health

care delivery.

. Manage resources within an educational set-
ting or health care delivery system.

. Contribute to continuing professional devel-
opmeant of self and others.

5.

6.

DESCRIPTION OF
PROGRAM

Students in both majors have experiential learn-
ing amphasizing the nursing of well, ill, and at
risk adults. The characteristics of adult health
nursing practice at the master's level include:
advanced knowledge in adult health nursing;
demonstration of expertise and leadership in
practice, teaching, and consultation in health
cara settings; and utilization of theory and
research to improve nursing practice. Students
will practice in a variety of settings using the
advanced nurse roles of clinician, manager,
teacher, consultant, and researcher. Experi-
ence is organized to develop advanced level of
practice in nursing care of clients in primary,
sacondary, and tertiary prevantion.

MAJOR IN ADULT
HEALTH NURSING

Students in adult health nursing have addition-
al courses in advanced pathophysiology and
adult deveiopment. Clinical practicums in
advanced nursing for the aduit health major
focus on care of individuals and groups with
multiple, complex health problems.
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Focus—<Clinical Nurse
Spetialist

Students who elect the clinical specialist focus
will develop, test, and practice the role of the
ciinical nurse specialist in a clinical arsa of the
student’s choice. Extension of advanced nurs-
ing practice roles of clinician, manager, teacher,
consultant, and researcher will be demon-
strated within the framework of the clinical nurse
specialist in adult health nursing.

Focus—Nurse Educator

Students who elect the nurse educator focus
willbe prepared to teach nursing in an academ-
ic or setvice setting. Courses and learning éxpe-
riences focus on principles of nursing educa-
tion and staff developrment; the responsibilitiss
of the nurse educator in teaching, research,
and practics; professional and social forces in
an academic setting; and current issues and
trends in nursing education and staff develop-
ment. Students practice the teaching role under
the guidance of faculty or staff development
preceptors in a practicum experience.

MAJOR IN NURSING
ADMINISTRATION

Students who elect the nursing administration
major wili be prepared for an administrative
position in & health care setting. Courses and
learning experiences focus on elements of a
nursing care system; the responsibilities of the
nurse administrator in research, education, and
clinical practice; human resource manage-
ment; fis¢al accountability of the nursing admin-
istrator; and the functions of the nursing agmin-
istrator in the organization as well as issues
and trends in nursing administration. Clinical
practicums in advanced nursing for the nursing
adminisiration major focus on management of
clients, nurses, and resources. An administra-
tion practicum offers students the opportunity
to learn nursing administration under the guid-
ance of a qualified preceptor,

CLINICAL EXPERIENCES

Faculty and graduate students select precep-
tors in settings and clinical practice areas of
nursing to meet students’ individual needs. Stu-
dents currenily practice in hospitals affiliated
with the Mayc Medical Center in Rochester, the

Gunderson Clinic in LaCrosse, and other hos-
pitals, county public health agencies, senior cit-
izen centers, schools of pursing, and healh
care agencies from a thres-state area.

ADMISSION
REQUIREMENTS*

The criteria and procedures used for admitting
students to the graduate program in nursing
are as follows:

1. Students will apply for admission through the
Office of Graduate Studies. All general
reguirements for admission must be met in
addition to the following specific require-
ments of the College of Nursing.

2. Baccalaureate degree from an NLN accred-
ited program.

3. Undergraduate grade point average of 3.00
on a 4.00 scale.

4,900 on the Graduate Record Exam {verbal
plus quantitative taken within last 5 years}.

5. One year of clinical nursing experience.

6. Completion of undergraduate course in health
assessment. Undergraduats courses in nurs-
ing research and statistics are strongly rec-
ommendsd.

7. Recommendations from a} current or most
recent employer and b} two non-relatives who
are familiar with applicant's professional
hackground and expertise.

8. A personal goal staiement.

9. Evidence of licensure to practice nursing as
a registered nurse.

*Applicants not meeting all of the above criteria

will be given individual consideration.

Applications may be obtained from:

Master's Program in Nursing
WS5U-Rochester Center
859 30th Ave., S.E,
Rochester, MN 55904
1-507-285-7473

OR
Office of Graduate Studies
Winona State University
Winona, MN 55987

GRADUATION
REQUIREMENTS:

1. Gensral requirernents of the University.
2. Completed thesis.
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M.S. DEGREE
NURSING

CORE COURSES TAKEN
BY ALL GRADUATE
STUDENTS

N514 Thaoretical Foundations for
Advanced Practice (3)

N515 Advanced Research in Nursing
Practice (4}

N520 Issues in Advanced Nursing
Practice (3}

N525 Heaith Care Technology (2}

NS561 Primary Prevention in Adult 7
Health Seminar (2) “

N541 Primary Prevention in Aduit “
Health Clinical (3}

N562 Secondary Prevention in Adult
Health Seminar (2)

N542 Secondary Prevention in Adult
Health Clinical {3)

N563 Tertiary Pravention in Adult
Health Seminar (2}

N543 Tertiary Prevention in Aduit
Health Clinical {3)

N564 Advanced Role Seminar (2)

N589 Thesis (5)

Statb01 {3)

MAJOR iN ADULT
HEALTH NURSING—
54 Q.H.

N505 Advanced Pathophysiology (3)
CE535 Aduit Developmeant
Electives {3)

FOCUS—
CLINICAL SPECIALIST

N565 Clinical Nurse Specialization {4)
N5B6 Clinical Specialization
Practicum {4)

FOCUS—
NURSE EDUCATOR

N570 Nursing Education: Gurricular
Processes (4)

N571 Nursing Education; Instruction
and Evaluation (4}

MAJOR IN NURSING
ADMINISTRATION-
55-62 Q.H.

N550 Fiscal Management and Budgeting
of Nursing Sarvices (3)

N551 Hurmnan Resource Management of
Nursing Care Providers {3}

N552 Structure and Design of Nursing
Services and Health Care
Organizations {3)

N553 Administrative Processes in
Hsalth Care and Nursing Services
@)

N555 Nursing Administration Practicum
{4-8)

Electives (3-6)

NOTE: Siudents select 3-8 credits from the
restricted list below. To enter courses outside
the College of Nursing the student should obtain
consent from the course instructor. Other sup-
port courses may be added to this listas deemed

appropriate by the graduate nursing faculty.

