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Maxwell Library — contains the university’s libsary holdings
Stadent Health Services and University Archives

Stark Hall — houses the College of Nursing and Health Sciences,
the College of Science and Engincering,the Departments of
Nursing and Engincering, as well as the Composite Materials
Technology Center

Alumni House — Alumni Affairs

Memorial Hall — houses the Health, Physical Education and
Recreation Department and the facilities for the university’s indoor
athletic activities and events

Somsen Hall — houses the College of Business, the Departments
of Accounting, BEOSA, Business Administration, Economics and
Finance, Marketing, Foreign Language and most administrative
offices including the Offices of the President, Academic Affairs,
Administrative Affairs, Admissions, Graduate Office, Financial
Aid, Registrar, Adult Continuing Education and Extension, Human
Resources (personnel), Development and University Relations,
News Services, Facilities Management, Business Office,
Academic and Administrative Computer Centers, Publications
Office, and the Print Shop

Howell Hall — houses Student Support Services, the television
studio, Audiovisual Services (IRC), and the Nursery School

Phelps Hall — houses the Mass Communication and Psychelogy
Departments, Advising and Retention, the Academic Skills
Center, the Honors Program and International Studies Program

Pastear Hall — houses the Departments of Biology, Chemnistry,
Physics, and Geclogy

Wathins Hall — houses the Depaniments of Computer Science
and Art, including a gallery for student and professional art shows
and the Watkins Art Collection

Conway Hall — women’s residence hall

12,

16.

i7.

i4.

FLA

20.

21,

22,

23.

24,

Shepard Hall — co-ed residence hall
Morey Hall — co-ed residence hall
Richards Hall — co-ed residence hall, and houses Honors Hall

FPerforming Arts Center — houses the Departments of Music,
Communication Studies, Theatre Arts and Dance, and facilities for
university-sponsored cultural events and KQAL, the campus radio
station

Gildemeister Halt — houses the Caollege of Educaticn including
the Departments of Education, Special Education, Counselor
Education, Educational Administration, the Depariment of
Mathematics and Statistics, as well as the Career Planning and
Placement Office and the Student Counseling Center

FPrentiss Hall — men’s residence hall

Lucas Hall — women’s residence hall

Kryzsko Commons and University Center — houses the university
food services, recreational facilities and lounges, conference
rooms, the “Smaug” snack bar, the Campus Book Store, and the
Alumni Lounge, as well as the offices for Cullural Diversity, the
International Student Program, Housing, and Student Affairs
Minne Hall — hovses the College of Liberal Arts, Departments of
English, Histery, Paralegal, Political Science, Sociology and Social
Work, Philosophy, and the Women’s Studies Program

Sheehan Hall — women’s residence hall

Heating Plant

Maintenance Building

Lourdes Hall — co-ed residence hall, houses Residential College
(mo pictured)

All Buildings and parking lots accessible to the handicapped —all buildings equipped with elevators.
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WINONA

STATE UNIVERSITY

Winona, Minnesota
Telephone (507) 457-5000

In compliance with Section 438 of the General Education Provisions Act
(Title [V of Public Law 90-247 as amended) and generally known as the
Privacy Righis of Parcnts and Students, effective November 19, 1974,
Winona State University gives notice that the following directory of
information will be released upon request: student’s name, address
(permanent or local), telephone listing, date and place of birth, major
field of study, class schedule, participation in officially recognized
activilies and sports, weight and height of members of athletic teams,
dates of attendance, degrees and awards received, and the most recent
previous educational agency or institution attended by the student.

Any student who objects to the release of all or any part of the directory
information on file in his or her name must nolify the Registrar’s Office,
in writing, that he or she does not wish 10 have such information
released. This request will be honored, and all or any portion of the
information which the sludent requests to be withheld will be held
confidential.

The provisions of this publication are nol 10 be regarded as an irrevo-
cable contract between the student and Winona State Universily. The
Universily reserves the right o change any provision or requirement at
any time.

Winona State University is committed to providing equal education and
employment opportunitics to all persons and does not discriminate on
the basis of race, religion, color, veteran’s status, national origin, sex,
sexual preference, age, marital status, physical and mental disability,
status due 10 receipl of public assislance, or any other group or class
apainst which discrimination is prohibited by Title VIl of the Civil
Rights Act of 1964, Tiile IX of the Education Amendments of 1972,
Minncsota Statutes Chapter 363, and other applicable stale or federal
laws. Inquiries regarding compliance should be referred to the
Affirmative Action Office, Somsen Hall.



Contents

ACADEMIC CALENDAR ..

WINONA STATE UNIVERSITY

GENERAL INFORMATION ...coviine st s e s s

FINANCIAL INFORMATION

ACADEMIC INFORMATION

GRADUATE PROGRAMS AND COURSES

College of Business

College of Education

Coliege of Liberal Arts

College of Nursing and Health Sciences
College of Science and Engineering ...........

ADMINISTRATION AND FACULTY

GRADUATE APPLICATIONS

Application to Graduate Siudy (For Master's Degree Programs)

Gradvate Special Application for Admission

Applicalion 10 Specialist

Application to MBA ....................

Immunization Form ... e

INDEX

12

14

16

i8

44

50

53

56



6

Academic Calendar

1993-94 Academic Calendar
WINONA STATE UNIVERSITY

Fall Quarter - 1993 (IFQ - 56 Duty Days)

Arranged Class, Internship, Independent Study application deadline - Pre-Registralion, Wednesday ... Apr. 28, 1993
Preregistration, Thursday, Friday, Tuesday ... e May 6,7,11, 1993
Last day for new undergraduate students to complete appllutmn for Fall Quarter, Friday . Tuly 3, 1993

Last day for former undergraduate students to file intent 1o return for Mass Registration, Friday ..o July 3G, 1993
Arranged Class, Internship, [ndependent Siudy application deadline Mass Registration (UNDERGRADUATE), Wednesday .............. Aug. §, 1993
Last day for new graduate siudents to complete application for Fall Quarter, MONGAY c..oooereer e e e Ang. 9, 1993
Last day for former graduate students to file inient to return for Mass Registration, Monday LAug. 9, 1993
Arranged Class, Internship, Independent Sludy application deadline Mass Registration & Drop/Add (GRADUATE), Monday ........... Aug. 16, 1993
Freshmian Orientalion BXPEIISICE ... iieis et s s arvesors st thas e ns 2 ns a4 ns S ee s e ans e e ae e e bR AL LR s et sanee raneas Sepl. 1,2, 3, 1993
Mass Regisiration, Thursday evening and Friday . Sept. 2, 3,1993
Atranged Class, [nternship, Independent Study application deadline Drop/Add (UNDERGRADUATE), FOdaY .o rrrsssssescesssssenns Sept. 3, 1993

Lab0r Day HOlIday, MONGAY ..cooce e crress ettt bras e s res st e ss s sees s sees g e 44 LSRR LR EEL eSS T e AR S bbb s Sept. 0, 1993

Evening classes begin, Tuesday Sept. 7, 1993
Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, Thursday,
IOMIEAY v eree e o mrescmstrrmamsrers et ocne bbbt e sas e s s S8 ss a8 e E e s e ea s SE e e e eSS £aesa Peaess e bR e s Sept. 7,8,9, 10, 1993
Day 125565 DOGID, THESTAY .o.uiriieee et ettt s e e o405 a4k s e ek reas 28 nE ek snes se 8 e ae s e e s e e aar s b R LSS RS bR s bnE b e e et Sept. 7, 1993
*+(lass schedule change {Drop/Add), Tuesday, Wednesday, Thursday, Friday, Menday, Tuesday, ..o Sept. 7, 8,9, 10, 13, 14, 1993
Last day to drop on-campus classes with tuition refund, Thursday ... Sept. 9, 1593
Last day for former students to file intent to return for Winter Preregistration, TUESHAY ..o s et s Sept. 28, 1993
MiIdterm DAy, MOMOAY .....ocoeoveier i eiisimrss s s srsms s oosbes sa s tas bt es s re st n s e b s ne s neas S8ne s s nEms ne e eSSBS E S SnEs b Oct. 11, 1993
* Last day 10 notify the Office of Graduate Studies of intent to take Winter Comprehensive Examinations, Monday ... e Qct. 11, 1993
Last day to withdraw from classes, Morday ... e, Oct. 18, 1993
Arranged Class, Internship, Independent Study application deadline Winler Quarter Prc-Registration, Wednesday ..o Oct, 20, 1993
Pre-Registeation for Winter Quarter, Thursday, Friday, Tuesday, Wednesday ..o Oct. 28, 29, Nov. 2, 3, 1993
* Arranged Class, Internship, Independent Study application deadline Winter Quarter
Mass Registration & Drop/Add (GRADUATE), Wednesday ettt e e e s Lo e a e RS e shnea s sbneas b s bnea e Nov. 10, 1993
Veterans” Day Holiday, FIIOay ... e et s et s s aans e db eSS E S h s a1 rha s bbb b b Nov. 12, 1993
SH0AY DIy, MOMAY oo cirtciii it it e s s b bbb a e b4 48 E 424 AL RE R SRR TR AR AP SRR i AR s Nov., 15,1993
Final Examinations, Tuesday, Wednesday, Thursday ..o Nov. 16,17, 18, 1993
Arranged Class, Internship, Independent Study application deadline Winter Quarier
Mass Registration (UNDERGRADUATE), Wednesday ... Nov. 17, 1993
Grading Day, Friday ... evveeeees e, Nov. 19, 1993
Quarter Break begins, Fritay, 430 PLInl. o s e sesass s st fo42 44 et bt L ne s ne s sanes e aem s ne s an e b SRS e e Nov. 19, 1993

Winter Quarter 1993-94 (IFO - 56 Duty Days)

Arranged Class, Internship, Independent Study application deadline - Preregistration, Wednesday ...t rssses Oct. 20, 1993
Preregistration, Thursday, Friday, Tuesday, Wednesday ... ccnniennnsnns e Oct. 28,29, Nov. 2, 3, 1993
Last day for new undergraduate students to complete application for Winter Quarter, Manday ...t simssiansias Nov. 1, 1993
Last day for former undergraduate sludents to file intent to return for Mass Registration, Morday ... Nov. 1, 1993
Last day for new graduate students to complete application for Winter Quarter, Friday .......cccoveencvermninsnnin Nov. 5, 1993
Last day for former graduate students to file intent to return for Mass Registration, Fnday ............................ Nov. 5, 1993

Arranged Class, internship, Independent Study application deadline Mass Registration & Drop/Add (GRADUATE), chnesday . Nov, 10, 1993
Arranged Class, Internship, [ndependent Study application deadline Mass Registration (UNDERGRADUATE), Wednesday ............ Nov. 17, 1993
Arranged Class, Intemship, Independent Study application deadline Drop/Add {UNDERGRADUATE), Monduy Nov. 29, 1993

Mass Registration, MONGaY BVENIRE ... o et et s serars s s g LS SRR s sh b sans rna T Nov. 29, 1993
Evening classes begin, Monday at 8100 PUiL .o sssss s ssn s sss s s s s Nov. 29, 1993
DAY ClASSES DEEIR, TUESHAY ..eucv e reureer meecrne s bresssr s hasas et s eaes s Eaes st e b s b aes s seEees seEe s aas s e d e 4 b EEE L LS HL L S LR AL EanES BeEa T e 4TS Nov. 30, 1993
Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, Thursday ....... Nov. 30, Dec. 1, 2, 1993
Class schedule change {Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday .....cccovcconiiurivnnns MNov. 30, Dec. 1, 2,3, 6, 7, 1993
Last day to drop on-campus classes with tuition refund, Thursday ... . Dec. 2, 1993
Last day for former siudents to file intent to return for Spring Preregistration, TUesday ... Dec. 17, 1993
Last day 10 make application for Student Teaching all Quarters 1994-1995, TRUISOAY ....o.cvverieriicinrinr e bt e Dec. 16, 1993
Christmas/New Year break begins, Friday, T0:00 Buiml. ..o oo errrrrnrsrscrserio s sssierssstsnes teeas cesees s sssessassss seasssas o asbos it ss st s s Dec, 17, 1993
Classes reeonVEnNE, MOMIAY . oo s e s e o sa b E 4 et s et e e AR SR s Jan. 3, 1994
Martin Luther King Day, Holiday, observed MORAay ... ... s s s s sresss ot sns s s sns e Jan. 17, 1994
MIAETIN DAY, WEANESUAY ...covvieereereerecescreeescmeeecrascams e s ssses b sae b sass R see s b e b Fesba e ST e A S e b A8 E Lo nE b s e 00 Jan. 19, 1994
Last day to notify the Office of Graduate Studies of intent to 1ake Spring Quarter Comprehensive Examinations, Wednesday JJan. 19, 1994
Arranged Class, [nternship, Independent Stugy application deadline Spring Quarter Pre-Registration, Wed. ..o Jan. 26, 1994
Last day to withdraw from classes, Wednesday ..o e s b e s Jan. 26, 1994
Pre-Registration for Spring Quarer, Thursday, Friday, Tuesday, chncsday .................................... ..Feb. 3,4, 8,9, 1994
Study Day, Wednesday ...oovinmraisicesiisssseesss sresess s nesss st s ass et sbn b e s Feb. 23, 1994

Aranged Class, Infernship, Independent Study application deadline Spring  Mass Registration & Drop/Add (GRADUATE] Friday . Feb. 25, 1994
Final Examinations, Thursday, Friday, SRIUIGAY . ..o oot tssssns nsni cars s esesss s reeasierecs ... Feb, 24, 25,26, 1994
Grading Day, Monday eateearee s et e be A beE AR AR ReER SRR SRR Faes A4S By Ent s e Feb. 28, 1994
Spring Break begins, MONAay, 4:30 PuIll. ... nsins s eas sssssessss sessas b Es s RS T n T S SRR ans nnbn Feb. 28, 1994
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Spring Quarter - 1994 (IFO - 56 Duty Days)

..... Janp. 25, 1994

Arranged Class, Internship, Independent Study application deadline - Pre-Regisiration, Tuesday

Preregistration, Thursday, Friday, Tuesday, Wednesday .......
Lasi day for new undergraduate students to complete application for Spring Quarter, Wednesday

Feb. 3, 4, 8,9, 1994
... Feb. 9, 1994

......... Feb. 9, 1994

Last day for former undergraduate students to file intent to return for Mass Registration, Wednesday

* Last day for new graduate students to complete application for Spring Quarter, Friday

* Lasl day for Former undergraduate students 1o file intent to return for Mass Registration, Friday

...... Feb. 18, 1954
Feb. 18, 1994

* Armanged Class, Inlernship, Independent Study application deadline Mass Registration & Drop/Add (GRADUATE) Friday
Arranged Class, Internship, Independent Study application deadline Mass Registration (UNDERGRADUATE), Wed........

Mass Registration, Monday evening .....ocivrcnmscenns e

-..Feb. 25, 1994

.................... Mar. 2, 1594

Mar. 14, 1994

Mar. 14, 1994

Evening Classes begin, Monday at 8:00 pam. .covvevivnnin

Armanged Class, Internship, Independent Study application deadtine Drop/Add (UNDERGRADUATE), Monday ..o

Day Classes begin, Tuesday .........

................. Mar. 14, 1994

Mar. 15, 1994

* Class schedule change {Drop/Add), Tuesday, Wednesday, Thursday, Friday, Menday, Taesday ........ovinicsennes Mar. 15, 16, 17, 18, 21, 22, 1994

Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, Thutsday .......

Last day to drop on-campus ¢lasses with tuition refund, Thursday

..March 15, 16, 17, 1994

Mar. 17, 1994

Last day for former students 1o file intent to return for Fall Preregistration, Fuesday

Apr. 5, 1994

Midterm Day, Monday ..o

* Last day lo notify the Office of Graduate Siudies of intent to take Summer Comprehensive Examinations, Monday ..c.cencsisssinins

Last day 1o withdraw from classes, Monday

Apr. 18,1994
Apr. 18,1994
Apr. 25,1994

Arranged Class, Internship, Independent Study application deadline Fall Quarter Pre-Registration, Wed

Arranged Class, Internship, Independent Study application deadline Frist Summer Session Mail Registration, Friday ........

Pre-registration for Fall Quarter, Tuesday, Wednesday, Thursday ...

Apr. 27,1994
.................. Apr. 29,1994
......... May 3, 4, 5, 1994

Study Day, Tuesday bbb e

May 24, 1994

* Arranged Class, Internship, [ndependent Study application deadline Mass Registration and Drop/Add (GRADUATE), Tuesday ......... May 24, 1994

Final Examinations, Wednesday, Thursday, Friday .............

May 25, 26,27, 1994

Grading DAy, SAWIOAY ..o e st e s e e s s s e
Commencement, Saturday .

May 28, 1994
..... May 28, 1994

Memorial Day Holiday ...........c....

May 30, 1994

First Summer Session - 1994 (IFO - 24 duty days)

Arranged Class, [nternship, Independent Study application deadling, Friday v evvisnnssce e

Apr. 29, 19%4

Last day for new students {Undergtad/Grad) to complete application process for Mail Registration, Friday

May 6, 1994

May &, 1994

Lasl day for former students (Undergrad/Grad) to file intent to return for Mail Registration, Friday

Last day mail registration will be accepted for First Summer Session, Friday
Last day for new undergraduate students to complete application for Mass Registration, Monday

May 13, 1994
May 16, 1994

Last day for former undergraduate siudents to file intent to return for Mass Registration, Monday

............ May 16, 1994

* Last day for new graduate students to complete application for Mass Registration, Friday

* Last day for former graduate students to file intent to return for Mass Registralion, Friday ...

May 20, 1994

...... May 20, 1994

*  Arranged Class, [nternship, Independent Study application deadline

Mass Registration & Drop/Add (GRADUATE), Tuesday ..o,

Arranged Class, Enternship, Independem Siudy application deadline Mass Registration (UNDERGRADUATE), Friday ....
Arranged Class, Intetnship, Independent Study application deadling Second Summer Session Mail Registration, Friday ....

May 24, 1994

.................... June 3, 1994
.................... June 3, 1994

Mass Registration, Monday .......
Arranged Class, Internship, Independent Study deadline - Drop/Add (Undergraduates), Monday

June 13, 1994
........ June 13, 1994

Classes begin, Monday ...

June 13, 1994

** Class schedule change (Drop/Add), Monday, Tuesday, Wednesday, Thursday ..o coveecovccencncn e
Last day to drop on-campus clagses with tuition refund, Monday ..................

June 13, 14, 15, 16, 1994
June 13, 1994

* Arcanged Class, Internship, [ndependent Study application deadline Secend Summer Session Mass

June 17,1994

Registration & Drop/Add (GRADUATE), Friday .....
Midterm Day, Wednesday

June 29, 1994

Independence Day, Holiday, Monday

July 4, 1994

Tuly 8, 1954

Last day to withdraw from classes, Friday
Arranged Class, Internship, Independent Study application deadline Second Summer Session Mass
Registration (UNDERGRADUATE), Friday

July B, 1994

July 15, 1994

Final Examinations, Friday (or 1ast day of class) ... cnssss e e
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Second Summer Session - 1994 (IFO - 25 duty days)

* Last day for new graduate students to complete application for Second Summer Session, Friday . May 20, 1994
* Last day for former graduate students to file intent o relurn for Second Sumnmer Session, Friday May 20, 1994
Arcranged Class, Internship, Independent Study application deadline - Mail Registration, Friday ... June 3, 1994
Last day fer undergraduate students to complete application process for Mail Registralion, Friday .o June 10, 1994
Last day for former undergraduate students to file intent to return for Mass Registration, Friday ............... June 10, 1994
Last day mail registration will be accepted for Second Summer Session, Friday ... June 17, 1994
* Arranged Class, Internship, Independent Study application deadline Mass Registration & Drop/Add (GRADUATE), Friday ....vcoenae June 17, 1994
Last day for new undergraduate students to complete application for Mass Registration, Monday June 20, 1994
Last day for former undergraduate students to file intent to relurn for Mass Registration, Monday .. June 20, 1994
Arranged Class, Internship, [ndependent Study application deadline Mass Registralion (UNDERGRADUATE), Friday .....ocovveeveceeen July &, 1994
Mass Registration, MOTMMAY ...t st s et b g e 180 b e L b e A 44 s b e RS L E e a R e e e s e bns July 18, 1994
Arranged Class, Internship, [ndependent Study application deadline Drop/Add (UNDERGRADUATE), Monday .....ccocreeeeecevnecmeineans July 18, 1994
Classes begin, Monday (morning classes meet on an abbreviated schedule foliowing Mass Registration) July 18, 1994
** (Class schedule change (Drop/Add), Monday, Tuesday, Wednesday, ThUrsday ... cnecsnn e e ceserns s ssinnes July 18, 19, 20,21, 1994
Last day to drop on-campus classes with tuition refund, Monday ... e s July 18, 1994
Midterm Day, Wednesday ..o s e ————— e g 3, 1994
* Last day to notify the Office of Graduate Studies of intent to take Fall comprehensive examinations, Wednesday ...ooovvenevecievennicon Aug. 3, 1994
Last day to withdraw from classes, Friday RO, Aug. 12,1994

Arranged Class, Internship, [ndependent Study application deadline Fall Quarter
Mass Registration (UNDERGRADUATE), Monday ... ecoicivnmsinecns e Ang. 15, 1994

* Arranged Class, Internship, Independent Suxly application deadline Fall Quarter
Mass Registration and Drop/Add (GRADUATE), MOROZY ..o vcecercree e s e s s s . Aung, 15,1994
Final Examinations, Friday (or last day of class) ... s s e Aug. 19, 1994

The university calendar is subject 10 modification or interruption due to occurrences such as fire, flood, labor disputes, interruption of utility secvices,
acts of God, civil disorder, and war. In the event of such occurrences, the University will attempt to accommodate its students. [t does not, however,

guarantee that courses of insteuction, extra curricular aclivities or other university programs or events will be cornpleted or re-scheduled. Refunds will

be made 10 eligible students in accordance with State Universily Board policy.



Academic Calendar 9

1994-95 Academic Calendar
WINONA STATE UNEVERSITY

Fall Quarter - 1994 (IFO- 56 Duty Days)

Arranged Class, internship, Independent Study application deadline - Pre-Registration, Wednesday ..o Apr. 27, 1994
L ast day for new undergraduate students to complete application for Fall Quarier, Wednesday ..........ococ i s e July 29, 1994
Last day for former undergraduate students o file intent to return for Mass Registration, Friday ... e Fuly 29, 1994
* Last day for new graduate students to complete application for Fall Quarter, Monday .JAng. 8, 1994
* Last day for former graduate students to file inlent to return for Mass Registration, Monday ... e e Aug. §, 1994
* Amanged Class, Internship, Independent Study application deadline Mass Reg & Drop/Add (GRADUATE), Menday ..o Aup. 15, 1994
Arranged Class, Internship, Independent Study application deadline Mass Registration (UNDERGRADUATE), Monday ....coevmenies Aug, 24, 1994
Freshman Orientation EXPEFIENTE .....ovv i i i st s s s s s s s Aug. 31, Sep. 1, 2, 1994
Mass Registration, Thursday evening and FIiday ... e e e e seeen e e e Sep. 1,2, 1994
Arranged Class, Tnternship, Independent Study application deadline Drop/Add (UNDERGRADUATEY}, Friday . Sep. 2, 1994
Labor Day HOlAay, MOMIAY .o csicanrsr e csr s e sos e e et s s berassesrae s e s st as s Faseas rssansns Fesbetesssnsasassranana s orantes sesssssnsnens snssens Sep. 5, 1994
Day classes begin, Tuesday ... Sep. 6, 1994
Evening classes Begin, TUBSHAY ... i e s e R4S LA8 o4 008 128 4324838 b b ss s aaans sanscrnna e Sep. 6, 1994
Lvening Class Registration - Evening Graduate and
Undergraduale Students ONLY, Tuesday, Wednesday, Thursday, MONday ... s Sep. 6,7, 8, 12,1954
*#* Class schedule change {Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday Sep.6,7,8,9,12, 13,1994
Last day to drop on-campus classes with tuition refund, TRUESAAY it arats s snesresseseresess csessane saes Sep. 8, 1994
Last day for former students te file intent 1o return for Winter Preregistration, TUES0AY ...t e ssremrns e s Sep. 27,1994
MIGEENTE DAy, MONAAY 1oiviiirin st s s s e sss rassse e e e b e s b sE s e RS E s SR ES SRS b EE SRS EEE e b e bbb b .. Oct. 10, 1994
* Last day to notify the Office of Graduate Studies of intent 1o take Winler Comprehensive Examinations, Monday ..o ioeceneane Qcl. 10, 1994

..Oct. 17, 1994

Last day to withdraw from classes, Monday
* Arranged Class, Internship, Independent Study application dead]me Winter

Mass Registration and Drop/Add (GRADUATE), Wednesday ...t e s Nov. 9, 1994
Veterans’ Day Holiday, Friday e e e e Nov. 11, 1954
STUAY DAY, ONGAY oo e e e s bbb a8 eSS40 P44 Ph 1 4453445884288 742542507 020 a e HnEA eSS enen reanen et Nov. 14, 1994
Final Examinations, Tucsday, Wednesday, Thursday ........coco v Nov, 15, 16, 17, 1994
Arranged Class, Inernship, Independent Study application deadline Winter

Mass Registration (UNDERGRADUATE), Wediesday ..ottt sccor st et ecsstrrsscsstsrasssaresss srasnsss sesassss saseassess Nov. 16, 1994
Grading Day, FIOAY ..ottt stsameesrs renemesses s sssesessss rassss snsans aneas sesssvanesneas sosnesnes . Nov. 18, 1994
Quarter Break begins, Friday, 4130 Pl o st st s s sasa st st st s bbb ane s s nn e nnassann s ceveeeenn. Mov, 18, 1994

Winter Quarter - 1994-95 (IFO - 56 Duty Days)

Last day for new undergraduaie students Lo complete application for Winter Quarter, MODAAY ......cco.coreveeecrcercesieeeessisssensssererssraneees Oct. 31, 1994
Last day for former undergraduate students to file intent to relurn for Mass Registration, Monday .......coccoveiinennenen Oct, 31, 1994
* Last day for new graduate students to complete application for Winter Quarier, Friday Nov, 4, 1994
* Last day for former graduate students to file intent to return for Mass Registration, Friday ..o eesses e ceeen Nov. 4, 1994
* Arranged Class, Inlernship, Independent Study application deadline Mass Registration & Drop/Add (GRADUATE), Wednesday ........ Nov. 9, 1994
Arranged Class, Internship, Independent Study application deadline Mass Registration (UNDERGRADUATE), Wednesday ............. MNov. 16, 1994
Mass Registration, Monday SVEMINE ..o et rereeresersseseeessssesse e srms e sesess seaes .. Nov. 28,1994
Evening classes begin, MOonday ot B:00 P .o et ssts st rrers s s eesee e b ees R RS et b s et e s Nov, 28, 1994
Arranged Class, Internship, Independent Study application deadline Drop/Add (UNDERGRADUATEY, Monday ....oocvcreenessrranevanens Nov. 28, 1994
Day classes begin, TUESHRY ... ciiir s srerssrr et riress s ressessssessoresses e sees s sesssessans .Nov. 29, 1994
Evening Class Registration - Evening Graduate and Undergraduate Students ONLY, Tuesday, Wednesday, Thursday ...... Nov. 29, 31, Dec. 1, 1994
** Class schedule change (Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday ......ccocoreceeseeenecne Nov. 29, 30, Dec. 1, 2, 5, 6, 1994
Last day to drop on-campus classes with taition refund, TRUISAAY ..o sessses e sesesassrsss eseasessns sesasse Dec. 1, 1994

Last day 1o make application for Student Teaching all Quarters 1995-96, Thursday . .Dec. 15, 1994
Last day for former students to file intent te return for Spring Preregistration, Friday ... Dec. 16, 1994
Christmas/New Year break begins, Friday, 10:00 pom. e ..Dec. 16, 1994
Classes reconvene, Tuesday et reee eEaEaeEeES SREeTEarEeT R SRR eRR S ReR LR Re RS ReE e RS SR LS4 EERbR R e brr e r e s ns rannrrn Jan. 3, 1995
Martin Luther King Dray, Holiday, observed, MONGRY ... st ats conr s asr s sssos sessos rarassensans rasaoas lan. 16, 1995
MIGIETI DAY, WEANRSUAY 1overririemresrasnsreesimaeseressessreessressessaseesasees sees £ seeasess seess seesses s 4e7 281 bs b e b s s R e L e e s bk ee e e bs bt A s bbrae s anbecrasaesssans b ae Jan. 18, 1995

* Last day to nolify the Office of Gradwate Studies of intenf to take Spring Comprehensive Examinations ........ . Jan. 18, 1995
Last day to withdraw from classes, Wednesday ... s Jan, 25, 1995
SUY DAY, THUISHAY 1o i et s s sha sra sha b b eas b e bad b e S Ra A b eE bbb he b s bbb s Feb. 23, 1595

* Arranged Class, [nternship, Independent Study application deadline Mass Registration and Drop/Add (GRADUATE), Friday ............ Feb. 24, 1905
Final Examinations, Friday, Saturday, MONGAY «...ccooe v e e et e seve e e e Feb. 24, 25, 27, 1995
Grading Day, TUESARY .....coov. i ettt v ra e sop e b s e b as e TRt e seass s eunen  aneset s asbas s punessaras Feb. 28, 1995
Spring Break begins, Tuesday, 4:30 p.m. v e LA b e e b e R aranen e eai Feb. 28, 1995
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Sprmg Quarter - 1995 (IFQ- 56 Duty Days)

Last day for new undergraduate students to complete application for Spring Quarter, Friday .o Feb. 17, 1995
* Last day for former graduate students to file intent to retumn for Mass Registration, Friday ..o Feh. 17, 1995
* Arranged Class, Internship, Independent Study application deadline Mass Reg & Drop/Add (GRADUATE), Friday ................. Feb. 24, 1995
Arranged Class, Internship, [ndependent Study application deadline Mass Reg (UNDERGRADUATE}, Frlday ....... .. March 3, 1995
Mass Registration, MONGEY CVEILIE ..o o ens et s e nsss rer e aas s s mra a8 bboe 54188 i 1e 8 L e s SnE s S aned Snane s s ree s nEas s anss s odrcocs b March 13, 1995
Evening Classes begin, Monday at 8:00 DuI. it ssas s s ssssssesnss s e bnss sanes seans sressnsans rass March 13, 1995
Last day for new graduate students to complete application [or Spring Quarter, Monday .............. et set e s March 13, 1995

Last day for former undergraduate students to file intent (o relurn for Mass Registration, Friday
Arranged Class, Internship, Independent Study application deadline Drop/Add {(UNDERGRADUATE), Tuesday .

Day Classes begin, TUESTY . coo et ettt ses e e s e aens Fhe s bR 4SS SRR e e s ... March 14, 1995
** Class schedule change (Drop/Add), Tuesday, Wednesday, Thursday, Friday, Monday, Tuesday .....ocooovnenennee March 14, 15, 16 17,20, 21, 1995
Evening Class Registration - Evening Graduale and Undergraduate Students ONLY, Tuesday, Wednesday, Thursday .......... March 14, 15, 16, 1995
Last day to drop on-campus classes with tuition refund, THUESAAY ..o e March 16, 1995

Last day for former students to file intent lo relurn for Fall Preregisiration, Tuesday ..... .
MIAIETM DAY, MONAY <. oeeeeee e ceeee s eessmsssesmmsransmrimsaseessms et b ea 4 0r 8 e b S84 S n b nE R4 L RnE R SR e RS SeRnE SR e S Ee S FaESs reAa s T aE rnmmr e b bicbn

* Last day to notify the Office of Graduate Studies of intent to take Summer Comprehensive Examinations, Monday ..o April 17, 1995
Last day to withdraw from classes, Monday ... e e e JApril 24, 1995
Arranged Class, [nternship, Independent Study application deadline First Summer Session Mail Registration, Friday ... April 28, 1995
SEUY DY, TUESHIY <o veecrr e e st smeses a0 200 b i a b4 8 o2 s ded R4 oS e 40440 S HE RS SERE RS e b EAERE AL SRR R FREREFaRR T AT £ P e RS FrETH8 205 b e PhS £ et s e nE s st May 23, 1995

* Arranged Class, Internship, Independent Study application deadline First Summer Session Mass Registration &

Drop/Add (GRADUATE), TUESAAY ....coiiiiii e e et s st st s s s s e es 070 e 44 H R 48PS S8k A e 8 ik an s sir e s ananeas saneas s rnnasd May 23, 1995
Final Examinations, Wednesday, Thursday, FIiday ... s mssssrassssressss s sins e sns sassnssss seesssanes sssnssrssems sesrasion May 24, 25, 26, 1995
Grading Day, Saturday Cereraeterea—eareeena een eSS RS e st e ne e May 27, 1995
COMMENCEMENL, SALIEAAY woooiu i it s e s e e erna e r e bas ebsE T sEae S Re T e baSF e SRR FrF 23 oA Fh 44485 £4 LA R4S L nE L eE e s et s raban s e npnrmrrnnts May 27, 1995
MEMOMAl DAY HOMAY ..ot et s 4 b 4 s a4 48 o8 4 8448k rE b nE s R rE A ae 0 Eaes e aes nEa s nn e e omr s s bR dc S b0 May 29, 1995

First Summer Session - 1995 (IFQ - 24 duty days)

Arranged Class, Internship, Independent Study application deadline Mail Regisiration, Friday ............... April 28, 1995
Last day for new students to complete application process for Mail Registration, Frday ... oo May 5, 1995
Last day for former students {Undergrad/Grad) to file intent to return for Mail Regisiration, Friday ..o May 5, 1995
Last day mail registration will be accepted for First Summer Session, Friday s .. May 12, 1995

Last day [or new undergraduate students 10 complete application for Mass Registration, Monday .
Last day for former undergraduate students to file intent to returmn for Mass Registralion, Monday

* Lagt day for new graduate sludents 1o complele application for Mass Repistration, Friday May 19, 1995
* Last day for former graduale students 1o file intent to return for Mass Regisiration, Friday ..., May 19, 1995
* Amanged Class, [nternship, [ndependent Study application deadline Mass Registration & Drop/Add (GRADUATEY, Tuesday ........... May 23, 1995
Arranged Class, Internship, Independent Study application deadline Mass Registration (UNDERGRADUATE), Friday Tune 2, 1993
Amanged Class, [ntemnship, [ndependent Study application deadline Second Summer Session Mail Registration, Friday . June 2, 1995
Mass Registration, MOMGAY ...t st e e s bbb PSS E e LR RR S S h R AR SRS SRna SnE T A June 12, 1995
Arranged Class, [nternship, independent Study application deadline Drop/Add (UNDERGRADUATE), Monday ...covovcvricinnnsc e June 12, 1995
Classes begin, Manday (morning classes meet on an abbreviated schedule following Mass Registration) ... e June 12, 1995
** Class schedule change (Drop/Add), Monday, Tuesday, Wednesday, THUISARY .....o.veeereiriceiinri e June 12, 13, 14, 15, 1995
Last day to drop on-campus classes with tuition refund, MONGRY ... s s sess s s s s s snnses s ans o peesos Junc 12, 1995

* Arranged Class, lnternship, Independent Study application deadline
Second Suinmer Session Mass Registration & Drop/Add (GRADUATE), Friday
Midtern: Day, Wednesday ... e venes e

Independence Day, Holiday, TUESAAY .ot mss s s ars e mas s ces s re s e s snss s July 4, 1995
Last day to withdraw from classes, FTIday ...t e s LJuly 7, 1995
Arranged Class, Inlernship, Independent Siudy application deadline

Secend Summer Session Mass Registration (UNDERGRADUATE), FLigay ..ot sssnss e s s s July 7, 1995
Final Examinations, Friday {or last day of class) ..o, e et ee e e AR AR LSRR LSRR R e beE Raee nRAeS ranbnes e e Tuly 14, 1995

..Feb. 17, 1995
... March 14, 1995

... April 4, 1995
LApril 17,1995

May 15, 1995
...May 15,1995

June 16, 1995
June 28, 1995
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Second Summer Session - 1995 (IFO- 25 duty days)

* Last day for new graduate stedents to complete application for Second Summer Session, Friday ............... May 19, 1995
* Last day for former graduate students to file inteot to return for Second Summer $ession, FHAay .o cees s May 19, 1995
Arranged Class, Enternship, Independent Study application deadline Mail Registration, Friday ...c.oomeeeerrveeee. June 2, 1995
Last day for new undergraduate sludents le complete application for Mail Registralion, FHday ...c....cooorerivo oo sevesens v coseesses lune 9, 1995
Last day for former undergraduate students to file intent to return for Mail Registration, FIIay ....c.o.ccovnmeinivrisessssee s sesvsssens fune 9, 1995
Last dy mail registration will be accepled for Second Summer Sesaion, FrALY e et esessseeses e seerereessesrane .. June 16, 1995
* Arranged Class, Internship, Independent Study application deadline Mass Registration & Drop/Add (GRADUATE), Friday ............... June 16, 1995
Last day for new undergraduate studenls to complete application for Mass Registration, Monday ... srsesees cosssesssssesseeens June 19, 1995
Last day for former undergraduate students to file intent to retumn for Mass Regisiration, Monday . June 19, 1995
Arranged Class, Internship, Independent Study application deadline - Mass Registration (UNDERGRADUATE), Friday ...oooveeveeeei July 7, 1995
Mass REGISIFAUOT, MOMUAY ...vvoiveive e senis s essnsss scsntcsssastor e ssssersan sasesess sseeess sness asessseesten s 0ssmerssesesesss resesssans sessas s smarsbsstconesssmmseras senernes July 17, 1995
Arranged Class, Internship, Independent Study application deadline Drop/Add (UNDERGRADUATE), Monday ..o, Auly 17, 1995
Classcs begin, Monday (morning classes meet on an abbreviated schedule following Mass RegisIration) ..............rcvenerccosooomreoomenes July 17, 1995
*#* Class schedule change {Drop/Add), Monday, Tuesday, Wednesday, THUFSGAY <. ..o ceorereeeieeisesisseseeeesees et eeeeee cenes eeeesseeeseens faly 17, 18, 19, 20, 1995
Last day to drop on-campus classes with ition 1efund, MOMGAY ... eeees vesessees e esssssesscassacesstosseesesseesseeeseesseeeens Fuly 17, 1695
Midterm Day, Wednesday ......co.ccervvrnenmermennrrnessresne e, . Avgust 2, 1995
Last day to notify the Office of Graduate Studies of intent to take Fall Comprehensive Examinations, Wednesday .....o.cereeeccennn.. August 2, 1995
Lasi day to withdraw fTom Classes, FIIUAY ..o reoreeore e ettt ettt seease e s eeaass bt peseesessmssaeen renaes Augupst 11, 1995
Final Examinations, Friday (0r 1281 day 0F CIASE) ... et crns st rsvesnsss sevsssss ot sttt st e ee s es s eeee eeen s eeeee s aseensrseesenseren Augusi 18, 1995

NOTE: * Penains (o Graduate Students ONLY.
** No refund for reduction in credits during the last 3 days of Drop/Add

The university calendar is subject to modification or interruption due to occurrences such as fire, flood, labor disputes, inierruption of utility services,
acts of God, civil disorder, and war. In the event of such occurrences, the University will attempt to accoramodate its students. 1t does not, however,
guarantes that courses of inslruction, extra curricular activities o1 other university programs or events will be completed or re-scheduled. Refunds will
be made to eligible students in accordance with State University Board policy.
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Winona State University

Mission of the University

Winona State University was founded on September 3, 1860, as the first
college in the present system of stale universities and the first teacher
preparalion institution west of the Mississippi. The university serves the
citizens of southeast Minaesota and is located ameng the bluffs of the
beautiful Hiawatha Valley of the Mississippi River. Its mission is to
serve the broad educational needs of the people of the region and others
wha are atiracted to its complement of high-quality programs. The
university is commilted to preserving, extending, and disseminating
knowledge. Through this commitment it fosters a love for learning in an
atmosphere of intelleclual excitement. 1t acknowledges the greal
benefits gained from a free and open discussion of all ideas within the
academic selting and encourages respect for others and tolerance for
opposing points of view.

General Goals of Winona State
University

To realize its mission, Winona State University will:

= Provide high-quality and affordable undergraduate and selected
graduate programs.