CE 535  Adult Cevelopment

EC 450G Health Economics

FIN 580  Studies in Financial
Dacision-Making

MKT 542 Marketing Analysis

MGT 541 Organizational Behavior and
Cevelopment

MGT 550 Bimensions of Leadership

MGT 595 Business Policies

MGT 525 Administrative Decision-
Making

MGT 530 Business Managsment
Decision-Making

S0C 437G Saociology of Large Scale
QOrganizations

50C 434G Medica! Sociology

N550 Fiscal Management and
Budgeting of Nursing Care
Systems (3)

N551 Human Resource Management of
Nursing Care Providers {3}

N552 Structure and Design of Nursing
Care Systems in Health Care
Organizations {3)

N553 Administrative Processes in
Health Care and Nursing Services
2)

N554 Mursing Administration Practicum
(4-8)
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GRADUATE COURSES

CORE—Aduit Health
Nursing and Nursing
Administration

N510 Theoretical Foundations of
Advanced Practice—3 Q.H,

Tha goal of this course is to provide the student
with the opportunity to critically analyze exist-
ing nursing theories and develop the ability to
theorize about his or her own practice. The
student will do an in depth examination of the
attributes of a concept. Grade only. Offered
yearly on both campuses. Prerequisite: Admis-
sion 1o program or consent of instructor.

N5135 Advanced Research for Nursing

Practice—4 Q.H.
Advanced research in nursing builds on previ-
ous knowledge of research and statistics to
develop research-oriented approach to prac-
tice. The student will analyze methods and tech-
niques of research and interpret their useful-
ness for application in clinical practice. Theory
and practice will be used in defining nursing
problems and developing plans for study. Grade
only. Offered yearly on both campuses. Pre-
requisite: N510; Co or prerequisite: STAT 501.
N520 Issues in Advanced Nursing
Practice—3 Q.H.

Analysis of current issues of role, leadarship,
athicalfmoral behavior, conflict, srganizational
behavior, health behavior, and change., Exarmi-
nation of social forces, including the historical
antecedents and current manifestations, that
influence changes in the nursing profession.
Exploration of recent lagislation’s impact {at
both the state and national levels) on advanced
nursing practice. Grade only. Offered yearly on
both campuses.

N525 Health Care Technology—2 Q.H.
This course is designed to pravide knowledge
of technological modalities presently used to
assistin the diagnosis and treatment of patients,
planning and monitoring of care, management
of infermation, and data analysis. The applica-
tion of technology in nursing research, educa-
tion, and practice will be explored. Application
of general ethical theories, principles, and rules
to dilemmas in nursing sternming from technol-
ogy. Grade only. Offared yearly on both cam-
puses.

N584 Advanced Role Seminar—2 G.H.
This course will provide a forum for synthesis

of role behaviors in advanced nursing practice.
Selected theories, which have been operationa-
lized in a clinical seiting, are evaluated. Grade
only. Offered yearly on both campuses. Pre-
requisites: One of N561, 562, 563,
N599 Thesis—5 Q.H.
Anindividual investigation of a nursing research
guestion vsing the research process and sub-
sequent defense of the thesis is required for
graduation. The research must be presented at
aresearch seminar. Grade only. Offerad yearly
on both campuses. Prerequisites: Completion
of 40 credits and permission of thesis advisor.
~"N561 Primary Prevention in Adult Health
Seminar—2 Q.H.
In depth study of Primary Prevention in adult
health. Analysis and synthesis of literature, with
emphasis on theory and research, relevant to
advanced nursing practice in health promotion
and disease prevention. Emphasis will be on
the component rales of clinician, manager, and
consultant. Grade only. Offered yearly on both
campuses. Must register for N541 at same time.
Co- or Prereguisites: N505, CE535 for aduit
health nursing majors. Prerequisites: N510,
N515.
- N541 Primary Prevention in Adult Health
Clinical—3 Q.H. ’
Principles of Primary Prevention will be applied
in advanced nursing practice, Emphasis will be
placed onthe integration of theory and research
into clinical practice. Focus will be an the rolas
of clinician, manager, and consultant. Must reg-
ister for NS&1 &t same time.
N562 Secondary Prevention in Adult
Health Seminar—2 Q.H.
In depth study of Secondary Prevention in adult
health. Analysis and synthesis of literature, with
emphasis on research, relevant to advanced
nursing practice in acute care. Emphasis on the
component roles of clinician, manager, and
teacher. Grade only. Offered yearly on both cam-
puses. Must register for N542 at same time.
Prergquisites: N505, CE535 for adult health
nursing majors. Co- or Prerequisites; N510;
N515 co-requisite.
N542 Secondary Prevention in Adult
Health Clinical—3 Q.H.
Principles of Secondary Prevention will be
applied in advanced nursing practice. Empha-
sis will be placed on the integration of theory
and research into clinical practice. Focus will
be on the roles of clinician, manager, and
teacher. Must register for N562 at same time.
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N563 Tertiary Prevention in Adult Health
Seminar—2 Q.H.
In depth study of Tertiary Prevention in adult
heaalth, Analysis and synthesis of literature, with
emphasis on theory and research, relevant to
advanced nursing practice with patients with
chronic iliness. Emphasis on the component
roles of clinician, manager, and researcher.
Grade only. Offered yearly on both campuses.
Must registar for N543 at same time. Prerequi-
sites: NE0S, CES35 for adult health majors; Pre-
requisites: N510, N515.
NS543 Tertiary Prevention in Aduit Health
Clinical—3 Q.H.

Principles of Tertiary Prevention will be applied
in advanced nursing practice. Emphasis will be
placed on the integration of theory and research
into clinical practice. Focus will be on the roles
of clinician, manager, and researcher. Mustreg-
ister for N563 at same time.

COGNATES

Stat 501 Statistical Methods of Health
Care Professionals—3 GLH.
Application and interpretation of statistical tech-
niques in the health profession. Grade only.
Offered once per year on alternating campus-
es. Prerequisite: Stat 208 or equivalent, or con-
sent of instructor.

ELECTIVES

3-6 elective credits required.

Nursing Administration
Major {55-62 Q.H.)

N55Q Fiscal Management and Budgeting
of Nursing Care Systems-—3 Q.H.
This course will focus on application of fiscal
management principles as they affect the pro-
vigion of nursing care within a health care orga-
nization. Grade only. Gffered as needed.
Prerequisite: N510.
N551 Human Resource Management of
Nursing Care Providers—3 QLH.
This course will focus on personnel manage-
ment and labor relation principles as they apply
10 provision of nursing care within a health care
organization. Grade only. Offered as neaded.
Prarequisites: N510, N515.

N552 Structure and Design of Nursing
Care Systems in Health Care
Organizations—3 Q.H.

This course provides content related to health
care arganization structures with an emphasis
on the design and delivery of nursing care. Grade
only. Offered as needed. Prerequisites: N510,
N515.

N553 Administrative Processes in Health
Care and Nursing Care Systems—
2Q.H.

This course provides knowiedge of behaviors
within health care organizations. Focus is on
nursing care systems as they relate to behav-
iors of the organization, emphasizing the inter-
relationships needed to provide nursing care.
Grade only. Offered as neaded. Prerequisites:
N51Q, N§15.

N555 Nursing Administration Practicum—
4-8 Q.H.

This guided practicum is designed to build on
the student’s previous experiences and meet
individua!l learning needs. Practicing nurse
administrators will be utilized as preceptors to
enhance the student's application of pringi-
ples. Grade only. Offered as needed. Prerequi-
sites: Three of N550, N651, N552, or N553 and
N564.

Adult Heatth Nursing
Major {54 Q.H.)

N505 Advanced Pathophysiology—3 G.H.
Advanced physiology and pathophysiology at
the celluiar, organic and systemic leve!, will be
the focus on this course. Interdependence of
organ systems in health and disease will be
emphasized as a basis for clinical assessment
and management. Grade only. Offered yearly.

CE 535 Adult Development—3 Q.H.

This course presents an introduction to the major
theories, issues, and trends in the field of adult
development, life stages, and life-long adapta-
tion to change. Offered yearly on each campus.

CLINICAL SPECIALIST
FOCUS

N565 Clinical Specialization Seminar—
4 Gr.H.
This ¢ourse is designed to introduce students
to the role of clinical nurse specialist. Nursing
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practice models will be explored. Focus will be
on developing competencies in identifying and
treating complex nursing diagnoses. Emphasis
will be placed on the use of a theoretical and
research basis for effecting changs to improve
patient outcaomes. Students will focus on con-
cepts specific to the specialty argas in which
they are interested. Grade only. Offered as
needed. Prerequisites: N561-563, N541-43,
ND64.
N566 Clinical Specialization Practicum—
4 Q.H.

This course allows the student to practice the
specialist role in a chosen area of adult health.
Settings are selected according to the interests
of students and faculty. Students will work with
a preceptor, have a cassload of patients, and
continue to develop an in-depth knowladge hase
for ¢linical specialization. Offerad as needed.
Go- or Prerequisite: N565.

NURSE EDUCATOR
FOCUS

N570 Nursing Education: Curricular
Pracesses—4 Q.H.
This course is designed o introduce studants
to the components of the curricular process.
Emphasis is on the interrelationship of philoso-
phy, organizing framewaork, terminal objectives
and curriculum design. Grade only. Offerad as
needed. Prerequisites: N510, N515, CE535.
N571 Nursing Education: Instruction and
Evaliiation—4 Q.H.
Role and responsibilities of nurse educator with
emphasis on application of teaching strategies
and evaluation technigques in classroom and

clinical instruction. Grade only. Offered as
needad. Prerequisites: N5§1-563, N570.

NURSEING ELECTIVES

N516 Research Serminar—2 Q.H.
Formulation and evaluation of research prob-
lems and designs appropriate for master's the-
sis. Critical review and problem solving related
to research projects based on needs of semi-
nar participants. Forum far group critique of
scientific writing. P/NC Option. Offered on
demand. Prerequisite: N515.

N585 Individual Study in Nursing—-1-3

Q.H.

This course provides an opportunity for the
qualifiad graduate student in nursing to work
independently under the direction of a gradu-
ate faculty member. Topics may include
research, development of special skills or clini-
cal experience, selected readings, or review of
a nursing problem. Time arranged. May be
repeated for a total of & (six) credit hours. Con-
tract with learning objectives, plan for accom-
plishments, and criteria for evaluation is
nacessary. P/NC Option. Prerequisites: Enrolled
in nursing graduate program and consent of
instructor, .

N595 Seminar in Nursing—1-4 Q.H,

This course provides in depth study of selected
topics. Content arranged by Nursing Depart-
ment and spacified for sach offering. May be
repeated when offered with different content/f
title, PfNC Option. Prerequisites: Enrclled in
nursing graduate program and consent of
instructor.
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COURSE DESCRIPTIONS

BIOLOGY

215 Pasteur, 457-5270

Graduate Faculty: Berg (Chairperson),
Anderson, Dapkus, Fremling, Jefferzon,
O'Rourke, Reuter, White, Zwonitzer

425G Animal Behavior—4 Q.M.
A study of how and why animals behave in the
ways they do. Special attention is given to the
observation and description of behavior and to
the ensuing questions of immediate causation,
development, evolution and function of behav-
ior. Lecture and demonstration. Cffered yearly.
Grade only for Biclogy majors; P/NC Option for
non-Biclogy majors.

445G Immunology—4 Q.H.
An introduction to the theory and practice of
modern immunclogy. Emphasis on the immune
responsein humans. Prerequisites: Biology 308,
Chemisiry 212, 213 and 340. Offered yearly.

80

DEGREES OFFERED

The College of Science and Engineering offers
ne graduate degree programs.

OBJECTIVES

The primary mission of the College of Science
and Engineeringis to provide high quality under-
graduate education and degrees in science,
mathematics, and engineering. In addition, many
graduate-level courses ars offered to serve the
continuing education needs of educators and
other professionals within the service region of
Winona State University.

460G General Parasitology—4 Q.H.
Anintroduction to the study of parasites of man
and his domestic animals and the eticlogy of
associated pathologic states. Prerequisites:
Biology 211 and Chemistry 400. Lecture and
laboratory. Offerad yearly.

470G Histology—4 Q.H.

A microscopic study of animal cells, tissues,
and organs and correlating structure and func-
tion. Emphasis is placed on the mammal. Con-
sideration is given to various microtechniques
and histochemistry and the analysis of elect-
romicrographs. Lecture and laboratory. Prereg-
uisites; Biclogy 207, Chemistry 213. Offered
yearly.

500 Problems in Biology—1-5 Q.H.

This course is designed to give graduate stu-
dents the opportunity to study biological sub-
jects of special interest to them. Prerequisite:

e
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consent of advisor. May be repeated with con-
sent of advisor up to 5 credits.
525 Selected Topics in Advanced
Physiology—3 Q.H.
Physiologicai mechanisms and concepts, from

CHEMISTRY

312 Pasteur, 457-5280
Graduate Faculty: Foss {Chairperson), Dunbar,
Fick, Mg, Rislove, Witt

408G, 409G Chemistry for Teachers in the
Elementary School—1-4 Q.H.
An introductory sequence in chemistry for ele-
mentary teachers, Methods and concepts appli-
cable to all sciences taught in a framework of
chemical phenomena, facts, laws, principles,
and theories. Not open to majors and minors in
any of the sciences. No prerequisite. Offered
summer, irregularly.
410G Polymer Chemistry—3 Q.H.
Chemisiry of synthetic polymerization
procasses, and of monomers employed for addi-
tion and condensation polymers. Principal indus-
trial applications of thermoplastic and thermo-
setting resins. Structure-property relationships
of natural and synthetic polymers. Prerequi-
sites: Chemistry 351 and 412 or Engineering
345—Thermodynamics |. Offered every two
years.
420G Topics in Industrial Chemistry—
3Q.H
Applications of chemistry in industry. The chem-
istry and technology of selected industrial
processes with emphasis on industrial organic
chemistry. Prarequisites: Chemistry 340 or 350.
Offered every two years.
426G Analytical Chemistry—5 Q.H.
A course stressing modern analytical chemis-
try. A study of the theory and practice of the
quantitative examination of chemical systams.
Emphasizes instrumental methods of: UV-vis,
emission, and AA spectroscopy, electrical meth-
ods, and gas and liquid chromatography. Pre-
requisites: Chemistry 425 and 413. Offered
yearly.
427G Topics in Instrumental Chemistry—
1-3 Q.H.
Selegcted topics from the principles and appli-
cation of the instrumental methods of: IR, UV-
vis and AA spectroscopy: NMR and mass spec-
trometry; gas and liquid chromatography. Pre-