= Provide a comprehensive base of liberal studies as the foundation for
university degrees in the arls, letiers, and sciences as well as offering
specialized professional, 1echnological, and occupational degrees.

» Provide pre-professional programs that are coordinated with
professicnal programs at other universities.

= Offer undergraduate programs and degrees which provide direct entry
into graduate programs or employment opportunities that require
significant educational preparation.

+ Maintain a special commitment to life-long learning by meeting off-
campus instructional and continuing educational needs of the citizens
of the service region.

« Provide for the educational, personal, and social development of
students through effective academic advising, counseling, and
through high-quality, cullural, recreational and extracurricular
PIOETaMmS.

= Provide public service to the region and serve as a cultural center and
a source of preblem-solving expertise.

* Support a commilment to research and {o scholarly and creative
activities which enhance instructional programs and teaching
excellence.

= Assume leadership in censortia relationships and cooperate with
private business and reseatch organizations to maximize educational
and employment opportunities for citizens of the region through the
sharing of expertise and resources.

= Provide educational opporlunities for all individuals including
minotities, the disadvantaped, handicapped, and non-traditional
students.

= Provide and evaluate all programs to meet the needs of a changing
educational and technical environment.

Specific Goals of the University

By virtue of its Jocation within the state and because of its unique
strengths, the university will:

+ Provide continuing leadership and excellence in preparing outstand-
ing professional educalors and by delivering services to the public
and private schoals of the region.

= Provide programs in health sciences and human services utilizing
unique and extensive oppottunities afforded by cooperative relations
with outstanding regional health and human service facilities.

« Support a growing commitment to serving the educational needs of

the citizens of southeastern Minnesota by establishing regional
university centers.

» Provide courses, seminars, research, and management assistance (o
government units and businesses in the region through a variety of
undergraduate and graduate programs and consulting services,

+ Provide 2 comprehensive program of environmental testing and
monitoring using chemical, physical, bielogical, and geological
techniques in order to help ensure the eavironmental welfare of
citizens within the region.

» Provide applied research and analytical services relating to he
biological, physical, and secial environments of the region.

Accreditation and Membership

Winona State University is accredited for undergraduate and
graduate programs by the North Central Association of Colleges and
Secondary Schools. Iis programs in education are additionally
accredited by the National Council for the Accreditation of Teacher
Education and the Minnesota Board of Teaching for the preparation of
elementary and secondary teachers. Programs for preparing elementary
and secondary principals, school superintendents and guidance
counselors are approved additionally by the Minnesots Department of
Education.

Winona State University is a member of the American Association
of Colleges for Teacher Education, the American Council en Education,
the Midwesl Association of Graduale Schools, and the American
Assembly of Collegiate Schools of Business.

Location and Community

Winona Slale cncompasses some 40 acres of a residential area in the
heart of Winena. ‘This community of about 28,000, situated on the
banks of the Mississippi River and one of the most scenic areas of
Minnescta, is noted for its educational resources. Winona is a city filled
with history, folklore, and tradition. The universily refiects its
comimunity while maintaining its historicat beginnings as a teacher
education institution. The university continues to change—meeting the
new educational challenges presented by today’s sociely.

The campus is a few blocks from the ¢ity’s center—convenient for
shopping, recreation, and the use of community resources as part of
academic programs. Resources of the metropolitan centers of the upper
midwest are readily accessible through excellent transportation
connections, particulasly to the Twin Cities. Te supplement and enrich
educational offerings, students and faculty develop field trips, atiend
concerts and lectures, visit museums, and seck intemships in the
numerous business firms and government agencies in those centers.

Campus Facilities

Although Winona State is one of the nation’s aldest universities
west of the Mississippi River, the majority of the campus buildings have
been constructed since 1960. Stark Hall, the newest academic building
on campus, provides state-of-the-art laborateries for engineering and
nursing students. Classrooms in the building are equipped with modern
technology, including audiovisual, computer and interaclive television
capabilities. A 186 seat auditorium and reception room are available for
hosting worksheps, conferences, and other special activities. The
campus affords students ample facilities for their educational activities
on a campus (hat combines traditional charm with modern convenience.

In addition to the academic classroom buildings, exceptional
facilities are provided for students’ social, cultural and recreational
interests. The newly constructed Performing Arts Cenler contains “state
of the art” facilities for musical performances, theatre productions, and
studio work. Memorial Hall is one of the finest physical education/
athletic facilities in Minncsota. Its swimming pool, six full-sized
gymnasiums, indoor track and tennis facilities, handball/racqueball
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courts, weight training room, and physiclogy of exercise laboratory
make it the center of the 15 men’s and women’s athletic teams.

Highlighting the educational facilities is the Maxwel! Library which
contains over 180,000 volumes, 632,026 units of microfilm documents,
and a wealth of public documents and periodicals.

Campus Living

In addition to its modern academic facilities, the university also has
excellent facilities for student living and activities. There are six
residence hatls that can accommodate 1400 students. The University
Center (Kryzsko Commons) is complete with student Jounges, dining
facilities, bowling alley, student organization offices, conference rooms,
and various other accommodations for student aclivities and relaxation.
Whils emphasis has been placed on providing students with exemplary
facilities for academic work, due consideration also has been given to
providing students with comfortable, satisfying living accommoadations.

Organization

‘Winona State University is one of the eight state-funded, coeduca-
tional universities which make up the Minnesota State University
System. The principal purpose of the university is to open opportunities
for its students to develop their abilities and to become constructive
members of society.

A variety of programs are offered by highly qualified faculty in an
environment which stimulates educational endeavors. More than 80
academic programs are provided by the university’s five colleges:

* College of Business

* College of Education

* College of Liberal Ars

* College of Nursing and Health Sciences

* College of Science and Engineering

Approximately 330 faculty serve students and implement the
colleges’ programs while maintaining a “small school closeness™ to
individuoal students.

Adult, Continuing Education and
Extension

Winona State University offers a wide range of on and off-campus
learning experiences for the residents of Southeastem Minnesota. The
Extension program offers undergraduate and graduate classes for
degree-oriented people and/or for personal enrichment. These courses
include evening, weekend, and daytime classes taught by university
faculty; special offerings by other professionals; specially scheduled
workshops and seminars; plus classes available via interactive video,
The Continuing Education Program offers non-credil/CEU activities for
litelong learning in a widc variety of professional, recreational, and
personal enrichment topics. Continuing Education Unils may also be
provided for outside groups seeking certification for various professions.
Credit and non-credit/CEU offerings may also be developed which
provide specialized leaming experiences to business, industry, schools,
agencies, or other interested groups. For more information, contact:

Adult, Continuing Education and Extension - Somsen Hall, Roam 109

Winona State University

P.O. Box 5838

Winona, MN 55987-5838

{507} 457-5080 or from Rochester (307) 285-0111

WSU-Rochester Center

General Information

For more than 65 years Winona State University has had a strong
commitment to the students of the Rochester area. Currently, the
Rochester Center has over 2000 students. Winona State, along with the
University of Minnesola and Rochester Community College, make up
the University Center at Rochester. There is a formal 2 + 2 program
with Rochester Community College leading to 13 baccalaureate degrees,

There are also four masters degrees offered by Winona State in
Rochester. Winona State Rochester also cooperates with the University
of Minnesota in offering a Masters in Teacher Leadership, and with
Mayo Clinic in Nurse Anesthesia.

Location and Community

Olmsted County has a population base over 100,000 people. It is
the home of the Mayo Clinic and IBM Rochester. OImsted County
residents are highly receptive to the life-long learning opportunities
offered by Winona State University. Winona State University
cooperates with both TBM and Mayo Clinic for specialized classes in
computer science and the health professions.

Winona Stale Rochester is part of the University Center Rochester
located a1 Highway 14 and 30th Ave SE.

Undergraduate Programs (2 + 2)

Winona State University-Rochester Center cooperates with
Rochester Community College to offer complete educational programs
to the area. Through the 2 + 2 program, students can complete 13
baccalaureate degree programs by transferting lower division credits
from Rochester Community College, and completing upper level courses
at W3U-RC. Students can also pursue 3 undergraduate minors and 4
graduate programs in Rochester.

Graduate Programs
Master of Business Administraiion
Master of Science in Counselor Education
Master of Science in Education
Master of Science in Nursing

Certification Programs in Special Education

Certification programs include two special education licensure
programs offered by (he Department of Special Education. These
programs can be taken al the undergraduate and at the graduate level.
They include licensure in the following areas: Mild/Moderate Mental
Handicaps and Leaming Disabilities. Emotional/Behavioral Disorders is
available at the graduate level in conjunction with the University of
Minnesota.

National Technological University (NTU)

Through a cooperative agreement with [BM, Winona State
University is administering graduate courses in engineering disciplines,
All NTU classes are taught through sateliite delivery, and the courses
originate from more than 35 participating universities, NTU courses
were first offered in Janwary, 1988,

Non-Credit Programs

WSU-Rochester Center cooperates with community and profes-
sional groups and with the Adult, Centinuing Education and Extension
Depariment to provide non-credit continuing education programs in
areas of interest.

Campus Facilities

Iz 1993 the $17.9M University Center Building opened, housing
Winona State University Rochester Center, the University of Minnesota
Rochester Cenler, and Rochesler Community College. This joint use
facility is equipped with state of the art technology for interactive
television and computer systems that link University Center studsnts
with main campuses and the world,

Faculty

The number of residential facully at the Rochester Center continues
to grow. Curmrently, 2% faculty members live and work in the Rochester
area, Courses are also laught by 60-80 Winona faculty who commute
from the main campus.
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Student Services

Counseling

Counseling services atc regularly available through Winona State
University-Rochester Cenier. Staff members are professional counselors
with extensive academic experience in counseling,

Career Planning

Both undergraduate and graduate students receive personalized
career testing and planning, as well as job search assistance from
counsclors who are available in Rochester on a weekly basis.

Financial Aid

Counseling is available for students concerning long and short-1crmn
plans for financing their education. An application for financial aid
should be requested at the time the student applies for admission.
Representatives from the WSU Financial Aid Office are available at the
Rochesler Center.
Joint WSU/RCC Scrvices

Various facets of student support are coordinated by Winoena State
University and Rochester Community College staff members.

Computer Facility

in Academic Computing, there are four teaching computer fabs, one
open lab and one shared lab off the library. All labs allow student access
to on-site mainframes as well as 1o those on main campus via fiber
cable.

Library

Winona State University-Rochester Center’s library holdings are
integrated into the RCC library. This arrangement provides students
with an extensive resource of reference and research material. Cur-
rently, library holdings number over 57,000 volumes. There is an
overnight carrier service to WSU’s main campus library for articles and
books so WSU Rochester Center students have access to RCC and
Winona State main campus libraries.

Campus Visits

Students are encouraged to visit WSU-Rochester Center at any time.
For more information regarding programs and services, call (507) 285-
7100,

Graduate Programs and Degrees

Specialist Degree

Educaticnal Leadership

Master of Arts in English
Master of Business Administration

Master of Science
Business Education
Counselor Education
Education
Educational Leadership
English
Health Education
Physical Education
Nursing

Advanced Licensure Programs

Mild to Moderate Mentaily Handicapped
Principal/Assistant Principal - Elementary
Principal/Assistant Principal - Secondary
Learning Disabilities

Superintendent and Assistant Superintendent

General Information:

Facilities and Services

Office of Graduate Studies

Mary Zeise, Office Manager

Somsen 114C: (507) 457-5038
Bonnie Smith, Assislant Vice President
Somsen 211: {507) 457-5008

The center of information and assistance for graduate studenls is the
Office of Graduate Studics, Somsen Hall. The Office reviews applica-
tions for admission, candidacy, comprehensive examinations, graduation
and graduate assistaniships and maintains graduate student records.

Graduate programs are coordinated by the Assislant Vice President
for Academic Affairs for Graduate Siudics. The Graduale Council
provides advice and recommendations on graduate programs. [nquiries
on specific progeam requirements should be addressed to the department

chairpersen of the degree-sponsoring department which assigns the
graduate student’s advisar.
The Office of Graduate Studies is open weekdays, except holidays.

Affirmative Action

Winona Stale University affirms its commitment to provide equal
employment and educalional opportunities in accordance with law
withoul regard to, and will not discriminate on Ihe basis of, race,
relipion, color, veteran’s status, national origin, sex, sexual preference,
age, marital staws, physical disability, mental disability, creed, status
due to receipt of public assistance, or inclusion in any other group or
class against which discrimination is prohibited by Title VII of the Civil
Rights Act of 19564, Title IX of the Educalion Amendments of 1972,
Chapter 363 of Minnesola Statutes and other applicable State or federal
laws.

Consistent with this Policy, the principle of equal opportunity and
nondiscrimination shall govem all activities in the Minnesota Stale
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University Systemn, including hiring, promotion, admission, and
participation in all other facets of university life.

Winona State University recognizes that there are various groups
which are underrepresented in educational programs and employment
within the Minnesota Stale Universily System. Winona State University
also recognizes the value of the diversity of cultural experiences for all
students and employees which will be achieved through full participa-
tion of these groups in the educational process and in employment.
Therefore, Winona State Universily commits itself to programs of
affirmalive action intended to remedy this underrepresentation and 1o
encourage cultural diversity and participation by members of these
groups in atl facels of university life.

For more information or assistance, contact: Dr, Bonnie Smith,
WSU Affirmative Action Office, 211 Somsen Hali, 457-5008.

Student Health Service

Minnesota Law

Minnesota law requires that ALL students born after 1956 and
taking more than one class per quarter/session, provide proof of
immunization against measles, rubella, mumps, diphtheria, and
tetanus in order to remain enrolled in classes. Questions regarding
this policy can be referred to WSU Student Health Services, 507/
457-5160, Winona State University expects students to provide this
information BEFORE they register for classes, See Immunization
Form on page 75.

Facilities

The Health Setvice is located in the west wing of Maxwell Library,
On site physicians” services provide For the type of preventive and
curative needs met in general practice medicine, There are also four
registered nurses, a medical lechnologist, a dielician/nutritionist on staff.
Most of the service provided during regular office hours is complately
covered by the student health fee. There are charges for medications and
laboratory tesis. Emergency care is available evenings and weekends al
the tocal hospital. The cost of this care is the responsibility of the
student. A student health insurance plan is available for purchase
through the University.

Career Planning and Placement Service

Career advising is available to graduale students enrolled at Winona
State University. Inquire at 110 Gildemeister Hall or at the Stucent
Services Office at WSU-Rochester. lob Builetins and credential service
are pravided registrants.

Support Services Program

The Support Services Program is a federally funded program to
provide suppott services to eligible students, Services provided include
tutoring, academic advising, assistance in filing for financial aid, and
cullural aclivities. Informalion about the program can be obtained by
contacting the Project Director in Phelps 129,

International Student Service

The International Student Office, located in 128 Kryzske Commons,
provides assistance to iniemnational students who hold F-1 and F-2 visas.
The Director of Inlermnational Students is available or information and
advice regarding admission of intemational students, immigration
mallers, laws, travel, employment, personal concerns, the Friendship
Family Program, and other questions of students who are not familiar
wilh the campus, communily and American way of life.

Therc is no intensive English program for international siudents at
WSU. However, the Coglish Departinent offers thiee specialized courses
for non-nalive speakers. Students arc assigned to these courses on the
basis of Lheir scorcs en the WSU English Test for Non-Native Speakers.
This test must be laken prior to registration for the initial quarter of
attendance at WSL. The tesl is normally given at 9:00 a.m. in Room
338A, Minne Hall on the day of registration.

Child Care Center

The WSU Child Care Center serves 6-week (o 5-year-old chikiren.
Hours of operation are 7:15 - 5:30 p.m., Monday through Friday.
Children can be enrolled on an hourly, parl-time, or fulltime basis.

The puspose of the program is to enable parents of’ preschool
<hildren to take classes and study during the day while providing their
children with quality care in an enriching, stimulating environment. The
child care center also serves as a model program for students of early
childhood education and related fields, for purposcs of observation and
participation. For more informalion contact Barbara Nagel at 452-8221.

Nursery School

Winona State University’s Nursery School is for children three 10
five years old. There is 4 Monday, Wednesday, Friday group and a
Tuesday - Thursday group. Each session starts 21 9:00 a.m. and ends a1
11:00 a.m.

The purpose of these programs is to provide quaiity preschool
experiences for young children, 1o allow parents of preschoolers Lo take
moming classes, and to provide studenls in early childhood education
wilh 4 laboratory setting where they can observe children and participate
in a structured program.

For more information conlact Dr. Jean Billman, Education
Department.

Veterans’ Assistance

Winona State University is on the list of instilutions approved by the
Stale Approving Agency for Veterans Training. Eligibility certificates
should be presented at the time of ensollment to the Veterans Assistance
Office.

Procedures:

1. Applicalion for veterans benetits can be submitted through the
county Veterans Service Office or through Winona State University.
Students rrust have a certified copy of their DD-214 Form or a notice of
basic eligibility to submit with the application.

2. Students who have received a Certificate of Eligibility for
Winona State University should submil both copies at time of applica-
tion for admission.

3. Fellowing admission to the university, students must present
their DD-214 Form to the Veterans Office and ensollment will then be
cedified. Enrollment for full-time students is normally for the academic
year. Summer sessions andfor workshops are separaie enrollment
periods. Date of enrollment is based on the school calendar, workshop
dates, or contract periods. Note: A mixture of graduate and undergradu-
ate credits will be allowed only under specizl amangements,

4. Students musi report cach change in academic load 10 the
Veterans Assistance Office.

3. Payments of benefits: Allowances are paid on 2 monthly basis
conditional on satisfaclory progress in appreved course and conduct.
Payments to veterans are reieased upan centification furnished by the
schooi. When a student completes, drops out or interrupls his/her course
of lraining, notification to 1he Registrar’s Office and the Veterans
Assistance Office is required.

6. Veterans with Dependents: Before a veleran can receive
payments based on his/her marriage and dependents, the Yeterans
Administration requires that the veleran submit certified copies of
marriage certificates, birth certificates and/or adoption papers for any
dependents. Unlil these documents are on file with the VA, the veteran
will be paid at the single rate. The WSU Velerans Assistance Office and
the county Vets Services Officer can help expedite this procedure.

7. Re-enroliment. Re-enrollment may be accomplished without a
new certificate of eligibility. Motify the Office of Admissions Velerans
Assislance Office, show credit hour load, and give your correcl address.

8. Change of cducation program ot place of training: Complete
and mail Form 22-1995 to the Veterans Administration, Si. Paul. New
certificates are requircd in any transfer (o another school,

9. Academic Load: Full time training requires 12 q.h. of
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undergraduale credit or 9 q.h. of graduate credit. Three-fourths time
training requires 9-11 g.h. of undergraduate eredit or 7-8 ¢.h. of graduate
credil, Half time training requircs 6-8 g.h. undergraduate credit or 6 q.h.
of graduate credit. Less than half time training requires 1-5 q.h. of
undergraduate credit or 1-5 q.l. of graduate eredit.

10. Tutorial assistance: This program provides special help to
overcome a matked deficiency in a subject required for the satisfactory
pursuit of an educational objective. It is available 1o Vietnam era vets.
Sce the Veteran’s Office for detailed information.

11. Credit for military schools: Service schools and raining will be
evaluated according to the recommendations of the American Council
on Education, Guide to the Evaluation of Educational Experience in the
Armed Services when an official DD-214 Form has been presented to
Lhe Office of Admissions. A maximum of 15 quarter hours of USAF1
credits may be accepted and applied toward a degree. Credit will be
granted to persons holding CCAF transcripts.

12, Veterans from olher than Minnesota: Anyene who has served in
the Armed Forces of the United States of America for a period in excess
of 190 days for purposcs other than raining, and whao has been released
from such service within 2 years of date of registration, providing legal
residence was not claimed in any other state or the District of Columbia,
may obtain Minnesota resident tuition rates by completing the Statement
of Residence form and subniitting a copy of Form DD-214 1o the Office
of Admissions.

13. Waiver of physical cducation activity requirements: Veterans
who have been on active duty for mere than one year, and who are
pursuing non-teaching degrees, can waive this requitement by providing
the Admissions Office wilh an official copy of their DD-214.

14. Veierans who are eligible for Chapter 106-"New GI Bill”
benefits must obtain and submit an original DD2384 Form. Selected
Reserve Educational Program Notice of Basic Eligibility. This copy can
be obtained from your reserve unit with the required signatures. The
Veteran’s Office will forward this copy along with other pertinent forms
1o the Veteran's Administration.

Summer and Evening Offerings

In addition 1o the academic year, two five-week sessions are offered
each summer. Students may complete a full quarter of course work by
atiending both sessions. Special workshops carrying appropriate
graduate or undergraduate credit also are offered during the summer.

Evening classes are scheduled both on campus and off campus
during the academic year. These classes are open fo fuli-time and part-
lime students and are part of lhe regular campus program. Refer to the
regular quarterly class schedules to determine the locations of graduate
level course offerings.

Financial Information

All financiaf information is subject to change by action of the
Minnesota Siate University Board.,

A non-refundable fee of $15.00 is required with the Application for
Admission. Persons who have been admitted to Winona State
Unjversity and have paid the $15.00 fee will not be subject 1o this fes for
subsequent enreliments.

Estimated Tuition and Fees

Regular Academic Year 1993-94 199495
Tuition Per Tuition Per
Credit Hour Credit Hour
Undergraduate - on-campus and £xlension courses:
Resident .ovecoerevenenens . $45.30 $48.50
Nen-ReSidenit oo e cmrrnsisrrreiins $89.70 $96.00
Graduate - oo campus and extension:
RESIAENE cuvveerareriirncsbessemsseseseerseseesees $67.30 $72.00
Non-Resident .. . $97.10 $103.90
Summer Sessiorn: Summer 1993 Summer 1994
Undergraduate:
RESIAENL cvere e eecrece s s sinnns $45.30 $48.50
Non-Resident ..o $89.70 $96.00
Graduate:
RESIAENT .eveeeirceirirr s ceeasrereaenenes $67.30 $72.00
MNon-ReSident ......coverevrncricccmmnnsrensn e $97.10 $103.90
Estimated Fees
Activity Fee

The Activity fee is assessed to all students altending classes on the
Winona and Rochester campuses. The rates are determined by a
committce consisting of members of the Siudent Senale and University

Administration. The committee also determincs the distribution of funds.

Areas receiving funds include the health service, student senate,

university clubs, and the Winonan. The Aclivily Fee is $4.35 per credit
hour..$63.75 maximum per guarter.

Union Facility Fee

The Union Facility Fee is assessed 1o all studenls attending classes
on the Winona campus. The rate is determined by the University
Administration and the State Board Office. Funds arc used o finance
the construction, maintenance, and daily operation of the sludent union
building. The Union Facility Fee is $3.25 per credit hour..$48.75
maximum per quarlet.

MSUSA Fee

The MSUSA Fee is assesscd to all students attending classes for
college credit. The rates are determined by the Minnesota State
University Student Asseciation and the State Board Office. Funds are
used by the Minnesota State University Studeit Association. The
MSUSA Fee is $.10 per credil hour..$1.60 maximum per quarler,

Course Fees

Course fees are assessed to all studems attending courses which
have additional course fees indicated in the schedule. Rales are
determined by the Department Chairperson and approved by the Deans
and Academic Vice President, Course fees are used by the departments
to pay for costs not normally incurred in every day instruction, i.e. the
cost of using the bowling alley for a bowling class.

Academic Computer Fee

The academic computer fee is assessed to all students atlending
classes for college credit. The rate is determined by the Student Senate
and University administration. Funds are used [or maintenance and
upgrade of the academic computer network and student labs.

Insurance

Health insurance is available 10 all full-time sludents. This coverage
is available for all full-time studenis who do not have their own
coverage. The insurance is available for fuli-time summer session
students. Payment must be made during regisiration periods. Further
delails are available in the Counseling Center.
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Incidental Fees

Several smaller fees arise from other non-course related matters
including Health Service, Credit by Exam fees, [D card replacement fees
and Library Fines.

Program Change Fee

The University also assesses a lee to students who change part of
their program after classes have slarted. A $5.00 fee is ussessed each
day a student utilizes the “drop/add” procedure. The “drop/add”
procedure is intended only for students who must correct errors in their
initial programs.

Late Payment Fee

Payment in full for all tuition, fees and residence hail must be made
during the regularly scheduled payment date. Any payment accepted
after the payment date will be assessed a late fee of $10.00 for the first
day payment is latc and an additional amoun for each succeeding
instructional day.

Students are expecied to pay all accounts to the University when
they are due. Due dates are published in the quarterly class schedule.
Failure to receive a fee slalement does not release the student from
payment cbligations. The University is authorized to withhold the
issuance of diplomas and official transcripts or credils and to deny
students further registration until all monies due the University have
been paid.

Refund Policy

Students who withdraw from the University should obtain
Application for Refund forms from the Registrar’s Office, first floor
Somsen Hall.

Sludents dropping courses rmust obtain the appropriate forms from
the Registrar’s Office.

Students whe withdraw from the university or who drop one or
more credits shall receive tuition refund, according fo the following
schedule:

Reguiar School Year: Withdrawing Credit Drops

Up to and including 3rd instructional day ..... 100% 100%
4th through 8th instructional day ....vecvveee T5% MNone
9th through 13th instructional day . 50% None
14th threugh 18th instructional day .. .25% None
After 18th instructional day ....c.ovvveecenes None None

Evening and Staurday Classes: Withdrawing Credit Drops

13t course meeting but before the 2nd 100% 100%
2nd course meeting bul before the 3rd ... 75% None
3rd course meeting but belore the 4th . . 50% Nene
4th course meeting but before the Sth.............25% None
Sth course meeting and Jater ...........ooeeers ... None None

Summer Session: Withdrawing Credit Drops

Istinstructional day .....ccocoeeevreevcn e 100% 100%
2nd through 4th instructional day ................... 75% None
Sth through 7th instructiconal day ... - 50% Nane
8ih through {0th instructional day . e 25% None
After 10th instructional day ....oocoeiveerecernns None None

if a student’s course schedule is reduced for the convenience of the
University, the luition shall be adjusted without penalty. Refunds on
activity fees will be on the same basis as wition when withdrawing.
Refunds are not given for textbooks and materials. Used books may be
sold at the University Bookstore during the last week of each quarter or
sessiof.

Resident Status

As a state supported institution, Winona State Universily has a
primary function of making higher education available to residenis of
the State of Minnesota. For that reason a higher luition rate is charged to
residents of other states or nations.

Regulations and criteria regarding the determination of resident
status can be obtained through the Admissions Office, Somsen Hall,
Room 106. Any student having been initially classified a nenresident
and having decided that residency has been achieved, may initiate action
to effect # change by filing with the Admissions Office a “Siate of
Residence” form,

Wisconsin/North Dakota/South Dakota

Tuition Reciprocity

Any vndergraduate or graduate Wisconsin/North Dakota/South
Dakota student who submils the “Student Application for Resident Fee
Status” form will be subject to a similar tuilion rate as charged by the
slale of home residence. Application forms are available in the Office of
Admissions and all Wisconsin, North Dakota and South Dakota high
schools, Approval is granted for one year, and students must submit
renewal forms at the start of each academic year.

Financial Assistance

Application for need-based financial assistance requires the
completion of The Free Application for Federal Student Aid (FAFSA).
To be considered for aid, students must be enrolled or accepted as a
regular stadent in an eligible program for the purpose of oblaining a
degree and must maintain good standing and meel satisfactory progress
standard at the university. Inquiries about financial assistance programs
should be directed to the Ditector of Financial Aid, Winona State
University, Somsen Hall, Room 108, Winona, Minnesota 55987, Phonc
(507 457-5090

Loans

The Federal Perkins Loan (formerty NDSL) is a 5% intcrest loan
available to students demonslrating financial nced, The Federal
Governnient pays the interest while the student is enrolled at least half-
time and during the grace periced. Partial cancellation of the loan is
provided for teaching in certain arcas or certain subject matters. These
loans are made through the Financial Aid Office.

The Federat Stafford Loan Program (formerly GSL) provides loans
of up 10 $7,500 per ycar for graduate students. Students borrow through
a commercial lending instilution. The interest rate is variable with
repayment beginning after the six month grace period. Financial need is
required for the subsidized Stafford Loan, but not the unsubsidized
Stafford. Applications musl be approved through the Financial Aid
Cffice.

The SLS Program is a lean program which provides an opportuaity
for graduate sludenis to borrow fands, at a variable interest rate, for their
educational costs. Borrowers do not have to show need, however,
eligibility for a Federal Stafford Loan must be delermined before
borrowing under the LS program. Application is made through the
Financial Aid Office with repayment beginning 60 days after the loan
check is dishursed.

Student Educational Loan Fund (SELF): The Minnesola Higher
Education Coordinating Board provides loans of up to $6,000 per year
for graduate students. This loan is available for any student enralled at
least haif-time in a Minnesola school or for a Minnesota resident
attending an eligible school in another state. A student is eligible for
SELF loans regardless of income, but musl have a credit-worthy co-
signer. Students make interest payments on the loan while they are in
school. The interest rate is variable. Applications are approved through
the Financial Aid Office.

Emergency Loans are short term WSU loans available for
emergency expenses, Appiications and informiation are available in the
Financial Aid Office.



1 8 Acadernic Information

Employment

The Federal and State Work-Study Programs provide part-time
employment to students who demonstrate financial need. Most
employment is on campus, but students can work in off-campus non-
profit organizations or public agencies. Employment is limited to twenty
hours per week while classes are in session.

Institutional employment is available to studenis on a limited basis
through varicus departments on campus. Students secking this
employment should contact campus depatiments.

Academic Information

Policy Changes

Throughout the academic year, administrative and commitice
actions will change policies that affect studenis. 11 is a student’s
responsibilily to comply wilh the changes as they are reported in the
University newspaper the Winosan, in the quarterly class schedules, or
posled on the Registrar’s Office bulletin board, Somsen Hall, Room 114.

The colleges within Lhe university which offer graduate programs
are the College of Business, College of Education, College of Liberal
Arts and College of Nursing and Heaith Sciences. In addition to Master
of Science, Master of Arts, Master of Business Adminisiration, and
Specialist degree, various advanced licensure programs are available.

Each graduate sludent is responsible lor complying with the
regulations on admissions, registralion, admission to candidacy, program
requirements, graduation requirements, and all other deadlines and
stipulations applying to graduate study. The University catalog in effect
at the time of admission to candidacy governs student program and
degree requirements. Deadlines applying lo graduate students are
specified in the acadernic calendar.

Undergraduate Students

Undergraduate siudents whe have twelve guarter hours or Jess to
complete all baccalaureate degree requirements may request permission
from the Office of Graduate Studies to take courses for graduate credit
to complete a regular course load during the quarter of graduation.
However, undergraduate students may not enroll in courses at the 500
level or 60D level. Appropriate 400-level courses for graduate credit are
designated with a “G.”

Graduate Special Students

A sludent who has completed a baccalaureate degree from an
accredited university and who wishes to entol] in graduate courses, but
does not infend to pursue a graduaie degree at Winona State University,
may register as a graduate speciat student. Prospective graduate special
students must complete a graduate special application form and be
admitted to the university but need not be formally admitted 1o graduate
study. Graduate special students will receive graduate credit for all
courses satisfactorily completed.

A graduate special siudent who Tater wishes to enler a graduate
degree program at Winona State must meet all requirementts for
admission to graduate study and complete an Application for Admission
10 Graduate Study. A maximum of sixieen (16} graduate credits earned
as a graduate special student may be transferred to a degree program
upon recommendation of the major department.

Graduate Assistantships

Graduate assistantships are awarded to provide graduate studenis
with additional study and experience in their field through the interac-
tion with faculty. Graduate assistants may be assigned to instructional,
laboratory, research, and/or other professional duties. A graduate
assistant works under the direct supervision of a graduate faculty

member who is jointly responsible for the academic integrily and quality
of the assistant’s performance.

Graduate assistantships are available to highly qualified graduate
students in several departments, WSU Regulation 3-10 governs the
aflocation, requitements, responsibilitics and hiring procedures for
graduate assislants. Graduate assistants receive 2 stipend and Luition
assistance, Applicants should submit applications for assistantships to
the appropriatc department chairperson. Anyone who has been
appointed to a graduate assistaniship peior to the first day of classes shall
be granted resident tuition status for the period of time of the appoint-
ment.

General Academic Regulations

The following regulations are applicable to all graduate programs
unless otherwise slated. Academic departments may establish more
stringent requirgments.

Academic Dishonesty

The University communily reguires that work produced by students
represent their personal efforts. Papers and other work in writicn or cral
format prepared for classes should contain the student’s own words and
ideas unless the student identifies the ideas of others as being quoted,
summarized or paraphrased. Such idcas inust be duly cited by
attributing all information thal is not readily verifiable and nol
commonly understood in the discipline. To do otherwise is 1o plagiarize
by using passages or ideas from others while claiming them as one’s
own.

PENALTY: 1o plagiarize is 1o be intellectually dishonest. Except
for rare instances when there are mitigating circumslances, it will result
in immediate dismissal from class with a grade of E.

REDRESS: arbitration of this penalty must be initiated by the
student with the teacher involved. In case no satisfactory resolution is
achieved, then the dean of the college in which the course is laught will
make a determination. All alfirmed incidents will be recorded by the
Vice President for Academic Affairs as reported by the teacher.

Time Limitation

All degree requirements including credils to be eamed, final
examinations, thesis, required research papers, and all other program
requirements must be completed within seven (7) years of initial
graduate enroflment, except for the Specialist degree in Educational
Administration wherein the limitation is eight (8) years.

Under exceplional extenuating circumstances, a student may submit
a petition to the Office of Graduale Studies requesting a one-year
exlension of the time limitation. Such a reguest is to contain all
pertinent facts and jusiifying rationale.

Course Credit

Courses offered for graduate credit during the regular school day
carry the amount of credit listed in this catalog. Courses 500 and above
are for graduate credil only and no undergraduate may enroll in them.
Courses numbered 400G are for either graduate or undergraduate credil,
Graduate students registered in the G-numbered courses will be required
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to do additional work lo meet course requircments. Courses offered for
a letter grade only will be listed as Grade Only in the specific course
description. Courses praded Pass/No Credit only will be listed as P/NC
in the course description. [f no grading option is listed in the course
description, the course may be laken for a letter grade or a Pass/NC.

Graduate credit will not be given for courses at the 400G level to
students whe have already received credit for an equivalent undergradu-
ate course,

Credit Limitations and Overloads

No graduale student is permitted to envoll for more than 12 credits
per academic quarter or 9 credits per summer session without approval
from the Office of Graduate Siudies. This regulation applies to any
combination of courses, workshops, weekend seminars, institutes, and
other special offerings.

Transfer Credits

Fifleen {15) graduate credits may be iransferred to meet the
requirements of Winona State University graduate programs. The
credits must be from a regionally accredited graduate inslitution and
their acceptance is contingent upon the approval of the advisor and
chaimperson/program dircctor of the studeni’s major department and the
Office of Graduate Studies. Requests for transfer credits must be
accompanied by two official transcripls.

Transfer credits muslt have been eamed within the seven-year time
limit and will not be posied on Winona State University transcripts until
they have been approved as part of the student’s advanced degree
program and recorded on the application for candidacy. Only grades of
A and B will be aceepted for transfer and may not be used for computa-
tion of the required grade point ratio. Graduate credit earned through
correspondence study will nol be accepted. P/NC credits may be
accepled in transfer and applied to a graduate program, but in no case
may the credits exceed the limits sct forth in the section cntitled PASS/
NO CREDNT COURSES.

After the siudent has applied for admission to candidacy for an
advanced degree, he/she must not enroll at another college or university
without the prior approval of the advisor and the Office of Graduate
Studics i expecting to transfer these credits for fulfilling graduate
degrec requitements at Winona State University.

Incompletes

An “Incomplete” is permitted for special cases where unusual
circumstances beyond a student’s control prevent the student from
compleling some important assignment by the end of the quarter,
although the student is passing the course in all other respecis.

All incompleles must be removed within one calendar year from the
end of the quarter in which an incomplete is incurred or the course grade
becomes an E. All incompletes for course work undertaken must be
removed before a graduate degree is granted.

Audited Courses

The course audit procedure permits a student fo attend classes but
not receive credil. Courses pursued on an audit basis must be declared
and processed prior to completing the student’s registration. Regular
wition charges apply. Students may not use “audit” credits to satisfy
graduation, certification, or licensure requirements,

Pass/No Credit Courses

The passfno credit basis of course credit cnables a student to entoll
in unfamiliar or ditficull academic subjecis without jeopardizing grade
point average. The program is intended 1o introduce students (o the life-
long context of education in which leamning does not have to include the
traditional graded evaluation.

Although courses taken on a pass/no credit basis receive credit
lowards graduation, the credit does not affect the cumulative grade point
average. Complelion of such a course is entered P (pass) or NC (no
credit) on the permanent record. Departments designate which courses
may be taken on the pass/no credit basis.

A student may be allewed fo count eight (8) credits of PANC
coursework on the master’s degree. The P/NC limit for the Specialist
degree is 16 credits. Consult the academic department for additional
reslrictions.

A grade of “pass™ means a1 least B quality work for graduate credit.

Independent Study

Projects beyond the scope or range of regular graduate courses may
be pursued on an independent study basis. Arrangement must be made
with the instrucior and approved by the instructor, depariment
chairperson, college dean and the Office of Graduate Studies. Applica-
tien for independent study must be completed according 10 announced
deadlines specified in the quarterly class schedules. A maximum of
eight (8) credits of independent study (4 credits in ome quarter) may
be counted toward the approved program for students admitted to
graduate study in a degree program after August 31, 1993,

Arranged Classes

Requests for a regular course to be given by arrangement on an
individual basis should be submitted to the advisor for special consider-
ation. The application must be approved by the instructor of the arranged
course, department chairperson, college dean, and the Office of
Graduate Studies. Arranged courses may only be pursued during those
quarters when not offered through the regular schedule. Application for
arranged classes must be completed according to announced deadlines
specified in the quarterly class schedules. Only one required core
course may be taken on an arranged basis following appropriate
approvals and a maximum of eight (8) credits (core and electives)
may be counted toward the approved program for students
admitted to graduate study in a degree program after August 31,
1993, .

Internships

Internship programs are available in many departments by
arrangemen! with the department chairperson/program director. The
conditicens and requirements of internships are determined by the
department supervising the internship cxperience. Applications must be
compleled according to announced deadlines specified in the quarterly
regisiration schedules. For internship descriptions and limitations, see
deparimental course descriptions.

Application forms for independent study, arranged classes and
intemships may be obtained from the department office.

Drop/Add Policy

in the event a student must drop and/or add a course after registra-
tion has been completed, contact the Registrar’s Office, Somsen Hall,
for instructions on how to pracess a drop/add.

Course and University Withdrawal

iIf a student withdraws either from a class or from the University, he/
she is required lo report to the Registrar’s Office lo complete the
appropriate forms. Withdrawals must be processed at.feast ten class days
preceding final examinations of each quarter. If a student processes the
withdrawal by the deadline date he/she will receive a mark of
withdrawal (W) on his/her transcript. Withdrawals will not be autherized
during the period of ten class days immediately preceding final
examinalions.

[F a student withdraws (W) from a class he/she is repeating, the
original grade is included in the computation of the GPA.

It a student drops a course or withdraws from the University without
giving official notificalion 1o the Registrar’s Office, he/she will be given
a grade of E.

If a student withdraws from the University during any quariet, he/
she must discharge all business obligations and notify the Registrar’s
Office,



20 Academic Information

Transcript Requests

Transcripts are issued by the Registrar’s Office only upon written
Tequest since student records are confidential in nature. Partial
transcripts are not issued. Each transcript must include a student’s
complete record. As the university cannot cerlify credit eamed at other
instilutions, copies of such transcripts will not be jssued. All Winona
State University transcript requests will be issued free of charge.

Graduation

Applications for graduation must be submitted at least two calendar
months priar 1o graduation in compliance with deadlines published in
the academic calendar. 1t is the sole responsibilily of the student to
ensure that all incampletes and program requirements are completed and
submitted to the Office of Graduate Studies within ten (10} working
days following the end of the quarler of graduation. Late completion
and submission of requirements will result in postponement of
graduation to a later quarter.