CHEMISTRY

moelecular to system level, with emphasis on
the integration of body processes through neu-
ral and endocrine contral. Normal physiology
emphasized.

requisites: organic and analytical chemistry and
consent of instructor. Offered yearly by arrange-
ment, using A-V instruction.
438G Medicinal Chemistry—3 Q.H.
An introductory course describing selected
topics in the chemistry of synthetic and natural-
ly-oceurring organic medicinals. Chemical struc-
ture and its relationship to biological activity.
L ecture and problem-solving discussions, Pre-
requisites: 340 or 350 organic chemistry. Offered
every three years.
440G Chemistry of Heterocyclic
Compounds—3 Q.H.
A systematic approach to the nomeanclature,
properties, synthesis and reactions of hetero-
cyclic compounds. Strong emphasis on reac-
tion mechanisms. Special topics and reports.
Lecture course. Prerequisites: Chemistry 340
or 350. Offered avery four years.
444G Organic Reactions and Synthesis—
2-4 QLH.
Individual problems in preparative organic chem-
isiry. Reactions and multistep synthesis using
new as well as classical reagents and reac-
tions, purification technigues and analysis by
spactroscopic methads. A laboratory course
with one lecture period per week. Prerequi-
sites: Chemistry 340 or 350. May be repeated
10 a total of 4 quarter hours. Offered every four
years.
447G Advanced Organic Chemistry—
3 O.H.
A study of organic reaction mechanisms. The
correlated acidity, basicity and general reactivi-
ty of organic compounds. Application of chemi-
cal kinetics, thermodynamics, stereochemical
concepts and the use of isoiopes. Lecture
coursa. Prerequisites: Chemistry 351 and 413,
Ofiered every three years.
465G History of Chemistry—2 Q.H.
A chemistry course emphasizing the fascinat-
ing interplay of ideas during the development
of the chemical body of knowledge from alche-
my. Prerequisite: one quarfer of organic chem-
istry. Offered every threg years.
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COMPUTER SCIENCE

470G Isotope, Nuclear and
Radicchemistry—3 Q.H.

Introduction and basic treatment of the nucleus
with emphasis on concepts in ¢hamistry. Inter-
actions of radiation with matter. Nuclear struc-
ture, stabilities and associated radioactive decay
processes. Applications in nuclear reactors, par-
ticle accelerators, and medical therapias. Pre-
requisite: Chemistry 413. Offered every two
years.

475G Seminar in Chemistry—1 Q.H.
Group discussions and papers presented inthe

field of chemistry. Prerequisite: 30 quarter hours
of chemisiry. Offered yearly.
510 Individual Problems in Chemistry—
1-4 Q.M.

An opportunity for the qualified graduate stu-
dent to work independently. Topics may include
resaarch, development of special skills, selected
readings, etc. Time arranged. Prerequisites: 15
hours in chemistry and consent of the instruc-
tor. May be repeated to & total of four quarter
hours.

COMPUTER SCIENCE

103 Watkins, 457-5385

Graduate Faculty; Cichanowski (Chairperson),
Bunce, Dukes, Cusllette.

Adjunct Faculty: Bolstad, Mataya, Simon, Sloan,
Soltis, Stroebel

425G, 426G Numerical Analysis |, Il—
Each 4 Q.H.

Numerical solution of eguations, systems of
linear equations, interpelation, numericat
differentiation and integration, numerical solu-
tion of differential equations. Same as MATH
425 and 426. Students may not receive credit
for both CS 425 and MATH 425 or CS 426 and
MATH 426. Prersquisites: CS 231 or 232 and
MATH 329, Alternate years.

COMPUTER SCIENCE
EDUCATION

452G Computer Applications in
Elementary Education—4 Q.H.
This course is specifically designed for pre-
service and in-service elementary classroom
teachers for the purpose of exploring selected
areas of microcomputer applications in Eleman-
tary Education. The major goal of the course
for each student will be the acguisition of a
positive attitude in the use of the microcompu-
ter as a teaching tool by developing confidence
in using the microcomputer as a tool. To accom-
plish this goal, the student will have direct expe-
riences with computer assisted instruction (CAl},
computer managed instruction {CMI), informa-
tion retrieval, pragramming languages, software

evaluations, and elementary computer literacy
curticula, Prerequisites: EDUC 300, 301, 302.
Offered yearly.

480G Computer Workshop—1-3 G.H.
The emphasis is on using microcomputers in
education. Topics will be selected from: Authar-
ing languages, LOGO (including turtie graph-
ics), computer assisted instruction {CAl),
computer managed instruction (CMI}, informa-
tion retrieval, texi editing, educational software/
courseware packages, software gvaiuation,
computer curricula, classroom organization, and
computer literacy. {Not open to computer sci-
ence majorg/minars.) Can be repeated for credit.
Offered according to demand.

489G Special Topice—1-4 Q.H.
Experiences in computer science and comput-
er science education for teachers of grades
K-12. Prersquisite: Consent of instructor.
Offered on demand.

500 Problems in Computer Science—

1-6 Q.H.

This course is designed to allow post-bacca-
laureate students an opportunity to study com-
puter science topics in depth under the
supervision of a faculty member. Prarequisite;
Consent of instructor. Offered on demand.

529 BASIC Programming on the Apple Il

with Applications—4 GQ.H.

An in-service course for elementary and sec-
ondary teachers. An introduction to Applesoft
BASIC. In addition to the usual BASIC com-
tnands, this course will also cover high and low
resclution graphics, color output, sound gen-
eration, and usa of the game paddles. Course
does not count for major or minor elective credit.
Offered summer session accerding to demand.
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GEOLOGY

114 Pasteur, 457-5260
Graduate Faculty: Bayer {Chairperson),
Donovan, Jannik, Mayers

400G Individual Research Problems—1-4
Q.H.

Independent study of a selected geologic fisld
andfor laboratery problem with subsequent
preparation of written report. Oral seminar
report. May run two quarters concurrenily. May
be repeated up to 4 credits. Admission by con-
sant of instructor. Offered quarterly.