Admission to Graduate Studies

Application

To apply for admission, the student must submit a completed
application, two official transcripts of all previous undergraduate and
graduate credits, and entrance test scores lo the Office of Graduale
Studies. Application materials should be sent to the Office of Graduate
Studies far enough in advance 10 allow complete processing prior to
registration. When all materials are complete, the Office of Graduale
Studies conducts an initial evaluation. The applicalions of students who
meet the initial requirements for graduate sludy are sent to the
appropriate department for a recommendation. Following receipl of the
departmental recommendation, the Office of Graduate Siudies notifies
the applicant of the action taken on the application. Transcripts must
show that the student has received a Bachelor’s degree [rom an
institution accredited by an approptiate national acerediling body, a
regional accrediting agency, or by the reporting slate agency of the state
in which the college or university is localed. A student with a
Bachelor’s degree from a non-aceredited college or university may be
admilted as a Graduate Special, A filicen dollar ($15.00) non-
refundable application fee is required with all firsl-lime applications to
Wincna State University,

Some coursework must be taken within lwo {2) years after
admission to graduate study or the admission will be invalid and must be
renewed.

Test Requirements

To be considered for admission, the Graduate Record Examination
{GRE) General Test is required of all students sceking graduate degrees
with the exception of the MBA. Students seeking the MBA degrec are
required to take the Graduate Managemen! Admissions Test (GMAT).
Information concemning these tests may be obtained through the Office
of Graduate Studies,

Grade Point Average

To be considered {or admission, students must meet a minimum
grade point average of 2.5 on a scale of 4.0. However, departmenls may
require a grade point average greater than 2.5, Students should contact
the appropriate department for grade point average requirements.

Students who do not meet the 2.5 GPA requirement or obtair a
combined GRE verbal and quantitative score of 900 or above, may apply
for admission as a graduate special. After the complction of twelve (12)
graduate credits and a 3.0 GPA as a graduate special, students may
reapply for admission to graduate study.

Prereguisites
To be considered for admission, the siudent must have an under-

graduate major or thirty-six (36} undergraduate quarter hours of credit in
the field of specialization for the Master’s degree (except in educational
administration and counseling). Prerequisites should be completed as
soon as possible. The credits eamed far meeting prerequisites will not
be applicable to the required work for compietion of the Master’s
degree.

Some departments may require 2 teaching certificate based on a
Bachelor’s degree from an accrediled teacher preparation institution.
The student who does not have such a certiticate should consult with his/
her advisor to determine whether it is required, and, if so, what courses
must be taken to meet this requirement.

International Students

All applicants from foreign countries must complete all WSU
application procedures. Students will be admitted on the basis of
certified credentials verifying complelion of previous educational
studies. Students must also submit a TOEFL score of at least 500 (575
for MBA program). The universily requires all non-native speakers of
English to complete an on-campus English placement exam. This
English test determines appropriate English placement for each
individual student.

In addition to official academic credentials and the TOEFL score,
international students must present proof of financial responsibility for
the full course of study, Specific financial support forms for this
purpose will be supplied by the universily. The university requires that
all financial obligations including tuition, fees, raom and board be paid
at the time of registration.

The International Student Office emphasizes that the financial
supporl statement is of extremc importance because very little financial
aid exists for foreign students and immigration regulations prohibit
employment outside the campus community. In view of the increasing
cost of education and unstable conditions around the world, Winona
Stale is unable to assume responsibility for emergency situations which
arise while a forcign student is in attendance al the university.

Tnternational students must apply well in advance of the time they
wish to enroll. This is necessary due to the complexity of the admission
process an allows for the proper planning of mandatory orientation
programs for international students.

Internationzl students interested in obtaining additional information
about the university or interested in obtaining an application packel
should direct their initial inquires to the Director of [nternational
Students, Kryzsko Commons, Winona State Universily, Winona,
Minnescta 55987.

Admission to Candidacy

Before the student has completed 24 graduate credits with a grade
point average of at least 3.0, the student in consullation with the advisor
must submil a completed Application for Admission lo Candidacy to the
Office of Graduate Studies. Any courses taken beyond 24 credits will
not apply to the degree program, unless a petiiion for waiver of the 24
credit requirement is approved by the Assistamt Vice President for
Academic Affairs for Graduale Studies.

The application must include a detailed proposed program of
coursework, rmust indicate a thesis plan or olher capstone wriling
expericnce, and must be approved by the advisor, the chairperson or the
program director of the major department, and the Assistant Vice
President for Academic Alfairs tor Graduvate Studies. Any proposed
changes to the approved candidacy must be requested in advance on the
Supplement 10 the Application for Admission lo Candidacy form and be
approved by the advisor, the department chairperson or program
director, and the Assistant Vice President for Academic Affairs for
Graduate Studies.

Research and Writing Requirements

Al graduate degree programs must contain at least one 3-4 credit
course in reseacch methodology, statistics, or the equivalent.

All praduate degree programs must contain a capstone writing
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experience; for example, thesis, professional paper, written report of a
project, written review of a simulation, or porifolie. The sclected
experience must be indicated on the Application to Candidacy form and
the final product must be submitted to the Office of Graduate Studies.

M.S. and M.A. Degree Requirements

In addition lo the general requirements listed above, the following
requirements musl be met by all Master of Science and Master of Aris
students:

General Requirements
L The student must meet all academic prerequisites.
2. The student must complete a minimum of twenty-four (24)

graduate quarter credits in the field of specialization with a minimum
grade point ratio of 3.0 on courses taken at Winona State University. No
course will be counted if the grade is below C. These are minimum
standards; deparlments may tequire higher standards. At least fifty
percent of the credils required for the master’s degree must be in courses
numbered at the 500 level er above.

3. All degree candidates must pass a final comprehensive
examination to be prepared by the major department. A Nodification of
Intent 1o Take the Comprehensive Exam form must be received by the
Office of Graduate Studics by midterm day of the quarter preceding the
quarter the exam will be taken.

Students must have completed all coursework or be enrolled in their
last course to be eligible for the comprehensive examination. Students
who choose the thesis option may take the examination before enrolling
in the thesis course,

4, Each candidate in a thesis option must pass a final oral
examination by a committee of thres graduate facully members at lzast
two weeks hefore gradualion. The advisor will be the chairperson of this
committes. Fhe Office of Graduate Studies will post the place and date
of this examination at least three (3) days in advance. Candidates for the
Master of Science degree without thesis may also be required by their
major department 1o pass a final oral examination.

5. If the student has elected a plan which requires a thesis, the
thesis must be completed and approved by the advisor not }ater than two
weeks prior to graduation. Unbound copies of the thesis must be made
available to the oral examination committee. After this commiltee has
approved the thesis, four bound copies must be submitted to the Office
of Graduate Studies.

6. Each candidate must submil to the Office of Graduate Studies
a statement signed by the advisor or by the chairperson/pregram director
of the major department certifying that the student has completed all
departmental requirernents for the master’s degree at least one week
prior to the last day of the quarter.

The requirements lisied above in 1 through 6 are general, all-
university reguiations. Students should consult their advisors to
determine whether there are aiso additional departmental requirements.

Master of Business Administration

For degree requirsments, see College of Business.

Specialist Degree
For degree requirements, see College of Education, Educational
Leadership Department.

Student Grievance Procedure

1. PURPOSE: The purpose of this administrative procedure is to
describe the method of processing a student grievance. This procedure
does not apply 1o disputes belween students and does not substitute for
procedural due process in student disciplinary cases nor the systemwide
procedures as stated in the cotlective bargaining agreements between the

State University System and the various exclusive bargaining agents
representing employees of Winona State Universily. Authoritalive
reference is State University Board Rule, Article II, 2.2 Subd. 8.

2. DEFINITIONS

a. Grievance - “Grievance” means a dispute or disagreement
between a student and the university.

b. Academic Calendar - “Academic Calendar” delineates the
academic schedule of the university as beginning on the irst day of fall
quarter and ending on the Jast day of the second summer session.

c. Academic Calendar Day - “ Academic Calendar Day” is a day
when the university is in session during the academic year as indicated
on the academic calendar.

d. Investigative Committee - The “Investigative Commiltee” shall
consist of six fll-time students, none of whom are on academic or
disciplinary probation. Members shall be appointed by the Student
Senate. The Vice President {or Student Affairs, the Vice President of the
Student Senate, and the appropriate vice president shall serve as cx
officic members.

3. PROCEDURE:

STEPI
Whenever any student or group of students has a grievance, hefshe or
they shall first meel on an informal basis with the faculty, statf member,
or universily administrator dircctly involved in the dispute in an attempt
10 resolve the grievance,

STEPIT
Whenever any student or group of students has a gricvance which
remains unresolved after consultation with the faculty, staff member, or
university administrator involved, they shall file a written account of
their grievance with the appropriate academic dean in cases where the
dispute invelves teaching faculty, or the appropriate supervisor in cases
where the dispute involves other university employees or the university.
The nolificalion shall contain a concise stalement indicating the
intention of the party to proceed with the grievance, and the relief
requested. Within five (5} academic calendar days of receiving the
written gricvance, in cases of disputes with a teacher, there shall be a
meeting of the student(s), the faculty member directly involved, the
department chairperson, and the appropriate academic dean. En cases of
disputes with other employees or the universily, the student, staff
member involved, and the appropriate universily administrator shall
meet. The responsible parties for resolving the grievance 2t this level
are the student (or students) and the dean or appropriate supervisor,
(Note: The following steps in this process do not apply to grievances
raised on questions of grading and other matters of classroom activity,
which are under the control of the faculty member responsible for (he
class.)

STEP I
If the grievance is not resolved at the Step Il meeting, the Investigative
Committee shall be notified. Proceedings shall commence within ten
(10} academic calendar days after the Step [l meeting. The Investigative
Commiitee shall make a recommendation in writing within seven {7}
academic calendar days of the date of the hearing to the University
President for his/her consideration and action.

STEPIV
The University President will notify both parties of his/her decision
within seven (7) academic calendar days of receipt of the recommenda-
tion from the Investigative Commiltee. The President’s decision shall be
final.

The Student Citizenship Standards
Procedure

Initiation of Complaint—Any member of the Universily community
may initiate a coniplaint by centacting the Conduct Coordinator. Before
action may be taken, the complaint must be in writing with the Conduct
Coordinalor.

Notification to the Stedent-—A student accused of violating the
Standards will be notitied in writing of the nature of the atlegation, the
Cilizenship Standard allegedly violated, and the possible sanctions.
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Preliminary Conference—An accused student will meet with the
Conduct Coordinalor in an informal preliminary conference, the purpose
of which is to ensure that the student understands the disciplinaty
process.

Coordinator Hearing Option—If the siudent elects an administrative
hearing, the allegations will be heard by the Student Conduct Coordina-
tor. Accused students who fail to appear for the hearing afier proper
notice will be deemed to have not contested the charges against them.

Student Judicial Committee Hearing Option—If a student elects the
Student Conduct Committee hearing eption, the allegations will be heard
by a panel of the commitlee members in a formal, adversarial setling.
Accused students who fail to appear for the hearing after proper notice
will be deemed to have not contested the charges against them.

Sanctions

ACQUITTAL {Administrative or Committee Recommendation} may
find in favor of the siudent or feel that the conduct does not warrant
further action.

WARNING (Administrative or Committee Recommendation) consists
of counseling. An interview will be conducted by a member of the
Student Affairs Office staff. The student will remain in “good
slanding,” but te disregard this warning couid result in further action.

WORK HOURS (Admiristrative or Commiltze Recommendation) -
Sanction imposed on student for violations. Number of hours depends
on severily of offense and number of offenses.

PROBATION (Administrative or Commiltee Recommendation) is a
status imposed on a student because of sub-standard conduct on campus.
While this status exists, the student is relained at the University subject
to periodic reevaluation. 1f the probationary status is imposed by an
administrative officer of the University, the student has the right to
appeal this decision to the Student Judicial Committee. A statemnenl
reading “see disciplinary record” may be altached to the student’s
permanent recerd. The attached notation will be removed at the lime of
graduation.

SUSPENSION (Committee Recommendation) is an involuntary
separation of the student from the University; a time limit is established
and standard withdrawal procedures will be followed. All rights and
privileges of student status are withdrawn. Temporary notation of
suspension will appear on the student’s record, subject to removal at the
time of graduation.

EXPULSION (Commitles Recommendation) is an involuntary
separation of the student from the University; separation is permanent.
Standard withdrawal procedures will be followed, This action becomes
2 permanent part ot the student’s record.

NOTE: Students may appeal with or without counsel in an action
affecting their status by filing a request in writing with the Vice
President for Student Affairs. The decision of the Vice President shall
be final.

Appeals

Students wishing to appeal the decision of the hearing may do so as
follows:

UNIT DECISION

¢

CONDUCT COORDINATOR OR JUDICIAL BOARD

STUDENT AFFAIRS VICE PRESIDENT

i

MINNESOTA STATUTE CHAPTER 14 HEARING
MINNESOTA STATE HEARING EXAMINERS OFFICE
ST. PAUL, MN

§

(ONLY FOR SUSPENSION 10 DAYS PLUS - OR
EXPULSION)

i

UNIVERSITY PRESIDENT

*STUDENTS MAY APPEAL DECISION MADE REGARDING
ACADEMIC COURSE DISHONESTY ALLEGATIONS, IN
SUCCESSION, TO THE DEPARTMENT CHAIR, COLLEGE DEAN,
AND THE VICE PRESIDENT FOR ACADEMIC AFFAIRS.

Appeal chanaels are as diagrammed above. The last step (Minne-
sota Statute Chapter 14 hearing) applies only if an individual is
suspended for more than ten (10) days or expelled.

Appeals at each level are to be received in writing within five class
days or, in the case of break periods, within five work days of receipt of
the original or appellate decision. In the case of residence hall sanctions,
the appeal must be filed by the deadline specified in the eviction or non-
renewal notice. The appeal shall state the grounds for appeal and
argumentation in support of the appeal.

Grounds For Appeal

For suspension of more than ten (10) days or expulsion, appeal to
the next level is a matter of right (Chapler 14 Hearing).
The following shall be allowed as grounds for appeal in all other
cases:
1. New evidence not reasonably available at the time of the hearing
2. Violation of hearing procedures
3. Violation of student’s due process rights
4, Inconsistency of the sanction relative 1o the severily of the violating
behavior
3. Decisions contrary to the weight of evidence.

Appeals on grounds other than the above may be allowed if the
grounds can be adequately documented or supported.

For additional information regarding the Student Citizenship
Standards, contact the Office of the Vice President for Student Affairs,
Winona State University, Kryzsko Commons 130, phone {507) 457-
5300.
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College of Business

304 Somsen Hall, 457-5014
Kenneth Gorman, Dean

Departments

Accounting

Business Administration

Business Education and Office Systems Administration
Economics and Finance

Marketing

Degrees Offered

Master of Business Administration
Master of Science in Business Education

Objectives

The primary purpose of the College of Business is to prepare
sludents for responsible professienal careers in business, education, and
public service. The college also sceks 1o prepare students to assume
responsible leadership roles in society. [is facully are committed to the
concept that an education in business requires a firm foundation in the
arts, scignces, and humanities.

To accomplish these goals, its curricula are designed so that each
student:

* Acquires the broad knowledge essential to understanding the
environments within which businesses operate.

+ Comprehends the bodies of knowledge and skills necessary to
effective business administration and vse of this knowledge in
problem solving, i.e., business functions and eperalions,
economic-social-legal environment, quantitative methods and
information systems, organization theory and interpersonal
behavior, and administrative policy and processes.

+ Secures a basic education in the ans, sciences, and humanities.

* Develops an appropriale specializalion within the College of
Business.

* Comprehends and pots inte practice standards of ethical
professional conduct.

* Understands the ever-increasing rapidily with which social and
technological change ate oceurring and is prepared to deal with
that ratc of change.

« Develops an inquisitive attitude about problemns of society and
business as well as actively sceks creative solutions to those
problems.

* Recognizes that business and financial decisions must now be
made within a world-wide frame of reference.

» Develops an appreciation of economic conditions and business
practices in other parts of the world.

Research and Community Service

To support ils service obligation to arca communities, to the facutty,
and to enhance the general concept of research, the Collepe of Business
supports the following:

The Small Business Institute (SBI)

The 8Bl is designed Lo provide students with hands-on experience
under the supervision of a facully member in developing sirategies and
problem solutions for area small businesses. There is no cost to the
small business recciving SBI services and no compensalion to the
facully member or student rendering the services.

Master of Business Administration

45 Q.H.

The Master of Business Administration (M.B.A.) is a professional
degree that has become an important factor in many hiring and
promotion decisions for business, government, and other organizations.
Winona State University’s M.B.A, is designed as a general management
degree, developing competence for managerial and administrative
pasitions in either the public or private secter. Studenis who enter the
program should already possess substantial knowledge of management
and administration as laught in undergraduaie schools of business or
should acquire that mastery by completing prerequisites to the M.B.A.
courses. The M.B.A, curriculum will include work in the essential 100ls
of managemenl, mastery of the functional areas of business and
managemenl (accounting, finance, marketing, organization and
produclion), and practice in managerial policy and decision-making.
The program also allows for specialization or breadth by offering
eleclives which may be selected by the student, subject 10 the approval
of an advisor.

Admission Requirements

1. Completion of the application for admission form, including a one-
page statement of interest and objectives in pursuing the M.B.A.
degree. This form is available from the Office of Graduate Siudies,
Winona State University, and must be returned to the Office of
Graduate Studies together with two official transcripis of all
previcus undergraduate and graduate credits.

2. Transcripts must show that the student has received a bachelor’s
degree from an accredited college or university, with a satisfactory

undergraduate grade point average of 2.50 on a 4-point scale,

The student must achjeve an acceptable score an the Graduaie
Management Admissions Test (GMAT), For further information on
the GMAT, write or call the M.B.A. Director, Winona State
University {phone 457-5170 in Winona or 285-0111 in Rochester)
or the Office of Graduate Studies {457-5038}.

4. The student must demonstrate compelency in special areas listed

below by successful completion of course work at Winona State
University or elsewhere, by examination or, in a few instances, by
appropriale and documented experience. The cempelencies and their
Winona State University course equivalents are:
Accounting: 201, 202 Financial Accounting I and 11
Business Adm.: 335 Statistics for Business and Economics
II; 310 Business Law; 362 Management Information Systems
Economics: 201, 202 Prnciples of Economics Fand 11
Finance: 360 Fundamentals of Business Finance
Management: 370 Business Organization and Management
Marketing: 315 Principles of Markeling
POM: 330 Production Operations Management
Written Communication: Competence will be judged by the
statement of interest and objectives in the application for admission.
Prior to the completion of all the above competencies, a student may
take M.B.A. courses for which all prerequisites have been met;
however, only 2 classes {6 credils) taken can count towards degree
requirements.

5. Based on the above criteria, the student will be: a) Unconditionally

admitted to graduate study and to the M.B.A. Program; or b} Denied
admission 1o the M.B.A. Program.
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6. Intemational students must have a TOEFL score of at least 575,
7. Applicants with non-traditional transcripts must have a minimum
GMAT score of 470,

Requirements for the Master of
Business Administration Degree

The student musi have completed the fellowing requirements:

1.  All deficiencies must have been removed and al! prerequisites must
be completed.

2. An acceptable score on the Graduaie Management Admissions Test
must have been achieved and on file with the M.B.A. Director and
ihe Office of Graduate Studies.

3. Within seven (7} years of initial enrollment in graduate level
courses, the student must have successfully completed the required
core courses and elective courses with a minimum grade point
average of at least 3.0; no courses may be counted if the grade is
belew a C.

4. Atleast 50 percent of the course work must be in 500-level courses.

5. Capstone writing experience.

Required Courses (30 q.h.)

Acconnting

535 Accounting for Management (3)

Business Administration

501 Research Methodology (3)

531 Production Management {3)

541 Organizational Behavior and Development (3}
595 Business Policies (3)

Economics and Finance

503 Macroeconomic Theory and Forecasting {3)
525 Managerial Economics (3)

560 Studies in Financial Decision-making (3)
Marketing

542 Marketing Analysis (3)

565 Small Business Administration Consulting Projects (3)

Electives (15 q.h.)

Elective courses complete the program of study, one of which must
be al the 500 level. All graduate courses (“G” courses and 500 level)
frem the departments of accounting, business administration, economics
and finance, and marketing qualify as electives. Selected courses from
other departments may be laken if approved in advance by the M.B.A.
Director.

Accounting

323A Somsen Hall, 457-5860
Chairpersor: Emil Milacek
Graduate Faculty: Hurley, Milacek, Salles

Course Descriptions

407G Introduction to Taxation - 4 Q.H.
A study of the history of taxation, the formation and application of
federal tax law, and the basic methods and procedures of tax research.
The course emphasizes the individual income tax, but also introduces the
student to the tax applicable to other entities. Tax preparation using the
micro computer is also a significant component of the course. Prerequi-
sites: ACCT. 202, ECON. 202, Grade only

409G Advanced Taxation - 4 Q.H.
A study of federal tax law applicable to C-corporations, S-corporations,
parinerships, eslates and trusts. In addition to income tax law, the course
also addresses the major issues relating 10 the transfer of property
through gifis and the estate. Methods and procedures of tax research are
also stressed in the course. Prerequisite: ACCT. 407. Grade only.

411G Avditing 1 - 4 Q.H.
‘The public accounting profession and its requircments, intemal control,
verification of accounis, and auditors’ reports. A review of the audiling
process and an analysis of the gencrally accepled auditing slandards.
Prerequisites: ACCT. 303, BUSA 207, BA 200. Grade only.

425G Tax Planning - 4 Q.H.
This survey course provides an overview of the tax laws and their
inlerrelationships in a way that has proven interesting, enlightening, and
profitable Lo taxpayers, managers, tax planners, and defendess.
Prerequisile: ACCT. 407 or consent of instructor. Grade only.

429G International Taxation - 4 Q.H.
This course focuses on lhe complex tax issucs involved in transnational
transaclions. [t addresses major tax treaties, jurisdictional issues,
problems of iracing income flow, and fluctuations in currency valuations
and other pertinenl subject matter. Prerequisite: ECON. 202. Grade
only.

441G Cost Accounting 11- 4 Q.H.
An in-depth study of advanced topics in cost planaing and control. A
review of cost accounting literature and research, Prerequisites: ACCT.
440, BUSA 335, ECON. 201. Grade only.

442G Advanced Accounting - 4 Q.H.
The course includes the sludy of business combinations resulting from
acquisitions of assets or stock, foreign currency transaciions and
partnership accounting. Knowledge of the material covered in
Accounting 301 and 302 is required and knowledge of the material
covered in Accounting 303 is strongly recommended. Prerequisite:
ACCT. 302, Grade only.

480G Independent Studies in Accounting - 1.6 Q.H.
Offers the advanced student an opportunily to do addilional reading and/
or research jn areas of special interest. Prerequisite; Consent of
instructor. Total credits may not exceed 12, Grade only.

535 Accounting for Management - 3 Q.H.
This course introduces the graduate student to the use of accounting daia
for management decision-making. Topics to be studied include, but are
not limited to: master budgets and flexible budgets, cost-volume-profit
relalionships, responsibility accounting, cost behavior, cost allocations
and cost analysis for control and motivation. Prerequisite: Fulfillment of
the financial accounting competency tequirement established for the
MBA program. Students with undergraduate accounting degrees should
contact the MBA Director before enrolling in this course. Grade only.

540 Accounting for Management and Control - 3 Q.H.
The study of how accounling information and mathematics techniques
are used for decision-making tclated to planning and control. Prerequi-
site; ACCT. 202. Grade only.

555 Business Decisions in a Tax Environment - 3 Q.H.
Allows the MBA student to focus on federal 1ax implications inherent in
all management decisions. Selected topics will include: seleclion of the
property business form, acquisition and disposition of capital assets,
compensation considerations, the proper structuring of nonlaxable
transactions, and relevant current tax issues. Grade only.

Economics and Finance

309 Somsen Hall, 457-5014

Chairperson: Daniel Kauffman

Graduate Faculty: Gallegos, Hyle, Kauffman, Mantique, Murray, Pevas,
Salyards, Wrolstad

Course Descriptions

Economics

503 Macroeconomic Theory and Forecasting - 3 Q.H.
This course presents major elements in the MACTOECONOMmIC system, and
the statistical tools necessary to prepare economic and business
forecasts. The sludent wilt be required to infegrate Lhe tools with the
theory, and prepare a stalislical forecas! of an economic or business
variable. Prercquisites: BUSA 207, BUSA 340, ECON. 202. Grade
only.
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525 Managerial Economics - 3 Q.H.

An in-depth application of microeconomic theory and related decision/
optimization theories to business planning and control functions.
Prerequisites: ECON. 201, 202, and BUSA 207 or consenl of instructor,
Grade only.

526 Economic Dimensions of Business Strategies - 3 Q.H.
Analysis of specific lctors and constraints in the cconomic envitonment
that affect the business siratcgies and operations of firms. Economic
analysis of the costs and benefits to the firm and society associated with
such factors. Prerequisites: ECON. 503, 525. Grade only.

Finance

560 Studies in Financial Decision Making -3 Q.H.

This course focuses on financial issues primarily of 2 strategic nature to
the [irm, developing managerial skills in the analyses of alternatives and
the quaniitalive and qualitative aspects of financial decision making.
Prerequisite: FIN 360 or equivalent. Grade only.

561 Real Estate Finance - 3 Q.H.

The real estate financing decision is analyzed in terms of the financing
environment, specifically the real estate finance industry, the financing
process and recent developments in the field of real estale financing.
Additionally, the legal environment, borrower analysis and property
valuation techniques are studied. Various financing methods and
techniques are analyzed in defail, including variable-rate, wraparound
financing, installment sale, participation morlgages, construction and
development loans, joint ventures and syndications and sale-leaseback
financinp. Prerequisite: FIN 360 or equivalent. Grade only.

562 Real Estate Investment Analysis - 3 Q.H.

Analysis for real eslate invesiment decisions including market analysis,
cash flow forecasting, tax considerations, investment performance and
risk analysis. Case siudies and computer analysis included. Prerequi-
site: FIN 360 or equivalent. Grade only.

564 Securities Investments: Analysis and Strategies - 3 QLH.
Aunalysis of securities and their behavior over the business cycle.
Review of risk concepts, efficicnt markets and sources of information.
Development of portfolic management considerations, investment
timing, and security analysis. Prerequisile: FIN 360 or equivalent.
Grade only.

565 Capital Addition Decisions - 3 Q.H.

Within the structure of Jong-run value maximization, the complexiiies of
capital addition decisions are logically developed and analyzed, applying
both the latest quantitative approaches and scund corporate decision
making technigues. Topics include the theory and practice of value
maximization, capital structure and costs, cost concepls, cost estimating
and capital budgeting, a thorough analysis of risk and return on
investment, and the presentation, implementation and tracking of
investment decisions. Prerequisite: FIN 360 or equivalent. Grade only.

Business Administration

324 Somsen Hall, 457-5170

Chairperson: JoEll Bjorke

CGraduate Faculty: Astani, S. Dewan, Foegen, Gander, Gernander,
MecDaniel, Najmaie, Rasch, Schmid, Sinkiewicz, Subbani,

M. Wolfmeyer

Course Descriptions

Business Administration

419G Fundamentals of Management Science - 4 Q.H.
Quantitative analysis of management decision-making problems using a
systematic and scientific approach, in particular, application of
quantilative and decision models including linear and dynamic
programming, distribution and network models, inventory models,
queuing theory, Markov analysis and simulation. Prerequisites: BUSA
335, MGMT 370.

460G Health Law Applications - 4 Q.H.

A discussion of the issues of concein to the healih care professional
including regulation of health care quality through licensure, institu-
tional quality control programs and the tort system; access to health care;
control of health care costs through regulation, competition, and
antilrust; respect for personhoed in the professional-patient relationship.
Prerequisite: BUSA 310.

462G Management Decision Support Systems - 4 QLH.

This course focuses on complex management decision activities which
require extensive use of information. [t explores the application of
computer-based management decision support systems to nol only
operationai and control decisions but alse to strategic and planning
managerial decision-making activities. Prerequisile: BUSA 362.

480G Independent Studties in Business - | - 6 Q.H.

Offers the advanced studenl an opportunity to do additional reading andf
or research in arcas of special interest, Prerequisite: Consent of
instructor. Total credits may nof exceed 12,

4913 Seminar in Business Law - 4 Q. H.

An advanced analysis of curtent legal issues. Focus of the course to be
determined by the instructor and announced in class schedule. Senior
standing. Enrollment limited.

501 Research Methodology - 3 Q.H.

A study of rescarch methods, including both subjective and objective
information, with the goal of optimal decision making. Prerequisites:
BUSA 207, 362. Grade only.

505 Dispute Resolution - 3 Q.H.

Study of a variety of methods of dispule resolution including litigation,
negotiation, mediation, minitrials and arbilration. Applications to
business management problems emphasized.

510 Management Law - 3 Q.H.

Consideration of the nature of the partnership and corporation, the
development of the law concerning the rights and powers of managers
and the limits of their discretion and the duties and responsibilities of
their organizalions, to creditors, to the state and the public. Also
includes judicial remedics and procedures available to creditors and
shareholders to enforce their rights. Prerequisite: BUSA 310, Grade
only.

522 Introduction to Decision Analysis - 3 Q.H.

The objective of this course is to present quantitative decision analysis
methods and concepts for business decision making under uncertainty.
1t covers the basics of decision modeling, decision diagrams, subjective
probability assessments, preference assessment, and preference theory
and choice, The foundations and assumplions of medels are discussed.

525 Quantitative Analysis for Decision Making - 3 Q.H.

A survey of the quantitative methods in managerial decisien making.
The course emphasizes the foundations, lols, and applications of the
quantilative modeling process. The construclion and use of mathemati-
cal models in analyzing and solving complex husiness quantitative
issues are presented. A major focus is on solving techniques for
decision-making support, Prerequisiles: BUSA 207, 362.

531 Production Management & Tnventory Control - 3 QH.
Topics in produciion and inventory planning and control with an
emphasis on modemn compuler methods including material requircments
planning, capacity planning, priority control, and forecasting, Prerequi-
sites: BUSA 207, BUSA 330, MGMT 370. Grade only.

560 Management of Distributed Intelligence - 3 Q.H.

The emphasis of this course is on the managerial issues of distribuied
intelligence, The trade-offs between efficiency and effectiveness of
such a system is discussed. A brief review of fundamentals of
distributed processing and networks is presented. A number of readings
will be assigned to the students in order to facilitate the understanding of
business issues. Prerequisite: Graduate standing.

570 Problems in Business - 3 Q.H.

This course gives the graduate student the epportunity to continue the
study of selected topics in business or economics which have been
intraduced in other courses. Prerequisite: Consent of instrucior.
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582 Cases in the Management of Information Technology - 3 Q.H.
This course introduces students to the current issues in information
technologics mainly through case analysis. Different methods of dealing
wilh Lhe issues involved arc discussed. Various syslems in information
technology are presented, The importance of management control is
emphasized and multinational is covered also. Prerequisite: BUSA 362.

590 Seminar in Business - 3 G.H.

The sludy and analysis of current practices and major problems of
business. Admitied M.B.A. students only.

592 Advanced Studies in Preduction & Operations Management-3 Q.H.
‘This is an advanced course in production and operations management.
Students are exposed to the latest studies and trends in the field. A great
deal of emphasis is placed on comparing American praduction control
systems with thosc of Japanese and other industrial nations.

593 Corporate Information Systems Management - 3 Q.H.

‘This course introduces the theoretical concepts of information systems
management and discusses the perspeclives and concepiual frameworks
for adaption of information systems technology for effective manage-
menl of comporate information systems resources and information
services aclivities. The stralegic impact of information technology on
organization and its competitive boundaries are addressed. Prerequisite:
MGMT 541. Admilted M.B.A. students only.

595 Business Policies - 3 Q.H.

To inlegrate the major [unclional arcas of business from the overall
prospective of top level management. Emphasis is placed on problems
requiring effective action through leadership, organizalion, plasning and
control. This is an advanced study of the crealion of organizational
cbjectives through systematic analysis of the firm and its business
environment, and the development of policics and strategies to achieve
those goals and objectives. Case analysis is the main instructional
lechnique. Simulations may also be utilized. Prerequisites: BUSA 501,
531, 541, 542, ACCT 535, FIN 560 or permission. Admitted M.B.A
students only.

599 Research or Thesis in Business - 3-6 Q.H.

The report must show evidence of ability to carry on independent sludy
and to emiploy scientific methods and procedures in the solution of an
approved topic in the area of business or economics.

Management

463G Management Development - 4 Q.H.
This course on managemen! development and its applications in
organizations covers the basics of development including determination
if a development need exists, needs assessment, establishing objectives,
choice of development techniques, evaluations of programs, and means
for successful implementation in an organization. Prerequisites:
MGMT 370, 375.

467G Personnel Staffing and Evaluation - 4 Q. H.
Examination of personnel slaffing and evaluation including EEO and
Affirmative Action requirements. Areas covered include recreitment,
selection, job analysis, and performance appraisal. Prerequisiles:
MGMT 370, 375, ACCT 201, ECON 201, BUSA 207, or consent of
instructor.

470G Theories of Management - 4 Q.H.
Study of various modern theories of management and organization.
Agpplication of these theories to actval managemenl siluations is also
examined. Prerequisite: MGMT 370

475G Problems in Management of Human Resources - 4 Q. H.
Controversial, practical situations involving people at work are
cxamined with an eye te giving greater insight into the complexities of
working effectively with human resources. Prerequisites: MGMT 370,
375, ACCT 201, ECON 201 or congent of instructor.

541 Organizational Behavior and Development - 3 Q.H.
An in-depth study of the social, emotional, cogpitive, and behavioral
dynamiecs which impact hcavily on the effectiveness and success of work

groups, whole arganizations, and individual members of organizations.
Emphasis is on the role of the manager in the necessary and effective
application of these concepts and skills. Prerequisite: MGMT 370.

544 Issues in Private & Public Sector Collective Bargaining - 3 Q.H.
The course examines the bargaining process, including bargaining unit
determination, negolialion of the agreement, implementation of the
agreenient, and arbitration in the public and private sectors.

545 Human Resource Administration - 3 Q.H.

Procedures used in managing the human resources in an organization so
that the benefits to the organization and individual are maximized.
Prerequisite: MGMT 370.

546 Compensation Administration - 3 Q.H.

The course examines problems in compensation, including strategic pay
issues, internal consistency, external competifiveness, delermination of

individual pay, employee benefits, governmen!’s role, and management
of 2 pay system.

550 Dimensions of Leadership Management - 3 Q.H.

A sutvey of the litcrature and research concerning the dimensions,
dynamics, and nature of leadership. Topics such as the characteristics of
leaders, various leadership theories, the way that leadership is exercised
in different contexts, and the relationship between power and legilimacy
will be covered. Prerequisites: MGMT 370, 541

563 Entreprencurship & Small Business Management - 3 QuH.
Explore, investigate and analyze small businesses, and their manage-
ment practices. Develop a business plan and feasibility study of a small
busincss. Study all operational and managerial aspects of small business
operations. Exlensive usage of casc studies and latest ressarch material.
Prerequisites: MGMT 541; BUSA 531, FIN 560, ACCT 535, MKTG
542 or consent of instructor.

571 Seminpar in International Management - 3 Q.H.

A study of how managing global organizations differs from purely
domestic operalions of business, fram a strategic perspective. Emphasis
will be on latest readings and case studies carricd out in the inlernational
business environment. Prerequisite: MGMT. 541.

Marketing

101 Semsen Hall, 457-5170
Chairperson: James Bovinet
Graduate Faculty: Bovinel, Young

Course Descriptions

542 Market Analysis - 3 Q.H.
Marketing plans provide a sysiematic organized process of directing
marketing activity 1o achieve maximum results. This course provides an
averview of development of marketing plans and sirategies with an
emphasis on Lhe toels and techniques of data collection and analysis
commaonly utilized by marketing managers. An applied approach of
instruction that combines reading, discussion and a course project of
developing and presenting a markeling plan forms the course pedagogy.
Prerequisites; MKTG. 315, BUSA 501,

565 Small Business Consulting - 3 Q.H.
Student teams counsel smal! business firms and help them improve
profits, reduce losses, or solve a business problem. FIN. 560, MGMT.
503, 531, 542, MKTG. 542, ACCTS. 535 or permission.
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Business Education and Office Systems Administration

319 Somsen Hall, 457-5165
Chairperson: William Murphy
Graduate Faculty: Eiken, Karjala, Murphy

The Master of Science degree offered by the BEOSA Depariment is
designed 1o provide advanced preparation for teaching/training. BEOSA
graduate educalion prometes intellectual development, content mastesy,
and expertise For professional growth. The M.S. program’s flexibility
allows cach studenl to pursue a program of study suiled to an
individual’s interests, needs, and professional objectives in teaching/
iraining.

Program Guidelines
A maximum of 8 credits of independent study will apply to the total
credits required for Plan A and Plan B.

2. Adleast fifty percent of the credits required for the Master of
Science degree must be in courses numbered at the 500 level or
above,

3. A maximum of 12 credits of pass/no credil course work will apply
to the M.5. degree, including the internship. A student pursuing the
M.5. degree in the BEOSA depaniment must take all BEOSA course
work {cxcluding the Intemship) for a grade.

4. A capstone writing cxperience is required. Details wil} be provided
by advisor.

5. Afinal written comprehensive examination will include BEOSA
course work and may include course work takea from other
depariments. All departmental graduate faculty will evaluate
student performance on the examination.

Master of Science

Business Education
45-51 Q.H.

Plan A and Plan B Requiremenis

Prafessional Requirements (23 q.h.)
410G Administrative Communication (4}
513 Measurement and Evaluation (4)
517 Curriculum and Program Development (4}
EdLe 570 Research and Writing (3) OR BA 501 Research
Methods (3)
551 Leaming/Instructional Systems Developmeni (4)
555 Internship (4)
Professional Electives (16-19 q.h.)
College of Education and College of Business: Elect a minimum of 6
credits from each college, with the remaining 4-7 credits from either
collepe,
Recommended Electives:
440G Training and Employee Development {4)
441G Training Techniques and Media (4)
*470G Seminar in Business Education and Training (1-4)
552 Managing Training and Development Programs (4)
553 Current Training [ssues and Trends (4)
*595  Instructional Trends in Education for Business (1-4)
*May be repeated.

General Electives/Thesis
Plan A (45 q.h.)
599 Thesis {3-6 q.h.)
General Electives (0-3 q.h.)
Plan B (51 q.h.)
General Eleclives (9-12 g.h.}

Course Descriptions

410G Administrative Communication « 4 Q.H.

Leadership communication for personnel al all organizational levels. A
balanced emphasis between written and spoken communication includes
such topics as persuasive proposals, routing managerial communicatjons,
case analysis and wriling, meeting management, reporting, the visual
briefing, multi-media and communications technology, and communica-
tions management. Grade only.

440G Training and Employee Development - 4 Q.H.

An overview of the training and development tield with an emphasis on
the syslems approach to training program design. Focuses on the key
phases of training program and development: preassessment, needs
analysis, design, implementation, and evaluation. [ncludes the
principles of instructional design using the experiential leaming
approach. Grade only.

441G Training Techniques and Media - 4 Q.H.

Instructional lechniques, methods, and multi-media to use for effective
employer-based leaming delivery systems. Topics include trainer/
learner styles, training struciures and formats, instructional presentation
skills, training aids and technology, and computer-based training. A
skills-based approach te effective training for adull learners. Grade
only.

470G Seminar in Business Education and Training - 1-4 Q.H,
Specific subject matter is arranged by the depariment. May be repeated
when offered with different subject malter content and title. Offered
yearly. Grade only.

513 Measurement and Evaluafion - 4 Q.H.

Focuses on compelencies, outcomes, and quality standards for the
successful integration of training/education in business or in (he
classroom. Includes technigques and procedurcs to measure and to
evaluale performance and outcomes. Grade only.

517 Curriculem and Program Development - 4 Q.H,

Analysis and design of programs and courses to meel specific perfor-
mance objectives. Topics include determining outcomes-based
objectives, criteria for content selcetion, sequencing course COverage,
and examlining programming innovations and rends. Grade only.

551 Learning/Instructional Systems Development - 4 Q.H.
Dresign of instructional systems based on an analysis of competency-
based objectives, learner outcomes, and applied leaming theary.
Includes the examination of instructional lechnologies, innovative
teaching-learning methods and techniques, aliemative instructional
straiegies, and approaches to experiential learning. Grade only.

552 Managing Training and Development Programs - 4 Q.H.
Focuses on the functions and responsibilities of the training program
manager. Training management fonctions, methads, and techniques are
examined for such areas as needs assessment, staffing, facilities
planning, equipment and materials selection, training evaluation, and
cost-benefit determination. Grade only,

353 Current Trainiog Issues and Trends - 4 Q.H.

Provides the opportunity to focus on innovative trends and emerging
issues in training and employce development. Students examine
changing philosophies, goals, and strategies in the training field as
influenced by total organizational perspectives, contemporary manage-
ment approaches, and national/local demographics. Emerging
instructional approaches and technologies also are examined. Grade
cnly.

555 Internship - 1-16 Q.H.

Oni-the-job supervised work experience. GPA of 3.0 or higher is
requited. Contact department chair for specilic requirements. Pass/No
Credit only,

580 Independent Study - 1.4 Q.H.

Independent study in arcas determined by the needs of the individual
student. ‘The request must be proposed in outline form to all depattmen-
tal graduale faculty for approval. Must be arranged in advance of the
registration period. The consent of the instructor is required. Grade
only.

595 Instructional Trends in Education for Business - 1-4 Q.H.
A focus on instructional trends for various academic discipline arcas in
business cducalion such as accounting, basic business, keyboarding, or
administrative systems and technology. May be repeated with different
content. Grade only.

599 Thesis in Education for Business - 3-6 Q.H.
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College of Education

135 Gildemeister Hall, 457-557¢
Carol Anderson, Dean

Departments

Counselor Education

Education

Educational Leadership

Health, Physical Education and Recreation
Special Education

Degrees Offered

Master of Science

Counselor Education

* Professional Development

* Community Counseling

+ Elementary School Counseling
+ Secondary Schoo! Counseling

Education
+ Education (K-12)

Educational Leadership
» Elementary School Administration
* Secondary School Administration

Health, Physical Education and Recreation
+ Health Education
* Physical Education

Special Education
« Mild to Moderate Mentally Handicapped
* Learning Disabilities

Educational Specialist
+ Elementary Scheol

+ Secendary School

* General School

Advanced Licensure Programs

= EBD (Emotionally/Behaviorally
Disturbed) offered cooperatively
with the University of Minnesota
+ Mild to Moderale Mentally Handicapped
+ Learning Disabilities
¢ Prekindergarien
= PrincipaifAssistant Principal
= Superiniendent/Assistant
Superintendent

Objectives

The primary purpose of the College of Education is to prepare
students for responsible professional careers in educalion, counseling,
and the health and recreation fields. The faculty is committed to the
setious study of education in concert with a foundation in the arts and
sclences.

The College of Education has a responsibility to the public to
establish and maintain standards of excellence in the cducation of its
graduates. Students admitted 1o these programs are expected 10 evidence
a high level of ability, achievement and molivation.

Regional Service

The College of Educalion supports research and involvement in
regional educational activities and community service. The college
supports an Education Alliance with public and private schools in
southeastern Minnesota designed 1o provide a collaborative effort in
meeting the districts’ need for research, inservice, and educational
services.

Accreditation

Programs in the College of Education are accredited by the National
Council for the Accredilation of Teacher Education {NCATEj) and by
the Board of Teaching, State of Minnesota.

Internships

The following programs within the College provide field experience
through internships and practica for students in schools, business, and
other institutions:

1. Counselor Education Programs

2. Teacher Education Programs

3. Health, Physical Education & Recreation Program

4, Special Education Programs

5. Educational Leadership Programs

Counselor Education

132 Gildemeister Hall, 457-5335

U212 Rochester Center, 285-7120

Chairperson: Tim Hatfield

Graduate Faculty: Borror, E. Eiken, Hatfield, Maher, Ruiz, Wilkinson
Adjunct Professors: Buhler, Carler, Garber, Gardiner, Ollendick

The major purpose of the department is te provide master’s students
in the helping professions and in education with a strong background in
counseling, consultation, human growth and development, evaluation
and assessment, and program management. The department offers four
concentrations leading 10 the Master of Science degree:

Community Counseling

This program is designed to prepare graduates to serve as effective
counselors in a variety of mental health and human services settings(e.g..
community mental health, crisis counseling, substance abuse, employ-
ment counseling, pastoral counseling and corrections seltings).

Elementary School Counseling (K-6)

This program prepares effective school counselors for work wilh
elementary school students, Successful completion of this program leads
to recommendation for licensure as an elementary school counselot in
Minnesota, Wisconsin, and other states.
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Secondary School Counseling (7-12)

This program prepares effective school counselors for work with
secondary school studenls. Successful completion of this program leads
10 recommendation lor licensure as a secondary school counselor in
Minnesota, Wisconsin, and other states.

Professional Development
(A Non-Counseling Degree)

This program provides a background in the behavioral sciences for
persons in fields such as education, business, and health professions, It
offers the opportunity to develop psychological knowledge and skills to
work effectively wilh people. The Professional Development program
does not lead to a counseling degree,

Admission Requirements:

The department’s three stage developmental admissions process
(described in more detail in Counselor Education’s Student Guide) has
been established to ensure the identification and retention of the most
uniquely qualified siudents. All student applications for admission must
foliow this sequence:
(1) Application {including GRE scores on file in Office of Graduate
Study) and admission to Graduate Study. An undergraduate GPA of
3.0 is the basic standard for admission to Graduate Study for
Counselor Education applicants.
(2) Completion of departmental admissions application, including
personal statement and three (3) recommendation forms.
(3) Notification to department office manager (457-5335) of intent to
enroll in CE 507, Intreduction to Counseling. All prospeciive 507
students must attend 2 3-hour screening session late in the quarter
prior Lo the quarter when they wish to take (he course, and the top
qualificd candidates will be approved to take the course. All persons
admitted to the course will be assigned a pre-ademission advisor.
Screenings are scheduled for a Friday moming late in the quarter,
and screening dates are available through the department offices.
A maximum of sixteen {16} credits may be taken before being
accepted into Counselor Education programs (eight of which must
include CE 507, Introduction to Counseling, and CE 565, Theories
of Personality). These two courses will provide an opportunity for
the applicant to become acquainted with the prograrm and the field
of counseling and must be taken before departmental admission is
coensidered.
Departmental applications for admission will be processed four (4)
times a year. To be considered for admission, applicants must have
fulfilled the above requirements prior to the admission date (see #7
below). Admission folders must be completed before an application
can be processed. When admitted to a degree program, each student
willt be assigned an advisor and notified in writing of the
department’s decision.
All persons admitted will be accepted into the Professional
Development Program (a non-counseling program). A decision
whelher to admit a student into & counseling program will be made
by Ihe Counselor Education faculty based on all subsequent CE
course work, including CE 366, Counseling Procedures.
Admission deadline dates are Midterm Day fall, winter, spring and
first summer sessions.
(8) All siudents must complete Candidacy forms with their advisor, to
be filed with the Office of Graduate Siudies beforc the completion
of forty (40) graduale credits and after the completion of CE 366,
Counseling Procedures. (CE 571 for Professiona} Development
students)
Admission to candidacy is not complete until candidacy forms are
signed by the student’s advisor, the department chairperson, and the
Assislant Vice President for Academic Affairs for Graduate Studies.
Students will be required to meet the program reguirements that are
in effect when candidacy is approved.
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Graduation Requirements:

(1) In addition to successfully completing all Tequired courses,
candidates must complete a final wrilten comprehensive examina-
tion.

(2) Students must complete the capstone writing experience.

(3) Students may elect 10 complete a Master’s thesis, an extensive
project requiring the use of scientific methods and procedures. The
ihesis must be approved by the candidaie’s advisor and an oral
examination commiitee.

Master of Science
Counselor Education

Professional Development Concentration

(A Non-Counseling Degree)
51 Q.H.

Required Courses (34 q.h.)

507 Introduction to Counseling (4)

520 Stress Management (3}

522 Human Relations (4}

531 Chemical Dependency: Causes & Symptoms (3)
560 Group Process and Dynamics (3}

564 Statistics, Tests & Measurement (4)

565 Theories of Personality (4)

571 Microskills (3)

598 Program Synthesis (3)

NOTE: One developmeni course also is required: child, adolescent,
adult, or older adult {3).

Electives (17 q.h.)

Community Counseling Concentration
60 Q.H.

Required Courses (54 q.h.)

307 Iniroduction to Counseling (4)

533 Ethical Issues in Counseling (3)

536 Diagnosis and Treatment Planning in Counseling (3)

555 Internship in Counseling (6)

560 Group Process and Dynamics (3)

564 Statistics, Tests, & Measurement (4)

565 Theories of Personality (4)

566 Counseling Procedures (4}

568 Individual Counseling Practicum (4)

569 Group Counseling Practicum (4)

371 Microskills (3)

581 Consultation Procedures (3)

382 Organization and Administration of Counseling Services (3)
398 Program Synthesis (3)

NOTE: One development course also is required: child, adolescent,
adult, or older adult (3),

Electives (6 q.h.}

Students must complete a minimum of 6 credits of graduate electives to
be chosen from specialized counseling areas, specific therapeutic
approaches, or relevant courses from other depariments. Students may
choose to focus the bulk of their electives in one area e.g., chemical
dependency, family issues, etc.
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Elementary School Counseling

Concentration
60 Q.H.

Required Courses (59 q.h.)

507 Introduction to Counseling (4)

SPED 400G Education of Exceptional Children and Youth (4)

315 Child Development (3)

533 Ethical Issues in Counseling (3)

545 Career and Life Planning (3}

555 Internship in Counscling (6}

560 Group Process and Dynamics (3)

564 Statistics, Tests & Measurement (4)

565 Theories of Personality (4)

566 Counseling Procedures (4)

568 Tndividual Counseling Practicurn (4)

569 Group Counseling Practicum (4}

570 Developmentat Counseling (3)

572 Issues in School Counseling (1}

581 Consullation Procedures (3)

582 Organization and Adminisiration of Counseling Services (3)
598 Program Synthesis (3)

NOTE: Students musi meet ali state teacher credentialing requirements
for initial licensure at the elementary level (e.g. human relations). An
alternate licensure program is available through the department for
students who are not certified 1cachers with leaching experience.
Conlact the department for [urther information.

Electives (1 q.h.)

Appropriate graduate-level electives are selected with advisor approval
in special interest arcas such as special education, educational adminis-
tration, chemical dependency, marriage and family, etc.

Secondary School Counseling

Concentration
60 O.H.

Required Courses (59 q.h.)

507 Introduction lo Counseling (4}

SPED 400 Educalion of Exceptional Children and Youth (4}

525 Adolescent Development (3)

533 Ethical Issues in Counseling (3)

545 Career and Lifc Planning {3}

555 Internship in Counseling {6)

560 Group Process and Dynamics (3}

564 Statistics, Tesls, & Measurement {4)

565 Theories of Personality (4)

566 Counseling Procedures (4)

568 Individual Counseling Practicum (4)

569 Group Counseling Practicum (4)

570 Developmental Counseling (3)

572 Issues in School Counseling (1}

581 Consultation Procedures (3)

582 Organization and Administration of Counseling Services (3)
598 Program Synthesis (3)

NOTE: Siudents must meet all state teacher credentialing requirements
for initial licensure al the secondary level (g.g. human relations).
Alternate licensure program (see above under clementary counseling)
students should see their advisor regarding additional requirements.

Electives (I q.h.)

Appropriate graduate-leve] electives are selected with adviser approval
in special interest areas such as special education, educational adminis-
tration, chemical dependency, marriage and family, etc.

Chemical Dependency Course Offerings

Students interested in chemica! dependency issues and practice are
encouraged to avail themselves of the several course offerings noted
below and described in more detail in the Course Listings section to
follow. Courses wilh an asterisk (*) address subject matier required for
certification as chemical dependency practitioners in the states of
Minncsota and Wisconsin. Courses without the asterisk designation are
additional retated courses.

220 Emotions and Behavior {undergraduate onty) (4}
*430 Helping Skills (undergraduate only) (4}
*432Q Chemical Dependency Assessment (1-3}
434G Special Populations in Chemical Dependency (1-3)
*435G Minority Issues for Helping Professionals {1-3)
520 Suwess Management (3)
*531 Chemical Dependency: Causes and Symptoms (3)
*533  Ethical Issues in Counseling (3)
#3563 Chemical Dependency Counseling
591 Crisis Intervention Counseling {3}
592  Sexual Issues for Helping Professionals (3)
+504  Family Systems Counseling (3}
Note: These courses alone do not automatically lead to cetlification
as a chemical dependency practilioner. For further information cn
this issue, contact the Counselor Education Department.

Course Descriptions

For all courses which are not identified as “grade only,” studenis have
the oplion 1o register either for a letter grade or for pass-fail grading. If
grade Lype is mot stipulated at the 1ime of registration, the sludent
automatically will be registered for a letter grade.

432G Chemical Dependency Assessment - 1.3 Q.H.
This course looks at the assessment tools necessary 1) 10 identify the
pre-alcohelic person so that preventative steps may be taken and Do
delect the alcohelic person at the earliest possible point so that
intervenlion and treatment can occur when they are likely to be most
effeclive. Grade only. Offered as needed. Prerequisites: CE 507 or
consent of instructor.

434G Special Populations in Chemical Dependency - 1-3 Q.H.
Special popufations within chemical dependency counseling(e.g.
women, adolescents, the aging) will be addressed specifically because of
their unique issues rclated to chemical dependency. Grade only. Offered
as needed. Prerequisites: CE 507 or consent of instructor.

435G Minority Issues for Helping Professionals - 1-3 Q.H.
This course is designed to aid professionals in exploring and working
through such concepts as oppression, cultural assimilation and cultural
plurzlism. The emphasis is on American minorities from a cross-cultural
perspective. Grade only. Offered as needed. Prerequisites: CE 507 or
consent of instructor.

495G Seminar - 1-4 Q.H.
Subject matter arranged by the department. Enroliment must be
approved by the department staff. Course may be repeated when offered
with different subject matter, content and title.

500 Individual Problems in Counseling - 1-4 Q.1
Opportunity for the qualified graduate student 10 work independently.
Topics may include rescarch, development of special projects, field
experiences, selected readings, etc. Departmental pernission required.

507 Introduction to Counseling - 4 Q.H.
An introduction 1o counseling concepts, stralegies, and processes with an
emphasis on personal skill-building and understanding of the
counselor’s role. Department permission based on screening process.
Limited entollment. Offered yearly. Grade only.

515 Child Development - 3 (.H.
Growth, development, and personality adjustment of the child in the
home, schaol, and community, including function, structure and
implementation of developmental guidance units at the elementary
school level. Otfered yearly. Grade only.

516 Counseling Children - 3 Q.H.
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The purpose of this course is to increase students® knowledge of
counseling theory and practice as it applies to children. Special atlention
will be given ta issues and applications related to clementary schools
and to the counseling needs of children of color. Grade only. Offered as
needed.

520 Stress Management - 3 QUH.

Imporiant issues and techniques related 1o the identification and
management of personal stress. Class members will develop and
monilor a personal stress management program for their own lives.
Offered yearly.

522 Human Relations - 4 Q.H.

Growth, discovery of one’s impact on others, the effects of various Kinds
of prejudice on people, the clarification of values and the development
of morals, and improved self-esteem and appreciation of human
differences. Listening, non-verbal communication, giving and receiving
teedback, conflict resolution, labeling, manipulating and rejecting will
be covered. Offered yearly. Grade only.

525 Adolescent Development - 3 Q.H.

Perspectives on adolescent development, with emphasis on the normal
psychological growth ol young people. Applications to counseling and
working with adolescents in a variety of sctlings. Offered yearly. Grade
anly.

531 Chemical Dependency: Causes and Symptoms - 3 Q.H.
This course will focus on research and related information regarding the
causes of chemical dependency. Offered yearly. Grade only.

3533 Ethical Issues in Counnseling - 3 Q.H.

This course looks at the professional and ethical issues that most affect
the actual practice of counseling and therapy. It provides information
and also teaches siudents a process of raising and thinking about the
basic issues they will face as practitioners. Grade only. Offered yearly.
Prerequisites: CE 507.

535 Adult Development - 3 QUH.

Major theorties, issues, and trends in the field of adult development, life
stages and life-long adaplalion te change. Offered yearly. Grade only,

536 Diagnosis and Treatruent Planning in Counseling - 3 Q.H.
This course provides an overview of the etiology, classification, and
recommendations for Ireatment of mental disorders, personalily
disorders, and adjusiment problems. Students will become acquainted
wilh the classification syslem vsed to diagnose clients - DSM-IIL-R.
Guidelines for treatment planning and case management also will be
presenied. Otfered yearly. Frerequisites: CE 507, 564, and 565.

545 Career and Life Planning - 3 Q.H.

Career developmcent concepts, theory, and practice. Career development
materials and counseling skills will be addressed, with a view toward
applicalion in a variety of settings. Offered yearly. Grade only.

555 Internship - 3 or 6 Q.H.

To provide practical field experience in counscling-related activilies.
Internship materials may be picked up in the Counselor Education
office. Prerequisiles: CE 533, 560, 564, 568, 569, 571, 581, 582, a
development course; 536 & 571 (Community Counseling), and 545,
570, 572 plus SPED 400G (School Counseling). Recommendation from
departmenl Inlern Coordinator, Offered yearly. Grade only.

560 Group Process and Dynamics - 3 Q.H.

Dynasmics of group process in group guidance, group counseling and the
classroom. Prerequisites: CE 507 and 565 or consent of instructor.
Offered ycarly. Grade only.

561 Transactional Analysis - 3 Q.H.

Personality theory and psychology of human relationships, developing
an understanding of ego states and inlerpersonal transactions with
applications for the helping professions. Offered as needed.

563 Chemical Dependency Counseling - 3 Q.H.

This course is designed for people who wanl to develop skills for
counseling with alcoholics and other drug dependent people. Focus will
be on learning the intervention processes to be used with the drug
dependent person. Consideration also will be given to working with the
effected family members. Grade only. Offered as needed, Prerequisite:
CE 531 or consent of instructor.

564 Statistics, Tests, and Measurement - 4 Q..

Practical experience in standardized psychological testing: evaluation,
selection, administration, inlerpretation and usc of tests and the effective

communication of lest resulls to counscices and, when appropriate, o
parents or other professionals. Using instruments in personalily and
ktitude agsessment, intelligence, achievement, aptitude and career and
life planning. Prerequisites: Admission to CE Department. Qffered
yearly. Grade only.

565 Theories of Personality - 4 QUH.

The descriptive, explanatory and predictive attributes of personality
theories. Major theoretical families - Psychoanalytic, Behaviosistic, and
Phenomenological. Offered yearly, Grade only.

566 Counseling Procedures - 4 Q.H.

Exploration of a wide variety of counseling technigues and theories
including experimentation in simulated situations to identify an effective
persenal style of counseling, Prerequisites: CE 507, 533, 565 and 571
{Community Counseling}. Students must have earned 30 or more
graduate credits. Offered yearly. Grade only.

568 Individual Counseling Practicem - 4 Q.H,

Development of personal counseling style which is effective for the
client and rewarding [or the counselor. Prerequisites: CH 533, 564, 566,
581, 582, a development course, 536 and 571 {Community Counseling),
545, 570, and SPED 400G (School Counseling). Recommendation from
instructor of CE 566 and department approval, Limited enrollment.
Offered yearly. Grade only.

569 Group Counseling Practicum - 4 (0. H,

Development of a group facilitation style which is effective for clients
and rewarding for counselors. Course provides an opportunily Lo apply
principles learned in CE 560. Pretequisites: CE 533, 560, 564, 560, 581,
582, a development course, 536, and 571 (Community Counseling), 545,
570, and SPED 400G (Schoel Counseling). Recommendation from
instructor of CE 566 and department approval. Limited enroliment.
Offered yearly. Grade only.

570 Developmental Counseling - 3 .H.

This course addresses important applications of cognitive-developmental
theory, relevant to developmental or primary prevenlion counseling in
all settings. Directed to the work of counselors, teachers, and health care
professionals. Offered yearly. Grade only,

571 Microskills - 3 Q.H.

This is a practice course which provides a systematic skills approach to
developing basic counseling skilis. Studenis wilt have the opportunily to
practice microskills (¢.g. rapport building, altending, paraphrasing, etc.)
on a weekly basis. Prerequisite: CE 507.

572 Tssues in School Counseling - 1 {).H,

This course focuses on practical issues a school counselor is likely
face in implementing a counseling program, working with families,
faculty and community agencies, and managing tole responsibitities
effcctively. Prerequisites: Admission to CE Department. Offercd
yearly.

581 Consultation Procedures - 3 Q.EL
Consultation theories, techniques and processes for counselors working
in school and community settings. Prerequisites: CE 507 & 565, Admis-
sion to CE Department, or consent of instructor. Offered yearly. Grade
only.

582 Organization and Administeation of Counseling Services -3 Q.H,
Theory, consultation, and program management of counseling services,
Prercquisites: Admission to CE Department. Offered yearly. Grade
only.

585 The Older Aduli - 3 Q.H.

This course addresses issues related to the ongoing development of older
persons, inciuding assumptions and slereotypes, the aging process,
intergencrational issues, and counseling with older adults. Offered as
needed. Grade only.

590 Death, Dying and Surviving - 3 Q.H.

This course is designed to help persons broaden their perspectives on
death as it affects all people. Its focus is both personal in surveying
one’s own attitudes about death and professional in helping others
through the grieving process. Offered as nceded.

581 Crisis Intervention Counseling - 3 Q.H.

All therapists or helpers at one time or unother will be called on to deal
with erisis. The purposc of this course is to provide students and helping
professionals with a foundation for understanding crisis and with
effective models for working with crisis. Offered as needed.

592 Sexual Issues for Helping Professionals - 3 (Q.H.
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This course is designed to begin to prepare counsclors and other helping
professionals to dzal with human sexuality as it relates to a broad
spectrum of human relationships common in helping situations. The
course facililates increased awareness of one’s owhn attitudes, feelings
and judgments surrounding all areas of sex and introduces a basic body
of knowledge and skills [or Lreating sexual concerns of the chent.
Offered as needed.

594 Family Systems Counseling - 3 Q.H.
An introduction to the field of counseling generally known as family
therapy. The focus of the course will be on family systems theory and
practice, and will integrate didactic and experiential learning. Grade
only, Offered as needed. Prerequisiles: CE 507 or consent of instructor.

595 Seminar - I-4 (LH.

Subject matter arranged by the department. Enroliment must be
approved by the department stall. Course may be repeated when offered
with different subject matter content and title.

598 Program Synthesis - 3 Q.H.
An update and synthesis of recent literature and counseling innovalions
with knowledge and understandings acquired in the program, direcied
toward Capstone Writing experience. Final course, or concurrent with
[nternship. Offered yearly. Grade only.

599 Master’s Thesis - 3-6 Q.H.
Master’s thesis must show cvidence of the student’s ability to carry on
independent study and 1o employ scientific methods and procedures in
the solution of a problem in the student’s field of cencentration.

Education

152 Gildemeister Hall, 457-5359

Chairperson: Wayne Erickson

Graduate Faculty: Billman, Clay, Ehlinger, Erickson, Helble, Knutson,
Leicester, L. McMillen, J. Sheeman, T. Sherman, Tolmie, Williams

Winona State University, through the Department of Education,
offers a program leading 10 the Master of Science in Education.

Candidates who elect the M.S. in Education must he eligible for a
Minnesoia teacher’s license, They may follow Lhe program with ot
withoul a thesis.

NOTE: Persons pursuing the M.S. Education program mwust first
follow the admissions application procedure for the graduale school.

For admission to the Muster’s in Education degree

program:

1. The candidate must have a composile undergraduate G.P.A, of 2.75,

or

2. If the composile G.P.A. is less than 2.75, the candidale must eam a
combined GRE scare of 1350 (verbal, quantilative, and analylical) in
order 1o be admitted. Tn all cases, the GRE exam must be completed
prior to admission to the department.

3. If the candidate does not meet either of the above criteria, he/she
may enroll as a special graduate student. After completing 18
graduate credits at WSU, the candidate may reapply if the G.P.A. for
the 18 credits is 3.5 or higher.

Degree Program with Thesis or
Research Option

Requirements
1. Admittance:

a. File application for admission to graduate study in the Office of
Graduate Studies at least one month prior lo registration. The
application must be supported by mail receipt of GRE scores and
two official copies of all transcripts from other institutions
attended. Afier the application for admission to graduate study

has been approved, the student is eligible 1o enroll in course work.

See calendar and schedule. Registration packets for the GRE are
available in the Office of Graduate Studies.

b. File application for admission Lo Education Depariment Master’s
program. An advisor will be appoinied by the depariment in
accordance with deparimental policy. The advisor will review zll
transcripts and determine whether any deficiencies exist.

NOTE: A letter of acceptance from the Education Depariment into a
graduate program foes not conslilule acceptance by the Office of
Graduate Studies.

¢. File application for admission 1o candidacy for the Masler’s

degree after the completion of nine credits and before completion

of twenty-four credils. Forms are available in the Gffice of

Graduate Studies. Deficiencies, if any, must be removed before

the student is admitted to candidacy for the Master’s degree

PrOgram.

2. Course Work: Complete all course work required for the degree (48
credits minimum). All course work must be approved by the advisor
andl the Office of Graduate Studies.

3. Graduate Writing Thesis Option: Complete a research based thesis
approved by the advisor which demonstrates ability to use scientific
methods and procedurcs. The thesis constitutes 6 credits of graduate
work. (Three credits are counled in liew of Ed. 518 and three credits
arc counted as program eleclives.) An oral examination of the thesis
is required.

4. Comprehensive Examination: Write a final examination compiled by
the advisor based upon the candidate’s cote course work. See No. 3
General Requirements, page 21.

5. Academic Average: Maiolain a 3.0 average. A course will not be
counted for graduate credit if the earned grade is below C.

6. Timeline te be followed:

a. Applications: File in the order listed.

1. Graduate study application, including official transcripts and
GRE scores - Office of Graduate Studies

2. Education Department Master’s Program application -
Education Office

3. WSU Master’s candidacy program - Office of Graduate Studies
{after 9 and before 24 credits are completed, with advisor’s
appraval).

4. Registration for Research Project 599 (thesis option) one
quarier in advance of graduation.

5. Oral Examination of Thesis Option at Jeast two weeks in
advance of graduation.

6. Comprehensive Examination based upon core course work
arranged by advisor when the candidate registers for final
quarter of course work. Sce No. 3 General Requircments,
page 2!.

7. An Application for Graduation - Office of Graduate Studies
(see academic calendar for deadlines.)

8. Participalion in commencement exercises in accordance with
current policy (caps, gowns and hoods can be obtained in the
university bookstore).
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Master 0? Science-

Eduecation
48 Q.H.

MLS. Program
Required Courses (21 q.h.)

Education (18 q.h.)

500 Curriculum Planning (3)

308 Improvement of Instruction (3}

518 Fighl Experience in Classroom Procedures (3)
523 Foundations of Education (3)

340 Current Educational Tssues (3)

581 Trends in Measurement and Reporting (3)

Educational Leadership {3 q.h.)
370 Research and Writing (3}

Electives (27 q.h.)

The 27 elective credits enable admitted graduate students, in
constiltation with their graduale advisots, to meet their individual
professional staff development needs and these of the schools where
they are empioyed.

The 27 credits of electives lor secondary candidates will include a
minimum of ¢ credits of graduate course work related to the content of
their current licensure (graduate induction programs exempt).

Winona State University

Graduate Induction Model
(In coilaboration with ISD 535)

Open annually to selected, inexpetienced, licensed elementary teachers,

Required Courses (48 q.h.)
500 Curricutum Planning (3)
508 Improvement of Instruction (3}
512 Current Trends in Langnage Arts (3)
513 Cusrent Issues in Social Studies (3)
523 Foundalions of Education (3)
540 Currenl Educational Issues {3)
550 Induction Orientation (3}
551 Induction Practicum (4-12)
Edbc 570 Research and Writing (3)
581 Trends in Measurement and Reporting (3)
583 Multicultural: Children, Youth and Families (3)
598 Seminar {1-3)
Targeted Elective {3)

Prekindergarten Licensure
30Q.H.

PREREQUISITE: Elementary Education licensure.
Required Courses (33 ¢q.h.)

410G Foundations of Eatly Childhood Education (4)

413G Development in Infancy {4)

414G Development in Early Childhood {4)

416G Early Childhood Education T {4)

422G Socialization of the Young Chiid (3)

423G Young Children with Special Needs (4}

424G Organization and Administration of Early Childhood Education
Programs (4)

560  Prekindergarten Practicum (2)

567  Advanced Practicum in Nursery School {4)

Prekindergarten Licensure
48 Q.H.

PREREQUISITE: A Bachelor's degree teaching or non-teaching

REQUIRED COURSES

300  Growth and Development (4)

308  Human Relations {4)

410G Foundations of Early Childhood Education {4)

413G Development in Infancy (4)

414G Development in Early Childhood (4)

416G Early Chitdhood Education [ (4)

422G Socialization of the Young Child (3)

423G Young Children with Special Needs (4)

424G Organization and Administration of Early Childhood Education
Programs (4)

459G Professional Topics and [ssues (4)

567  Advanced Practicum in Nursery School {4)

560  Prekindergarten Practicum (2)

HPER 204 Personal and Community Health (3)

KINDERGARTEN ENDORSEMENT - Studenis with a major in
Elementary Education may earn a kindergarten endersement by
completing Ed. 416G and Ed. 417G and successfully completing eight
quarter hours of student teaching in a kindergarten setting.

Early Childhood Family Education -

Parent Educator Licensure
30-31 O.H.

REQUIRED COURSES

413G Development in [nfancy (4)

416G Development in Early Childhood Education (4)

439G Introduction to Early Childhood Family Education {1)
440G Practicum in Early Childheod/Family Educator Parent Education 4
441G Parent Education-Curriculum and Methods (3)

442G The Adult Leamer (4}

443G Facilitating Parent Education Groups {3}

Students choose two of the following courses:

120 Parenting (4)

422G Socialization of the Young Child (3)

Soc 212 The Family (4)

Soc 435G Family Roles and Relationships {4}

Early Childhood Family Education -

Family Educator Licensure
44-45 Q.H.

410G Foundations of Early Childhood Education (4)

413G Development in [nfancy (4)

414G Development in Early Childhood (4)

416G Early Childhood Education 1 (4}

423G Young Children with Special Needs (4)

439G Introduction to Early Childhood Family Education (1)

441G Parent Education-Curriculum and Methods (3}

442G The Adult Leamer (4)

443G Facilitating Parent Education Groups (3)

444G Practicurn in Early Childhood/Family Education - Family
Educator {4)

560  Prekindergarten Practicum {2}

Students choose 2 of the following courses:

Soc. 212 The Family {4)

Soc. 434G Family Roles and Relationships (4)

120 Parenting (4)

422G Socialization of ihe Young Child (3)
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Middle School Licensure

The Middle School Licensure program affers two

options:

a. The Middle School license for a candidate pursuing a valid
Minnesola elementary leaching license

b. the Middle School license for a candidale pursuing a valid
secondary license.

24 q.h. - for elementary teachers (plus approved minos or minimum of
12 quarter hours in an approved academic lield)
27 q.h. - for secondary teachers

Ed. 300 Growth & Development (4)

Edl, 301 Learning in the Classtoom {4)

Ed. 469G Middle School Philosophy, Organization & interdisciplinary
Planning (4)

SPED 400G Education of Exceptional Children and Youth (4)

Ed. 570 Advanced Practicum in Middle School (8}

Ed. 427G Development and Remediation in Reading (secondary
requirement} (3)

Graduate courses taken for Middle School licensure may be used as
elective credits loward the M.3, degree.

Course Descriptions

410G Foundations ¢f Early Childhood Education - 4 Q.H.
History, theery, trends, and contemporary issues in early childhood
education and the role of early childhond education. Offered yearly.
Grade only.

413G Development in Infancy - 4 Q.H.

Genetics, prenalal development, birth, and physical, social, emotional,
and cognitive development in the first two years. Offered yoarly. Grade
only. Prerequisite: Ed. 301.

414G Development in Early Childhood- 4 Q.H.

Explores the social, emotional, physical, and cognilive development
from age two through the early elementary years. Offered yearly. Grade
only. Prerequisite: Ed. 301.

416G Early Childhood Education I - 4 Q.H.

This course emphasizes the integration of curriculum domains in
preschool and kindergarten setlings. Developmentally appropriate
teaching stralegies that meet the needs of the 3 to & year old child are
cxplored. Offered quarterly. Grade only.

417G Early Childhaod Education 1I - 4 Q.H.

Tntroduction to philosophies, goals, tcaching strategies, and content of
kindergarten programs. Offered yearly. Grade only.

422G Socialization of the Young Child - 3 Q.H.

Examines the child in the family, parent-child relations, home-school

relations, and the social issues that impact on the family. Offered yearly.

Grade only.

423G Young Children with Special Needs - 4 Q.H.
Prepares early chitdhood teachers to meet the special needs of young
children with handicaps and/or developmental lags. Offered yearly.
Prerequisite: Ed. 416. Grade only.

424G Organization and Administration of Early Childhood

Education Programs - 4 Q.H.
Lacal and state laws governing vatious lypes of early childhood
programs including (1) financial aspects, buildings, {2) personnel and
administrative matters perlaining to the establishment of nursery
schools, and day care cenlers, Offered yearly, Offered yearly. Grade
only.

427G Development and Remediation in Reading -3 Q.H.
Development of reading comprehension, diagnosis, and remediation of
reading difficulties focused on middle school leamners. Prerequisites:
Ed. 300, 301, 302, 306. Offered yearly. Grade only.

429G Secondary Reading & Teaching Strategies - 4 Q.H.
Emphasis is on reading comprehension, phonics, and studies skills in
content areas, lesson planning, lesson prescntation skills, and media
techniques appropriate to the instructional process, micro-teaching.
Offered quarterly. Grade only.

433G Materials and Methods in Environmental Education -3 Q.H.
Curriculum materials relating to the broad 1opic of people’s impacl upon
their environment; group work, field trips, consuliants and lectures.
Offered yearly. Grade only.

434G Remedial Mathematics Methods - 4 Q.H.

Diapnosiic and remediation techniques to facililate student acquisition of
basic math skills. Prerequisite: Ed. 334 or equivalent. Offered yearly.
Grade only.

439G Introduction to Early Childhoed Family Education - 1 Q.H.
This course introduces a sludy of major components considered essential
10 the develapment of effective educators of parents and their families.
Offered yearly. Grade only.

440G Practicum in Early Childhood/Family Educator - Parent

Educator - 4 Q.H.

A supervised experience in adult education with parents of young
children. Offered quarterly. P/NC only.

441G Parent Education: Curriculum and Methods - 4 G.H.
This course will assist people who intend to teach patent education to
adulls in Early Childhood Family Education Programs and ather parent
education programs 1c oblain the skills and basic understanding needed
ta be an effective parent educator. This course will leach group
facilitation skills, curriculum development, philosophy and methods,
This course is for persons intending to become certified in the area of
parent education and tamily Jile education. Offered yearly. Grade only.

442G The Adult Learner - 4 Q.H,

This course will focus on the characleristics and development of adull
learners. Offered yearly. Grade only.

443G Facilitating Parent Education Groups - 4 Q.H.

“This course is designed to give group facilitalion skills to parent
educators. Offered yearly. Grade only.

444G Practicum in Early Childhood/Family Education - Family

Educator - 4 Q.H.

A supervised practicum in family education with parents and their
prekindergarten children. Offered quatterty. P/NC only.

450G Comparative Education - 4 Q.H.

A study of the purposes, organization, offerings, and achievements of
education in selected foreign countries. Grade only.

469G Middle School Philosophy, Organization, and

Interdisciplinary Planning - 4 G.H.
introduction to philosophy, organization, and interdisciplinary planning
methods of middle school programs. Offercd quarierly. Prerequisites:
Ed. 300, 301, 302, 306. Grade only.

477G Education of the Gifted - 3 Q.H.

Study of the gifted leamer and melhods and strategics that the classroom
teacher can employ. Offered on demand.

486G Practicum in the Gified - 4 Q.H.

Practical expericnce in applying concepls and sirategies to teaching
gifted elementary pupils. Prercquisite: Ed. 477G, Offercd on dermnand.
P/NC Only.

490G Individual Problems in Education - 1-4 Q.H.

Opporiunily for the qualified advanced undergraduate and graduate
student to work independently. Topic may include research, develop-
ment of special projects, and selected readings. Time arranged.
Prerequisites: Consent of major advisor; completion of the Common
Professional Sequence, and, for Elementary majors, cemplction of the
elemeniary education scquence. May be repeated 1o a total of four {4)
credits. Offercd quartery. P/NC Culy.

499G Workshops and Seminars - 1-4 Q.H.

The subject malter to be developed by the department and instructor
prior Lo the workshop or seminar 1o be offered. May be repeated as long
as the subject matter is different. Qffered quarter. P/NC Only.
500 Curriculum Planning - 3 Q.H.
The purpose is (0 examine the field of curriculum planning. Also
presents an overview of histarical and contemporary issues in the field.
Offered yearly. Grade only.

508 Improvement of Instruction - 3 Q.H.
An examination of current models of instructional improvement used by
schools in the form of in-service training. Literature supporting
individua! models is reviewed and training materials recommended in
the models are experienced and analyzed. Offered yearly. Grade only.
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5%1 Current Trends in Reading - 3 QuH.

An examination of current research and classtoom practices in the field
of reading at the elementary and secondary levels. Offered yearly.
Grade only.

312 Current Trends in Language Arts - 3 Q.H.

Cument trends and conlemporary research related 1o objectives,
methods, and curriculum in language arts. Offered yearly. Grade only.

513 Current Issves in Social Studics - 3 QUH.

Current trends and contemporary research related to objeclives,
mecthods, and curricufum in the social studies, a K-12 approach. Offered
yearly. Grade only.

514 Current Issues in Elementary Science - 3 Q.H.

Current issues, the curriculum content, and materials of instruction
generated by conternpotary rescarch will be discussed. Offered yearly.
Girade only.

315 Current Issues in Elementary Mathematics Education - 3 Q.H.
Current issues and conlemporary research related to objectives, methods,
and curriculurn in elementary mathematics will be examined. Special
emphasis on (he use of manipulatives and the NCTM Standards.
Offered yearly. Grade only.

518 Ficld Experience in Classroom Procedures - 3 Q.H.

A culminating experience designed to encourage a student to apply
principles and procedures learaed during histher graduate program.
Students should lzke the course during the latter part of their program.
Offered quarterly. Grade only.

523 Foundations of Education - 3 Q.H.

[n order to critically examine current practice, this course presents
students with an histosical perspective of the philosophical concepts
which have influenced American education in the iast century. Offered
yearly. Grade only.

535 Developmental Primary Education - 2 (.H.

This course is designed to enable inservice educators the oppurtunily io
examine current principles of growth, development, and education from
birht to age cight. Current literature related to develepmentally
appropriate practice will provide a knowledge base for classroom
application and research. Offered yearly.

540 Corrent Educational Tssues - 3 QLH,

Study of the recognized current issues and trends in education. Offered
yearly. Grade only.

550 Induction Orientation - 3 Q.H.

Students involved as fellows in the induction program will progress
through a destgned series of in-service activities toward a level of
confidence and readiness for the incoming school year. Qffered yearly.
Grade only.

551 Induction Practicum - 4-12 Q.H.

Acting as a fellow in 4 graduate induction program, the licensed student
will demenstrate professional levels of compelency in methods,
knowledge of content, planning, and classroom management as
defermincd by the latest research and the cwriculurn goals of the
participating school system. Offered yearly. P/NC only.

560 Prekindergarten Practicom - 2 Q.H.

Supervised observalion and participation in classroom activities related
10 nursery school programs. Offered yearly. Taken with 416G. P/NC
Ouly, for undergraduates.

561 Advanced Practicum in Kindergarten - 8 Q.H.
Responsibilities for planning and conducting kindergarien activities
under supervision. Offered quarierty. P/NC Only.