401G Earth Science Workshop—3 Q.H.
Dasigned to acquaint elementary and junior high
schoolisachers with the basic principles of geol-
ogy and the materials of the earth’s crust. Local
field trips to collect rocks and fossils. Not open
to students who have taken previous course
work in geclogy. No prerequisites. Offered sum-
mer only.

404G Current Topics in Geology—1-4

Q.H.

An analysis of current topics and issues rele-
vant to the earth sciences. The subject matter
to be offered will be announced in advance by
the department. May be repeated as topics
change. Prerequisite: Consent of instructor.
Cffered upon demand.

410G Economic Geology—4 Q.H.
The origin and geoclogical environment of the
economic mingral deposits. Lectures and labo-
ratory. Prerequisite: Geology 251. Offered every
two years.

414G Sedimentology—4 G.H.
A study of the physical, biclegical and chemical
processes which affect sedimentation. Deposi-
tional systems are analyzed in the form of
process-response models. Leciures and labo-
ratory; field trips. Prarequisite: Geology 117.
Offered yearly.

415G Stratigraphy—4 Q.H.
An interpretation of the stratigraphic record,
based upon basin analysis and study of strati-

GEOLOGY

graphic nomenclature and cerrefation, facies
models and sequances, sustatic change of sea
level, and plate tectonics. Lectures and labora-
tory and required field frips. Prerequisites: Geol-
ogy 321 and 414, Offered yearly.

420G Hydrogeology—4 Q.H.
The study of the interrelationship of water and
earth materials including groundwatar occur-
rence, movemnent, chemistry, exploration, devel-
opment, and contamination. Lectures and lab-
oratory. Prarequisites: Geology 116 and
Mathematics 215. Offered every two years.

425G Exploration Geophysics—4 Q.H.
Theory, madels and prablems of modernreflec-
tion seismology. Refraction, gravity, and mag-
netic expioration techniques included. Brigf
overlook of earthquake seismology. Lectures
and laboratory. Prerequisites: Geology 320 and
380. Offered every two years.

430G Principles of Geochemistry—4 Q.H.
Geochemistry includes the understanding and
application of chemical principles 1o gaclogical
prablems. The chemistry of formation of the
three major rock groups will be studied with an
emphasis on agueous geochemistry. Prerequi-
sites: Chemistry 212, 213; Geology 320 (may
be waived for chemistry majors). Offered every
other year.

475G Earth Science Seminar—1 Q.H.
Oral presentation of current problems in geolo-
gy, astronomy andrelatad fields extracted from
professional journals and other scientific rmedia.
Prerequisite: Consent of instructor. Offered
yearly.

480G Geological Field Techniques—

4 Q.H.

Basic geologic mapping utilizing alidade, plana
table and Brunton compass. The measurement
and description of stratigraphic sections inclug-
ing some laboratory treatment of field samples.
Preraquisite: Consent of instructor. Offered
avery two years.
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MATHEMATICS AND STATISTICS

311 Gildemeister Hall, 457-5370

Olson, F. (Chairperson), Biumberg, Bottema,
Bunce, Johnson, Olson 5., Ouellette, Urion,
VanDeWatar

MATHEMATICS

425G, 426G Numerical Analysis I, ll—
Each 4 G.H.

Numerical solution of equations, systems of
linear eguations, interpoiation, numerical
differentiation and integration, numerical solu-
tions of differential equations, Same as CS 425G,
426G. Prerequisites: CS 231, or 232 and MATH
329. Alternate years.

440G Linear Programming—4 Q.H.
Anintroduction to linear programming and relat-
ad mathematical topics.

489G Special Topics—1-4 Q.H.

Exposure to mathematical topics not included
in other courses. Prerequisite: Consent of
instructor. On demand.

500 Problems in Mathematics—1-6 G.H.
Designed to allow post-haccataureate stu-
dents opportunity {¢ study mathematical topics
in depth under the supervision of a faculty mem-
ber. May be repeated to a total of 6 Q.H. Cn
demand.

MATHEMATICS
EDUCATION

489G Special Topics—1-4 Q.H.
Experiences in mathematics education for
teachers of grades K-12. Prerequisite: Con-
sent of instructor. On demand.

500 Problems in Mathematics Education

—1-6 QLH.
Designed to allow post-baccalaurate students
opportunity to study mathematics education
topics in depth under the supervision of a facul-
ty member. May be repeated to a total of 6 Q.H.
Cn demand.

STATISTICS

409G Design of Samples and Surveys—
4 Q.H.

Practical problems of surveys. Design of opti-
mal surveys. Questionnaire design. Practical
problems of sampling. Design of optimal sam-
pling procedures. Adapting standard statistical
techniques to specialized sampling design. Pre-
requisites: An intreductory statistics course
{preferably STAT 308); MATH 215, 220 or 221;
or consent of instructor. Alternate years.
410G Applied Statistics: Analysis of
Variance—4 Q.H.

One-way Analysis of Variance, planned com-
parisons, past-hoc procedures, two-and three-
way Analysis of Variance, experimentat design,
Analysis of Covariance. Interpretation of com-
puter output will be emphasized. Prerequisites:
An introductory statistics course (preferably
STAT 308); MATH 215, 220 or 221; or consent
of instructor. Alternate years.

411G Applied Statistics: Multiple

Regression—4 Q.H.

Simple linear regrassion, multiple regression,
hypothesis testing, analysis of residuals, step-
wise regression. Interpretation of computer out-
put will be emphasized. Prerequisites: Anintro-
ductory statistics course {preferably STAT 308);
MATH 215, 220 or 221; or consent of instruc-
tor. Alternate years.

489G Special Topics—1-4 Q.H.

Exposure to statistical topics not included in
other courses. Prerequisite: Consent of instruc-
tor. On demand.

500 Problems in Statistics—1-6 Q.H.
Deasigned to allow post-baccalaureate stu-
dents opporiunity to study statistical topics in
depth under the supervision of a faculty mem-
ber. May be repeated to a fotal of 6§ Q.H. On
demand.

501 Statistical Methods for Health Care

Research—3 Q.H.
Application and interpretation of statistical tech-
niques in the health profession. Prerequisites:
STAT 208 or equivalent or consent of instructor
and registration in a graduate nursing degree
program. Offered yearly.
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PHYSICS

114 Pasteur Hall, 457-5260
Graduate Faculty: Hamerski (Chairperson),
Battagiini, Bloom, Bolon, Shields, Tobin

400G Seminars in Environmental and
Human Services—2-4 Q.H.

This course consists of one or more seminars
offered from time 1o time on topics relevant to
environmental and human services. Each serm-
inar offers 2-4 hours of credit. The first series
of seminars consists of the following four: (a)
Environmental Radioactivity, (b} Accident Anal-
ysis, {¢) Computer Information Systems, and
{d) Noise Pollution. Offered yearly.