567 Advanced Practicum in the Nursery School - 4 . H.
Supervised teaching in a nursery school program. Students enroll in the
four {4) credit nursery school expericnce. Offered quarterly. PANC
COnly.

570 Advanced Practicum in Middle School - 8 Q.H.

A supervised practicum in middle level education at a middle school
site. P/NC Only.

571 Supervision/Coachiog of Instruction - 3 Q.H.

A critical analysis of procedures and stralcgies practiced by siudent
teacher/leaching assistant supervisors, peer coaches, and menlors.
Otfered yearly. Grade only.

581 Trends in Measurement and Reporting - 3 Q.H.

A study of the principles and techniques applicable in the measurement
and reporting ol lower and higher levels of cognitive learning. The
study will include evaluation and diagnosis of achievement. Offered
yearly. Grade only.

583 Multicultural Children, Youth and Families - 3 Q.H.

In keeping with the Minnesota mandate for schonls to develop and
implement multiculturai and gender-fair curricula, this course is
designed to help present and future teachers acquire the knowledge,
concepls, stralegies, and resources needed lo integrate conlent about
ethnic groups info mainstream curricula. Qffered twice a year. Grade
only.

398 Seminars/Workshops in Education - 1-4 Q.H.

Subject matter arranged by the department. Cerlain seminars will be
designated for the graduate induction program. Qffered yearly. Grade
only.

599 Master’s Thesis - 6 Q.H.

The report must show evidence of the candidate’s ability ta carry an
independent study and 1o employ scientific methods and procedures in
the solution of a probiem in the area of the student’s field of concentra-
tion. Offered on demand. Grade anly.

Eduéational Leadership |

132 Gildemneisier Hall, 457-5333, FAX: 457-3476
Chatrperson: [. Lee Gray

Graduate Faculty: Gray, Nasstrom, Nelson
Adjunct Professors: Johnson, Sesker, Weiss

The department provides programs of study leading to the degrees
of Master of Science and Specialist in Educational Leadership. The
M.S. degree provides concentrations in elementary school administration
and secondary school administration. The Specialist degree provides
concenlrations in general school administration, elementary school
administration and secondary school administration.

In Minnesola, studenls who receive a degree in elementary or
secondary administration will be qualified, with the recormmendation of
the university, (o secure an adminisirative entrance license for the
positions of school principal or assistant school principal if they have
had three years of teaching experience while holding licenses valid for
the position or positions in which the experience was gained.

Elemeatary school principals must have at lcast three years of
teaching expericnce at the elementary level and secondary school
principals must have at least three years of leaching experience at Lhe
secondary level.

Students who receive a Specialist Degree in general administration
will be qualified, wilh the recommendation of the university, to secure
an administralive entrance license for the posilions of superiatendent or
assistant superintendent if they have had at least three years of (eaching
experience at the elementary or secondary level. They will also be
eligible to serve as principals of schools of (he level commensutate with
their teaching cxperience.

Persons wishing licensute in Minnesota must include in their
programs at Icast 200 clock hours of field experience or its equivalent.
These individuals seeking principalship positions must secure
experience as an administrative aide to an appropriately licensed
educational administrator. Those individnals secking (he position of
supetintendent or assistant superintendent must secure experience in an
administrative placement with a licensed educational administrator
appropriate for the superinlendency and for the individual. The 200
clock hours must be completed within 12 continuous months from the
commencement of the field experience. The 200 hours will be satisfied
by 9 quarter hours of the practicum/intemnship completed within a year.
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The field experience may be waived for persons “who have gained
licensure in one agministrative area and who have had 3 years of
experience under that administrative license.” For those certified
individuals who wish 1o qualify for licensure in another administrative
area, it is sufficient to complete the required teaching expetience and the
approved program for that area.

The Master’s Degree in Educational Leadership contributes to
satisfaction of the requirements for initial certification of secondary and
clementary school administrators in Wisconsin. Such certification
permits the holder to serve as a principal or assistant principal in an
elementary school (elementary administration), a middle school
(elementary or secondary administration), a junior high school
(elementary or secondary administration) or a senior high schoal
(secondary administration). The Specialist Degree contributes to
satisfying the standatds for initial certification of district administraters
in Wisconsin. Such cerlification permits the holder 10 serve as a district
adrninistrator of an assistanl district administrator as well as an
elementary schoo! administrator, middle school administrator, or
secondary schoo! administrator. (Note: Minnesota licensing regulations
state that individuals must complete a Specialist Degree or equivalent
prior to receiving initial certification as a principat o1 superintendent,
although under certain conditions, provisional certification is given to
individuals with Master's Degrees who are in post Masler's programs.
For variations on license or regulations, contact the department.}

Educational requirements of various states for several administeative
positions may be satisfied by certain programs. Those individuals who
wish further information should contact the department.

Admission to Department of
Educational Leadership Graduate
Studies Program

Apglicants wishing to be accepted as graduate students in the
Department of Educational Leadership must first make application
through the Office of Graduate Studics. The Department of Educational
Leudership Graduate Admissions Commitlec is responsible for making
the fnal decision on admittance. The committee may requite a personal
interview and/or a qualifying examivation. Prospective graduate
students must meet the following requiremenits to be considered for
admission to graduate studies:

a. For the Master’s Degree: A G.P.A. of 2.50 on a 4,00 scale for all
bachelor's degree work. If the G.P.A. is less than 2.50, then a 900
score on the verbal and quantitative portions of the Graduate Record
Examination (GRE) is required.

b. For Specialist Degree: A G.P.A. of 3.25 on a 4-point scale for all
Master’s Degree work. 1f the G.P.A. is less than 3.25, then 2 400
score on the verbal and quantitative portions of the Graduaie Record
Examination (GRE} is required. Although the Master’s degree is
recommended, some individuals may wish to enter the Specialist
degree program wilh only a Bachclor's degree. For thase individu-
als, an undergraduate G.P.A of 3.25 and a score of 900 on the
G.R.E. are required.

¢ Vision statemenl: Two-five page typewritten statement explaining,
"what i¢ your vision of your future role as an educational leader."

Master of Science

Educational Leadership
48 Q.H.

The Master of Science Degree in Educational Leadership is
designed for entry level administrative certification in most states.
Under Minnesota requirements WSU requires a Specialist Degree for
full adrinistrative cerification (although, 2 two year provisional
certification may be sccured with an M.5, degrec and approval of the

Minnesola State Department of Educalion). This degree is also designed
for educatots who wish 1o develop a special competency in leadership
such as department chairperson, curriculum commiltee chair, Jead
teacher, special project leader, or administrative assislant. A candidate
rmust earn a minimum of forty-eight (48) graduate quarter credits
approved by hisfher advisor.

Major Field Courses (18 Q.H.)

501 Foundations of Educational Leadership (3)
504 Curriculum Planning and Development (3)
526 Educational Measurement and Evaluation (3)
535 Public Relations for Management (3)

570 Research and Writing (3)

578 Supervision of [nstruction (3)

Specialization
Elementary School (3}

524  Elememtary School Leadership (3)
Secondary School {(6)

520 Secondary School Leadership (3)

527  School Business Management (3)

528  Human Resources Administration (3)
Field Experience (Ed.S. Level}

680  Practicun: In Educational Leadership (9) or

631 laternship In Educational Leadership (9)

Cognate Courses (3 Q.H.)

Graduate courses in departments other than those in the
education ares. Also acceptable are graduate courses in counselor
education, business education and office systems administration, spccial
education, and health, physical education and recreation that cover
subjects untelated to public and private schools. Courses can be counted
to meet cognate requirements whenever taken, but will not be given
credil toward graduation unfess completed within the prescribed time
timit. This requirement will be waived for individuals wheo as
undergraduates have completed at least 12 q.h. (9 5.h,) in upper
division (junior or senior) courses in fields vutside ary education
area.

Field Experience (M.S. Level Elective)

580 Practicum in Educational Administration/M.S. Level (3) or
581 Intemship in Educational Administration/M.S. Level (3)

Elective Courses (variable)
Taken as necessary to meet interests and needs, and ihe minimum of
48 guarter credits.

Writing Requirements
Without Thesis:

Candidates must write one comprehensive research paper to show
proficiency in rescarch and wriling at the graduate level. The topic for
this paper must be approved by the facully advisor. Guides for form and
style may be secured from the Department of Educational Leadership.

With Thesis:

Candidates must complete a thesis fot six (6) credits demonstrating
their ability to use scientific methods and procedures in the solution of
an independent study project in the area of school leadership. The six
(6} credits will be applied to administration course requirements in
major field courses.

Examinations

Each candidate must pass a comprehensive writlen examination on
course work. [f the thesis option is chosen, the candidate will aiso be
required to pass an oral examination on the thesis paper.
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Specialist Degree in Educational
Leadership

The Specialist Degree in Educational Leadership is designed for
individuals who wish to achieve proficiency beyond the master’s degree
level in elementary or secondary administration or the superintendency.
Completion of the degree meets entry requirements for full certification
as an administrator in Minnesote and most other states. This program is
also for individuals who wish to pursue a degree higher than the
master’s degree. Candidates must earr a minimum of 93 quarter hours
of graduate credit beyond the Bachelor’s Degree of which 45 quarter
hours of graduate credit must be taken st Winona State University. If
individuals hold a master’s degree, they must completc a minimum of 45
quarter hours beyond that degree io receive the Specialist degree. No
grade lower than a C is counted for graduate credit. A G.P.A. of 3.01s
required to receive the degree. Only grades earmned at Winona State
Universily will be counted in determining the grade point average.

Major Field Courses (27 Q.H.)

501 Foundations of Educaiional Leadership (3)
504 Curriculum Planning and Development (3)
510 School Law (3)

526 Educational Measurement and Evaluation (3)
535 Public Relations for Management (3)

570 Research and Writing (3)

578 Supervision of Instruction (3)

604 Serninar in Curriculum and Supervision (3)
608 Seminar in Problems and Trends (3)

Specialization
Elementary School {3)
524  Elementary Schoal Leadership (3}
Secondary School (9)
520 Secendary School Leadership (3)
527  School Business Management {3)
528 Human Resources Adminisiration {3)
General {18)
520  Secondary Scheol Leadership (3)
524  Elementary School Leadership (3)
527  School Business Management (3}
528  Human Resources Adminisiration (3)
556 Administralive Decision Making - The Superintendent (3)
583  Educational Finance (3)
Field Experience (ELS. Level)
680  Practicum In Educational Leadership (9) or
681  Inlemship In Educational Leadership (9)

Elective Courses (variable) -
Taken as necessary to meet the interests, needs, and the minimum of 93
quarter credits beyend ihe bachelor’s degree.

Writing Requirements (9 Q.H.)
699 Specialist Degree Thesis/Field Study/Project (9)

Candidates will submit four copies of an approved thesis, field study
or praject to the Office of Graduate Studies.

Cognate Courses (12 Q.H.)

Graduate courses in departments other than those in the education
area. Also acceplable are graduate courses in counselor education,
business education and office sysiems administration, special education,
health, physical education and recreation that cover subjects unrelated 1o
public and private schools. Courses can be counted {0 meet cognate
requirement whenever taken, but credit toward graduation will be given
only if courses have been completed within prescribed time limit,

Three quarter houwrs of this requirement will be waived for each 12
g.h. (s.h.) of credit received in upper division (junior or senior)
undergraduate courses in fields outside any education area.

Examinations

The candidate is required to pass a comprehensive examination {a) on
course work faken and (b} on the sludents general comprehension of
leadership practices. An oral examination is required covering the
candidate’s thesis/ficld study/project.

Course Descriptions

501 Foundations of Educational Leadership - 3 Q.H.
The organizational governance and politics of American K-14 education,

- including attention 1o administeative preparation and certification and to

sources of information on educational leadership. Grade only.

503 The Middl: School - 3 Q.H.
Purpose, organization, and leadership of the schools for the middle
years. Grade only.

5604 Curriculem Plaoning and Development - 3 (L H.
Students will explore the nature of curriculum {purpese, definition, and
theories}, the leader’s role in curriculum development, planning
processes, and procedures, issues in curriculum development, and
classroom-based curriculum design. Grade only.

516 School Law - 3 Q. H,
Laws affecting education. Prerequisite: EdLe 501 or consent of
instruclor. Grade only,

528 Secondary School Leadership - 3 Q.H.
Students will explore the nature of secondary school leadership and
conditions which produce successful leadership praclice. Grade only.

524 Elementary Schoot Leadership - 3 Q.H.
Studems will explote the nature of elementary school leadership and
conditions which produce successful leadership practice. Grade only.

526 Educational Measurement and Evaluation - 3 QuH.
The effective use and peneral misuse of measurement and evaluation in
education. A review of mathematical statistics will support a clear
understanding of the various means of quantifying measurement and
evaluation, Grade only.

527 School Business Management - 3 QL.H.
Business management activities, including procedures for budgeting and
accounting. Grade conly.

528 Human Resources Administration - 3 Q.H.
The personnel function, with particular attention to hiring, evalvation
procedures, employee problems, affirmalive action, due process, and
harassment in the werkplace. Grade only,

530 Collective Bargaining in Education - 3 Q.H.
How bargaining is conducled at the K-14 level in local districts.
Emphasis is placed on simulated bargaining activities and on stedents’
understanding of the molivation of participants. Grade only.

535 Public Relations for Leaders - 3 Q.H.
Purpose, techniques and problems of school-community relations,
including means of interaction with slaff, public and media. Oral and
written communicalion receives special altention. Grade only.

552 Planning of School Facilities « 3 Q.H.
Procedures for solving facilities problems, with emphasis on techniques
for developing and securing technical information. Grade only.

555 Philosophical and Sociological Connections for Educational

Leaders- 3 Q.H.

In this course, students will engage in dialog relaled to the critical role of
education in a democracy and will formulate or refine a personal
philosophy of education.

356 Administrative Decision-Making - 3 Q.H.
Applicaticn of decision-making processes, utilizing simulation, role
play, case studies and decision groups. Grade only.

565 Politics of Education - 3 Q.H,
An examination of political issves involved in K-14 education at the
Iocal, state and national levels, with particular attention to controversies
with which contemporary educational administration must deal. Grade
only.
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570 Reseacch and Writing - 3 Q.H.
Form, style, and appropriate rescarch procedures in education, Grade
only.

578 Supervision of Instruction - 3 Q.H.
Improvernent of the total leaching-learning process with emphasis on
organizations, human behavior, and human resources leadership. Grade
only.

580 Practicum in Educational Leadership - 3 Q.H.
The student will function in a leadership capacity under an experienced
administrator with supervision from the Depariment of Educational
Leadership. Student will maintain a reflective journal (Master’s degree
level enly}. P/NConly.

581 Internship in Educational Leadership - 3 Q.H,
The student will function under an experienced administrator in &
salaried leadership capacity with supervision by the Depariment of
Educational Leadership Student will mainizin a reflective journal
(Master’s depree level only). P/NC only.

583 Educational Finance - 3 Q.H.
The politics and economics of K-14 finance, including the roles of
courls and each fevel of government in collecting, handling, and
distributing funds. Prerequisite: Master’s degree or at least five courses
in Educational Leadership. Grade only.

590 Individual Research - 1-4 Q. H.
Conducting and reporting research under the supervision of a member of
the educational leadership staif. Prerequisite: Consent of the student’s
advisor. Grade only.

599 Master’s Thesis - 6 Q.H.
Must show candidate’s ability to employ scientific methods and
procedures in an independent study in his/her field of concentration.
P/NC Only.

604 Seminar in Curriculum and Supervision - 3 Q.H.
Students will perform guided research. The emphasis of this experience

is on aclion-based research in the supervisory context, curriculum
invention and implementation. Students will inquire into the teaching
process in order to become more effeclive mediators of classroom
improvement elforts. Prerequisites - Prior or concurrent enrollment in
504 and 578. Grade only.

608 Seminar in Problems and Trends: Politics and Policies- 3 Q.H.
The development and implementation of current educational policy; how
legislation and regulations are translated into actual school district
policy. Prerequisite: Master’s degree or at least four courses in
Education Leadership. Grade only.

610 Warkshop in School Administration « 1.3 Q.H.

Topics vary according to needs of interested adminisirators and students.

630 Practicum in Educationat Leadership - 3-9 G.H.

For Ed.S. level studenis. Students will function in a leadership capacity
under an experienced administralor with supervision by the Department
of Educational Leadership. Students will maintain a reflective journal
and perform action research. Educalional Leadership 604 must precede
ot accompany (he practicum for aspiring principals. For aspiring
superintendents, Educational Leadership 527 or 528 must precede or
sccompany the practicum; Educational Leadership 604 is highly
recommended. F/NC only.

681 Internship in Educational Leadership - 3-9 Q.H,

For E4.5. level students, Students will function in a salaricd leadership
capacity under an experienced administrator with supetvision by the
Department of Educational Leadership. Students will maintain a
reflective journal and perform action research. Educational Leadership
604 must precede or accompany the internship for aspiring principals.
For aspiring supetintendents, Educational Leadership 527 or 528 must
precede or accompany the internship; Educational Leadership 604 is
highly recommended. P/NC Only.

699 Specialist Degree Thesis/Field Study - 9 Q.H.

The thesis, field study, ot project. P/NC only.

Health, Physical Education and Recreation

122 Memorial Hall, 457-5200
Chairperson: Randy Miiler
Graduate Faculty: Grob, Gunner, Juaire, Miller, M. Smith

Master of Science

Health and Physical Education
45-51 Q.H.

The Department of Health, Physical Education and Recreation
offers a Master of Science degree with eilher a concentration in health
education or physical education. A student may complete beth
concentrations by using the 18 clective hours for the second concentra-
tion; however, 11 is slrongly recommended that a student ¢lect one of the
certification programs [or his/her elective hours.

Prerequisites

A minimum of thirty-six (36) undergraduate credits in the area of
concentration, either health education or physical education, is required.
Each candidate pursuing a concentration in physical education must
have completed an undergraduate course in anatomy and kinesivlogy.

Requirements - Plan A and Plan B
Requirements (33 q.h.)

501 Rescarch Methods in Health and Physical Education (3)
515 Tests and Measurcments in Health and Physical Education (3)

PLAN A - Health Education Concenfration
Healih Education Electives (18)

Professional Education (%)

PLAN B - Physical Education Concentration
Physical Education Electives (18)
Professicnal Education (9}

Thesis Option (45 q.h.)

Thesis 1-6 credits as a part of the 18 health education or physical
education ¢clectives depending on concentration pursued.

Non-Thesis Option (51 Q.H.)

General electives (18)

Comprehensive Examination

Upon completion of the course work under Plan A, Health
Education or Plan B, Physical Education, each student will take a six-
question comprehensive examination based on the area of concentration.
It is suggested ihat the sludent consuit with his/her advisor before
applying 10 the Office of Graduate Studies for perniission 1o take the
cornprehensive examination.

Course Descriptions

All students entering with advanced credit musi consull the
department for evaluation of credits and assignment of proper classes.
400G Perceptual-Motor Development - 4 Q.H.
[n-depth examination ol cenlemporary motor developmenlal theories,
principles of normal and abnormal motor development and clinjcal
applications of immature lecomotor patterns.



4064 Coaching Practicom - 1-3 Q.H.
Directed supervision in coaching. The student will propose the sport
and location when hefshe is interested in coaching. After approval of the
supervising ceach, school athletic director, WSU affifialed coach and the
HPER Deparimernt Chair, the student will be granled a coaching
practicum under direct supervision. Graduate credit will be granted only
for coaching in higher education. Offcred quarerly.

414G Recreational Leadership - 3 Q.H.
Leadership problems of the recreation leader in school and commurity
recreation programs, including actual laboratory experience. Offered
yearly.

417G Physical Educaticn or Recreation Workshop - 1-3 Q.H.
Subject matter determined by department. Course may be repealed when
offered with different subject matter, content, and tille.

420G The Administration of High School Athletics -3 Q.H.
Administrative precedures for managing Ihe business affairs of inigh
sizhool athlelic programs and a study of state high school league
regulations fer boys™ and girls” programs. Gffered on demand.

428G Health Science Strategies - 3 Q.H.
For the majer in health education for further study through experiences
provided in the health science laboralory. Prerequisites: HPER 125,
325,425, Offered on demand.

429G Community Health - 4 Q.H.
Ruole of public health and #1s relationship to the schocl health program,
including opportunily lo observe the operation and function of a public
health program. Offered on demand.

431G Health Problems Workshop - 1-3 Q.H.
For teachers, schoo! nurses, school adminisirators and others interested
in strengthening school health programs. May be repeated for credit.

435G Assessment in Adapted Physical Education - 4 Q. H.
Instruction in the assessment, prescription and use of instructional
methaeds, materials and equipment relevant to specific handicapping
conditions in the adaptive physical educalion selting, Prerequisites:
303, 400G.

436G Programming/Special Populations Tin Developmentalf

Adapted Physical Education - 3 Q.H.
Provides fundamemal concepis and skills essential 1o programming and
adaptation of methods, materials, physical activitics and facilitics to
meet the needs of the Learning Disabled, Mentally Handicapped and
Emotionally Disturbed in selected activity arcas. Laboratory included.
Prerequisites: 400G, 435G.

437G Programming/Special Populations IT in Devclopmental/

Adapted Physical Education - 3 Q.H.
Provides fundamental concepts and skills essential to programming and
adaplation of methods, materials, physical activities and facilities to
meet the needs of the orthopedically handicapped, sensory impaired and
other health disorders. Prerequisites: 315, 435G.

438G Developmental/Adapted Physical Education

Practicum - 6 Q.H.
The application of skills, knowledge and concepts necessary for
planning, organizing and conducting developmental/adapted physical
education programs lhrough supervised field experience. Prerequisites:
436G, 437G.

445G Motor Learning - 3 Q.H.
Theoretical foundations of motor leaming and the practical applications
of theories in the teaching of motor skills, Offered yearly.

470G Mechanical Analysis of Motor Skills - 3 Q.H.
Analysis of sports skills in letns of the fundamental principles of body
mechanics. Prerequisites: Biol. 233 General Human Anatomy, HPER
314 Kinesiology. Offered yearly.

480G Coaching Clinic - Football - 3 Q. H,
For anyone coaching or working toward coaching cerlilication. Leclures,
films, demonstrations, and panel discussions covering offensive and
defensive drills, special techniques, pre-scason programs, off-season
programs, practice sessions, conditioning, and care and prevention of
athletic injuries. Offered yearly. P/NC Option, for undergraduates.

483G Coaching Clinic - Track and Field - 3 Q.H.
The clinic will provide the oppoertunity for registranis to gain valvable
approaches, methods, and techniques from highly qualified men and
women track and field coaches in sprinting, hurdling, middle and long
distance running, relays, long jump, tripie jump, high jump, shot put,
discus, javelin, and pole vault. Offered on demand. P/NC Option for
undergraduzales.

485G Dance Clinic - 3 Q.H.
This course covers these approaches ta teaching dance: focomotor, body
movement, thythmic, spatial, sensery, and ideational. Areas of dance (o
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be covered are folk, square, modern, ballroom, jazz, and ballet. Gffercd
according to demand. PANC Option for undergraduates.

483G Alcohol and Drog Education - 1-3 Q.H.

The course is designed Lo be taken as three one-credil pants or in ils
entirety: 1) effects of alcohol and cther drugs on the body; 2) the
problems and risks of drug abuse; and 3) drug cducalion programs. B/
NC Option. Offered yearly or as demand requires.

501 Research Metheds in Health and Physical Education - 3 Q.H.
Methods and techniques of research potential and completed problems
analyzed with view to selection of topics.

502 Critical Issues in Health Edvcation - 2-3 Q.H.

Current controversial issues are discussed (o develop understanding and
insight for erganizing and teaching health units. May be repeated for
credit.

503 Diseases of Man - 3 Q.H.

An overview of agents of disease and processes of diseases in man,
including an introduction lo ecology of man in health and disease.

504 Health Curricnlom in Elementacy and

Secondary Schools - 3 Q.H.

Development and organization of the school health curricalum from K-
12. For health instructors, elementary teachers and school administra-
tots.

505 Decision Making Processing in Health Education - 3 Q.H.
Concepts and operational procedure for a management by objectives
appreach in health education.

510 Curriculem Coastruction in Physical Education - 3 Q.H.

A study of the construction and conduct of curricufum in physical
education. A study of past experiences and results with due consider-
ation for needs of the present and trends for the tuture.

513 Independent Study in Health or Physical Education - 1-3 QLH.
A problems discovery and identification course. Each student selecis a
problem for intensive study and files a writien repori of his/her
investigation and suggested solutions or recommendations. Prerequi-
sites: Advance consenl of cooperating staff member and approval of
topic outline.

515 Tests and Measurements in Health and Physical

Education - 3 Q.H.

History and theory of measurement, the selection and administration of
appropriatc performance tests, and the interpretation of their results.

516 Laboratory Technigues in Human Performance - 3 Q.H.
Advanced work in the areas of exercise physiology and motor leaming
with particular emphasis on laboratory experience. Prerequisites: HPER
314 Kinesiology and 455 Physiclogy of Exercise,

520 Psychology of Coaching - 3 Q.H.

Study of the emotional, aititudinal and personality problems of athletes,
interpersonal behavior and molivalional psychology.

524 Historical Implications for Current Treads and Issues in

Physicval Education
Relationship, from ancient to modemn times, between physical education
and factors in society with emphasis on influences on today’s physical
education trends and issues.

526 Planning of Facilitics in Health and/or Physical

Education - 3 Q.H.

Principles and standards tor health and/or physical education equipment
and facility planning, construction, use and mainienance.

528 Adapted Physical Education - 3 Q.H.

Analysis of physical education for the handicapped student with
practical application in a laboralory situation and the legal implications.

530 Supervision of Health and Physical Education in

Elementary and Secondary Schools - 3 Q.H.

The general aims and purposes of supervision, and the duties and
relationships of the supervisor of health and physical education.

533 Administrative Problems in Physical Education - 3 Q.H.

A study of administrative problems in Physical Education that confront
the leacher and leader.

540 Test Construction in Health and Physical Education - 3 QLH.
Principles of construction, selection, and interpretation of Health and
Physical Education tests.

54} Current Literature and Research in Health or

Physical Education - 3 Q.H.

A survey of professional literature and research in the fields of healih
education or physical education.

550 Physical Education in Higher Education - 3 Q.H.

An examination of the role of physical cducation in higher education,
with special emphasis on problems in college teaching.
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553 Physical Education in the Elementary School - 3 Q.H.
Examination of the role of physical education in the ¢lementary school
and an evaluation of trends in elementary
physical education programs.

399 Master’s Thesis - 1-6 Q.H.
Must show evidence of the candidate’s abilily lo carry on independent
study and to employ scientific methods and
procedures in the solution of a problem in the student’s field of
concentration. Offered by arrangement.

Special Education

Gildemeister Hall 221, 457-5535
Chairperson: Lyelle Palmer
Graduate Faculty: Palmer, Rocco

The department prepares professionals 1o serve as consultants and
teachers who pravide curriculurn and instruction to meet the special
needs of studenis. Procedures include both classroom and clinical work
with an emphasis on applied behavior analysis and systematic
instruction.

Teachers completing a licensure program or degree are abie to serve
stuclenls in a varicty of educational seftings, including serving special
needs students as regular classroom teachers. Persons completing the
master’s degree are able 10 serve as consultants, coordinators, and lead
teachers for special educalion programs.

Admission

Apply for admission to graduate study at WSU through the Graduvate
Office one quarter in advance of enrollment and submit GRE scores and
two sets of transcripts; a second, separate application is made directly to
the Department of Special Education for admission to a program. An
admission packet which contains forms and information is available at
the department office.

Advising is necessary at the earliest possible time in order to assure
the most effective and economical schedule of course work. Advising
may also reveal the need to enroll in prerequisite courses. Summer
entrance 10 the program is generally advised with admissicn file
completion due at ihe beginning of spring quarter. Entrance during
other quarters may result in a substantially Jonger completion schedule.

The Application for Admission File must be completed at least one
full quarter prior to being admitted 10 any program. The student has
responsibility for completing the [file so that the department can make a
timely decision on the applicant’s admission status. Students with
degrees in fields other than education and without a teaching license
must contact Lhe department for special requirements and a special
admission process (Sec STUDENT HANDBOOK).

The sludent is responsible for reading the catalog and STUDENT
HANDBOOK, for knowing WSU regulations and policics, and for
advising the Office of Graduate Studies at least one month in advance of
intended registration at WSU.

Licensure Programs

The Department offers the following three graduate programs
leading to Minnesota K-12 cerificalion/licensure:

Learning Disabilities - A Licensure Sequence

Mild to Moderate Mentally Handicapped - A Licensure Sequence

Emoltionally/Behaviorally Disordered - A licensure sequence offered

in conjunclion with the University of Minnesota.

The following licensure programs include course work from the

Special Education Department,

Adapted Physical Education - A licensure sequence offered by the

HPER Diepartment; for details refer to HPER program descriptions

in the undergraduaie catalog.

Secondary Teacher-Coordinator of Work Experience Programs for

the Handicapped - A licensure sequence offered through the WSU

Business Education & Office Systems Administration (BEOSA)

Department and a supervised independent study through Bemidji

State or Mankato State Universities for license {ssued directly by the

Minnesota Board of Teaching.

Licensure Admission

Licensure requirements for graduate students may be completed at
the undergraduate or graduate levels (sce the undergraduate catalog for
undergraduate program requirements). Undergraduate curnulative grade
point averages required for admission are minimums of 2.5 for
undergraduate licensure and 2.75 for graduate licensure. The programs
are described more fully in the STUDENT HANDBOOK available from
the Department.

Admission File Requirements -
Licensure Programs

1) Application Form for a particular licensure program.

2) Evidence of Minnesota Feaching License {see Department if
licensed in another state; if unlicensed see the Diepartment regarding the
Classroom Tcaching Licensure Exemption requirements).

3) Transcripts of all previous undergraduate course work documenting
an accredited bachelor’s degree (See GPA above).

4) Three letters of professional recommendation.

5) Applications for Field Experience and Internship

Master’s Degree Programs

The Department offers two graduate programs leading to the M.S.
degrec in Special Educalion with concentrations in Mild to Mederale
Mentally Handicapped and in Learning Disabilities.

Admission File Requirements - Master’s
Degree

1} Application Form for a parlicular progran:.

2) Evidence of Minnesota Teaching License (See Depariment if
licensed in another state; if unlicensed, see Classroom Teacher License
Exemption requirements}.

3) Transcripts of all undergraduate and graduale course work
documenting an accredited degree and minimum GPA of 3.0 during the
last two years of undergraduate or graduate course work prior to
attending WSU. Alternatives to the undergraduate GPA requirements
are: Graduate Record Examination (GRE) scores 1350 or above OR
accredited master’s degree with a minimum of 3.0 graduate GPA.

4} Three Deparimental Recommendation Forms or lelters from
references who can support the student’s potential for successful
graduate work and advanced professional educational pedformance.
Forms are available in the Special Education Office.

Note: The Department reserves the right fo limit enrollment due to
space in the program. Early application may enhance a qualified
student’s opportunity for acceptance. Meeting established minimum
criteria does not assure admission. The application file must be
complate by the beginning of one full quarter (3 moaths) prior to
enrcllment in the program.

Procedures:
1) Submit “Application for Admission to Graduale Study” to the
Winona State University Office of Graduate Studies. (No more than
sixteen (16) credits eamed before heing officially admitted to graduale
study may be applied to any program.)

a) Request that two (2) transcripls of all college work and GRE
scores be sent to the Office of Graduate Studies.
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b} If not already taken, arrange to take the Graduate Record
Exam (GRE) General Tesl. Information regarding GRE registration
procedures and test dates may be obtained from the Office of Graduate
Studies.

2} Submit “Special Education Application for Admission to Graduate
Study™ W the Special Education Department. Applicants not holding a
current, valid Minnesola teaching license must mect with a special
education advisor to determine options.

3} Submit an “Application for Admission to Candidacy for the
Master’s Degrec” prepared in cooperation with the assigned advisor
after completion of ninc credits and before completion of 1wenty-four
credits. Candidacy forms arc available from the Office of Graduate
Studics. Proposed changes in the program after admission to candidacy
will require filing a Supplement 1o Candidacy form.

Registration for Field Experiences:

All studenls are required to pre-register as far in advance as possible
for cach field experience. Applications are available in the Depariment
of Special Education Office (Gildemcister 221).

1) Tield Experiences T and 1, SP ED 531 and 533 Registralion must be
completed 4t least one quarter prior to entollment,

2) Internship, SP ED 555 Registration must be completed al
least two yuarlers prior to enroliment.

Applications for Field Experience and Internship must be submilied
as far in advance as possible, generally at the time of application for
admission (Revise the application as necessary}.

Learning Disabilities (LD) Licensure
Program (44 J.H.)

PHASE I (20 Q.H.)

400G Education of Exceptional Children and Youth (4)*
405G Student Management Systems (4)*

410G Introduction to Assessment/Methods (4)

420G Special Education Administrative Procedures (4)*
531 Field Experience [ (4)

*Enrallment permitted prior 1o admission 1o program.

PHASEII (8 Q.H)

Prerequisiles: Phase 1 recommendation from the Field Experience [
instructor.

4300 Learning Characteristics of the Mildly Handicapped (4)
533 Field Experience T] (4)

PHASE III (16 Q.H.)

Prerequisites: Phase Il and recommendation from the Field Experience 11
instructor.

445G Assessment/Methods LE (4)

555 Ittemship LD (12)

Mild to Moderate Mentally
Handicapped (MMMH) Licensure

Program (44 Q.H )

PHASE I (20 Q.H.)

400G Education of Exceptional Children and Youth (4)*

405G Student Management Systems (4)*

410G Introduction to Assessment/Methods (4) (Prerequisites: Reading
and Math Methods)

420G Special Education Administrative Procedures (4)*

531 Ficld Experience [ (4)

*Enrollment permiited prior to admission (o programs,

PHASE IT (8 Q.H.)

Prerequisites:Phase [ recommendation from Field Experience 1
nstructor.

430G Learning Characteristics of the Mildly Handicapped (4)
533 Field Experience [I {4}

PHASE III (16 Q.H.)

Prerequisites: Phase If recommendation from Field Experience I1
insiruclor.

440G Assessment/Methods MMMH (4}

555 fnternship MMMH (12)

Emotionally/Behaviorally Disordered
(E/BD) Licensure Program

{In Cooperation with the University of Minnesota)
(32-37 Q.H.) Advisor: Rocco

Persons enrelling in the program must have completed the
prerequisite course work and be admitted to this specific program.
1) A bachelor’s degree,
2y Elementary and/for secondary Minnesota teacher’s license (or have
completed a classroom teaching license cxemption).
3) Evidence of characleristics andfor experience predictive of success
in teaching emotionally/behaviorally disordered students.

Prerequisite and Background Courses
ED 300 Growth and Development {4)
ED 301 Leaming in the Classroom {4)
ED 306 Curriculum amd Evalualion {(4)
ED 328 or 329 Teaching of Reading and Language Arts (5}
PSY 420G Abnormal Paychology (4}

OR
PSY 423G Psychopathology of Childhood {4)

OR
SpEd 479G Education of Emoclionally Dislurbed and Sociaily

Maladjusted Children and Youth (3) preferred

Complete WSU SpEd LD Licensure Program (sec above)

University of Minnesota Licensure Courses

(Rochester Center)

EPsy 565645657 E/BD Characteristics and Methods
EPsy 3701 Practicum in EfBD

Persons wishing to earn the M. Ed with E/BD licensure must apply for
admission into the M. Ed program a the University of Minnesota.
Advisor: Lance Johnson.

Master of Science
Special Education

Learning Disabilities Concentration
54 Q.H.

Prerequisite Courses:

Reading Methods course equivalent

Math Methods course equivalent

400G Education of Exceptional Children and Youth (4)* or equivalent

405G Behavior Management Systems (or other behavior management
course) (4)*

Core Courses (In Licensure Sequence):

PHASE I

410G Introduction to Assessment/Methods (4)

420G Specizl Education Administrative Procedures (4)*
531 SPED Field Experience 1 (4)

*May be taken prior to admission to 1he program.
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PHASE I}

Prerequisites: Phase 1 with grade of B or betler, and recommendation
from Field Experience 1 instructor,

430G Learning Characleristics of the Mildly Handicapped (4}

533 Ficld Experience 11 (4)

PHASE I

Prerequisiles: Phase LI with grade of B or betier, and recommendation
from Field Experience LI instructor.

445G Assessnent/Methods for the Learning Disabled {4)

555  Internship (12)

Additional Ceurse work

Ed. 523 Foundations of Education (3)
560 Collaborative Consultation {3}
561 Research Design (3)

562 Rescarch Seminar (3}

— 500-Level Elective (3)

Research Paper

599 Master’s Thesis (6) {no elective is required with this option)
or

598 Professional Paper (3}

Miid to Moderate Mentally

Handicapped Concentration
54 Q.H.

Prerequisite Courses:
Reading Mcthods course or equivalent
Math Methods course or equivalent
400G Education of Exceptional Children and Youlh {(4)* or equivalent
405G Student Management Systems (4)*
(or other behavior management coursc)

Core Courses (In Licensure Sequence):

PHASE 1

410G  [Introduction to Assessment/Methods {4)

420G  Special Education Administrative Procedures (4)*
531 Ficld Experience 1(4)

*May Dbe taken prior to admission lo the program.

PHASE I

Prerequisites: Phase 1 with grades of B or higher, and recommendation
from Field Experience Tinsiructor.

430G Learning Characteristics of the Mildly Handicapped (4)

533 Tield Experience 11{4)

PHASE III

Prerequisites: Phase 11 with grades of B or belter, and recormmendation
from Fieid Experience [ instructor.

440G Assessment/Methods for the Mentally Handicapped (4)

555 Internship MMMH (12}

Additional Course work

Ed. 523 Foundations of Education (3)
560 Collaborative Consultation (3)
561 Research Design (3)

562 Research Seminar (3)

— 500 Level Elective (3)

Research Paper
599 Master’s Thesis {6) (no eleclive is required wilh this option)

or
598 Professional Paper (3}

Licensure [or Secondary Teacher-Coordinator of Work Experience
Programs for the Handicapped consists of BEOSA, 425 and 407, plus
two independent studies. Contact the Department for more information.

Graduate Research and Writing

Requirement

A dala-based graduate research and writing project is required of all
master’s degree candidates. This project is planned and carried out in
close cooperation with the student’s graduate advisor after completion of
course work in research design and statistical analysis. Guidelines for
writing form arc available from the Depariment or the advisor.
Candidales musl be enrolled for credit in SPED 598 or 549 during the
quarter of graduation, and a preregisiration consultation with the advisor
is required at least onc month prior to registralion. Final approval for
corpletion of the project must take place at least one calendar month
beflore graduation. Four copies of the thesis or research paper are
requited to be presented to the library for binding after approval by the
committee or advisor.

A.  Thesis Oplion (SPED 599). This oplion is recommended for
students intending to seek degrees beyond the M.5. level. A three
member commiitee is formed, including the siudent’s advisor and one
member of another department. A formal writien project proposal must
be approved by the committee before the project is begun. Following
completion of the project, the student meels with the commitiee for a
public oral examination of the written wark. Students completing the
thesis option are exempied from the S00-level elective requitement.

B. Professional Paper Option (SPED 598}). A second reader, in
addition Lo the student’s advisor, and a public presentation of the project
are required.

Graduate Written Examination

Requirements

Consult the calendar in the Graduate Catalog or the Course Schedule
for dates and application deadlines. Alter consultation with the advisor,
essdy examinalion questions are solicited from professors in courses
designaled by the candidate’s advisor, at least one month prior to the
date of lhe examinalion. (Refer to Master of Science Requirements
section.)

NOTE:The student is responsible for knowing all information and
regulations in the information sections of this catalog, and especiatly the
Academic Information section, including “Degree Requirements:
Master of Science.” Knowledge of deadlines is the responsibility of the
candidate.

Course Descriptions

400G Education of Exceptional Children and Youth - 4 Q.H.
An overview of information 1o assist humnan service professionals in
understanding the needs of persons who are speech impaired, leaming
disabled, emotionally disturbed, behaviorally disordered, deaf, blind,
mettally handicapped, physically handicapped, health impaired, gified,
and culwrally diverse students from preschool through post-school ages.
OHfered quarterly.