404G Nuclear Radiation Physics—5 Q.H.
A first course in health physics, inciudes atomic
and nuclear structure, radicactivity, interaction
of radiation with matier, radiation dosimetry,
health physics instrumentation, external and
internalradiation protection. Preraquisite: Phys-
ice 203 or consent of instructor. Lecture-
laboratory course. Offered every two years.

405G Mechanics [1—4 Q.H.
A continuation of 350 including central force
fields, scattering and Lagrangian and Hamilto-
nian mechanics. Prerequisite: Physics 350.
Offerad every four years.

430G Electromagnetic Theory I—4 Q.H.
Electrostatics including Gauss's Law and
Laplace's Equation, Magnetostatics. Introduc-
tion to Maxwell's Equations. Offered every fwo
years. Prerequisites: Physics 223 or 203 and
Math 330.

431G Electromagnetic Theory ll—4 Q.H.
A continuation of 430 with applications of Max-
well's equations to waveguides, optics, and spe-
cial relativity. Prerequisite: Physics 430. Ofiered
every two years.

435G Statistical Physics—4 Q.H.
Introduction to the concepts and laws of kinetic
theory, thermodynamics, and classical and
quantum statistical mechanics; Max-
well-Boltzmann, Fermi-Dirac, Bose-Einstein dis-
tribution functions. Prerequisite: Physics 223,
Offered every four years.

440G Mathematical Methods in Physics |

—4 Q.H.

Partial differential equations of mathematical
physics. Orthagonal functions. Fourier series.
Prerequisites: Physics 223 and Mathematics
330. Offered every four years,

PHYSICS

441G Mathematical Methods in Physics |l
—4 Q.H.

Eigenvalue prablems. Sturm-Liouville theory.
Matrix theory. Calculus of residues. Special
functions. Laplace and Fourier transforms. Pra-
requisite: Physics 440. Offered every four years.

451G Quantum Mechanics 1—4 Q.M.
A continuation of 340. Interpretation of wave
functions. Systems in one dimension. Hermi-
tian operators and angular momentum. Elec-
tron spin. Systems in two or three dimensions.
Prerequisite: Physics 340. Offered every four
years.

457G Computer Applications in

Manufacturing—4 Q.H.

An introduction to the application of computer
confrols in manufacturing processing. Three
basic topics will be examined: Computer Con-
trolled Machine Tools, Robotics and Group
Technology. Offered on demand.

460G Advanced Laboratory |—2 Q.H.
A study of the experimental technigques used in
modern physics. Experiments ara drawn from
such fields as mechanics, statistical physics,
optics, solid state physics and atomic and nucle-
ar physics with special emphasis on the quan-
tum character of matter. Prerequisites: 21
quarter hours in Physics. Cffered on demand.

461G Advanced Laboratory [1—2 Q.H.
A continuation of Physics 460. Offered on
demand.

480G Microcomputer Workshop—3 Q.H.
An introduction to microcomputer program-
ming and a survey of software available for the
science classroom. Applications willinclude data
analysis, graphing, and computer modeling. Pre-
requisite: Strong science background, Offered
yearly.

431G Microcomputer Interfacing—4 Q.H.
Anintroduction to interfacing with the microcom-
puter. Topics covered will be Address decod-
ing, Device select pulse, inputfoutput ports,
Flags and interrupts, Digital to Analog convert-
ers, Analog to Digital converters and data trans-
mission. Apple and TRS-BC microcomputers will
be used as examples. Prerequisite: Experi-
ence with BASIC computer language. Offered
yearly.
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490G Individual Problems in Physics—
1-5 G.H.
An opportunity for the qualified advanced under-
graduate to work independently. Topics may
include research, development of special skills,
selected readings, etc. Time arranged. Prereq-
uigite: Consent of the physics advisor, May be
repeated to a total of five cradits. Offered yearly.

500 Individual Problems in Physics—
1-6 Q.H.

An opportunity for the qualified student to work
independently. Topics may include research,
development of special skills, selected read-
ings, etc. Time arranged. Prerequisite: Con-
sent of the physics advisor. May be repeated
to a total of six credits.
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*Ann Elienholm Nichols, Professor, English;
B.A., 5t Mary's College-Notre Dame; M.S.,
Ph.D., University of Washington; 1981-

*James W. Nichols, Professor, English; A.B.,
University of Missouri; M.A., University of Bir-
mingham-England; Ph.D., University of Wash-
ington; 1968

*Dennis N. Nielsen, Dean, Collsge of Science
& Engineering; B.S., Gustavus Adolphus Col-
lege; M.A., Ph.D., University of North Dakota;
1970~

*Frederick M. Olson, Professor, Mathemat-
ics & Statistics; B.S., St. Cloud State Universi-
ty; M.5., Northarn State College-Aberdeen, 8.0.;
Ed.D., University of Northern Colorado; 1965~

*lvan Qlson, Professor, Music; B.MLE., MM,
Northwestern University; Ed.D., University of
Michigan; 1368-

*Sandra Olson, Professor, Mathematics &
Statistics; B.S., Colorado State University;
M.N.S., Arizona State University; Ed.D., Uni-
versity of Northern Colorado; 1965-

*Richard O’'Rourke, Professor, Biology; B.S.,
College of 8t. Thomas; M.S., Ph.0., University
of Minnesota; 1965~

*Hugh F. Ouellette, Profassor, Mathematics
& StatisticsComputer Science; B.S., Western
Montana College; M.A., University of Hlinois;
M.A., Ball State University; Ed.D., University of
Northern Colorado; 1972-

*Lyelle Palmer, Professor, Special Educa-
tion; 8.M., M.M., Scuthern Mathodist Universi-
ty; Ph.D., North Texas State University; 1977-

*Wayne R. Purtzer, Professor, Audio Visual;
B.S., University of Nebraska; Ed.D., University
of Nebraska; 1969-

*Sara B. Rasch, Associate Professor, Man-
agemsnt/Marketing; B.A., Earlham College;
ML.A., Ball State University; M.B.A., Ph.D., Uni-
versity of Kansas; 1988-

*Robert W. Raz, Profassor, English; A.B., Uni-
versity of Michigan; A.M., Wayne State Univer-
sity; Ph.D., University of Michigan; 1970-

*Mary Ann Renz, Instructor, Communication
and Theatre Arts; B.A., Western Michigan Uni-
versity; M.A., Ph.D., Wayne State University;
1988-

*Lawrence Reuter, Assocfate Professor, Biol-
ogy; B.A., Saint Mary's Gollege; Ph.D., Prince-
ton University; 1979~

*Dominic Ricciotti, Associate Professor, Art;
B.F.A., Washington University; M.A., Hunter Col-
lege; Ph.D., Indiana University; 1985-

*Susan Rickey-Hatfield, Assistant Profes-
sor, Communication & Theatre Arts; B.S., M.S.,
Miami University; Ph.D., University of Minneso-
ta; 1981-