405G Student Management Systems - 4 Q.H,
A study of management syslems designed to accommodate the special
education nceds of both mainstreamed and special education students
with handicaps through applied behavioral analysis. Prerequisites: ED
301 and 302. Additional meeting times outside class lime required.
Offered quarterly.
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410G Introduction to Assessment/Methods « 4 Q.H.
An intraduction to the basic components of special education assess-
ment, curticulum, instruction, and [EP development. Standardized and
informal assessment procedures and their relationship to direct
instruction are emphasized. Prerequisites: SPED 400, 445, reading and
math methods and admission 10 the program. Concurrent enroflment in
SPED 531. Offered twice yearly,

420G Special Education Administrative Procedures - 4 Q.H.
An overview of special education delivery models including finances,
legislation, phitosophic considerations and least restrictive allernative
appeoaches, parent inclusion and due process considerations. Prerequi-
sile: SPED 400, Offerad twice yearly.

425G Mainstreaming/Inclusion - 3 Q.H.
Procedures for modification of the regular classroom curriculum
(Language, Aris, Math, Social Studies, Science, etc.) to meet the
individual needs of studenls with special learning problems at early
childhood, elementary, and secondary levels. Prerequisites: ED 302,
SPED 4(10. Offered yearly.

430G Learning Characteristics of the Mildly Handicapped - 4 Q.H.
Learning characteristics of students who are mentally retarded, Jearning
disabled, or emotionally/behaviorally disordered, and their implications
for both repular and special educational programming. This course is
intended for students seeking licensure in 1.0, MMMH, or EfBD.
Prercquisites: Phase I, concurrent enrollment in SPED 533. Offered
twice yearly.

440G Assessment/Methods for the Mentally Handicapped - 4 Q.H,
Knowlcdge and skills for professional entry-leve! assessment and
program development/adaptation for students with mild to moderale
mental handicaps in school programs. Prerequisites: Phase [T;
concurrent enrollment in SPED 555-MMMH. Otfered yearly.

445G Assessment/Methods for the Learning Disabled - 2-4 Q.H.
Advanced skills and understanding of academic, process, and behavioral
assessmenl for planning Lhe least restriclive educational program for
students wilh leaming disabilitics. Prercquisites: Phase 1[; concurreit
enrollment SPED 555 LD. Offered twice yearly and over two
consecutive sunimers.

479G Education of Emotionally Disturbed and Socially

Maladjusted Children and Youth - 3 G.H.
Characteristics of disturbed and maladjusted chiidren and youth and the
implications of these characteristics for educational objectives,
curriculum, and methods. Offered on demand.

531 Special Education Field Experience -4 Q.H.
A field expericnce for graduate students individoally designed to
develop skills in IEP case management. Prerequisites: SPED 400,
application one guatter in advance, concurrent encollment in 410G.
Students are placed in special education classrooms for ten {10) hours
per week. Offered twice yearly.

533 Special Education Field Experience 11 - 4 Q.H.
A field experience for graduate students individually designed 10
develop compelency in collaborative consultation skills necessary for
implementation of the least resirictive alternative service delivery model
in special education. Students are placed in an on-campus, after-school
tutorial program which serves area public and privale school sludents.
Prerequisites: Phase I, registration one quarler in advance, concurrent
cnrollment in 430G. Offered twice yearly.

555 Special Education Internship MMMH - 6-12 Q.H.
An intemship specifically designed 1o meet the licensure requirements
for teaching students with mild to moderatc mental handicaps. Students
are placed in special education classrooms Full-time for four days per
week at both elementary and secondary levels. Prerequisites: Phase [1,
concurrent enrollment in SPED 440G, application two quarters in
advance. Offered yearly in spring quarier. P/NC only.

555 Special Education Internship LD - 6-12 Q.H.
An intemship specilically designed 1o meet the licensure requirements
for teaching students with learning disabilities. Students are placed in
special education classrooms full-time for tour days per week at both
clementary and secondary levels. Prerequisiles: Phase [I, concurrent
enrollment in SPED 445G, application two quarters in advance. Offered
winler and spring guartcrs and over two consecutive summers. F/NC
only.

560 Collaborative Consultation - 3 Q.H.
Overview of consultation methods utilized by special education and
other professtonals with teachers, related service personnel, parents and
students including the educationad, legal and ethical factors involved in
case management. Specific focus on and development of collaborative
consultation skills. Prerequisite: Graduate standing. Offered yearly.

561 Research Design - 3 Q.H.
Overview of rescarch methods in special education including: Research
design and applications, basic statistical procedures for Ihe analysis of
data in multiple and single subject design. Prerequisite: Graduate
standing. Offered yearly.

562 Research Seminar - 3 QUH.
A seminar in which student research and selected examples of research
reported in the literature are criticaily evaiuvated. Students will have an
opportunily to design data based research projects and submit them for
peer/facully critical review. Prerequisite: SPED 561, Olfered yearly.

590 [ndependent Study - 1-4 Q.H.
The independent pursuit of a topic in research, project development, or
selected readings, in consultation with the instruclor. Offered quarlerly.
P/NC Option. Application during preceding quarter requited. May be
repealed for credit. Prerequisite: Advisor approval.

595 Workshop - 1-4 LH.
Subject matter arranged by the department on special topics. The course
may be repeated when cffered with different subject matter and title.
Offered zecording o demand. P/NC Option.

598 Professional Paper -3 Q.H.
This course is a capstone research project for the masier’s degree serving
as a culminating experience which integraies the knowledge and skills of
the graduate program in a way which produces new information or
organizes and presents existing information in a new way. The student
must work closely with the advisor [rom the earliest stages of exploring
the possibility for a lopic and receive periodic feedback as the various
phases of the project are encountered and addressed. A formal propesal
is 10 be submitted for the project and a second graduate lacully member
is 1o serve as a reader during the project.

599 Master’s Thesis - 3-6 Q.H.
A scientific research project showing evidence of the candidate’s ability
(o plan a sludy, prepare a research proposal, Feview literzture, gather
information, and prepare a formal written report of findings followed by
a public oral reporl to the thesis committee. Offered as needed on an
individual basis only. Prerequisites: Advisor approval, applicalion
during preceding yuarter.
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College of Liberal Arts

206 Minne’ Hall, 457.5017
Bonnie W. Buzza, Dean

Departments

Arl

Communication Sludies
English

Foreign Languages
History and Paralegal
Mass Communication
Music

Philosophy

Political Science
Psychology

Sociology and Social Work
Theatre and Dance

Degrees Offered

Master of Arts in English
Master of Science in English

Mission

The mission of the College of Liberal Arts is lo offer degree
programs in the ars, humanities and social sciences, as well as
specialized professional and occupational arcas. The college also seeks
1o provide a comprehensive base of liberal studies as the foundation of
all degrees.

These two facets of the mission translate into two major responsi-
bilities of the faculty: 1) To provide a broad array of gualily programs
in the liberal arts and related prefessional fields; 2) To provide the
majority of the general education curriculum to all WSU students.

The specific missions for the College of Liberal Arts are as follows:

l. To develop a depth of knowledge in a primary discipline.

1. To develop breadth through knowledpe and appreciation of the ans,
humanities, and social sciences beyond one’s primary discipline.

111. To provide an intellectual, social and cultural aimosphere for the
development of self-education and lifelong learning.

1V. To make individuals aware of the rights and responsibilities they
have to themselves and 10 sociely.

V. To prepare individuals 1o meet the career chalicnges of a rapidly
changing society.

VI. To contribute to the development of basic and applied knowledge in
the ficlds of the liberal arts.

Career Opportunities

The opportunities for career education within the College of Liberal
Arts are many and varied.

Important in career planning is the fact thal a liberal arts education
provides the student with carecr skills that are useful in many jobs such
as business, law, and medicine. These skills have general applicability
and they will provide considerable vocational choice and career
flexibility.

Faculty

OQver sixty percent of Lhe liberal arts faculty have terminal degrees in
their fields from promminen! universities. Many are widely known for
their scholarly and creative efforls as well as for their excellence as
leachers.

Facilities

The majarity of the liberal arts faculty offices and facililies are
localed in Minne’ Hall or in the Performing Aits Center. The Art
Department is located in Watkins Hall and the Foreign Languages
Department is in Somsen Hall. The Mass Communication Depariment
has additional facililies in Phelps Hall. The Psychology Department is
located in Phelps.

Art

204 Watkins, 457-5395
Chairperson: Dominic Riccioiti
Graduate Facully: Park, Ricciotti

402G The Psychology of Art and Art Education - 4 Q.H.
Exploration of tapics related to human behavior and the production/
appreciation of visual act forms in view of prospective art teachers’
understanding of the subject of art and effective instruction for K-12
learners. Theories of perceplion, learning and the creative processes are
examined as they pertain to: visual thinking, aesthetic perception and
judgement, anistic motivations, art concept learning, formal and
semanlic organization, artistic styles, cognilive development, instruc-
tional strategies, art teacher-learner dynamics, learning environment,
evaluation of learning, and mediumization process in studio art.
Prerequisite: 108 recommended, 300 and junior standing. Offcred
alternate years. Grade only.

412G Muilti-media Crafts for the Classreom - 4 Q.H.

An intensive and extensive art education laboratory experience affording
the prospective art teacher opportunities to become familiar with
advanced art studio processes that produce crafts outcomes across
several media, including contemporary and experimental media. The
scope of learning conlent extends beyond the basic crafls processes
introduced in Arl 300. Applicable for Minnesola Licensure in Art.
Prerequisites: Art 300. Offered altemnate years, Grade only.

580 Current Trends in Art Education - 3 Q.H.

Review of current trends in arl programs, examination and study of state,
city, and county art guides adopted in the past five years, New
developments in art education, review of current periodical articles
concerned with experimental programs. Arranged offering. Grade only.

503 Implementing Visual Arts Learning in the Elementary

Classroom - 3 Q.H.

Objectives, strategies for increasing perceptual awareness in arl
production/appreciation. Prerequisile: 300. Arranged offering. Grade
only.

550 Special Problems in Art -3 Q.H,

Independent study in the solution of a problem related 1o the individual
student’s field of special interest. Problems course may be repeated up
to a total of six credit hours. Arranged offering. Grade only.

Communication Studies

215 Performing Arls, 437-5230
Chairperson: Susan Hatfield
Graduate Faculty: Hatfield, Kelley, Wilkinson

499G Independent Studies in Communication Studies - 1-3 Q.H.
Offers advanced students an opportunily to study independently in an
area of special inlerest to them. May be repeated to a total of 8 quarter
hours. Prerequisite: Consent of instructor. Offered en demand.
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English

302 Minne Hall, 457-5440

Chairpersen: David Robinson

Graduale Faculty: Adickes, Bennelt, Carducei, Cowgill, DeGrazia,
Dorner, Eddy, Forsythe, Grawe, Meeker, A. Nichols, J. Nichols, Raz,
Robinson,

Note: Each year the Department of English offers a numnber of graduate
assistantships. Write or call Secretary, Department of English, for
details.

Master of Axts
English
45 Q.H.

Requirements for Admission to the Depariment

Program:

t. An undergraduate major in English equivalent to that required by
Winona State Universily,

2. A “B” average (or 3.00 average, figured on a basis of 4.00 for A) in
unergraduate English courses.

3. The Office of Graduate Studies requires all candidates for master’s
degrees to take the Graduate Record Examination. The Depariment
of English recommends that the Examination be taken as eartly as
possible,

Procedures for Admission to the Department

Program:

Full-time students (those carrying a minimum of six credits per
quarter) shouid apply for formal admission at the beginning of their first
academic year. All students should either choose an advisor from the
Deparimental Graduate Facully, or ask to have one assigned as soon as
possible, but no later than the lime they bave taken their second course
in the Depariment.

Graduate special students who have taken more than eight, but not
rore than sixteen, graduate hours in English, are eligible for formal
sdmission to the Program. At some time after the completion of their
eighth hour of graduate English credit, but before their seventeenth
hour, they musi petition in wriling the Department of English Graduale
Studies Committee for admission (o the Program. No credit toward the
M.A. degree will be granted for more than sixteen hours unless a student
has been formally admitted 1o the Program,

Requirements include:

Forty-five hours of graduate credit, at least thirty-six of which must
be in English

(Note: Students who have not taken an undergraduate course in
criticisie must take English 513. Students who have not taken an
undergraduate course in language or linguistics must take English 420 as
early as possible.)

Presentation of a satisfactory thesis which may be a critical or
historical study, or a body of crealive writing. The thesis must be
defended orally.

A passing mark on the final comprehensive examination.

Students musl request permission, in writing, from the Department
of English to 1ake the final comprehensive examination. At this point,
the date and venue will be established. (See also p. 18 of this catalog.)

Students may choose to evaluate a group of student themes inslead
of analyzing a prose text. (Studenis who choose this oplion must notify
their advisors before registering for the final writlen examination).

Notes: The University requires that at least fifty percent of the credits
counted towards the master’s degree be in courses numbered 500 or
above.

Students may register for a maximum of six quarter hours of credit
to work on a thesis.

The prades for all course work rmust average B.

Once students are admiited to the Program, no credit hours will be
accepted which are below B. A grade below B will require that the
student’s record be reviewed by the Graduate Studics Commiltee.

Master of Science
English
45 Q.H.

Requirements for Admission to the Department
Program:

1. Anundergraduate major in English equivalent to that required by
Winona State University.

2. A “B” average (or 3.00 average, figured on a basis of 4.00 for A) in
undergraduate English courses.

3. The Office of Graduvate Studies requires all candidates for the
masler’s degree to take the Graduate Record Examination. The
Depariment recommends thal the Examination be taken as carly as
possible.

Procedures for Admission to the Department
Program:

Full-time students {those carrying 2 maximum of six credits per
quarter} should apply for formal admission al the beginning of their first
academic year. All students should either choose an adviser from the
Departmental Graduate Facuity, or ask to have one assigned as soon as
possible, bul no later than the time they have taken their second course
in the Department,

Graduate sludents who have taken more than eight, but not more
than sixteen, graduate hours in English, are eligible for formal admission
1o the Program. A1 some lime after the completion of their eighth hour
of praduate English credit, but before their seventeenth hour, they must
petition in writing the Department of English Graduate Studies
Commities for admission to the Program. No credit 1oward the M.S.
degree will be granted for more than sixteen hours unless a student has
becn formally adimitted to the Program. Requirements include:

Forty-five hours of graduate credit.

Students must include in this total nine hours of professional
education, and may include up to nine hours of cleclives in non-English
areas. (Note: Students who have not taken an undergraduate course in
criticism must take English 513. Students who have not taken an
undergraduate course in language or linguistics must take English 420 ag
early as possible.)

Presentation of a satisfactory thesis, which may be a critical or
historical study, or a body of creative writing. The thesis must be
defended orally,

A passing mark on the final comprehensive examination.

Students must request permission, in writing, from the Department
of English to take the final comprehensive examination. At this point,
the date and venue will be established. (See also p. 18 of this catalog).

Students may choose to evaluate a group of student themes instead
of analyzing a prose text. (Students who choose this option must nolify
their advisor before registering for the final written examination.)

Motes: The University requires that at least fifty percent of the
credits counled towards master’s degrees be in courses numbered 500 or
above.

Students may register for a maximum of six quarter hours of credit
to work on a thesis.

The grades for all course work mus| average B,

Once students are admitted to candidacy for the Master of Science
degree, no credit hours will be accepted which are below B. A prade
below B will require thal the student’s record be reviewed by the
Graduate Siudies Committee.

Students may choose to evaluate a group of student themes inslead
of evaluating prose and poetry on the 1erminal examination. (Students
who choose this option must notify their advisors before registering for
the final written examination.)

The written permission of the Department of English is required
before a student may apply to take the terminal examination,
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Course Descriptions

All 400G literature classes include a bibliography component.
Graduate students are expected 1o demonstrate more sophisticaled
crilical reading than undergraduates, to survey major critical literature,
and ta write a substantive paper. Writing courses require projects thal
are more itensive amd/or analytic than those expecled of undergradu-
ates,

405G Chaucer - 4 Q.H.

The Canterbury Tales. Special attention to medieval sources, analogues,
and recent lierary criticism. Oftered yearly. Grade only.

406G Studies in Sixteenth Century Literatore - 4 Q.H.
Mon-dramatic literature of the Tudor period. Introduction to and
praclice in the reading and transcription of unedited texts. A detailed
consideration of the development of prose style and the short lyric.
Oflfered every two years. Grade only.

407G Studies in Seventecnth Century Literature - 4 Q.H.
Non-dramalic literature of the seventeenth century. Introduction to
principles of critical editing. Offered every two years. Grade only.

410G Creative Writing: Advanced Theory and Practice - 4 Q.H.

The imitative, expressive and contemnporary theories of creative
composilion. Prercquisites: Eng. 310 or 312 or 418, Offered every two
years, Grade only.

414G Shakespeare: Comedics and Histories - 4 QLHL.

Olfered every two years. Grade only.

417G Shakespeare: Tragedies -4 (LH.
Offered every two years. Grade only.

422G Emerson and Thoreau - 4 QuLI1,

An extensive examination into the major works of Ralph Waldo
Emerson and Henry David Thoreau, Offered every two years. Grade
only.

424G Modern Drama - 4 Q.H.

An analysis of the distinctive thematic and structural concerns of
western drama from Ibsen to the present including consideration of
lemale and minority writers. Offered every lwo years. Grade only.

425G Modern British and American Prose - 4 Q.H,
Representative British and American prose from 1900 to W.W.IL
Emphasis on close reading wilh attention (0 historical and lilerary
influences. Offered every two years. Grade only.

432G Europenn and Non-Western Literature - 4 QLH.
Representative masterpicces of European and non-Western literalure.
Offercd cvery two years, Grade only.

435G Literature of the Romantic Era - 4 Q.H.

The Romantic writers and their precursors. Offered every two years.
Grade only.

437G Victorian Literature - 4 Q.H,

The major writers of the Victotian period with special emphasis on
Victorian poetry. Olfered every two years. Grade only.

439G Technical Writing - 4 Q.H.

The theory and practice of technical writing with special altention io the
formats and usage of professional and corporate settings. Offered every
two years. Grade only.

445G Studies in Eighteenth Century Literature - 4 Q.H.
Offered every two years. Grade only.

447G Literary Criticism: Theory and Practice - 4 (1.H,
Modem critical theories and Iheir application in origina! critical
evaluations. Focus on practical criticism and the assumpiions behind
personat response 1o literatute. Offered every two years. Grade only.

449G Scicntific Writing - 4 Q.H.

Prescriptive and descriptive principles of scientific writing. Corpus-
based linguistic analysis of the syntax and rhetoric of scientific writing.
Offered every two years. Grade only.

450G Modern British and American Poetry - 4 Q.H.
Representative male and female British and American poets of the
modern era, comprising the work of various groups and ethnic
derivation. Offered every two years. Grade only.

505-506-507 Seminar in English Literature - 4 Q.H. each
Intensive study of one English writer, or of a small group of writers
whose works represent a significant movement or aspect of English
literature. (Planned, 1993-94: Satirc: Genres and modes in the 181h
century 1994-95. Milton; Blake). Grade only.

508-509-510 Seminar in American Literature - 4 Q.H. each
Intensive study of one American writer, or of a small group ol writers
whose works represent a significant movement or aspect of American
literature. {Planned: 1993-94: American Literature and the Comic
Spiril; Native American Literature 1994-95: Poe and Melville). Grade
only.

511 Teaching Writing: Theory and Practice - 3 Q.H.

The Iheorics and practice of teaching writing. Required of all graduate
students. Offered yearly. Grade only.

512 Special Projects in English - 3 Q.H.

Bibliography and rescarch methods, preliminary research on thesis
topics and preparation of working bibliographics. Required of all
graduate students. Offered yearly. Grade only.

513 Questioning Texts - 3 Q.H.

The theory and practice of leaching literature. Required of all graduate
assistants. Offered every two years, Grade only.

521 Internship in Editing and Publishing - 1-3 Q.H.

An internship in practical and editing and publishing.

590-591-592 Independent Stadies - 1-4 Q.H.

Independent studies in areas determined by the needs of the individual
studenl, Must be arranged well in advance of the registration period.
The consent of the instructor is required. Grade only.

599 Thesis - 1-6 Q.H. Grade only.

History
212 Minne Hall, 457-5400
Chairperson: Ciregory Schmidt
Graduate Faculty: S. Byman, Henderson, Hyman, Mishark, Schmidt,
Sobiesk

401G Ancient Rome - 4 Q.H.
The rise of Rome from a small republic 1o empire, the decline and {all of
the empire. The Roman contribution 1o western civilization. Offered as
needed. Grade only.

403G Middle Ages - 4 Q.H.
The decline of the Roman Empire, the Germanic kingdoms, the early
Christian Church, the development of feudalism and manorialism, the
economic recovery of Europe, civilization of the High Middle Ages, rise
of the national monarchies. Offered as needed. Grade only.

408G Renaissance - 4 QLH.
The rise of commerce, development of the national monarchies, growth
of the Tialian city-slates, secularization of society, humanisni and att in
laly and in Norihemn Europe, new scientific discoverics, and expansion
of Europe. Offered as needed. Grade only.

409G Reformation - 4 Q.H.
Causes of Reformation: Martin Luther and John Calvin. The Reforma-
tion of England, Anabaptist, Unitarians, Catholic Counter-Reformation,
wars of religion. Offered as needed. Grade only.

415G Twenticth Century Eurepe - 4 Q.H.
The peace settlements, the League of Nations, the rise of totalitarianism,
Worlil War I1. Otfered as needed. Grade only.

417G Hitler and Nazi Germany - 4 Q.H.
Emphasis will be given to the factors which led to Mazism, the
personality of Hitler, his drive for world domination and failure, and the
MNuremburg trials. Offered as needed. Grade only.

421G Tudor and Stuart England (1471-1914) - 4 Q.H.
The transition from medicval 1o modern England, the Reformation, the
Age of Elizabeth, and the constitutional and social conflicts of the
seventeenth century, Offered as needed. Grade only.

423G Twenticth Centary England - 4 Q.H.
England in the 20th Century from the height of imperial powerto 2
Socialist government. Offered as necded. Grade only.

434G Soviet Russia {1905-Present) - 4 Q.H.
The theory of Communism and its practice in Russia. The role of the
Soviet Union in world aftfairs. Offered as needed. Grade only.
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461G Latin American Social Revolution - 4 Q.H.
An analysis of Latin America’s major revolutionary movemenis of the
twentieth century. Special emphasis on Mexico, Bolivia, Cuba, and
Central America. Offered as needed. Grade only.

469G History of Brazil - 4 Q.H.
Brazilian histery from discovery unlil the presenl, with emphasis given
1o exploration and colonization, the development of slavery and its
abolition, and Bravil’s strugele for industrialization and world power
status. Offered as needed. Grade only.

478G The Age of Jackson - 4 Q.H.
Traces the political, social, intellectual, and cultural development of the
United States from the 1820s through the 1840s. Topics include
Jacksonian politics, Manifest Destiny and the Mexican War, Northern
saciely, the South and slavery, antebellum reform movements, and
Romanticism. Offered as needed. Grade only.

479G The Civil War and Reconstruction - 4 Q.H.
Crigins of the war, political and military development of the war and
post-bellum problems. Offered as needed. Grade only.

481G American Westward Expansion - 4 Q.H.
Emphasis is placed upon the Native American, fur trader, cattleman,
miner, and farmer on the Trans-Mississippi frontier with special
attention given to Ihe Western myth. Offered as needed. Grade only.

483G The Progressive Era and the “Golden” Twenties

{1901-1929) - 4 Q.H.
Consideration will be given (o Progressivism, World War |, postwar
adjustment problems and select social phenomenon of the Twenties.
Offered as needed. Grade only.

484G Depression, New Deal and War (1929-1945) - 4 Q.H,
The Depression of 1929 with emphasis on the econontic, social, and
psychological causes and consequences, the New Deal revelution, and
the role of the United States in World War I1. Offered as needed. Grade
only,

485G Contemporary America 1945-Present - 4 Q. H.
The causes and consequences of the Cold War, U.S. involvemnent in the
Korean War, and selecied post-war problems in foreign policy, mass
society, and social alienation. Offeted as needed. Grade only.

486G American Intellectual and Cultural History - 4 Q.H.
The course focuses on the development of basic concepls in American
political, religious, philosephical, scientific, and social thought, and on
their impacl on American culluze from the colonial period to the present.
Offered yearly. Grade only.

488G American Constitational History - 4 Q.H.
A sludy of the origins, growth, and development of the United States
Constitution in the context of American social and political history.
Offered yearly. Grade only.

515 Seminar in European History - 3 Q.H.
Readings and European topics as selected by the instructor. Since the
topics will vary, this course may be repeated for credil, Grade only.

520 Seminar in United States History - 3 Q.H.
Readings on United States Lopics as selected by the instructor. Since the
topics will vary, this course may be repeated for credit. Grade only.

325 Seminar in Latin American History - 3 Q.H.
Readings on Lalin American topics as selected by the instructor. Since
the topics will vary, this course may be repeated for credit. Grade only,

531 Independent Readings in History - 1-3 Q.H.
Course content will be determined by student’s needs. The course
should be vsed primariiy lo supplement prior course work in preparation
for the comprehensive examination. Credit is arranged in consultation
with the instructor. Students may count a total of six credits of this
course toward the M.S. degree requirements. Use of this course beyond
(hree credits must be approved by the siudent’s committee. Grade only.

599 Thesis - 3 or 6 Q.H.
Thesis research and writing. Credil to be arranged in consultation with
the thesis advisor. Prerequisite: Permission of the student’s departmen-
tal M.5. program committee. The committee will judpe whether and
when the thesis is accepiable. The thesis advisor will assign the grade for
this course. The course may be repeated for credit with thesis advisor
permission. Grade only.

Music

145 Performing Arts, 457-5250
Chairperson: Hartry Mechell
Graduate Faculty: Mendyk, Mechell, Sovinee

410G Music Supervision and Administration - 4 Q.H.
Problems of supervision and administration in public school music
programs. Prerequisite: Music 202. Nol applicable toward the B.A.
degree. Offered every three years,

422G Music Seminax on Choral Techniques and Materdals - 3 Q.H.
Criteria for selection of vocal music, examination of representative
music suitable for groups at various levels of development, principles of
programming, rehearsal techniques and organizations. Offered on
demand.

424G High School Orchestra Methods - 3 Q.H.
Arranging and editing materials for high school orchestras, Organiza-
tional and rehearsal procedures. Offered every three years.

435G Wind Instrument Repair - 2 Q.H,
Care, maintenance, and repair of woodwind and brass instruments.
Cffered cvery third year.

440G American Music - 4 (.H.
Musie in America from the time of the Puritans (o the present day.
Historical, biographical material and record listening, for the general
student as well as for music majors and minors. Prerequisite: Music 109
or equivalent. Offered summer only.

445G Music of the Twentieth Century - 4 Q.H.
A survey of the contemporary musical scene. The changes that have
taken place in music since the beginning of this century. Historical,
biographical material and record lstening. Designed for the general
student as well as for majors and minors. Prerequisile: Music 109 or
equivalent. Offered summer only.

485G Psychology of Music - 4 Q.H.
A survey of theories and studies concerrted with man’s behavioral
palterns as manifested in musical expression and perception. Offered
allernate vears.

490G Music for Today’s Schools: New Ideas in

Music Education - 1-3 Q.H.
The objectives of this workshop are to offer new ideas or theories,
elaborate on pew trends, and offer guidelines for improvement of public
school programs, Course content changes each year. May be repeated
for credit. Offered summer only.

Political Science

120 Minne, 457-3500
Chairperson: fames Bromeland
Graduate Faculty: Eddy, Grover, El-Afandi, Lee, Motclio

410G Political Analysis - 4 QLH.
The various research approaches utilized in the study of the political
process. Emphasis is placed upon methods available for the collection
and analysis of data, Prerequisites: Pol. Sci. 103 or 220, Offered cvery
two years.

415G Political Psychology - 4 Q.H.
A study of psychological concepts as they have been applied in the
analysis of political behavior including motivation, perception, attitude
formaticn and change, and political persanality. Prerequisites: 220 and
junior stalus,

416G Taternship Progeam - 1-16 QUL
To provide practical experience in Local, State, and National Govemn-
menl and in Public Administration (limited enrollment). Credit armanged.
{May not apply toward a graduate degree.)

422G American Foreign Policy (I) - 4 Q.H.
A constderation of major foreign policies, objectives and commitments
of the United Stales and their political, coenomic and military implica-
tions, as well as policy decisions currently confronting the United Statcs.
Prercquisites: 130 and junior status. Offered every other year.
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426G Public Budgeting - 4 Q.H.
An examination of the politics of budgeting at federal, state and local
lovels. Budgeting is viewed as a mechanism for setling goals and
objectives of governmental agencies and of distributing benefits and
costs of governmenta! decisions. Consideration will be given to
program planning, program analysis, intergovernmental relations, the
government and the economy, and recent reforms in budgetary systems.
Prerequisites; 220 and 228. Offered every other year.

444G Foreigu Policy of the People’s Republic of China - 4 Q.H.
A study designed to equip the student with an in-depth understanding of
the decision-making process of foreign policy and ihe application of
political power in the international political system by the People’s
Republic of China. Prevequisites: 130, and sophomore status,

450G Politics of Revolution and Modernization- 4 Q.H.
A description of major problems of developing nations in regard to their
intemnal atfairs and international relations. [nterplay between economic
levels and pattems of politics and the processes leading to social,
political, economic and cullural revolutions, Prerequisites: 130 and
sophomore stalus. Offered every two years.

499G Seminar - 1-4 Q.H.
The subject matter of which is to be arranged by the insiructor prior to
the course being offered. The student may repeat the course wilhout
Timitation on the number of credits as long as the subject matler is
different. Offered yearly.

501 Readings in Political Science - 4 Q.H.
The nature and scope of this course consists of independent readings in
any area of political science. Credit arranged. May be repeated up to 12
hours.

562 Formation of Public Policy - 4 Q.H.
An integrated siudy of the policy making process, Lhe relationship of
persons, groups, and governmental and non-governmental institutions in
the initiation, formulation and implementation of policy in the United
States. Prerequisite: 220. Offered by arrangement only.

%03 Community Decision Making - 4 Q.H.
Discussion and critique of the power structure literature: emphasis on
methods of studying community elites. Precequisite: 220. Offered by
arrangement only.

Psychology

231 Phelps Hall, 457-5435

Chairperson: Kerry Williams

Graduate Facuity: Deyo, Lane, Lewis, Sefkow, Soriano, §. Williams, K.
Williams

400G Independent Study - 1-4 Q.H.
\ndependent study or rescarch for credit under the guidance of a staff
member with prior consent. May be repeated. Teaching assistaniships
and field experiences are available on a P/NC basis only. Prerequisite:
Psych. 210. Gffered quarterly.

414G Psychology of Mental Retardation - 4 QLH.
Causes, diagnosis, problems, and treatment of mental retardation.
Personal, social, and educational adjustment of retarded persons.
Prerequisite: 210.

418G Behavioral Pharmacology - 4 Q.H.
An exploration into the psychological, sociological and physiological
factars related to the pharmacological treatmenl of psychological
disorders, chemical dependency, and the development of therapeutic
interventions. This course does not meel teacher certification require-
menls, but is designed for non-education majors. Prerequisite: Psych
210 or Biol 201.

420G Abnormal Psychology - 4 Q.H.
Abnormal bebavior is studied according to its origins, development, and
treatment. Topics include: models of abnormal behavior, anxiety
disarders, psychoses, somatoform disorders, life-span related disorders,
psychological aspects of illness and prevention, Prercquisites: 210 and
4 additional credits in psychology. Offered quarterly.

421G Cognitive Behavior Therapy - 4 Q.H.
Current methads, principles and therapeutic interventions of behavior
modification are discussed as applied to the behavior of individuals and
£roups in schaol, hospital, community, and interpersonal situations.
Prerequisite: 210.

423G Psychopathology of Childhood - 4 Q.H.
Examines classification of disorders of children and adolescents. Topics
include: Eating Disorders, Psychosomatic Disorders, Autism, Psychosis,
Phobias, Developmental Deviations. Therapy issues will be discussed.
Prerequisites: 210 and either 250 or 420G.

424G Women and Mental Health - 4 Q.H.
[ssues of women’s mental health (including guilt, depression, depen-
dence, anger, aulonomy, identity, integration of marriage and career,
lesbianism, poverty), consciousness raising and gender role develop-
ment. Traditional and alternative therapeutic approaches will be
discussed in light of personal and social changes affecting women.
Current issues related 10 needs of wemen will be addressed. Prerequi-
sites: 210, 275 and 420 or 431,

425G Organizational Psychology - 4 Q.H.
Organizational socialization, organizational decision-making, organiza-
tion-individual interaction, dynamics of motivation in organization,
formal versus informal structures, leadership and the utilization of power
and authority, communication, organizational change, and the evaluation
of organizational effecliveness. Prerequisite: 210.

498G Seminar in Psychology - 4 Q.H.
Topics will be specified for each separate course offeting. The inlent is
to provide in-depth study of one specialized subject arca. Prerequisite:
2140,

Sociclogy and Social Work

228 Minne, 457-5420)
Chairperson: Brian Aldrich
Graduate Faculty: Aldrich, Bublitz, Carlson, Gerlach, Schwartz, Winger

405G Models of Intervention - 4 Q.H.
An in-depth study of therapeulic methodologies and skills uscd in the
human service professions. Special emphasis is on social systems and
directive models to assis! individual clients with behavioral changes.
Prerequisite: Soc. 150 or consent of instructor. Limited to 20 students.
Offered yearly.

411G Sociology uf Religion - 4 Q.H.
A comparative analysis of religious belicfs, institutions and symbols and
their role in societies. Prerequisite: 150, Offered every three years.

412G Sexuality in American Society - 4 Q.H.
An extensive review of recent rescarch in the area with specific
emphasis on behavioral and cullural aspects of sexuality. Prerequisite:
150. Offered lwice yearly.

414G Juvenile Delinquency - 4 Q.H.
tn-depth analysis of juvenile delinquency, its development, control,
treatment, and prevention. Prerequisite: 150. Offered yearly.

431G Social Class and Power - 4 Q.H.
Social classes, their membership, and their use of social, economic and
political power. Prercquisite: 150, Offered every three years.

434G Medical Sociology - 4 Q.H.
Social faclors associaied with the incidence and treatment of illness and
the social organizalion of medical institutions and distribution of
medical services. Prerequisite: 150, Offered every Iwo years.

435G Family Roles and Relatioaships - 4 Q.H.
Specific study of family roles, communication pattems, decision-
making, and interpersonal relationships. Limited to 25 students.
Prerequisites: 150, 212, Offered yearly.

437G The Sociology of Large Scale Organization - 4 Q.H.
Analysis of the design of organizalions and the characteristics of the
environment which affect them. Prerequisite: 150. Otfered yearly.
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445G Reality Therapy - 4 Q.H.
An in-depth study, comparison and application of Reality Therapy used
in the helping professions to assist individuals and systems in learning
specific skills to meet individual and social needs. Prerequisites: 150,
Ir./Sr. standing and consent of instructor. Offered yearly.

450G Sociology of Aging - 4 .H,
Growth of the aged population, comparative view of the role of the aged;
ptoblems of the aged and proposed solulions, Prerequisite: 150,
Offered every lwo years.

480G Variable Topics in Sociology or Social Work - 1-4 Q.H.
A seminar course that analyzes selected topics and problems from the
sociological or social work perspective {subject 10 be chosen by
instructor and announced before registralion.) Prerequisite: 16 hours of
sociology or social work. Offered on demand. P/NC.

488G Health and Human Services Organizations - 4 Q.H,
Analysis of patlems, regularitics, design and behavior in organizations
providing healih and human services. Prerequisite: 150. Offered yearly.

515 Current Social Problems - 1-4 Q.H,
An examination of the incidence, causes and treaiment of major social
problems, Prerequisite: Permission of instructor, Offered on arranged
basis,
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550 Fiscal Management and Budgeting of Nursing
- Care Systems - 3 G.H.

This course will focus on application of fiscal management principles as
they affect the provision of nursing care within a health care arganiza-
tion. Offered as nesded. Prerequisite: 510 or consent of instructor.

551 Human Resource Management of Nursing

Care Providers - 3 Q.H.
This course will focus on personnel management and labor relation
principles as they apply to provision of nutsing care within a health care
organization. Offered as needed. Prerequisites: 510, 515, or consent of
instruclor.

552 Structure and Design of Nursing Care Systems in Health

Care Organizations - 3 Q.H.
This course provides conlent related to health care organization
structures with an emphasis on the design and delivery of nursing care.
Grade only. Offered as needed. Prerequisites: N510, N515, or consent
of instructor,

553 Administrative Processes in Health Care and Nursing Care

Systems - 2 Q.H.
This course provides knowledge of behaviors within health care
organizalions. Focus is on nursing care systems as they relate to
behaviors of the organization, emphasizing the interrelationships needed
to provide nursing care, Offered as needed. Prerequisites: 510, 515, ot
consent of instructor.,

555 Nursing Administration Practicum - 4-8 Q.H.
This guided practicum: is designed to build on the siudent’s previous
cxperiences and meet individual learning needs. Praclicing nurse
administrators will be utilized as preceptors to enhance the application
of principles. Credit requirement (4 or 8 credits) dependent on student’s
previous experience in nursing administeation. Offered as needed.
Prerequisites: Three of 550, 551, 552, or 553 and 564,

561 Primary Prevention in Advit Health Seminar - 2 Q.H.
In depth study of Primary Prevention in adult health. Analysis and
synthesis of lileralure, with emphasis on theory and research, relevant fo
advanced nursing practice in health promotion and disease prevention.
Emphasis will be on the component roles of clinician, leader/manager,
and consultant. (Hfered yearly. Must register for N541 at same time.
Co- or Prerequisites: 505, CE 535 for adull health nursing majors, or
consent of instructor. Prerequisites: 310, 515,

562 Secondary Preventlon in Adult Health Seminar - 2 Q.H.
[n depth study of Secondary Prevention in adult health. Analysis and
synthesis of literature, with emphasis on vesearch, relevant to advanced
nursing practics in acute care. Emphasis on the componznt roles of
clinician, leader/manager, and teacher. Offered yearly. Must register
for 542 at same time. Prerequisites: 505, CE 535 for adult health
nursing majors, or consent of instructor. Prerequisites: 510; 515 co-
requisite.

563 Tertiary Prevention in Adult Health Seminar - 2 Q.H.
In depth study of Tertiary Prevention in adult health. Analysis and
synthesis of literature, with emphasis on theory and research, relevant 10
advanced nursing practice with patients wilh chronic illness. Emphasis
on the component roles of clinician, leader/manager, and researcher.
Grade only. Offered yearly. Must register for 543 at same time.
Prerequisites: 505, CE 535 for adult health majors, or consent of
instructor. Prereguisites: 510, 515.

564 Advanced Role Seminar - 2 Q.H.

This course will provide a forum for synthesis of role behaviors in
advanced nursing practice. Selected theeries, which have been
operationzlized in a clinical setting, are evaluated. Offered yearly.
Prerequisites: One of 561, 562, 563.

565 Clinical Specialization Seminar - 4 Q.H.

This course is designed to introduce students to the role of clinical nurse
specialist. Nursing practice medels will be explored. Focus will be on
developing competencies in identifying and treating complex nussing
diagnases. Emphasis will be placed on the use of a theoretical and
research basis for effecting change to improve patient outcomes.
Students will focus on concepls specific to the specialty areas in: which
they are interested. Grade only. Offered as needed. Prerequisites: Two
of 561-563, 564. Corequisite: Third prevention seminar and clinical
practicum.

566 Clinical Specialization Practicum - 4 Q.H.

This course allows the student to praclice the specialist role in a chosen
area of adult health. Settings are selecied according to the interests of
students and faculty, Studeats will work with a preceptor, have a
caseload of patients, and continue to develop an in-depth knowledpe
base for clinical specialization. Offercd as needed. Co- or Prerequisile:
563.

570 Nursing Education: Curricular Processes -3 Q.H.

This course is designed to introduce students to the components of the
cutricular process. Emphasis is on the interrelationship of philosophy,
organizing framework, terminal objectives and curricutum design.
Offered as needed. Prerequisites: 514, 515, CE 535, or consent of
instructor.