*Mary E. Rieder, Professor, Econom-
icsfFinance; B.A., Aquinas College; Ph.D., lowa
State University; 1971~

*David J. Rislove, Professor, Chemistry: B.A.,
Winona State University; Ph.D., North Dakota
State Liniversity; 1968

*David E. Robinson, Professor, English; B.A.,
Hamilton Collage; M.A., Ph.D., Duke Universi-
ty; 1971~

*Frank Rocco, Professor, Special Educa-
tion; B.S., Clarion Coliege; M.Ed., Boston Col-
lege; Ph.D., Michigan State University; 1871-

*Arvin Rodrigues, Professor, Marketing B.T.,
ITT Kharagpur; M.S. Stanford University; M-
Phil., Ph.D., Columbia University; 1987-

*Donaltd M. Salyards, Professor, Econom-
ics{Finance; B.A., Graceland College; M.A.,
Ph.D., Kansas State University; 1975-

*Don E. Scheid, Assistant Profassor, Philos-
ophy: B.A., Colorado Coliege; M.A., J.O., Uni-
versity of Utah; Ph.D., New York University;
1986-

*H. Giles Schmid, Professor, Managementf
Marketing; B.A., St. Mary's Coflege; M.B.A,,
DePaul University: Ph.D., University of Minne-
sota; 1979-

*Gregory G. Schmidt, Assistant Professor,
History; B.A., M.A., Ph.D., University of lllinois-
Urbana; 1984~

*R. Stephen Schwartz, Professor, Sociolo-
gy: B.Sc., M.Sc., University of Oklahoma; Post-
graduate Certificate in Education, University of
Zambia (University of London, external); Ph.D.,
The University of lowa; 1973-

*Susan B. Sefkow, Assaciate Professor, Psy-
chology; B.A., Yale University: M.S., Ph.D., Uni-
versity of Massachusetts—Amherst; 1978-

*Richard H. Shields, Professor, Physics; B.S.,
M.S., Eastern lllinois University; Ph.D., Univer-
sity of Missouri-Rolla; November, 1973-

*Curtis B. Siemers, Professor, Communica-
tion and Theatre Arts; B.A., University of Omaha,
M.A., Ed.D., Ph.D., University of Nebraska;
1967-

*Anthony Sinkiewicz, Associate Professor,
Management; B.S., University of New York,
Albany; M.A., Webster University, St. Louis;
D.B.A., U.S. International University; 1987~
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*Bonnie Smith, Associate Profassor, Busi-
ness Education and Office Systems Adminis-
tration; B.S., University of lllinois; M.S.T., EA.D.,
Portland State University; 1882-

*Marjorie J. Smith, Professor, Nursing; B.S.,
University of Wisconsin; M.5.N., Ph.D., Univer-
sity of Minnesota; 1983-

*Norman Sobiesk, Professor, History; B.A.,
University of tinois; M.A., University of Kan-
sas; Ph.D., University of Wisconsin-Madison;
1970~

*Leaodegario Soriano, Assistant Professor,
Psychology; B.A., M.P.A., University of the Phil-
ippines; Ph.D., University of Minnesota; 1976-

*Richard J. Sovinec, Profassor, Music; B.
Mus., M. Mus,, D. Mus., Northwestern Univer-
sity; 1870 -

*Jacob Steigerwald, Professor, Foreign Lan-
guages; B.A., Columbia College; B.A., M.A., Uni-
versity of lllinois; Ph.D., University of Cincin-
nati; 1971-

*Michael Steiner, Professor, Managemeant/
Marketing; B.S., M.5., Ph.D., University of Wis-
consin: 1988-

*Gavin Strand, Director of Placement; B.A.,
Winona State University; M.A., University of
Northern Colorade; Ph.D., University of Wis-
consin-Madison; 1977-

*Douglas P. Sweetland, Interim Vice Presi-
dent of Academic Affairs; B.S., Northern State
College; M.S., Ph.D., Kansas State University;
1984

*Gerald W. Tobin, Professor, Physics; 8.3.,
M.S., Stout State University; £d.D., Utah State
University; 1966

*David K. Urion, Professor, Mathematics &
Statistics; B.A., Culver-Steckton College; M.S.,
Miami University; Ph.D., University of Mary-
land; 1982~
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*Arthur Van De Water, Jr., Professor, Math-
ematics & Statistics; A.B., Bowdoin College;
M.8., Ph.D., University of South Carolina;
1967-

*Henry A. Van Kirk, Associate Professor,
Counselor Education; B.A., Wayne State Col-
lage; M.A., Ed.D., University of Narthern Colo-
rado; 1968-

*James Ward, Assistant Professor, Political
Science; B.A., University of Mississippi; M.A,,
Ph.D., University of Cincinnati; 1988-

*Derrell B. White, Profassor, Biology; B.A., -

M.S., Ph.D., University of lowa; 1969~

*Janet A. Wilke, Asscciate Professor, Nurs-
ing; B.S.N., University of Wisconsin-Madison;
M.S.P.H., University of Minnesota; 1975-

*Brice J. Wilkinson, Professor, Communica-
tion and Theatre Arts; B.A., M.A., University of
Colorado; Ph.D., University of Oragon; 1971-

*Janette Williams, Associate Professor, Psy-
chology; B.A., Northwastern University, M.A.,
Ph.D., University of lllinois; 1987-

*Kerry G. Williams, Associate Professor, Psy-
chotogy; B.Sci., University of Washington; M.A.,
Ph.D., University of lllinois-Urbana; 1981-

*Ruth Winger, Assistant Professor, Scciolo-
gyfSocial Work; B.S.W., M.8.5., University of
Wisconsin; Ph.D., University of Minnesota;
1988~

*Jerry Witt, Professor, Chemistry; B.S., Uni-
varsity of Wisconsin-Madison; 1962-

*Marvin Wolfmeyer, Professor, Managemeant/
Marketing; B.S., University of Missouri; M.S.,
Ph.D., University of Wisconsin-Madison;
1969

*Kevin Zook, Assistant Professor, Educa-
tion; B.S., Messiah College; M.S., Ph.D., Penn-
sylvania State University; 1988-

*Ronald Zwonitzer, Professor, Biology; B.S.,
M.S., Ph.D., University of Wyoming; January
1971-

75
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Amanda B. Aarestad, Education; B.E., Moor-
head State University; M.A,, Univarsity of Min-
nesota

Almyra H. Baker, Library; B.A., St. Olaf
College; B.S.L.S., University of Minnesota;
M.A.L.S., University of Michigan

Arthur Barsky, History; B.A., Pepperdine Col-
lege; M.A., University of Southern Califarnia;
Ph.D., University of California at Los Angeles

Archie Beighley, Education; B.S., University
of Wisconsin-Platteville, M.S., University of Wis-
consin-Madisen; Ed.D., University of idahe

Margaret P. Beddy, English; B.A., M.A.,Ph.D.,
University of Minnesota

Margaret Browning, Health Education; B.5.,
M.A., Columbia University

J. Hugh Capron, Industrial Education; B.S.,
Winona State University; M.A., Stout State Uni-
varsity; Ed.D., University of Florida

Marion F. Davis, Foreign Languages; B.A.,
College of Saint Teresa; M.A., University of Min-
nesota

Susan Day, Health, Physical Education & Rec-
raation; B.S., University of Wisconsin-LaCrosse;
M.S., Winona State University; Ed.S., Norithern
Iltinois Uriversity

Robert A. DuFresne, President 1967-1877;
Distinguished Service Professor; B.S., St. Cloud
State University; M.Ed., University of Colo-
rado; Ed.D., University of North Dakota

Kathryn Dunlay, Education; B.S., M.A., North-
western College

Joseph Emanuel, Biclogy; B.S., University
of Minnesota-Duluth; M.S., University of Min-
nesota

William Emmons, Mathematics; B.A., Luther
College; M.S., Winona State University, M.N.G.,
University of Idaho

Gertrude Finch, Business; B.A., University
of lowa; M.A., Columbia University

Glenn E. Fishbaugher, Education; A.8., Cor-
nell College; M.A., University of Minnesota

Harold C. Guthrie, English; B.A., Penn Col-
lege; M.A., Ph.D., University of lowa

Warren Haesly, Health Service; M.D.,
Northwestern University

Robert A.Hanson, President 1977-1983: B.S.,
M.S., Ph.D., Universily of Minnesota

Walter R. Hinds, Jr., Associate Professor,
Music; B.P.S.M., Capitol University; B.S.,M.S.,
Juilliard Schoot of Music

Ruth Hopf, Business Education and Office
Administration; B.S., Winona State University;
M.A., University of Northern Colorado; Ph.D.,
University of lowa

Richard Hopkins, Geography, B.A., Eastern
Michigan University; M.A., University of Michi-
gan

Damniel B. Hoyt, History; B.A., Dakota Wes-
leyan University: M.A,, Ph.D., University of lowa

Donald J. Hunter, Professor, Econom-
ics{Finance; B.S., University of lllinois; M.S.,
Ph.D., lowa State University

Edward Jacobsen, Learning Resources; A.B.,
Ripon College; M.A., University of Oklahoma;
M.A., University of Wisconsin-Madison

W.W. Johnstan, Counselor Education; 8.A.,
Nebraska Wesleyan; M.A., Ed.D., University of
South Dakota

James Keill, Education; A.B., Doanne Col-
lege; M.A., University of Northern Ceolorado;
Ed.D., University of Nebraska

Joyce Locks, Health, Physical Education &
Recreation; B.S., St. Cloud State University;
M.A., University of Northern Colorado

R.L. Lokensgard, Mathematics; B.A., 5t. Olaf
College; M.S., University of lowa; Ed.D,, Colum-
hia University

Maurtice L. Mariner, Administration; B.A.,
Baker University; M.A., Northwestern Universi-
ty

Wesley J. Matson, Professor, Education;
B.S., University of Minnesota; M.A., University
of California-Berkelay; Ed.D., Columbia Univer-
sity

M. J. “Mac” McCauley, Physics; B.S., Uni-
versity of Wisconsin-LaCrosse; M.S5., Arizona
State University

Helen E. McGrath, Education; B.E., M.5., Win-
ona State University

Robert W. Meinhard, History-Education; B.A.,
Buena Vista College; M.A., State University of
towa; Ed.D., Montana State University

MNels Minne, Prasident 1944-1987; B.A., St
Olaf College; M.S., Ph.D., University of Wis-
consin



Madeo Molinari, Health Physical Education
and Recreaation; B.A., Ripon College; M.S., Uni-
versity of Wisconsin-Madison

Leo Morgan, Sr., Industrial Education; B.S.,
St. Cloud State University; M.A., University of
Minnesota; Ed.D., University of Northern Colo-
rado

Howard Munson, Education; B.S., University
of Minnesota-Duluth; M.Ed., Macalesier Col-
lege; Ed.D., Washington State University

Floretta M. Murray, Art; B.S., Winona State
University; M.A,, University of Minnesota

Augusta C. Nelson, English and Compara-
tive Literature; B.A., M.A., Ph.D., University of
Minnesota

Marvin Palecek, History; B.A., Northwestern
Schools; M.A., Ph.D., University of Minnesota

Doris Pennell, Education; B.S., lowa State
Teachers Colloge; M.A., University of Northern
Colorado; Ed.S., Southern Hinois University

M. R. Raymond, Administration; B.A., Michi-
gan State Normal School; M.A. Ph.D., Universi-
ty of Michigan

Jacque Reidelberger, Professor,
Communication and Theatre Arts; A.B., Beloit
College; M.A_, St. Louis University

Cleo Reiter, Education; B.A., University of
Minnesota; M.A., Winona State University

Ruby Richardson, Business Education &
Office Administration; B.A., Valley City State
College; M.S., Winona State University

Eugene Ridings, History; B.S., Davidson Col-
lege; M.A., University of North Carolina; Ph.D.,
University of Florida
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Marguerita Ritman, Administration; Ph.B.,
Univarsity of Chicago: M.A., Ohio University

Harold Rogge, Psychology; B.E., Winona
State University; M.Ed., Ohio State University;
Ph.D., University of Minnesota

Wayne Sanford, Education; B.S., M.A., Ph.D.,
University of Minnesocta

Verlie Sather, Education; B.E., Winona State
University; M.A., University of Minnesota

Ann R. Sawyer, Administration; B.5., Univer-
sity of Minnesota; M.S., Winona State Universi-
ty; Ed.D., University of Northern Calorado

Robert Sheehan, Professor, Philosophy; A B.,
Merrimack College; M.A., Ph.D., Catholic Uni-
versity of Amaerica

Lois A. Simons, Administration; B.E., Winon-
a State University; M.S., Wellesley College

Myron Smith, Health, Physical Education &
Recreation; B.S., Mankato State University,
M.5., Colorado State University

Magda Talle, Education; B.S., M.A., Univer-
sity of Minnesota

Frank L. Van Alstine, Administration; B.3.,
Southwestern State Teachers College; M.S.,
Oklahoma A & M; Ph.D., University of Minneso-
ta

Virginia H. Vint, Art; B.D., M.A,, University of
Michigan; Ed.D., Stanford University

Everett Walden, Professor, Educational
Administration; B.A., M.A., University of lowa;
Ed.D., University of Colorade

Dan L. Willson, Dean, Science & Technolo-
gy: B.S., M.S., Kansas State College of Pitts-
burg; Ph.D., University of Oklahoma
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