571 Nursing Education: Instruction and Evaluation - 5 Q.H.
Role and responsibilities of nurse educator with emphasis on application
of teaching strategies and evaluation technigues in classroom and
clinical instruction for nursing sludents or graduate nurses. Offered as
needed. Prerequisites: Two of 561-563, 570, or consent of instructor.

5853 Individual Study in Nursing - 1-3 Q.H.

This course provides an opporturity for the qualified gradvate student in
nursing to work independently under the direction of a praduate faculty
member. Topics may include research, development of special skills or
clinical experience, selecied readings, or review of a nursing problem.
Time arranged. May be repeated for a total of eight {eight} credit hours.
Contract with learning objectives, plan for accomplishments, and ctiteria
for evaluation is necessary. Offered each quarler. Prerequisites:
Enrolled in nursing graduate program and consent of instructor.

595 Seminar in Nursing - 1-4 Q.H.

This course provides in depth study of selected topics. Content arranged
by Nursing Department and specified for each offering, May be
repeated when offered wilh different contentflitle. Prerequisites:
Enrclled in nursing graduate program er consenl of instructor.

599 Thesis - 5 Q.H.

An investigation of a nursing research problem using the research
process and subsequent defense of the thesis is required for graduation.
The research should be presented at a research seminar. Olfered
quarterly on both campuses. Prerequisites: Completion of 36 credits
and permission of thesis advisor.
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College of Science and Engineering

201 Stark Hall, 457-5585
Dennis N. Nielsen, Dean

Departments

Biology

Chemistry

Computer Science
Engineering,

Geology

Mathematics & Statistics
Physics

Degrees Offered

The College of Science and Engineering offers no graduate degree
programs.

Objectives

The primary mission of the College of Science and Engineering is to
provide high quality undergraduate education and degrees in science,
malhematics, and engineering. En addition, many graduate-level courses
are offered to serve the continuing education needs of educators and
other professionals within the service region of Winona State University.

Course Descriptions

Biology

215 Pasteur, 457-5270

Chairperson: Sieven Berg

Graduate Faculty: Berg, Brako, Dapkus, Delong, Essar, Jefferson,
Mundahl, Reuter, Thompson, White, Zwonitzer

425G Animal Behavior - 4 Q.H.
A study of how and why animals behave in the ways they do. Special
attention is given 10 the observation and descriplion of behavior and to
the ensuing questions of immediate causation, development, evolution
and function of behavior. Leciure and demonstration. Offered yearly.
Grade only for Biology majors; PANC Opticn for non-Biology majors.
445G Tmmonology - 4 QLH.
An introduction o the theory and praciice of modern immunology.
Emphasis on the immune response in hurnans. Prerequisites: Biol. 308,
Chem. 212, 213 and 340. Offered yearly.

460G General Parasitology - 4 Q.H.

An introduction to the study of parasites of man and his domestic
animals and the eticlogy of associated pathologic states. Prerequisites:
Biol. 308 and Chem. 400. Leciure and laboratory. Offered yearly.

470G Histology - 4 Q.H.

A microscopic study of animal cells, tissues, and organs and correlating
structure and function. Emphasis is ptaced on the mammal. Consider-
ation is given to various microiechniques and histochemistry and the
analysis of electromicrographs. Lecture and laboralory. Prerequisites:
Biol. 308, Chem. 340. Offered yearly.

500 Problems in Biology - 1-5 Q.H.

This course is designed 1o give graduate students the opportunity to
study biological subjects of special interest to them, Prerequisite:
consent of advisor. May be repeated with consent of advisor up to 5
credils.

528 Selected Topics in Advanced Physiolegy - 3 Q.H.
Physiological mechanisms and concepts, from molecular to system
tevel, with emphasis on the integration of body processes through neural
and endocrine control. Nommal physiology emphasized.

Chemistry
312 Pasteur, 457-5290

Chairperson: Fred Foss
Graduate Faculty: Dunbar, Foss, Ng, Rislove, Scholsky, Svingen, Witt

410G Polymer Chemistry - 3 Q.H.
Chemistry of synthetic polymerization processes and of monomers
employed for addition and condensation polymers. Principal industrial
applications of thermoplastic and thermosetiing resins. Structure-
property relationships of natural and synthetic polymers. Prerequisites:
Chem. 340 or 351; Chem, 412 or Engineering 345 - Thermodynamics L.
Offered twice ycarly.

420G Topics in Industrial Chemistry - 3 Q.H.
Applications of chemistry in industry. The chemistry and 1echnology of
selected industrial processes with emphasis on industrial organic
chemistry. Prerequisites: Chem. 340 or 350. Offered every two years.

426G Analytical Chemistry - 5 Q.H.
A course stressing modem analytical chemistry. A study of the theory
and praclice of the guantitative examination of chemical systems.
Emphasizes instrumental methods of: UV-vis, emission, and AA
spectroscopy, elecirical methods, and gas and liquid chromatography.
Prerequisites: Chem. 425 and 413, Offercd yearly.

427G Topics in Instrumental Chemistry - 1-3 Q.H.
Selecled topics from the principles and application of the instrumental
methods of: [R, UV-vis and AA speclroscopy; NMR and mass
spectrometry; gas and liquid chromatography. Prerequisites: organic
and analytical chemistry and consent of instructor. Offered yearly by
arrangement, using A-V instruclion.

438G Medicinal Chemistry - 3 Q.H.
An introductory course describing selected topics in the chemistry of
synthetic and naturally-occurring organic medicinals. Chemical structure
and its relationship to biological activity. Lecture and prablem-solving
discussions. Prerequisiles: 340 or 350 organic chemistry, Offered every
three years.

447G Advanced Organic Chemistry -3 Q.H.
A study of organic reaction mechanisms. The correlated acidity, basicity
and general reactivity of organic compounds. Application of chemical
kinetics, thermodynamics, stereochemical concepts and the use of
isotopes. Lecture course. Prerequisiles: Chem. 351 and 413. Offered
every three years.

465G History of Chemistry - 2 Q.H.
A chemistry course emphasizing the fascinating interplay of ideas during
the development of the chemical body of knowledge. Prerequisite: one
quarter of organic chemistry. Offered every three years.

470G Isotope, Nuclear and Radiochemistry - 3 Q.H.
Introduction and basic treatmenl of the nucleus with emphasis on
concepts in chemistry. Interactions of radiation wilh matter. Nuclear
structure, stabililies and associaled radioactive decay processes.
Applications in nuclear reactors, particle accelerators, and medical
therapies. Prerequisite: Chem, 413, Offered every two years.

475G Seminar in Chemistry - 1 Q.H. )
Group discussions and papers presented in the field of chemistry.
Prerequisite: 30 quarter hours of chemisiry, Offered yearly.

510 Individual Problems in Chemistry - 1-4 Q.H.
An opportunity for the qualified graduate student to work independently.
Topics may include research, development of special skills, selected
readings, etc. Time arranged. Prerequisites: 13 hours in chemistry and
consent of the instructor. May be repeated to a total of four gquarter
hours.
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Computer Science

103 Watkins, 457-5385

Chairperson: Gerald Cichanowski

Graduate Faculty: Bunce, Cichanowski, Debnath, Dukes, Gegg-
Harrison, [yengar, Ouelletie

Adjunct Faculty: Martin, Sirjani, Stroebel, Turner

425(;, 426G Numerical Analysis I, 11 - Each 4 Q.H.,

Mumerical solotion of equations, numerical interpolation, differentiation,
and integration, numerical linear algebra, and nurmerical solution of
differential equations. The first course places emphasis on algorithms
and related software while the second emphasizes analysis of numetical
algorithms. Same as Math 425G and 426G. Siudents may not receive
credit for both CS 425 and Math 425 or CS 426 and Math 426.
Prerequisites: {CS 231 or CS 232 or CS 234) and Malth 329. Alternate
years,

452G Computer Applications in Elementary Education - 4 Q.H.
This course is specifically designed for pre-service and in-service
elementary classroom teachers for the purpose of exploring selected
arcas of microcomputer applications in Elementary Education. The
major poal of the course for cach student will be the acquisition of a
positive attitude in the use of the microcomputer as a teaching ool by
developing confidence in using the microcomputer as a tool. To
accomplish this goal, the student will have direcl experiences with
computer assisted instruction (CAI), computer managed instruction
(CMI), information retrieval, programming languages, software
evaluations, and clementary computer literacy curricula. Prerequisites:
Educ. 300, 301, 302. Offcred on demand.

480G Computer Workshop - 1-3 Q.H.

The emphasis is on using microcomputers in education. Topics will be
selected from: Authoring languages, LOGO (including turtle graphics),
computer assisted instruction (CAl), computer managed instruction
(CMI), infermation retrieval, lext editing, educalional software/
courseware packages, soltware cvaluation, computer curricula,
classroom orpanization, and computer literacy. {MNot apen to computer
science majors/minors.) Can be repeated for credit. Offered according
ta demand.

489G Special Topics - 1-4 Q.H.

Experiences in computer scicnce and computer science education for
teachers of grades K-12. Prerequisite: Consent of instructer, Offered
on demand.

500 Preblems in Computer Science - 1-6 Q.H.

This course is designed to allow posi-baccalaureate students an
opposiunily 1o study compuler science lopics in depih under the
supervision of a facully member. Prerequisite: Consent of instructor.
Offered on demand.

529 BASIC Programming on the Apple IT with Applications - 4 Q.H.
Anin-service course for elementary and secondary teachers. An
introduction to Applesoft BASIC. In addition to the usual BASIC
commands, this course will alse cover high and low resolution graphics,
celor cutput, sound generation, and use of the game paddles. Course
does not count for major or minoer elective credit. Offered summer
session according to demand.

545 Design and Application of Knowledge Based Systems - 4 Q.H.
Presents the structure and components of knowledge based systems in
general and of experl systems in particular, Topics covered include
knowledge representation, technigues for knowledge acquisition and
knowledge enginecring, expert system shells, and explanation Ffacilities.
Through a set of case studies, previously developed systems will be
studied for practice and appreciation. In addition small prototype
sysiems wili be developed by students. May be taken on a P/ANC basis
with instructor’s permission only. Prerequisite: CS 445 or equivalent.
Offered on demand.

375 Ohject Oriented Approach to Software Engineering - 4 Q.H.
Introduces the essential concepts of Object Oriented design and software
design using an Object-Oricnted language. Topics discussed will
include class hierarchy, inheritance, reusability, abstract data types and
intermodule communication. May be laken on a PANC basis with
insiructors permission onty. Prerequisites: CS 370, 375 or equivalent.
Offlered on demand.

599 Special Topics in Computer Science - 1-4 Q.11
This course is intended 1o cover special topics in computer science at the
graduate level. The course will cover a new and changing area of
computer science. May be repeated for credit. Course outling, textbook,
refercnce, and pre-requisite will be dependent on the tapic. Offered on
demand.

Geology

114 Pasteur, 457-5260

Chairperson: James Meyers

Graduate Faculty: Bayer, Donovan, Jannik, Meyers

400G Individual Rescarch Problems - 1-4 Q.H.
Independent study of a selected geologic field and/or laberatory problem
with subsequent preparation of wrilten report. Oral seminar report. May
run two guarters concurrently. May be repeated up to 4 credils.
Admission by consent ot instructor and department chairperson.
Offered quarterly.

404G Current Topics in Geology - 1-4 Q.H,
An analysis of current topics and issues relevanl to the carth sciences.
‘The subject matter to be offered will be announced in advance by the
department. May be repeated as 1opics change. Prerequisite: Consent of
instructor. Offered upon demand.

Mathematics and Statistics

320 Gildemeister Hall, 457-5370

Chairperson: Kenneth Suman

I. Andersen, Arteaga, Blumberg, Bunce, J. Debnath, Deppa, Jarvinen,
Quellette, Pascual, M. Smith, Suman, Urion, VanDeWater

PREREQUISITES: Prercquisites may be satislied by equivalent
course work or by consent of instructor.

Mathematics

408G History of Mathematics - 4 Q.H.
General view of the historical development of elementary branches of
mathematics. Prercquisite: MATH 226 and MATH 316.

4250, 426G Numerical Analysis I, IT - Each 4 Q.H.
Numerical solution of equations, numerical interpolation, differentiation,
and integration, numerical linear algebra, numerical solution of
differential equations, The first course places emphasis on algorithms
and related software while the second course emphasizes analysis of
numerical algorithms, Same as CS 425G and C5 426G. Prerequisites:
S 231 or CS 232 or CS 234 and MATH 329. Alternate years.

440G Operations Research 1: Linear Programming - 4 Q.H,
An introduction to linear programming, including the simplex method.
Other topics chosen from duality, sensilivity analysis, and the transporta-
tion and assignment problems. Prerequisites: MATH 222 or MATH
225, Recommended MATH 217, Altemate years.

489G Special Topics - 1-4 Q.H.
Exposure to mathemalical lopics not included in other courses.
Prerequisite: Determined by topics. On demand,

500 Problems in Mathematics - 1-6 Q.H.
Designed to allow post-baccalaureate students opporiunity to study
mathematical topics in depth under the supervision of a faculty member.
May be repeated to a total of & Q.H. On demand.
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Mathematics Education

489G Special Tepics - 1-4 Q.H.
Exposure (o mathemalics education topics not included in other courses.
Prerequisile: Determined by topic.

500 Problems in Mathematics Education - 1-6 Q.H.
Designed Lo allow post-baccalaureate students opportunity to study
mathemalics education topics in depth under the supervision of a facully
member. May be repeated to a total of 6 Q.H. On demand.

Statistics

409G Design of Samples and Surveys - 4 Q.H.

Practical problems of surveys. Design of optimal surveys. Questionnaire
design. Practical problems of sampling. Design of optimal sampling
procedures. Adapting standard statistical techniques to specialized
sampling design. Prerequisites: An introductory slatistics course
(preferably STAT 308) and MATH 215 or MATH 220 or MATH 221.
Alternate years.

411G Applied Statistics: Multiple Regression - ¢ Q.H.

Simple linear regression, multiple regression, hypothesis testing,
analysis of residuals, stepwise regression. Interpretation of computer
output will be emphasized. Prerequisites: An introductory statislics
course (preferably STAT 308) and MATH 215 or MATH 220 or MATH
221; complelion of or concurrenl enrollment in MATH 217 1 recom-
mended. Allemnate years.

412G Applied Statistics: Analysis and Variance - 4 Q.H.
One-way Analysis of Variance, planned comparisons, post-hoc
procedures, two- and three-way Analysis of Variance, experimental
desipn, Analysis of Covariance. Interpretation of computer cutput will
be emphasized. Prerequisiies: An introductory slatistics course
(preferably STAT 308) and MATH 215 or MATH 220 or MATH 221.
STAT 411 is recommended. Alicrnate years.

450G Epidemiology - 4 Q.H.

A general introduction (o the concepls and methods of Epidemiology as
they are applied in a variety of discase situations. Topics include
modeling the disease process in a population; retrospective, prospective
and observational studics; rates, ratios and data interpretation; and
cvaluation of epidemiological information. Prerequisite: An introduc-
tory slatistics course. Altemate years.

479G Statistical Computing - 4 Q.H.

An introduction to the use of the computer as a powerful tool in data
analysis. Topics will include statistical graphs, advanced regression
techniques, curve fitting and smoothing, general additive models, cross-
validation and bootsirapping. Additional fopics that may be covered are
random number generation, regression tress and Monte Carlo simulation
methods. Prerequisite: MATH 226, CS 231, and STAT 411G. Alternate
Years.

489G Special Topies - 1-4 Q.H.

Exposure to statislical topics not included in other courses. Prerequisite:
Determined by topics. On demand.

500 Problems in Statistics - 1-6 Q.H,

Designed to allow post-baccalaureate students opportanity to study
stalistical 1opics in depth under the supervision of a faculty member.
May be repeated to a total of 6 Q.H. On demand.

501 Statistical Methods for Health Care Research - 3 Q.M.
Application and interpretation of statistical techniques in the health
profession. Prerequisites: STAT 208 or equivalen! and registration in a
graduate nursing degree program. Offered yearly.

Physics

114 Pasleur Hall, 457-5260

Chairperson: Danning Bloom

Graduate Facully: Battaglini, Bolon, Bloom, Hamerski, Otlo, Shiekls,
Tobin

400G Seminars - 2-4 Q.H.
This course consists of one or more seminars offered from time to time
on a variety of topics of physics. Studenls may repeat the course under a
different lopic. Prerequisite: Consent of the instructer. Offered yearly.

404G Nuclear Radiation Physics - 5 Q.H.
A first course in health physics, includes atomic and nuclear structure,
radioactivity, interaction of radiation wilh matter, radiation dosimetry,
health physics instrumentation, cxtemnal and internal radiation protec-
tion. Prerequisite: Physics 203 or consent of instructor. Lecture-
laboratory course. Cffered every 1wo years.

405G Mechanies I1 - 4 Q.H.
A continuation of 350 including central force fields, scattering and
Lagrangian and Hamiltonian mechanics. Prerequisite: Physics 350.
Ofiered every two years.

430G Electromagnetic Theory I - 4 Q.H.
Electrostatics including Gauss's Law and Laplace’s Equation,
Magnelostatics. Introduction 1o Maxwell’s Equations. Prerequisites:
Phystcs 223 or 203 and Math 330. Offered every two years.

431G Electromagnetic Theery IT - 4 Q.H.
A continuation of 430 with applications of Maxwell’s equations to
waveguides, optics, and special relativity. Prerequisite: Physics 430,
Offered every iwo years.

435G Statistical Physics - 4 Q.H.
Introduction to the concepls and laws of kinetic theory, thermodynamics,
and classical and quantum statistical mechanics; Maxwell-Bollzmann,
Fermi-Ditac, Bose-Einstein distribution functions. Prerequisite: 223.
Offercd every two years.

440G Mathematical Methods in Physics I - 4 Q.H.
Partial differential equations of mathematical physics. Orthogonal
functions. Fourier series. Prerequisites: Physics 223 and Maih 330.
Offered on demand.

441G Mathematical Methods in Physics IT - 4 Q.H.
Eigenvalug problems. Sturm-Liouville theory. Matrix theory, Caleulus
of residues. Special functions. Laplace and Fourier transforms.
Prerequisite: Physics 440, Offered on demand.

451G Quantum Mechanics I - 4 Q.H.
A continuation of 340. iaterpretation of wave functions. Systems in one
dimension. Hermitian operators and angular momentum. Electron spin.
Systems in two or (hrec dimensions. Prerequisite: Physics 340. Offered
two years.

460G Advanced Laboratory | - 2 Q.H.
A study of Ihe experimental techniques used in modern physics.
Experiments are drawn from such fields as mechanics, slalistical
physics, optics, solid state physics and atontic and nuclear physics with
special emphasis on the quantum character of malier. Prerequisite: 21
quarter houss in Physics. Offered every year.

461G Advanced Laboratory II- 2 Q.H.
A continuation of Physics 460. Offercd every year.

490G Individual Problems in Physics - 1-5 Q.H.
An opportunity for the qualified advanced undergraduate (o wotk
independently. Topics may include research, development of special
skills, selected readings, et¢. Time arranged. Prerequisite: Consent of
the physics advisor. May be repeated to a total of five credits. Offered
yearly.

500 Individual Problems in Phystcs - 1-6 Q.H.
An opportunity for (he qualified student to work independently. Topics
may include research, development of special skills, selected readings,
etc. Time arranged. Prerequisite: Consent of the physics advisor. May
be repeated to a total of six credits.
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Administration

Office of the President

Darrell W. Krueger, President

Gary W. Jantkowski, Director, Human Resources
Dennis Martin, Director, Institutional Research/Planning
James Mootz, Director, Admissions

Office of Vice President for Academic Affairs

Douglas Sweetland, Vice President [or Academic Affairs

Carol Anderson, Dean, College of Education

Bonnie Buzza, Dean, College of Liberal Arts

Kenneth Gorman, Dean, College of Business

Elizabeth Lange, Dean, Library

Rosemary Langston, Dean, College of Nursing & Health Sciences

Dennis Nielsen, Dean, College of Science & Engineering

Mary Rieder, Director, Rochester Center

Bonnie Smith, Assistant Vice-President of Academic Affairs
for Graduate Studies/Affirmative Action Officer

Shelly Allen, Director, Interactive Television

Barbara Brown, Director, Advising & Retention

Pavline Christensen, Chair, Adult, Continuing Education & Extension

Dan Eastan, Directer, Residential College

Stephen Juaire, Director, Athletics

Sara Markham, Administrative Assistant to the Yice President

Martin Passe, Director, Administrative Computing

Daniel Pecarina, Director, Academic Computing

Nancy Kay Peterson, Director, Grants and Sponsored Research

Judy Routhe, Direclor, Audic Visual Services

Stewart Shaw, Registrar

Office of Vice President for Student Affairs/

Facilities Management
John Kane, Vice President for Student Affairs/Facilities Management
Charles Beatley, Dirsctor, Counseling Center
John Burros, Direclor, Facilities Management
Darrin Dahl, Tirector, Prentiss-Lucas Residence Hall
Melinda Dawson, Director, Morey-Shepard Residence Hall
John Ferden, Director, Residence Life

Lyle Halliday, Superiniendent, Plant Operations

Robert Lietzau, Director, Student Financial Aid

Terri Markos, Director, International Student Program

Joanne Rosczyk, Administrative Assistant to the Vice President

Karen Stevens, Director, Shechan Residence Hall

Gavin Strand, Director, Sludent Placement

Calvin Winbush, Assistant to the Vice President for Student Affairs
for Cultural Diversity

Charles Zane, Director, Siudent Union/Student Activities

Office of Comptroller

Fred Naas, Comptroller/Director, Major Gifis
Marie Bush, Budget Director

Karen Krause, [nterim Bookstere Director
Jerome Varner, College Management Officer

Office of Vice President for Development and
University Relations

Gary Evans, Vice President for Development and University Relations
Richard Davis, Director Publications/Print Shop

Tom Grier, Director, Public Informalion

Gloria Miller, Directer, Alumni Affairs

Linda Wood, Director, Annua! Fund

State University Board

Terrence MacTaggart, Chancellor, 555 Park Street, St. Paul 55103

Nancy Alfton, 2555 Kyle Avenue North, Golden Valley, 55422

Julie Bleyhl, Minnesota Farmers Union, 600 Co. Road, N.W.
Suite 14, 5t. Paul, MM 55112-3521

Paula Dykstra, Caslle Realty, 1776 Poppy Road, St. Cloud 56303

Corey R. Elmer, 509 State Strect, Evansville, MN 56326

William E. Hogan, Medtronics, 7000 Central Avenue NE,
Mail Stop 400, Minneapolis 55432

Elizabeth Pegues, The Bush Foundation, E-900 1st Naticnal
Bank Building, 5t. Paul 5511

Rod Searle, R.E. 1, Box 44, Waseca 56093

Jerry D. Serfling, AFSCME, 267 Lafayelte Rd., 5t. Paul 55107

William C. Ultand, American Shield Company, 740 East
Superior Street, Duluth, MN 55802

Graduate Faculty

*Beckry Abdel-Magid, Assistant Professor, Engincering; B.S., Uni-
versity of Khartrum; M.S., Ph.D., University of Wisconsin-Madison; 1990-

*Sandra Adickes, Professor, English; B.A., Douglas College; M.A,,
Hunter Cellege; Ph.D., New York University; 1988 -

*Brian Aldrich, Professor, Sociology; A.B., Lewis and Clark College;
M.S., Ph.D., University of Wisconsin-Madison; 1976 -

*Carol Anderson, Dean, College of Education; B.S., M.S., University
of Minnesota-Twin Cities; Ph.D,, Utah State University; 1987 -

*Jeffrey Anderson, Assislanl Professor, Mathematics/Statistics; B.A.,
University of Minnesota-Twin Cities; Ph.D., lowa State University; 1992-

*Carmen Arteaga, Assistant Professor, Mathematics/Statistics; M.S.,
Colorado State University, Fort Collins; Ph.D., University of lowa; 1992 -

*Marzie Astani, Associate Professor, Management/Macketing; B.A.,
Tehran University; M.S., Ph.D., lowa State Universily of Science and
Technology; M.B.A., Central Michigan University;
1987 -

*Dennis Battaglini, Professor, Physics; B.S.Ed., California State Uni-
versily of Pennsylvania; M.AT., Ph.D., Michigan State University; 1986

*Thomas N, Bayer, Professor, Geology; B.A. Macalester College;
M.S., Ph.D., University of Minnesota-Twin Cities; 1964 -

*Sandra Bennett, Professor, English; B.A., Brigham-Young Univer-
sity; M.A., Ph.Ix,, Universily of Utah; 1976-

*Steven Berg, Professor, Biclogy; B.S., Pacific Lutheran University;
Ph.D., Purdue University; 1986 -

*Jean Billman, Professor, Education; B.A., Wiltenberg University;
Ed.M., Ed.D., Temple University; 1976 -

*Danning Bloom, Professor, Physics; B.A., [llinois Wesleyan Univer-
sity; Ph.D., University of Colorado; 1976 -

*Carol Blumberg, Professor, Mathematics and Statistics; A.B., A.M.,
Universily of Michigan; M.S., Ph.D., Michigan State University; 1987 -

*George Bolon, Professor, Physics; B.S., M.S., Oregen Stale Univer-
sity; Ph.Dx., University of Utah; 1968 -

*Gaylia Borror, Associate Professor, Counselor Education; B.S., Davis
& Elkins College; M.S. West Virginia University; Ph.D., University of
Tows; 1989 -
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*James Bovinet, Assiociate Professor, Marketing; B.5. Drake Univer-
sity; M.B.A., D.B.A., Southem Illinois University-Carbendale; 1990 -

*Emmanue) Brake, Associate Professor, Biology; B.S. Tuskegee Uni-
versity, M.5., Ph.D., Louisiana State University and A & M Coilege;
B.V.M., University of Nairobi; 1989 -

*David Bratt, Professor, Theatre and Pance; B.A., Calvin College;
M.A., University of lowa; Ph.D., University of California-Santa Barbara;
1976 -

*Ervin G. Bublitz, Professor, Sociology; B.A., St Mary’s College
{Minnesota), B.S., M.S., Winoua State University; Ph.D., University of
Utah; 1970 -

*Gary Bunce, Prolessor, Mathematics & Statistics/Computer Science;
B.S., North Dakota State University; M.A., Ph.D,, University of New
Mexico; 1971-

*Ronald Butterfield, Professor, Counseling Center; B.S., M.S., Wi-
nona State Universily; Ed.D., Ball Stale Universily; 1967 -

*Bonnic Buzza, Dean of the College of Liberal Arts; B.A., Macalester
College, 5t. Paul; M.A,, Ph.D., University of Denver; 1992 -

*Seymour Byman, Professor, History; B.A,, University of 1llinois;
M.A., Roosevell University; Ph.D., Northwestern University, 1970 -

*Jane Shook Carducci, Associate Prafessor, English; B.A., Colorado
College, Colorado Springs; M.A., Ph.D., University of Nevada; 1992 -

*Roger Carlson, Professor, Geography; B.A., M.A., University of
California-Los Angeles; Ph.D., University of Nebraska; 1967 -

*Pauline Christensen, Professer, Adult, Continuing Education & £x-
tension; B.S., lowa State University of Science and Technology; M.S.,
Winona State University; Ph.D., University of Minnesota-Twin Cities;
1973 -

*Gerald W, Cichanowski, Professor, Computer Science; B.A., Winona
State University; M.S., University of Minnesota; Ph.D., Michigan State
Universily; 1983 -

*Robert Clay, Assistani Professor, Education; B.S., Bemidji State
University; .A., Universily of Northern Colorado; Ph.D., Colorado State
University; 1990 -

*Bruce Kent Cowgilt, Professor, English; B.S., Midland College;
M.A., Ph.D., Universily of Nebraska; 1970 -

*David Dapkus, Professor, Biology; B.S., M.5, Ph.D., University of
Minnesota-Twin Cilies; 1974 -

*Joyati Debnath, Associale Professor, Mathematics/Statistics; B.Sc.,
M.Sc., Jadavpur University; M.S., Ph.D., lowa State University of Science
and Technology; 1984 -

*Narayan Debnath, Professor, Computer Science; B.S., M.Phil., Calcuita
University; M.S, Visva Bharati University; M.S. East Carolina University;
M.S. Ohio State University; PhLD., Jadavpur Universily; 1989 -

*Emilio DeGrazia, Professor, English; B.A., Albion College; M.A.,
Ph.D., Chio State University; 1969 -

*Michael D. Delong, Assistant Professor, Biology; B.S., University of
Southern Mississippi; M.S., Memphis State University (TN); Ph.D., Uni-
versity of ldaho, Moscow; 1992 -

#Keith Dennehy, Associate Professor, Engineering; B.S., Rensselaer
Polytechnic [nstitute; M.S., Y oungstown Stale University; Ph.D. Rensselaer
Polytechnic [nstitute; 1990 -

Brant Deppa, Assistant Professor, Mathematics/Staiistics; B.S., M.5,,
University of Minnesota, Duluth; 1992 -

*Shashi Dewan, Associale Professor, Business Administration; B.S.,
Maiviya Regional Engincering College; M.B.A., Ph.D., Indian [nstitute of
Technology; 1988 -

*Richard Deyo, Associate Professor, Psychology; B.8., Viterbo Col-
lege; M.A., Ph.D., Bowling Green State University; 1990 -

*Johu F. Donovan, Professor, Geology; B.Se., St Francis Xavier
University; M.S., University of lowa; Ph.D., Cornell University; 1968 -

*Marjorie Dorner, Professor, English; B.A., St Norbert College;
M.A., Marquetle University; Ph.D., Purdue University; 1971 -

*Parrell Downs, Assistant Professor, Political Science; B.A., B.S,
Montana State University; M.5., Oregon State University; Ph.D., Colorado
State University; 1992 -

*Glenn F, Dukes, Professor, Compulet Science; B.S., M.5., Ph.D., lowa
Stale Universily of Science and Technology; 1969 -

*Wayne Dunbar, Prolessor, Chemistry; B.A., Franklin College; M.A.,
Purdue Universily; Ph.D., Northern lllinois Universily; 1976 -

*Gary Eddy, Associate Professor, English; B.A., University of Texas-
El Paso; MLF.A., University of Atizona; Ph.D., State University of New
York-Binghamton; 1988 -

#James Howard Eddy, Professor, Political Science; B.S., St. John’s
University; MLA., Ph.D., Usniversity of Oklahoma; 1965 -

*Jeanne Einger, Associate Professor, Education; B.S., University of
Wisconsin-Madison M.S., University of Wisconsin-Milwaukee; Ed.D.,
Indiana University; 1988 -

*[verett Eiken, Professor, Counselor Education; B.A., Luther College;
M.S., Winona State Univessity; Ed.D., University of Northern Colorado;
1966~

*Shirley Eiken, Professor, Business Education and Office Systems
Administration; B.A., Luther College; M.S., Winona Stale University;
Ed.D., University of Northern Colorado; 1966-

*Ahmed El-Afandi, Professor, Political Science; B.Com., Univessity of
Alexandria; M.A., Ph.D., University of Missouri-Columbia; 1968 -

*Wayne C. Erickson, Professor, Education; B.A., Concordia College
(Minnesota); M.S., North Dakota State University; Ed.S., Northern Ari-
zona University; Ed.D., Univessity of Norih Dakota; 1967 -

*David Essar, Assistant Professor, Biology; B.S., Ferris State College
(MD); M.S., Ph.D., University of lowa; 1992 -

*Charles Flynt, Associate Professor, Sociology/Social Work; B.S,,
Mississippi College; M.S., Universily of Southern Mississippi; Ph.D.,
Universily of Pittsburgh; 1989 -

*Joseph Foegen, Professor, Business Administration; B.B.A.,, M.B.A,,
Ph.D., University of Wisconsin-Madison; 1958 -

*Ruth Forsythe, Director, [ntcrnational Studies, Associate Professor,
English; B.A., St. Olaf College; M.A., Ph.D., University of Minnesota-
Twin Cities; 1977 -

#Frederick W. Foss, Jr., Professor, Chemistry; B.S., University of
Michigan; M.S., University of Minnesota-Twin Cities; Ph.L»., University of
the Pacific; 1957-

*Timothy Frisk, Assistant Professor, Foreign Languages; B.A, MA,
Ph.D., University of Minnesota-Twin Cities; 1990 -

#*Marlene Frost, Associate Professor, Nursing; B.S., Mankato State
University: M.S., Universily of Minnesota-Twin Cities; Ph.D., University
of Texas-Austin; 1988 -

*Alejandro Gallegos, Associate Professor, Economics/Finance; B.A.,
Instituto Tecnologico y de Estudios Superiores de Monlerrey; M.A., Ph.D,,
University of Wisconsin-Milwaukee; 1988 -

*Mary Gander, Professor, Business Administration; B.AL, M5, Ph.D.,
University of Wisconsin-Madison; 1986-

*Timothy Gegg-Harrison, Assistant Professor, Computer Science;
B.A., University of Missouti, Columbia; M.S., Ohio State University;
Ph.D>., Buke University (NC); 1992 -

*Jerry Gerlach, Professor, Geography; B.A., M.A., University of
Nebraska; Ph.D.  Univessily of Oklahoma; 1988 -

*Judy M. Gernander, Professor, Business Administration; B.A,,
Mankato State University; J.D., University of Minnesota-Twin Cities; 1970

*Kenneth L. Gorman, Dean, Cellege of Business; B.S., M.5., Ed.D.,
Morthem [Hinois University; 1980 -

*Paul H. Grawe, Professor, English; B.A., Carleton College; M.A.,
Ph.D., Northwestern University; 1968 -

*I. Lee Gray, Associate Professor, Educational Administration; B.S5.,
University of Nebraska; M.S., Bd.D., University of Minnesota-Twin Cities;
1989 -

*Gary Grob, Professor, Health, Physical Education and Recreation;
B.S., M.S., Winona State University; Ph.D., Universily of Utah; 1965 -

*Yogesh Grover, Associate Professor, Political Science; B.A,.MA.,
University of Delhi (India); Ph.D., University of Missouri-Columbia; 1988

*Robert Gunner, Professor, Health, Physical Education and Recre-
alion; B.S., M.A., Michigan State University; P.E.D., Indiana University;
1962 -

*David E. Hamerski, Professor, Physics; B.S., S1. Mary’s College of
Minnesota; M.S., University of Minnesota-Twin Cilies; Ph.D., Washing-
ton University (Missouri}; 1961-
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*Craig Hansen, Associale Professor, Philosephy; B.A., Rice Univer-
sity; MLA., Ph.D., University of Texas-Austing 1989 -

*Timothy Hatfield, Professor, Counscior Education; A.B., Harvard
University; Ed.M., Harvard Graduale School of Education; Ph.1>., Univer-
sity of Minnesota-Twin Cities; 1980 -

*Julic Haugen, Assislant Professor, Psychology; B.A., Bethel College,
5t. Paul; Ph.D., Universily of Minnesota-Twin Cities; 1992 -

*Donna Helble, Associale Professor, Education; B.A., Simpson Col-
lege, lowa; M.S., Winona State University; Ed.D., University of Northem
Colorado; 1988 -

*Peter V. N. Henderson, Associate Professor, History; B.A., J.D.,
Vanderbilt University; Ph.D., University of Nebraska-Lincoin; 1989 -

*James 8. Hoch, Associate Professor, Music; B.M., Universily of the
Pacific, Stockton (CA); M.M., D.M.A., Universily of Colorado; 1992 -

*James F, Hurley, Associate Professor, Accounting; B.S., M.A.,Ph.D.,
University of Nebraska; 1933 -

*Matthew Hyle, Associate Prolessor, Economics/Finance; B.A., [ndi-
ana University; Ph.D., University of Maryland; 1988 -

*Colette Hyman, Assistant Professor, History; B.A., Brown Univer-
sily; MLA., Ph.D., Universily of Minnesola-Twin Cities; 1990 -

*Sudharsan Iyengar, Associate Professor, Computer Science; B.E.,
Burdwan University; M.S., Ph.D., Louisiana State University and A & M
College; 1989 -

*Nuncy Jannik, Associate Prolessor, Geology; B.S., College of Wil-
liam & Mary; M 5., Rutgers State University; Ph.D., New Mexico [nstitute
of Mining & Technology; 1986 -

*Richard Jarvinen, Professor, Mathematics/Statistics; B.A., St. lohn’s
University; M.AT., Vandedbilt Universily; Ph.D., Syracuse Universily;
198 -

*Carol Jefferson, Professor, Biology; B.A., St. Olaf College; Ph.D.,
Oregon State University; 1976 -

*Stephen Juaire, Professor, Health, Physical Education and Recre-
ation; B.S., M.S., Winona State University; Ph.D., Florida State University;
1975 -

*John Kane, Vice President for Student Affairs/Facilitics Management;
B.S., University of Wisconsin-La Crosse; M.S., Winona State University;
Ed.D., Oregon State Universily; 1960 -

*Jeanette Karjala, Associate Professor, Business Education; B.A.,
M.A., Western Washington University, Beilingham; Ph.D., Universily of
North Dakota (ND); 1992 -

*Daniel E. Kanffman, Profcssor, Economics/Finance; B.A., $t. Cloud
State University; M.A_, Ph.D),, University of Nebraska; 1983 -

*Katherine Kelley, Assistant Professor, Communication Studies; B.A.,
Rosary College, River Forest {IL); M.A., University of Michigan; Ph.D,,
University of Minnesota-Twin Cilies; 1992 -

*Darlene Kern, Professor, Nursing; B.A., M.S., Winona State Univer-
sity; M.S.N., University of Wisconsin-Madison; Ph.ID., University of
Texas-Austing 1978 -

*Mary Kesler, Associate Professor, Counseling Center; B.M.Ed., MLA.,
Ph.D., University of Kansas; 1987 -

*Lora Knutson, Assistant Professor, Education; B.S., Northeast Mis-
souri State University; M.A., Fh.D., University of lowa; 1988 -

*Kristi Lane, Professor, Psychology; B.A., University of North Caro-
lina; M.A., Ph.D., George Peabody College of Vanderbilt University; 1980

*Rosemary Langston, Dean, College of Nursing & Health Sciences;
B.5.N., University of Buffalo; M.5.N., Texas Woman's University; Ph.D.,
University of Minnesota-Twin Cities; 1978 -

*Frederick Lee, Assistant Prolessor, Political Science; A.B., Univer-
sity of New Orlcans; A M., Ph.D., University of Michigan; 1992 -

*Jean Leicester, Assistanl Professor, Bducation; M.A., San Francisco
State Universily; Ph.D., University of Colorade, Boulder; 1991 -

*John W, Lewis, Professor, Psychology; B.A., University of lowa;
M.5., Southern lllinois University-Carbondale; Ph.D., University of lowa;
1963-

*John Lombardi, Prolessor, Sociology/Social Work; B.A., Elmhurst
College; M.5., Chicago State Universily, Ph.D., Florida State University;
1989 -

*Marie Maher, Associate Professor, Counselor Education; B.A., Uni-
versily of Wisconsin-La Crosse; M.A., University of Wisconsin-Madison;
M.S., Winona State University; Ph.D., University of lowa; 1980 -

*Gabriel Manrique, Professor, Economics/Finance; B.A., Atenco De
Manila University; M.A., Ohio University; Ph.D., University of Notre
Dame; 1989 -

*Ronakld M. Mazur, Professor, Foreign Languages; B.A., University of
Detroit; M, A., Ph.D)., University of Michigan; 1978-

*James McDaniel, Professor, Business Administration; B.5., M.S.,
University of North Texas; Ph.D,, Texas Tech University; 1989 -

*Leland MeMillen, Professor, Education; B.S., M.5., Winona State
University; Ed.D., University of South Dakota; 1968 -

*Harry Mechell, Professor, Music; B.Mus., M.M., Temple University;
D.M.A., University of lllinois; 1989 -

*Michael Meeker, Professor, English; B.A., M.A., Northern Illinois
Universily; Ph.D., University of Wisconsin-Madison; 1977 -

*Lee Mendyk, Professor, Music; B.M.E., Kearney State College; MLA.,
Ph.D., University of Northern Colerado; 1977 -

*James Meyers, Profecssor, Geology; B.A., Ph.D., Indiana University;
1980-

*Emil Milacek, Professor, Accounting; B.A., M.B.A., University of
Maryland; Ph.D., University of Morth Texas; 1989 -

*Randolph W, Miller, Professor, Health, Physical Education and
Recreation; B.P.E., University of Manitoba {Canada); M.A., Ph.D., Uni-
versity of Minnesota-Twin Cities; 1974 -

*John W, Mishark, Jr., Professor, History; B.A., Wayne State Univer-
sity; MLA., Universily of California-Berkeley; Ph.D., University of Michi-
gan; 1967 -

*James Mootz, Director of Admissions; B.S., M.Ed., Ed.D., University
of Nodh Dakota; 19568 -

*Neal Mundahl, Assistant Professor, Biology; B.A., Winona Slate
University; M.S,, Michigan Technological University; Ph.D., Miami Uni-
versily (Ohio); 1989 -

*J. William Murphy, Professor, Business Education & Olfice Systems
Adniinistration; B.S.Ed., M.5.Ed., Arkansas State University; Ed.D., Mem-
phis Stale University; 1989 -

*Michael J. Murray, Professor, Economics/[finance; B.A., University
of South Florida; M.A., Ph.D., University of Notre Dame; 1986 -

*Hossain Najmaie, Professor, Business Administration; B.A., M.A.,
Tehran University; Ph.D., Towa State University of Science and Technol-
ogy; 1987 -

*Roy Nasstrom, Professor, Educational Administration; B.A., M.A.,
Ph.D., University of California-Berkeley; 1976 -

*“Wade Nelson, Associale Professor, Educational Administration; B.A.,
Coe College; ML.A., Ph.D., University of [owa; 1989 -

*C.B. Bill Ng, Professor, Chemistry; B.S., M.5., Ph.D., University of
British Columbia; 1986-

*Daniel Nicholls, Associate Professor, Nursing; M.S.N., M.Ed., Uni-
versity of Texas-El Paso; Ed.D., Montana State University; 1988-

*Ann Eljenholm Nichols, Professor, English; B.A., St. Mary’s College-
Notre Dame; M.S., Ph.D., University of Washington; 1981 -

*James W, Nichols, Professor, English; B.A., University of Missouri-
Columbia; M.A., University of Birmingham {United Kingdom); Ph.D.,
University of Washington; 1968 -

*Dennis N. Nielsen, Dean, College of Science & Engineering; B.S.,
Gustavus Adolphus College; MLA., PhD., University of North Dakota;
1970 -

*Hugh F. Ouellette, Professor, Mathematics & Statistics/Computer
Science; B.S., Western Montana Collepe; M.A., University of illinois;
M.A., Ball State University; Ed.D., University of Northern Colorado; 1972

*Lyelle Palmer, Professor, Special Education; B.M., M.M., Southern
Methodist Universily; Ph.D., University of North Texas; 1977 -

*Seho Park, Associale Professor, Ar; M.AT., Whitworth College;
M.F.A., Ph.D., University of Minnesota-Twin Cities; 1988 -

*Fariborz Parsi, Assistant Professor, Engineering; B.S.,, M.S,, Ph.D,,
University of South Carolina, Columbia; 1992 -

*Felino G. Pascual, Assistant Professor, Mathematics/Siatistics; B.A.,
Ateneo de Manila, Philippines; M.Sc., Ph.D., University of Minnesota-
Twin Cilies; 19972 -

*Mary Ann Pevas, Assistant Professor, Econemics/Finance; B.A.,
Dominican College, M.A., Manhaitan College; Ph.D., University of Nolre
Dame; 1990 -
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*Kevin Possin, Associale Professor, Philosophy; BLA., Southwest State
University, Ph.D., University of Wisconsin-Madison; 1990 -

*Wayne R. Purtzer, Professor, Health, Physical Education, and Recre-
ation; B.S., Ed.D., Universily of Nebraska; 1969 -

*Sara B. Rasch, Associate Professor, Business Administration; B A,
Earlham College; M.A., Ball Siale University; M.B.A., Ph.D., University
of Kansas; 1988 -

*Robert W, Raz, Professor, English; A.B., University of Michigan;
AM., Wayne State University; Ph.D., University of Michigan; 1970 -

*Lawrence Reuler, Professor, Biology; B.A,, Sainl Mary’s College of
Minnesota; Ph.D., Princeton University; 1979 -

*Dominic Ricciotti, Professer, Art; B.F.A., Washington University,
M.A., City University of New York-Hunter College; Ph.D., Indiana Uni-
versity; 1985 -

*Susan Rickey-Hatfield, Professor, Communicaticn Studies; B.S.,
M.5., Miami University (Ohio); Ph.D., University of Minnesota-Twin
Cilies; 1981 -

*Mary E. Rieder, Dircctor, Rochester Center; B.A., Aquinas College;
Pi.D., lowa Statc University of Science and Technology; 1971 -

*David J. Rislove, Professor, Chemistry; B.A., Winecna State Univer-
sity; Ph.D., North Dakota State University; 1968 -

*David E. Robinson, Professor, English; B.A., Hamilton College;
M.A., Ph.D., Duke Universily; 1971 -

*Frank Rocco, Professor, Special Education; B.S., Clarion Cotlcge;
M.Ed., Boston College; Ph.D., Michigan Siate University; 1971 -

*Robert Rois, Assistant Professor, Foreign Languages; A.B., Univer-
sity of California, Berkeley; M.A., San Francisco Siate University; M.A.,
Ph.D., University of Califomnia-Los Angeles; 1992 -

#Nicholas Ruiz, Assislant Professor, Counselor Education; B.A., Ph.D.
University of Minncsota-Twin Citics; 1939 -

*Larry Sallee, Professor, Accounting; B.S., University of Wisconsin-
Superior; M.B.A., University of Wisconsin-LaCrosse; D.B.A., U.S. Inter-
national University; Certified Public Accountant (CPA); Certified Man-
agement Accountanl {CMA); D.B.A., U.S. International University; 1985

*Donald M. Salyards, Professor, Economics/Finance; B.A., Graceland
Callege; M.A., Ph.D., Kansas State University; 1975 -

*Don E. Scheid, Associate Professor, Philosophy; B.A., Colorado
College; M.A., ).D., University of Utah; Ph.D., New York University; 1986

*H. Giles Schmid, Professor, Business Administration; B.A., St. Mary’s
College of Minnesota; M.B.A., DePaul University; Ph.D., University of
Minnesola-Twin Cities; 1979 -

*Gregory G. Schmidt, Associate Professor, History; BLA., M.A.,
Ph.D., University of 1linois-Urbana; 1984 -

*Kevin Scholsky, Assistant Professor, Chemistry; B.S., Ph.D., Univer-
sity of Connecticut; 1992 -

*R. Stephen Schwartz, Professor, Sociology; B.S., M.S., University of
Oklakoma; Post-graduate Centificate in Educaticn, University of Zambia
{University of London, external); Ph.1>., The University of lowa; 1973 -

*Snsan B. Seflcow, Professor, Psychology; B.A., Yale University; M.5.,
Ph.D., University of Massachusets-Amherst; 1978 -

*Linda Seppancn, Associale Professor, Nursing: B3.5.N. St. Olaf Col-
lege; M.S.N., The Catholic University of America; Ph.D}., University of
Alabama; 1990 -

*Janice Sherman, Associate Professor, Education; B.S., State Univer-
sity of New York-Buffalo; M. 5., Colorado State University; Ed.D., Univer-
sity of North Dakota; 1989 -

*Thomas Sherman, Associate Praofessor, Education; B.S., State Uni-
versity of New York-Buifalo; M.Ed., Colorado State University; Ed.D.,
University of North Dakota; Ed.D., University of Colorado; 1989 -

*Richard H. Shields, Professor, Physics; B.S., M.S., Eastern lllinois
University; Ph.D., Universily of Missouri-Rotla; 1973 -

*Anthony Sinldewicz, Associate Professor, Business Administration;
B.S., University of New York-Albany; M.A., Webster University, St.
Louis; D.B.AL, U.S. Intemational University; 1987 -

*Bonnie Smith, Assistan! Vice President of Academic Affairs for
Graduate Studies/Affinmative Action Officer; B.S., University of lllinois;
M.S.T., Ed.D., Poriland State University; 1982 -

*Marjorie J. Smith, Professor, Nursing; B.S., University of Wisconsin-
Madison; M.5.N., Ph.D., University of Minnesota-Twin Cities; 1983 -

*Kartyn N. Smith, Professor, Mathematics/Statistics; B.S., Montclair
Stale College; M.Ph., Ph.D,, Yale University; 1989 -

*Myron Semith, Jr., Assistant Professor, Health, Physical Education &
Recreation; B.A., Concordia College (Minnesota); M.S., Moorhead State
University; Ed.D., University of Northem Colorado; 1990 -

*Norman Sobiesk, Professor, History; B.A., University of lllinois;
M.A., University of Kansas; Ph.D., University of Wisconsin-Madison;
1970-

*Leodegario Soriano, Associate Professor, Psychology; B.A.,, MP.A,
University of the Philippines; Ph.D., University of Minncsota-Twin Citics;
1976 -

*Richard J. Sovinec, Professor, Musie; B. Mus., M, Mus,, D. Mus.,
Morthwestern University; 1970 -

* Joanne Stejskal, Professor, Nursing; B.S.N., College of Saint Teresa;
M.S.M., University of Wisconsin-Madison; Ed.D>., University of St. Tho-

mas; 1975 -

#*Sohail Subhani, Asseciate Professor, Business Administration; B.S.,
University of Karachi; M.B.A., Ph.D., University of Texas-Arlington; 1989

*Kathryn A. Sullivan, Associate Professor, Library; B.A.,M.A., North-
ern Illincis University, D.5., Nova University; 1978-

*Kenneth A. Suman, Associate Professor, Mathematics/Stalistics:
B.S., M.5,, Clemson University; Ph.D., Pcnnsylvania State Universily;
1990 -

*Bruce Svingen, Associate Professor, Chemistry; BUA., St. Olaf Col-
lege; Ph.D., Michigan Stale University; 1987-

*Douglas P, Sweetland, Vice President for Academic Affairs; B.S.,
Northem State College; M.S., Ph.D., Kansas State University; 1984 -

*Rosine Tenenbaum, Associate Professor, Foreign Languages; B.A.,
M.A., University of Paris-Sorbonne; Ph.D., University of North Carolina;
1990 -

*Edward Thompson, Assislant Professor, Biology; B.A., Macalester
College, St. Paul; Ph.D., Mcdical College of Wisconsin, Milwaukee; 1992

*Patricia Thompson, Professor, Nursing; B.S.N., Winona State Uni-
versity; M.S.P.H., Ph.D., University of Minnesota-Twin Citics; 1980 -

*Gerald W, Tobin, Professor, Physics; B.S., M.S., University of
Wisconsin-Stout; Ed.D., Utah State University; 1966 -

*Patricia Tolmie, Professor, Education; B.S., M.S., Winona State
University; Ph.D,, Universily of Wisconsin-Madison; 1980 -

*David K, Urion, Prolessor, Mathematics and Statistics; B.A., Culver-
Stockton College; M.S., Miami University; Ph.D., University of Maryland;
1982 -

*Arthur Van De Water, Jr., Professor, Mathematics and Statistics;
A.B., Bowdoin College; M.S., Ph.D., University of South Carolina; 1967

*Derrell B. White, Proicssor, Biclogy; B.A., M.S,, Ph.D., University of
[onwa; 1969 -

*Brice J. Wilkinson, Professor, Communication Siudics; B A, M.A.,
University of Colorado; Ph.D., University of Oregon; 1971 -

*Charlotte M, Wilkinson, Assistant Professor, Counselor Education;
B.A., Duke University (NC); M.Ed,, Ed.D.,, North Carolina State Univer-
sity-Raleigh; 1992 -

*Janette Williams, Professor, Psychology, B.A., Northwestern Univer-
sity; M.A,, Ph.D., University of lllincis; 1987 -

*Kerry G. Williams, Professor, Psychology; B.Sc., Universily of
Washington; M.A., Ph.D., University of [llinois; 1981 -

*Maudie Williams, Protessor, Education; B.S., Forl Valley Staie Col-
lege; M.S., Tuskegee Enstitute; Ed.D., University of Florida; 1989 -

*Ruth Winger, Associate Professor, Sociology/Social Work; B.S.W.,
University of Wisconsin-Eat Claire; M.S.8.W., University of Wisconsin-
Madison; Ph.D., Universily of Minnesola-Twin Cilies; 1988-

*Jerry Witt, Professor, Chemistry; B.S., Univemsity of Wisconsin-
Madison; 1962 -

*Marvin Wolfmeyer, Professor, Business Administration; B.S., Uni-
versity of Missouri-Columbia; M.S., Ph.D., University of Wisconsin-
Madison; 1969 -

*Mark Wrolstad, Associate Professor, Economics/Finance; B.A., Lulher
Colicge; M.B.A., Universily of Florida; Ph.D., University of Colorado;
1989 -

*Mark Young, Professor, Management/Marketing; B.S., M.B.A., Uni-
versity of Wisconsin-La Crosse; D.B.A., University of Kenlucky; 1980-

*Ranald Zwonitzer, Professor, Biclogy, B.S., M.S., Ph.D., University
of Wyomning; January 1971 -
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Adjunct Faculty

Master's Program in Nursing

Abboti Northwestern Hospital, Minncapolis, MN
Mary Koloroutis, RN, MS
Annette Kuck, RN, MS
Mary Lagaard, RN, MS
Norma Munsen, RN, MS

Assist Heights Health Care Center, Rochester, MN
Marlys Friedericks, RN, MSN

Bethany Samaritan Home Health Service, Rochester, MN
Barbara Virnig, RN, MSN

Community Memorial Hospital, Winona, MN
Jean Burke, RN
Sara Gabrick, RN, MS

Ebimeyer Caroline Center, Minneapolis, MN
Lois Bernhardson, RN, M.Ed

Gardenview Nursing Home, LeSueur, MN
Ruth Votherms, RN, MSM

Gillerte Children’s Hospital, 51 Paul, MN
Jean Kunz Stansbury, RN, MS, CNS

Gundersen Clinic, E1d., LaCrosse, Wi
Kathryn Bauer, MSN, CCRN

Hillview Health Care Center, LaCrosse, WI
Linda Butterworth, RN, M5

Houston County Public Health Nursing Service, Caledonia, MN

Susan Frauenkron, RN, M5
[mmanuel-St. Joseph's Hospital, Mankato, MN
Laurie Dahl, RN, MSPH
Jan Wimpsett, RN, MS
LaCrosse Lutheran Hespital, LaCrosse, W1
Lois Caulum, RN, MS
Barbara Hammes, RN, M3
Jacqui Kartman, RN, MSN
Gale Kreibich, RN
Diane Larson, RN, M5
Julie MacDonald, RN, MS
Luther College, Decorah, EA
Lynn Hanson, RN, MS
Mary Ellen Kitundu, RN, M.Ed.
Mayo Medical Center, Rochester, MN
Susan Ahlquist, RN, MSN
Matalie Atkins, RN, MS
Dianne Axen, RN, MS, CNS
Lynn Baasch, RN, MS
Donna Betcher, RN, MSN, PNP
Katie Brady-Schlutiner, RN, MS
Shari Braum, RN, M5
Julie Brown, RN, M5 Candidate
Jan Burnes, RN, MSN
Virginia Caspersen, RN, MS
Kathy Chick, RN, M3
Bonnie Closson, RN, MSN, MRC
Patty Fubrman, RN, MS
Karen Goeke, RN, MS
Anna Halverson, RN, MSN
Debra Hanna, RN, MSN
Linda Herrick, RN, MS%
Ann Hotter, RN, M5N, CCRN
Pamn Johnson, RN, MS
Shayna Johnson, RN, MS
Connie Johnston, RN, MS
Anne Jones, RN, MS
- Ann Kelly, Ph.D., RN
Gail Kinsey, RN, MS
Sheri Krveger, RN, MS

Patti Kummeth, RN, MSN
Sylvia Lufkin, EA.D., RN, MSN
Deb Mangan, RN, MS
Linda Matti, RN, MS
Karen Matzke, RN, MS
Rebecca McGeary, RN, M3N, CNA
Kathy Nicsen, RN, MS
Barbara Schroeder, RN, M5
Leann Scroggins, RN, MS, CN5S
Peg Sherman, RN, MS
DuAnne Foster Smith, RN, MS
Janice Stone, RN, MS
Anne Winch, RN, MS, CPNP
Kathy Zarling, RN, M3
Kimberly Zemke, RN, MS
Minneapolis Community College, Minneapolis, MN
Jeff Paurus, RN, MS
Mount Mercy College, Cedar Rapids, 1A
Roberla Standafer, RN, MSN
North Towa Area Community College, Mason City, [A
Sally Tindall, RN, MSN
North [owa Medical Center, Mason City, 1A
Jessie A, Bryant, RN, MSN, GNP
Naorth Memorial Medieal Center, Robbinsdale, MN
Connie Helden, RN, MS
Judith Jehnson, PhD, BN, MPH
Sonda Tolle, RN, M3
Olmsted County Health Department, Rochester MN
Mary Doucette, RN, MSN, NP
Barbara Huus, RN, M5
Kathy Manulik, RN, MS
Catherine Shea, BS, MS
Judy Voss, RN, MS
Mary Wellik, RN, MS
Rice County Public Health Nursing Service, Faribault, MN
Joan Janusz, RN, MPH
Mary Ho, RN, MA
Rochester Community College, Rochesler, MN
Barbara Ewen, RN, MS
Carol Haug, RN, MS
St. Francis Medical Center, LaCrosse, WI
Mary Christianson, RN, MSN
Barb Gallant, RN, MS
Nickijo Hager, RN, MSN
Diane Holmay, RN, MS
Sue McBride, RN, MS
Madeleine McDonald, MS, CIC
Bonnie Rung, RN, MSN
St. Joseph Mercy Hospital, Mason City, [A
Linda Armstrong, RN, MS
Mary Curlis, RN, MS
Toni Ebeling, RN, MS
Larry Schumacher, RN, MSN
St. Peter Regional Treatment Center, St. Peter, MN
Ann Schwartz, RN, MSN
Edna L. Thayer, RN, MS
St. Vincent's Hospital, Green Bay, WI
Shirley Hughes, RN, MS
Tracy Schmitz, RN, MSN, CNS
Shamrock In-Home Nursing Care, [nc., Rochester, MN
Donna I, Brody, RN, CANF
Bonnie Westra, RN, MS
University of Minnesota Hespitals, Minneapolis, MN
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Becky Jo Lekander, MSN, RN, CCRN
University of Wisconsin Center for Health Sciences, Madison, WI
Ann Paulen, RN, MS
Sandra Saunders, RN, M3
Veterans Administration, Tomah, W1
Diane Budnick, RN, MS, NP
Elizabeth Cronin, RN, MS
Ann Grenzel, RN, MS
Rita Jenks, MSN, RN
Karolee Sowle, MSN, RN, CNAA
Viterbo College, LaCrosse, Wi

Vivian Edwards, PhD, RN
Jackie Kuennen, BN, MS
Frank Mellmail, RN, MS
Bonnie Nesbitt, RN, CS, MSN
Wendy Wegner, RN, MSN
Patricia Zander, RN, MSN

Winona County Health Services, Winona, MN
Lynn Theurer, RN, M5

Worth County Health Department, Northwood, TA
Nancy Faber, RN, MS

Zumbro Valley Mental Health Center, Rochester, MN
Pamela Peters, RN, MSi

Amanda B. Aarestad, Education, B.E., Moorhead State University;
M.A., University of Minnesota

Carlis M. Anderson, Music; B.F.A., University of South Dakota;
M.Ed., University of Colorado

Dwight L. Anderson, Biology; B.A., Peru State College; M.A., Ph.ID.,
University of South Dakota

Almyra H. Baker, Library; B.A., St1. Olaf College; B.S.L.S., University
of Minnesota; M.A.L.S., University of Michigan

ArthurBarsky, Hislory; B.A., Pepperdine College; M.A., Universily of
Souihemn California; Ph.D., University of California at Los Angeles

Richard C. Behnke, Health, Physical Education and Recreation; B.S.,
Winona State University; M.A.. Northern Michigan University; P.E.D.,
Indiana University

Archie Beighley, Education; B.S., University of Wisconsin-Platieville,
M.S., University of Wisconsin-Madison; Ed.D., University of Idaho

Margaret P, Boddy, English; B.A., M.A., Ph.D., Univetsity of Minne-
sota

Raymond Breoks, Mass Communications; B.S., Valley City State
College; M.5., Moorhead Stale University

J. Hugh Capron, Industrial Education; B.S., Winona State University;
M.A., Stout State University; EA.D., University of Florida

George Christensen, Counseling Ceater; B.S,, M.A,, Ph.D., University
of Minnesota

Betty Darby, Nursing; B.S., Universily of Minnesota; M.S., Winona
State Untversity; M.S.N., Universily of Wisconsin, Madison

Marion I, Davis, Foreign Languages; B.A., College of Saint Teresa;
LA, University of Minnesota

Susan Day, Health, Physical Education & Recreation; B.S., University
of Wisconsin- EaCrosse; M.S., Winona State University; Ed.S., Northern
[llinois University

Norma Dison, Nursing; B.S., Valparaiso University; M.A., Ed.D,,
Univeristy of Minnesota

Robert A. DuFresne, Presidenl 1967-1977, Distinguished Service
Professor; B.S., St. Cloud University; M.Ed., University of Colorado;
Ed.D., University of North Dakata

Kathryn Dunilay, Education; B.S., M.A., Northwestern College

Joseph Emanuel, Biology; B.S., University of Minnesota-Duluth;
MLS., University of Minnesota

William Emmons, Mathematics; B.A., Luther College; M.S., Winona
State University; M.N.S., University of 1daho

Don Fick, Chemistry; B.S., University of North Dakota; Ed.D., Oregon
State University

Gertrude Finch, Business; B.A., University of Towa; M.A., Columbia
University

Otte Frank, B.S., Dickinson State Coliege; M.S., Ed.Ix,, University of
North Dakota

Calvin Fremling, Biology; B.S., M.S,, 5t. Cloud Siate University;
Ph.D., lowa State University

George Grangaard, Education; B.S,, University of Wisconsin, La
Crosse; M.S., Winona State University; Ed.D., Ball State University

Marceline Gratiaa, Mathematics/Computer Science; B.S., M.S., St
Louis University

Warren Haesly, Health Service; M.D., Northwestern University

Robert A, Hanson, President 1977-1983; B.5., M.S., Ph.D., University
of Minnesota

Rederick Henry, Hislory; B.S., M.A., Ball State University

Walter R. Hinds, Jr., Music; B.P.5.M., Capitol Universily; B.S., M.5,,
Juilliard School of Music

Thomas Hirsch, Mass Communicaticns; B.S., University of Wiscon-
sin, La Crosse; M.S., Universily of Wisconsin, Stout

Ruth Hopf, Business Education and Office Administration; B.S., Wi-
nena Siate University; M.A., University of Northem Colosado; Ph.D.,
University of [owa

Marian Hoplins, Adult, Continuing Education & Extension; B.A.,
Eastern Michigan University; M.A., University of Michigan

Richard Hopkins, Geography; B.A., Eastern Michigan Univessity;
M.A., University of Michigan

Daniel B. Hoyt, History; B.A., Dakota Wesleyan University; M.A.,
Ph.D., University of lowa

Donald J. Hunter, Economics/Finance; B.S., University of Illinois;
M.S., Ph.D., Iowa State University

Edward Jacobsen, Learning Resources; A.B., Ripon College; MLA.,
Uuniversity of Oklahoma; M.A., Universily of Wisconsin-Madisan

Herbert N. Johnson, Mathematics and Statistics; B.S., Moorhead State
University; M.S., New Mexico Highlands University; Ed.D., Unjversity of
Oregon

W.W. Johnston, Counselor Education; B.A,, Nebraska Wesleyan;
M.A., Ed.D,, University of South Dakota

James Keill, Education; A.B., Doanne College; M.A., Universily of
Nerthern Colorado; Ed.D»., University of Nebraska

Robert Keister, Health, Physical Education, and Recreation; B.A.,
Wartburg College; M.5., Winona State University

Wayne J. Kirk, Education; B.S., University of Wisconsin, La Crosse;
M.Ed., University of [llinois; Ph.D., Universily of Minnesota, Twin Cities

Eldon Koplin, Education; B.A., M.A., University of South Dakota;
Ed.D., University of Northera Colorado.

Joyece Locks, Health, Physical Education & Recreation; B.S., St. Cloud
State University; M.A., University of Northem Colorado

R. L. Lokensgard, Mathematics; B.A., 5L Olal College; M.S., Unives-
sity of lowa; Ed.D., Columbia University

Maurice L. Mariner, Administration; B.A., Baker University; M.A.,
Northwestern University

Dwight Marston, Health, Physical Educalion, and Recreation; B.A.,
Universily of Nerthem Iowa; M.A., University of Iowa; Ed.D., Ball State
Universily

John L. Martin, Health, Physical Education, and Recreation; B.S.,
M.5., University of Wisconsin, La Crosse; Ph.D., University of Utah

Wesley J. Maison, Education; B.S., University of Minneseta; M.A.,
University of California-Berketey; £d4.D., Columbia University

M. J. “Mac” McCauley, Physics; B.S., University of Wisconsin-
LaCrosse; M.S., Arizona State University

Richmond MeCluer, Music; B.A., Westminster College; M.F.A.,
Princton University

Helen E, McGrath, Education; B.E., M.S., Winona State University
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Rohert W. Meinhard, History-Education; B.A., Buena Vista College;
M.A., Stale University of lowa; Ed.D., Montana State Universily

Madeo Molinari, Health Physical Education and Recreation; B.A.,
Ripon College; M.S., University of Wisconsin-Madison

Marjorie Moravee, Health, Physical Education, and Recreation; B.S.,
College of St. Scholastica; M.A., University of Jowa

Frank Morello, Political Science; B.S., Fordham Universily; M.A.,
Ph.D>., St. John's University

LeoMorgan, Sr., Industrial Education; B.S., St. Cloud State University;
M.A_, University af Minnesota; Ed.D., Universily of Northern Colorado

Heward Munson, Education; B.S., Universily of Minnesota-Duluth;
M.Ed., Macalester College; Ed.D., Washington State University

Floretta M. Murray, Art; B.S., Winona State Universily; M.A., Univer-
sity of Minnesota

Frederick M. Olson, Mathematics and Statistics; B.S., St. Cloud State
University; M.S., Northern State College, South Dakola; Ed. T3, University
of Northern Colorado

{van Olson, Music; B.M.E., M.M., Northwestern University; Ed.D.,
University of Michipan

Sandra Olson, Mathematics and Statistics; B.S., Colorade State Uni-
versity; M.N.S., Arizona State Universily; Ed.D., University of Northern
Colorado

Marvin Palecek, History; B.A., Northwestern Schools; M.A., Ph.D».,
University of Minnesota

Doris Pennell, Education; B.S., Jowa Stale Teachers Coliege; M.A.,
Universily of Northern Colorado; Ed.S., Southemn Illinois University

Hosea Perry, Scciology/Social Work; A.B., Allen University; M.A.,
North Carolina Central University, M.S.W., Universily of lowa

M. R. Raymond, Administration; B.A., Michigan State Normal Schaol;
M.A. Ph.D., University of Michigan

Jacque Reidelberger, Communication Studies; A.B., Beloit College;
M. AL, St. Louis University

Cleo Reiter, Education; B.A., University of Minnesota; M.A., Winona
State University

Ruby Richardson, Business Education & Office Administeation; B.A.,
Valtey City State College; M.S., Winona State Univorsity

Eugene Ridings, History; B.S., Davidson Coltege; MLA,, University of
North Carolina; Ph.D., University of Florida

Marguerita Ritman, Administration; Ph.B., University of Chicago;
M.A., Ohio Universily

Wayne Sanford, Education; 8.5, M.A,, Ph.D,, University of Minne-
sota

Vertie Sather, Fducation; B.E., Winona State Universily; M.A., Uni-
versily of Minnesota

Ann R, Sawyer, Administration; B.S., University of Minnesota; M.5.,
Winona State University; Ed.D., University of Northern Colorado

Dolores Schiller, Nursing; B.S., M.N A, University of Minnesota

Robert Shechan, Philosophy; A.B., Mermrimack College; M.A., Ph.D.,
The Catholic University of America

Curtis Siemers, Communication Studies; B.A., University of Omaha;
Ed.D., Ph.D., University of Nebraska

Lois A. Simons, Administration; B.E., Winona State University; M.5.,
Wellesley College

Myron Smith, Health, Physical Education & Recreation; B.5., Mankato
State University; M.5., Colorado State Universily

Jacob Steigerwald, Foreign Languages; B.A., Columbia College; B.A.,
M.A., University of Illinois; Ph.D., University of Cincinnati

Magda Talle, Education; B.S., M.A., University of Minnesota

Frank L. Van Alstine, Administration; B.S., Southwestern State Teachers
College; M.S., Oklahoma A & M; Ph.D., University of Minnesota

Virginia H. Vint, Att; B.D., M.A., Univessity of Michigan; Ed.D».,
Stanford University

Everett Walden, Educational Administration; B.A., M.A., University
of lowa; Ed.D., University of Colorado

Dan L. Willson, Science & Technology; B.S., M.S., Kansas State
College-Pittsburg; Ph.D., University of Oklahoma

Marlys Youngek, Curriculum Laboratory Librarian; B.S., M.5., Mankato
State University; M.A., Indiana University
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Application for Admission
To Graduate Study

(For Master's Degree
Program)

Please type or print clearly

65

Return To: FOR OFFICE USE ONLY
Office of Graduate Studies [ Department Recomendation
Winona State University OGS Admit Term

P.O. Box 5838 Admit Status

Winona, MN 55987-5838

»

Date of Enroliment: FALL WTR SPR Ssl Ssil YEAR ‘I’
Soc. Sec. No. Home Phone Work Phone Ext.
Name
{Last} {First) {Middle) (Previous)
Mailing Address
(Street) (City) (State) (Z1P)
Permanent Address
(Street) (City) {State} {ZIP)
State of Legal Residence Years Lived There
U.S. Citizen: [ ] Yes [ | No If no, home country
Veteran: (] Yes[ |No Birthdate
Present Position Location
Have you ever taken courses at Winona State University? D Yes |:| No
Ifyes: Undergraduate, Year(s) Graduate, Year(s)
Undergraduate Education:
Degree Granted Date Granted
Major Minor
College/Univ. Location
(City) (State)

Grade Point Average
Graduate Credits Completed:

College / University

Dates
Attended

Quarter Credits
Earned

(COMPLETE BACK OF PAGE )
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In what field(s) are you currently certified to teach?

In what state(s)?

Total Years of Teaching Experience

" Total Years of Administrative Experience

Degree Sought: (Please Chack One)

Master of Science in:

COLLEGE OF BUSINESS COLLEGE OF LIBERAL ARTS

[] Business Education ] English

COLLEGE OF EDUCATION
Master of Arts in:

Counselor Education
[] Professional Development [ ] English

(] Community Counseling
[ ] Elementary Schoot Counseling
[ ] Secondary School Counseling

Educational Administration
[] Elementary School Administration

7] Secondary School Administration

Education
[] Education (K-12)

Health, Physical Education & Recreation
[ ] Health Education

[] Physical Education

Special Education
[ ] Learning Disabilities
[] Mitd/Moderate Mental Handicap

Application forms for the M.S. in Nursing may be obtained from the Office of Graduate Studies.

APPLICATION FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for
admission to Winona State University. Make check payable to Winona State University.

OFFICIAL TRANSCRIPTS AND GRE REQUIRED: Two (2) official transcripts of all undergraduate and graduate
work must be sent directly from the institution(s) you attended to the Office of Graduate Studies. GRE scores are
required for admission.

3/93/0GS/BS (Signature of Applicant) (Date})
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GRADUATE SPECIAL §) Return to:
: : foal Office of Graduate Studies
Application for Admission - Winona State University
P.O. Box 5838
Please type or print clearly Winona, MN 55987-5838

Students who have completed a baccalaureate degree and who wish to enroll in further undergraduate courses, graduate courses, ar
a combination of both but do not intend to pursue a Master's degree may register as Graduate Special students. Courses numbered
500 and above are for graduate credit only. Courses numbered 400G level are for either undergraduate or graduate credit.

Date of Enroliment: FALL WTR SPR S8l Ssil YEAR
Soc. Sec. No. Home Phone Work Phons Ext.
NAME
{Last) (First) {Middie) (Previous)

MAILING ADDRESS

(Street) {City) (State} (Z1P)
PERMANENT ADDRESS

{Street) (City) {State) (21P)
State of Legal Residence Years Lived There

L.S. Citizen: [0 Yes [ No If no, home country

Veteran: 0 Yes [J No Birthdate

Present Position Location

Have you ever taken courses at Winona State University? [ Yes [J No

If yes: Undergraduate, Year(s) Graduate, Year(s)
UNDERGRADUATE EDUCATION: Degree Granted Date Granted
Major Minor
College/University Location

{City) (State)

OTHER COLLEGES/UNIVERSITIES ATTENDED:
Dates Quarter Credits

College/University Attended Earned

(COMPLETE BACK PAGE)
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TEACHER CERTIFICATION: (This section for teacher education students ONLY)

Areyoucurrently certifiedtoteach? [ Yes [ Mo ifyes,inwhatarea(s)?

In what state(s)?

Are you returning for renewal credits? [] Yes [0 No

Do you plan to work toward teacher certification? (J Yes [J No ffyes,inwhatarea(s)?

Students planning to work toward certification MUST supply the Office of Graduate Studies with TWO (2) OFFICIAL
TRANSCRIPTS sent directly from a¥l colleges/universities attended. Do not use the attached form,

CERTIFICATION OF BACCALAUREATE DEGREE: Afl students except those working toward certification must send the attached
form to the Registrar of the colfege/university from which the baccalaureate degree was obtained. Official transcripts are not required.

APPLICATION FEE REQUIRED: A $15, non-refundable application fee is required the first time you apply for admission to Winona
State University. Make check payable to Winona State University.

I understand that completion of this form DOES NOT ADMIT ME TO A DEGREE PROGRAM and that 1 must meet all ad-
missions criteria upon application to pursue a degree at Winona State University. | understand that a maximum of SIXTEEN {16) credits
earned as a Graduate Spectal student may be applied shoutd | desire to enroll in 2 degree program. | assume full responsibility as a
Graduate Special student for the application of courses toward graduation requirements if | am later admitted to a degree program.

(Signature of Applicant} (Date)

3/93/0GS/BS
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»

CERTIFICATION OF BACCALAUREATE DEGREE

| hereby authorize release of the following information to the Office of Graduate Studies at Winona State University.

{Student Signature) (Date)

Street Address

City & State

Social Security Number

{To be completed by the Registrar of the college or university from which the student earned his/her Bachelor's degree.)

This will certify that

completed the degree,

(Please give exact title of degree)

on,

{Month - Day - Year)

Signature

Title

Institution

Address

Date

Return completed forin to:
Office of Graduate Studies
Winona State University
P.0. Box 5838

Winona, MN 55987-5838
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APPLICATION FOR ADMISSION
TO GRADUATE STUDY

Specialist Degree in Educational
Administration

Please type or print clearly
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Return to:

Office of Graduate Studies
Winona State University
P. O. Box 5838

Winona, MN 55987-5838

»
wJ

Date of Enrollment: FALL WTR SPR 3881 SSli YEAR
Soc. Sec. No. Home Phone Work Phone Ext.
NAME
(Last) (First) (Middle} {(Previous)
MAILING
ADDRESS
{Street) {City) {State) {ZIP)
PERMANENT
ADDRESS
(Street) (City) (State) (21
State of Legal Residence Years LivedThere
U.S. Citizen: Yes No If no, home country
Veteran: Yes No Birthdate
Present Position Location
Have you ever taken courses at Winona State University? Yes No
If yes: Undergraduate Year(s} Graduate Year(s)
UNDERGRADUATE EDUCATION: Degree Granted Date Granted
Major Minar
College/University Location
{City) (State}
Grade Point Average
GRADUATE EDUCATION: Dagree Granted Date Granted
Major Minor
College/University Location
(City) (State)
Grade Poini Average
OTHER INSTITUTIONS AND GRADUATE CREDITS EARNED:
Dates Guarter Credits
College/University Attended Earned

(COMPLETE BACK OF PAGE)
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- EXPERIENCE:

- In what field(s) are you currently certified to teach?

in what state(s)?

Total Years of Teaching Experience ____

* Total Years of Administrative Experience -
DEGREE SOUGHT: (Please Check One}

Specialist Degree in Educational Administration

Elementary Secondary General

| APPLICATION FEE REQUIRED: A $15, non-refundabie application fee is required the firsttime you apply for admission
- to Winona State University. This first-time application fee is $15, non-refundable, if you are planning to enroll for Fall
- Quarter 1990 or later. Make check payable to Winona State University.

OFFICIAL TRANSCRIPTS REQUIRED: Two {2) official transcripts of all undergraduate and graduate work must be

- sent directly from the institution(s) you attended to the Office of Graduate Studies.

' 3/83/0GS/BS (Signature of Applicant) (Date)
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Application for Admission Return To: FOR OFFICE USE ONLY
To Graduate Study Office of Graduate Studies | Department Recomendation
Master of Business Winona State University OGS Admit Term
Administration P.O. Box 5838 Admit Status

Winona, MN 55987-5838

Please type or print clearly

Official Transcripts and GMAT Required: Two (2) official transcripts of all undergraduate and graduate m
work must be sent directly from the institution(s) you attended to the Office of Graduate Studies. GMAT .

scores are required for admission.

Statement of Interest and Objectives: All applications must include a one (1) page typed statement of

interest and objectives in pursuing the MBA degree.

Date of Enroliment: FALL WTR SPR 58I S8l YEAR
Soc. Sec. No. Home Phone Work Phone Ext.
Name
(Last) {First) (Middle) (Previous)
Mailing Address
(Street) (City) (State) (Z1P)
Permanent Address
(Street) (City) (State) (ZIP)
State of Legal Residence Years Lived There
U.8. Citizen: [ ] Yes [] No [f no, home country
Veteran: [] Yes[_No Birthdate
Have you ever taken courses at Winona State University? (] Yes[ ] No
If yes: Undergraduate, Year(s) Graduate, Year(s)
Undergraduate Education: Degree Granted Date Granted
Major Minor
College/Univ. Location
{City) {State)
Grade Point Average
Graduate Credits Completed:
College / University Dates Attended Quarter Credits Earned
Relevant work experience from the past five (5) years:
Employer(s) -~ Dates of Employment Position

APPLICATION FEE REQUIRED: A $15, non-refundable application fee is required the first-time you apply for admission |

to Winona State University. Make check payable to Winona State Univeristy.

| understand that all provisions of the State University Board and the Winona State University catalog apply to all

registrations and programs.

Signaiure of Applicant Date -

3/93 OGS
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IMMUNIZATION RECORD FOR STUDENTS ATTENDING POST-SECONDARY SCHOOLS

NAME STUDENT ID#
Last First M.I. 1 known

BIRTH DATE 50C SEC #

Minnesota Law (M.S. 135A 14} requires that all students born after 1956 and enrolled in a public or private post secondary schoot
in Minnesota be immunized against diphtheria, tetanus, measles, mumps, and rubella, allowing for certain specified exemptions
(see below). This form is designed to provide the school with the information required by law and will be available for review by the
Minnesota Department of Health and the local community health board.

Enter the month, day (if available) and year of the most recent “booster” for diphtheria and tetanus (must be within the last 10 years)
and for all doses of vaccine for measles, mumps, and rubella that were given after 12 months of age.

Mo/Day/Year Mo/Day/Year

Diphtheria & Tetanus (Td)

Measles {rubella, red measles)

Mumps

Rubella (German Measles)

For the sludent:
| certify that the above information is a true and accurate statement of the dates on which |
received the immunizations required by Minnesota law.

Student’s Signature Bate

Students wishing to file an exemption fo any or all of the required immunization must complete the following:

Medical exemption: the student named above does not have one or more of the required immunizations be-
cause he/she has (check all that apply):

[ a medical problem that precludes the vaccine(s)

[} not been immunized because of a history of disease

[ laboratory evidence of immunity against

Physician's signature Date

Conscientious exemption: | hereby certify that by notarization that immunization against
is contrary to my conscientiously held beliefs.

Signature of student: Date

Subscribed and sworn before me on the day of , 19

Signature of notary
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